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Introduction

The Annual Report for 2020 is provided to the community of Moree East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Moree East Public School
Adelaide St
Moree, 2400
www.moreeeast-p.schools.nsw.edu.au
moreeeast-p.school@det.nsw.edu.au
6752 1798
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School vision

Moree East Public School leads innovative, future focussed and inclusive quality practices to empower our whole school
community to be healthy, successful and productive individuals.

School context

Moree East Public School is a Connected Communities primary school located in the north west of New South Wales
and stands proudly on Gomeroi Country.

Moree East Public School provides a safe and positive environment for students to learn. It has an enrolment of
approximately 170 students.  Our school community is representative of a variety of cultures and backgrounds, with
87%of students identifying as Aboriginal.  We proudly embrace inclusivity and diversity of culture. We support our
students and community to recognise this in informing their role as global citizens.

The school has a combination of targeted initiatives that are aligned to support the aspirations, additional needs and
learning of students. . These include: Connected Communities,  Schools as Community Centres, Early Action for
Success and Future Focussed Learning.

The Connected Communities (CC) strategy positions Moree East Public School as a community hub. It broadens the
influence of our community and school leadership, to play a role in the delivery of key services and in supporting,
inspiring and motivating children from birth through to transition to school and transition to high school.

The Schools as Community Centres (SaCC) initiative supports families with their children from birth to 8 years of age
through proactive early intervention programs and inter-agency partnerships. Under the strategy a number of initiatives
operate at Moree East Public School.  These include: supported playgroups, transition to school, parent cooking classes,
daily breakfast club and Books in Homes.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Leading and Learning

Purpose

Build leadership, learning and teaching excellence through the implemenation of quality professional development,
educational programs and practices that promote learning success.

Improvement Measures

Yearly Increase in the percentage of students achieving in the top three NAPLAN bands in literacy and numeracy.

School based K-6 data shows measureable growth in achievement of numeracy and literacy outcomes.

Increase the number of students actively engaging in and applying their learning to authentic experiences at school
and in the community.

Assessments/evaluations will reflect an increase in knowledge, skills and confidence of staff, students and
parents/carers to identify, articulate and support effective learning.

Overall summary of progress

COVID 19 restrictions greatly impacted progress in this strategic direction. NAPLAN assessments were cancelled for all
NSW schools. COVID restrictions also impeded students applying their learning through planned authentic experiences
within the community. Students were unable to engage in excursions or incursions with local community groups and
organisations for most of the year. Face-to-face student learning was restricted from term 1 to mid term 2, with students
required to engage in remote learning at home. A school home learning support survey indicated that many students did
not have adequate access to technology in the home to complete on-line learning. Staff prepared and delivered
individual learning packs, with a variety of learning resources to support families. Various home/school communications
were utilised during this period to support greater access to families. These included telephone, home check-ins and
Class Dojo.

All staff completed individual staff Professional Development Plans which included focus literacy and numeracy areas of
the school plan, particularly the areas of spelling, reading, writing and whole number.

The beginning of a three year commitment to Visible Learning Plus whole school professional development commenced
in Term 1 through Corwin Australia. This first phase of professional learning supported improved understanding and
implementation of effectively assessing the impact teachers and school leaders have on student achievement. This local
community of schools initiative has supported positive collegial relations between school staff and a shared evidence
based teaching and learning approach to support our local student community.

Staff retention continued to remain stable throughout 2020. Staff predominantly engaged in on-line learning and collegial
meetings due to COVID 19 social distancing restrictions. Staff on-line learning continued once restrictions were lifted
after staff evaluated the cost and time effectiveness of this form of delivery.

Progress towards achieving improvement measures

Process 1: Leadership and Learning Strategy:
 • Implementation of deep curriculum knowledge and evidence based pedagogies to engage and
support students' literacy, numeracy and future focussed skill development.

Evaluation Funds Expended
(Resources)

The executive team engaged in the Leading Evaluation, Evidence and Data
(LEED) project throughout 2020 to support improving leadership for whole
school improvement.  This leadership learning positively impacted on building
confidence and expertise in data analysis, sustainable planning and
implementation of evidence-based whole school approaches to improve
student educational outcomes.

Funding Sources:
 • Professional learning ($2569.00)
 • Operational ($4600.00)
 • Socio-economic background -
staffing ($10938.00)
 • Literacy and numeracy- staffing
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Progress towards achieving improvement measures

All teachers K-6 engaged in professional learning using the Department of
Education assessment tools, provided during COVID, to support with check-
in assessments following the conclusion of the remote learning period. This
resulted in a greater shared understanding of quality assessment practices
and effective ways of identifying areas of student strength and needs in
literacy and numeracy to better inform individual and class programs.

During early Term 1, executive, teachers and support staff engaged with the
local community of schools staff in face-to-face Visible Learning Plus.  This
learning changed to an on-line format for the remainder of the year and some
learning was postponed. This resulted in a greater shared understanding of
visible learning practices and strengthened understanding of collegial
responsibility towards student learning outcomes.

SMART spelling continued as a initiative across K-6, with new staff receiving
training.  Student results continued to indicate spelling improvement in all
classes and spelling confidence, which continued to positively impact on
student reading and writing achievement.

($22971.00)
 • Integration funding support
($46386.00)
 • Quality Teaching, Successful
Students (QTSS) ($22237.00)

Process 2:  • Provision of well structured and sustainable internal and external professional development and
leadership opportunities for staff, students and parents/carers that build knowledge, skills and
confidence.

Evaluation Funds Expended
(Resources)

Staff Performance and Development plans were used to inform professional
learning throughout 2020.  All staff engaged in professional learning in visible
learning strategies, quality assessment practices, literacy and numeracy, ICT
and health and safety mandatory training. Staff evaluations indicated a
positive response to their professional development.

Through visible learning implementation, all teachers K-6 engaged in
classroom 'walk throughs' during Term 4.  The focus of the 'walk throughs'
was for classroom teachers to peer assess, evaluate and reflect on each
others' implementation of visible learning strategies in the classroom.  This
resulted in improved collaboration, confidence and shared understanding of
implementing initial visible learning strategies across and within stages.

All classroom programs reflect visible learning strategies.  During terms 2 to
4, teachers reported that the level of engagement of learning in the
classroom has steadily increased.  Students are beginning to show greater
confidence in engaging in and initiating classroom conversations about their
learning, and having greater confidence in engaging in independent written
work.

85% of students surveyed, as part of the school's annual review, indicated
they valued visible learning goal setting, feedback, learning intentions and
success criteria.

Leadership opportunities were provided for classroom teachers and support
staff.  These included Building Numeracy Leaders, Positive Behaviour for
Learning, LEED project and ATSIMA (Aboriginal and Torres Strait Islander
Mathematics Alliance).  Feedback from staff indicated greater confidence in
their leadership development and improved professional collegial
relationships.

Funding Sources:
 • Professional learning ($15630.00)
 • Literacy and numeracy ($6621.00)
 • Location ($3417.63)

Next Steps

Teachers and support staff to continue Visible Learning Plus professional development with our community of schools to
improve understanding and implementation of evidence-based practices. This will include developing consistent
formative and summative assessment practices across the school that indicate a greater alignment between our internal
assessment data to external assessment data.
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Provide professional learning in valid teacher judgement and the new syllabuses (K-2) so that teachers have a greater
understanding of stage expected syllabus outcomes in English, Mathematics and National Learning Progression levels in
literacy and numeracy.

Build teacher capacity through quality professional development in assessment and data practices to inform quality
teaching and to maximise student outcomes.
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Strategic Direction 2

Community Connections Health & Wellbeing

Purpose

Create an environment that encourages and increases authentic partnerships between the school and its  community to
positively impact  physical, social, emotional cultural and spiritual development.

Improvement Measures

A yearly measurable increase in staff, students and parents/carers accessing school based health and wellbeing
initiatives and services.

Data evaluation indicates high satisfaction patterns of staff, students and parents/carers.

Decrease in negative student behaviour incidents and increase in positive social behaviours.

Increasing numbers of community  members are actively engaged in school events, programs and initiatives. They
make genuine contribution to planning and decisions. 

Overall summary of progress

A pattern of growing student enrolments continued in 2020. Student enrolment growth since 2017 has steadily increased
from 117 students to 175 in 2020. This trend is attributed to growth in whole school culture and positive community
perception and engagement in school programs.

COVID 19 restrictions greatly impacted the implementation of this strategic direction with parents/carers and community
restricted from accessing and attending school events for most of 2020. The school's Sisters group, Blokes on the Block,
Community Fete and other significant community events were unable to be held.  Remote communication strategies
were employed to engage parents/carers with school programs.

Throughout terms 1 and 2, our early learning program continued online via our school Facebook sites. Literacy,
numeracy and health and wellbeing support resources were uploaded by our Schools as Community Centres (SaCC)
facilitator, AEOs and SLSOs.  Activity packs to support these uploads were created and distributed to families as a
further support. In terms 3 and 4, structured playgroups for 0-5 year olds resumed on school site or at our partner
organisations, with COVID safety restrictions in place. Partner organisations supported our school with music
development, health and well-being education.

Our transition to Kindergarten program during term 4 included early intervention and assessment of children to support
their successful start to formal education. Speech pathology assessments and evaluations occurred for transition
students and K-2 students.

Personalised Learning Plans were designed and implemented for every student K-6, following consultation with
classroom teachers, students and parents/carers.

Culture and Language lessons continued throughout the year, under the guidance of the Senior Leader Community
Engagement during the remote learning and face-to-face teaching periods. A mural was completed at the front of the
school which was designed as a teaching tool to support students to engage more effectively in culture, language and
biodiversity lessons.

Due to COVID restrictions, the school hosted the online TAFE Certificate 1 and 11 in Gamilaraay Language. This was
the second year of the school hosting these classes. Community interest in enrolling at our school was evident prior to
COVID. However, no community members participated. Reports from our community members and TAFE staff attributed
this to a lack of access to online learning and/or lack of interest in engaging remotely.

K-6 student and staff Yoga, Mindfulness and Movement initiative continued (4th year). In terms 1 to 3, the program was
delivered remotely to all classes. Face-to-face classes resumed in term 4, without the dance component due to COVID
restrictions. Strong student engagement and participation continued to be evident, with positive impacts on health,
wellbeing and learning engagement.

Health and wellbeing initiatives included Breakfast Club (5 days), PCYC after school activities and in-school support,
chaplaincy program and our in-school after school activities program. These initiatives continued to have a positive
impact on supporting students and families. 2020 indicated a continued significant decline in negative student behaviour

Printed on: 21 April, 2021Page 8 of 22 Moree East Public School 4118 (2020)



incidents and an increase in positive social behaviours and engagement in learning. This is also reflected in the Tell
Them From Me survey data, which was close to or above the state averages in wellbeing measures.

The school secured a grant to pilot a Cafeteria project. Implementation planned for 2020 was unable to commence due
to COVID restrictions and full implementation was postponed until Term 1 2021. Throughout 2020, menu taste testing
was conducted with students, a nutritionist engaged and staff planning continued. Some resources were also purchased
in readiness for 2021 implementation.

Progress towards achieving improvement measures

Process 1: Community Engagement, Health & Wellbeing Strategy:
 • Develop a whole school integrated approach, through authentic partnerships,  to improve  health and
wellbeing outcomes  and community engagement.

Evaluation Funds Expended
(Resources)

The school was mindful of the negative impacts of COVID 19 combined with
the impact of the recent drought on the wellbeing of families.   To gain
feedback and to ensure our families remained connected and supported, the
school engaged in a number of communication strategies which included
COVID safe home visits, with support from PCYC, regular staff phone calls to
parents/carers, a variety of Facebook communications, ZOOM meetings and
Class Dojo lessons.

TAFE Cert 1 and 11 Gamilaraay language continued remotely, after school
hours, due to COVID restrictions. These restrictions highlighted the impact on
community members who were unable to gain internet access and resulted in
fewer community enrolments.  Staff who engaged with the courses reported
satisfaction at improving their own cultural knowledge, understanding and
language acquisition and connections to student education.

Breakfast Club five days per week is funded through the Schools as
Community Centres program and  donations.  Hot and cold food options are
provided throughout the week to support student health, wellbeing and school
engagement.  Approximately 40 students per day on average engage with
this program.

100% of student Personalised Learning Pathways (PLPs) were finalised in
March for students attending our school.  In response to parent/carer
feedback, PLP goal progress was incorporated within Semester 1 and
Semester 2 formal reports for every student.  This change resulted in
improved communication between the school and home regarding the
attainment of specifically targeted goals for every student.

Full implementation of the cafeteria initiative which included the
establishment of a community garden was unable to proceed due to COVID.
School funds were used to purchase eight garden beds for a community
garden.  Eight key partner organisations committed to sponsoring the cost of
the garden beds (2021).  This is intended to occur early in 2021.  As part of
the school's annual review to inform the 2021-2024 strategic improvement
plan, the school community was was surveyed to identify existing and future
strategies to support and improved our school. 100% of parents who
completed surveys, and 91% of students surveyed indicated they highly
valued the cafeteria with 8% indicating moderate value.  Full implementation
of the cafeteria initiative is planned for Term 1 2021.

Funding Sources:
 • Aboriginal background loading-
staffing ($76277.00)
 • Grant - PHN/Centacare ($72727.00)
 • Socio-economic background-flexible
($63710.00)
 • Other - SaCC expenses ($3000.00)
 • Operational ($1941.00)

Process 2: Student Engagement, Health and Wellbeing Strategy:
 • Build and maintain engaging learning environments that enhance the physical, social, emotional and
spiritual health and wellbeing of students.

Evaluation Funds Expended
(Resources)

COVID restrictions impacted on the delivery of learning to students.  Remote
learning occurred in Term 1 and 2.  The school surveyed parents/carers who
identified that not all students had access to adequate IT resources/internet.

Funding Sources:
 • Staffing - SaCC ($122342.00)
 • Operational ($79704.00)
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Progress towards achieving improvement measures

This resulted in the school purchasing a variety of consumable resources to
supplement differentiated student learning packs throughout the term, in
order to support access to learning and encourage engagement.  To further
support families, K-6 student learning packs were delivered by AEOs and
executive to a number of families, under COVID safe distancing conditions.

Data continued to indicate positive growth in community engagement since
2017 with our SaCC facilitator programs. COVID impacted parents/carers
and community face-to-face engagement throughout 2020. Access to
programs on the school site was prohibited during terms 1 and 2 due to these
restrictions.  Some restrictions continued in Term 3 and 4.  However, the
growth in face-to-face community engagement with the 3-8 year old
programs for 2020 was very high.  There was an increase of 53 adults and
children engaging (182 engaging 2020; 129 engaging 2019).  The impact of
COVID on 0-3 year old face-to-face programs was evident. Although there
was an overall decrease of 21 adults and children engaging for the year (54
engaging 2020; 75 engaging 2019), comparative data from 2019 to 2020 for
term 4 showed an increase of 10 adults/children (22 average 2020; 10-12
average 2019). In addition, there was greater interest in these programs but
numbers were restricted due to COVID.  The SaCC Facebook page
engagement increased by 100 followers since 2019.  Of particular note was
Dreamtime story sharing by staff which had 100 shares and 10 000 views.
The school distributed 180 activity resource packs to families with children
under the age of 5 to support early literacy and numeracy development.
These packs were linked to the Facebook uploads.  Parents/Carers advised
that they valued and appreciated the packs, with 5-6 families requesting
additional resources.

The transition to school program was also successful in terms of attendance
and engagement by families.  There was an increase of 5 families engaging
in this program since 2019.  Six students were identified requiring additional
support which included speech, behaviour and social development, as well
as fine and gross motor skill devlopment.  The school Learning Support
Team engaged with the Department of Education Learning and Wellbeing
team as well as external providers to provide further support to students and
their families during this time.  This early identification and intervention
resulted in adjustments being planned and implemented in a timely manner
to support the successful transition to school of these identified students.
Speech pathology intervention within the early childhood structured
playgroups resulted in target interventions and teaching practices
implemented and planned for the following year for whole class
implementation and to support individual students.

In Term 1 and 2, culture and language remote learning lessons K-6
continued, led by the Senior Leader Community Engagement.   Student
remote learning packs included Gomeroi culture and Gamilaraay Language
resources; these resources were also uploaded to our Facebook page and
received the most 'likes and shares' of any of our uploads.

An extensive mural at the front of the school was painted in July 2020 under
the guidance of the Senior Leader Community Engagement with support from
a community elder, artist and parent.   Mural design was created through
consultation with students, staff, and community members in 2019 to support
the teaching of Gomeroi culture, Gamilaraay language and biodiversity K-6.
Face-to-face lessons, using the mural as a teaching tool resumed in Term 3
and increased student engagement was evident.

During terms 1-3 Yoga, Mindfulness and Movement classes were held
remotely and the level of student engagement was difficult to determine.
There were difficulties with internet connection or access at times which
impacted on successful implementation.  During Term 4, Yoga, Mindfulness
and Movement classes were held face-to-face. Teachers reported growth in
student development in the areas of self-regulation, resilience, physical
activity, social and emotional skills and being "ready for learning."  All staff
reported that the program supports staff and addresses relevant syllabus

 • Other - SaCC ($12081.00)
 • Other - Chaplaincy program
($20280.00)
 • Location ($21897.00)
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Progress towards achieving improvement measures

outcomes.  Staff reported positive benefits to their own health and wellbeing,
particularly in the areas of reducing stress, feeling calm, increased patience,
better sleep patterns, flexibility, strength and fitness.

Student Wellbeing Support Officers (SWSOs) were engaged through the
NSW and National chaplaincy programs. SWSOs supported students and
families, before, during and after school and impacted positively on social
relationship building, emotional wellbeing and student engagement in
learning.   In particular, during face-to-face learning, the SWSOs supported
students in class, with playground activities during lunch and two days per
week implementing an after school activities program.   A high level of
attendance and engagement was evident with this program.

Process 3: Staff Engagement, Health and Wellbeing Strategy:
 • Identify and implement sustainable initiatives to support enhanced staff professional relationship
building, health and wellbeing.

Evaluation Funds Expended
(Resources)

A speech pathologist was engaged in 2020, providing customised tier 3
support for 22 students. A Student Learning Support Officer (SLSO) was also
engaged to provide intensive speech support to identified students
throughout the program.  The speech pathologist continued to provide
professional learning for staff to enable ongoing support for student learning
and well-being. Some interruption occurred to the program due to COVID 19
restrictions.  However, staff continued to implement speech and language
strategies and provided appropriate adjustments to students through remote
learning.  Two students completed all goals; eleven students moved on to
secondary goals or further; seven students shifted to tier 2 in-class therapy
and one student disengaged with the program due to moving away.
Improved student confidence, social skills and learning outcomes were
evident, particularly with speaking and listening, reading fluency and
articulation.  Further supports were identified for three students who were
referred to health services.

Funding Sources:
 • Healing and Wellbeing ($55000.00)
 • Low level adjustment for disability
($14000.00)

Next Steps

Funding for the National Chaplaincy Program will continue in 2021. This program aims to support improving student and
community well-being , health and social outcomes.

Speech pathologist and SLSO speech intervention support will continue in 2021 after receiving funding through the
Connected Communities Healing and Well-being funding.

Yoga, Mindfulness and Movement will continue in 2021 after survey data continued to show a positive impact on student
and staff well-being and learning. 83% of students surveyed indicated they highly valued the program.

Host TAFE Certificate I, Certificate II and Certificate III Aboriginal Language - Gamilaraay courses in 2021 for interested
staff and community.

Further funding will be sought through grant applications to support the continuation of the cafeteria initiative. This
initiative provides an equitable approach to health and well-being through the provision of a hot and cold lunch provided
to every student every day as a sit down cafeteria style meal. Breakfast Club will continue to operate as part of this
health and wellbeing initiative. There will be a heavy focus on engaging students and community through cultural and
language practices, a community garden, PB4L and Yoga, Mindfulness and Movement embedded within this initiative.
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Strategic Direction 3

Management Practices and Processes

Purpose

Create administrative systems,  structures and processes that underpin ongoing school improvement.

Improvement Measures

Staff report confidence, skills and a greater level of predictability and consistency when applying administrative and
student management procedures.

Parent/carers demonstrate an increased understanding of school administratvie and student management processes.

Overall summary of progress

The executive team and administrative staff led the development and implementation of a significant number of practices
and procedures related to COVID 19 throughout the year, particularly in terms 1 and 2. The implementation of these was
often at short notice and often required changes as directed by new Department of Education and NSW Health advice.
These were effectively communication to the whole school community via online methods, paper based resources and
face-to-face means. These practices and systems ensured our staff, students and community were highly supported
during and after this period.

The Deputy Principal, School Administration Officer and School Administration Manager engaged in a variety of online
professional learning opportunities to enhance their knowledge and skills with implementing non COVID administrative
systems and school procedures. Online departmental courses included - roles and responsibilities of SASS, policies and
procedures, communications, SMART goals, performance and development, finance and school record management.

Progress towards achieving improvement measures

Process 1: Development of effective  practices, procedures and systems to support school operations.

Evaluation Funds Expended
(Resources)

Funds were utilised to engage the School Administration Officer for additional
hours per day to support COVID 19 administrative expectations and to
support the release of the School Administration Manager to engage in online
professional learning.  This supported the school executive team with
developing, implementing and communicating new administrative systems.
Parents, carers and community had enhanced access to information in a
timely manner and staff were supported to complete professional learning.
Some resources were shared with and between other schools as a
supportive systems approach.

Funds were utilised to engage the Learning and Support Officer at Deputy
Principal level.  This role involved supporting staff, students and families to
improve educational and social outcomes in the area of wellbeing,
attendance and individualised learning needs. This role also included
continued development and refinement of school procedures, including
student reporting to ensure that they reflected and addressed parent/carer,
student and staff feedback. This had led to improved efficiency and
refinement of school processes and systems.

Funding Sources:
 • Low level adjustment for disability -
staffing ($109384.00)
 • Low level adjustment for disability -
flexible ($37382.00)
 • Initiative funding ($11960.00)

Next Steps

Continue to develop and implement whole school procedures, particularly related to the new School Improvement Plan
2021-2024.

Continue to refine whole school procedures, including attendance, assessments, data collection and tracking.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading - staffing ($76
277.00)
 • Aboriginal background
loading - flexible ($304
998.00)
 • Operational ($29 540.00)

Additional classes, classroom teachers and
support staff were funded again this year to
facilitate small group learning.  This has
continued to result in greater individualised
student support, reductions in behaviour
incidents and improved social outcomes.

Support staff engaged in every classroom,
supporting teachers to implement class
programs and provided individual student and
group support during class time and on the
playground.

Staff engaged effectively with students and
supported them academically, physically,
socially and emotionally.  Student Tell Them
From Me survey data indicated a high positive
sense of belonging, feeling accepted and
valued (School mean equaling the NSW Govt
norm of 81% ).

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability - staffing ($109
384.00)
 • Low level adjustment for
disability - flexible ($51
382.00)

School learning Support Officers were
employed to support identified students with
improvements in learning and social
outcomes. The LaST was engaged at higher
duties (Deputy Principal) off class to support
students, staff and families with access to
appropriate supports for student welfare and
learning. This role also included
developing/refining school procedures to
support Strategic Directions 2 and 3.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($27 237.00)

Funds were utilised for  professional learning
for teaching staff which supported
improvement in pedagogical practice (Refer
Strategic Direction 1).

Socio-economic background Funding Sources:
 • Socio-economic
background - staffing ($10
938.00)
 • Socio-economic
background - flexible ($352
474.00)

Additional support staff were employed to
provide classroom assistance, working
closely alongside classroom teachers to
support individual and small groups of
students to improve social/emotional, literacy
and numeracy outcomes. Funds were also
utilised for a Student Learning Support Officer
to assist with engaging students with Tell
Them From Me surveys.  This resulted in
consistent implementation and
social/emotional support for students.  Funds
were also provided to support families with
uniforms, excursions and lunch orders. (Refer
Strategic Direction 1)

Support for beginning teachers n/a

Early Action for Success Funding Sources:
 • Initiative funding - staffing
($167 336.00)

Instructional Leader Deputy Principal (IL-DP)
led a variety of evidence based practices to
support improved teacher capacity.  These
including visible learning (Prof John Hattie)
collegial classroom observations/evaluations,
facilitating phonics and phonological training
(Department of Education), spelling
professional learning (Dr Tessa Deffern), and
Draw, Talk, Write Share professional learning
(Dr Noella Mackenzie).  L3 training   was
completed for eight classroom teachers prior
to this program being retired.
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Early Action for Success Funding Sources:
 • Initiative funding - staffing
($167 336.00)

IL-DP supported teachers with modelled
lessons and provided feedback for
improvement.  This also included support to
K-3 teachers to develop and modify teaching
programs.  This resulted in programs that
included needs based differentiation, and
improved assessment and monitoring
practices.  K-3 staff continued to use PLAN 2
for monitoring.  All staff will be supported with
PLAN 2 and phonics training, for full
implementation next year.

IL -DP built leadership capacity with a
classroom teacher to develop and implement
an intensive literacy and numeracy
intervention program for targeted students,
based on school and external data.  All of the
targeted students demonstrated improved
comprehension and problem solving skills.
The classroom teacher engaged in reflective
practice, research, and conducted
professional learning sessions for colleagues
to build reading and writing knowledge and
understanding. This intervention was
interrupted due to COVID 19 restrictions
which impacted on full implementation.

Connected Communities - Wellbeing Funding Sources:
 • Other - Healing and
Wellbeing ($55 000.00)

Healing and wellbeing funds were used to
continue to support the implementation of
speech pathology support one day per week
for our students throughout 2020 .  A Student
Learning Support Officer was also engaged to
provide speech intervention to targeted
students. All students successfully completed
the program and some students were referred
to health services for further support. (Refer
Strategic Direction 3).
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 64 78 71 84

Girls 60 77 77 89

Student attendance profile

School

Year 2017 2018 2019 2020

K 85.1 81 78.3 78.3

1 82.6 81.7 77.5 81.6

2 84.2 75.7 80.6 78.6

3 79.1 76.1 74 88.7

4 80.4 79.7 80.2 76.3

5 76.7 72.8 69.2 81.3

6 91.9 66.1 70.3 76.9

All Years 82.1 76.3 75.5 79.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 6.94

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 1

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support Staff 4.42

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 659,412

Revenue 3,897,100

Appropriation 3,767,800

Sale of Goods and Services 39,644

Grants and contributions 88,916

Investment income 740

Expenses -3,650,354

Employee related -3,349,219

Operating expenses -301,134

Surplus / deficit for the year 246,746

Closing Balance 906,159

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 46,386

Equity Total 1,045,442

Equity - Aboriginal 457,552

Equity - Socio-economic 427,124

Equity - Language 0

Equity - Disability 160,766

Base Total 1,309,655

Base - Per Capita 35,595

Base - Location 25,405

Base - Other 1,248,656

Other Total 864,843

Grand Total 3,266,326

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020, the school sought the opinions of parents/carers, students and teachers about the school. Their responses were
sought from Tell Them from Me Surveys (TTFM), professional learning exit slips/surveys, community Yarn Ups and
parent/carer surveys and School Reference Group meetings. The following information was gathered.

Tell Them From Me survey data indicated students are interested and motivated in their learning (School mean 91%;
NSW Govt norm 78%). A very high number of students responded that they try hard to succeed in their learning (School
mean 95%; NSW Govt norm of 88% ) and they value school outcomes, believing that schooling is useful in their
everyday life and will have a strong bearing on their future (School mean 97%; NSW Govt norm of 96% ). Students
reported a positive sense of belonging, feeling accepted and valued (School mean equalling the NSW Govt norm of
81%).

The school community were surveyed about a variety of existing and future strategies to support and improve our school
in preparation for the Strategic Improvement Plan 2021-2024.

79% of student responses indicated high satisfaction, 8% moderate satisfaction, 6% of responses unsure and 7% low
satisfaction of 23 various areas/initiatives.

Of these responses, 80% of students indicated high satisfaction for the mural, culture and language program and 75%
high satisfaction for attendance supports.

85% of staff satisfaction responses indicated high-moderate satisfaction, 5% unsure, and 9% low (various
areas/initiatives). Of these responses, 86% of staff highly value in-school professional learning and 83% the Kindergarten
transition program.

100% of parents/carers surveyed strongly agreed /agreed they feel welcome at the school and that the school knows,
values and cares for their child. 94% responded that the school collaborates very well/well with
parents/carers/community. Of those surveyed, a common area of feedback for improvement was for more understanding
of the impact of Sorry Business and its effect on the school and parents/carers collaborating together.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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