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Introduction

The Annual Report for 2020 is provided to the community of Nowra East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Nowra East Public School
Jervis St
Nowra East, 2541
www.nowraeast-p.schools.nsw.edu.au
nowraeast-p.school@det.nsw.edu.au
4421 3539
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School vision

At Nowra East Public School we plan to develop a culture of continual improvement to enhance the learning
opportunities for the students, teachers and carers where everyone is connected, succeeding and thriving.

 • Students acquire skills and knowledge to be successful innovative, creative problem solvers.
 • Teachers actively engage in professional learning and dialogue to inspire their students to excellence.
 • Collaboration between community members and the school in the decision making process is an integral part of

the planning process.

Everyone promotes and demonstrates social responsibility.

School context

Our school website can be found at: http://www.nowraeast-p.schools.nsw.edu.au

Established in 1964 Nowra East Public School aims to achieve school life happiness through shared values of respect,
safe practices, responsible behaviour and quality learning.

Students and staff work in a supportive environment with a focus on quality teaching and a priority to achieve high levels
of learning for all students. Nowra East Public School has a dedicated Aboriginal preschool and five support classes; two
ED classes, one IM class, one IO class and one MC class established in 2018. Student engagement is supported
through differentiation of the curriculum, The Wellbeing Hub, music, dance, sport, breakfast club, and playgroup.

The school services one of the lowest socio economic zones in the area. Approximately 85% of families are unemployed
and an ever increasing number of children are being cared for by grandparents. We have many students who are in out
of home care.There are 424 students P-6, enrolled at the school; approximately 50% identify as Aboriginal and there is a
small number of students from language backgrounds other than English. Teachers are a mix of highly experienced, mid-
career and beginning teachers. We receive Aboriginal and low socio-economic funding through RAM. The school is an
Early Action for Success (EAfS) partner and now called an Action Plan School and as a result, an Instructional Leader
and an interventionist teacher have been appointed. This will lead to improved curriculum implementation and quality
teaching where stringent data analysis provides teachers with the direction for future teaching. This highly consultative
approach will enable this school plan to foster school improvement in teaching learning and community cooperation.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

QUALITY LEARNING: Quality learning in every classroom for every student, every day.

Purpose

Our purpose is to sustain and grow a whole school approach to the delivery of quality learning experiences every day
through fostering high expectations and respectful relationships.

 To ensure a student centred learning environment that nurtures, guides, challenges and inspires all Aboriginal and non-
Aboriginal students.  To empower students to become creative and successful individuals who thrive emotionally,
socially, physically and spiritually.

Improvement Measures

100% classes and all students can articulate their learning goals.

Improved levels of student wellbeing and active engagement with their learning. Data indicates positive growth of all
student wellbeing outcomes and programs delivered.

100% of PLPs completed and reviewed.

80% of students will achieve their expected stage level as per syllabus expectations in understanding texts, phonics
and word recognition, phonological awareness, creating texts and number patterns, additive strategies and algebra.

Improved attendance from 85% to 92%.

Overall summary of progress

We did not achieve having 10% more students in Year 3 and Year 5 achieving in the top 2 bands in NAPLAN. However,
the school improvement growth was above state average in reading and numeracy.

These results show student improvement in Year 5 have moved up into the Top 2 bands of NAPLAN in Reading from
2.1% in 2017 to 10% in 2020 and 0% to 2.4% in Maths. Year 3 students showed growth in the top 2 bands in NAPLAN
Reading from 2.6% in 2017 to 12.5% in 2020 and in Maths from 4.5% to 19%. Positive results have been achieved for
Aboriginal students. In 2018/19, over 95% of Kindergarten students were on track or working beyond expected levels in
reading.  In order to improve student achievement in the top 2 BANDS staff will address individual areas of need through
Personalised Learning Pathways.

Progress towards achieving improvement measures

Process 1: Curriculum and Learning

Deliver high quality student centred and self-regulated learning experiences, including STEM, Garden
Workshops & PDHPE which enable students to understand how they learn and to set and achieve their
learning goals.

Evaluation Funds Expended
(Resources)

All teachers have engaged in weekly PL in literacy and numeracy and
planning integrated units of learning.

End of Term 4 data for literacy and numeracy indicate an improvement in the
number of Kindergarten students who are on track in literacy and numeracy
due to direct instruction and minimal disruption to teaching time in the
morning and middle sessions and investigative play in the afternoon session.

Analysis and evaluation of Year 3 and Year 5 Check In assessments from
mid term 4 indicate that our common areas of focus for next year will be:

Literacy -  Comprehension and Vocabulary with particular attention given to
inference, main idea, spelling and meaning of words in context
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Progress towards achieving improvement measures

Numeracy - Measurement and Geometry and Number Sense and Algebra
with particular attention to mathematical language, graphical literacy and
problem solving skills

Other issues for consideration in our school context is offering students
opportunities to become more familiar in a range of questioning techniques
and using technology to complete assessment tasks.

Process 2: Personalised Learning

Ensure learning is data driven and based on formative assessment practices. Timely targeted
intervention and feedback for all students reflects best practice and all students access tailored support,
extension or enrichment to maximise learning outcomes. Ongoing monitoring of each students' learning
progress by Learning and Support Team.

Evaluation Funds Expended
(Resources)

Learning and Support Teachers attended zoom network meetings each term
and embedded strategies to improve teaching and learning and student
engagement. across the school.

All staff had participated in professional learning and regular discussions with
Instructional Leaders and Learning and Support Teachers around supporting
the development and adjustments of IEPs and Risk assessment to improve
student engagement in learning.

End of year handover processes P-6 ensured teachers gain a detailed
knowledge and understanding of student progress and personalised learning
needs and strengths to support their transition into new classes.

The transition to school CARES program supported student readiness for
2021 Kindergarten students. Students with additional needs have been
identified and request for support processes have been accessed.

Allocation of RAM funded SLSO staff will ensure that students have every
opportunity to maximise their learning.

The draft Behaviour Strategy was reviewed and alignment with our school's
direction was evident.

PLP direction for 2021 - meeting with school staff and regional Aboriginal
consultant was held to refine the PLP process. The recommended practice is
for the process to be completed digitally and embedded in the focus students
setting three goals - one literacy, one numeracy and one cultural goal and for
these to be visibly displayed in the classroom and revised on an ongoing
basis throughout the year.

L&ST - 2 casual release days $1000

Process 3: Student Wellbeing

Implement a whole school integrated approach to student well-being in which students can connect,
succeed and thrive at each stage of their schooling. Ongoing monitoring of each students' wellbeing by
Learning and Support Team.

Evaluation Funds Expended
(Resources)

Term 4  Attendance data- base line data of 75%

Covid 19 has largely impacted attendance rates at Nowra East PS. This still
remains an area of concern and focus in the new school plan. Principal
received funding for Learning Ecosystems PL to enhance school attendance.
Principal, AEO and AP also on South Coast Attendance Strategy working
party.

1hr additional release for teachers to
attend collaboration session. See
Costing Process 1

Analysis of data trends to occur within
executive meeting (RAM-funded
release for four assistant principals).

Printed on: 23 April, 2021Page 6 of 22 Nowra East Public School 4256 (2020)



Progress towards achieving improvement measures

PBL data summary: From student behaviour incidents, 19% of students in
Tier 3, 12% of students in Tier 2 and 69% of students in Tier 1.

Trends in suspension and PBL 2020 - 369 suspensions for 969 days which a
10% reduction in the number of suspensions and 17% reduction in the
number of days. There was a 34% reduction in the number of long (10 days
+) suspensions.

Summary of student wellbeing survey - 66.3% of students could name 2
adults at school who believed they would be successful in life. 13.5% 1 adult,
20.2% no adult. 48.9% of students could identify future focused reasons for
learning and 16.7% identified current interest based reasons for learning.

PBL coaches - no cost as Fiona and Amy not replaced and Karen choosing
to remain on class.

Flexible Funding for Wellbeing
Services $40,000.00 1.0 FTE SASS
staff in Our Mia Mia

Funding Sources:
 •  ($40000.00)
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Strategic Direction 2

QUALITY TEACHING: Professional and adaptive experts inspire lifelong learning.

Purpose

Our purpose is to create a whole school approach that reflects a positive and collaborative culture that fosters skilled and
high performing teachers. Within this we are particularly focused on the teaching of literacy and numeracy skills across
all learning areas that are research and evidence based to ensure high success.

Improvement Measures

Increased use of evidence- informed pedagogy by all teachers as reflected in PDPs.

All teachers participate in professional learning in literacy and numeracy delivered by Instructional Leaders.

Improved learning outcomes and student engagement resulting from class observations and coaching conversations. 

Overall summary of progress

Professional Learning termly overview shows staff that schools excellence framework and strategic plan is discussed
and evaluated every five weeks. Evidence is attached in SPARO milestone document.

Milestones have become action plan for the term.

Professional Learning reflections, minutes and actions on Google drive reflect school strategic directions and progress.

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Draw on evidence based research to develop and implement high quality professional learning in the
explicit teaching of literacy and numeracy.

Evaluation Funds Expended
(Resources)

Literacy & Numeracy: In drilling down into the areas from PAT-M, PAT-R
and check-in assessments, where students need to improve across the
school, the focus areas for improvement are:
 • Literacy- students able to make inferences in texts, vocabulary and spelling
 • Numeracy- understanding and interpreting graphical literacy, measurement
including time, mass, area and probability.
 • Teaching: Staff to embed success criteria and students' intentions and
goals.
 • Students: need to articulate and contribute (co-construct) their learning
goals.
 • Whole School Approach: explore, trial and assess level impact of the
developmentally appropriate pedagogy to suit the needs of our students
 • Curriculum: Changes to NSW New Syllabus documents, PL, and involving
the CoS Transition to High School.
 • Assessment- new assessment tools Year 1 phonemic assessment and
phonics screening tool .
2022- English K-2 and Mathematics K-2

2023- KLAs and English & Numeracy K-12

2024- All syllabuses fully implemented

Process 2: Collaborative and Evaluative  Practice

Strengthen collaborative and evaluative culture and practice by establishing regular opportunities for
classroom observations, feedback and structured coaching conversations through PDPs and meetings

Printed on: 23 April, 2021Page 8 of 22 Nowra East Public School 4256 (2020)



Progress towards achieving improvement measures

Process 2: with ILs.

Evaluation Funds Expended
(Resources)

Due to DOE Covid guidelines this year, structured formal peer to peer
classroom lesson observations did not occur. However some teachers have
begun informal observations to strengthen their own teaching practice or to
offer feedback to their peer. Most have engaged in conversations with L&ST
or IL during their library time, but not weekly.

Professional learning around peer observations, pre and post lesson
conversations and coaching techniques will be provided to staff in 2021.

As a result of professional learning for all staff, programs and planning for
explicit teaching and learning represent the NSW syllabus objectives,
outcomes, skills and capabilities. Revised draft documents for literacy and
numeracy planning and programming have been developed for trial in 2021.

Further professional learning on using the National Literacy and Numeracy
Progressions as an assessment tool to track and monitor student progress
and inform future direction will continue to strengthen teacher expertise and
consistency of teacher judgment.

Regular timetabling of collaboration enabled the creation of integrated inquiry
units of learning across all stages. Further professional learning and support
around personal learning goals, learning intentions and success criteria in
2021 will make make learning more meaningful and visible for all student
engagement.

All staff identified areas for professional development and improvement in the
annual review of their PDPs.

Ian Luscombe will continue to work with individual teachers, particularly new
teachers and whole school staff to collaboratively establish a shared whole
school culture and processes in response to behaviour and classroom
management strategies and expectations to support learning and wellbeing..

PDP- Nil

Process 3: Data Skills and Use

Implement a whole school approach to use student assessment data regularly to identify student
achievements and progress, in order to reflect on teaching effectiveness and inform future school
directions. eg PLAN2 & SCOUT

Evaluation Funds Expended
(Resources)

End of year data has been collected and analysed as part of handover
information for the 2021 teacher. The handover data provided to the new
teacher include a conversation and the following documentation:
 • Literacy and Numeracy Progression data in two areas of literacy and three
areas of numeracy
 • Instructional text reading levels and familiar readers for students in literacy
acquisition
 • Writing samples, recent running records and numeracy samples of work
 • A self portrait and a letter to the new teacher introducing themselves
 • IEPs, OOHC, MAPA and risk management plans
 • PLPs
 • PBL data
Further professional learning and support on the analysis of student work
samples, observations, anecdotal notes and artefacts, used in conjunction
with the National Literacy and Numeracy Progressions as an assessment
tool, will strengthen teacher understanding and expertise in making
consistent teacher judgement on student learning to inform future direction.
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Progress towards achieving improvement measures

In 2021, classroom teachers will take responsibility and ownership to update
the data wall every term in their library time. This will inform the data
conversations with Instructional Leaders and Learning and Support Teachers
to reflect on progress, identify target  students and intervention support
required.
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Strategic Direction 3

LEADING: Leadership that supports a culture of high expectations for continuous improvement.

Purpose

Our purpose is to sustain and grow instructional leadership, at all levels, that support a high performance culture with a
clear focus on student achievement, high quality service delivery and community engagement. The school embeds
innovative thinking supported by community partnerships.

Improvement Measures

 •
100% on track to complete Accreditationat Proficient level.
 •
1 staff member working towards Higher accreditation
 •
SRC representation includes Years 1-6
 •
Parent/Surveys for customer satisfaction
 •
Attendance data in Hub (milestones from Vincent Fairfax Family Foundation)

Overall summary of progress

Students who have attended Our Mia Mia on average have improved attendance in 2019 from 54% to 82% in 2020.

Progress towards achieving improvement measures

Process 1: Educational Leadership at All Levels:

Provide opportunities to develop student leadership.

Support the recognition of high performing teachers through the teacher accreditation process and
professional learning to continuously monitor staff improvement.

Develop the Library that is a centre of excellence for Aboriginal resources and STEAM.

 

Evaluation Funds Expended
(Resources)

Executive staff have planned for the implementation of two systematic,
experimentation, exploration, discovery (SEED) breaks a day in 2021 to
increase student engagement in learning.

Resources, furniture and materials have been purchased for Years 1 - 6
classrooms to create high quality learning environments.

Process 2: Community Engagement:

Active participation in a range of school related activities which include PATCH to help build the school
as a cohesive educational community that caters for the needs of families.

Evaluation Funds Expended
(Resources)

Disability Innovation Grant funding will continue for Semester One 2021. After
this Shoalhaven CoS will fund the coordinator, NEPS funds admin, School
Councillor support .4 will be negotiated and Aboriginal SLSO position to be
negotiated.

Catering and paints for dancers-
Jacob's wages
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Progress towards achieving improvement measures

End of Year Corroboree still went ahead, but this was done in stage groups
(like Presentation Day), unfortunately no parents on site due to COVID-19
restrictions. This was filmed and uploaded to Facebook.

Process 3: Management Practices and Processes:

 Streamline, management practices and processes through the whole approach to improve service
delivery and customer (parents and/or student) experiences.

Evaluation Funds Expended
(Resources)

Weekly PL of all SASS staff (including SLSOs) to build capacity around all
office processes and NSW DoE policy and collaborate as one team. This
includes SASS staff up skilling in PreSchool and Our Mia Mia.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Wages and resources
$492,716

These results show student improvement in
Year 5 have moved up into the Top 2 bands
of NAPALN in Reading from 2.1% in 2017 to
10% in 2020 and 0% to 2.4% in Maths. Year
3 students showed growth in the top 2 bands
in NAPLAN Reading from 2.6% in 2017 to
12.5% in 2020 and in Maths from 4.5% to
19%. Positive results have been achieved for
Aboriginal students. In 2018/19, over 95% of
Kindergarten students were on track or
working beyond expected levels in reading.

Wayeela Cooinda pre School received a
Nanga Mia Award for Community Partnership.
Preschool enrollment data has also shown
growth from 29 in 2016 to 46 in 2020.

Aboriginal student are underrepresented in
behaviour data

Low level adjustment for disability $273,460 2.5 FTE Staffing learning and Support teachers and resources
were implemented to support students with
learning adjustments. Handover meetings
occurred for every student at Nowra East PS.

in 2017, 43 students were identified in the
National Consistency Collection of Data
(NCCD) for students with disabilities and
adjustments. In 2020, 207 students are
receiving adjustments with their learning.
Students with a disability were under
represented in behaviour data.

Quality Teaching, Successful
Students (QTSS)

0 N/A

Socio-economic background $958,577 s Staffing and
Education Resources

Built the outdoor education sensory
playground and outdoor leaning environments
garden entertainment space.

In 2017-2020, there was a 34% decrease in
long suspensions and a 22% decrease in the
total number of days a child was suspended.
The impact of the above creative, innovative
programs and initiatives have inspired
Aboriginal students, nurtured their talents and
lifted self-esteem to confidently nominate and
forward an expression of interest for positions
of student leadership. This representation has
strengthened a sense of belonging to Nowra
East Public School, as proven in the 2019
Year 4 Tell Them From Me data. Sense of
belonging data was 82% for Aboriginal
students compared to the rest of the state
SSSG of 69%.

Support for beginning teachers Beginner teacher release:
assistant principal
additional release  5 x 45
mins sessions.

Staffing and Professional
learning costs $30,000.

Beginner teacher achieved proficient
accreditation.

Early action for success $200,803 Staffing and
Professional learning Costs

These efforts were reflected in a substantial
growth in student learning results, continually
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Early action for success $200,803 Staffing and
Professional learning Costs

apparent in school-based assessments and
confirmed by Year 3 and Year 5 NAPLAN
data. This has been evidenced by a 2019
independent analysis report, supported by the
Centre for Education Statistics and Evaluation
(CESE), which concluded that students in
Year 5 at Nowra East Public school placed
8th in the top 10 NAPLAN improvers in
Illawarra/Shoalhaven with 5.5% growth, well
above state average.  Nowra Easts average
scale growth is 115.1, compared to 74.2
averageacross the state. It is important to
note 2020 NAPLAN data was not completed
due to COVID-19.

Flexible funding for wellbeing
services

$40060 Consumables,
cultural signage and flag
poles and assessment

This representation has strengthened a sense
of belonging to Nowra East Public School, as
proven in the 2019 Year 4 Tell Them From
Me data. Sense of belonging data was 82%
for Aboriginal students compared to the rest
of the state SSSG of 69%.

Students who have attended Our Mia Mia, on
average have improved attendance in 2019
from 54% to 82% in 2020.

Integration funding support $129,724 Staffing Costs Students with a disability were under
represented in behaviour data, as they were
supported by the SLSOs. All students made
growth in academic areas.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 192 164 172 219

Girls 181 175 187 207

Student attendance profile

School

Year 2017 2018 2019 2020

K 88.7 87.9 87.1 82.2

1 85.5 87.4 85.4 82

2 84.5 85.1 84.7 80.7

3 88.5 84.8 82.3 80

4 88.3 86 81.7 81.3

5 88.2 83.4 87 80

6 87.1 82.3 87.8 78.3

All Years 87.3 85.4 85.2 80.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.28

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 2.5

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 11.37

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 292,164

Revenue 7,851,808

Appropriation 7,675,652

Sale of Goods and Services 85,559

Grants and contributions 74,475

Investment income 823

Other revenue 15,300

Expenses -7,550,729

Employee related -6,729,106

Operating expenses -821,623

Surplus / deficit for the year 301,079

Closing Balance 593,243

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 208,467

Equity Total 1,878,643

Equity - Aboriginal 515,393

Equity - Socio-economic 958,577

Equity - Language 18,031

Equity - Disability 386,642

Base Total 3,768,319

Base - Per Capita 97,606

Base - Location 2,174

Base - Other 3,668,539

Other Total 994,059

Grand Total 6,849,488

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

A further analysis on student engagement and wellbeing was conducted in 2019/2020, where 85 students from Year 4, 5
and 6 recorded their responses in the Tell Them from Me Survey which measures advocacy, expectations and belonging
in the school. We found that 74% of these students felt a sense of belonging in the school, which is above state average
with Statistically Similar School Group (SSSG) in NSW. Deeper analysis into the suspension data to identify possible
over-representation of Aboriginal students, students with a disability and students in out-of-home care, indicated that
none of these groups were over-represented as a percentage of the school population. To further strengthen a sense of
belonging and connection for Aboriginal students, I continue to consult with the Aboriginal Education Officers (AEOs) to
develop additional opportunities to engage in culturally appropriate programs, such as Tidda girls, Koori Wellbeing-
Stronger Foundations, Koori mentoring programming, Art therapy, Boys Shed, Boys Didgeridoo Lessons, Basic words in
Dharawal Language program, and Wahroonga Illuka Dance Program. All these programs and initiatives were created in
partnership with Aboriginal Medical Services and/or funded through Resource Allocation Model (RAM). Through Garden
Ambassadors, supported play, drumming and choir, Student Representative Council (SRC) and the Year 6 leadership
team, it is ensured that every student has the opportunity to succeed and achieve high learning outcomes. Traditionally,
we had a senior leadership team consisting of two Captains and two Vice-Captains. We have broadened the leadership
team to include Prefects. In 2021.. The impact of the above creative, innovative programs and initiatives have inspired
Aboriginal and Non -Aboriginal students, nurtured their talents and lifted self-esteem to confidently nominate and forward
an expression of interest for positions of student leadership. This representation has strengthened a sense of belonging
to Nowra East Public School, as proven in the 2019 Year 4 Tell Them From Me data. Sense of belonging data was 82%
for Aboriginal students compared to the rest of the state SSSG of 69%.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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