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Introduction

The Annual Report for 2020 is provided to the community of Mount Kuring-gai Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mount Kuring-gai Public School
Leeming St
Mount Kuring-gai, 2080
www.mtkuringga-p.schools.nsw.edu.au
mtkuringga-p.school@det.nsw.edu.au
9457 9088
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School vision

The current MKPS slogan is to "Grow in Knowledge". In this four-year Strategic Improvement Plan (SIP), our aim will be
to grow in the knowledge of, and then to implement, evidence-based best practice: Best practice of teaching, of learning
and of nurturing the potential of others. Through this, we will work together to develop all stakeholders to be willing, able
and equipped for a life of continuous improvement.

School context

Mount Kuring-gai Public School is located on the most northern ridge of the Hornsby Shire and offers a well-rounded and
holistic education for all students within a nurturing and supportive environment. The school currently supports the
learning of 173 students from Kindergarten to Year 6, including 28% from a non-English speaking background and two
students from an Aboriginal background.

Mount Kuring-gai Public School plays a vital role in promoting the wellbeing and education of its students, and staff are
committed to the provision of outstanding intellectual, social, creative and sporting programs aimed at ensuring all
students have the opportunity to achieve their personal best in many areas. Literacy, numeracy and knowledge of key
disciplines remain the cornerstone of schooling at MKPS, delivered within a school culture focused on the core values of
respect, responsibility, resilience and personal best.

At Mount Kuring-gai Public School, we promote a culture of collaboration, inclusiveness and a commitment to excellence
across the whole school which is shared and supported by parents, carers, families and the broader community. The
school has a strong focus on wellbeing with the aim of developing students with the personal resources, skills and
abilities to lead full and happy lives. Staff have a strong commitment to improved practice with a particular focus on
embedding visible learning practices.

Mount Kuring-gai Public School is privileged to be on the land of the Guringai People and we are excited to build a
relationship and learn more about the history and culture of Aboriginal and Torres Strait Islander Peoples, particularly
that of our local area, so that we may honour them and their connection to land and water through our actions at school.
We aim to incorporate authentic learning content and delivery within our teaching and learning practices.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

This SEF-sS is reflective of the updates provided through the school's External Validation process in late 2020.
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Strategic Direction 1

Deep student ownership and engagement in learning.

Purpose

To increase student engagement, direction and self-regulation with their own learning to ensure that they succeed,
connect and learn.

Improvement Measures

 • 80% of students achieve expected growth in Year 5 NAPLAN results.
 • 90% of students achieve minimum standards in Year 3, Year 5 and Year 7 NAPLAN results.
 • Tell Them From Me Survey data identifies greater levels of student engagement.
 • School data shows that student progress and achievement on external measures is consistent with strong student
progress and achievement on internal measures.

Overall summary of progress

This year, we were unable to complete NAPLAN due to Covid-19. Our students in Year 3 and Year 5 did participate in
the new Check In Assessments for Literacy and Numeracy in Term 3 and Term 4. These results were mostly pleasing,
with some indication of gaps in student learning that were then a priority area for Term 4. We believe that these gaps
were caused by the interruption to face to face schooling during Term 1 & 2.

Towards the end of 2020, we began a stronger focus on the effective use of data to inform teaching and learning. A data
team was formed, consisting of the Principal, Assistant Principals, Instructional Leader and the Learning and Support
Teacher. We analysed the results of our new phonics program and looked at student growth across K-2 in this area. We
began to collect PLAN2 data in the areas of Phonic Knowledge and Word Recognition and Quantifying Numbers. From
this data, we identified targeted intervention for students who had gaps in their knowledge. These data meetings proved
highly effective and will continue as part of our SIP for 2021-2024.

Our TTFM surveys indicated positive growth from 2019 to 2020 in the area of "Positive Learning Climate" with results
sitting at 6.5 in 2019 and 7.0 in 2020. We did see a slight increase in "Students who are interested and motivated" going
from 63% in 2019 to 61% in 2020. We believe that the interruption through Covid may have contributed to this.

Progress towards achieving improvement measures

Process 1: Students develop the necessary skills to identify, work towards and achieve their learning goals.
Students demonstrate curiosity, interest and a passion for learning.

Evaluation Funds Expended
(Resources)

Students across the school began the year with learning goals. Due to
interruptions at the end of Term 1 and into Term 2, goals had to be reflected
upon and implemented once we returned back to face to face learning.

Staff looked at the new What Works Best document in the area of Effective
Feedback and analysed student work samples. Effective feedback strategies
began to be implemented across some classrooms.

NIL

Process 2: Staff identify their own learning needs and analyse, evaluate and expand their learning and undertake
collaborative professional development to individually improve their practice. Teaching and learning
programs are adjusted to address individual student needs, ensuring that all students are challenged
and all adjustments lead to improved learning through higher levels of engagement.

Evaluation Funds Expended
(Resources)

Staff worked alongside the Instructional Leader to deliver the new phonics/
spelling program that was implemented this year. Staff identified areas for
further development and were supported by the IL in those areas. Beginning
teachers also accessed support from the IL as a mentor teacher in their BT

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($0.00)
 • Support for beginning teachers
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Progress towards achieving improvement measures

time.

Our two beginning teachers were booked into a Bill Rogers course on
classroom management. This was moved to 2021 due to Covid restrictions.
They were given in-class support by mentor teachers in this area and other
targeted areas.

3-6 implemented a new Mathematics program towards the end of 2020. This
was the Maths Mentals program. It was very successful and allowed for
differentiation and more individualised, targeted learning for students. New
Scope and Sequences will be created that align to this program for 2021.

Individual Learning Plans were created by teachers in consultation with
parents and the Learning Support Team to ensure that all students needs
were being met and that appropriate adjustments were being made. The
Learning and Support Teacher worked closely with target students
throughout the year to support them in their specific learning needs.

($0.00)

Process 3: Establish active and collaborative parent and community partnerships to enhance student learning. The
curriculum is enhanced by establishing alliances with other schools and organisations.

Evaluation Funds Expended
(Resources)

Covid forced us to think of different ways to engage parents and carers in the
educative process. Staff checked in with parents as needed during online
learning to provide support to them. We held information sessions for parents
about the online learning platforms and supported them throughout this time.

We surveyed parents about a number of areas throughout the year to gain
their feedback. This included access to devices, return to school and surveys
around our Situational Analysis. We saw a much higher response rate to
these surveys this year than we had seen previously. We believe that this
was due to the fact that most families were working online.

MKPS worked closely with Brooklyn and Cowan Public School to offer
support during 2020. This included support through online learning
procedures and lessons.

Three sessions of Kindergarten transition (Kindy Kick Start) were completed
for 14 students and their families. This program ran very successfully and we
were happy to be able to have these children on site. The Learning and
Support Teacher communicated with local high schools to support our Year 6
students moving on. Year 6 students attended transition days with Asquith
boys and Asquith girls towards the end of the year. We held transition days at
the end of term where all students visited a potential classroom and teacher
for 2021.

All Year 6 students were organised with options for high school, including
those opting for selective schools. Year 6 Farewell, Year 6 Mini Fete and
associated events were run successfully under Covid restrictions.

NIL

Next Steps

In 2021, we will utilise what we have learnt from our Situational Analysis and External Validation processes to continue
embedding deep student ownership and engagement into our new Strategic Improvement Plan.

The Premier's Priorities and system negotiated targets around student growth and attainment will make up the
foundation of our new Strategic Direction One. Student ownership and engagement including feedback and learning
goals, will make up part of our Strategic Direction Two - Culture of Feedback.

We will continue to work alongside all stakeholders and look forward to welcoming parents and the broader community
back on site in 2021.
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Strategic Direction 2

Excellence in delivering of quality teaching and collaborative practices.

Purpose

To foster a collaborative culture to improve teacher practice and create quality learning environments using evidence
based practices.

Improvement Measures

 • The learning goals for students are informed by analysis of internal and external student progress and achievement
data. Progress towards goals is monitored through collection of quality, valid and reliable data. Reporting on school
performance is based on valid and reliable data analysis.
 • Teachers effectively implement a range of evidenced based practices. Observations and program supervision.
 • Teachers work collaboratively within their Stage Groups within the Community of Schools to share their knowledge
and develop their expertise.

Overall summary of progress

2020 offered many challenges and many opportunities for reflection on our process and practices. Staff utilised time
working from home to not only support their students, but to up-skill themselves in online learning platforms and review
their teaching practices. Staff collaborated well as Stage teams and as a whole school to support each other throughout
the year.

Teachers participated in professional learning, with the continued expectation that collaborative/collegial discussion
occur to help improve and align teacher practice.

Progress towards achieving improvement measures

Process 1: The students systematically use feedback to monitor their own progress and effectively articulate their
learning intentions and goals, demonstrating a strong understanding of how to improve their learning.

Evaluation Funds Expended
(Resources)

Learning intentions and success criteria continued to be embedded across
most classrooms throughout 2020. Many staff adopted practices such as
'Two glows and a grow' or 'Two stars and a wish' as ways to provide
feedback to students on their work.

Students were able to articulate what they were learning and how they can
improve their learning. We continued our professional learning on Visible
Learning practices and shared how these are and can be embedded into our
daily teaching practice.

NIL

Process 2: The staff evaluate professional learning activities to identify and systematically promote and implement
the most effective strategies to improve teaching and learning. Teachers collaborate with staff in other
schools to share and embed good practice.

Evaluation Funds Expended
(Resources)

Staff provided feedback on the new Instructional Leader position and the new
phonics/spelling program. Teachers shared their knowledge and staff were
up-skilled through collaborating and sharing about this program.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($0.00)

Process 3: The leadership team continues to provide professional learning and opportunities for staff to
demonstrate their expertise to improve teaching practices across the school and wider community.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Professional Learning was undertaken as a whole school on the new
phonics/spelling program. Staff also received in-class support from the IL to
implement this program.

The Principal, Assistant Principals, Learning and Support Teacher,
Instructional Leader and Classroom Teachers all took part in professional
learning throughout the year. The leadership team coordinated professional
learning linked to the Strategic Directions and identified priority areas.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($0.00)

Next Steps

Moving into 2021, we will continue to fund the Instructional Leader position. We will continue to utilise a distributive
leadership approach, where those with expertise and passion will lead projects that align with our new Strategic
Improvement Plan.

Strategic Direction Two - Culture of Feedback, of our SIP will allow more opportunities to utilise feedback to improve
learning. Strategic Direction Three - Contemporary Leaders and Learning, of our SIP will include initiatives around
collaboration and building leadership capacity across the school.

We plan to continue to build and strengthen our partnerships with our Community of Schools, with an aim to make our
collaboration more purposeful.
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Strategic Direction 3

Leading an informed, resilient and supportive community.

Purpose

To build the capacity and wellbeing within the school community and create independent citizens who uphold positive
values and create a school culture where students, parents and staff genuinely care and respect others.

Improvement Measures

 • Increased parental involvement in their child's academic education.
 • Students indicate greater satisfaction and connection to their schooling.

Overall summary of progress

This year we implemented our new Wellbeing Policy in full, after trialing it in Term 4 2019.

At the end of 2019 the executive identified the need for extra support for some of our vulnerable at risk students We
decided that we would trial a mentor program in 2020 This was presented to staff during a staff meeting and was spoken
about further at a professional learning session. Each staff member identified students from their own class plus any
other students they were aware of, that would be a good candidate for the mentor program. As the program was about to
get underway, Covid-19 began .We have had to postpone the program now, however, we are hoping to have it up and
running soon. Staff who were aligned to a student or the student's classroom teacher, made contact with those
vulnerable students and their families during the time that students were learning from home.

Progress towards achieving improvement measures

Process 1: Create an effective wellbeing framework for the school and community through evaluating the current
framework of You Can Do It and investigating other frameworks such as Positive Behaviour Engaged
Learners.

Evaluation Funds Expended
(Resources)

Our new Wellbeing Policy has been implemented effectively in 2020, with
positive feedback from staff, students and the community.

Our TTFM data from 2019 to 2020 indicated an increase from 62% to 75%
for students with a positive sense of belonging, a decrease from 31% to 15%
for students who are victims of bullying and an increase from 8.0 to 8.4 for
students who have positive teacher student relations.

Process 2: To lead an informed community to make informed decisions about the wellbeing of their family.

Evaluation Funds Expended
(Resources)

At MKPS, we work hard to build partnerships with the community. Due to
Covid, we were unable to hold many events. We utilised online, virtual
methods to involve parents in the educative process including virtual
assemblies, hide and seek challenges and more.
Parent surveys and information were sent out via online platforms with high
levels of participation.

Next Steps

Moving into 2021, we will continue to implement and reflect upon our Wellbeing Policy.

We will look into starting up the mentor program for at risk or vulnerable students.

Weekly wellbeing lessons will be a priority to support students after what was a very difficult, stressful year.
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We will continue to promote community engagement within the school by inviting parents back on site when restrictions
ease. Parents will continue to be invited to contribute in parent surveys to ensure they are able to share their ideas
around decision making.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $

Funding Sources:
 • Aboriginal background
loading ($1 418.00)

Funds were used to collaborate with Uncle
Laurie, a descendant of our local area. Uncle
Laurie conducted a smoking ceremony,
lessons for students and supported us with
our Yarning Circle and Sensory Garden
planning.

We also purchased a number of books which
directly and indirectly refer to Aboriginal and
Torres Strait Islander Peoples and their
culture and histories, as well as present day.

English language proficiency Funding Sources:
 • English language
proficiency ($12 316.00)

These funds were used to purchase
resources for students and for building the
capacity of teachers, specifically in the area of
phonics acquisition - which was an identified
area of need at the school. Growth was seen
across all groups who benefited from the
programs - of particular significance were the
students who had been identified as well-
below their grade peers.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($49 333.00)

These funds allowed us to employ our
Learning and Support Teacher for an extra
day, as well as partly fund our Instructional
Leader to specifically target students requiring
additional assistance, model and mentor
targeted planning based on data collection,
initiate, attend/prepare and deliver
professional learning and the support of
colleagues, and to report within compliance
expectations.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($33 581.00)

QTSS funds were used to form part of the
funding for the Instructional Leader role. This
role allowed one staff member to be off class,
supporting teachers in the implementation of
the new phonics/spelling program and other
literacy support for 6 hours a week.

Socio-economic background Funding Sources:
 • Socio-economic
background ($9 876.00)

The school was able to support a number of
families by assisting with costs associated
with teaching and learning, as well as
uniforms and school fees.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($28 962.00)

During 'on-site' learning, two beginning
teachers were given 2 hours additional RFF
each week - 1 of which they were paired with
an experienced teacher mentor to work with
them on an identified area of need.

The other hour was used for extra planning
time or visiting other classrooms for
demonstration lessons.

The remaining funds were used to pay for
professional learning related to areas of need

Despite the impact of Covid, both teachers
reported they felt supported and showed
growth in their teaching standards: specifically
in planning and differentiating their programs
and in classroom management.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 88 92 85 91

Girls 84 85 95 92

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.8 95.9 94 96.8

1 95.1 95.6 95.2 93.6

2 96.6 91.5 94.3 94.5

3 96 93.7 91.3 95.7

4 94.7 95.2 93.4 93.4

5 96.2 93.7 94 93.8

6 95.1 94.6 91.9 96.1

All Years 95.8 94.2 93.4 94.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.94

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.4

School Administration and Support Staff 2.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Staff showed great innovation and resilience during a complex Covid
year!
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 162,308

Revenue 1,982,677

Appropriation 1,893,779

Grants and contributions 88,178

Investment income 720

Expenses -1,824,684

Employee related -1,679,574

Operating expenses -145,110

Surplus / deficit for the year 157,993

Closing Balance 320,301

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 132,760

Equity Total 72,942

Equity - Aboriginal 1,418

Equity - Socio-economic 9,876

Equity - Language 12,316

Equity - Disability 49,333

Base Total 1,550,087

Base - Per Capita 43,291

Base - Location 0

Base - Other 1,506,797

Other Total 93,280

Grand Total 1,849,070

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020, Mount Kuring-gai Public School have embedded quality teaching and learning programs to ensure that students
know what they are learning and how they can be successful. This is evidenced in the 2020 Tell Them From Me data
showing students maintaining a high percentage in the area of 'students valuing schooling outcomes' with 93% in 2019
and 94% in 2020.

This year the school community participated in the Tell Them From Me Survey which sought students,
parents/caregivers and teachers satisfaction across a number of areas. This year, we had a much high response rate
from parents than previous years with 56 parents responding (in the past around 15-20 parents have responded). The
parent survey revealed some positive results with an increase from 5.9 to 6.4 for 'Parents support learning at home'. We
attribute this to the time spent at home, completing online learning. We saw an increase from 7.6 to 8.0 for 'School
supports positive behaviour' and an increase from 6.8 to 71 for 'Parents feel welcome'. In 2019, we identified that we
would like more parents to participate in committees as 79% indicated that they did not. In 2020, 76% of parents
indicated that they did not participate in committees. This will remain a goal moving into 2021.

The student survey reveled positive results in terms of; Student participation in school sports, Student participation in
extracurricular activities, Students with a positive sense of belonging and Students with positive relationships. We saw a
slight decrease in the area of Students try hard to succeed in their learning. We will continue to work on this as part of
our new Strategic Improvement Plan fro 2021-2024.

The teacher survey revealed that the school exceeded in the following areas; Parent involvement, Planned learning
opportunities and overcoming obstacles to learning as we met or exceeded the Government norm in these areas. Within
the area Data inform practice, staff rated themselves below the Government norm. We will embed this as a large part of
our Strategic Direction One in our Strategic Improvement Plan.

The results of the above mentioned surveys along with our External Validation, have been analysed to form our
Situational Analysis. This will be used to create our new Strategic Directions for our four year Strategic Improvement
Plan, 2021-2024.

Parents could still share our events throughout the year.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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