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Introduction

The Annual Report for 2020 is provided to the community of Tower Street Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tower Street Public School
74 Tower St
Panania, 2213
www.towerst-p.schools.nsw.edu.au
towerst-p.school@det.nsw.edu.au
9773 6017
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School vision

*We promote and maintain high standards and expectations across all learning.

*We are committed to providing an atmosphere that is caring, co-operative and respectful, ensuring that students have a
strong sense of self-worth and personal identity.

*We are committed to ensuring that students have access to experiences that develop them as active and
engaged learners.

*We are inclusive of the whole school community in the preparation of our students for responsible, active citizenship.

*We encourage tolerance and harmony through the development and understanding of belonging, community and
diverse cultures

School context

Tower Street Public School has an enrolment of approximately 200 students. We provide a positive learning environment
where all students are given the opportunity to succeed. The school has a focus on developing literacy and numeracy
programs, student welfare and Information and communication technology skills.

The staff are a professional, dedicated team committed to creating a quality teaching and learning environment. Tower
Street is renown in the local area for its exceptional performing arts programs, technology programs and high level of
community support.

The school is set on a large site of 6.549 hectares, offering extensive open, grassed playing areas for sporting and other
recreational activities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Active and engaged learners

Purpose

To provide a student-centred learning environment that inspires, challenges and guides students to become successful
citizens who contribute to a thriving community.

Improvement Measures

100% of students demonstrate individual growth/progress in Literacy as identified in a pre and post school based K-6
assessment program.

100% of students demonstrate individual growth/progress in  Numeracy as identified in a pre and post school based K-
6 assessment program.

TTFM survey data indicates yearly growth in active engagement in learning and positive teacher-student relationships

Formative Assessment-Students can explain their learning intentions and how they achieve their success criteria

Progress towards achieving improvement measures

Process 1: Literacy/ Numeracy

Implement a whole school approach to supporting students enabling them to be literate, numerate,
critical and creative thinkers linking to the CESE Project..

Language, Learning and Literacy (L3) Early Stage 1 and the Critical and Creative thinking project in
Years 3-6.

Ongoing professional learning to assist teachers to assess each student's current literacy and numeracy
understanding and to monitor student assessment strategies and tracking.

Evaluation Funds Expended
(Resources)

Teachers took part in 12 L3 training sessions. They were trained in a range of
Early Stage 1 and Stage 1 reading and viewing, speaking and listening and
writing and representing strategies. Teachers were linked to a mentor who
came to the school to monitor the implementation of lessons and give
feedback for improvement. This resulted in teachers delivering quality literacy
instruction to students and improvement in L3 reading data.

All Year 3-6 teachers regularly implemented and innovated upon the Number
Talk strategy.  This embedded regular assessment of students' ability in both
the Number strands and Working Mathematically.  In addition this increased
students' knowledge and understanding of different mathematical strategies.

CESE writing project in Years 3-6 was completed in 2019 and did not
continue into 2020 as teachers involved were no longer on Years 3-6.

Teachers were taken off class to take
part in 12 L3 training sessions that
originally took part in Newington and
Lidcombe.

A learning support teacher was
timetabled to work with each class in
3-6 over several weeks modeling
Number Talks.

Subscription to Soundwaves

Process 2: Learning Support

Implement a whole school approach to supporting students that is consistent, flexible and responsive to
individual students needs.

EAL/D and LaST support is allocated based on clearly defined LST processes that are based on
assessment data and as a result provide strategic, high quality interventions for students.

Ongoing professional learning for support teachers in Learning Sprints to guide the development of
short-term individualised learning targets for students.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Learning sprint professional development was not undertaken due to COVID.

A completely online learning support team process was launched where all
referrals and records are created and kept online.  This reduced double-
handling of documents and streamed-lined the process.  Further, it allows for
Learning Support Team documents to be accessed easily from anywhere
within the school.

The team continued to strive towards EAL/D and LaST support being
allocated based on clearly defined LST processes that are based on
assessment data.

SAO time to create learning support
data base.

Process 3: Wellbeing

Positive, respectful relationships are evident and widespread among students, staff and community and
promote student wellbeing to ensure optimum conditions for student learning across the whole school.
There is a focus on implementing Positive Behaviour for Learning and implementing strategies through
Visible Learning.

Evaluation Funds Expended
(Resources)

The Positive Behaviour for Learning program continued throughout 2020.
The Student Welfare committee put processes in place to ensure students
felt safe and optimal learning occurred. Our school rules and signs across the
school had already been put in place, however in 2020 there was a focus on
developing a consequence system that was easy to understand for students
and staff. Once the consequence system was implemented, the Student
Welfare committee analysed Reflection Room and Sentral Data and this gave
us direction when planning our fortnightly PBL focus. Positive rewards such
as wristbands and treasure tokens were continued to be handed out for
students who either demonstrated the PBL focus or were consistently safe,
respectful learners.

Student rewards

Sentral Wellbeing program used for
tracking data.
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Strategic Direction 2

High quality staff

Purpose

To create an environment that will allow teachers to provide quality teaching and inspire learning.

Improvement Measures

All staff develop and apply their Performance and Development Plan based on their individual professional goals.

100% of teachers  report increased confidence in teaching STEM and Digital technologies.

The Australian Professional Standards for Teachers at Highly Accomplished and Lead level and the Australian
Principal Standard are evident in PDP professional goals.

Evidence of Quality Teaching and Learning in classrooms based on data and differentiation.

Progress towards achieving improvement measures

Process 1: Assessment and Reporting

Development and implementation of a whole school assessment framework and program supervision
processes to foster collaborative and collegial practices.

Implement innovative assessment and reporting practices including 3 way interviews in senior classes
and a collegial review of current reporting practices to inform future planning.

Evaluation Funds Expended
(Resources)

Although Covid-19 affected the time we had, procedures were put in place to
establish a whole school assessment framework. These included the
purchase of the ACER progressive achievement tests. These tests were
undertaken in Years 2-6 in reading and mathematics. Teachers used
assessment data to identify starting points for learning, target teaching and
monitor growth. Students also took part in a new phonics program called
sound waves. Sound Waves is the only whole-school synthetic phonics
program based on the 43 sounds of Australian English. Students were
assessed at the end of the year and data was entered into a central
database. K-2 took part in the L3 Language Learning and Literacy program.
Teachers undertook professional learning under a qualified trainer to develop
literacy learning plans and targeted teaching that reflected individual student
learning needs, and was based on ongoing data collection. Students were
benchmarked in reading every 5 weeks and entered data into a central
spreadsheet..

Teachers programs were collected each term by their supervisors who
provided feedback and growth coaching talks to improve teaching practice.
Teachers also had observation lessons based on their professional
development plans and were provided feedback based on their lesson goals.

Release time to support collaboration
among staff teams

Professional Learning for Stage 1
teachers in L3

Sound waves online subscription K-6

Process 2: Professional Learning

Targeting professional learning programs and opportunities to promote, build and sustain professional
learning of all staff members with a focus on Formative Assessment and STEM.

Implement a whole school approach to the learning of science, technology, engineering and
mathematics in an interdisciplinary or integrated approach. Students gain and apply knowledge, deepen
their understanding and develop creative and critical thinking skills within an authentic context.

Implementation of the 2017 Science and Technology K-6 Syllabus, focusing on the Digital Technologies
strand, which provides students with opportunities to investigate existing technologies and create digital
solutions. Through knowledge and understanding of digital technologies, students are encouraged to
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Progress towards achieving improvement measures

Process 2: become critical consumers of information and creative producers of digital solutions.

Evaluation Funds Expended
(Resources)

Targeting professional learning programs and opportunities to promote, build
and sustain professional learning of all staff members with a focus on
Formative Assessment and STEM.

Implement a whole school approach to the learning of science, technology,
engineering and mathematics in an interdisciplinary or integrated approach.
Students gain and apply knowledge, deepen their understanding and develop
creative and critical thinking skills within an authentic context.

Implementation of the 2017 Science and Technology K-6 Syllabus, focusing
on the Digital Technologies strand, which provides students with
opportunities to investigate existing technologies and create digital solutions.
Through knowledge and understanding of digital technologies, students are
encouraged to become critical consumers of information and creative
producers of digital solutions.

COVID-19 had an impact on what was completed in this Process.  There
were some constraints imposed firstly by the lockdown and secondly by
hygiene measures.  In addition there was a focus, following the lock down, on
literacy and numeracy.

Modelled lessons were conducted during the first part of the year and these
saw both teachers and students becoming more confident in using robotics.
Teachers were able to see the benefits of robotics and coding and how these
things could be embedded in other KLAs to create highly engaging lessons.
Some teachers followed up by creating their own robotics based learning
projects. The extra resources in the borrowed STEM kit both allowed us to
judge what robotics

AP released to enable development of
STEM storeroom and modelled
robotics lessons.

Purchase of STEM equipment

Process 3: Professional Standards

Current and aspiring school leaders will be given opportunities to manage and lead curriculum
committees, whole school initiatives and other projects across the school.

Evaluation Funds Expended
(Resources)

Teachers took part in professional learning each week providing them with a
range of development opportunities. Teachers joined committees and used
the scrum method before the main professional learning session.  These
scrums encouraged teams to learn through experiences, self-organize while
working on a problem, and reflect on their wins and losses to continuously
improve. Our committees included the student welfare committee, the
assessment and reporting  committee, the learning support committee and
the technology committee. These committees provided current and aspiring
school leaders opportunities to manage and lead curriculum committees,
whole school initiatives and other projects across the school.

In the 3-6 department all teachers were given opportunities to lead stage
meetings and to share their skills and areas of expertise

Due to COVID-19 some opportunities for current and aspiring leaders were
curtailed.
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Strategic Direction 3

Positive Partnerships

Purpose

To strengthen parent participation with student learning and to promote connections within the wider school community.

Improvement Measures

Increased number of parents and caregivers engaging school activities and in supporting their child's education.

Within the School Excellence Framework - to be achieving at the excelling level in the domain of Leading - Educational
Leadership for Community Engagement.

An increase in the range and number of community members participating in school activities.

Tell Them From Me Survey indicates continued annual  growth in student overall school social and emotional
wellbeing.

Progress towards achieving improvement measures

Process 1: Parent Community

Develop and maintain effective communication through the use of the school newsletter, website,
Twitter account, Facebook and other communication tools.

Increased number of parents and caregivers attending school workshops, information meetings and
community events engaging in their child's schooling.

Evaluation Funds Expended
(Resources)

The Fathering Project was an initiative created in 2019 which aims to
positively promote the important role of fathers through the school. This
groups organised regular activities that provided a safe and inclusive
environment where fathers  engaged with their kids  and connected with each
other. Unfortunately due to Covid-19, parents were not able to physically
meet and do activities in school like they did in 2019, however as a
alternative the school provided activities for parents to do with their child at
home and then upload photos on to Facebook. We are hoping to have more
face to face activities in 2021.

Facebook and Twitter continued to be communication tools to promote all the
amazing things we do at Tower Street Public School. Parents were also
informed of what programs and activities were coming up through the School
Enews App. The fortnightly school newsletter (Tower Talk) also provided
parents with information on school programs and promotions.

Fathering Project Membership fee

School Enews Subscription

Process 2: Wider Community

The school has productive relationships with external agencies such as CESE, Agile Leadership,
Atlassian, universities, local high schools and community organisations to improve educational
opportunities for students.

Evaluation Funds Expended
(Resources)

The East Hills Girls High School orientation program gave the students
attending a chance to sample high school lessons and activities.  This
provided them with an increased sense of confidence regarding the transition
to high school.

Process 3: Network of Schools
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Progress towards achieving improvement measures

Process 3: Strengthen relationships with a network of schools and share expertise across schools to support
professional learning and build capacity.

Evaluation Funds Expended
(Resources)

The disruption of COVID during the year impacted on our ability to connect
and strengthen connections with our network of schools face-to-face.
However, it did provide unexpected opportunities to connect online in a
variety of ways. All staff participated in online PL to support the
implementation of online learning. This resulted in all staff building capacity in
the use of online learning tools.

Our Stage 1 team were able to continue working with their professional
learning community through online L3 training sessions facilitated by the L3
trainer. This ensured staff were able to share expertise across schools. It was
fantastic that this was able to continue despite the disruption of the COVID
pandemic.

Throughout the year all Bankstown Principal Network meetings were moved
online. Each fortnight Principals shared the work happening in their schools
in the areas of literacy and numeracy. All the schools in the network
benefitted from the sharing of expertise and experiences from each school
and built the capacity across the network.

Purchasing of additional ICT
equipment to support online teaching
and learning

Online learning subscriptions
(Wushka, Reading Eggs)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Whole school Aboriginal
performance during
NAIDOC Week
 • Teaching resources to
support Aboriginal General
Capability across all KLA's
 • SLSO support for
individualised student
learning support.
Funding Sources:
 • Aboriginal background
loading ($3 768.00)

All students with an ATSI background have a
Personal Learning Pathway and are
supported to make progress with their
individual goals.

All students participated in an Aboriginal
Education Incursion to acknowledge NAIDOC
Week. This opportunity allows all students to
understand and identify the importance of
Indigenous cultures.

Aboriginal perspective incorporated across all
curriculum areas and evident in all classroom
teachers programs.

English language proficiency  • A part-time temporary
teacher employed to
provide EALD support.
Funding Sources:
 • English language
proficiency ($37 288.00)

As evidenced in student work samples and
school assessments our EALD students have
improved in their literacy and numeracy skills.

Low level adjustment for disability  • 2 part-time Learning and
Support Teachers
employed to support our
students
 • 2 x SLSO's were
employed to support
students with additional
learning needs
 • Intensive intervention
programs MultiLit and
MiniLit were provided to
support students requiring
support in literacy
Funding Sources:
 • Low level adjustment for
disability ($90 356.00)

Our Learning Support Team processes have
been revised to ensure support is responsive
to school assessment data and targeted
individualised support. This support is
continually being assessed to ensure our
resources are providing support to the
students with the highest needs.

Quality Teaching, Successful
Students (QTSS)

 • Executive release for
AP's to support classroom
teachers implement
formative assessment
strategies in their
classrooms.
Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($36 315.00)

This funding was used to support school
leaders working collaboratively with their
stage to build capability. This funding was
effectively used to support Quality Teaching,
Successful Students (QTSS) to release stage
supervisors to work directly with their teams.
QTSS funding has been effectively spent on
improving student outcomes through the
building of teacher capacity in best practice.

Socio-economic background  • Employment of staff to
support students
 • Student assistance
 • Collaborative planning
 • Additional resourcing of
ICT /STEM equipment to
support student learning.
 • Casual relief - for
teachers to engage in
STEM team teaching
lessons and professional
learning opportunities.
 • Student wellbeing
resources - lunchtime
playground equipment
 • Quality classroom

Our focus on STEM has continued across the
school has seen the school invest in strategic
purchasing of STEM resources to ensure our
students have access to STEM technology.

The school also significantly invested in ICT
resources to support online learning. This has
included additional resourcing of online
learning subscriptions for students.
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Socio-economic background reading materials - School
Magazine subscription,
online learning
subscriptions
 • Establishment of flexible
and collaborative learning
spaces in classrooms
Funding Sources:
 • Socio-economic
background ($59 237.00)

Our focus on STEM has continued across the
school has seen the school invest in strategic
purchasing of STEM resources to ensure our
students have access to STEM technology.

The school also significantly invested in ICT
resources to support online learning. This has
included additional resourcing of online
learning subscriptions for students.

Printed on: 1 April, 2021Page 12 of 20 Tower Street Public School 4151 (2020)



Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 104 97 95 94

Girls 96 100 110 109

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.1 92.7 94.6 94.5

1 93.8 93.6 90.6 95.3

2 94.1 92.9 95.1 94.1

3 91.4 94.7 94.1 95

4 93.8 91.8 93.2 93.8

5 94.2 92.4 92.7 93

6 92.2 95.5 90 93.7

All Years 93.6 93.3 92.7 94.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.97

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

School Administration and Support Staff 2.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 321,080

Revenue 2,034,481

Appropriation 1,952,282

Sale of Goods and Services 16,871

Grants and contributions 64,651

Investment income 676

Expenses -2,138,172

Employee related -1,689,556

Operating expenses -448,616

Surplus / deficit for the year -103,692

Closing Balance 217,389

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 16,541

Equity Total 190,650

Equity - Aboriginal 3,768

Equity - Socio-economic 59,237

Equity - Language 37,288

Equity - Disability 90,356

Base Total 1,583,945

Base - Per Capita 49,303

Base - Location 0

Base - Other 1,534,642

Other Total 111,528

Grand Total 1,902,664

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

At the end of 2020 our whole school community participated in the 'Tell Them From Me Survey' we will be using the
information gathered to drive our future directions. An overview of the results are included below:

Students:

All students in Years 4-6 completed the 'Tell Them From Me' survey during Term 1 and Term 4 in 2020. The information
gathered from our students helps guide our planning for school improvement. The following information was gathered:

 • Tell Them From Me Student data indicated that 80% of students indicated they had a positive sense of belonging
at school. This is in line with the State average. We are targeting this area in our next school planning cycle to
increase this to be above stage average.

 • At the end of 2020 we asked our students in the 'Tell Them From Me Survey' if they had positive relationships at
school. If they had friends at school they can trust and who encourage them to make positive choices. 87% of our
students indicated that they have positive relationships at school. Our school scored higher than the state average
in this area. It is pleasing to see our focus on PBL and the use of our toolbox is impacting positively on student
relationships.

 • Our Tell Them From Me data indicated that our students feel teachers are responsive to their needs and
encourage independence with a democratic approach. Our school mean in this area was 8.5 above the state norm.

This feedback from our students will help inform our future planning.

Teachers:

All teaching staff completed the 'Tell Them From Me Survey' during Term 4 of 2020. On the open ended item "What is
something you value or feel we do well at Tower Street PS?"

Responses included the following areas as examples of what is working well:
 • There is always a sense of community among teachers, parents and students as it is a small school. If ever I feel

that I need help with something or need to ask questions, I am confident in asking staff members for assistance.
 •  I feel the staff are positive, very willing to help and lend a hand or offer advice. There are good teams in place so

that staff feel supported and encouraged.
 • I feel that everyone is appreciated and as a staff we support each other really well
 • I also feel PBL is being taught well and we do have great things in place to support both positive and negative

behaviour.
 • Collegial support between staff. Open dialogue about students welfare. Friendliness of all staff who help each

other.
 • We care for our students. Value our community.

Parents:

In the 'Tell Them From Me Survey' the school asked an open-ended questions to gather feedback from our parent
community. The first question was: What is something you value or feel we do well at Tower Street PS?

We received 9 responses to this question. The majority of responses referenced the strong community feel that our
school created for students and families. Some of the responses included:

 • Good teaching. Best staff.
 • Instilling friendliness and respect in the kids.
 • I like the way the staff are approachable and willing to discuss the progress of your child. The small size of the

school makes it a very close knit community and that is also a great environment and something I think we all
value.

 • Foster a great community feeling where children of all grades can interact and support each other.
 • Consistent communication about events/ calendar
 • The school tries to do its best in all areas.

We value feedback from our parent community and will take this feedback on board as we move forward.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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