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Introduction

The Annual Report for 2020 is provided to the community of Forbes North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Forbes North Public School
Thomson & Facey Sts
Forbes, 2871
www.forbesnth-p.schools.nsw.edu.au
forbesnth-p.school@det.nsw.edu.au
6852 2187
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School vision

At Forbes North Public School we provide "Learning for Life Through Quality Education in a Safe and Caring
Environment" so that every student reaches their true potential and become confident, creative individuals to build our
community for today and tomorrow.

School context

Forbes North Public School, located in the town of Forbes in the central west of New South Wales, has experienced
significant growth in recent years with a student enrolment of 280 students in 2018. This is a reflection of quality teaching
and learning and the implementation of excellent programs which address the learning needs of all students. Students
are encouraged to do their personal best in a safe and caring environment.

As an Early Action for Success school, an Instructional Leader and an Interventionist Teacher have been appointed. This
will lead to improved curriculum implementation and quality teaching where stringent data analysis provides teachers
with the direction for future learning. There has been a strong emphasis on improving student Literacy through Focus on
Reading, Best Start and Language, Learning and Literacy and a focus on engaging students through interactive
whiteboard technology for improved learning.  Improving student outcomes in Numeracy has also been achieved through
the programs Maths Matters and Targeted Early Numeracy.

The school is proud of the genuine partnership that exists between home and the school and offers a number of parent
education classes to help parents and carers engage more fully with their child's learning at school and at home.  The
school also has a strong focus on sport, healthy lifestyle and environmental education which is exemplified through the
Stephanie Alexander Kitchen/Garden Program. The school is recognised for its outstanding student welfare programs
which promote positive behaviour and contribution to the school and broader community, for the strong partnership which
exists with the Aboriginal community, in particular for its Wiradjuri Language Program and for its outstanding extended
transition program, "Link Up to School".

Students working hard in the school garden.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Forbes North Public School undertook the External Validation process in June 2020. The External Validation panel were
able to confirm the school's self-assessment against 11 of the 14 elements of the School Excellence Framework.
Notably, the panel determined that Forbes North PS was Sustaining and Growing in the Teaching elements of Effective
classroom practice and Data skills and use. The panel also determined that in the Learning element of Wellbeing the
evidence presented indicated that Forbes North was Excelling in this area.
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Strategic Direction 1

Successful Learners

Purpose

To provide a whole school approach to the delivery of quality learning experiences that enable students to develop
strong identities as self-directed learners.

Quality learning experiences, along with positive, respectful and caring relationships, will contribute to a high
expectations learning culture which will support the cognitive, emotional, social, physical and spiritual wellbeing of all
students.

Improvement Measures

Increase the proportion of students achieving proficiency in line with the Premier's Priorities

Improved levels of student wellbeing and engagement

Increasing the percentage of students inYears 3 and 5 achieving at the proficient level in literacy and
numeracy, with a particular focus on Grammar and Punctuation

Overall summary of progress

Processes to encourage, measure and celebrate achievements are in place to deliver student centred and self-regulated
learning. Connect meets were again held in term one and were well attended by parents and caregivers as individual
learning goals were identified and recorded. The impact of the global coronavirus pandemic and imposed physical
distancing restrictions had a significant impact on our ability to conduct Re-Connects, with the majority of parents and
caregivers preferring not to engage in the process remotely. Celebrate Meets were held with students and
parents/caregivers in four, however engagement levels were lower than 2019.

The implementation of teaching and learning sprints in literacy and numeracy further enhanced data informed
differentiation and timely targeted intervention across K-6. Stage team members regularly collect, analyze and share
student data to identify student need and targeted curriculum areas. Progress of students is recorded through
comparison of pre and post test data, and is measured against the progressions.

Programs align to the wellbeing framework in order to support student engagement and achievement. Student
suspensions and behaviour referrals remain significantly lower than in 2015-2018 and Tell Them from Me survey
responses show an increase in key measures of wellbeing - advocacy, expectations of success and sense of belonging -
all of which are above state and similar school groups.

Progress towards achieving improvement measures

Process 1: CURRICULUM & LEARNING:

Deliver quality student centred and self-regulated learning experiences which enable students to
understand how they learn and to set and achieve their learning goals.

Evaluation Funds Expended
(Resources)

Lesson plans; classroom observations; photos/videos of learning
environments; student feedback; student performance data, student profiles
developed by parents-teachers-students at Connect Meets show a focus on
student centred learning,  with parents clearly involved in the planning
process (Connect Meets). Practices which focus on giving students the
language, tools and dispositions of successful learners are prioritised.

Instructional Leaders K-2 & 3-6;
teachers; Executive; SLSOs and
support staff, parents/caregivers,
casual teaching staff.

Process 2: PERSONALISED LEARNING:

Ensure learning is data driven and based on formative assessment practices and learning progressions.
Timely, targeted intervention and feedback for all students reflects best practice and students access
tailored support, extension or enrichment to maximise outcomes.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Classroom programs; refined assessment schedule; SLSO and LST
timetables; Learning Support Team, Stage & Executive meeting minutes;
Personalised Learning Plan data; PLAN; PAT; L3; EAfS; and Check-in data
provide evidence of data informed differentiation and timely targeted
intervention.

0.6 Teacher allocation for Stage team
collaborative planning.

F/T SLSO for ES1

2 x P/T SLSOs for S1 (0.747 & 0.834)

IL (EAfS)

Process 3: STUDENT WELL-BEING:

Implement a whole school integrated approach to student well-being utilising a PBL approach, in which
students can connect, succeed and thrive at each stage of their schooling.

Evaluation Funds Expended
(Resources)

Which students require additional support for their own well-being to allow for
optimum learning?

Students identified through teacher observation, parental requests/contacts;
attendance records; SLSO records; assessments; AP Wellbeing notes;
Chaplain notes; and referrals through Synergy. PBL data indicates areas of
concern.

Identified students allocated to support services - added to Chaplaincy
caseload; supported by SLSOs; referred to HSLO/ASLO; added to Speech
support; parental counsellor referrals made; referred to outside agencies
(Community Health, OT, FACS, etc). PBL lessons target explicit areas as
identified through data.

Identification of those requiring ongoing support, or alternative supports as
required.

Internal Supports: LST allocation (1.1);
Additional LST (1.9); SLSOs

'External' Supports: Speech
Pathologist (3 days p/w); School
Counsellor allocation (0.4); School
Chaplain (10 hrs p/w); HSLO; ASLO.

Next Steps

The 2021-24 strategic improvement planning cycle will allow us to further focus on improved student outcomes through
the strategic direction of Student Growth and Attainment. Data driven collaborative practice and personalised learning
will continue to be priorities as we work toward our system negotiated targets for student growth and achievement in
reading and numeracy.

Miss Prior working one-on-one providing individualised learning.
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Strategic Direction 2

Quality Teaching

Purpose

To create and maintain a stimulating and engaging environment for educators, supported by a positive culture that
develops skilled and high performing staff through collaboration and shared expertise.

Improvement Measures

All teachers adhering to scheduled maintenance of correct accreditation standards or working to achieve
proficiency.

Use  of evidence-informed teaching practice by all staff.

Improved student growth in NAPLAN tests and internal school assessments

Overall summary of progress

All teaching staff are accredited as proficient with the NSW Educational Standards Authority and are maintaining this
level of accreditation. 5% of staff have begun the process for accreditation at the highly accomplished level.

The introduction of stage-based collaborative planning days once a fortnight allows staff to plan, present and assess
quality teaching and learning adjusted to meet individual student needs, focusing on areas for improvement in literacy
and numeracy.

Covid 19 restrictions meant that NAPLAN was not conducted during the 2020 school year, however Check-in
Assessments and internal measures indicated improved growth in reading and numeracy for students in years 3 and 5,
and for Aboriginal students in particular.

Progress towards achieving improvement measures

Process 1: RESEARCH INFORMED PEDAGOGY:

Draw on solid research to develop and implement high quality professional learning in literacy and
numeracy teaching practices.

Evaluation Funds Expended
(Resources)

Best Practice document, Professional Development Plan annual reflections,
staff meeting minutes, feedback and Post Survey analysis show a shared
understanding of evidence informed quality teaching strategies in Literacy
and Numeracy exists along with a demonstrated willingness to trial and adopt
new strategies in a variety of settings. Fortnightly professional learning
focuses on identified focus areas.

Executive, Instructional Leaders,
Stage teams and Teaching staff.

Process 2: COLLABORATIVE PRACTICE

Develop and implement collaborative processes  for consistency in teacher judgement.

Evaluation Funds Expended
(Resources)

Literacy and numeracy focuses  are determined on 4 week cycles. Students
needing additional support are identified. Best Start, PAT, pre- and post
assessments allow the identification of targeted literacy and numeracy
focuses, and any groups within student cohorts causing concern and tracking
student progress against literacy and numeracy progressions. Small-group to
whole-class focuses on targeted areas of reading and numeracy regularly
devised, assessed and adjusted.

0.6 Teacher allocation for Stage team
collaborative planning.
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Progress towards achieving improvement measures

Process 3: EVALUATIVE PRACTICE:

Strengthen evaluative culture and practice by establishing regular points of reflection throughout the
year and providing professional learning on the use of quality data to inform future teaching and
learning.

Evaluation Funds Expended
(Resources)

What progress have we made toward achieving our professional
development goals? What obstacles, if any, have impacted on our ability to
work toward achieving our goals?

QTSS schedules, attendance at PL activities (internal and external), lesson
observation notes as well as end of year review of Professional Development
Plans self-reflection of assessment of progress towards goals shows
evidence of realignment or adjusting of goals as required to inform the next
performance and development cycle.

0.449 from QTSS allocation + 0.151
from SEB funds to allow 0.6 classroom
teacher to release APs for one day per
week to support team members.

Next Steps

Our second strategic direction in the 2021-24 strategic improvement planning cycle,  Excellence in Teaching will allow us
to focus on quality teaching and professional learning to drive improvement. By utilizing and further enhancing the quality
teaching support schedule, implementing and expanding the use of talk moves and engaging in ongoing professional
learning in

Stage 3 Numeracy lesson in full swing.
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Strategic Direction 3

Excellence in Leading

Purpose

To develop a collaborative, sustainable learning community K-12 based on the values of continuous self-improvement.
Provide strong, strategic leadership committed to fostering public education in the Forbes community.

Improvement Measures

Increase  parent participation in P&C, school and inter school initiatives

Transition processes for Preschool to Kindergarten, Stage 1 to Stage 2 and from Primary to High School.

Increase the percentage of Forbes North students continuing in public education for secondary schooling

Overall summary of progress

The school is recognised as responsive to community needs as a result of effective engagement with members of the
local community including parents, community groups, local media and business organisations. While the implementation
of parent groups was impacted negatively by Covid 19, initial response rates were promising.

School leadership teams make deliberate and strategic use of partnerships and relationships to access resources for the
improvement of student outcomes and for enrichment of the school's standing in the local community.

Progress towards achieving improvement measures

Process 1: Promote the school as a centre of learning for life by engaging school, parents, community groups and
volunteers in meaningful educational programs to enhance engagement and student outcomes.

Evaluation Funds Expended
(Resources)

A review of all workshops conducted through the 'Launching Rocket
Learners' initiative throughout 2020 was planned to provide an evaluation of
the effectiveness of this initiative. Post-survey of overall program and focus
groups for future planning for 2021 were to determine our most popular
topics, what we did well, what could be improved upon.

Unfortunately Covid 19 restrictions meant that all workshops, other than the
first of the year, had to be cancelled as parents/caregivers could not come
onsite.

Instructional Leaders; Schools as
Community Centres Coordinator;
Teaching, Counselling and Support
Staff.

Process 2: Facilitate enrichment and engagement opportunities and  improve transition processes for students
entering Kindergarten and moving from primary to secondary education settings

Evaluation Funds Expended
(Resources)

Covid 19 restrictions caused major delays for initiatives in this area.
Transition programs for P-K and Yr6-7 were significantly impacted with the
Link-Up program temporarily suspended throughout term 2 and part of term 3
and the planned year 7 transition program shortened from an enhanced 8
week program back to a truncated program of 3 visits to the high school. The
LEEP program was cancelled in its entirety.

Link-Up staff (Early Childhood teacher,
AEO, SLSO), teaching staff,
executive, principal, high school staff
and parents.

Next Steps

Strategic direction 3 in the 2021-24 strategic improvement cycle, Partners in Learning, will see renewed focus on parents
in partnership and the building of school and community partnerships. Connect meets and launching rocket learners will
be reinvigorated with the later being used to encourage further involvement by parents and caregivers in the learning
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process of their children. A number of prior to school partnerships will further enhance the transition to school for our
kindergarten students while enhanced collaboration between our stage 3 teachers and their stage 4 counterparts at
Forbes HS will provide a stronger link for year 6 students entering secondary school.

Something for everyone during the Yr6-7 transition program at
Forbes High.
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Key Initiatives Resources (annual) Impact achieved this year

Socio-economic background 0.3 Staffing allocation
(teacher)

$330,549 Flexible funding

Funding Sources:
 • Socio-economic
background ($363 364.00)

0.3 staffing (teacher) allocation plus additional
1.969 teaching staff allowed for smaller class
sizes, increasing ability to provide
individualised teaching and learning.
Teaching staff allocated to supplement QTSS
to enable quality staff development.
Supplementation of the LST allocation
through LLAD funding also allowed the
establishment of 3 full-time Learning
Support/Intervention roles.

1.8 School Learning Support Officers were
employed to provide additional learning
support to identified students.

Support for beginning teachers No allocation for Beginning
Teacher support in 2020.

Nil

Aboriginal background loading 1.0 Staffing allocation
(AEO)

$136,702 flexible funding

Funding Sources:
 • Aboriginal background
loading ($212 979.00)

Full-time Aboriginal Education Officer
employed to support Indigenous students and
their families to engage with school and
maximise learning potential.

The full-time equivalent of 2.0 School
Learning Support Officers were also
employed to support the individual learning
needs of identified students and to support
transition-to-school programs.

0.878 Administrative Officer employed to
support administrative requirements and liaise
with community on school administrative and
communication requirements.

Part-time Wiradjuri language and culture tutor
also employed to provide lessons K-6 weekly.

Low level adjustment for disability 1.1 Staffing allocation (LST)

$53,219 flexible funding

Funding Sources:
 • Low level adjustment for
disability ($173 541.00)

A total of 3 full-time Learning
Support/Intervention teachers were employed
using 1.1 LLAD staffing (teacher) allocation
and supplementary funding from SEB Equity
funds, allowing for intensive learning support
for identified students in literacy and
numeracy.

0.747 School Learning Support Officers were
engaged to support the individual learning
needs of identified students.

Quality Teaching, Successful
Students (QTSS)

0.449 Staffing allocation
(Teacher)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($49 113.00)

0.449 staffing (teacher) allocation - plus
additional 0.151 supplementary funding from
SEB Equity funds - utilised to provide stage
team leaders with one day per week to
support and develop teaching and support
staff through professional learning, lesson
demonstrations and observations, team
teaching, modelling and mentoring.

Early Action for Success 1.0 Staffing allocation
(Instructional Leader)

Funding Sources:
 • Early action for success
($167 336.00)

Instructional Leader employed to work with
staff to identify K-2 students who require
additional literacy and numeracy support and
tailor interventions to address these needs.
The IL facilitates Professional learning
opportunities for both school executive and
classroom teachers through a wide range of
approaches including peer observation,
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Early Action for Success 1.0 Staffing allocation
(Instructional Leader)

Funding Sources:
 • Early action for success
($167 336.00)

structured feedback on lesson observation,
and one-on-one mentoring and coaching in
specific aspects of teaching and learning.

Literacy/Numeracy Strategy -
Aborignal Students

1.0 Staffing allocation
(Instructional Leader)

 Funding sources:

   Aboriginal Students
Literacy/Numeracy Strategy
$167,336

Instructional Leader employed to work with
staff to identify students in years 3-6 who
require additional literacy and numeracy
support, with a focus on Indigenous students.
The IL tailors interventions to address the
needs of these students and facilitate
Professional learning opportunities for both
school executive and classroom teachers
through a wide range of approaches including
peer observation, structured feedback on
lesson observation, and one-on-one
mentoring and coaching in specific aspects of
teaching and learning.

Kinder students using Beebot technology to develop their programming
skills.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 153 143 146 132

Girls 130 131 122 117

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.3 93.6 92.7 88.4

1 93.5 91.4 91.9 94.2

2 93.9 92.1 91.9 93

3 93.6 93.1 93.9 91.9

4 93.2 94.2 92.4 91.1

5 93.4 93.1 92.4 92.4

6 92.6 90.4 91.8 91

All Years 93.4 92.6 92.4 91.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Ms Welsh leading an L3 group in the kindergarten room.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.71

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support Staff 3.65

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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2020 Forbes North staff.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 451,681

Revenue 3,751,994

Appropriation 3,707,959

Sale of Goods and Services 4,034

Grants and contributions 38,439

Investment income 1,562

Expenses -3,918,702

Employee related -3,508,819

Operating expenses -409,883

Surplus / deficit for the year -166,708

Closing Balance 284,973

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 191,603

Equity Total 749,883

Equity - Aboriginal 212,979

Equity - Socio-economic 363,364

Equity - Language 0

Equity - Disability 173,541

Base Total 2,170,541

Base - Per Capita 64,455

Base - Location 49,489

Base - Other 2,056,597

Other Total 417,660

Grand Total 3,529,687

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parents and caregivers, students and teachers were surveyed using the Tell Them From Me surveys from The Learning
Bar, to gauge their satisfaction levels in relation to teaching and learning, communication, leadership and school
facilities. Parent/caregiver and teacher surveys were completed in October 2020, while students in years 4 to 6
completed surveys in April and October.

A total of seventeen parents and caregivers completed the 'Partners in Learning' survey, representing 10.6% of our
school parent/caregiver cohort. Results were recorded on a 10-point scale, with 0 being strong disagreement, 5
indicating a neutral response and 10 being strong agreement.

In the area of communication, parents feeling welcome in the school scored 8.3, 0.9 higher than the state average and
an increase of 0.4 on 2019 results. 'I can speak easily with my child's teacher' (9.3); 'administrative staff are helpful' (9.3);
and 'teachers listen to my concerns' (8.8) all scored particularly high. Parents being well-informed rated 8.0, 1.4 above
state average and an increase of 0.3 on 2019 results. 'Progress reports are written in terms I understand' (8.2); 'I am
informed about my child's behaviour - positive or negative' (8.4); and 'I am well informed about my child's progress' (8.1)
all scored well.

Other areas of note include: 'my child is encouraged to do their best' (8.8); 'rules for school behaviour are clear' (9.4); 'my
child feels safe at school' (9.0); and 'teachers help students who need extra support' (8.7). 94% of parent/caregiver
respondents expect their child to complete Year 12, and 71% expect they will go to university. 88% (15 out of 17)
respondents would recommend the school to other parents/caregivers, while one respondent was unsure.

88 students from year 4 to 6 completed the 'Student Engagement' survey in October 2020. Of these, 91% indicated that
they try to do their best and try to improve, while 81% indicated that they are interested and motivated in their learning.
95% of students believe that schooling is useful in their everyday life, and 89% indicated that they do not display
disruptive or inappropriate behaviour.

On a 10-point scale, with 0 being strong disagreement, 5 indicating a neutral response and 10 being strong agreement
'concepts are taught well, class time is used efficiently an evaluations support class objectives' scored 8.6; 'classroom
instruction is relevant' scored 8.1; an 'teachers set clear goals, establish expectations and provide feedback' scored 7.8.
All of these measures are above state average.

77% of Aboriginal students indicated that they feel good about their culture, and 82% believe that their teachers have a
good understanding of their culture.

76% of students stated that they are proud of their schooll.

A total of 16 teaching staff completed the 'Focus on Learning' survey in October 2020. Results were recorded on a 10-
point scale, with 0 being strong disagreement, 5 indicating a neutral response and 10 being strong agreement. The area
of leadership scored 8.5, 1.4 points above state average. 'School leaders observe my teaching' (8.6); 'school leaders
helped improve my teaching' (8.6); and 'school leaders provided useful feedback' (8.5) all scored highly.

Collaboration (8.5) was also well above state average (7.8). 'Discussing student learning problems' (9.1); 'sharing
materials and ideas' (8.4); and 'working together to increase student engagement' (8.7) were areas of particular strength.

Other areas of note include: 'monitoring student progress' (8.9); 'setting high expectations' (8.8); 'using formal
assessment results to inform lesson planning' (8.8); 'linking previously mastered skills and knowledge to new concepts'
(8.7); 'establishing clear expectations for classroom behaviour' (8.7); and 'including students with special learning needs'
(8.9).

Teachers rated parent involvement at 7.8, 1.0 above state average, with 'working together to solve problems interfering
with student progress' rating at 8.1, and 'regularly informing parents of student progress at 8.3.

100% of teacher respondents indicated that school leaders are leading improvement and change, and agree that school
leaders clearly communicate their strategic vision and the values of the school.
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2021 Student Parliamentarians are announced during 2020 Annual Presentation.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

2020 School Captains Milli and Hunter with Principal, Mr McAlister.
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