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Introduction

The Annual Report for 2020 is provided to the community of Sadleir Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Sadleir Public School
Insignia St
Sadleir, 2168
www.sadleir-p.schools.nsw.edu.au
sadleir-p.school@det.nsw.edu.au
9607 8201

Message from the school community

2020 was a difficult year for our P&C and community as Covid-19 restrictions prohibited us from running various events
that were planned. Our healthy canteen was the main focus and we promoted healthy eating by creating meals and
snacks using fresh produce from our community garden. Profits made in 2020 will go towards classroom air conditioners.

Jennifer Blunt

P&C President

Message from the students

2020 was a year filled with mixed emotions, however the teachers and students of Sadleir Public School made it a year
we will never forget. From being elected school captains until the end of the year we quickly learnt that leadership is not
easy and it takes patience, courage and flexibility. We encourage everyone to challenge themselves and not to be afraid
of running for leadership positions in the future. The rewards are worth it. This year taught us that no matter what
happens, our Sadleir Public School community will band together to overcome adversity. We believe the challenges of
this year have prepared us for the upcoming challenges at high school.

Jayda Z and Jaydon S

School Captains
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School vision

Provide all students with pathways to success and excellence in education.

School context

Sadleir Public School was established in 1963. The school is located in South West Sydney and is a member of the
Liverpool Network of School.

The school is set on spacious grounds and is situated in a residential area which accommodates both public and private
housing. The majority of students live within walking distance of the school. Sadleir Public School receives equity funding
to support the needs of students from low socio-economic backgrounds.

Sadleir Public School provides high quality education for students from Preschool to Year 6, including students with
Autism and intellectual disabilities in four support classes. The school has a full time DoE preschool.

The school caters for a diverse student population. 9% of students identify as Aboriginal or Torres Strait Islander.
Approximately 82% of students have a language background other than English. There are currently 18 language
backgrounds represented, including Arabic (55%), Samoan (8%) Vietnamese (6%) and Khmer (4%). Arabic is offered
through a weekly community language program.

Sadleir Public School is a member of the 2168 community of schools and operates a strong transition program with
Ashcroft High School. The school is committed to the provision of an engaging and rich curriculum in a caring and
supportive environment.

In 2017 Sadleir Public School became a Phase 2 Early Action for Success school with an Instructional Leader allocation
of 1.2.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Building Blocks for Success

Purpose

Provide an evidence based whole school approach to the delivery of quality literacy and numeracy to maximise student
learning.

Improvement Measures

At least 80% of students demonstrating expected growth per semester across the Department of Education's literacy
and numeracy progressions.

An increase percentage of students achieving in the proficiency bands in NAPLAN reading.

An increase percentage of students achieving in the proficiency bands in NAPLAN numeracy.

Progress towards achieving improvement measures

Process 1: Whole school explicit and systematic teaching of literacy through in depth knowledge of the English
Syllabus and the consistent use of data to drive teaching and learning programs, including tiered
interventions.

Evaluation Funds Expended
(Resources)

Staff PL  focus on writing conducted by Deputy Principal Instructional
Leaders including Seven Steps for Writing and Draw then Write. Staff
reported increased confidence and the use of explicit criteria to address data
informed student learning needs.

PLAN 2 data was entered and reviewed regularly by class teachers and
support teachers in the element of Writing in the Literacy Progressions. K-6
Deputy Principal Instructional Leader targeted meetings strengthened
students writing and explicit teaching in the classrooms. Teachers provided
evidence of progress via grade based student work samples.

Explicit teaching of reading using L3 pedagogy in K-2 classrooms with all
teachers completing their professional learning of L3. Reading levels of all
students were updated every 5 weeks. Instructional Leaders and teachers
evaluated implementation. Check-In assessments were completed to
enhance triangulation of data sets.

Consistent Teacher Judgment used to evaluate work samples and marking
rubrics of the textual concepts taught each term.

Textual Concepts scope and sequence was reviewed and adjusted to be
implemented in the following years.  Teacher surveys reported increased
understanding of textual concepts.

Data driven tiered interventions were used to attain our school identified
targets. This intervention included SLSO support, EAL/D and Learning and
Support staff.

1.8 FTE School Learning Support
Officers - $106 308

Engagement of additional teacher -
$109 384

Deputy Principal Instructional Leader
1.2 Early Action for Success - $100
402

Literacy resources $31 106

Speech Pathologist $6 210

Process 2: Whole school explicit and systematic teaching of numeracy through in depth knowledge of the
Mathematics Syllabus and the consistent use of data to drive teaching and learning programs, including
tiered interventions.

Evaluation Funds Expended
(Resources)

Evaluation of current Maths scope and sequence and teaching methodology
led to the trial of a content cluster based scope and sequence.  Relevant
professional learning facilitated by external maths consultant and team

IL Meetings and PL $12 400

SLSO 1.0 $58 000
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Progress towards achieving improvement measures

teaching of mathematics conducted.  Positive teacher feedback in relation to
content cluster approach and school based assessments indicated increased
transfer and deep understanding of mathematical concepts by students K-6.

All class teachers met with DP ILs fortnightly to discuss and review student
progress. All class teachers entered data into PLAN2 numeracy progressions
and SLSO supported identified students to consolidate basic skills. Learning
support teachers and learning support officers provided tiered support in
numeracy. Staff feedback in relation to supports was positive.

Professional Learning and teacher
release $9 970

Deputy Principal Instructional Leader
1.2 Early Action for Success $100 402

Engagement of mathematics
consultant to guide school
improvement and professional
learning $5 950

Quality Teaching Rounds-
professional learning and teacher
release $6 500
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Strategic Direction 2

Engaged, Creative Learners

Purpose

To  inspire our students to be engaged global citizens through the provision of  inquiry driven, creative and rich learning
experiences.

 

Improvement Measures

100% of teaching programs are formative assessment driven, reflective of syllabus outcomes and scope and
sequences.

An increase in the number of students demonstrating the 4Cs competencies.

An increase in the number of students accessing creativity and talent programs.

Progress towards achieving improvement measures

Process 1: Whole school approach to curriculum based on inquiry driven practices reflect a deep understanding of
transferable KLA knowledge.

Evaluation Funds Expended
(Resources)

HSIE and Science and Technology scope and sequences refined to enhance
student deep understanding and relevance. Professional learning supported
a skills and concepts focus with additional resources purchased to support
teaching and learning programs.

Teaching and learning program, student work sample and assessment
practice evaluations conducted regarding alignment. Further focus will be
required in 2021.

Professional Learning and teacher
release $11 080

Deputy Principal $33 467

Process 2: Future-focused learning inspires students to be leaders of their own learning, through collaboration,
communication and the use of critical and creative thinking, to solve complex problems and become
mindful global citizens.

Evaluation Funds Expended
(Resources)

Professional learning, including community of schools project focused on
future focused learning skills and the effective integration of technology into
teaching and learning programs, including Google Classroom and Zoom.
Project interrupted by Covid 19 but surveys indicated increased teacher
confidence and collective expertise.

Purchase of additional technology including laptops to support teaching and
learning programs including at home learning for students.

STEM program embedded in stage 2, stage 3.

Technology - $73 388

Professional Learning- $5 600

Deputy Principal $33 467

Process 3: Whole school platform for the development and showcasing of students' talents and creativity.

Evaluation Funds Expended
(Resources)

Specialist music teacher employed across the school to foster high potential
and provide access to high quality music programs. Local festival and
identified music performances cancelled due to Covid 19.

Specialist music teacher 0.4 - $43 753

Music and Visual Art equipment $6
250
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Strategic Direction 3

Empowered, Positive, Supportive Citizens

Purpose

To empower all members of our school to be productive, informed and helpful citizens.

Improvement Measures

An increase in school community satisfaction.

An increase in positive student wellbeing data.

Student attendance rates are equal to or exceed state average.

Progress towards achieving improvement measures

Process 1: Establish a leadership culture which focuses on continuous self and school community improvement.

Evaluation Funds Expended
(Resources)

All aspiring leaders surveyed reported that the professional learning and
mentoring opportunities had been beneficial to their ongoing leadership
development.

Attendance focus to continues to promote high levels of school attendance
with a Community of Schools project commenced. Launch of this project is
early 2021.

85% of surveyed staff reported an increase in knowledge and understanding
on how to promote authentic student voice and leadership opportunities.

Unfortunately some of the student leadership opportunities planned had to be
postponed to 2021 due to covid restrictions.

Professional Learning $6000

Attendance project support - $2500

School funded Deputy Principal - $66
934

Process 2: Implement a whole school integrated approach to student wellbeing.

Evaluation Funds Expended
(Resources)

School community values continued to be embedded school wide with
positive feedback across the three levels of surveys: students, staff and
parents. PBL matrix reviewed with students and staff. Reward system
embedded across the school, review conducted of bronze, silver, gold,
platinum awards. T

LST systems refined as a result of staff feedback. Professional learning
conducted for all staff on improved systems and targeted supports for at risk
students.

Student, staff and community feedback showed a positive response to
transition processes across the school with 95% attendance for transition
points of Kindergarten, year 6 to year 7 and students into support unit.

Student rewards - $10 500

Attendance project $2 000

Assistant Principal Wellbeing $28 664

Transition days $2 350

Process 3: Effective partnerships in learning with parents, students and external organisations provide a platform
for student success.

Evaluation Funds Expended
(Resources)

Staff reported feeling well supported by LST and the executive, in supporting
the needs of students and parents, as a result of effective partnerships with
DoE personnel and external agencies.

Health Coordinator $21 700

Community Liaison Officer $88 807
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Progress towards achieving improvement measures

Over 25 families supported through the school's employment of a Health
Coordinator who effectively liaised with parents and medical stakeholders to
support students.

Community Liaison Officer employed 4 days a week to provide essential
community links, increase parental engagement and transition to school
support including playgroup. 96% of parents surveyed have found this role
beneficial.

Employment of Allied Health $6 300

LST Coordinator release $1 650
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal School Learning
Support Officer $23 588

Teacher release for
community consultation and
PLP meetings. $1500

Artists fees $4750

Student NAIDOC shirts
$650

All Aboriginal and Torres Strait Islander
students developed and achieved
Personalised Learning Pathway goals.

Aboriginal and Torres Strait Islander students
accessed additional needs based literacy and
numeracy support including extension
programs.

A local Aboriginal artist, completed a mural
project  in collaboration with Aboriginal and
Torres Strait Islander students.

Senior students participated in weekly cultural
learning activities run by South's Cares
Opportunity Hub.

Aboriginal garden and yarning circle created
in partnership with Aboriginal students and
staff, Aboriginal community members and
with guidance from the Botanic Gardens.

English language proficiency $168 862 teaching staff and
resources.

EALD programs provided differentiated
support to EALD students enabling all
students to access the curriculum and
achieve equitable educational outcomes.

Professional learning for EALD teachers and
language based teaching and learning
resources purchased to enhance programs.

Resources supporting the literacy and
numeracy development of EAL/D learners.

Low level adjustment for disability Learning support teachers -
$153138

$63 770 flexible funding for
additional SLSO support for
students with complex
needs.

Personalised Learning and Support Plans K-6
created, implemented and reviewed.

Intensive support for students in mainstream
classes with additional learning and support
needs.

School Learning Support Officer provided one
on one support for students working below
stage outcomes.

Resources purchased to provide access to
technology including laptops and iPad's to
facilitate at home learning.

Quality Teaching, Successful
Students (QTSS)

$72 193 teacher and
teacher mentor time.

Executive teachers provided observation and
feedback of teaching practice, mentoring and
professional learning for all teaching staff.

Teachers released to observe teaching
practice of colleagues and support
collaboration within stages

Collaborative planning and lesson
observations as part of Quality Teaching
Rounds implementation.

Socio-economic background $133 868 (DP)

$21 150 (Health
Coordinator)

Deputy Principal provided Instructional
leadership for early career and experienced
teachers. Systems implemented to enhance
planning, curriculum implementation,
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Socio-economic background
$ 109 384 (additional
teacher)

$68 646  (Community
Liaison Officer)

$ 183 825 (Student
Learning and Support
Officers)

$ 23 000 (professional
learning related to Early
Action for Success).

$13 275 (admin support)

$ 6 210 (speech therapy)

$21 877 (library teacher)

$43 753 (music teacher)

$50 000 (laptops to support
in class and remote
learning)

$10 000 (student
assistance)

assessment and collaboration.

Health coordinator assisted families to access
services, liaised with external agencies and
managed complex health and disability
needs.

Community Liaison Officer coordinated parent
and community initiatives including parent
cafe, P&C working groups, breakfast club,
playgroup, workshops and forums.

Additional equity teacher provided increased
individual instruction.

Students received adjustments at point of
need to support curriculum access.

Reducing the cost of extra-curricular activities
and excursions to ensure curriculum equity

Implementing integrated parent/carer
workshops and playgroup enabled parents
and caregivers to actively support their child's
learning development

Support for beginning teachers Nil N/A

Targeted student support for
refugees and new arrivals

$2 831 Tailored, individual support for teachers
through fortnightly professional learning
meetings conducted.

Professional learning in literacy and
numeracy opportunities for all staff K-6.

Early action for success $200 803 The EAfS allocation enabled the employment
of 1.2 Deputy Principal Instructional Leaders.
The two Deputy Principal Instructional
Leaders supported staff in professional
learning in the areas of Literacy and
Numeracy. Data driven conversations
enhanced assessment processes and
provided greater clarity for teaching practices.
Additional in class literacy and numeracy
demonstration and tailored student
interventions addressed the needs of
students.

Integration funding support $40 977 SLSO and
additional professional
learning for IFS student's
teachers.

Integration Funding Support provided
adjustments for students with a disability in
mainstream classes who have moderate to
high learning and support needs. SLSO
employed to assist with personalised learning
in class and playground support for students
with additional needs.

Classroom teachers provided with release
time to undertake professional learning and to
plan adjustments with parents and other
school staff.

Literacy and numeracy $7 419 Funding supplemented support for students in
the areas of Literacy and Numeracy through
targeted interventions delivered by teachers
and School Learning Support Officers.
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Literacy and numeracy $7 419
Additional resources purchased including
school magazines, quality factual and literary
texts and home readers.

Professional learning $31 080 allocated from DoE

$44 631 additional funds
spent from Low SES

All staff participated in professional learning in
2020. This was funded through Teacher
Professional Learning, as well as, the
school's equity funding.

Some of the professional learning that staff
participated in:
 • collaboratively reviewing teaching impact
using student data and planning adjustments
to improve student learning.
 • mandatory professional learning, including
Code of Conduct, Disability Framework, CPR
and Child Protection.
 • Google suite professional learning including
the use of Google classroom to facilitate at
home learning
 • fortnightly K-6 PL meetings with Deputy
Principal/ Instructional Leader focusing on
literacy and numeracy
 • peer observations and providing feedback
against agreed criteria (QT Rounds)
 • ongoing implementation of Language,
Learning and Literacy (L3) intervention for
Early Stage One and Stage One
 • Engagement of external expertise to guide
the improvement of whole school teaching
and learning in mathematics.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 177 186 187 183

Girls 158 143 151 155

Student attendance profile

School

Year 2017 2018 2019 2020

K 92.1 90.2 89.6 91.5

1 91.7 91 91.4 91

2 89 91.1 92.6 91.9

3 91.8 92.4 93.2 91.6

4 94.6 91.2 92 92.4

5 89.4 92.5 92.7 92.2

6 89.2 92.9 93.7 90.1

All Years 91.2 91.6 92.2 91.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.43

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.8

Teacher ESL 1.4

School Counsellor 1

School Administration and Support Staff 8.07

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 473,715

Revenue 5,359,460

Appropriation 5,309,884

Sale of Goods and Services 10,736

Grants and contributions 22,893

Investment income 747

Other revenue 15,200

Expenses -5,544,669

Employee related -4,805,349

Operating expenses -739,320

Surplus / deficit for the year -185,209

Closing Balance 288,505

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 2,831

Equity Total 1,222,720

Equity - Aboriginal 26,994

Equity - Socio-economic 788,080

Equity - Language 190,739

Equity - Disability 216,908

Base Total 3,118,260

Base - Per Capita 89,804

Base - Location 0

Base - Other 3,028,456

Other Total 833,960

Grand Total 5,177,772

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Sadleir Public School reviewed programs and plans for continuous improvement and their impact on student learning.
The process used included surveys and focus groups with key stakeholders . As part of the school evaluation of 2020,
we sought feedback about our teaching and learning programs, wellbeing systems and physical environment as part of
our Situational Analysis as preparation for a new Strategic Improvement Plan.

Key findings included:
 • parents felt welcomed and could easily speak with their children's teachers
 • parents felt that teachers have high expectations for children to succeed
 • some parents believe that students with additional learning needs are supported but at times higher performing

students would benefit from additional challenge
 • parents felt that the remote learning that took place in Term 2 was well organised, engaging and helped families

maintain a focus on learning.

 • students find classroom instruction well-organised, with a clear purpose and with immediate feedback that helps
them learn

 • students feel teachers are responsive to their needs and encourage independence with a democratic approach

Data from the 2020 People Matter survey indicated that
 • 93% of staff reported high job satisfaction
 • 83% of staff reported that change is managed well in the organisation
 • 100% of staff reported that they have the tools and equipment to do their job well
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Preschool

In 2020 the Sadleir Public School Preschool had a total enrolment of 40 students. Students participate in a play based
curriculum that builds on curiosity, hands on learning and a range of child focused learning experiences.
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