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Introduction

The Annual Report for 2020 is provided to the community of Penshurst West Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Penshurst West Public School
Forest Rd & Scott St
Mortdale, 2223
www.penshurstw-p.schools.nsw.edu.au
penshurstw-p.school@det.nsw.edu.au
9570 4602
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School vision

Penshurst West Public School seeks to ensure that all students have the opportunity to reach their personal best, to instil
our four core values of Respect, Responsibility, Effort and Safety. We aim to work with our parents and community to
develop the skills, knowledge and leadership capabilities for students to continue through High School and grow to
become productive well-adjusted members of society.

School context

Penshurst West Public School features quality teaching, high expectations for student learning, teamwork, consultative
decision making and consistency while valuing the diverse abilities of students and staff. We have a community which
actively supports the school and leadership that is planned, effective, organised and supportive.

The school demonstrates excellent academic growth across a diverse student population including students who are
gifted and those with disabilities. 48% of students are from a language background other than English & these students
excel through the support of a strong EaLD program. The school conducts an extension program and further
differentiates the learning programs for all students across all subjects. Students with disabilities have maximum support
through a strong Learning Support Team implementing targeted programs to assist students and staff. SLSOs are also
utilised to support the teacher's learning programs in these classes.

The school has a focus on technology as a tool for learning with the latest in interactive panels in every classroom, along
with a Technology Learning Centre, Tablets, iPads and laptops available to all classrooms. Students have a wide variety
of creative and performing arts opportunities including Dance, Choir, recorder & Drama programs.  Our community
realise the importance of the opportunities our students are given in sport. Outside providers of specialist programs have
also been valued.

The academic achievement and development of leadership within our students are identified by parents as a strength of
the teaching staff at Penshurst West Public School - "where children love to learn".
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Delivering Quality Future Focused Learning and Teaching

Purpose

Literature suggests we need to be future-oriented and adaptable, adopting a more complex view of knowledge, that
incorporates knowing, doing, and being. Our community, country and world are changing rapidly. Knowledge is doubling
every 18 months and is forecast to double every 13 hours in the not to distant future. Our students will  need preparation
for that life. Future focused learning is about how teachers teach and how students learn. Our School will
develop student skills and resources to (guided by teachers) seek knowledge out for themselves, with the aim to make
them life long knowledge seekers, so that they can continue to explore the exponential amount of knowledge out there
after they leave school.

Improvement Measures

All teachers providing differentiated instruction based on formative and summative assessment and feedback.

By 2020, all students will be mapped and tracked through the Learning Progressions.

Increased proportion of students in the top two NAPLAN bands with particular emphasis to Writing.

Deepened knowledge of the role of feedback and its potential impact on learning.

Progress towards achieving improvement measures

Process 1: Effective Partnerships in Learning

Seven Steps to Writing Success. Draw on evidence to instruct staff and implement quality differentiated
instruction with a focus on Literacy.

Teaching and Learning Program is dynamic, show evidence of revision based on Feedback.

Learning Plans and Goal setting occur between Teacher and Student and include Parents.

Evaluation Funds Expended
(Resources)

The facilitator for 7 Steps has now supported teachers from stage 1 to stage
3. This has included demonstration lessons modelled for teachers and
students, working in small groups and formulating whole-school
assessments. This is making a difference to the explicit teaching. This has
been impacted by COVID-19.

Goal setting with parents could not be followed up from term 1 due to COVID-
19. Phone interviews offered to parents in term 3 as an alternative.

Teachers were given time to reflect upon their planning and programming
and refine their practices. This resulted in a shift towards online collaborative
programming.

Teacher observations have been postponed indefinitely due to COVID-19 for
2020.

Facilitators provided time of class to
support other teachers - QTSS
Funding $6000

Process 2: Future focused Learning

Strategically plan for physical spaces and resources enabling access to flexible, collaborative and
innovative learning environments. Diverse learning needs and abilities are addressed through a variety
of interactive experiences.

Evaluation Funds Expended
(Resources)

A faster than anticipated return to full-time face to face teaching meant that
some teachers completed their online training around interactive learning

$20 000 Seeding Grant for new
facilities - minor capital and equipment

Printed on: 18 May, 2021Page 5 of 22 Penshurst West Public School 4051 (2020)



Progress towards achieving improvement measures

spaces, while others did not.

There has been a greater use of collaborative teaching practices across the
school. Staff have identified the need to continue developing a culture of
collaboration across the school community.

purchases.

Process 3: Data collection and analysis

Collection and Analysis of Data including, L3, Plan2, NAPLAN, Best Start & ACER assessments

Student Progress is continually tracked against Learning Progressions

Evaluation Funds Expended
(Resources)

Problems were encountered with Essential Assessment. A lot of children
found it difficult to navigate and utilise effectively. Teachers found that some
content provided to the children did not match the appropriate grade or stage
level. Use of Essential Assessment across the school declined as the year
went on.

Results from online OARS assessments often did not reflect the ability levels
of the children. Online results were often below where the teacher judged that
the student could perform. Further analysis of this data needed to triangulate
results effectively.

ACER -OARS Testing for all 2-6
students. - $3000 subscription fees

Essential Assessment - Annual
subscription

Online Check In tests

Process 4: Visible Learning

 Staff shared understanding in reaching common learning dispositions to foster high expectations and
focused learning and teaching,

Evaluation Funds Expended
(Resources)

Whole staff collaboration provided valuable input around what dispositions
we would like our learners to possess and display as a school. Language
around each of these dispositions was discussed and will be launching in
2021 was decided to allow for greater community involvement considering
COVID-19.

Most staff exhibited a greater confidence to write meaningful learning
intentions and success criteria at varying levels according to the SOLO
Taxonomy. Staff changes in 2021 may mean that this needs to be revisited
and additional professional learning provided..

Corwin Mindframes Survey Time 2
(Staff) - $1000

Corwin Evidence Into Action Day 3 -
Leadership - $2,244.00

Corwin Impact Series: Creating
Assessments for Teaching and
Learning Using SOLO Taxonomy -
Whole staff $5,637.50

Next Steps

Continued focus on the elements of 7 Steps for Writing Success. Greater connection and focus on vocabulary in reading
and writing in 2021.

Six dispositions will be further refined and implemented across the school community during 2021. Professional learning
in support of this will be undertaken by staff, students and members of the community during Terms 2 - 4 2021.

Analysis of the Corwin School Capability Assessment on Visible Learning will be analysed by staff in 2021 and the
recommendations from the report used to shape Visible Learning professional learning for 20201.

All staff will further develop their capacity in data literacy, data analysis. All staff will have access to SCOUT by the end of
Semester 1 2021.

PAT Assessments will be extended (Currently Reading and Numeracy) in 2021 to also include a regular assessment of
vocabulary twice per year.
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Strategic Direction 2

Constructively Engaging Community Partnerships for Student Academic and Wellbeing

Purpose

Parents and the broader community play a vital role in supporting successful learning outcomes for our children.  The
research tells us that the most meaningful partnerships are those where schools, parents, students and the community
work together to focus on student learning. The school recognises that parent involvement in school has an important
social and community function but it is only the engagement of parents in learning that most likely results in a positive
difference to learning outcomes. Parental partnerships and that of the wider community make the greatest difference in
student achievement when their is strong engagement that flows into the home. (A. Harris & J. Goodall, 2008).

Improvement Measures

Engagement of Student Wellbeing Officer.

Students working through mediation to achieve a resolution to minor issues in the playground.

All staff familiar with Wellbeing Framework and use the tool to gauge student wellbeing.

All students are able to identify at least one advocate in the school who will support them.

Healthy Canteen Guidelines in operation at school and supported through nutritional programs for the students.

Increased proportion of students report a sense of belonging, expectations for success and advocacy at school.

Progress towards achieving improvement measures

Process 1: Community Engagement

Engage community through Rapport Platform to increase community support by providing constant
insight into the school day. PWPS aims to be a community HUB that encourages shared voices and
participation.

Evaluation Funds Expended
(Resources)

Due to COVID-19 restrictions throughout the year, we have not been able to
implement programs that involve community engagement within the school
grounds or wider community. The Fathering Project has been put on hold
until further notice and will recommence when restrictions are eased.

We have been able to utilise the Rapport Platform via the school Facebook
page in order to communicate with parents, carers and community members
throughout the year. This site provides relevant updates and information for
parents to access when convenient. It has also been a valuable way for class
teachers to share student learning, work samples and achievements with
families, as they haven't had regular opportunities to attend school events
this year.

All teachers have also used Google Classroom during periods of home
learning and across stages for classroom activities and homework. This has
provided many opportunities for open communication between teachers and
family members and also enhanced community engagement in student
learning.

Subscription fees for Rapport

Professional Learning costs - Capacity
development - Google Classroom -
$1500

Process 2: Wellbeing Project

A Planned approach to Wellbeing incorporating Student Wellbeing Officer (SWO) engaged throughout
the week to support programs, and school-wide programs and multidisciplinary support structures to
connect, communicate and develop positive mindsets and capabilities, maximising success for all, with
an emphasis on our most complex and vulnerable students.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

The Chaplaincy Program has provided a wealth of support for students and
families throughout the school, over the last 3 years. The Student Wellbeing
Officer has been able to support social, emotional, health and wellbeing
needs of vulnerable students, parents and carers. The school will continue to
fund this invaluable program in future and will seek assistance from the P&C
and community agencies to fund two thirds of the program ($14,000 per
year).

The Peer Mediation program has provided leadership opportunities for Year 5
students and reduced the number of minor incidents that teachers have to
deal with on the playground. The recording sheets have provided useful data
on playground behaviour and allowed us to provide extra support when
required.

We continued to implement the Lunch Bunch program throughout term 4.
Targeted students from K-2 & 3-6 attended two sessions a week with a
teacher and S.L.S.Os. The program was specifically designed to teach
students skills and strategies to boost their self-esteem, develop their social
skills and to build positive friendships.

Annual school and community (P&C)
contribution to this program  - $14 000
($7 000 P&C, $7 000 School funded)

Process 3: Healthy Canteen Policy/Guidelines

Raise awareness of nutrition through PDHPE lessons supporting our Healthy Canteen.

Involve students in the menu construction and provision of fresh produce to the canteen.

Evaluation Funds Expended
(Resources)

Impact - Structure, organisation in canteen, emphasis on healthy eating
(green items - percentage to red items)

Penshurst West PS Canteen Manager working with South East Area Health
Service Community Consultant on an application for accreditation as part of
the NSW Healthy School Canteen Strategy.

Canteen Menu items reviewed as part of this accreditation process.

Next Steps

Finalising the school canteen application for accreditation as part of the NSW Healthy School Canteen Strategy process
in early 2021.

Implementation of the Flexi-Schools online canteen ordering platform for the school community. Canteen manager will
review the operation of this online ordering platform and provide the Penshurst West PS P&C with regular feedback on
the online ordering operation throughout the year.

Further expansion and integration of the School Wellbeing Officer role into Penshurst West PS Student Support and
Wellbeing programs and structures, particularly the Learning Support Team.

A renewed focus on community engagement in 2021 through broader opportunities for volunteering on the school site
once all COVID-19 restrictions have been lifted and the vaccine roll out is well under way across the country.
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Strategic Direction 3

Advancement of Inspired Leadership

Purpose

Leadership is about the art of motivating, influencing and organising individuals with the goal that they cooperate to
accomplish the objectives of a group. It is important for students to encounter leadership opportunities during school, to
develop the ability of building connections with others, characterising personalities and accomplishing assignments. The
role of parents and educators is critical in assisting with the development of leadership attitudes and skills in all. Student
outcomes are higher when teachers report that their school leaders are leading and participating in teacher learning and
development. (Robinson, Hohepa, & Lloyd. 2009) One of the core functions of leadership is to lead and manage change
initiatives in schools for the intentional purpose of improving teaching practice and student achievement. Developing a
team of teachers, students and parents to lead initiatives is critical for success.

Improvement Measures

Increased proportion of students reporting a sense of belonging, expectations for success and advocacy at school.
(DOE 2018-2020)

Consistent staff engagement results in professional learning opportunities.

Principal Leadership Credential process begun by all staff who commenced the Professional Learning.

100% of staff supported in attaining and maintaining Proficient teacher accreditation. Staff provided the opportunity to
seek higher levels of accreditation.

Progress towards achieving improvement measures

Process 1: Student Leadership Development

Peer Mediation teaches students to resolve low-level conflicts using their peers as mediators. Mediation
opens up communication channels allowing the disagreeing students to discuss their problems and
come to a resolution with the guidance of the mediators.

Evaluation Funds Expended
(Resources)

The Peer Mediation program has provided leadership opportunities for Year 5
students and reduced the number of minor incidents that teachers have to
deal with on the playground. The recording sheets have provided useful data
on playground behaviour and allowed us to provide extra support when
required. This data will be further analysed by the Positive Behaviour for
Learning team in 2021 and shared with the students and community as part
of the visibility of the Peer Mentoring program.

$250 - Hats and other identifying items
for the peer mentors to be visible on
the playground.

Process 2: Leadership

Capacity Development Programs.

Staff Leadership Development

Principal Credential Undertaken by Executive and interested Aspiring teachers

Evaluation Funds Expended
(Resources)

Executive team members began undertaking the Principals' Credential online
professional learning suite during 2020. This professional learning experience
provided a wide range of opportunities for shared professional dialogue
between members of the school leadership team.

Other capacity building and distributive leadership opportunities were unable
to operate as planned due to COVID-19 restrictions on meeting formats
throughout 2020.

Corwin Evidence Into Action Day 3 -
Leadership - $2,244.00
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Progress towards achieving improvement measures

Process 3: Professional Teaching Standards

Early Career teachers supported in attaining Accreditation at Proficient and maintaining their
accreditation levels.

Mentoring provided through identified mentoring program and QTSS funded support.

Evaluation Funds Expended
(Resources)

Teachers seeking professional accreditation through NESA at Proficient level
were supported by staff members and members of the school leadership
team to develop portfolios that were clearly linked to the Australian
Professional Standards for Teachers and clearly represented the professional
learning and reflection they had undertaken as part of the accreditation
process.

All staff continued to build their knowledge and understanding of the seven
elements of the Australian Professional Standards for Teachers.

Beginning Teacher Funding - $ 15 000

QTSS Funding - $5 000

Next Steps

Peer mediation program to be consolidated and expanded in 2021. Peer mediators to receive additional training in
resolution of challenging situations and communication.

Members of the Executive team to complete the Principals' Credential in Semester 1 2021. Aspiring leaders to be
provided a pathway in 2021 to begin the Principals' Credential and work with existing members of the school leadership
team to support them on this journey.

Deeper mapping of the  seven elements of the Australian Professional Standards for Teachers in the Professional
Development Plans drafted and implemented by staff members in 2021 and 2022.

Printed on: 18 May, 2021Page 11 of 22 Penshurst West Public School 4051 (2020)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6,105 - School Learning
Support officer salaries for
additional support of
students in foundational
Literacy and Numeracy
programs.

Students participated in ongoing weekly
support for development of phonemic
awareness skills and improved skills in
comprehension when applied to a range of
different texts.

English language proficiency Staffing (1.0 FTE) - $109
384 (EAL/D Teacher)

Flexible Funding - $ 38 341
(Additional SLSO support)

Students identified through internal and
external school data participated in ongoing
weekly support for development of skills in
English, particularly functional language,
phonemic awareness skills and improved
skills in comprehension and contextual
understanding of a range of different texts.

Low level adjustment for disability Staffing (0.8 FTE) - $87 507
(Learning and Support
Teacher - 4 days per week)

Flexible - $30 402
(Additional support staff -
SLSO)

Students identified through internal and
external school data participated in ongoing
weekly support in the development of
foundational literacy and numeracy skills,
specifically phonemic awareness skills,
improved skills in comprehension of a range
of different texts and numeration skills. All
students involved in the support programs
demonstrated growth against internal data
measures against foundational literacy and
numeracy skills.

Quality Teaching, Successful
Students (QTSS)

$55 786 - QTSS Funding
(utilised as 0.5 FTE RFF for
co teaching by Assistant
Principals)

QTSS funding supported the creating of
opportunities for Assistant Principals to
regularly co-teaching with members of their
stage team with a focus on areas of
curriculum that the school had identified as
current priorities. The two main focuses for
2020 were the teaching of writing through the
7 Steps to Writing Success program. A
teaching staff member also provided some
Instructional Leadership support for class
teachers around the teaching of writing. The
other focus area for co-teaching was the
teaching of numeracy in classes, with a
particular emphasis on the teaching of
fundamental numeration skills.

Socio-economic background $21 000 - In School
Occupational Therapy
Program

$10 000 - Student Financial
Assistance

$ 4 722 - Additional Support
- Literacy & Numeracy -
School Learning Support
officer

Students identified through internal and
external school data participated in ongoing
weekly support in the development of
foundational literacy and numeracy skills,
specifically phonemic awareness skills,
improved skills in comprehension of a range
of different texts and numeration skills. All
students involved in the support programs
demonstrated growth against internal data
measures against foundational literacy and
numeracy skills.

Support for beginning teachers $14 481 - Beginning
Teacher Funding (1 teacher
- Year 1 of Beginning
Teacher Funding)

Beginning Teacher Funding provided for a
staff member beginning in the teaching
profession. This funding was used to provided
regular relief for the beginning teacher and
their supervisor to meet, plan and discuss
professional learning needs, classroom
management, assessment of students and
the collection of data. A component of this
funding was utilised to cover the cost of
professional learning course fees not being
hosted by the school and the casual relief to
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Support for beginning teachers $14 481 - Beginning
Teacher Funding (1 teacher
- Year 1 of Beginning
Teacher Funding)

attend off site professional learning that
occurred during school days.

Targeted student support for
refugees and new arrivals

N/A - no funding received in
2020

N/A - no funding received in 2020
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 156 156 158 155

Girls 123 125 136 131

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.3 94.6 94 92.8

1 97.2 96 94 93.6

2 94.1 97.1 93.4 92.4

3 95 95.2 94.8 92.7

4 94 94.7 94 95.4

5 94.5 95.2 94 92.6

6 94.7 92.2 93.8 91.3

All Years 94.7 94.9 94 92.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 11.77

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

Teacher ESL 1

School Administration and Support Staff 5.62

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 170,422

Revenue 3,512,877

Appropriation 3,353,177

Grants and contributions 158,739

Investment income 661

Other revenue 300

Expenses -3,688,532

Employee related -3,184,329

Operating expenses -504,203

Surplus / deficit for the year -175,656

Closing Balance -5,234

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 13,081

Equity Total 307,461

Equity - Aboriginal 6,105

Equity - Socio-economic 35,722

Equity - Language 147,725

Equity - Disability 117,909

Base Total 2,715,177

Base - Per Capita 73,604

Base - Location 0

Base - Other 2,641,573

Other Total 174,094

Grand Total 3,209,813

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year, schools are required to seek the opinions of students, teachers and parents about a broad range of aspects
of the school. The Tell Them From Me survey was completed by students in Years 4-6 in Term 2 and Term 3 of 2020.

78 students completed the Tell Them From Me Survey in 2020. Parents and teachers completed the Partners in
Learning Community survey and the Focus on Learning Teacher survey in Term 3 of 2020.

Student responses for 2020 indicated:

* 88% of Students at PWPS identified that they do not get in trouble at school for disruptive or inappropriate behaviour.
(Higher than NSW Government Norm 83%),

* 75% of students believed that they have someone at school who consistently provides encouragement and can be
turned to for advice. (Equal to the NSW Government Norm 75%),

* 82% of students reported that important concepts are taught well, class time is used efficiently, and homework and
evaluations support class objectives. (Equal to NSW Government Norm 82%),

* At Penshurst West PS, a significantly lower percentage of students (66%) identified that they are interested and
motivated in their learning, compared with that across the state (NSW Government Norm - 77%),

* While 89% of students believed they received quality instruction at school, this result sat lower than the NSW
Government Norm of 93%),

* While 86% of students believed that schooling is useful in their everyday life and will have a strong bearing on their
future, this result sat lower than the NSW Government Norm of 95%.

Teacher survey results were formulated from 15 respondents to the survey, focusing on the Eight Drivers of Student
Learning and represented by a 10 point scale, with 0 indicating strong disagreement and 10 indicating strong agreement.

The 2020 survey results identified that:

* Teachers are positive about Leadership within the school (7.1 - NSW Government Norm also - 7.1),

* There is an increasing culture of Collaboration among staff (8.1 - NSW Government Norm - 7.8),

* The Learning Culture for students is increasingly supportive (8.1 - NSW Government Norm - 8.0),

* Data Informs Practice (7.8) is equal to the NSW Government School Norm - 7.8,

* Teachers use Teaching Strategies (8.0) that assist all students with their learning (NSW Government Norm - 7.9),

* Technology is an important component of teaching and learning (6.8) - (NSW Government Norm - 6.7),

* The school community is Inclusive (8.7) - this result is substantially higher than the NSW Government Norm is 8.2),

* There is an established culture of Parent Involvement (6.6) - This result is lower than the NSW Government Norm -
6.8),

* Challenging and Visible Goals are evident - (7.6 - NSW Government Norm - 7.5).

Parents responded to the Partners in Learning survey about their involvement at Penshurst West Public School covering
several aspects of parents' perceptions of their children's experiences at home and school. A total of 41 parents and
carers from Penshurst West Public School completed the 2020 survey.

Responses to the Partners in Learning survey identified that:

* Two way communication with parents - Parents feel welcome at the school (7.5 - above NSW Government Norm - 7.4),

* Two way communication with parents - Parents are informed (6.8 - above the NSW Government Norm - 6.6),

* Parent Participation at school - Parents talked with a teacher - 53% of respondents indicated that they had spoken to
their child's teacher two or more times about their learning or behaviour,
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* Parent Participation at school - Parents attending meetings - 35% indicated that they had attended two or more meeting
at the school during the year,

* Parents support learning at home (7.4 - substantially higher than NSW Government Norm - 6.3),

* The school supports their child's learning (7.6 - NSW Government Norm - 7.3),

* School supports positive behaviour (7.9 - NSW Government Norm - 7.7),

* Parents feel their child is safe at Hurstville PS (7.8 - above NSW Government Norm - 7.4),

* Penshurst West PS provides an inclusive environment (7.6) where staff take an active role in making sure all students
are included in school activities and develop positive friendships. (Substantially above NSW Government Norm - 6.7).

Overall, 90% of respondents indicated that the most useful forms of communication regarding school operations and
student learning was both school reports and emails. Formal interviews and informal meetings with staff closely followed
at 86%. Parents also indicated that some planned school activities clashed with their own schedules. This is an area the
school and community can focus on to review during 2021.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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