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Introduction

The Annual Report for 2020 is provided to the community of Warnervale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Warnervale Public School
179-201 Warnervale Rd
Hamlyn Terrace, 2259
www.warnervale-p.schools.nsw.edu.au
warnervale-p.school@det.nsw.edu.au
4392 1358
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School vision

Warnervale Public School develops engaged and motivated learners, by fostering a love of learning through excellence
in educational practice, supported by positive respectful community partnerships.

School context

Warnervale Public School has a strong, inclusive school community with high expectations, shared priorities and clear
directions. Our school aims to provide a safe and happy learning environment that is attractive and stimulating, and
promotes the skills of literacy and numeracy while expecting students to accept increasing responsibility for their own
learning and behaviour. With a school vision of 'To Learn To Live', an education at Warnervale Public School (WPS)
provides the knowledge, skills, attitudes and values relevant to our diverse student body. Present and emerging social,
cultural and technological needs are the foundation of lifelong learning in complex and rapidly changing local and global
communities.

Located on the Central Coast, WPS is part of the Wadalba Schools Learning Community which provides a cohesive,
collaborative schools network for the fast growing Warnervale / Wadalba area. The school celebrated its 60th
anniversary in 2018.  The school's modern and well-designed facilities include outdoor learning spaces with extensive
garden areas, which enhance the standard of the learning environment for students as well as provide exciting new
opportunities for the growing school community of over 590 students in 2020.

Our school aims to involve parents and community members in a team effort which is exemplified by our strong,
supportive, collaborative P&C and valued consultative partnership with our Aboriginal community and the Ngara AECG.
Our school is on Darkinjung traditional land with 13% of our students identifying as being from Aboriginal Torres Strait
Islander backgrounds. Our focus on our High Expectations programs exemplify our whole-school improvement process.
Teaching and classroom initiatives demonstrate our integration of appropriate technology and implementation of creative
solutions which potentially improve student learning outcomes. Other initiatives include fluid student grouping,
engagement, focus on social emotional learning, an active environmental group, creative and performing arts initiatives,
sporting endeavours, teacher collaboration and a professional learning culture.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Positive productive partnerships

Purpose

To create a school community where positive and respectful relationships in combination with social and emotional
learning develop a collective responsibility ensuring a strong spirit of belonging, open communication and shared vision.

Improvement Measures

Greater than 90% of students (2018 to be baseline) attaining positive school and Go for Gold welfare awards and a
15% decrease in recorded negative behaviour incidents (2015: 2246, 2016: 2011, 2017: 1846) on electronic reporting
system.

Increase to 80% of parent respondents reporting satisfaction ratings and positive value of school events (2015-2017
average was 71%), including parent/teacher communication sessions, curriculum workshops, P&C meetings and
fundraising events.

Overall summary of progress

Our whole school implementation of the newly revised YCDI program, linking our Go for Gold reward system and
evaluating student expectations and the effectiveness of our consequence flowchart and planning room practices of
negative behaviour has resulted in a significant decrease of negative incidences. Combining the newly developed YCDI
program and Go for Golds, there has been a significant increase in students receiving bronze, silver and gold awards.
These increases reflect a positive shift in student and teacher expectations and behaviours, concentrating on the
successes of each day in the classroom and sharing these schoolwide.

Prior to COVID restrictions, whole school activities commenced with Parent Information sessions, Welcome Pancake
Breakfast and classroom visits. As the term continued, whole school activities had to be amended as we followed COVID
guidelines.

Due to COVID-19 restrictions many whole school activities were cancelled. Students were supported at home through
regular contact by their classroom teacher and school counsellor. Upon return to school from learning at home, all
students were supported by check in and wellbeing activities to monitor all student behaviours. In Term 3, short catch
ups (mini assemblies) were put in place following COVID guidelines to promote positive behaviour and celebrate
successes in the classroom. These were small year based group catch ups. Many external school events had to be
cancelled due to COVId-19 restrictions. The Spelling Bee and Public Speaking Competition were implemented at a
schoolwide level.

Throughout the year, the foyer has been consistently updated every two weeks with student work and school events. As
COVID-19 restricted some school events, we decided to place positive quotes and in school student interactions through
photos to develop a welcoming, positive environment.

Parents have been continually supported this year, starting from phone interviews in Term 1 in replacement of face to
face parent teacher interviews through to continual teacher contact during COVID-19 and Semester 2. Teachers have
recorded all positive phone calls home for Semester 2 which have been collated. All parents throughout Semester 2 have
been kept up to date with the school newsletter - WordAbout, the School Stream app, phone calls and emails. Photos of
students at school participating in school events have been added to School Stream to ensure parents have been
supported and updated on events that they could not attend due to COVID restrictions.

Progress towards achieving improvement measures

Process 1: Implement a whole-school approach to wellbeing which supports cognitive, emotional, social and
physical wellbeing.

Evaluation Funds Expended
(Resources)

An evaluation of the YCDI program and PDHPE unit occurred in stage
meetings Term 4 Week 7. The YCDI program subscription was purchased for
2021 due to the overwhelming response of positive feedback from staff.

Total expenditure for Terms 1 - 4,
including YCDI subscription for 2021
($2000)
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Progress towards achieving improvement measures

Our whole school implementation of the newly revised YCDI program, linking
our Go for Gold reward system and evaluating student expectations and the
effectiveness of our consequence flowchart and planning room practices of
negative behaviour has resulted in a significant decrease of negative
incidences. Our 2020 data indicates a significant decrease of 69% from our
2015 baseline data.

*** Note: Our 2020 data is not reflective of the whole year due to COVID
restrictions and learning from home.

Combining the newly developed YCDI program and Go for Golds, there has
been a significant increase in students receiving bronze, silver and gold
awards. From 42 students in 2019 achieving gold medallions, 2020 has
proved to be a positive year with students receiving the following medallions
Bronze 158, Silver 73 and Gold 65. Since the beginning of 2019 there has
been a significant increase in positive behaviour entries on Sentral. The total
of 2019 positive behaviour entries combining Go for Gold, behaviour and
academic entries equated to 58 entries. For 2020 there have been 62 Go for
Gold entries, 92 positive behaviour entries and 38 academic entries made as
of 21/10/2020. This demonstrates a 70% increase of positive behaviour
entries. These increases reflect a positive shift in student and teacher
expectations and behaviours, concentrating on the successes of each day in
the classroom, sharing these schoolwide.

Funding Sources:
 • Socio-economic background
($30000.00)

Process 2: Implement a whole school process that embeds a shared understanding, respect and a positive spirit of
belonging, facilitated by regular, clear and open communication. 

Evaluation Funds Expended
(Resources)

Prior to COVID, whole school activities commenced with Parent Information
sessions, Welcome Pancake Breakfast and classroom visits. As the term
continued whole school activities had to be amended as we followed COVID
guidelines.

Throughout the year, the foyer has been consistently updated every two
weeks with student work and school events. As COVID-19 restricted some
school events, we decided to place positive quotes and in school student
interactions through photos to develop a welcoming, positive environment.

Parents have been continually supported this year, starting from phone
interviews in Term 1 in replacement of face to face parent teacher interviews
through to continual teacher contact during COVID-19 and semester 2.
Teachers have recorded all positive phone calls home for Semester 2 which
have been collated. All parents throughout Semester 2 have been kept up to
date with the school newsletter - WordAbout, the school steam app, phone
calls and emails. Photos of students at school participating in school events
have been added to the School Stream app to ensure parents have been
supported and updated on events that they could not attend due to COVID
restrictions.

Mid Term 3 COVID-19 restrictions eased where all schools were able to
implement in school events without parents on site. Warnervale Public
School celebrated Book Week with a book fair, and commenced with meal
deals and assemblies.

***Note: Many external school events had to be cancelled due to COVID-19
restrictions. The Spelling Bee and Public Speaking Competition was
implemented at a schoolwide level.

Total expenditure for Terms 1 - 4 =
$11,800, including an online Talent
Showcase, video editing and storage
costs, and Kindergarten Transition.

Funding Sources:
 • Socio-economic background
($11800.00)

Next Steps

Following reflection of 2020, our next steps will be to continue YCDI program online subscription due to positive feedback
about the subscription. Regular evaluations of the YCDI program and Go 4 Gold positive reward system will
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continue due to positive impact on students. The 2020 data for Go 4 Gold medallions will be a baseline for our new
school plan. The executive team will continually encourage teachers to add positive behaviour in our Sentral system,
using 2020 positive behaviour data as a baseline for our new school plan. Both data sets will be shared with staff to
remind them of implementing and recording positive behaviour practices and entries.

All signage investigation and implementation was placed on hold due to COVID-19 restrictions. This will be reviewed in
the 2021-2024 school plan.

our School stream app will continue to inform parents of regular school information and events. Positive partnerships and
communication with parents and community will continue to be a focus.
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Strategic Direction 2

High quality teaching practices

Purpose

To embed Professional Learning including High Expectation practices which promote and enable teachers to provide
quality, innovative, student-focused learning to enhance all students' capacity to achieve.

Improvement Measures

90% of teachers identify improvement in their own professional practice as informed by self assessment, student,
colleague and parent feedback.

Increase the proportion of students in the top two NAPLAN bands in Reading and Numeracy to 36% by 2019 (27% in
2017).

Aboriginal student performance matches broader population, contributing to 35% state target in top two bands in
NAPLAN 2020.

Overall summary of progress

2020 has been a challenging, rewarding and collaborative year for teaching and learning practices across the whole
school.

COVID-19 changed the path of teaching and learning processes. All staff engaged in PL to upskill themselves on varying
ways to teach students whilst in remote learning. Staff became confident in preparing and uploading curriculum to
Google Classroom and accessed Zoom video conferencing for daily teaching and learning activities with students and
families. Teachers collaborated and communicated with colleagues via the online platforms and became proficient in new
and engaging teaching practices.

Commencing late 2019 and continuing into early 2020, we collated whole school evidence on 8 data sets (53 individual
samples) for the External Validation process. We received Excelling in 13/14 areas of the School Excellence Framework.

The curriculum support staff consists of 1 fulltime and 1 part time class teacher, leading small group BIU sessions daily
for Year 2-6 throughout the year. 1 part time staff member supports the BIU team with the data collection and tracking of
student progress. 1 fulltime school funded Instructional Leader (IL) position has continued from 2019, focusing on K-2
reading support. The IL leads professional learning sessions each week. The curriculum support staff continue to work
closely with students in class or withdrawal groups to strengthen student's knowledge and understanding of many key
reading and numeracy concepts.

Curriculum initiatives created pre 2020 (Daily 3 and Quick 5) are embedded programs, taught daily in classrooms K-6.
Stage 3 teachers commenced teaching KLAs in a rotating pattern for all Stage 3 students in Term 3. Teachers expose
students to 80min of explicit and engaging curriculum for History, PD/H/PE, Science, Technology and Creative Arts.

PL sessions run every Tuesday with a focus on data analysis, phonological awareness, Check In Assessments, SCOUT
training, assessments and planning and delivering curriculum effectively. External PL has been varied throughout 2020
with EALD, comprehension strategies, accreditation levels, school excellence, new school planning, executive
leadership, ARCO training being PL opportunities for staff to learn and share back with whole school.

With a growing community and continually changing enrolment, new students are supported with initial screening
activities to determine baseline data.

In 2020, 3 staff completed their proficiency level of Accreditation attainment.

Assessment and reporting remained a strong focus in 2020. In Semester 1, modified reports were designed to reflect the
mandatory COVID-19 reporting guidelines. In Semester 2, a new reporting format was created, meeting the DoE
reporting guidelines for all grades K-6. All executive, classroom teachers, RFF teachers and Librarian were involved with
planning, designing and creating the report format which consists of descriptors and comments for English and
Mathematics and comments for all other subject areas. The Effort scale was replaced with a Commitment to Learning
scale. A student comment was added following this being included in Semester 1 reports. K-6 reports all use an A to E
grading scale for academic achievement for both semesters of learning.
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Progress towards achieving improvement measures

Process 1: Implement effective Professional Learning with sessions that focus on Department of Education
program initiatives, classroom environment, teaching methods, data analysis and curriculum content in
order to review and design teaching and learning programs that reflect student need in differentiated,
targeted, flexible and fluid groups.

Evaluation Funds Expended
(Resources)

PDPs were reviewed and checked by Executive and goals modified to reflect
the changing circumstances of teaching and learning in 2020.

Staff were given the opportunity to participate in PL reflection activities in
review of their role of their own PL and for future directions for 2021.

Due to COVID-19, NAPLAN 2020 did not proceed. CIA was an online
assessment conducted in place of NAPLAN in Term 3 for both Year 3 and 5.
The common thread of the assessments focused on Reading and Numeracy
with questions in similar style to a NAPLAN test. Results were accessible
through SCOUT and individual and school was compared with the state.

Our results in Yr 3 Reading indicated high results. 62.2% of our cohort
answered questions correct, compared to 53.7% for SSSG and 58.6% to
State. Our results in Yr 3 Numeracy indicated even higher results. 68.4% of
our cohort answered questions correct, compared to 57.9% for SSSG and
62.8% to State. Our Year 3 Aboriginal students performed higher than SSSG
and State for Numeracy.

Our results in Yr 5 Numeracy indicated our students performed higher than
SSSG, yet 2% less than State. Comprehension and processes skills scored
higher results than vocabulary. Supporting students to recognise and use
varied vocabulary will be a future focus in 2021.

Collecting reading data on a 5 week cycle allowed opportunity for students to
receive targeted intervention supports by the IL and BIU team. Due to
COVID-19 learning from home, students were given access to the online PM
platform to continue developing early reading skills whilst at home. On return
to fulltime learning on site, SLSOs were utilised on a daily basis to support
and provide additional opportunities for students to develop reading skills and
strategies. Before support 83% of Kindergarten students were below
benchmark for Mid Term 2. By Mid Term 4, this had fallen to 33% of students
reading Level 6 or below.

Total expenditure for the year included
casuals for Teacher PL, Beginning
Teacher PL and SLSO hours.

Funding Sources:
 • Support for beginning teachers
($8000.00)
 • Socio-economic background
($55000.00)

Process 2: Develop a Community of Practice that allows teachers to share and collaborate on effective analysis of
school and internal assessment data to evaluate and reflect on the student learning cycle and to
implement individualised learning programs.

Evaluation Funds Expended
(Resources)

With the impact of COVID-19 in Semester 1, teachers readily adapted to
online learning. They collaborated and shared not only technical knowledge
and advice but online resources and support. The Google Classroom
platform continued throughout the year, with teachers giving opportunity for
Daily 3 and Quick 5 activities to be used in literacy rotations via the online
platform. Students were engaged and demonstrated greater confidence to
access and use online tools for learning.

In numeracy, stages reviewed and modified summative A to E assessments
in line with reporting template changes. Staff had a consistent understanding
of expectations and A to E grading.

In line with ongoing COVID-19 restrictions, stage meetings continued to be a
weekly opportunity for teaches to collaborate on teaching and learning
programs and reflection of teaching practices.

Terms 1 - 4 expenditure, including
purchase of PM Readers, Phonics
programs and software, Spelling
program, online reading resources and
relevant textbooks.

Funding Sources:
 • Socio-economic background
($20000.00)
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Progress towards achieving improvement measures

In EOY PL refection activities, staff shared their PL experiences of 2020.
100% of teaching staff believed their confidence to access curriculum
resources and teach in an online capacity was greatly improved with many
learning new skills through COVID online learning from home time. PL
feedback from all teaching staff, feeds forward the planning of teaching and
learning for 2021.

Next Steps

Professional Learning will continue to be implemented into 2021 with one staff member retiring and a new staff member
merging into a key role in the Learning and Teaching team. The opportunity for continued PL to be supporting teachers in
classrooms and mentoring teachers in best practice is a continued focus.

With a growing enrolment, brings additional teaching staff. New staff to Warnervale will be given a New Teacher
Induction with additional Professional Learning sessions to ensure a smooth transition to a new setting.

We will continue to monitor and evaluate the PDP process and strengthen the accountability of all staff for their own PL
and accreditation requirements.

2021 will be the first year of NAPLAN online for Year 3 and 5 students. Training and support in this area will be given in
Term 1 2021.

The BIU team will work together to continue the explicit teaching to all grades. The new school plan targets for 2021-
2024 will give opportunity for targeting our Aboriginal students, engaging all students in quality learning by delivering high
quality PL to all staff to ensure teachers are consistent with high expectations of themselves and their students.
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Strategic Direction 3

Engaged and motivated learners

Purpose

To foster students who have strong foundations in literacy and numeracy and have the ability to be confident, adaptive
and responsive learners.

Improvement Measures

90% of students achieve growth and 70% achieve at or above expected growth in school based and national testing
programs in Reading at the completion of each academic year (2015-2017 average: 60.8%).

90% of students achieve growth and 70% achieve at or above expected growth in school based and national testing
programs in Mathematics at the completion of each academic year (2015-2017 average: 46.3%).

Greater than 70% of students in their self-assessment reflection are interested and motivated in their attitudes to
learning (TTFM 2017 lowest rating: 62%) and their Student Skills to Success (SSS).

Overall summary of progress

2020 continued the journey of our program to encourage and support the initiative of reading at home - Turn the Page.
Student participation and improvement of growth in reading levels of 2020 has again improved. This was demonstrated
though reading level data and the student participation in the home reading program. Due to COVID data has been
inconsistent however there has been 62% of K - 2 and 48% of 3 - 6 have received a bookmark for achieving 100+ nights
of home reading. These achievements were celebrated at school assemblies. The continuation of the DEAR program,
occurring 4 days a week across K-6 saw a wider range of texts being borrowed by the students. Reading initiatives such
as the Premier's Reading Challenge saw a substantial increase in participation particularly senior students further
supporting the engagement of reading for pleasure. Communication through School Stream to all stakeholders assisted
in improved student reading outcomes.

A further initiative implemented in 2020 was the STEM focus across Stage 1 - Stage 3. This was supported through the
obtaining of the Robotics kits from STEMShare and the allocation off RFF hours and Group Rotations. This has led to an
improved engagement by the students and the emergence of skills in students that were otherwise going unsupported
and undeveloped. The activities were aligned to curriculum and teaching programs. Over 93% of Stage 3 students are
able to code and achieve targets set by the challenges. Stage 1 students have developed their ability to code BlueBots
and 100% of students surveyed reported that they enjoyed the learning and felt engaged throughout the lessons.

Progress towards achieving improvement measures

Process 1: Implement and establish a challenging learning environment which supports risk taking, goal setting and
self monitoring and promote and celebrate a culture of student learning.

Evaluation Funds Expended
(Resources)

Reviewed school programs based on survey results to inform future planning
directions across the curriculum.

NAIDOC celebrations were a success and engaged all students.

In 2020, Year 3 and Year 5 students sat the Check In Assessment due to
Naplan being cancelled due to COVID. In the Reading assessment, Year 3
answered 62.2% of questions correctly compared to SSSG 53.7% and State
58.6%. Year 5 answered 54.9% of questions correctly compared to SSSG
57.1% and State 60.7%. There is no comparable data from previous years.

In the Numeracy assessment, Year 3 answered 68.4% of questions correctly
compared to SSSG 57.9% and State 62.8%. Year 5 answered 58.1% of
questions correctly compared to SSSG 54.9% and State 60%. There is no
comparable data from previous years.

SLSO hours as well as NAIDOC
resources and celebration costs.

Funding Sources:
 • Socio-economic background
($6300.00)
 • Aboriginal background loading
($500.00)

Printed on: 7 April, 2021Page 11 of 22 Warnervale Public School 4117 (2020)



Progress towards achieving improvement measures

Process 2: Further improve and develop practices that increase personal student responsibility, autonomy and
intrinsic motivation, and empower and develop the capacity of every student to actively engage in
learning to value academic achievement.

Evaluation Funds Expended
(Resources)

From the 2020 Tell Them From Me survey the school mean for students who
value schooling outcomes and believe schooling is valuable in their everyday
life there was a positive response of 98% which was above the NSW State
norm. This leads back to the school developing student intrinsic motivation
resulting in engagement in learning to value academic achievement.

82% of Year 4-6 students reported that they are interested and motivated in
their learning through the 2020 Tell Them From Me Survey. This was a
substantial increase from 69% of students surveyed in the 2019 Tell Them
From Me.

Yearly expenditure included
photocopying, SLSO support, casuals
to cover staff liaising with parents and
students.

Funding Sources:
 • Integration funding support
($1300.00)
 • Low level adjustment for disability
($1000.00)

Next Steps

Turn the Page will continue to be a focus moving into our new plan cycle. We will acknowledge and reward students who
are demonstrating organisation through bringing in their completed record booklet of their reading nights. Assembly
acknowledgement and specific bookmarks related to achievement will be provided. We will continue to promote through
SchoolStream and discussions with parents.

During our next planning phase a continued focus on the implementation of STEM based learning through the digital
technologies continuum will support the learning and engagement of students. We will resource and seek outside
assistance to support the implementation of these programs.

We will continue offering a wide variety of extracurricular in school programs and activities to support the growing need
for social and emotional engagement. These programs include environmental group, lunch time organised games, check
in and Bump groups.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SD1, SD2, SD3 in
combination with Aboriginal
programs:

Soil, plants, pavers, paint,
brushes, mulch, timber and
other materials $7000

Aboriginal Student Support
Officer (3 days a week for
the year) $27000

Aboriginal Artist visit $1000

Casuals for PLPs $4000

Funding Sources:
 • Aboriginal background
loading ($39 000.00)

Our part time Aboriginal SLSO successfully
supported all our Aboriginal students in a
variety of ways through 2020. The majority of
our face to face Aboriginal programs that
were planned were unfortunately cancelled
due to COVID. PLPs for all students were
created in collaboration with student, teacher,
a SLSO and parent. Every individual student
created goals with all students successfully
feeling and demonstrating success
academically, culturally and/or
environmentally. The culture of belonging in
varied ways for all Aboriginal students has
resulted in an upward trend of Aboriginal
student achievement. Our 2 Aboriginal
teachers and their partnership with our
Aboriginal community ensured dynamic and
authentic programs.

Low level adjustment for disability SD1, SD2, SD3 in
combination with supporting
students with a disability:

SLSO (7 SLSO days a
week) $80,000

Additional SASS staff

Funding Sources:
 • Low level adjustment for
disability ($80 000.00)

All students were supported during class time
and lunch breaks. A Check-in classroom,with
a teacher and SLSO is timetabled everyday in
the 2nd break to ensure all students are
catered for. Our vision impaired student has
an SLSO allocated to use the Braille machine
as well as support her in the classroom.

Quality Teaching, Successful
Students (QTSS)

Total funding covered
across SD1, SD2 and SD3:
$98000

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($98 000.00)

Teacher support provided additional data,
resources, and analysis of student
assessment to support teachers in
implementing targeted educational activities.
The BumpItUp team provided an increasing
level of support in 2020, to cover Years 2 to 6.
With Learning From Home, the Learning
Support Team supported both teachers and
students to access differentiated learning
activities as well as provide informed return to
school assessments. Good CheckIn results
as well as positive feedback from staff and
students involved, ensures this process
continues.

Socio-economic background SD1, SD2, SD3 in addition
to staffing our Teaching and
Learning Team, were
supported with funding:
$180000

Funding Sources:
 • Socio-economic
background ($180 000.00)

Our Learning & Teaching team in 2020
consisted of 4 off class expert teachers who
supported K-6 students academically. A well
structured and weekly organised PL program
supported our teachers to continue improving
their capacity to teach our diverse and
challenging student cohort. All teachers
demonstrated improved practice by teaching
through explicit and targeted programs for the
individual, small group or whole class. The
employment of casual teachers was funded to
allow this meaningful and successful process
to be embedded quality teaching and learning
throughout our school K-6.

Support for beginning teachers SD2 $15,000

Funding Sources:

Our 2 Beginning Teachers were released
weekly for professional learning time. In
weekly sessions they focused on developing
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Support for beginning teachers  • Support for beginning
teachers ($15 000.00)

their own professional practice relating to their
PDP. All BT were given mentors to support
them through learning curriculum and welfare
practices. For example: BT were supported
with extra time and a mentor to evaluate
student data and prepare formal written
reports to parents. All BT commenced or
completed their first level of accreditation. In
addition, BT staff attended external BT
workshops gaining valuable knowledge. EOY
feedback confirmed that all BT felt well
supported and gained excellent foundations
to be wellrounded, confident educators.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 255 269 275 297

Girls 241 265 286 301

Student attendance profile

School

Year 2017 2018 2019 2020

K 95 93.8 92.7 94.1

1 93.7 94.2 92.8 94

2 94.3 93.2 92 93.1

3 94.4 92.6 92.2 94.8

4 94.9 91.7 90.6 93.8

5 93 92 89.9 92

6 94.6 89.8 91.1 91.7

All Years 94.3 92.5 91.7 93.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.99

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 1.1

Teacher Librarian 1.2

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,662,456

Revenue 5,589,328

Appropriation 5,336,958

Sale of Goods and Services 136,327

Grants and contributions 113,992

Investment income 1,951

Other revenue 100

Expenses -5,491,383

Employee related -4,788,681

Operating expenses -702,702

Surplus / deficit for the year 97,945

Closing Balance 1,760,401

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 175,476

Equity Total 624,250

Equity - Aboriginal 85,636

Equity - Socio-economic 338,271

Equity - Language 22,581

Equity - Disability 177,762

Base Total 4,147,830

Base - Per Capita 134,923

Base - Location 0

Base - Other 4,012,907

Other Total 272,287

Grand Total 5,219,842

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parent/caregiver, student, teacher satisfaction

In 2020, Warnervale Public School actively sought the valued opinions of parents, carers, students and teachers. Areas
targeted were student and parent/carer engagement in the school culture, learning outcomes and activities, effective and
inclusive communication and a continued focus on increased involvement in Reading, both in the school and home
environments.

Due to COVID restrictions this year there were limited opportunities to engage with the community on school grounds.
The staff were adaptive in their practices and throughout home learning made regular contact with all students and their
families to gauge the engagement and wellbeing of the student and family unit. One parent remarked 'It was wonderful to
speak with my son's teacher and understand the complexities of what they faced. My son loved explaining what he was
doing at home to his teacher who took a genuine interest in what he had to say.' All staff, including executive,
participated in Zoom sessions with the students for a variety of reasons such as check-in, news, curriculum activities and
extracurricular groups. Students regularly reported that the Zoom session was the highlight of the weekly activities 'We
do a Zoom each Wednesday and the teachers do fitness with us to start. It is really funny seeing them on the computer
doing exercises we have to copy. I love it'

In Term 3, we surveyed our families who had volunteered to participate in a 20 minute phone conversation. The overall
responses were positive and demonstrated a deep appreciation by the parent body for the extraordinary lengths and
effort the staff had gone to during such a challenging and constantly evolving year. The parents felt connected and
informed. 'I've always found the communication from teachers is really good. I like being kept in the loop particularly
social issues to keep on top of. We always get a heads up if there are social issues.' The parental response to the Home
Reading program was positive with responses indicating that greater time is spent at home reading texts supplied from
the school. One parent responded 'it has been very helpful having the school provide the PM Reading Online program
and Reading Eggs. My child is eager to read her new stories each night and do the activities on Reading Eggs.'

Continuing on with the school focus of engagement and inclusivity for our students, we celebrated the diverse cultures
and families which make Warnervale Public School the accepting environment it is. The feedback once again from
parents and students was positive. One parent commented that 'everyone is friendly and being such a large school this
is wonderful. My son thinks that everyone is equal and he really likes the feel of the playground.'

In the 2020 Tell Them From Me Student survey, the students demonstrated a positive attitude toward their school and
their engagement. 98% of students surveyed value their schooling outcomes and 82% indicated they are interested and
motivated in the engagement to learning. Both of the results were above the NSW average. It was pleasing to see that
99% of students answered positively that they feel proud of Warnervale Public School and that they try to do their best.

Teachers responded to the 2020 Tell Them From Me survey and demonstrated a positive attitude toward the school
context and classroom engagement. The school results across all classroom and school practices were above the NSW
average. This continued the positive school trend and demonstrated an inclusive attitude by the staff. One staff member
responded 'The 2 priorities I see are improving Writing and continuing to support the importance of belonging to the
school - students, parents, teachers etc. I believe we already do that (goals, assemblies, extracurricular opportunities,
positive reinforcement, gardening club etc) but to me it feels crucial to wellbeing and engagement.'
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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