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Introduction

The Annual Report for 2020 is provided to the community of Cromer Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Cromer Public School
Carcoola Rd
Cromer, 2099
www.cromer-p.schools.nsw.edu.au
cromer-p.school@det.nsw.edu.au
9971 0499
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Message from the principal

2020 was certainly a year we will always remember, with the fires and floods and a Global Pandemic of COVID-19 and
the restrictions it brought with it. It will also be a year where we all reflected on the important things in life.

One of our main focus points for our teachers and students during the 2019-2020 school year has been having a
"growth mindset." A growth mindset unlocks our ability to learn and grow especially during challenging times in a
positive and engaging manner. Little did we know how important this growth mindset would have been for all of us this
year!

The year started with the school receiving notification that through our wonderful P&C Association Executive's
application for a NSW Government grant, that we were successful in the My Community Projects 2019, to upgrade the
very dusty and dirty recreation and playground area of the school. We were very excited to have had this project start
during the COVID-19 lockdown period for schools and completed prior to the students returning to face to face teaching.
It was a whole school celebration and a surprise for the students upon their return to school.

"Learning from Home" presented some challenges, however the students, with the wonderful support of their parents and
our staff, did an amazing job with accessing and completing their relevant learning tasks through the school's online
platform, Stile or offline program. At one point we had 556 students and 39 staff accessing Stile, with 3,044 hours of
student work being completed. That was an incredible effort!

The remarkable work the students and their families completed at home and at school during that time was a new way of
learning. The video clips and photos of student learning that were uploaded onto Stile or that I personally saw at school,
were outstanding. I was extremely grateful of our students, parents, teachers, administrative and support staff's
positiveness, flexibility and resilience during this unprecedented time.

I'm so incredibly proud of how well our staff and students adjusted to the many, relentless changes throughout 2020. The
staff very ably developed units of learning for students to complete online and physical resources to support this learning.
They worked flexibly and cooperatively to plan for the grade and quickly upskilled themselves with technology to plan,
teach and deliver their teaching and learning programs. I would like to acknowledge the many extra hours of work the
staff gave to communicating information and building relationships with our students and parents through "Learning from
Home", their commitment and professionalism.

Thank you to our entire Cromer Community - staff, students and parents for a remarkable year of firsts! This was the first
time ever that our whole school had been learning from home using our online platform, Stile (from Kinder - Year 6). It
was a new way of learning, reflecting and practicing our key learning areas away from the classroom! It was the first time
parents and families were not able to enter our school gates, and the first time many of our annual events were cancelled
or modified.

When I reflect on 2020 "Wisdom and Courage", our school motto, comes to mind. Many of you spoke about the
appreciation for your family, the increased time you had together and the courageous way you and the students so ably
took on board the "Learning from Home" lessons. Throughout 2020 we found there were many silver linings. We all
became resilient and adaptive learners and realised that 'change' is the ultimate opportunity for transformation. We also
developed skills to enable us to face and overcome further lifelong challenges.

On behalf of us all at Cromer PS, we thank our community for their understanding, support, patience, warmth and
kindness extended to us all. We certainly were very appreciative and grateful of the gestures and kind words from the
P&C Executive and our families. We would also like to sincerely acknowledge and thank the work of our parent
community in trying to manage their own jobs and to support their children to continue their education, and our front line
workers who ensured we remained safe and healthy.

We look forward to 2021 bringing some new opportunities, the reintroduction of programs and activities that have been
on hold and welcoming everyone back into our school.

Julie Johnson

Principal Cromer PS
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School vision

To prepare all stakeholders to adapt to an ever-changing environment and instil an enthusiasm for ongoing
learning.

Our vision is aligned to the Educational Goals for Young Australians as stated in the Melbourne Declaration (2008):
 • Australian schooling promotes equity and excellence; and
 • All young Australians become

- successful learners

- confident and creative individuals; and

- active and informed citizens.

The Foundation For Young Australians commenced conducting research in 2015 about how disruption to the world of
work has significant implications for young Australians in the area of:

 • Automation;
 • Globalisation; and
 • Flexibility.

The research has identified a core set of transferable enterprise skills such as digital literacy, critical thinking, problem
solving and creativity that will be needed to thrive in the future of work.

Cromer Public School has the courage to explore new ways of learning and teaching for the future in collaboration and
partnership with students, staff, parents and community organisations.

School context

Cromer Public School is a large, socially advantaged metropolitan primary school located on the northern beaches of
Sydney. It has an enrolment of 631 students (520 families) from 45 different cultural backgrounds with 18% of students
from a language background other than English and 0.9% of students from Indigenous cultures.

Cromer Public School is a proud partner of the Peninsula Community of Schools (PCS) and in 2017 established a
working relationship with the Northern Beaches Learning Alliance (NBLA) to build closer ties with our local high school
Northern Beaches Secondary College, Cromer Campus.

The school's pursuit of excellence and its positive reputation supports high quality, innovative teaching and learning
programs delivered by a multi-talented and dedicated staff in stimulating, respectful and safe learning
environments. Teaching staff is engaged in ongoing professional learning aligned to the Australian Professional
Standards for Teachers.

The achievement of excellence in academic, cultural, performance, sporting and leadership areas is a key feature of the
school's operation. Differentiation of the curriculum ensures individual student needs are catered for resulting in positive
learning and wellbeing outcomes for all students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

High Impact Learning

Purpose

To create a learning environment that caters for individual differences and builds on wellbeing and academic success.

Improvement Measures

All staff will have an understanding and use the Spirals of Inquiry to evaluate the impact of teaching practice.

All students will have learning goals and be able to report and reflect on their learning.

All students will demonstrate progress at least equal to one year's growth in literacy and numeracy.

Student growth in writing increases by 5% each year.

10% increase of parents who actively engage in and support educational programs.

Overall summary of progress

2020 was a year impacted by the COVID-19 global pandemic. The staff worked collaboratively setting learning tasks for
their students who were challenged to become responsible for their own learning, due to the new methods of delivering
and assessing learning online.

The school continued to implement visible learning into their practice and programs with students also taking
responsibility to evaluate if they had met the success criteria of the activity presented to them.

The Instructional Leader continued to work with staff to co-plan, co-teach and co-evaluate the implementation of quality
writing lessons. Significant work continued in a whole school focus on writing and the results have shown us that our
efforts are making a difference for our learners.

Staff continued to analyse results from NAPLAN, Check-in assessments, Year 1 Phonics assessment and school-based
standardised assessments to monitor students' progress and to inform future teaching directions.

Students were engaged with setting goals for their own learning in Literacy and Numeracy. This empowered students to
take on challenges and understand what they needed to do to improve their learning.

Progress towards achieving improvement measures

Process 1: Instructional Leadership
 • Staff will participate in professional learning about the spiral of inquiry and the impact it has on
improving student learning outcomes
 • Staff collect and analyse data to monitor and drive student learning growth
 • Staff develop and implement collaborative evidence based processes to support teacher judgement in
using the literacy and numeracy continuums
 • Staff co-plan, co-teach and co-reflect on teaching and learning programs to impact positively on
student growth
Growth Mindset
 • All stakeholders develop a growth mindset approach to teaching and learning

Evaluation Funds Expended
(Resources)

Staff continue to work with the Instructional Leader to build teacher capability
and expertise in the area of writing.

Visible Learning continues to be an important whole school focus.  This will
be sustained with a particular emphasis on building success criteria and
identifying individual student goals.

Students are becoming more confident in leading their own learning and

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($118463.00)
 • $500 per staff member for student
learning goal collaboration
($12000.00)
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Progress towards achieving improvement measures

continue to develop their skills in collaboratively developing their individual
learning goals.

Students and staff collaboratively developed student individual learning goals
in Literacy and Numeracy.

Through our consultation and planning process considering all the evidence it
was determined that the school needs to continue to build on: strong
formative assessment processes, upskilling staff on collaborative analysis of
student data, consistent whole school monitoring of student learning, and
consistent pedagogy K-6 that addresses CESE's What Works Best: Update
2020.

When analysis was conducted against the student performance measures it
was evident that targeted differentiation to enhance performance in the top
two bands in Numeracy would be an area for explicit focus in the new school
plan.
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Strategic Direction 2

Enhanced Quality Teaching

Purpose

To build and maintain high quality teaching and learning practices that support differentiation through targeted teaching.

Improvement Measures

All teachers will gather and analyse data to plan and design personalised learning for every student.

All teachers will meet the requirements for accreditation.

All teachers will collaboratively analyse system and school based data to plan and implement a differentiated
curriculum in literacy and numeracy.

All teachers will collaboratively analyse NAPLAN, PLAN and school based data to plan and implement a differentiated
curriculum in literacy and numeracy.

10% increase of students in the top two bands for writing.

All teachers use the Australian Professional Standards for Teachers to monitor and reflect on their individual teaching
practice.

Student growth in writing increases by 5% each year.

Overall summary of progress

All staff developed their Performance and Development Plans to reflect a whole school writing focus, with a focus on
improving the explicit teaching of writing skills. All staff are using the Australian Professional Standards to reflect upon
their own teaching practice and create personalised learning goals in their performance and development plans.

The focus of Professional Learning has been to use evidence based research such as those developed by CESE - What
Works Best documents, to improve teaching and learning practices.

The school continued to build teacher capacity through the mentoring from the Instructional Leader.

Teaching and learning programs are collaboratively written and evaluated. Stage meetings focussed on what the data
was telling us to inform our programming.

Beginning teachers were supported by a mentor and engaged in professional discussions and reflection of practice in
line with the Australian Professional Standards for Teachers at proficient level.

Progress towards achieving improvement measures

Process 1: Australian Professional Standards for Teachers and Performance and Development Plans
 • Engage staff in professional learning and dialogue pertaining to the Australian Professional Standards
for Teachers to improve practice and sustain a culture of high expectations
Differentiation
 • Staff collaboratively plan and differentiate programming and pedagogy in all KLAs using the Quality
teaching elements
 • Differentiated learning opportunities are purposely planned and included in daily practice
Instructional Leadership
 • Ongoing professional learning to further develop the capacity of teachers to target individual student
learning needs
 • Data is updated and monitored every 5 weeks to inform teaching and plan for learning
 • Staff collegially plan and program in response to data in 4-5 weekly cycles for literacy and numeracy

Evaluation Funds Expended
(Resources)

All staff developed Performance and Development Plans (PDPs) inclusive of Funding Sources:
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Progress towards achieving improvement measures

an individual, stage and school goal, aligned to the school's strategic
directions, the Australian Professional Teaching Standards and the School
Excellence Framework. This plan allows for teachers to focus on continuous
improvement of their teaching, learning and leadership practices supporting
the learning outcomes of students.

Staff participated in consistent teacher judgement sessions in writing to
discuss student progress across each grade. This has developed a
consistent, shared understanding of student progress in writing.

Staff successfully completed their Accreditation at Proficient level through the
submission of their required documentation and supporting evidence.

During COVID-19 all staff were supported with professional learning through
the DoE learning on demand Professional Learning models in curriculum and
technology;  DoE COVID-19 platform for school resources and PL for SASS
staff.

All staff evaluated how the remote learning experience impacted upon their
teaching practices and what, moving forward, needed to be removed, stay or
changed to improve student wellbeing and learning outcomes.

 • Support for beginning teachers
($28962.00)
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Strategic Direction 3

Leading Innovative Practices

Purpose

To prepare our learning community for a globalised world by fostering the skills of collaboration, critical thinking,
creativity, problem solving and communication.

Improvement Measures

All students and staff are actively engaged in their learning.

All members of the leadership team understand and apply the spiral of inquiry.

100% of teachers use innovative teaching practice and future focused learning which is reflected in teaching and
learning programs, observations and student work samples.

Overall summary of progress

Staff were introduced to the Literacy Progressions and looked at how they are structured and describe the sequence for
specific learning areas.

Teachers participated in consistent teacher judgement sessions to discuss student progress across each grade. This has
developed a consistent, shared understanding of student progress in reading, writing and mathematics

Progress towards achieving improvement measures

Process 1: Instructional Leadership
 • The Leadership team participate in professional learning and dialogue to build instructional leader
capacity
 • Staff engage in ongoing professional learning of evidence based practices and data analysis to inform
teaching directions
 • Develop a whole school professional learning framework to reflect on student progress and
achievement data
 • Develop whole school plans and strategies for improvement
Innovative Practices
 • Professional learning about how to explicitly teach future focused practices
 • Participate in STEAM approaches to learning

Evaluation Funds Expended
(Resources)

Due to COVID-19, there were many opportunities for staff to engage in online
professional learning. Staff will continue to use this model as it proved to be
extremely beneficial.

Staff were introduced to the Literacy and Numeracy Progressions and looked
at how they are structured and describe the sequence for specific learning
areas.

There has been a collective understanding of the value of consistency and
continuity in measuring student growth through stage based moderation of
student work samples. Moderation practices across all KLAs need to become
a regular component of stage based/team meetings.

Online platforms for learning that were developed in STILE, became a driver
of innovation due to the need for learning from home in the context of
COVID-19.

Teachers embedded aspects of these online communication platforms into
day to day teaching when onsite face to face teaching recommenced due to
the positive impact it had on teaching and learning and student wellbeing.

Funding Sources:
 • Professional learning ($26050.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($7 243.00)

This funding is provided to support fourteen
students at our school.

All students who identify as Aboriginal were
provided with support for Personalised
Learning Plans. In addition, equity funds were
used to support participation in excursions
and activities at a school level.

Scheduled reviews of the personalised
learning plans ensured student needs were
effectively addressed.

English language proficiency Funding Sources:
 • English language
proficiency ($52 290.00)

Equity funding was used to employ two
EAL/Ds teacher for 2 days a week and a
SLSO for four half days a week. Students
were supported to access the curriculum both
in classrooms and through withdrawal groups,
where appropriate. As a result, all students
progressed on the EAL/D scales. This support
involved programs based upon vocabulary,
sentence structure, reading, comprehension
and writing.

Low level adjustment for disability This funding is provided to
support students who have
additional learning and
support needs.

The funds supported the
DoE allocation of a
Learning and Support
Teacher employed four
days a week to be
increased to five days per
week.

Funding Sources:
 • Low level adjustment for
disability - 0.8 Staffing
Component ($87 507.00)
 • Low level adjustment for
disability - Flexible funds
($48 193.00)

Funds for Low Level Adjustment for Disability
included both teacher entitlement and flexible
funds to assist students who were identified
as needing additional support or adjustments.

During the remote learning period, the
Learning and Support Teacher provided a
Support Framework for Teaching for students
requiring adjustments.

Individual support for students and parents
was provided through check-in phone calls by
the Learning and Support Teacher and
Deputy Principal.

An online tracking google document was
formed as a means of communication
between class teachers, the Learning and
Support Teacher and Deputy Principal..

Classroom and playground SLSO support
was given to students in the areas of literacy,
maths and wellbeing (emotional, behavioural
or social needs).

Personalised Learning and Support Plans
were developed for identified students
requiring additional support. These plans
were developed in consultation with the class
teacher, parents and the Learning and
Support team. Plans identified individual
goals and were supported by SLSO's.
Scheduled reviews of the personalised
learning plans ensured students needs were
effectively addressed.

Students are carefully monitored by the LaST
and data is compared with the data collected
by class teachers This allows the school to
track student achievement and support
student learning.
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Quality Teaching, Successful
Students (QTSS)

QTTS funds in School
Allocation was an additional
staffing resource to improve
the quality of teaching in
the focus area of Writing
across K-6 classrooms.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($118 463.00)

Funding was again used to employ an
Instructional Leader, Deputy Principal to lead
and support the whole school's focus on
improving teacher pedagogy and student
growth in the area of writing. The Instructional
Leader supported K-6 staff with explicit
teaching strategies to improve teaching and
learning programs.

The Instructional Leader and identified staff
across K-6 were involved in co-teaching, co-
planning and co-reflecting  in the area of
writing.

The Instructional Leader has made a
significant impact with the implementation of
reflecting on student data to inform the
development of quality writing tasks. This has
assisted with a paradigm culture shift of using
data to inform practice as good pedagogical
practice in the school's focus area of Writing.

Socio-economic background Funding Sources:
 • Socio-economic
background ($22 884.00)

Families were invited to initiate conversations
with the school's Business Manager where
support for financial assistance might be
required.

Support was offered to students and their
families with resources and activities to
ensure equity is maintained for all. Students
were provided with assistance for online
resources, excursions, in-school workshops
and activities and some uniform items. Funds
were used to ensure maximum student
opportunity and participation in all aspects of
school life.

Support for beginning teachers Funding Sources:
 • Beginning Teacher
Support ($28 962.00)

Two temporary beginning teachers received
one year of beginning teacher funding
support.

Release time was provided for early career
teachers to attend professional learning.

Release time was also provided for early
career teachers to engage in mentoring,
curriculum planning and support with
assessment and reporting.

The beginning teachers were supported in
classroom management,  student wellbeing,
programming, assessment and reporting,
including the use of formative assessment
strategies to guide and inform their teaching,
and data collection and analysis.

Targeted student support for
refugees and new arrivals

The school has no refugee students nor
newly arrived students to support.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 364 357 341 329

Girls 340 324 298 304

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.4 95.6 95.3 88.6

1 96.7 95.9 94.6 93.1

2 95.8 96.2 95 94.7

3 95 95.2 95.6 93

4 94.7 94.5 94.3 92.1

5 95 93.4 94.8 92.2

6 93 93 92.5 93.4

All Years 95.2 94.8 94.6 92.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 29.2

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support Staff 5.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 948,780

Revenue 6,192,417

Appropriation 5,927,426

Sale of Goods and Services 6,989

Grants and contributions 255,837

Investment income 2,165

Expenses -6,545,658

Employee related -5,619,422

Operating expenses -926,235

Surplus / deficit for the year -362,612

Gain / Loss on Disposal -9,371

Closing Balance 586,168

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 27 April, 2021Page 17 of 21 Cromer Public School 4241 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 29,344

Equity Total 218,117

Equity - Aboriginal 7,243

Equity - Socio-economic 22,884

Equity - Language 52,290

Equity - Disability 135,700

Base Total 4,537,806

Base - Per Capita 154,716

Base - Location 0

Base - Other 4,383,090

Other Total 1,054,985

Grand Total 5,840,252

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Feedback regarding our school programs was sought from students, staff and parents through staff meetings, P & C
meetings, school surveys and other communication channels such as our newsletter.

The school community highly values the commitment and professionalism of our staff, the variety and quality of our
extra-curricula opportunities, the attractive and stimulating physical environment that supports and encourages learning,
the way the school communicates and consults with the community on important matters, and the stimulating and
challenging learning environment our staff provide for the students. Effective and timely communication by staff to inform
parents of student learning, greater parental involvement in decision making processes, as well as continuing to enhance
the physical school environment, will continue to be areas of focus in 2021.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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