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Introduction

The Annual Report for 2020 is provided to the community of Casula Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Casula Public School
De Meyrick Ave
Casula, 2170
www.casula-p.schools.nsw.edu.au
casula-p.school@det.nsw.edu.au
9602 3170

Message from the principal

The 2020 Annual Report celebrates the achievement of Casula PS. Congratulations to the students, staff and community
for their continuing focus on academic excellence, inclusion, social and emotional wellbeing. At Casula PS 'Everybody
Belongs'. This underpins our collaborative practice and purpose.

Our continued focus on growing literate and numerate students saw personalised learning a key success to student
growth. Learning intentions, success criteria, student engagement, student directed learning, reflection, targeted support
and enrichment being key strategies. Collaborative planning and programming as well as consistent teacher judgement
and point in time assessment strengthened our strategic goals.

Student wellbeing underpins readiness for learning. High expectations, student voice, fair and consistent classroom and
playground agreements, personalised learning, collaboration, communication and critical reflection saw individual student
growth.

Rich professional learning for all staff - leading, teaching, support and administrative was underpinned by Instructional
Leadership. This ensured targets were chased and achieved in the three Strategic Directions.

* Data driven Teaching and Learning

* Communicate, Learn and Lead

* Connect, Succeed and Thrive

The External Validation (EV) process in 2020 reflected the strength of teaching and learning practice and affirmed the
sharp focus and best practice in supporting student learning and wellbeing. Systems within the school both internal and
external were highlighted as exemplary. A culture of authentic collaboration, communication, critical-reflection and
creativity was noted. The EV process highlighted the areas we as a school and community can focus on in the 2021-24
Strategic Improvement Plan.

This year our staff harnessed the challenges of bushfire, flood and the world wide COVID-19 pandemic. We operated on
a number of platforms to ensure our school remained open every day and staff committed to ensuring all students could
access high quality learning and connect to their peers and their teachers. Staff embraced the virtual practices through
Google Classroom, Microsoft Teams, Seesaw and by telephone. Staff supported every student and their families to
ensure learning continued during most uncertain and variable times.

All staff demonstrated great agility and commitment to operate on a dual platform, accommodate and comply with the
NSW Health Department guidelines and always keep their moral purpose at the forefront of their mind.

It is timely to acknowledge the incredible commitment and agility of the staff and congratulate the staff, students and our
entire community for ensuring the health, safety and wellbeing of all was prioritised.
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Other outstanding achievements during 2020 included: the installation of a yarning circle to host student and staff
meetings, forums and learning in a collaborative and inclusive outdoor space, outdoor learning spaces, installation of
Aboriginal artistry by Zac Bennett-Brook - Saltwater Dreamtime and virtual kindergarten transition sessions.

During term 4 this year I was elected by colleague Principals as the President of New South Wales Primary Principals'
Association. This is a two year secondment representing NSW Primary Principals. During 2021 Miss Karen Goulder will
relieve as Principal and lead our school in collaboration with the Executive team and staff.

Robyn Evans
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School vision

Our purpose at Casula Public School is to educate our students across all key learning areas specifically focusing on
English and mathematics as whole school targets.  Our students will become  skilled collaborators, communicators,
critical and creative thinkers.

In doing so our students will be socially responsible citizens and self-regulated learners who demonstrate empathy and
integrity.

This is achieved in a safe, respectful learning environment built on mutual trust with consistently high expectations where
we work in collaboration with our school community.

School context

Casula Public School has 937 students, including 77% of students from a non- English speaking background and 2%
Aboriginal or Torres Strait Islander students. The school is situated in south west Sydney and has experienced significant
growth in student enrolments.

A positive and engaging learning environment is provided by both experienced and early career teachers with a focus on
highly effective programs in English, mathematics, creative and performing arts and STEM resulting in outstanding
student achievement. Casula PS has an opportunity class and we offer a range of Gifted and Talented Programs.
Student wellbeing is key to academic, cultural, social and emotional competence. Specific to that we focus on Positive
Behaviour for Learning to develop self regulated leaners.

An ongoing focus of the school is how students learn through creativity, collaboration, critical reflection and
communication. This practice overarches and underpins all teaching and learning in our school. Student voice is actively
taught, fostered and heard.

Authentic partnerships in learning continue to grow as our parents, carers and wider community collaboratively plan,
provide feedback, participate in 3 way interviews, are involved as classroom volunteers and join us at breakfast club.
The school has a very committed and hard working P&C, with membership numbers on the increase. There is a strong
ethos of inclusion, teamwork and high expectations of self and others.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Data Driven Teaching and Learning

Purpose

Every teacher is to refine and build teaching and learning pedagogies and assessment protocols in English and
mathematics to ensure differentiated and aspirational expectations of progress are achieved by all students through
collaboration, critical reflection, communication and creativity.

Improvement Measures

Increased proportion of students demonstrating expected growth in literacy.

Increased proportion of students demonstrating expected growth in numeracy.

Increased proportion of Aboriginal students in the top two bands in NAPLAN for reading and numeracy (Premier's
Target)

Progress towards achieving improvement measures

Process 1: Project 1: Literacy

Implement a whole school approach to literacy using the syllabus documents including continuums and
progressions.

Evaluation Funds Expended
(Resources)

At Casula PS, all teachers were given the opportunity through professional
learning to refine and build teaching pedagogies and assessment protocols
with a focus on literacy. This was achieved through operationalising two week
planning cycles that target high quality, differentiated learning through a
collaborative process. Teachers ensure high expectations are communicated
through learning intentions and success criteria in order to meet learning
goals. A spelling scope and sequence was trialled to ensure a balance
approach to spelling was evident in teaching and learning programs. Bench
marks for guided reading were developed to ensure there is consistency with
reading expectations throughout the school.

Literacy intervention MacqLit program
and teacher

Literacy resources $11 000

Process 2: Project 2: Numeracy

Implement a whole school approach to numeracy using syllabus documents including continuums and
progressions.

Evaluation Funds Expended
(Resources)

At Casula PS, teachers were given the opportunity through professional
learning to refine and build teaching pedagogies and assessment protocols
with a focus on mathematics. This was achieved through operationalising two
week planning cycles that target high quality, differentiated learning through a
collaborative process that used pre and post assessments. Teachers ensure
high expectations are communicated through learning intentions and success
criteria in order to meet learning goals.

Maths Olympiad teachers classes
supported to ensure time was given to
teams  for test practice and delivery of
test

Maths Games teachers classes
supported to ensure time was given to
teams for test practice and delivery of
test

Updating of resourcing from wear and
tear

Teacher relief - create school scope
and sequence
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Next Steps

Literacy
 • Closing the gaps by placing faces to the data in order to achieve our schools Premier's Targets through internal

and external data
 • Feedback to ensure student ownership of learning
 • Cultivate a systematic approach to collection and rigorous interrogation of data to demonstrate evidence of impact

to inform future planning and support
 • Developing a systematic approach to collecting data in reading to inform teaching and school planning

Numeracy
 • Closing the gaps by placing faces to the data in order to achieve our schools Premier's Targets through internal

and external data
 • Feedback to ensure student growth occurs in numeracy
 • Cultivate a systematic approach to collection and rigorous interrogation of data to demonstrate evidence of impact

to inform future planning and support
 • Sustained professional learning -Starting Strong K-2, Working with the big ideas 3-6
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Strategic Direction 2

Communicate, Learn and Lead

Purpose

Develop and expand an understanding of practices and procedures to operationalise high standards of communication,
culture and service delivery. As systems leaders, the wellbeing of the school culture will be prioritised.

Improvement Measures

Increased knowledge of Department of Education (DoE) policy and how it relates to staff, students and the community
with evidence of high impact

Improved capacity of staff, students and our community to create a culture of shared accountability to achieve
organisational best practice with a high percentage of distributed instructional leadership

Improved processes in school planning and strategic budgeting following implemented protocols for transparency and
accountability. This includes consultative practices with the community

Progress towards achieving improvement measures

Process 1: Project 1: Innovative Curriculum Design

Delivery of professional learning around collaborative practice in interrogating the syllabus content and
outcomes to guide and inform teaching and learning through the development of K-6 scope and
sequences across all Key Learning Areas

Evaluation Funds Expended
(Resources)

We actioned a whole school understanding of high expectations, resulting in
a shared pedagogical understanding and culture of reflection that continues
to grow and develop teacher practice. Building consistency to our wellbeing
approach to students and to develop a safe environment where students felt
known, valued and cared for which has shown improvements in teaching and
learning outcomes and student behaviour. We developed a systematic
approach to developing student voice and agency allowing opportunities for
students to engage in ways that gives a stronger sense of belonging and
purpose and built the school culture. A scaffolded initiative that developed
and fostered leadership through mentorship and professional learning
allowing teachers to gain confidence in their leadership abilities and progress
through different levels of leadership.

Assistant Principal off class mentoring

Solar Car Challenge in school
competition

Aspiring leaders mentorship

Academic Partners - 4C

Process 2: Project 2: Strategic Systems

Delivery of professional learning to develop knowledge, rigour and accountability to  relevant DoE
policies with seamless application, implementation, reflection and adjustment

Evaluation Funds Expended
(Resources)

As systems leaders, staff have an understanding of practices and procedures
to operationalise high standards of communication, culture and service
delivery. Through collegial discussions scope and sequences for many Key
Learning Areas were developed to meet NESA requirements. All staff are
aware of their accountability of achieving and maintaining accreditation
processes in line with the Australian Teaching Standards and NESA through
mentoring.

Employed a business manager above
establishment to assist with the
administrative burden.

Next Steps

Strategic Systems
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 • Maintain, review and continuously collect information around the administrative practices
 • Critically reflect, refine and develop protocols to align with all DoE policies
 • Consultative practices with the community
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Strategic Direction 3

Connect, Succeed, Thrive

Purpose

Building genuine relationships between staff, students and our community by engaging a comprehensive wellbeing
strategy we aim then, to connect, succeed and thrive.

Improvement Measures

Tell Them From Me Surveys along with Survey Monkey will provide feedback about levels of confidence and resilience
in learners

Decreased behaviour incidents during 2018-2020 in relation to suspension data, sentral/ebs4 entries

Improvement in attendance data reflecting positivity and inclusivity of students with a baseline data of poor attendance

Notable increase in engagement levels of students in learning and social interactions

Increased school and community partnership through attendance and engagement in school functions, workshops and
forums

Progress towards achieving improvement measures

Process 1: Project 1: Behaviour

A deep knowledge, understanding and implementation of the PBL matrix and consequences as
reflected by student behaviour, staff implementation and the community support and acceptance of the
behaviour matrix

Project 2: Safety

Anti Bullying interventions are explicitly taught and adhered to with priority given  to supporting the victim
and the perpetrator. This is achieved by threading cooperation, collaboration, creativity and critical
reflection through all school practices

Project 3: I matter...

Critique and action what works best and reflect on the diversity of learning experiences across a broad
range of subject areas including: STEM, sport, the arts, technology and support and enrichment
programs. A shared understanding about the priorities of the Wellbeing Framework to shape the
learners at Casula PS.

Process 4: Our place

Belonging is the heart of connectedness. Building a school environment that develops a sense of pride
and claims ownership for all partners in our learning community

Evaluation Funds Expended
(Resources)

'At Casula Public School Everybody Belongs' has been achieved through the
building and maintenance of genuine relationships between staff, students
and our community. Through PBL and the embedding of routines and
practices we have a climate of dignity, trust, respect, self-regulation and
achievement with all stakeholders. This has stemmed from the creation of a
physical and emotional environment of inclusivity and safety that ensures
wellbeing for all is achieved.

Chaplaincy Program $20000

PBL Awards

Assistant Principal Wellbeing (off
class)

Breakfast club

Flourish Movement PL for whole staff

Next Steps
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 • Systematic program implementation and evaluation of anti-bulling and social skills strategies that is refined through
PBL

 • Continue to grow current wellbeing programs such as 'Breakfast Club' and Chaplaincy
 • Explore the implementation of the Wellbeing Self Assessment tool
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($12 702.00)

Personal Learning Pathways were developed
for all Aboriginal students in consultation with
the class teacher, students and parents.
Yarning circle was installed to assist with a
safe place for student voice.

English language proficiency Funding Sources:
 •  ($362 767.00)

Utilised the EAL/D framework to support
school based programming, EAL/D teaching
staff integral to grade teams, collaborating on
programming and differentiation based on
data. Attended EAL/D network meetings,
providing collaborate professional
development on research and pedagogy,
which included sharing school based
practices with other colleagues across
schools. EAL/D students were provided with
targeted home learning support during
COVID. Homework was differentiated for New
Arrival students to support language
acquisition. Utilised SLSO's that could
support new arrivals with learning English in
the classroom to develop relationships with
peers and have experience with authentic
English.

Low level adjustment for disability Funding Sources:
 •  ($412 785.00)

The learning and support team continually
reviewed data at school and individual
learning level, behaviour requirements and
diagnosed conditions.  SLSOs were
employed to support students with both
diagnosed and undiagnosed physical,
social/emotional and learning needs. SLSOs
were employed to support students to achieve
their ILP's. Learning and support teachers
differentiated learning activities to be sent
home during COVID.

We initiated targeted support for students by
employing two teachers to individualise
learning through the implementation of
MacqLit for students in Year 4.  A phonics
and phonemic awareness program continued
across K-2 to support students' acquisition of
reading and writing.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 •  ($163 748.00)

Executives and aspiring leaders were
allocated time to provide support to teaching
staff to plan and implement professional
development plans focusing on quality
teaching, behaviour management, and
supporting teachers with writing.

Socio-economic background Funding Sources:
 •  ($526 938.00)

This allocation was used to engage a speech
pathologist and occupational therapist for
early intervention in Kindergarten. These
sessions were off site. The therapists
supported classroom teachers to implement
the programs due to COVID restrictions.

We engaged a computer technician to ensure
all students access high quality technology for
learning that many do not have in their
homes.

We engaged additional school administration
support officer and subsided excursions for
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Socio-economic background Funding Sources:
 •  ($526 938.00)

individual students to ensure inclusion and
engagement in learning was a priority.
Uniforms were subsidised for families
requiring support.

We continued our wellbeing strategy and
provided a 'breakfast club' two mornings a
week. Funding paid for the non-perishable
food items.

Grade resources for all students were
supplied and maintained during the course of
the school year. The school funded a number
of students who were provided with recess
and lunch through the canteen over a period
of time when families were in crisis.

Support for beginning teachers Funding Sources:
 •  ($60 533.00)

All eligible beginning teachers received
additional relief from face to face with an
Assistant Principal mentor to assist in
programming and the gathering of evidence
for the NSW Education Standard Authority
Accreditation process. All beginning teachers
were provided with external and internal
professional learning.

Targeted student support for
refugees and new arrivals

Funding Sources:
 •  ($42 191.00)

Students identified as refugee and new arrival
background were supported by the EAL/D
teachers and provided with personalised
learning programs. To ensure inclusivity for
these students, uniforms were supplied and
students were given start up kits which
included the necessary items for use in
classrooms. An Arabic speaking SLSO was
employed to support New Arrival students.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 488 491 484 467

Girls 434 436 417 418

Student attendance profile

School

Year 2017 2018 2019 2020

K 92.9 91.4 90.4 87.8

1 91.2 91.1 90.1 84.7

2 93.3 91.7 91.9 85.9

3 92.3 91.3 91.7 89.9

4 93.3 91.7 90.9 88.6

5 92.8 92.4 92.1 85.9

6 93.1 91.4 91.1 87.4

All Years 92.7 91.6 91.2 87.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 33.41

Literacy and Numeracy Intervention 0.95

Learning and Support Teacher(s) 2.2

Teacher Librarian 1.4

Teacher ESL 3

School Counsellor 1

School Administration and Support Staff 5.17

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.
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In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,360,691

Revenue 8,276,483

Appropriation 8,156,897

Sale of Goods and Services 33,283

Grants and contributions 82,667

Investment income 2,249

Other revenue 1,386

Expenses -8,908,748

Employee related -7,955,604

Operating expenses -953,144

Surplus / deficit for the year -632,265

Closing Balance 728,426

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 99,988

Equity Total 1,314,987

Equity - Aboriginal 12,497

Equity - Socio-economic 526,938

Equity - Language 362,767

Equity - Disability 412,785

Base Total 5,784,049

Base - Per Capita 216,694

Base - Location 0

Base - Other 5,567,355

Other Total 687,474

Grand Total 7,886,499

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Parents and
carers have regular opportunities to provide feedback through a variety of ways including formal interviews and informal
meetings. Tell Them From Me is a suite of surveys for measuring student engagement and wellbeing. The surveys can
be used to capture student, parent and teacher voices, providing reliable evidence for schools to use in identifying
strengths and areas for improvement. Teachers and students from Year 4, Year 5 and Year 6 participated in this survey
with the following results:

 • 76% identified they they had a sense of belonging at school
 • 88% highlighted that they understood that teachers advocated from them at school
 • 95% had expectations for success

Due to the COVID-19 pandemic an alternate communication platform was used and maintained throughout the year.
This platform was Seesaw.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Breakfast Club

For the past two years the school breakfast program has been a joint venture between Casula Public School and South
Western Sydney Local Health District (SWSLHD). The breakfast program aims to increase the number of students
regularly eating breakfast, providing students with a positive and healthy start to the day. The free breakfast is offered
two mornings a week beginning at 8:30am. On average we provide three hundred and fifty serves of food each week.

This year Casula Public School has begun to independently run and fund the wellbeing initiative. At the beginning of
2020, three parent helpers consistently supported the program. Due to COVID-19, the breakfast program had to be put
on hold for two terms. In term 4, the program was back up and running with the support of teaching staff. The school was
successful in receiving a Liverpool Club grant of $9700. This grant will cover the cost of food items, single use tableware
and cooking appliances. A large industrial toaster was purchased to provide students with another breakfast choice
beginning in 2021.

Sport

Many sporting programs were disrupted due to the pandemic. Sydney South West's announcement that the
representative school sport pathway would be cancelled for the year led to Liverpool Zone announcing all zone
competitions would follow suit. This affected all sporting programs from the end of Term 1. Only the first three rounds of
Summer P.S.S.A. were played, whilst Winter P.S.S.A. was cancelled.

Our swimming carnivals proceeded as usual at the start of the year. Meehan House were victorious at the combined
swimming trials.

The Zone Swimming carnival, held at Macquarie Fields Leisure Centre, saw Casula finish 5th overall with a combined
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team score of 388 points.

Individually, two of our swimmers achieved age champion status at Zone Swimming-Junior Girls Age Champion and 11
Years Boys Age Champion. Both students qualified for the State Swimming Championships at Homebush.

Whilst the school Cross Country carnival was cancelled, modified grade based Athletics Carnivals took place at school.
These carnivals featured a mixture of traditional athletics events and tabloid activities.

Casula participated in the Premier's Sporting Challenge in Term 3. Students and staff engaged in a range of sports and
recreational pursuits to develop their understanding of the importance of sport and physical activity.

Public Speaking

Public speaking throughout the school was very successful. Students participated in two competitions: NSW Multicultural
Perspectives Competition (Stage 2 and 3) and Operational Directorate Primary Schools Public Speaking Competition
(Early Stage 1 - Stage 3). As part of both competitions, students were required to present a prepared and impromptu
speech. These speeches were judged with equal weighting by adjudicators. Students with the highest overall scores then
went on to represent Casula Public School at the local finals.

Due to COVID-19, the Operational Directorate Primary Schools finals were held via Zoom. Students who competed in
the Multicultural Perspectives local final were recorded and sent to the Arts Unit for adjudication. One student in Stage 2
and one student in Stage 3 placed first in the local final and progressed to the regional final via Zoom.

Creative Arts

Throughout 2020 children at Casula Public School participated in Creative Arts experiences including drama and visual
arts on-line workshops with The Museum of Contemporary Art and The Sydney Theatre Company.

Teachers completed Professional Learning experiences with The Museum of Contemporary Art and The Sydney Theatre
Company. This professional learning served to broaden teacher knowledge and skills in the Arts with teachers providing
engaging experiences for all students that fostered their creativity and understanding, whilst developing their art
practices, imagination, critical thinking skills, knowledge and abilities.

Casula Public School continues to develop strong links with The Sydney Theatre Company and The Museum of
Contemporary Art.

K-6 Enrichment Groups

During 2020, students across K-6 were selected to participate in a variety of enrichment programs, such as mathematics,
drama, writing, STEM, coding and inquiry-based learning. Students used their 4C knowledge to communicate,
collaborate, think creatively and critically reflect. The enrichment programs were differentiated across K-6 and students
were exposed to a variety of learning experiences which involved problem solving and teamwork.

MacqLit

In 2020, 17 Year 4 students were chosen to participate in the MacqLit reading program and all have completed one year
on the program. This program ran four days per week for the year with students receiving a one hour group lesson on
each day. Students were selected based on their Naplan results in reading, their scores on the BURT Word Recognition
Test, a WARP (Wheldall Assessment of Reading Passages) which measures the number of correct words read in one
minute, South Australian Spelling Test (SAST) and teacher recommendations.

All results indicate real growth (meaning growth greater than the 10 months that would be expected between initial and
final testing).

Due to missed lessons during COVID-19, results are not quite as high as expected.

Based on the BURT, all students have shown real growth of between -1 and 32 months with the average being 8.24
months. Two students (11.8%) are now at or above their chronological age (CA). All students have increased confidence,
and comprehension and their word attack skills.

Benchmarking indicates an average growth of 6.3 levels with 41.2% of students now reading at an age appropriate level
based on PM norms. Two students moved through 11 levels.

WARP results indicate that all students have increased their speed by an average of 35.69 wcpm (words correct per
minute) with one student increasing by 67 wcpm and six others by more than 40 wcpm. WARP benchmarks expect an
increase of 16 wcpm within Year 4. One student (122wcpm) is just below the expected standard (123 wcpm) for a
student at the end of Year 4.
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SAST results indicate an average growth of 10 months, with three (17.6%) students now being above CA and a further
three (17.6%) within six months of CA.

Ten Year 6 students who were in the program in 2018 (and are still at Casula PS) were retested on the BURT word at
the end of Term 3. Growth in reading age (from initial testing) ranged from 19 to 69 months with an average of 49.2
months. Six (60%) of these students are now reading above their chronological age.

The 15 Year 5 students who were in the program in 2019 (and are still at Casula PS) were retested on the BURT word at
the end of Term 3. Growth in reading age (from initial testing) ranged from 8 to 56 months with an average of 30.2
months. Five (33.3%) of these students are now reading above their chronological age.

This program has been so successful that a decision has been made to continue in 2021 with a new cohort of Year 4
students.

Debating

In 2020 we participated in the Years 5 & 6 Premiers Debating Challenge, which was a little different to usual. Held in
Term 3, we had over thirty students trial to be part of the teams and 14 students were selected to form the Year 6 Casula
Asteroids and the Year 5 Casula Comets. All students participated in weekly mock debates to develop their skills.
Debates were held online via Zoom and each team participated in three debates against two other schools. The
Asteroids won two of their three debates and the Comets also had a win. Students who participated showed particular
perseverance, determination and resilience, adapting to debating online and accepting that teams had to change from
stage based to grade based mid way through the competition in line with changing regulations.

Maths Olympiad

This year we entered two teams from Year 5 and 6 in the Australian Primary Schools Maths Olympiad. The competition
ran within rather than between schools this year, as each school had to modify activities in line with different guidelines.
At Casula the competition was implemented during our period of online learning and upon our return to school in Term 3.
Many students performed particularly well, with 5 students achieving scores of over 85% and another student achieving
95%, which is an outstanding achievement.

Maths Games

We entered two teams in the Maths Games competition this year, the fourth year we have participated in this
competition, and the first year we have entered two teams. Competitors included students from Year 4, 5 and 6. This
competition was designed to provide students who are showing emerging talent in mathematics an opportunity to
participate in a challenging but very supportive competition and further develop their skills.

Dorothea MacKeller Poetry Competition

This year 37 students from Year 4, 5 and 6 prepared poems to enter in the Dorothea MacKeller poetry competition, with
some exploring the optional theme of 'We used to live here'. Over 7500 students across Australia entered the 2020
competition. All participating students from Casula received certificates acknowledging their efforts.

Write On Creative Writing Competition

Students were offered the opportunity to write and edit a short story for this Years Write On competition. Each school is
allowed to enter one student from each stage in the competition. Teachers collaborated to judge the entries before
selecting a talented Year 6 student's short story for entry. Although unsuccessful, participation in this competition served
to raise the profile of creative writing within the school.

Game Changers Challenge

This year we entered three teams in the Game Changers Challenge, a competition designed to promote design thinking.
Students considered the wicked problem 'How might we use technology to bring everyone in our community closer
together?' They worked in small teams to devise a solution, collaborating during the period of learning from home to
make and edit videos showcasing their ideas. The competition was put on hold and reinstated when school resumed,
when students once again worked together at school to make and edit new videos. Although our entries were
unsuccessful, students were excited to vote for the 'peoples choice' winner which showed their resilience and team spirit.
Students acceptance of the last minute cancellation and willingness to reenter the competition at a later stage was also
admirable.

Solar Car and Boat Competition

This year students were unable to participate in the UNSW Solar Car and Boat competition due to safety concerns. We
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created an inter school competition instead, where the Year 5 and Year 6 Opportunity Class competed against
Enrichment students from across Stage 3. The competition presented students with numerous challenges, as students
had to consider gear ratios, friction, weight, hull design, angles, buoyancy and materials as a part of the design process.
Students conducted multiple experiments to determine peak performance. A race track for the Solar Cars and Solar
Boats was constructed within school grounds for a day of competition in Term 4.
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