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Introduction

The Annual Report for 2020 is provided to the community of Cambridge Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Cambridge Park Public School
35 Oxford St
Cambridge Park, 2747
www.cambridgpk-p.schools.nsw.edu.au
cambridgpk-p.school@det.nsw.edu.au
4721 2556

Message from the principal

The information included within this plan is based on a rigorous school self evaluation process that has taken in the
viewpoints of all stakeholders. It is a balanced and genuine account of the school's achievements and finalisation of
progress towards the 2018-2020 strategic directions. The information within the report is reflective of a detailed and
inclusive Situation Analysis completed in Term 4 2020.

During 2020 Cambridge Park Public School transitioned through a change of leadership with Mrs Cheryl Binns retiring in
February. Mr Neil Bourke relieved as the Principal for Term One before Ms Katrina Berwick began as the new
substantive principal in Term 2.

This report has been jointly constructed by Neil Bourke and Katrina Berwick.
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School vision

At Cambridge Park Public School genuine learning partnerships are nurtured through respectful relationships between
students, staff, families and community members. Our learning partners are recognised and appreciated for their
valuable contributions. Learner-centred experiences are provided in an innovative, flexible and engaging learning
environment. We recognise and cater for student diversity and aim to build confident, resilient and self-directed learners.
Life-long learning is achieved through high expectations of all, with an emphasis on the creation of  high quality literate
and numerate learners.

School context

Cambridge Park Public School opened in February 1958. It is located north of Penrith in the electorate of Londonderry. In
2020 there is an enrolment of over 590 students. The index of community social and educational advantage (ICSEA)
attached to the school indicates that almost 60% of students come from families in the bottom quartile of the population
in terms of income and education levels. Indigenous students comprise 18% of the student population and 18% of
students are from language backgrounds other than English. The school includes 22 mainstream classes, four support
classes and a pre-school. There is a full time teaching staff of 34 including two non-teaching executive members, and 1.6
Instructional Leaders. Six part-time teaching staff support students requiring additional assistance and 6 full-time school
learning support officers provide teachers with additional support in the special education unit and pre-school. The school
provides an extensive range of researched-based programs and initiatives in addition to mandated curriculum, to meet
the educational needs of its students including L3, Intensive Reading Support, Focus on Reading, Literacy Pro, Get
Reading Right, Speech program, smaller class sizes, Breakfast Club and an extensive SLSO initiative. The school
integrates Positive Behaviour for Learning (PBL) into its day to day educational provision. Dance, Choir, PSSA, Chess
club and Drumbeat feature as part of the extra-curricular offerings available to students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Literate and Numerate Learners

Purpose

Cambridge Park Public School strives to create confident literate and numerate learners with a strong capacity for critical
thinking, collaboration, creativity and communication. Data driven teaching practices underpin personalised learning, with
literacy and numeracy being an essential tool for learning across all Key Learning Areas.

Improvement Measures

80% of K - 2 students achieving at or above grade expectation in reading and numeration, in line with EAfS reform.

95% of students on an Individual Education Plan are meeting their SMART goal within the expected timeframe.

Increase the number of students showing expected growth from 56% to 68% in reading and 53% to 65% in Numeracy
for students Year 3 - 5 and 57% to 70% in reading and 50% to 65% in Numeracy for students in Year 5 - 7.

Progress towards achieving improvement measures

Process 1: Learning and Support Team (LST) - Development of extensive LST and personalised learning
processes for identification and support of at-risk students through Intervention project including School
Learning Support Officers, Learning and Support Teachers, teachers, parents and outside agencies.

Evaluation Funds Expended
(Resources)

LST Referrals - to be included as an agenda for Stage Meetings

LST Coordinator informed  about support and mentoring needs of class
teachers in 2021.

Teachers continue to focus on a 5 weekly cycle for implementation for IEP
goals and  are able to devise specific and realistic goals for their students
with additional needs.

Annual Evaluation:

There were 39 IEPs devised in 2020 out of which 77% were successfully
formulated with all SMART goals, 15% partial SMART goals and 8% with no
SMART goals. Of all the successfully formulated SMART goals analysed,
82% were achieved within the specified timeframe. Those goals that were not
met lacked specificity which lead to difficulty in devising realistic and
achievable criteria. Most goals were measurably devised and time bound.

LaSTs utilise Strategic Direction
planning days to review and analyse
2020 data - IEPs devised with SMART
goals and the achievement of the
goals in the expected timeframe.

TPL led by LaSTs twice in Term 4. In
collaboration with Stage Supervisors,
class teachers review the progress of
students working on IEPs Teams to
discuss and share differentiated
strategies designed for the
achievement of SMART goals.

 List of students on IEPs and timeline
created to review progress of those
with high needs on LST caseload.

Allocation of AP LST - off class
position above establishment -$143
320.00

LST staffing Allocation 1.6 FTE - $175
014.00

Additional .5 Staffing Allocation for low
SES -$54 692.00

.2 FTE EAL/D support teacher - $21
877.00

Extensive SLSO support program to
support the implementation of in-class
programs - $466 330.00
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Progress towards achieving improvement measures

LST Referrals - to be included as an agenda for Stage Meetings

LST Coordinator informed  about support and mentoring needs of class
teachers in 2021.

Teachers continue to focus on a 5 weekly cycle for implementation for IEP
goals and  are able to devise specific and realistic goals for their students
with additional needs.

Annual Evaluation:

There were 39 IEPs devised in 2020 out of which 77% were successfully
formulated with all SMART goals, 15% partial SMART goals and 8% with no
SMART goals. Of all the successfully formulated SMART goals analysed,
82% were achieved within the specified timeframe. Those goals that were not
met lacked specificity which lead to difficulty in devising realistic and
achievable criteria. Most goals were measurably devised and time bound.

Funding Sources:
 • Low level adjustment for disability
($276566.00)
 • English language proficiency
($87511.00)
 • Quality Teaching, Successful
Students (QTSS) ($30826.00)
 • Aboriginal background loading
($115542.00)
 • Socio-economic background
($350788.00)

Process 2: Early Action for Success (EAfS) - Draw on research-based pedagogy to develop and implement high
quality personalised teacher professional learning in Literacy and Numeracy teaching practices, through
continued implementation of Early Action for Success reform with 3 - 6 extension.

Evaluation Funds Expended
(Resources)

Deep Inquiry into Quantifying Number K-2 resulted in positive growth,
reflective conversations with staff and more consistent judgements around
decisions in this area. Continuing forward.

3-6 positively received checklists and reflective conversations were held in
stages around understanding of these areas and grade expectations to
enable students to stay on track.

SCOUT review of Check-in assessments presented to leadership team and
decided that this information and resource support needed to be unpacked
for all staff early 2021. This  was completed on term 1 SDD.

All Year 1  trialed the new DOE Phonics online assessment and results were
evident in PLAN 2. Reflective conversations on what data presented from this
and where to was had in data chats.

Year 2 teachers also revisited the assessment for students who were  not at
expected  level from previously administered UK Phonics in 2019 and/or term
1 2020 and discussed findings and opinions of assessment.

1.6 Instructional leaders - $267 737.00

.4FTE school allocated Instructional
Leader to support Instructional
leadership 3-6 - $42 686

Funding to support the implementation
of data chats and English and
Numeracy support resources - $74
896

2 Additional classroom teachers to
support smaller class sizes and the
facilitation of Stage RFF sessions for
data chats and professional
development.

Funding Sources:
 • Early action for success
($267737.00)
 • Quality Teaching, Successful
Students (QTSS) ($90449.00)
 • Literacy and numeracy ($27571.00)
 • Socio-economic background
($218330.00)

Process 3: Literacy and Numeracy in all Key Learning Areas (KLA's) - Coaching and mentoring to develop
deeper understanding of effective syllabus implementation across all Key Learning Areas while making
connections to the general capabilities with efficient allocation of teaching time, resulting in life long
literate and numerate learners.

Evaluation Funds Expended
(Resources)

Teachers were very positive towards planning and teaching of
Aboriginal units, building on knowledge and how to successfully
integrate Aboriginal perspectives into T/L programs.

Future focus: 1. Create student Deadly Leaders for 2021, with these
nominated students having 'a voice' in the future planning for our school.

Days each term to support the
implementation and development of
high quality cross-curricula learning
opportunities with a focus through
2020 of embedding Aboriginal
perspectives though literacy and
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Progress towards achieving improvement measures

2. Liaise  with Aboriginal personnel from the community, including the local
university, to future develop our Aboriginal Education for our teachers,
students and parents. Hopefully, creating regular meeting opportunities.

3. Develop Deadly Buddies across the school.

Literacy Across KLAs: Teaching and Learning programs were analysed by
a teacher but to this point, the reviews have not been shared with the
executive team, so we do not have data for this target.

Numeracy Across KLAs: the units developed will be trialed in 2021

numeracy into other Key Learning
Areas. This was done through ANZAC
Day, NAIDOC week and History and
Geography lessons - $506 per day per
casual - $8096

Resources for Units - $6035

Funding Sources:
 • Aboriginal background loading
($14131.00)
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Strategic Direction 2

Innovative and Holistic Learning Environments

Purpose

Cambridge Park Public School takes an integrated approach to innovative teaching and learning to develop independent
self-motivated learners who can work collaboratively to solve real-world problems and enhances the social-emotional
regulation of all stakeholders. Students utilise a large variety of mediums, including technology, to participate in complex
inquiry based learning tasks that engage the learner in real world tasks.

Improvement Measures

1. 100% of teachers involved in professional learning related to innovative and holistic teaching.

Senior students (Year 5/6) report increased enjoyment and engagement of student learning from 70% in 2017 to 80%
in 2020 .

10% reduction of student referrals for verbal and physical aggression.

 • Targeted group of teachers involved in mentoring related to environmental education and implementation of
environmental education programs.

Progress towards achieving improvement measures

Process 1: STEAM - Professional learning that focuses on quality STEAM projects will be developed and
implemented with a particular focus on integration of KLAs. Collaborative programing will be embedded
in school timetabling with a focus on integration of KLAs through project based learning. Staff will be
supported to implement STEM/STEAM projects in practice through careful scaffolding and considered
change management approaches.

Evaluation Funds Expended
(Resources)

After 3 years we have realised we are not heading in the direction of STEM
but rather that it can be an opt in idea for teachers interested. Of the projects
tested, students seemed to find more enjoyment in short sharp lessons,
rather than large scale projects.

Teaching and Learning Support for
innovative practices - $ 11 380

Purchasing of ICT resources sits
within Integrated Technology Practices
component of the School Plan.

Funding Sources:
 • Socio-economic background
($11380.00)

Process 2: Social Emotional Learning Framework (SELF) - A Social and Emotional Learning Framework (SELF)
will be implemented to enhance learner capacity for self-management, self-awareness and conflict
resolution.

Evaluation Funds Expended
(Resources)

As we transition into the new school Strategic Improvement Cycle in  2021
we have decided to move away from 'Second Step' and look into other
researched based programs. The whole school has begun implementing
'Smiling Minds'. The Well-being team with support of the leadership team are
looking at the  positive psychology of such programs and evaluating the
impact of these operating within the school to make a decision for best
practice at CPPS moving forward .

Second Step program, feedback -
Implementation of new resources - $3
400

Funding Sources:
 • Socio-economic background
($3400.00)

Process 3: Integrated Technology Practices - Staff members will investigate and trial technology learning spaces
and associated strategies. They will become core teachers who specialise in up-skilling students in
coding and robotics. They will share their professional learning and practice with staff.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Staff surveyed on their confidence in the use of technology to support daily
classroom practice. Staff and students responses to the use of a targeted
learning space for RFF teaching of technology.

Students TTFM data that reflects student engagement, their confidence with
technology and the teacher's knowledge in technology teaching.

Technology Resources and
Professional Learning - $54 598

Funding Sources:
 • Socio-economic background
($54598.00)

Process 4: Environmental Education - Mentoring and collaborative teaching of Environmental Education through
PEEC program and Environmental Education team.  Targeted teachers and SLSOs will be supported to
implement learning experiences that effectively link Environmental Education and sustainability
practices with specific curriculum areas.

Evaluation Funds Expended
(Resources)

Evaluation of the Kitchen Garden project in conjunction with Penrith Lakes
EEC. Review of the program and the investment across the school to support
the integration of environmental education processes indicated that the
targeted teachers and classes felt supported to implement learning
experiences that effectively linked  Environmental Education and
sustainability practices with specific curriculum areas.

Environment scan has been undertaken to evaluate the school teaching and
learning spaces to develop needs and future directions.

Staffing Allocation for Kitchen Garden
.2 FTE - $21 877

Property Maintenance and Renewal -
$21 771

Professional Learning - $922

Sensory Garden - $2780

Funding Sources:
 • Socio-economic background
($47350.00)
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Strategic Direction 3

Collective School Efficacy

Purpose

Cambridge Park Public School aims to create a school learning community where collective school efficacy drives
improvement in student, teacher and community learning. CPPS will develop a shared framework of vision, values,
beliefs and outcomes (Window of Certainty) with staff, students and the community. The Window of Certainty will be
clearly communicated and used as a frame of reference for our collective efforts. The Window of Certainty will underpin
the development of a collective Growth Mindset, and the provision of quality feedback to develop self-directed, goal
orientated learners. The community will have shared ownership of and access to collaborative research-based programs
that develop and enhance engagement with the school.

Improvement Measures

Increase the proportion of parents/carers who report that the school consistently/often supports families to participate
in their child's learning from  61% in 2017 to 75% in 2020.

80% of teacher programs, classrooms and practice demonstrate their understanding and successful implementation of
Growth Mindset language and structures.

80% of teachers demonstrate confidence in providing students with quality feedback.

Increase student rating of teacher expectation of success from an average of 7.9 in 2017 to 8.4 in 2020

Progress towards achieving improvement measures

Process 1: Collective Efficacy  .

Evaluation Funds Expended
(Resources)

Maintain, monitor and move towards evaluation of collective efficacy through
the Situation Analysis.

-

Process 2: Growth Mindset. The school will investigate, adapt and adopt structures and practices  that lead to the
enhancement of staff, student and community Growth Mindset. This project will be developed and
implemented in collaboration with Cambridge Park High School.

Evaluation Funds Expended
(Resources)

Signage in classrooms, verbal interaction among students both in classroom
and playground, verbal collegiate interaction among staff members, positive
self talk, risk taking in classroom (eg volunteering answers to whole class,
willing to make mistakes, positive reinforcement from teachers which
encourage statements of 'I can').

Whole school student leader involvement with announcements from PBL
which encourages students to engage in school activities responsibly and
safely and have a wonderful day.

Classroom resources - $1916.00

Funding Sources:
 • Socio-economic background
($1916.00)

Process 3: Quality Feedback. The school will research the nature of quality feedback as defined by John Hattie
and provide teachers with significant professional learning in this area. This professional learning will
drive significant improvements in the school's capacity to deliver high quality assessment and evaluation
practices across all key learning areas.

Evaluation Funds Expended
(Resources)

Teachers have implemented a variety of visible learning strategies as part of
their teaching and learning programs and further professional learning around
visible learning effective feedback.

Resources acquired and purchased
through professional development
courses. $5 714.00
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Progress towards achieving improvement measures

The current data collected from the class room walk through is being used in
the QDAI process in determining the future school plan 2021-2024

Funding Sources:
 • Socio-economic background
($5714.00)

Process 4: National School and Community Partnerships Framework will continue to be implemented to
support, deepen and extend quality relationships across the school learning community. The
implementation of the framework will be aligned with all school strategic directions and processes.

Evaluation Funds Expended
(Resources)

Modified Tell Them from Me Survey developed in 2019 - successfully
implemented with 95% of families who reported  the school consistently/often
supports families to participate in their child's learning

Partnerships Officer .6FTE - $64 550

Professional Learning - $1 925

Administration - $1 812

Resources - $6 400

Funding Sources:
 • Socio-economic background
($74687.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSOs to support the
needs of Aboriginal
students within the
classroom.

Professional Learning for all
staff on implementation of
Aboriginal perspectives.

Staffing resources to allow
key staff members to
develop and implement
quality samples of
Aboriginal education.

Resources to support the
implementation of NAIDOC
events.

Funding Sources:
 • Aboriginal background
loading ($131 532.00)

Aboriginal data evaluated using Check-in data
and reflected against the progress towards
the 2022 lower bound goal of Aboriginal
achievement in Top 3 bands.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 294 312 301 292

Girls 245 262 255 253

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.1 92.4 92.4 90.7

1 92.3 93.2 89.2 89.5

2 91.4 92.5 90.5 90.3

3 93.4 90.5 91.3 89.7

4 93.9 92.6 90.2 87.7

5 92.1 92.1 90.8 88.3

6 93.2 90.8 89.9 89.8

All Years 92.7 92 90.5 89.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 24.85

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

Teacher ESL 0.2

School Counsellor 1

School Administration and Support Staff 10.26

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Several executive staff members and staff with a passion for innovative teaching practices attended the online learning
Edutech conference. Attending staff members were engaged in a variety of sessions that focussed on reviewing current
learning styles and dispositions and encouraged opportunities for thinking of new school wide practices. Staff that
attended were inspired by the presentation of Pasi Sahlberg and met with the Principal to engage in conversation
regarding opportunities for the involvement in play-based learning through the school. This was piloted within one
classroom and the research shared with all staff, with implementation into all classes to be considered for 2021. Staff
were also inspired to look towards moving away from the use of paper based programming to a more environmentally
friendly and efficient programming model. This research let the team to the use of Microsoft OneNote as an option
moving forward. Several staff within the school are already experimenting with this and a team has been put together to
create an online platform proformas that is NESA compliant and efficient for staff to use.

The Deputy Principal was engaged with the Aspiring Principals Leadership Program and as part of that program
completed a learning inquiry into student's wellbeing with a focus on supporting students from Trauma Informed
Backgrounds. This has included involvement in an extensive online training schedule through the Berry Street Education
Model and a targeted approach to working with 3 key members of the staff and their students. The next step in this
program will be the inclusion of 3 more key stakeholders in the school AP LST, AP Support and AP Mainstream
attending the BSEM training and then creating an action plan of school wide implementation of successful strategies.

Three Aspiring Leaders within the school were successful in gaining positions with the PQ4L learning opportunity
working with colleagues from across the Cambridge park, Bungarabee and Carlingford Networks to further develop their
own leadership skills. These 3 relieving executive members have had the opportunity to look closely at their own
leadership practice and to further refine these through the completion of a 360 survey, involvement in the Franklin Covey
Seven Habits of Highly Effective Leaders and coaching and guidance through the use of courageous conversations.
These staff members will continue honing their own skills and abilities though the beginning of 2021.

All staff were lead through intensive reading and professional development using the following documents: Alice Springs
Declaration, DoE Vision and Strategic Planning website and the What Works Best 2020 Update. This was completed in
conjunction with a n in-depth review of the School excellence Framework and made up a significant component of our
Semester 2 Professional Learning as we worked towards the completion of an in-depth school wide Situation Analysis.

Printed on: 18 April, 2021Page 16 of 23 Cambridge Park Public School 4060 (2020)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 471,885

Revenue 7,629,948

Appropriation 7,356,016

Sale of Goods and Services 8,342

Grants and contributions 234,635

Investment income 756

Other revenue 30,200

Expenses -7,587,180

Employee related -6,762,027

Operating expenses -825,152

Surplus / deficit for the year 42,768

Closing Balance 514,653

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 171,474

Equity Total 1,347,529

Equity - Aboriginal 131,532

Equity - Socio-economic 851,919

Equity - Language 87,511

Equity - Disability 276,566

Base Total 4,552,962

Base - Per Capita 146,270

Base - Location 0

Base - Other 4,406,692

Other Total 1,053,297

Grand Total 7,125,262

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020 we once again completed a modified TTFM survey for our parent community. Using the questions within the
TTFM for parents we have created a survey that is simple and quick to complete but offers similar feedback to official
responses. This year our survey was completed and submitted using survey monkey with 50 parents completing the
survey. In 2020 our parent community has remained positive in its opinion of the school with the following key findings:

86% of parents feel welcome and get a good feeling when they contact the school (image 1). This during the time of
COVID is a credit to the practices that were put in place to ensure that every student felt supported and parents were
cared for through the periods of lockdown and school site exclusion.

86% of parents surveyed also believe that teachers have high expectations and encourage the students to their best,
with only 4% somewhat disagreeing with this statement (image 2). The culture of high expectations will continue to be a
focus of CPPS moving into our next Strategic Improvement Plan.

The 2020 Student's survey data has once again showed a positive attitude from the students within the school with a
strong showing again with the students feeling that there is staff member at the school that they can turn to for advice
and support when needed. In 2020 this has been scaled at 7.9 which is higher than the NSW govt norm.

77% of our Aboriginal students have identified that they feel good about their culture with 23% neither agreeing or
disagreeing with this statement. Of concern is the fact that 7% of Aboriginal students believe that their teacher does not
have a good understanding of their culture, and this will need to continue to be a focus of staff in 2021.

Environmentally our students are positive about the learning environments, with positive results on the cleanliness and
space of the classrooms, however, there is an increase in the % of students outlining concerns with not all items within
the classroom working correctly (14%). Students show positive results towards the nature of outdoor spaces and the
access to covered areas within the playground. The toilets remain an area of focus with only 35% of students believing
these areas are clean and well looked after.

The teacher surveys for 2020 has reflected that once again our school feels confident with the inclusiveness of the
school at a scaling of 8.5 which is 0.3 higher than the state norm. Cambridge Park teachers scored particularly high in
the areas including 'students with special learning needs within classroom activities' (9.4) and in 'ability to set clear
expectations for classroom behaviour.'

The promotion in the use of digital technologies in 2020 during the Covid 19 pandemic has exposed an area of focus
across the school with staff rating technology lower than any other of the 8 drivers in this years survey. (6.5). One of the
areas of concern for staff was in regards to students being able to use technology to track progress towards their goals.

Across all four dimensions of classroom and school practice staff at CPPS rate slightly higher than state norms.

86% of parents feel welcome and get a good feeling when they contact the school.
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86% of parents surveyed also believe that teachers have high expectations and encourage the students to do their
best.

Students feel they have an advocate for them within the school.

Aboriginal students who feel positive about their culture at school.
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8 drivers of student learning

Four dimensions of classroom and school practice.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The 2020 Aboriginal team collaborated in creating units of work to support all staff in teaching Aboriginal perspective for
key Aboriginal events throughout the year. One staff member from the team supported each stage develop units of work
for NAIDOC celebrations.

The use of an online app was used to create Personalised Learning Pathways for all Aboriginal students. Due to COVID
restrictions families were unable to attend face to face meetings to discuss, share and celebrate learning of our
Aboriginal students. In 2021 a personalised approach will be adopted with the Personalised Learning Pathway process.

Staff identified Aboriginal education as an area of further professional development during the situational analysis. The
school has engaged to work termly with our colleagues from the Aboriginal team at the Nirimba office during 2021.

Our Aboriginal students during the situational analysis identified they would like to have more opportunities to have
student voice in their educational journey. In 2021 a Junior AECG will be developed. This was shared with our
Yarramundi AECG late 2020 which was strongly endorsed.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

In 2021 an additional teacher completed Anti Racism Contact Officer training providing our school 2 teachers to be
ARCO. The school responds in a prompt manner when situations arise and use education and understanding to support
students and community.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Due to COVID restrictions traditional multicultural events held had to be postponed in 2020.
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