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Introduction

The Annual Report for 2020 is provided to the community of Deniliquin South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Deniliquin South Public School
Sloane St
Deniliquin, 2710
www.deniliqsth-p.schools.nsw.edu.au
deniliqsth-p.school@det.nsw.edu.au
03 5881 2045

Message from the principal

The Annual School Report provides the opportunity to celebrate the achievements of our students, our staff and our
community. I am immensely proud of the academic achievement of our students and the ongoing success of the
strategies being implemented by the school.

When I reflect upon what we have experienced over the course of this year, the word that springs to mind is change. In
life we know that change is a constant, but this year we have had to respond to an everchanging landscape, in an
expedient manner, on so many levels - our workplace, family, friendships, social life, leisure activities and the list goes
on. We know that change may be considered an imposition and have negative connotations, but with an open mindset,
we can always find the positives.

For me, 2020 strongly highlighted the positive way that staff and families pulled together to support our students. I am
proud to look back over the year and acknowledge the significant dedication of our educational team, who despite many
obstacles adapted and delivered quality learning programs. Within this environment staff worked collaboratively, through
a shared vision, to assist children to develop, extend and meet their true potential, further illustrating that every student at
South is known, valued and cared for.

Throughout the year staff embraced educational reforms, and this year our key focus has been to update and align our
scope and sequences with new syllabus documents. Staff have continued to improve literacy outcomes, especially within
the area of comprehension and improving pedagogical practice, by engaging with the Curiosity & Powerful Learning
model.

With careful planning the staff were able to ensure our students did not miss out on any extra-curricular activities due to
the restrictions of COVID. Spelling Bees, Bush Poetry, debating, Parliament, public speaking, Crazy Hair Day, South
School snippets, incursions, excursions, cross-country, MaraFun, athletics and swimming carnivals were all held,
ensuring that our students were afforded opportunities to continue to grow in confidence and to demonstrate their
willingness to have a go.

The Reboot Expo, an initiative of Assistant Principal Jacqueline Kerry, was one of the highlights of the year, giving every
student the opportunity to showcase their diverse talents, by bringing to life an old shoe or boot. The impressive display
was enjoyed by many, not only at school but by the local community.

The theme for Education Week, Learning Together could not have been more apt, as 2020 has certainly been a year of
great learning. During this week we came together as a staff to acknowledge and celebrate Student Learning Support
Officers Kara Weir and Christine Henson for their valuable contributions to our school through program delivery and
teacher/student support. It was during this week that we celebrated Mr Danckert's retirement, and in so doing, honoured
his commitment and long-term dedication to the young people of South, by naming the school hall after him.

Other memorable moments included the annual Book Week celebrations, with students being involved in literacy
activities throughout the week, focusing on fostering a love of literature. This year saw many students enjoying the
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opportunity to dress up as their favourite book character or in line with the theme Curious Creatures, Wild Minds.

This year our Yr 6 students competed in 'Game Challenger', where teams used the design thinking model, to create an
app to benefit the local community. The students did very well with two teams making it through to the semi-final.

Proactive student wellbeing programs continue to be a strength of the school with the continuation of Peer Support,
Fishing 4 Friends, Wellbeing Warriors and Golfing with the Stars. These programs provide a nurturing environment
where students can develop confidence and social interaction strategies to assist with their development. Furthermore,
students designed cards featuring positive affirmations, for both Orana and Navorina residents, whilst they were unable
to have family visit them, due to COVID 19.

I would like to express my gratitude to all who have contributed over the past 12 months, in particular our parents and
volunteers, who through their tireless efforts, have fostered a feeling of community cohesiveness.

Message from the school community

This year has been a challenging one unlike any other, for everyone, and more so for all of us that have children in
school. But the efforts and support the South School Teaching body has provided this year especially, has seen no
boundaries.

We now all understand the amazing effort our teachers put into every classroom day and gosh, if home-schooling taught
us anything - these guys are super heroes!

Unfortunately, this year we haven't been able to participate in all of our normal fundraising efforts, but when we were able
to hold events and activities, it has been truly amazing to see the amount of support that is behind our school.

The P&C fundraising efforts help the school to allow all students an equal right to participate and learn, including:

lowering the costs of excursions, lowering cost of school winter sports jackets, supporting presentation events, new
Kindy Hats Programs, supporting our School canteen, purchasing of $5000 in products & upgrades including gym mats,
camera, microphone, outdoor speaker, & portable soccer goals.

We have had continued great supporters for our annual fundraising events such as:

Drum Mustering Collection, Winter Wood Raffle, Christmas Raffle, Christmas Artwork, Second Hand Uniform Shop and
our Deni South Cookbook.

All these efforts are not possible without the support of our school community and hard working P&C. members. Our
school benefits from every cent that is contributed and we help ensure the funds always go to good causes.

This year has seen a quite a few changes with our canteen - not only in how and when it has opened but also in how you
have had to order. I thank you all for adapting with us this year as the circumstances just seemed to keep changing.

Getting involved in the P&C and the canteen is a rewarding experience for you and your children. Every child loves a
Mum, Dad, grandparent or someone special being able to help out and we hope that you will consider becoming part of
the P&C in 2021 and beyond.

I would dearly love to thank all that have been involved with P&C and canteen this year, your work to help everything
keep going has been truly remarkable! This role can only exist if you have great, enthusiastic, hard working people
behind you to make things happen.

I would also like to express my sincere gratitude to Principal Liz Dudley and all her staff whom we have been very
fortunate to have at our side, guiding us through these trickier times.

Kate Smith

P&C President 2020
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School vision

Deniliquin South Public School is a vibrant and innovative learning community that is committed to delivering excellence
through high expectations, within a rich and diverse environment. Every student has the opportunity to achieve their
personal best through engaged, active learning in a safe, respectful and supportive school. At Deniliquin South Public
School every child is known, valued and cared for.

School context

Deniliquin South Public School is one of three public schools located in the rural town of Deniliquin, which has an
approximate population of 7000. Despite the area still recovering from a recent 10 year drought, student enrolment
numbers remain strong, with a current enrolment of 246 students. In recent years an increasing number of low socio-
economic families have enrolled at the school. 8% of the school student body are Aboriginal. Parent and community
members of the community make valuable contributions to the school's programs and welfare of the students. Whilst
over the past few years the school's main focus has been to improve the literacy and numeracy standards of students,
programs are now also in place to develop the whole child. Increased focus on the arts, environment, technology, healthy
lifestyles and a knowledge and appreciation of students with disabilities has been an integral part of our school plan. The
school attracts equity funding to support its targeted programs.  Further information regarding our school can be
accessed via the school website: www.deniliqsth-p.schools.nsw.edu.au
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Quality Learning

Purpose

To create an engaging learning environment, underpinned by high expectations and teaching practices,  that is visible,
flexible, relevant, reflective and dynamic. An environment where students actualise their full potential as learners.

Improvement Measures

Increasing number of students will demonstrate expected growth on the Learning Progressions in aspects of
comprehension and reading. 

Increasing number of students will meet their personal or identified goals, and are highly aware of their learning.

Progress towards achieving improvement measures

Process 1: Coaching and Mentoring

Develop and implement effective mentoring and coaching practices for all staff to enhance a high
performance culture, embedding a culture of innovation and collaborative learning for all stake holders.

Evaluation Funds Expended
(Resources)

In 2020 the school continued implementing supervisory processes and some
aspects of a triad professional learning model with work and professional
conversations aligned to the Australian Teaching Standards. A teacher-
mentor role was established in 2020 and this enabled strong professional
support to be offered to teachers particularly for early career teachers.

A survey conducted Term 1 indicated teachers felt that the mentor role
assisted them to gain clarity about aspects of their work as well as point-of-
need advise for professional learning and resources. A follow-up survey,
combined with ongoing teacher comments, at the end of Term 4 confirmed a
strengthening of the Term 1 teacher comments as well as highlighting a
deeper understanding of the Australian Teaching Standards with an early
career teacher gaining Proficiency in teacher accreditation processes.

Teachers have demonstrated improved teaching practice in regards to
identified focus areas (refer to Professional Learning in Process # 2 in this
Strategic Direction) as evidenced by professional observations, teacher
surveys and discussions, student work samples and teaching and learning
programs.

Beginning Teacher funds $14,000

$130,000 of staffing entitlement via
allocated 'Disaster Teacher' funds in
2020.

Process 2: Professional Learning

Engage all staff with quality, planned, multimodal professional learning that results in evidence
pedagogy for 21st Century learning; clearly aligned to school and systems priorities and displaying a
deep knowledge of the Australian Teaching Standards.

Evaluation Funds Expended
(Resources)

In 2020 a range of PL was undertaken by staff. Of significance:

Number Talks PL was delivered online via Department facilitators. This
strategy, implemented in all classes, has been implemented and has enabled
more explicit teaching and learning of foundational math skills.

Sue Larkey's Autism PL was completed by all teachers and learning support
staff. Teaching and learning programs reflected a more consistent approach
to supporting students with autism and individual students needs were
identified with greater clarity.

$4,500 Sue Larkey courses including
the purchase of school resources to
support implementation of newly learnt
strategies.

$18,000 allocated to the school for
Professional Learning (PL) but due to
COVID much of the PL was delivered
online so not requiring the spending as
in previous years.
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Progress towards achieving improvement measures

'Curiousity and Powerful Learning' PL continued on from 2019 with Learning
Intentions, Success Criteria and related Feedback being the focus of this
work. It was observed across the school that this new learning was put into
practice by most staff with PL and implementations to continue into 2021.
Students indicated in conversations that these strategies helped them to
better understand what they were learning and how they could improve.

FLOURISH was a PL opportunity for the Principal which focused on staff
wellbeing. Aspects of the FLOURISH content were shared with staff
throughout the year.

The focus on PL began to 'narrow down', focused on the needs of the
students and staff in the stages of learning across the school. As a result of a
reviewed model for Stage collaborations by staff, needs-based learning
programs have shown improved student outcomes across various skills.

$3,000   FLOURISH

Process 3: Visible Learning

Develop unified explicit processes for students where learning is data driven and differentiated, based
on formative assessment practices and learning progressions.

Evaluation Funds Expended
(Resources)

In 2020 there was prioritised focus on Reading Comprehension across the
school with still work to done in this area. Staff became more aware of needs
of students by way of a more consistent look at assessment data and how to
develop learning tasks to meet student needs. Scope and Sequences were
completed for English and Mathematics to provide a more cohesive schedule
for the sequencing of teaching and learning.
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Strategic Direction 2

Quality Teaching and Leading

Purpose

To create and maintain a stimulating and engaging professional environment for educators, supported by a positive
collaborative culture. Enabling skilled and high performing teachers and support staff,  to reflect on practices to meet the
diverse needs of the students.

Improvement Measures

Teachers will have a high level of confidence and knowledge of Professional Standards, resulting in increased student
outcomes in literacy and numeracy.

Formative and summative assessment  practices will be embedded in all teachers' daily teaching practices.

Staff will engage in professional learning to enhance their understanding of collaborative practice and digital
technologies and untilise this knowledge to develop quality teaching and learning programs.

Visible learning will be evident in teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Teacher Learning and Development

Build capacity of our teaching team through targeted professional learning that develops pedagogical
and syllabus knowledge, that underpins innovative and effective, instructional practices.

Evaluation Funds Expended
(Resources)

In 2020 additional training for School Learning Support Officer's implementing
MiniLit and MultiLit resulted in a higher accessibility to Literacy intervention
for more students. Results reviewed by the consultant done periodically
throughout the year revealed growth for the majority of students, whilst those
not reaching targeted benchmarks were provided further opportunities in the
classrooms.

Refer to SD #1 PL Process for further evaluative comments.

'Heggerty' phonological awareness
program resources $1000

Process 2: Collaborative Practice

To develop processes whereby teachers are encouraged to collaborate and develop quality teaching
and learning practices to meet the diverse needs of the students.

Evaluation Funds Expended
(Resources)

Refer to Professional Learning report in Strategic Direction # 1 Process #2 as
the collaborative practices focused on in 2020 related to PL in Number Talks,
Autism and some key Visible Learning strategies.

Process 3: Effective Analysis of Data

To develop staff knowledge and school wide practices and processes in the analysis of data to inform
teaching practices and improve student learning.

Evaluation Funds Expended
(Resources)

In 2020 student tracking sheets were developed for identified students.
These sheets provided staff with a comprehensive view and understanding
about interventions for students over time.

$1,000 to release 2 staff members to
complete PL focused on establishing
student tracking sheets.
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Progress towards achieving improvement measures

A draft whole school assessment schedule has been developed and will be
finalised for implementation in 2021.

Due to the use of assessment folders, a more unified approach to
assessment has been enabled and reporting to families processes were
improved.
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Strategic Direction 3

Quality Connections

Purpose

Create an atmosphere where quality relationships among all stakeholders,  supports a consistent whole school approach
to well-being, clearly defining behavioural expectations.

Improvement Measures

Staff will collect and analyse data to identify the wellbeing needs of students.

Improved parental participation and understanding of student individual learning goals.

Whole school scope and sequence indicate systematic implementaion of wellbeing programs which are reflective of
the Wellbeing Framework.

Progress towards achieving improvement measures

Process 1: Parent Involvement

Develop parent and carer understanding of the importance of the healthy wellbeing of students in
relation to their learning.

Evaluation Funds Expended
(Resources)

In 2020 the electronic sign and Seesaw were key enablers to improve
communication between the school and home. Home Learning due to COVID
also saw improved communication practices as student learning
conversations were essential and had to be prioritised for student learning
and wellbeing needs in the difficult circumstances.

$18,000 electronic school sign

Membership for all classes to have
access to 'Seesaw'

Process 2: Wellbeing Programs

All students will be explicitly taught effective social and emotional skills to support the development of
their personal learning goals and to improve student wellbeing.

Evaluation Funds Expended
(Resources)

In 2020 all students had a Wellbeing Journal which formed the basis of
learning activities focused on social-emotional development needs. It was
seen and heard that students enjoyed using these journal with the school
considering a continuation of these.

The Personal Development/Health/Physical Education Scope and Sequence
was developed and will be in practice in 2021. The Wellbeing Framework
was used to inform this document.

$ 571.54  Student Wellbeing Journals

Process 3: Wellbeing Policy

Develop all staff knowledge around the Wellbeing Framework. Evaluate current programs and practices
using the Wellbeing Self Assessment Tool and ensure that the School Wellbeing Policy is updated as
necessary.

Develop an implementation process ensuring a consistent whole school approach.

Evaluation Funds Expended
(Resources)

In 2020 the school revised student attendance procedures as a component,
to an update Student Attendance Policy. Attendance data was introduced to
Learning Support meeting agenda's. Improvements in individual student

Revised and updated DSPS Wellbeing
Policy.
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Progress towards achieving improvement measures

attendance was noticeable and the management of, and support for, student
attendance was improved.

Whilst the school has some strong student wellbeing procedures and
programs in place, there will be a continued effort to enhance these and to
establish evaluative practices to ascertain what impact these have on
improving student wellbeing.

Revised and updated Learning
Support model for students at risk in
learning and wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Integration funding support Funding Sources:
 • Integration funding
support ($231 311.00)

In 2020 this funding was used to employ
additional staff to target needs of students
identified as requiring learning interventions.
As a result, diagnostic assessments were
more structured and individual learning goals
were well-informed by these assessments.

Literacy and numeracy Funding Sources:
 • Literacy and numeracy
($4 731.00)

Funding was utilised to purchase, and offset
costs  for online resources including
mathletics and PM readers. The teaching
team used these resources during remote
learning to ensure students continued to
achieve learning outcomes and expected
growth.

Professional learning Funding Sources:
 • Professional learning
($21 658.00)

Funds were used to support staff with
professional online learning as face to face
workshops and presentations were not
possible during 2020. All Student Learning
Support Officers were given a subscription to
the Australian Teacher Aide learning hub.

Aboriginal background loading Funding Sources:
 • Flexible Funding ($41
688.00)
 • Aboriginal background
loading ($18 240.00)

In 2020 a School Learning Support Officer
was employed to work closely with Aboriginal
students to close identified gaps. Each
student had an Individualised Learning Plan
which was co-developed and monitored with
staff and families. Tracking of student learning
was based on MiniLit and MultLit programs
with pleasing and successful completion
rates.

Low level adjustment for disability Funding Sources:
 • Flexible Funding ($13
371.00)
 • Low level adjustment for
disability ($46 557.00)

In 2020 this funding was used to employ
additional staff to target needs of students
identified as requiring learning interventions.
As a result diagnostic assessments were
more structured and individual learning goals
were well-informed by these assessments.

Quality Teaching, Successful
Students (QTSS)

Staffing - 0.429

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($48 129.00)

QTSS allocation was used to employ a
teacher to release staff for collegial visits and
mentoring sessions with their supervisors.
Staff were given time to learn, observe and
develop their skills around specific
components of the Curiosity and Powerful
Learning model, which included Learning
Intentions, Success Criteria, High
Expectations and Powerful feedback.
Teachers also visited other classrooms to
observe best practice with the aim of
incorporating this learning into their own
pedagogy.

Socio-economic background Funding Sources:
 • Socio-economic
background ($135 222.00)

In 2020 the funds were used to employ 2
School Learning Support Officers who led the
implementation and monitoring of MultiLit and
MiniLit program deliveries. Data showed
improved student learning for those students
involved. The balance of these funds were
used to fund additional staff to support
learning and wellbeing initiatives within the
school.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($14 000.00)

The school established procedures to support
an early career teacher including an identified
mentor, time for professional learning and to
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Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($14 000.00)

allow them to have additional time for their
development.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 158 149 137 124

Girls 125 132 126 117

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.6 95.1 94.1 93.1

1 96.1 94.3 94.1 92.9

2 94.9 95.1 92.1 92.8

3 96.4 93.9 94.1 91.9

4 95.8 94.8 92.2 92

5 95.3 93.3 93.7 91.9

6 96.3 93.8 90 91.9

All Years 95.9 94.3 92.8 92.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 9.4

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 504,562

Revenue 2,971,960

Appropriation 2,923,623

Sale of Goods and Services -95

Grants and contributions 47,519

Investment income 913

Expenses -3,047,347

Employee related -2,813,875

Operating expenses -233,473

Surplus / deficit for the year -75,387

Closing Balance 429,175

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 231,311

Equity Total 246,090

Equity - Aboriginal 11,908

Equity - Socio-economic 121,994

Equity - Language 0

Equity - Disability 112,188

Base Total 2,093,356

Base - Per Capita 63,253

Base - Location 14,201

Base - Other 2,015,903

Other Total 314,411

Grand Total 2,885,167

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Throughout 2020 the school had to face many issues related to learning and communication, arising from COVID-19.
The school continued to communicate with parents and carers via a number of platforms. The school's Facebook page,
website, South school snippets and newsletter were the main forms of communication throughout this time.

During 2020, the school surveyed parents/carers, students and teachers seeking their opinions about the school. The
school community, staff and students were invited to participate in the Tell them from Me Survey. Their responses are
presented below:

* The majority of students indicated that they valued schooling and that they try hard to succeed in their learning. They
felt included at school and many felt a positive sense of belonging. The students surveyed stated that the staff held high
expectations for them to succeed and that each of them had a clear understanding of the rules and expectations for
classroom behaviour.

* Parents and carers agreed that Deniliquin South Public School is a safe and inclusive environment which supports
positive student behaviour. They indicated that the communication from school such as the newsletter, school website
and the school's Facebook group allowed them to remain up to date with current events and programs. Parents and
teachers were extremely supportive of the parent/teacher information sessions held early in the year and the majority of
parents like the parent/teacher interview format held at the end of Term 1 via phone. Parents/carers and the school
community value extra curricular events such as: Spelling Bees, Bush Poetry, debating, Parliament, public speaking,
Crazy Hair Day, South School snippets, incursions, excursions, cross-country, MaraFun, athletics and swimming
carnivals (many of these events taking place late Term 3 and Term 4).

* The teachers of South responded positively to the People Matter Survey, placing value on and embracing professional
learning opportunities as a means of improving student learning outcomes.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The school had a 8% population of Aboriginal students in 2020. Deniliquin South Public School is committed to closing
the gap, through careful monitoring of student achievements and ensuring all Aboriginal students have a Personal
Learning Plan. Aboriginal background equity funding received by the school this year to support Aboriginal Education,
allowed the school to:

* Employ a School Learning Support Officer (SLSO) to work with our Aboriginal students to improve their literacy and
numeracy performances as well as increasing their participation and engagement in their learning.

Our school promotes respect for the unique and ancient culture of the Aboriginal people by acknowledging the traditional
custodians of the land at special assemblies and student gatherings. Aboriginal perspectives are embedded across all
KLA's.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

School Chaplaincy

This year the school was fortunate to receive continued Commonwealth Government funding to employ a school
chaplain to support the well-being and pastoral care programs operating within the school. Former Assistant Principal Mr
Philip Hodgkinson has continued in this position, and has provided an enormous boost to the well-being of our students
and school community in general.

 STEM Program and Digital Technologies

South Primary school provides a learning environment that furthers students ability to use new technologies to transform
knowledge and skills into products, solutions and new information. Our vision is to develop into 21st century digital
learners who:
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* operate and act ethically and responsibly;

* become skilled operators able to discover, collect, organise and store data;

* are creative and critical thinkers, that can construct and develop innovative products;

* communicate and collaborate in real life projects;

* are a community of learners who think critically and creatively to design and manage projects, solve problems and
effectively use a variety of digital tools and resources.
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