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Introduction

The Annual Report for 2020 is provided to the community of Peakhurst West Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Peakhurst West Public School
Ogilvy St
Peakhurst, 2210
www.peakhurstw-p.schools.nsw.edu.au
peakhurstw-p.school@det.nsw.edu.au
9153 9767

Message from the principal

Peakhurst West Public School is an outstanding school with high expectations achieved for our students through the
strong partnership our school and teachers have with the parents and wider community. All stakeholders work
collaboratively and harmoniously together ensuring the best possible outcomes for our students. Students have
continued to participate and excel in a wide range of learning programs in 2020.

The excellent achievement can be attributed to our dedicated and committed teaching staff. The teachers, in conjunction
with a well-resourced learning environment, provide high quality teaching and learning for our students in a positive and
enjoyable climate.

In 2021, we are ready to meet the challenges and changes occurring in the broader educational context. We live in
exciting times and need to prepare our students with the 21st century fluencies to enable them to become respectful,
responsible, innovative, creative and successful learners.

Despite a very challenging year in 2020, I thank the staff for its commitment to the delivery of quality programs and
experiences for young people and its embracing of development priorities over the course of 2020.

Their hard work and endeavours enabled us to prioritise safety and to ensure that students remained connected to
learning throughout 2020 and the COVID-19 pandemic.

We had to change the way we worked, the way we connected with students and families and the way we worked with
each other. The embrace of new technology, with supporting curriculum and assessment tools was a feature of the
commitment shown by all.

If this year has taught us anything, it is that we are preparing young people for a highly complex, fast-changing and
globally connected world. 18 months ago none of us had heard of COVID, few of us had used zoom. Now they are a
feature of our lives.

We have seen the evidence this year, so our intense commitment to develop resilient, life-long learners remains more
important than ever. This is our vital, shared responsibility.

A heartfelt thanks again for all members of our community, for the part you played in keeping our community safe and
our students learning.

Our emphasis on the education of the whole child, setting high expectations, striving for excellence and empowering our
students to achieve their personal learning goals. This has led to wonderful outcomes in learning, social and emotional
development. We expect that over their time at our school, our students will maximise their learning potential and reflect
deeply on that learning. As teachers, we are also constantly learning and adapting to new ways of working and new
pedagogies. Changes in curriculum, new approaches to teaching and advances in technology all impact on the important
work teachers undertake in classrooms.
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Since my arrival in October 2020 it is a privilege and honour to lead the community of Peakhurst West Public School and
it is with a sense of optimism and pride that I ask you to celebrate our successes and reflect on our future goals as we
look forward to 2021.

I certify that the information provided in this report is the result of rigorous self-assessment and review process
undertaken with staff, parents and student leaders. It provides a balanced and genuine account of the school's
achievements and areas of developments.

Rebecca Ingram

Principal

(Commencing October 2020)
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School vision

Every student is known, valued and cared for at Peakhurst West Public School. The school works collaboratively to
provide a safe and stimulating environment that will enable students to reach their full potential and to become confident,
creative and informed citizens.

The school aims to instil the core values of honesty, tolerance, respect and responsibility in order for the students to be
productive members of society.

The school is committed to the pursuit of excellence with all students, teachers and leaders growing and improving every
year.

School context

Peakhurst West Public School aims to provide excellent educational opportunities for all students in a caring
environment. The school offers a balanced and varied curriculum and takes pride in its achievements across all Key
Learning Areas. There is a focus on equipping students with the skills needed to thrive in an ever changing world.
Student wellbeing and the provision of a supportive learning environment remain the focus for staff and the parent
community.

Peakhurst West Public School comprises of approximately 300 students from a diverse range of cultural and social
backgrounds, 63% of students are from a non-English speaking background. The school provides strong foundations for
all students with an emphasis on excellence in literacy and numeracy, effective learning and support strategies and
quality extra curricular opportunities. The school is strongly supported by the Parents and Citizens association.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Quality Teaching

Purpose

To develop teacher expertise in future focused learning strategies and technology implementation;

To differentiate the curriculum using contemporary, evidence based practices and ensure that student learning is
underpinned by quality teaching

Improvement Measures

Increased academic rigour and evidence based practice in classroom programs.

Significant proportion of teaching programs have future focused tools and pedagogy embedded across K-6.

Student work samples show increased use of technology, robotics and future focused learning strategies.

Professional learning evaluations show increased staff understanding and confidence in future focused learning
strategies and technology implementation.

Increased staff capacity and confidence to effectively differentiate the curriculum incorporating formative assessment
strategies

Progress towards achieving improvement measures

Process 1: Teacher Expertise & Innovation

Teachers are professionally engaged in educational research. A school culture embedded with
contemporary research will ensure the curriculum is differentiated and teaching and learning
environments are of a high quality, resulting in improvements in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Teaching Sprints continue to be responsive to Stage needs. While all grades
are still having a focus on grammar, many are expanding to include a
mathematical Sprint also. Through stage meetings and discussions is it
evident teachers are understanding the process more and are seeing the
process as a teaching tool that its integrated, rather than in addition to their
existing teaching program.

Teachers are continuing to wrestle with deep questions regarding student
progress and the ways in which sprints can be differentiated within a
classroom.

All classroom teachers have planned/implemented/evaluated ongoing
teaching sprints which are based on rich research. There is consistency
across the school regarding formatting, workload and data collection.

Teachers are reporting a change in practice and improved confidence and
understanding in the program.

0.2FTE release teacher for teaching
sprints planning time

Process 2: Future Focused Teaching

Future focused pedagogy embedded in K-6 classrooms, with sophisticated technology use in the
classroom. Students will participate in coding, robotics and digital learning programs.

Evaluation Funds Expended
(Resources)

Peakhurst West PS continues to find new ways to incorporate future-focused
learning into school life. For example, Stage 3 students participated in the
creation of an information video about our school.
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Progress towards achieving improvement measures

Data from teachers shows an increase in confidence in implementing STEM
and Future Focused Learning strategies.
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Strategic Direction 2

Quality Learning

Purpose

To provide a student centred learning environment that caters for and challenges all learners and ensures students are
working towards their individual learning goals;

To develop and promote positive wellbeing strategies based around growth mindset research;

To provide engaging and valuable student leadership opportunities

Improvement Measures

An increased number of students are able to articulate their learning goals and identify what is required for them to
progress to the next level of the continuum.

Increased number of students showing growth in literacy as shown in tracked individual learning goals.

Increased number of students showing growth in numeracy as shown in tracked individual learning goals.

A high proportion of teachers implement growth mindset strategies, with an increased number of students articulating
and following these strategies.

An increased number of students involved in student leadership programs

Progress towards achieving improvement measures

Process 1: Visible Learning

Students identifying their own learning needs and developing individual learning goals. This will inform
teacher planning and differentiation for a student centred learning environment.

Evaluation Funds Expended
(Resources)

Student visible learning goals has begun in many classrooms. The Students
were encouraged to reflect on their work and set achievable goals to work on.
However the staff PL on how to develop this strategy in their students using a
school-wide approach was delayed due to COVID. However, every teacher
and every classroom ensures that learning intentions and success criteria for
each lesson is incorporated into T&L programs and that they are visible to the
students. All students can identify the learning objective of the lesson and
understand the expectations.

Moving forward - staff will need to complete PL on developing and sustaining
student engagement in their individual learning goals.

Differentiation of student learning continued as a focus with the teaching
staff. Teachers are very familiar and comfortable using a variety of
differentiation strategies in their classroom to ensure maximum student
engagement. This was further developed by  teachers when developing
home-learning tasks for students to complete at home.  In 2021, a whole
school approach will ensure the most effective evidence-based teaching
methods optimise learning progress for all students. Teachers will employ
evidence-based effective teaching strategies.

Process 2: School Wellbeing & Growth Mindset

A whole school growth mindset culture developed in conjunction with positive psychology and
mindfulness techniques to produce learning environments where students connect, thrive and succeed.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

The school well being officer continued to support students both in the
playground and in class sessions on building resilience and social skills and
developing a sense of belonging and tolerance with our students. In the
TTFM survey, 79% of students could identify a person (s) within our school
that could help them if they feel that they are bullied.

Tell Them From Me survey results re: growth mindset showed that 43% of
students felt that they strive for continual improvement in their learning. 20%
of students were able to set challenging goals for themselves and enjoyed
setting these goals to work towards.

Teachers also felt that they had developed a range of well being strategies to
enhance social and emotional well being in the classroom. Student well being
and social skills also continued to be developed through our Positive
Behaviour for Learning school values.  Teachers were also given a copy of
The Resilience Project" by Hugh Van Guylenburg. This gave teachers an
insight into how to develop their sense of happiness, empathy and
mindfulness in an ever-changing environment. The strategies in this book
assisted teachers to take a more mindful approach when communicating with
parents during home-learning.

Process 3: Student Leadership

Implement meaningful student leadership opportunities based on a culture of 'legacies', where students
are supported and empowered to succeed.

Evaluation Funds Expended
(Resources)

Although the pandemic limited a number of the initiatives the students
leaders could take part in, the video project was very successful. The
students were able to write the script with relative independence and
highlighted many great aspects of the school.

Working with a professional videographer and seeing the high-end equipment
needed gave the students a sense that the project was valued by the school.

In the future it would be valuable to reshoot some aspects as the pop-up
school infrastructure limited some aspects of the filming.

Recording and editing video.

No casual teacher needed as teacher
was off-class

Funding Sources:
 •  ($1200.00)
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Strategic Direction 3

Quality Leading

Purpose

To model instructional leadership that supports a culture of high expectations, student engagement, learning,
development and success;

To improve literacy and numeracy outcomes through effective differentiation and formative assessment, modelled by
school and classroom leaders; 

To implement Positive Behaviour for Learning

Improvement Measures

Teachers show growth and enhancement of their classroom practice, using assessments to inform agile planning and
programming, 

Increased number of teachers implementing short term class goals based on agile planning and programming.

Improved teacher efficacy with teaching and learning programs that show evidence of differentiation, formative
assessment and revisions based on feedback.

Increased proportion of students in the top two NAPLAN bands for reading & numeracy, including increased proportion
of Aboriginal students in the top two NAPLAN bands.

An increase in teachers and students using consistent language and following school wide practices when teaching
and modelling Positive Behaviour for Learning expectations.

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Focus on high quality teaching practices and the development of high performing staff. Improving
learning outcomes in literacy and numeracy for students by mentoring teachers in the areas of
differentiation, agile planning and programming and formative assessment.

Evaluation Funds Expended
(Resources)

The leadership team investigated how the research and strategies learnt
through this program can be utilized at Peakhurst West Public School to
support leaders and make a positive impact on student learning.

The team engaged with research and questions that are designed to reflect
on current teaching and leadership practices. The leadership team the
analyzed current practices in the context of new learning as well as the
school team's Inquiry and Innovation Challenge. The team compiled a final
Individual Research to Practice Report.

Process 2: Positive Behaviour for Learning

Develop leadership capabilities in aspiring leaders through school-wide Positive Behaviour for Learning
program implementation.

Evaluation Funds Expended
(Resources)

Our school is at the end of the 3rd year in the implementation of PBL. All staff
have completed PL on PBL classroom and playground. The behaviour
expectation matrix was updated and communicated to all staff, students and
parents. Communication regarding all PBL values and expectations is
regularly communicated to the school community through the fortnightly

PBL teacher release time x10 days for
training and meeting days
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Progress towards achieving improvement measures

newsletter. The PBL team provided  lessons and a time log in which to teach
the relevant behaviour expectation lessons to match our fortnightly focus.

Sentral is the main system being utilised by the school to collect and analyse
data. Moving forward we would aim to provide regular data to teachers
regarding student behaviour. Staff would be trained on explicit teaching of
school expectations and values.

This year was our 3rd year of tier 1 of the program, which encompassed
school wide and classroom PBL expectations. Moving forward we need to
investigate Tier 2 of the program. This is an evidence-based program that is
run by experts. In order to achieve this we need to acquire the support of
DET mentor as current mentor has returned to her substantive position in a
school. We are awaiting information from the department regarding the
appointment of PBL co-ordinators/coach to support schools as mentors to the
PBL team and school executive.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 0.05 - Staffing Allocation to
support students with
Personalised Learning Plan
goals.

Funding Sources:
 • Aboriginal background
loading ($4 462.00)

PLPs demonstrated growth in student
outcomes and goal achievement across the
student body.

English language proficiency Funding Sources:
 • English language
proficiency ($105 000.00)

The EAL/D teachers participated in
professional learning, focusing on refining
EAL/D practice.

EAL/D teachers were able to implement the
Teaching Sprints protocol where quality
research has been used to develop short
learning goals for students.

Low level adjustment for disability 0.7FTE Learning and
Support Teacher Allocation

+

Low level adjustment for
disability flexible funding

+

Integration Funding Support

Total = $185,000

Funding Sources:
 • Low level adjustment for
disability ($100 000.00)

Integration funding support is used to support
students with disabilities within the classroom.
Low level funding is allocated across the
school for students that may require extra
support.  This support has been well used to
support students access the curriculum as
some of these students are functioning below
the expected stage level. This additional
support has seen these students make
progress in reading, writing and numeracy.

Transition programs for students from
Preschool to Kindergarten or Year 6 to Year 7
were successful. Several visits to high
schools was undertaken to support the
transition of students to Year 7.

Quality Teaching, Successful
Students (QTSS)

0.5FTE staffing allocation

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($52 000.00)

QTSS has allowed the school to develop a
culture of team teaching, team observations
and instructional leadership. This has resulted
in stronger teaching practices across the
school.

Socio-economic background Funding Sources:
 • Socio-economic
background ($45 000.00)

This funding was combined with low level
adjustment for disability funding to appoint a
full time Student Learning Support Officer to
support students with their learning.

The school has employed an additional
Student Wellbeing Support Officer which
further supports students and their wellbeing.

This format has supported students and
teachers and will continue in 2020.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($28 000.00)

The school supported two beginning teacher
who received additional release time to
develop teaching skills, identify areas for
improvement and observe high performing
staff across the school. In 2021 we have
identified a need for a more formalised
beginning teacher support program and
induction.
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Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($16 802.00)

2 EAL/D teachers worked collaboratively with
Penshurst Public School EAL/D team to
further engage New Arrivals students in
learning English.

New Arrivals students worked with the EAL/D
teacher 1:1 in stage based groups.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 184 171 156 147

Girls 121 123 124 139

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.3 95.4 90.2 94.6

1 92.9 95.1 92.7 91.4

2 94.5 96.7 92.8 93.7

3 93.7 95.3 93.3 95.6

4 94.7 95.9 93.8 93.4

5 92.8 96.7 94.7 95.2

6 94.2 94.1 93.8 95.7

All Years 93.9 95.6 93.2 94.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.47

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

Teacher ESL 0.6

School Administration and Support Staff 2.57

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

90% of our teaching staff have obtained and are maintaining their accreditation at the Proficient level. The other 10% of
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staff are currently at the Graduate level of accreditation. After being initially accredited at Graduate level, all teachers
must work towards achieving the mandatory accreditation level of Proficient level, which is a school and service-based
process.

We have School Learning Support Officers who are dedicated to our school community. 50% of these staff member have
achieved their Certificate IV in Educational Support.

All staff hold a undergraduate degree or diploma with 33% of staff obtaining a post graduate level of education to support
students in TSOL, Creative Arts and Aboriginal Education.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 192,394

Revenue 3,009,436

Appropriation 2,898,736

Sale of Goods and Services 15,500

Grants and contributions 94,676

Investment income 323

Other revenue 200

Expenses -2,924,700

Employee related -2,569,508

Operating expenses -355,193

Surplus / deficit for the year 84,735

Closing Balance 277,129

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 46,454

Equity Total 278,864

Equity - Aboriginal 4,462

Equity - Socio-economic 52,353

Equity - Language 113,206

Equity - Disability 108,843

Base Total 2,199,553

Base - Per Capita 67,341

Base - Location 0

Base - Other 2,132,211

Other Total 154,069

Grand Total 2,678,939

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020 students, parents and teachers were surveyed using the Tell Them From Me survey.

Student

The survey for students is related to 'Student Outcomes and School Climate' and the link to Student Engagement. The
report provided results based on data from 102 students (22 Yr 4, 37 Yr 5 and 43 Yr 6) who completed the survey
between 15 June 2020 and 29 June 2020 . Demographic factors included 86% of students born in Australia and 6% of
students identifying their origin as Aboriginal or Torres Strait Islander.

Student responses for 2020 indicated:
 • 75% of students identified that they had developed positive relationships at school (Less than NSW Government

Norm 85%),
 • 86% of students believed that positive behaviour was exhibited at school by most students. (NSW Government

Norm 83%),
 • 89% of students reported being socially engaged and participating in school sports (NSW Government Norm 83%),

 • 45% of students reported that they participated in extracurricular activities (NSW Government Norm 55%, This
may have been influenced by social distancing and remote learning during 2020),

 • 5% of students lacked confidence in their skills and did not feel they were challenged. (Less than NSW Govt norm
7%),

 • 84% of Aboriginal students felt good about their culture when they are at school,
 • 74% of students agreed or strongly agreed that they felt proud of their school,
 • 86% of students felt that school staff emphasised academic skills and held high expectations for all students to

succeed (this was 1% lower than the NSW Govt norm).

Parent

Parents responded to Partners in Learning survey about their involvement at Peakhurst West Public School covering
several aspects of parents' perceptions of their children's experiences at home and school. A total of 19 parents and
carers from Peakhurst West Public School completed the 2020 survey. This low survey participation rate limits the extent
to which these results can be said to represent the views of the wider parent community. Statistically, it reflects more of
an individual than a collective experience and, as such, responses need to be viewed in that light. The survey covers
several aspects of parents' perceptions of their children's experiences at home and school. A 10 point scale, with 0
indicating strong disagreement and 10 indicating strong agreement, is used to identify the level of response to the
following statements.

The last time the school parent community was asked to participate in this survey was in 2017, subsequently the
comparable data has a larger timeframe with room for improvement and decline.

Responses to the Partners in Learning survey identified that:
 • Two way communication with parents- Parents feel welcome at the school (7..4 an increase from 7.0 in 2017)

(NSW Government Norm - 7.4),
 • Two way communication with parents- Parents are informed (6.7, an increase from 5.7) (NSW Government Norm -

6.6),
 • Parent Participation at school- Parents talked with a teacher- 78% of respondents indicated that they had spoken

to their child's teacher two or more times about their learning or behaviour.
 • Parents Participation at school- Parents are involved in any school committees (for instance, the P&C)- 17% of

respondents indicated that they had been involved with a committee.
 • Parents support learning at home (7.5) (NSW Government Norm-6.3),
 • The school supports their child's learning (7.1 an increase of 0.5 from 2017), (NSW Government Norm 7.3),
 • School supports positive behaviour (7.3) (NSW Government Norm- 7.7),
 • Parents feel their child is safe at Peakhurst West Public School (7.2, a substantial increase from the 2017 results

of 6.4);
 • Peakhurst West Public School provides an inclusive environment (6.4, an increase from 5.9 in 2017) where staff

take an active and ever evolving role in making sure all students are included in school activities and develop
positive friendships. (NSW Government Norm - 6.7).

Parents also indicated that some planned school activities clashed with their own schedules as well as multiple events
happening at a time. This is an area the school and community can focus on during 2021 to ensure that participation is
experienced by as many stakeholders as possible .

Teacher

Teacher survey results were formulated from 15 respondents to the survey, focusing on the Eight Drivers of Student
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Learning and represented by a 10 point scale, with 0 indicating strong disagreement and 10 indicating strong agreement.

The 2020 results identified that:
 • Both areas of collaboration and leadership sat above the NSW Govt norm.
 • Teacher responses indicated 'school leaders supported teachers during stressful times' and 'created a safe and

orderly school environment'. (both recording 8.6 on the scale).
 • Teachers 'work collaboratively in developing cross-curricular or common learning opportunities' (scoring 8.8),
 • The Learning Culture for students is increasingly supportive (7.9)- (NSW Government Norm - 8.0),
 • Data Informs Practice (7.8) - (NSW Government Norm 7.8),
 • Teachers use Teaching Strategies (7.6) that assist all students with their learning (NSW Government Norm - 7.9),
 • Technology is an important component of teaching and learning (6.2) - (NSW Government Norm - 6.7),
 • The school community is Inclusive (8.0)- (NSW Government Norm is 8.2),
 • There is an established culture of Parent Involvement (6.4) ( NSW Government Norm - 6.8). This area was

compromised by the global COVID-19 pandemic and social distancing laws,
 • Planned learning opportunities - (7.7) (NSW Government Norm - 7.6).

Overall, 94% of teaching staff indicated that school leaders are leading improvement and change at Peakhurst West
Public School. 82% of staff also indicated that they believed that the strategic vision of the school is clearly
communicated.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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