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Introduction

The Annual Report for 2020 is provided to the community of Revesby South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Revesby South Public School
Mars St
Revesby, 2212
www.revesbysth-p.schools.nsw.edu.au
revesbysth-p.school@det.nsw.edu.au
9773 8886

Message from the principal

Well what a year - I would imagine there will be some reflection at the end of the year as we all encountered bushfires,
floods and of course a global pandemic. Strange times indeed., and along with these events, came new words in our
vernacular such as Zoom, climate emergency, social distancing, herd immunity, etc.

Despite these events and challenges, I have seen an ongoing demonstration of resilience from students and staff and
the ability to adapt quickly to our existing environment. As news began to spread in late March with lockdown of our
community and changes to the operation of the school, the students and staff had to respond immediately to ensure that
there was some continuity of learning.

This required my teaching staff to adapt to a completely different way of teaching, and for students a different way of
learning. Despite the disruption, overwhelmingly the students and teachers rose to the occasion. This could not have
occurred without the incredible support of our community. Parents and grandparents got a taste of the learning
environment and what it is like to be a teacher. I think there was some renewed respect of just how challenging teaching
is and overwhelmingly, the correspondence I received was appreciation from the community for the efforts of the
teachers to ensure learning continued at home.

It was great that we got to come back in late May and while school was different and the community was essentially shut
out, the students once again adapted quickly. Even the most anxious students were able to separate from Mum or Dad
at the school gate after some encouragement and now it is normal for them to enter the school without their parents with
them. We love our parents on the grounds mingling with each other but for students they grew in their independence.

Our aim for the second half of the year was to bring back a sense of normality and to try and ensure the disruption earlier
in the year would not set back the students learning too much. We tried to continue our schedule of events and
programs, however everything was different and the teachers tried to embed the new learning they gained on their
teaching practice during the lockdown period.

Recently, all our students were involved in some assessments and we measured their improvement over the course of a
year. I am pleased that overall, every year group improved well above the expected norm. This is a testament to the
students' efforts, the professionalism of my staff and the support of our community.

I would like to congratulate our Year 6 students. As a group, they have been a tremendously positive influence on the
rest of the school. Their year has been different, especially for the leaders but they have taken it in their stride and not let
it overwhelm them. We had a wonderful Year 6 Farewell despite restrictions and we were glad to see parents on the
grounds outside for the final dance and speeches.

I would like to take this opportunity to thank all my staff for their hard work, professionalism and care. They gave up many
evenings, weekends and holidays to plan wonderful opportunities for the students. Together with my amazing executive
team, we have built a positive culture with a clear purpose to improve student learning and outcomes..
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No school can function effectively without the support of its community. The school's P&C embodies a sense of
collaboration and sharing of ideas to be a vehicle for school improvement. I would like to thank the P&C for their fantastic
and ongoing support in such a challenging year- especially the executive led by Kellie McFarlane, our canteen and
uniform committees and numerous volunteers. Our sensory garden is almost complete and it has taken a small army of
volunteers to put this great asset together. There are too many volunteers to name but I would like to thank them all for
their work on this project.

In closing, I'd like to acknowledge all the students, and celebrate your achievements throughout 2020. You have met the
challenges of school with a great positive attitude. This is only the beginning of your educational journey as it will be a
lifelong one. Remember, life is a about improving and growing yourself always and sharing your life with care, love and in
service to others.

Chris Whitten

Principal
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School vision

Revesby South Public School strives to provide the highest quality of education so our students can be successful, their
wellbeing can thrive and they are curious and critically informed thinkers for a rapidly changing world. We enable
excellence and equity, ensure high levels of accountability and integrity, underpinned by trust and respect.

School context

Revesby South Public School (enrolment 353 students, including 44% from a non-English speaking background) is a
dynamic learning community focussed on providing a relevant education for the 21st Century. There is a current focus on
embedding quality teaching across all curriculum areas and the development of innovative technology practices.

A dedicated team of early career and experienced teachers is supported by a strong collegial approach to ongoing
professional development. Parental involvement is highly valued and the Parents and Citizens' Association plays a vital
role in supporting school programs and improving educational outcomes for all students.

The school provides specialist support for a number of students with additional learning needs who are being integrated
into the school. This enriches the lives of all students. Specialist curriculum programs include Language, Learning and
Literacy -L3 (K-2),  MultiLit, MiniLit, Targeted Early Numeracy (TEN) and Taking Off With Numeracy (TOWN).

Other initiatives include LifeSkills (Financial Literacy & Enterprise Education Program), Gardening Club, Public Speaking,
various Buddy and Social Skills Programs such as Rock and Water, Kindy Links, Peer Support, Student Representative
Council, Chess Club, PSSA, Dance and Choir.

The school has an effective welfare and discipline program with a focus on social skills, decision-making and citizenship.
The core values of the school are reflected in the School Rules with a focus on 'Being Safe', 'Being Respectful' and
'Being an Active Learner'.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Enabling Equity and Excellence

Purpose

To provide students with quality teaching and learning programs which will allow them to achieve excellence in Literacy
and Numeracy. This will influence their prospects of educational and occupational success throughout their life,
regardless of their background.

Improvement Measures

Student growth in Literacy and Numeracy will be at or above a year's growth for a year's learning, as indicated by
Scout data and school performance data.

Increased number of students in the top two bands in NAPLAN.

Progress towards achieving improvement measures

Process 1: Learning Progressions.

All teaching staff regularly engage in professional learning, aimed at increasing their knowledge and
understanding of the Literacy and Numeracy Progressions and how to effectively and consistently
implement them to improve student learning.

Evaluation Funds Expended
(Resources)

EFFECTIVE CLASSROOM PRACTICE - FEEDBACK

Question: How do teachers regularly review writing with each student,
ensuring all students have a clear understanding of how to improve their
writing?

ASSESSMENT - FORMATIVE ASSESSMENT

Question: Are the I Can Statements being used effectively, flexibly and
responsively as an assessment tool and as an integral part of daily classroom
practice?

ASSESSMENT - WHOLE SCHOOL MONITORING OF STUDENT
LEARNING

Question: Does our school have a process in place to support teachers'
consistent evidence-based judgement and moderation of assessments?

CURRICULUM - DIFFERENTIATION

Question: Do teaching and learning programs across the school show
evidence that they are adjusted to address individual student needs, ensuring
all students are challenged and all adjustments lead to improve learning?

Data: Annotated work samples, I Can Statements, class programs including
learning sprints and evidence of CPL strategies, walk-throughs asking
Student Focus Questions ( What are you learning?, How are you doing?,
How do you know?, How can you improve? Where do you go for help?)

Analysis: Teachers and students have started to assess and evaluate
writing samples against the I Can Statements. The I Can Statements are
written in student friendly language and can guide students and teachers to
'where to next' with their writing. Teachers meet regularly in stage teams to
moderate samples and to ensure consistency in teacher judgement. Using
the I Can Statements helps students to formulate individual learning goals
and teachers to differentiate learning.

Professional Learning Session
(Wednesday afternoons), four twilight
SDD Term 1-4
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Progress towards achieving improvement measures

Process 2: Literacy Programs.

Teaching staff will implement Best Start Assessment, Language, Literacy and Learning (L3) in
Kindergarten to Year 2 and aspects of Focus on Reading (Years 3-6) programs, to ensure consistency
in teaching practice and high impact on student learning.

Evaluation Funds Expended
(Resources)

Curriculum (Differentiation)

Question: How do teachers show evidence that their teaching and learning
programs are adjusted to meet individual needs, ensuring that all students
are challenged and adjustments lead to improved learning?

Assessment (Summative Assessment)

Question: Are teachers consistently analysing student progress and
achievement data and responding to trends in student achievement at the
individual, group and stage levels?

Data:

L3 Early Stage 1 and Stage 1 L3 Observations and Records of Student
Guided Reading and Writing Progress

L3 Data Collection - ES1 Hearing and Recording Sounds (every 10 weeks)
and Vocabulary Assessments (Weeks 5 and 10)

Sound Assessments (ES1)

Sight Words Assessments (ES1)

Analysis: Teachers are reviewing student assessment data every five
weeks. They meet as a stage team to moderate their judgement of student
work. Teachers also assess students from their colleagues class to ensure
consistency in teacher judgement. Teaching and learning programs are
reviewed and adjusted depending on student performance as well as review
of in-class learning support.

L3 Stage 1 Training
 • 1 staff member requires casual relief
for 1/2 day every fortnight.
Kindergarten Parent Literacy
Evening
 • Kindergarten teachers x 3
 • Examples of levelled readers and L3
activities
 • PDF Files with games parents can
print out and use at home

Process 3: Numeracy Programs.

Teaching staff will continue to implement Targeted Early Numeracy (TEN) and Taking off with Numeracy
(TOWN) programs.

Evaluation Funds Expended
(Resources)

Learning Culture (High Expectations)

Question: Is the school developing effective partnerships in learning with
parents to encourage, support and motivate students to do their best and
continually improve?

Data: This information session was not conducted due to the pandemic.

Analysis: Information was passed on to parents and students via online
platforms to support learning at home during lockdown.

Kindergarten Parent Numeracy
Evening
 • Kindergarten teachers x 3
 • Examples of differentiated TEN
activities that parents can easily use at
home
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Strategic Direction 2

Fostering Curiosity and Critical Thinking

Purpose

To foster curiosity and equip students with critical thinking strategies, and to develop resilience, initiative and enterprising
skills, which will result in increased confidence and informed decision making throughout their lives.

Improvement Measures

All teaching staff deepen their knowledge from professional learning, implement protocols to demonstrate, observe,
provide feedback/coaching, in order to improve teaching practices as outlined in the Curiosity and Powerful Learning
initiative and STEM/STEAM programs.

Increased numbers of students are engaged, curious and enthusiastic in their learning.

All staff incorporate curiosity and critical thinking into teaching and learning programs. They will utilise evidence based
models/rubrics to assess these elements.

Progress towards achieving improvement measures

Process 1: CPL Learning

Curiosity & Powerful Learning initiative engages the whole school in a rigorous improvement process
focussing on teacher quality and learning at a classroom, leadership and whole school level.

Evaluation Funds Expended
(Resources)

Curiosity and Powerful Learning - Theory of Action Review and
Creation of Teaching Pedagogy Targets

Educational Leadership (Instructional Leadership/ High Expectations
Culture)

Questions: Does the leadership team maintain a focus on distributed
instructional leadership to sustain a culture of effective, evidence-based
teaching and ongoing improvement? Does the leadership team establish a
professional learning community which is focused on continuous
improvement of teaching and learning?

Educational Leadership (Performance management and development)

Question: Is the school demonstrating a high performance culture, with a
clear focus on student progress and achievement and high quality service
delivery? Are all students taught by high performing teachers? Is the
leadership team supporting the recognition of this through the teacher
accreditation process?

Data & Analysis: Members of the Educational Leadership (or School
Improvement Team) are made up of the Principal, executive teachers and
aspiring leaders. Curiosity and Powerful Learning's moral purpose is to
improve teacher quality. In order to facilitate improvement, the team
exemplified instructional leadership by:
 • setting the direction and ensuring that the school's vision sees every
learner reaching their potential
 • focusing on teaching and learning through ensuring a high degree of
consistency by planning, implementing and using specific strategies
 • guiding change and developing people which operates as professional
learning community for teachers
 • and developing the school as a purposeful community by creating an
evidence based school and an effective organisation.
Professional learning is at the heart of this change process or approach, and
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Progress towards achieving improvement measures

providing an environment to have good modelling, freedom to practice in a
safe-fail space and to be coached in a collegial and respectful manner. Many
aspects of this approach assists teachers to demonstrate high professional
standards as part of the accreditation process.

Professional Standards (Improvement of Practice)

Question: Has the teaching staff's capacity to implement inquiry focused
teaching been built to ensure every student experiences high quality
teaching?

Data & Analysis: Part of the teachers' Performance and Development
process incorporates elements of Curiosity and Powerful Learning with a
focus on inquiry based learning theory of action. This enabled the executive
team to review practices with the aim to proactively and collectively build on
teacher quality and performance.

Effective Classroom Practice (Explicit Teaching)

Question: Is there a whole school approach that ensures the most effective
evidence based teaching methods which optimises learning progress for all
students? Are effective methods identified, promoted and modelled where
student learning improvement is monitored and demonstrates growth?

Learning and Development (Collaborative practice and feedback/
Coaching and mentoring)

Question: Does the school embed explicit systems that facilitate dialogue,
collaboration, classroom observation, modelling of practice and the provision
of specific and timely feedback between teachers? Does the school
improvement team provide mentoring and coaching to ensure ongoing
development and improvement of all teachers?

Data & Analysis: All staff shared inquiry focused teaching practice across K-
6 via demonstration lessons and formal observations. Observing teaching
staff asked students key questions to identify their understanding and
evaluate their learning and where they could go for additional support other
than the teacher. Feedback from student responses were passed on to the
teacher and coaching conversations followed to determine where to next.
There were some areas that were identified that needed to be a focus on in
2021 as a result of these observations. One example is the need to build
continuity of learning across different stages

Teaching and Learning Programs

Effective Classroom Practice (Lesson Planning)

Question: Do all teaching and learning programs apply a consistent
approach to lesson planning which references achievement data, curriculum
links, student feedback, differentiation for different levels and the CPL
teaching framework?

Data & Analysis: All class teaching programs reviewed by Assistant
Principals contained NESA curriculum outcomes, appropriate teaching and
learning activities, assessment practices and schedules and contained
elements of Curiosity and Powerful Learning theories of actions such as
higher order questioning, inquiry based learning approaches, learning
intentions and success criteria and various feedback processes.

Process 2: STEM/STEAM

STEM/STEAM are integrated initiatives to engage students in developing curiosity and critical thinking
skills, to deepen their understandings and apply knowledge in an authentic context.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Question: Is technology that supports learning available and expertly
integrated into lessons by teachers?

Data: Use of online platforms - Google Classroom, Zoom and other online
software to support learning

Analysis: There was significant learning for teaching staff to ensure the
continuity of learning occurred during the height of the pandemic. Teachers
became familiar and utilised online platforms such as Google Classroom for
learning activities and resources. They maintained a connection with students
through Zoom and emails.

When school returned students utilised STEM equipment for robotics and
video editing programs.

STEM Equipment

Training for online platforms - Google
Classroom and Zoom

Purchase of additional laptops and
iPads to support student learning
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Strategic Direction 3

Thriving Social, Emotional and Physical Wellbeing

Purpose

To ensure a positive wellbeing that allows students to thrive in any environment, through developing productive
relationships and improved physical health, which will contribute to a better quality of life.

Improvement Measures

Students demonstrate growth and progress of their own personal fitness, strength and mobility, in relation to the
Physical Literacy Continuum.

Reduction in the number of students who are being monitored on the Behaviour Management System and Attendance
Records.

Progress towards achieving improvement measures

Process 1: Social and Emotional Wellbeing

Successful implementation of social and emotional learning initiatives (eg Rock and Water)

Evaluation Funds Expended
(Resources)

WELLBEING - A planned approach to wellbeing

Question: Does the school implement evidence based change to whole
school practices, resulting in measurable improvements in wellbeing and
engagement to support learning?

Data: TTFM surveys, SENTRAL data, Rock and Water data

Analysis: The leadership team and a team of teachers researched the
scientific principles of positive psychology. A number of staff where trained in
positive education through the Institute of Positive Education at Geelong
Grammar. This approach will be the basis of a whole school focus in the next
School Improvement Plan.

Professional Learning $8000 - online
modules for leadership team and
Wellbeing Committee to complete 8
week Discovering Positive Education
course.

Process 2: Physical Wellbeing

Successful integration of physical strength, mobility and fitness programs across the school.

Evaluation Funds Expended
(Resources)

WELLBEING - A planned approach to wellbeing

Question: Does the school implement evidence based change to whole
school practices, resulting in measurable improvements in physical wellbeing
and engagement to support learning?

Data: Student engagement in physical activity

Analysis: All teaching staff continued the implementation of the iPLAY
program. The iPLAY led professional development of all teachers and
ensured resources were maintained. The school regularly communicated
different ideas for students to maintain being physically active during the
pandemic and built upon relationships with community organisations and
sporting clubs. Teachers reported that students returned to the classroom
context more engaged and settled for learning after being physically active.

Physically Active Equipment - $2000
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Key Initiatives Resources (annual) Impact achieved this year

Quality Teaching, Successful
Students (QTSS)

QTSS - 0.6FTE (3 days per
week) staffing allocation to
relieve staff off class

The QTSS initiative at Revesby South PS in
2020 has used the staffing allocation time for
the Principal to work shoulder to shoulder with
all teachers. All teaching staff meet with the
Principal for one hour per week after their
RFF allocation in mixed Stage teams in Term
1 and 2 and in Stage teams in Term 3, and a
combination of both in Term 4.

Most of the focus has centred around the
development of whole school scope and
sequences. While the school had some
stage-based scope and sequences, there was
a lack of continuity in learning. Having
different scopes and sequences impacted on
the delivery of curriculum especially for cross
stage composites in which there are two at
RSPS in 2020.

So far, the teams have developed whole
school scope and sequences in Science,
Geography/ History, PD.H.PE and
Mathematics.

In the design process, the Principal facilitated
discussion around what the teaching staff
wanted in the Scope and Sequences, ie
outcomes, content, assessment strategies,
links with other KLA's, etc. This process has
assisted all staff to develop deeper curriculum
knowledge and content, how the curriculum is
sequenced, connections with other KLA's and
various assessment practices.

One of the benefits of this practice was that
all support teachers continued Literacy and
Numeracy programs while taking each class.
This meant that all teachers on a stage had to
develop a shared structure while delivering
individual content based on the needs of the
class and students. Stage teams had to
deliver a consistent, organised strategies that
tied in with Curiosity and Powerful Learning.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 164 174 180 179

Girls 170 163 173 172

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.7 94.8 95.5 95.4

1 95.3 94.3 94.2 95.2

2 96 93.9 93.7 94.7

3 94.8 94.7 93.6 94.4

4 94 95.5 95.1 94.7

5 96.3 94.4 94.5 94.6

6 91.9 93.3 92.7 94.8

All Years 94.7 94.4 94.2 94.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.77

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher ESL 0.2

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 602,866

Revenue 3,355,317

Appropriation 3,232,904

Sale of Goods and Services 364

Grants and contributions 120,268

Investment income 1,681

Other revenue 100

Expenses -3,187,556

Employee related -2,852,868

Operating expenses -334,688

Surplus / deficit for the year 167,761

Closing Balance 770,627

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 101,415

Equity Total 276,127

Equity - Aboriginal 8,541

Equity - Socio-economic 39,348

Equity - Language 91,006

Equity - Disability 137,232

Base Total 2,534,638

Base - Per Capita 84,898

Base - Location 0

Base - Other 2,449,740

Other Total 175,598

Grand Total 3,087,778

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 22 April, 2021Page 17 of 24 Revesby South Public School 4016 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

PARENT SATISFACTION

In November 2020, the school requested feedback from the community around three areas of the school's core business
- Learning, Teaching and Leading. There was a great response from the community with 80 responses to the Learning
Survey, 66 responses to the Teaching survey and 73 responses to the Leadership survey. This provided great feedback
to the school and we are very appreciative of the time the parents and the community have taken to submit their
responses.

The questions were developed from Excelling statements within the School Excellence Framework (SEF). The SEF
supports all NSW public schools in their pursuit of excellence by providing a clear description of the key elements of
high-quality practice across the three domains of Learning, Teaching and Leading. The Framework describes 14
elements across these three domains which define the core business of excellent schools. The full results were
published in the school newsletter in Term 1 2021.

The feedback formed an important part of the Situational Analysis to inform the School Improvement Plan for 2021-2024.
Listed below are some of the actions, the school will undertake to move towards excellence in all aspects of the School
Excellence Framework.

LEARNING

LEARNING CULTURE
 • Consistently challenge all students to learn new things
 • Establish clear and consistent expectations for learning and behaviour
 • Guide and support students towards meeting expectations
 • Engage with parents and carers to encourage them to hold high expectations of their children
 • Inform and support parents at various transition points (starting Kinder, Yr 6-7 transition)
 • Attendance focus - reminder notes and updates of school attendance, case management approach for poor

attendance

WELLBEING
 • Build leadership capability by equipping school executive with scientifically informed definitions of wellbeing and

current mental health statistics
 • Define wellbeing through employing evidence-based definition of wellbeing consistent with organisational goals
 • Measure wellbeing and character strengths through student surveys
 • Enhance resilience by implementing wellbeing programs based on best practice and drawing on existing strengths
 • Build staff capability by training them in positive education, wellbeing and resilience

CURRICULUM
 • Inform the school community regarding curriculum provisions that support high expectations
 • All teaching programs are adjusted to address individual student needs, ensuring students are challenged

ASSESSMENT
 • Inform the school community regarding assessment practices and schedules, overall school performance and

improvement

REPORTING
 • Evaluate whether student reports improve understanding of student learning

STUDENT PERFORMANCE MEASURES
 • Inform the school community regarding NAPLAN results and against school targets

TEACHING

EFFECTIVE CLASSROOM PRACTICE
 • Plan the scope and sequence of lessons from the syllabus
 • Explain, model and guide learning and be clear about the purpose and relevance of all tasks.
 • Monitor student progress and check for understanding
 • Reflect and communicate about the learning task with students
 • Provide students with detailed and specific feedback about what they need to do to achieve growth as a learner
 • Encourage students to self-assess, reflect and monitor their work
 • Ensure that students act on feedback that they receive

DATA SKILLS AND USE
 • Regularly dedicate time to using data effectively
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 • Analyse the data to monitor student learning and progress
 • Make teaching decisions based on data analysis

PROFESSIONAL STANDARDS
 • The school has a high performing teaching staff as measured against the Australian Professional Standards,

whose capacities are continually built to ensure every student experience high quality teaching. The leadership
team has participated in capacity development programs and implements principles of evaluative thinking,
continually monitors the impact of programs and approaches used by all teachers, and improves practice as
required.

 • All teachers understand and explicitly teach literacy and numeracy to students at all levels of achievement, in all
subject areas, with success that can be measured by improved student progress and achievement data.

LEARNING AND DEVELOPMENT
 • Seek professional learning opportunities to share and gain expertise in teaching practices
 • Regularly participate in structured lesson observations that focus on how different teaching practices impact on

student learning
 • Regularly dedicate time throughout the school year for working with colleagues to plan, develop and refine

teaching and learning programs
 • Work in partnership with colleagues to achieve shared goals

LEADING

EDUCATIONAL LEADERSHIP
 • The leadership team will maintain a focus on evidence-based teaching and ongoing improvement so that every

student makes measurable learning progress and gaps in student achievement decrease.
 • The leadership team will establish a professional learning community which is focused on continuous improvement

of teaching and learning.
 • The school will demonstrate a high-performance culture, with a clear focus on student progress and achievement

and high-quality service delivery.
 • The school will be recognised as excellent and responsive by its community because it uses best practice to

embed a culture of high expectations, and effectively caters for the range of equity issues in the school.

SCHOOL PLANNING, IMPLEMENTATION AND REPORTING
 • The school will use research, evidence-based strategies and innovative thinking in designing and implementing a

school plan that successfully delivers ongoing, measured improvement in student progress and achievement.
 • The school will systematically and regularly monitors a range of indicators to gauge the impact of its plan and to

inform changes to the implementation that support its ultimate success.

SCHOOL RESOURCES
 • The leadership team will deploy teaching and non-teaching staff to make best use of available expertise to meet

the needs of students. The leadership team uses data to evaluate the effectiveness of management processes,
and creates a culture of shared accountability to achieve organisational best practice.

 • Technology will support learning is available and expertly integrated into lessons by teachers. Administrative staff
are expert users of available technology and systems.

 • The leadership team will take a creative approach to use of the physical environment to ensure that it optimises
learning, within the constraints of the school design and setting.

MANAGEMENT PRACTICES AND PROCESSES
 • The school will evaluate its administrative systems and processes, ensuring that they are delivering anticipated

benefits to the school community, and makes changes when required. The leadership team collects information
about the school's administrative practices in order to ensure their effectiveness.

 • Management practices and processes will be responsive to school community feedback. There is a whole school
approach to improving service delivery and customer (parent and/or student) experience.

 • The leadership team will measure school community (parent and student) satisfaction and shares its analysis and
actions in response to the findings with its community.

Below are some sample questions and data.
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HIGH EXPECTATIONS

ATTENDANCE

CARING FOR STUDENTS
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STUDENT ENGAGEMENT

CLASSROOM MANAGEMENT

IMPROVEMENT OF PRACTICE

COMMUNITY ENGAGEMENT
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COMMUNITY SATISFACTION
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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