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Introduction

The Annual Report for 2020 is provided to the community of Balarang Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Balarang Public School

Government Rd

Oak Flats, 2529
www.balarang-p.schools.nsw.edu.au
balarang-p.school@det.nsw.edu.au
4256 1846
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School vision

Balarang Public School provides a caring environment where safety, respect and learning are valued. The vision of the
Balarang Public School community is to foster high expectations and to deliver excellence within a rich and innovative
learning environment, where every student has the opportunity to achieve their personal best through engaged and
active learning.

We acknowledge and encourage development across academic, creative, physical and technological domains. We
promote diversity, resilience, equity and tolerance to enable all students to reach their full potential - socially, emotionally,
physically and academically.

We are safe, respectful learners.

School context

Balarang Public School is located in the southern Wollongong suburb of Oak Flats, within close proximity to
Shellharbour. In 2020 the school had a student enrolment of approximately 265 students, with 11 mainstream classes.

The school's enrolment trend is reducing in numbers, consistent with the maturing demographics of the area, but
remains the first choice school for local families. .

35 Aboriginal students are enrolled at our school and student performance for our Aboriginal students is consistent with
all other students in each cohort.

Our school implements evidence informed teaching strategies for literacy and numeracy, and teachers are committed to
the individual academic progress of every student. The school utilises innovative, creative and collaborative learning
spaces for both students and teachers. Technology is used extensively by all Year 5 and 6 students in all KLAs through
the implementation of a BYOD learning model, providing the foundations for students to become inquisitive, responsible
and self- reliant learners for the future.

Professional learning in evidence based assessment and teaching practices has resulted in the establishment of
systematic and explicit assessment strategies across the school and this will be an area for continued focus.

Balarang Public School is a Positive Behaviours for Learning (PBL) school where our three values of Safe, Respectful,
Learners is reinforced by the community, students and staff at all times. The well-being of students socially, emotionally
and academically is a priority. The continuation and further development of our wellbeing programs, for both boys and
girls, means that all our students are known, valued and cared for.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment
LEARNING: Learning Culture Sustaining and Growing
LEARNING: Wellbeing Sustaining and Growing
LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing
LEARNING: Reporting Sustaining and Growing
LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing
TEACHING: Data skills and use Sustaining and Growing
TEACHING: Professional standards Sustaining and Growing
TEACHING: Learning and development Sustaining and Growing
LEADING: Educational leadership Sustaining and Growing
LEADING: School planning, implementation and Delivering

reporting

LEADING: School resources Sustaining and Growing
LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

A personalised approach that inspires learning excellence.

Purpose

Our purpose is to create a culture that promotes educational aspiration and promotes learning excellence. Our learning
programs provide a range of quality learning experiences that are personalised to meet the cognitive, social, emotional
and physical needs of all students. Our teaching pedagogy promotes a culture of high expectations and

excellence through the provision of evidence based learning experiences that enable all students to become successful,

confident, creative learners and actively informed global citizens.

Improvement Measures

Increase the proportion of students in the top 2 bands as outlined in Premiers Priorities.

Increase in the number of students achieve year appropriate growth in Literacy and Numeracy.

Increase in the number of students achieve year appropriate growth in Literacy and Numeracy.

Progress towards achieving improvement measures

Process 1:
support students' learning, engagement and wellbeing.

Wellbeing Develop a strategic and planned approach to deliver whole school wellbeing processes that

Evaluation

Funds Expended
(Resources)

Enhancement of wellbeing practices formed a key focus throughout 2020. A
more consistent approach to the implementation of intervention practices for
students requiring additional support, both academically and within the social
and emotional domains, was increasingly evident. This included enhanced
communication and reporting processes through the Learning and Support
team. Regular scheduled PBL workshops in staff meetings, facilitated by the
school's PBL coach, ensured consistent understanding of reporting
processes and relevant support interventions applied. Throughout Semester
2, the school's PBL coach was released from class part time to act as coach /
mentor in trauma informed practices. The modelling of restorative practices in
incidents of reported conflict was also consolidated in 2020.

The strategic and planned processes for the monitoring of students
attendance continued throughout 2020, however, with the COVID-19
pandemic and period of 'online learning', attendance data has been
impacted.

Additional wellbeing programs included our weekly Rock and Water program
for boys in Years 4 and 5. The weekly Stage 3 girls' "tea and talk" sessions
were also conducted,; these were co-ordinated and implemented by the
School Counsellor and the school's Learning and Support Teacher.

Teacher release for one teacher (0.4
FTE) throughout Semester 2 in role of
Intervention Support Coach was
funded through flexible use of staffing
allocation.

Engagement of SLSOs to compliment
and support social skills programs
across the school, particularly during
play breaks

Process 2: Curriculum and Learning. Delivery of an integrated approach to quality teaching and curriculum
planning that is student centred, supports high expectations and enables students to understand how
they learn and how they can achieve personal goals.

Evaluation Funds Expended

(Resources)

A review of our school's Scope and Sequences across all curriculum areas
was consolidated. This was fully implemented in 2020 and reviewed.
Representative teachers from each stage worked in collaboration to ensure
compliance with NESA requirements, and outlined a continuum of learning
that built on students' prior knowledge from Kindergarten to Year 6.

SLSOs were engaged to provide support for students to achieve their full
potential both socially and academically, and assist identified students to

Stage and Staff meetings, QTSS,
LaST.
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Progress towards achieving improvement measures

practice self-regulation strategies. High levels of classroom support for
students identified through Learning and Support Team processes were
funded with the use of Low Socio-economic and Low level adjustment for
disability equity funding.

Additional in-class and social support was made possible for identified
Aboriginal students, including enrichment activities for some students,
through the utilisation of Aboriginal Background loading.

Process 3: Assessment and Feedback. Consistent school-wide practices of formative assessment and use of
learning progressions to monitor, plan and report on student learning. Timely feedback, and targeted
intervention reflects best practice for support and enrichment to maximise student achievement.

Evaluation Funds Expended

(Resources)
A comprehensive and systematic schedule for the collection, analysis and Staff and Stage meetings. Equity and
reporting of assessment data was developed in 2020. A data team was Professional Learning funding.

formed with teachers from Stages 2 and 3. Following the testing of all
students in Years 3 to 6 in PAT reading and mathematics in term 1, a
detailed analysis of data was undertaken and reported back to all teachers K-
6. Patterns of incorrect responses were identified for further consolidation in
all classes - time, measurement and fractions and decimals were identified
as areas of priority. Further testing of identified students using SENA 2
enabled differentiated programs to be implemented. PAT data was further
triangulated on release of Year 3 and 5 NAPLAN data, and this was followed
by PAT testing in term 4 for all students in Years 2 to 6. End of year data
analysis enabled teachers and Stage teams to assess growth for all students.

Professional Learning in embedding formative assessment will become a key
focus for all teachers and will further enhance our understanding of using
quality assessment strategies.
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Strategic Direction 2

Evidence based teaching practices.

Purpose

Passionate and skilled teachers are committed to identifying, understanding and implementing explicit evidence-

based teaching practices. Our purpose is to create and sustain a stimulating and engaging professional environment that
is supported by a culture of collaboration, and where all staff demonstrate a commitment to reflecting on and

developing their professional expertise. Through the provision of quality professional learning opportunities for teachers
and leaders, teachers and support staff will have the capacity to provide curriculum that is sufficiently responsive to meet
the needs of all students

Improvement Measures

Increased number of teachers participating in leadership and mentoring opportunities.

All teachers actively engaged in TPL priorities to ensure school planning milestones are met.

100% teachers reference Australian Professional Standards for Teachers in PDPs and teaching and learning
programs.

100% of teachers embedding evidence based teaching practices including learning intentions, success criteria
learning goals and student feedback. Anecdotal evidence will include professional conversations, teaching programs,
and lesson observations.

Progress towards achieving improvement measures

Process 1: Collaborative Practice (Learning and Development and Professional Standards) ) Implementation
of explicit systems for collaboration through whole school facilitation of strategic professional learning
programs, lesson observations, mentoring and modelling of effective practice to develop a culture of
continuous improvement and growth mindset- including measurement against Professional Teaching
Standards and Accreditation for all teachers.

Evaluation Funds Expended
(Resources)
QTSS funding has enabled the implementation of a structured mentoring QTSS and Professional Learning

program through the employment of an additional teacher 2 days per week to | funding
release lead teachers and members of the executive team. Mentoring
programs enabled teachers to work with one another to share expertise and
provide feedback, support and assistance. Mrs McLean, Mr Taylor and Mr
Gatwood supported their teams by: promoting active learning by offering
teachers opportunities to become involved in meaningful discussion and
planning, observe other teachers, be observed, and receive feedback;
modelling, observing and providing feedback in trauma informed practices;
mentoring colleagues in the collation, analysis and using data to inform
practice; and offering teachers opportunities to link the ideas learned in
professional learning sessions to their teaching context.

Balarang Public School continues to provide professional learning
opportunities to support the consolidation of the whole school curriculum
implementation. Staff K-6 engaged in lesson observation as part of the
planned whole school and stage learning priorities. The observations were
based on:

* Individual Professional Development Plan goals
* linked to the Australian Professional Standards for Teachers

* observations were peer to peer, supervisor to teacher, or teacher to
supervisor.

100% of teachers have PDP's that align personal and school identified
learning goals. All teachers referred to the Australian Professional Standards
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Progress towards achieving improvement measures

for Teachers in order to develop their goals. Every teacher is provided with

an annual review of their performance and goal attainment as part of the PDP
process. This is after significant investment in goal setting, observations and
progress review with supervisors

Process 2: Assessment for Learning. (Data Skills) Strengthen processes for evaluative practice by enhancing
understanding of student assessment and data concepts (analysis, interpretation and extrapolation of

data) with a focus on literacy and numeracy.

Evaluation

Funds Expended
(Resources)

A comprehensive and systematic schedule for the collection, analysis and
reporting of assessment data was consolidated in 2020. PAT testing in
reading and mathematics was completed by all students in Stages 2 and 3 in
term 1, and then again in term 4. Year 2 also completed PAT testing in term
4. A data team was formed in term 1 with teachers from Stages 2 and 3 and
a comprehensives collation and analysis of PAT data was undertaken. This
information was presented to all staff, with explicit recommendations for
targeted learning Years 1 to 6, particularly in mathematics. A data wall was
established as a tool to track student progress and identify need at all levels
of achievement. SENA testing and termly reading benchmarking in
Kindergarten to Year 2 was completed. PAT data was further triangulated on
release of Year 3 and 5 NAPLAN data. End of year data analysis enabled
teachers and Stage teams to assess growth for all students.

Professional Learning in embedding formative assessment will become a key
focus for all teachers in 2020 and will further enhance our understanding of
using quality assessment strategies. The sharing of Year 7 Best Start data in
2020 will enhance teachers' opportunities to assess student growth for
students from Year 6 moving to Year 7.

Staff and Stage meetings. Equity and
Professional Learning funding.

Process 3: Explicit evidence based teaching practices. (Effective classroom practice) Implementation of
effective evidence based teaching strategies, including visible learning practices, Daily 5, L3 and future

focused pedagogies

Evaluation

Funds Expended
(Resources)

On-going stage reflections on teaching and learning programs have created
an enhanced culture of collaboration, and greater understanding and
implementation of evidence based teaching. Regular comparisons of work
samples, together with data from standardised testing, is enhancing evidence
based practices.

Collaborative goaling setting between classroom teachers and each student
was imbedded in formative assessment practices. Stage 3 mini lessons were
delivered in a team teaching model which ensured that learning delivery was
consistent across all Stage 3 classrooms.

A whole school review of the school's scope and sequences in all KLAs has
resulted in the development of a scope and sequence that: is linked to all
syllabus outcomes; meets NESA registration requirements; builds on
students' prior knowledge; and is a continuum of learning from Kindergarten
to Year 6.

Staff and Stage Meetings
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Strategic Direction 3

High expectations for continuous improvement.

Purpose

The school leadership team is committed to fostering a school-wide culture of high expectations by establishing a
learning community that is focused on the continuous improvement of teaching and learning. The leadership team will
continue to build teacher and distributed leadership capacity, with a focus on instructional leadership. By working within
and across the school community, a planned and proactive approach to the implementation of school priorities will
foster a culture of collaboration, where students will experience a shared sense of responsibility and parents feel valued
as partners in their child’s education

Improvement Measures

High expectations for continuous improvement.

100% of teachers participate in combined COS learning initiatives.

100% teachers engaged in mentoring and /or team teaching programs.

Parents indicate a increased level of understanding of their child's learning needs as a result of surveys, forums and
face to face meetings.

Progress towards achieving improvement measures

Process 1: Supporting a culture of high expectations through educational leadership Maintain a focus on
distributed Instructional Leadership and deployment of expert teachers, with a focus on delivery of high
quality learning programs to support sustainable school improvement, and create a culture of
accountability and best practice.

Evaluation Funds Expended
(Resources)
All staff, including SLSOs and administration staff, have participated in a Nil

range of professional learning opportunities throughout 2020. Many
opportunities were limited by the COVID-19 Pandemic and the restrictions
placed on schools that meant Professional Learning could not be completed
in person for the majority of the year. Staff did commit to Professional
Learning through online resources and Zoom meetings however the impact
on professional engagement and knowledge was limited.

A data team was formed in term 1 with teachers from Stages 2 and 3 and a
comprehensive collation and analysis of PAT data was undertaken. This
information was presented to all staff, with explicit recommendations for
targeted learning Years 1 to 6, particularly in mathematics. A data wall was
established as a tool to track student progress and identify need at all levels
of achievement. Sena testing and termly reading benchmarking in
Kindergarten to Year 2 was completed. PAT data was further triangulated on
release of Year 3 and 5 NAPLAN data. End of year data analysis enabled
teachers and Stage teams to assess growth for all students. This team was
lead by two early career teachers, working with a mentoring teacher with a
high level of skill in data analysis and interpretation.

Process 2: Collaborative learning communities. Strategies and processes developed in consultation with, and
reported to, the parent community, with parent feedback to be shared and analysed for action.
Strengthening of opportunities for students, teachers and the school leadership team to participate/
collaborate in a range of COS learning opportunities.

Evaluation Funds Expended
(Resources)
A comprehensive high school transition program was implemented School Support Allocation (Principal
throughout Terms 3 and 4. Students from Years 5 and 6 participated in a Support)
range of KLA experiences including CAPA, mathematics, English, agriculture
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Progress towards achieving improvement measures

and science, each of which ran for a period of 5 weeks. Students reported
that they are less apprehensive about commencing Year 7, and Oak Flats
High School has now experienced an increase in local enrolments and
applications for enrolments for students living outside the school intake zone.

Students, Teachers and Parents again engaged in the Tell Them From Me
survey and the results of which informed the end of year Situation Analysis.

Process 3: Strategic use of school resources for delivery of quality learning outcomes.: Technology supports
the learning of teachers and students and is integrated into teaching and learning programs, including
BYOD. Physical learning spaces are to be enhanced and used flexibly, to create engaging learning

spaces.
Evaluation Funds Expended

(Resources)
QTSS funding has enabled the implementation of a structured mentoring QTSS, Socio-economic Background

program through the employment of a temporary teacher 2 days per week.

Mentoring programs enabled teachers to work with one another to share
expertise and provide feedback, support and assistance. Mrs McLean, Mr
Bromwich and Mr Gatwood supported teams by:

*promoting active learning by offering teachers opportunities to become
involved in meaningful discussion and planning, observe other teachers, be
observed, and receive feedback

* offering teachers opportunities to link the ideas learned in professional
learning sessions to their teaching context.

The Stage 3 Bring Your Own Device (BYOD) program continued throughout
2020.
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Key Initiatives

Aboriginal background loading

Resources (annual)

Funding allocation, and
additional funds where fully
utilised throughout the 2020
year.

Impact achieved this year

Our teachers worked with students
throughout the year, using PLP's as a guiding
point for targeted individualised learning.
They were consistently reviewed and
adjusted at point of need throughout the year.
Student consultative meetings where held
throughout the year and provided a voice for
the student body. SLSOs support continued
to be a valuable part of the learning structures
at Balarang PS and provided a valuable
resource for individualised and targeted
learning.

Significant events that would normally take
place, such as the excursion for Aboriginal
students, the Reconciliation Walk and to an
extent, NAIDOC and Reconciliation week
activities were all impacted by the restrictions
brought in as part of the response to COVID-
19.

The school did form a partnership with
Peppimenarti school, a remote school of
about 35 students that is located in 350km
south west of Darwin in the Northern
Territory. Students from Balarang exchanged
letters, pictures and videos as part of their
learning experiences.

English language proficiency

Funding allocation was fully
utilised in the 2020 year.

The loading for EAL/D is calculated using
each school's reported level of English
language proficiency need, identified by the
English as an Additional Language or Dialect
(EAL/D) Learning Progression. 100% of
students made progress on the EALD
progression and all students are on track to
have progressed at least 1 phase over a 2
year period.

With targeted support from SLSOs, EAL/D
students are progressing through the
Learning Progressions and ESL scales as
evidenced through PLAN 2 data analysis and
EAL/D data analysis. One SLSO, NAP
teacher and the Learning and Support
Teachers engaged in professional learning
opportunities through the EAL/D networks.

Low level adjustment for disability

Funding allocation was fully
utilised in the 2020 year.

The equity loading for Low Level Adjustment
for Disability is an allocation to support
students in regular classes who have
additional learning and support needs. 0.9
FTE Learning and Support Teacher allocation
was increased to 1.0 through equity funding
to more effectively support students, teachers
and learning programs. All classroom
teachers complete relevant Adjustment and
Tracking proformas for every student
requiring this support to reflect policy.
Additional SLSOs engaged to enable
students to successfully engage in the
curriculum and socially dynamic settings.
Timetables have met student need. LST
minutes document history of discussions and
interventions provided.
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Quality Teaching, Successful
Students (QTSS)

Funding allocation was fully
utilised in the 2020 year.

The Quality Teaching, Successful
Students(QTSS) initiative provided an
additional funding allocation to improve the
quality of teaching in all primary classrooms.
This allocation was used to: create
collaborative practices in the school to allow
teachers to jointly plan and observe each
other's lessons, jointly develop units of work
and assessment tasks; work together to
assess and analyse student data; establish
mentoring and coaching practices in the
school to provide constructive feedback; to
provide comprehensive and focused support
for teachers completing accreditation
processes; and undertake Performance and
Development processes. Supervising
teachers were released from class one day
per week to enable teachers to work with one
another to facilitate the sharing of expertise
and provide feedback, support and
assistance. Expert teachers were also
provided with additional release from class, to
facilitated mentoring programs within Stage
teams.

Throughout Semester 2, the school's PBL
coach was released from class full-time to act
as coach / mentor in trauma informed
practices.

Socio-economic background

Funding allocation was fully
utilised in the 2020 year.

RAM equity loading for socio-economic
background is calculated using information on
parental level of school education, highest
non-school qualification and occupation
category drawn from data collected on
enrolment forms and recorded in the
Enrolment Registration Number system. The
equity loading for socio-economic background
is a funding allocation to support NSW public
schools to meet the additional learning needs
of students from low socio-economic
backgrounds. Support programs assisted
students with varying degrees of funding to
fulfill their educational and social interactions,
both in the classroom and in the playground.
Student Assistance provided to families
ensured equitable access to curriculum and
extra-curricular activities for all students. Data
teams were formed and this facilitated a
school- wide systematic approach to the
collection, analysis and reporting of internal
and external data. targeted whole -school
learning needs were identified and LaST to
identified student cohorts to plan, implement
and monitor precise intervention strategies.
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Student information

Student enrolment profile

Enrolments
Students 2017 2018 2019 2020
Boys 139 142 131 129
Girls 135 128 135 126
Student attendance profile
School
Year 2017 2018 2019 2020
K 98 96.4 93.2 95.9
1 96.6 95.4 95.2 94.7
2 954 95.3 94.4 95.2
3 94.8 93.1 94.8 95.9
4 97.2 93.7 92.4 94.7
5 96.5 95.5 93.8 93.7
6 94.2 94.5 944 94.5
All Years 96.1 94.8 94 95
State DoE
Year 2017 2018 2019 2020
K 94.4 93.8 93.1 924
1 93.8 93.4 92.7 91.7
2 94 93.5 93 92
3 941 93.6 93 92.1
4 93.9 93.4 92.9 92
5 93.8 93.2 92.8 92
6 93.3 92.5 92.1 91.8
All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1
Assistant Principal(s) 3
Classroom Teacher(s) 8.26
Literacy and Numeracy Intervention 0.42
Learning and Support Teacher(s) 0.9
Teacher Librarian 0.6
School Administration and Support Staff 2.62

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI
Staff type Benchmark'’ 2020 Aboriginal and/or Torres Strait Islander representation?
School Support 3.30% 6.30%
Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)
Opening Balance 404,431
Revenue 2,681,172
Appropriation 2,644,483
Sale of Goods and Services 14,449
Grants and contributions 21,773
Investment income 467
Expenses -2,694,637
Employee related -2,375,008
Operating expenses -319,628
Surplus / deficit for the year -13,465
Closing Balance 390,966

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)
Targeted Total 53,398
Equity Total 364,791
Equity - Aboriginal 35,919
Equity - Socio-economic 161,083
Equity - Language 23,859
Equity - Disability 143,930
Base Total 1,929,650
Base - Per Capita 63,974
Base - Location 0
Base - Other 1,865,676
Other Total 154,190
Grand Total 2,502,029

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Our school canvasses thoughts on a range of topics using the Tell Them From Me survey. The Partners in Learning
Parent Survey is based on a comprehensive questionnaire covering several aspects of parents' perceptions of their
children's experiences at home and school.

The survey also provides feedback to schools about the extent to which parents feel the school supports learning and
positive behaviour and promotes a safe and inclusive environment. Survey results are based on data from 23 parents, an
increase in parent participation from 2019 from 18 to 23.

Survey results showed a decline in the domain of "parents feel welcomed as members of our community" a concerning
but understandable change given the 2020 year and the fact that parents were not allowed on site. They support their
child's learning at home and feel that the school supports positive behaviour. The survey includes 7 separate measures
that are scored on a 10-point scale. The measures are 'Parents are informed', 'Parents feel welcome', 'Inclusive school’,
'Safety at school', 'School supports positive behaviour', 'School supports learning' and 'Parents support learning at
home'. The results support the conclusion that we work with an active and caring community who value the work of the
school and support their children's ongoing education at home.

Tell Them From Me: student engagement. In September, 104 students from Years 4 to 6 completed the Tell Them From
Me survey which included measures of student engagement alongside the drivers of student outcomes.

Social-Emotional Outcomes: Students with a positive sense of belonging was 74% compared to a state average of 81%.
Students with positive beahviour at school was 81% compared to a state average of 83%. Students who are interested
and motivated was 70% compared to a state average of 78%.

Students who are victims of bullying was reported at 28% compared to a state average of 36%. A number that is too high
but still a positive trend on the state average.

Students who felt they had an advocate at school was reported at 7.8 compared to a state average of 7.7.

For Aboriginal students: 76% said they felt good about their culture, and 70% agreed that teachers understood culture.
78% of our students felt proud of their school.

In the Teacher survey there was 14 respondents. For the 8 drivers of student learning (Leadership, Parent Involvement,
Inclusive School, Technology, Teaching Strategies, Data informs Practice, Learning Culture and Collaboration) school
reported data was above state average in all areas.

The results obtained through the completion of these surveys will be extensively utilised by the staff to drive systemic

improvement to enhance the educational experiences for students, teachers and the broader community at Balarang
Public School.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:

» Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,
Aboriginal people and communities.

» Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is
engaging, and is culturally appropriate and relevant.

» Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.

» Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high
expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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