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Introduction

The Annual Report for 2020 is provided to the community of Bellambi Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bellambi Public School
Owen Park Rd
Bellambi, 2518
www.bellambi-p.schools.nsw.edu.au
bellambi-p.school@det.nsw.edu.au
4284 8666
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School vision

The Bellambi Public School community prepares our children as proud citizens who are confident, innovative and
resourceful.

School context

Bellambi Public School is located on Dharawal land by the sea in the northern suburbs of Wollongong. Our school
currently has 7 classes, including 30% Aboriginal and/or Torres Strait Islander and 19% from a non-English speaking
background.

Our excellence has been proven through the external validation process in 2017. We are 'excelling' in 13 of the 14
School Excellence Framework elements. Our aim is to continue and grow this success.

We have been nominated as an Early Action for Success school and are guided by this evidence based framework.

Our school community prides itself on inclusive, trusting relationships that empower and fulfil.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Inspirational Learning

Purpose

Students will develop foundation skills in Literacy and Numeracy, strong content knowledge and the ability to adapt and
be active informed citizens. 

Ongoing assessment for learning drives teaching and continual improvement in student learning and success. 

Improvement Measures

Increase the proportion of students in the top two NAPLAN bands by eight per cent, in line with the Premier's Priorities.

Students will achieve at least one years growth for one years teaching in Literacy and Numeracy.

Improved levels of student wellbeing and engagement.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of their schooling.

Evaluation Funds Expended
(Resources)

Tell Them From Me survey data indicated:

There was an increase in student with a positive sense of belonging and
positive peer relationships.

Year 4 and Year 5 student in advocacy at school showed that we are above
state and have had an increase since 2018.

KIds Creating Space program supported all students and staff in trauma
informed practices. The Kids Creating Space survey indicated a high level of
student engagement. Program is imbedded in student daily practices
evidenced by quicker take up time from students.

Student, staff and parent/carer survey data informed a school review of the
student welfare procedures. This resulted in modifications and streamlining of
wellbeing practices.

The introduction of lunchtime clubs facilitated by SLSOs, saw an increase in
student engagement based on their interests. This resulted in a reduction of
negative playground incidents.

Kids Creating Space

Berry Street Education Model

School Learning Support Officers
(SLSO)

Process 2: Draw on specific research to develop and implement high quality professional learning in Literacy and
Numeracy teaching practices.

Evaluation Funds Expended
(Resources)

Established the writing data walls to drive collegial conversation, planning of
case management and teaching sprints. This improved the Instructional
Leaders delivery of professional learning to all staff and   improved teacher
planning for point of need.

Assistant Principal HPGE , conducted data conversations and mentoring for
staff to allow students identified at or beyond stage level, to be differentiated
in their learning.

Instructional Leader K-2.

Instructional Leader 3-6.

Assistant Principal High Potential &
Gifted Education  (HPGE).

Casual replacement for teacher
professional learning (3 days per
term).
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Progress towards achieving improvement measures

Process 3: Draw on specific research to develop and implement high quality future focussed learning.

Evaluation Funds Expended
(Resources)

Stage 2 continued environmental inquiry based learning as a result from their
interest from the Tell Them From Me (TTFM) survey data.

This data in 2019 showed a 3 year increase of students who are interested
and motivated. These percentages are now equal to state data.

All staff are embedding inquiry based learning activities in either history,
science and/or geography.

Assistant Principal HPGE influenced all K-6 students in differentiation,
motivation and opportunities.

School Learning Support Officer -
Environmental Education 2 days per
week.

Inquisitive online learning platform
subscription K-6.

Printed on: 28 April, 2021Page 6 of 20 Bellambi Public School 3979 (2020)



Strategic Direction 2

Partnerships in Learning

Purpose

Our community want the very best for all students. Together, we have a commitment to nurture, guide, inspire and
challenge students - to find the joy in learning, to build their skills and understanding, and to make sense of their world. 

Improvement Measures

Increased proportion of active relationships and community engagement.

Increased proportion of Aboriginal and Torres Strait Islander students in the top two NAPLAN bands for reading and
numeracy by 30%, in line with State and Premier's priorities

Progress towards achieving improvement measures

Process 1: Expanding relationships and embedding connections with students and community.

Evaluation Funds Expended
(Resources)

The purpose of our communication system shifted focus due to remote
learning. The positive outcome has seen our community engaging
authentically with the Seesaw App as a means of learning, communicating
and keeping informed.

The K-6 virtual choir project replaced the Reconciliation Walk due to COVID
19 restrictions. There was over 6000 views on the school Facebook page and
website whereas over 2000 people previously attended the Reconciliation
Walk.

Seesaw communication App.

School Learning Support Officer
expertise.

Aboriginal Education Officer (3 days
per week).

Process 2: Continue to develop the school as a collaborative learning community.

Evaluation Funds Expended
(Resources)

The Learning Ecosystem team had professional learning and support and
conducted their action research in Years 2-5. The action research was to
improve the communication between school and home.

Our school website has a designated tab for Aboriginal Education. These
resources have been utilised by our school and the wider community. All
resources have been included in consultation with our local Aboriginal Elders.

School Learning Support Officer
expertise.

Aboriginal Education Officer (3 days
per week).

Learning Ecosystem Project.
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Strategic Direction 3

Leadership with Integrity

Purpose

To foster a school wide culture of high expectations and a shared sense of responsibility for student engagement,
learning, development and success. 

Improvement Measures

Increased use of evidence informed pedagogy.

All staff are meeting Professional Development Plan goals aligned to the school plan.

Increase of teaching and non-teaching staff leading programs, projects or initiatives.

Progress towards achieving improvement measures

Process 1: School systems and processes support all staff to be responsible for maintaining and developing their
professional growth.

Evaluation Funds Expended
(Resources)

Access to sharing PDPs is more streamlined with support given beyond staff
supervisors. Staff continued to share their goals.

Process 2: The leadership team and staff identify opportunities to lead areas of the schools priorities. Capacity is
built through mentoring and/or coaching.

Evaluation Funds Expended
(Resources)

Teacher and staff capacity is built through leadership opportunities,
ownership of programs, and delivering professional learning to staff.  There
are several staff operating at 'highly accomplished' and 'lead' levels of the
Australian Professional Standards for Teachers in the domain of professional
engagement.

Berry Street Education model.
Training of new staff postponed due to
COVID restrictions.

ReSolve - Casual replacement for
professional learning sessions.

Website - Casual replacement for
professional learning.

Process 3: School leaders deliver research, evidence based strategies and innovative thinking to excel in pedagogy
and best practice.

Evaluation Funds Expended
(Resources)

Reflection days have been strategically renamed to Precision in Practice and
the structure and content of the days reshaped to focus on explicit practice,
specifically by engaging in authentic discussions about student data. These
discussions have shaped the planning of case management and whole class
lessons for both teachers and IL's. These discussions and planning
opportunities have lead to co teaching and modeled lessons, which in turn
have lead to deeper reflection on practice and more precise teaching and
learning.

$40 000 Casual replacement for
Precision In Practice sessions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $86880

Aboriginal Education Officer

Environmental Education
Officer

Cultural Activities

Aboriginal Education has been supported
across the school through the rich
connections that have been built through and
by the Aboriginal Education Officer. All
students have engaged in cultural lessons
and developed connection with the local
Aboriginal Community. Deeper connection
were made across the region with Aboriginal
community groups, Elders and the wider
community.

The Environmental Education program
allowed all students K-6 to access expert
knowledge and hands on experience that was
aligned to the Science Curriculum . Students
in Year 4-6 reported in the Tell Them From
Me Surveys that they valued and enjoyed
these inquiry based environmental lessons.

English language proficiency $12654

School Learning Support
Officer

During 2020 staff members trained in the
Language, Learning and Literacy (L3) Early
Years Literacy Program. Extensive teacher
training and ongoing collegial guidance were
provided to ensure that literacy teaching was
implemented according to the guidelines, and
to support teacher's understanding of the
underlying philosophy and their confidence in
their practices. The pedagogy elicits high
quality teaching combined with a focus on the
needs of each student, early intervention and
ongoing monitoring of progress in literacy. In
this way, every student at risk of not achieving
expected outcomes in literacy in Kindergarten
to Year 2 is identified and receives
appropriate support.

Low level adjustment for disability $34 147

School Learning Support
Officers

Increased Student Learning Support in all
classrooms allowed teachers and support
staff to more precisely develop, implement,
and assess Individual Learning Plans.
Student Learning Support Officers were
integral in the high quality implementation of
trauma informed wellbeing practices,
including Mindfulness and The Berry Street
Education Model.

Quality Teaching, Successful
Students (QTSS)

$32 925

Employment of extra
teacher for Executive
release

Implementation of mentoring, coaching and
student data coaching as aligned with best
practice. This resulted in teachers achieving
their PDP goals. Students identified for
targeted intervention through data coaching
were provided with high quality explicit
lessons that allowed them to achieve their
identified learning goals.

Socio-economic background $348 718

Wellbeing - Mindfulness
program

Curriculum - Professional
development, consistent
teacher judgement and
student data analysis.

Instructional Leader

This funding was used primarily to support the
three strategic directions of the School Plan,
specifically in regards to the support and
implementation of high quality Literacy and
Numeracy strategies that were underpinned
by evidence based practice. All SLSOs were
trained in MultiLit and resources were
purchased to support the implementation of
the program.

The employment of extra SASS staff has
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Socio-economic background employed Year 3-6.

School Administrative
Support Staff (SASS).

supported the school in being a collaborative
learning community and has seen significant
improvements in the schools communication
and development of relationships across the
community.

Support for beginning teachers $28 962

Release for professional
learning and planning.

Both beginning teachers were provided with
quality, targeted support and guidance
through coaching, mentoring and high quality
professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 80 91 99 80

Girls 85 81 85 76

Student attendance profile

School

Year 2017 2018 2019 2020

K 91.3 93 90.6 91.7

1 90.1 93.5 92.7 89.2

2 95.1 90.7 90.1 88.7

3 92.8 92.9 93.4 87.9

4 91.8 90.6 91.2 90.8

5 86.4 90.3 92 91.2

6 89.4 90.3 90.8 90

All Years 91.3 91.7 91.4 89.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 6.2

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support Staff 1.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 421,233

Revenue 2,710,423

Appropriation 2,637,149

Sale of Goods and Services 138

Grants and contributions 69,764

Investment income 372

Other revenue 3,000

Expenses -2,925,029

Employee related -2,514,867

Operating expenses -410,161

Surplus / deficit for the year -214,605

Closing Balance 206,627

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 128,800

Equity Total 602,722

Equity - Aboriginal 86,880

Equity - Socio-economic 381,534

Equity - Language 12,654

Equity - Disability 121,654

Base Total 1,430,339

Base - Per Capita 44,253

Base - Location 0

Base - Other 1,386,086

Other Total 452,308

Grand Total 2,614,169

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The school communication survey indicates that parents and carers at Bellambi Public School feel that they are well
informed about school events, student learning, celebrations and awards.

Parent / carer participation at school was not as high as usual since the restriction did alter usual practices. The parent
body agree that the school is welcoming and well maintained.

The Tell Them From Me surveys indicate that students value the outcomes of school and that satisfaction is high in
inquiry based learning, sport, student behaviour, effort and extracurricular activities such as mindfulness.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Multicultural Public Speaking Competition

All students K-6 took part in the school based Public Speaking competition in 2020. K-2 students prepared and
presented a topic talk in class and students were selected to represent their stage at the in-school finals. 3-6 students
selected a topic from the Multicultural Public Speaking topics provided by the NSW DoE Arts Unit. Students competed in
class for a place in the in-school final. This competition was adjudicated by the Head of English at Corrimal High School,
students presented both a prepared and impromptu speech. A winner and runner up were selected from Stage 2 and
Stage 3 to represent our school at the Regional Final which was a video submission of each student's speech. All
students received excellent feedback from the adjudicator, which we enjoyed watching together via a pre-recorded video.

Harmony Day

Harmony Day Harmony Day was held at Bellambi Public School as a day of cultural respect for everyone who calls
Australia home- from the traditional owners of this land to those who have come from many countries around the world.
Each class wore designated colours and took part in activities that fostered culturally inclusive perspectives and
attitudes, encouraging students to embrace those representing different cultures and linguistic backgrounds.

Other School Programs (optional)

Kindergarten Orientation

The Kindergarten Orientation program runs across Term 4 over 4 consecutive weeks. This year we had 24 enrolled
school age children attending. The program is designed to introduce families and students to our school setting, inform
parents of the school curriculum and have the opportunity to meet staff. Due to COVID the parent information sessions
provided were streamed on the Bellambi Public Schools Facebook page and 2 live Zoom sessions were conducted.
Weekly videos were shared via email into family homes and pre-schools. Feedback from the parents/carers and pre-
schools was very positive. When restrictions eased we were able to have small groups tour our school grounds, meet
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buddies and visit the uniform shop. A welcome pack was provided at the onsite tour, which included information about
the school, a student countdown calendar and social story.

Professional Experience - University Student Teachers

At Bellambi Public School, we have wonderful partnerships with various universities supporting teachers to engage and
work with pre-service teachers. The school embraces these opportunities as it allows us to share the quality teaching
happening in the classrooms and school. In 2020, we supported two internship teachers within our Stage 2 classrooms.

High Potential Gifted Education

Enrichment and high potential groups continued throughout 2020. Semester One focus was Year 3 and Year 5 students,
which was an extension of the work started with those students at the end of 2019. The beginning of Semester Two,
Year 2 and Year 4 students completed the Australian Council for Educational Research General Ability Test, which
provided us with new student data. Based on these results new enrichment groups were formed for the remainder of
2020.

Professional Learning: Two executive staff and one teacher completed the University of Wollongong, three Online
Modules - Gifted Education in Minority Groups. The online modules required the participating staff to conduct deep
research into our school wide practices, analyse and evidence the ways in which we identify and meet the needs of High
Potential and Gifted students. This research and the final assignment were presented to the whole staff at a staff
meeting.

High Potential and Gifted student data remained a focus of discussion during our collaborative planning days, Precision
in Practice (PiP). Staff identified who these students are and ways to challenge and extend their learning in the
classroom programs.

Education Week

Bellambi Public School celebrated Education Week in 2020 with a virtual assembly. The 2020 theme of 'Learning
Together' inspired us to connect virtually and celebrate our school in a creative way in the midst of the COVID-19 global
pandemic. The video, available on our school website and Facebook page, featured items, performances and class
awards highlighting the success of our students in 2020.

Education Week is a state-wide, annual event, held during the first week of August, to celebrate NSW public education.
The week communicates the achievements of public schools, their students and the value of public education. Our staff
and students enjoyed sharing our school with our local parents, carers and community.

Science, Technology, Engineering and Mathematics (STEM)

In Term 4 all students participated in lessons that revolved around robotics. The school hired the Tablet Robotics kit from
the Department of Education's STEM Teaching for learning. This kit is designed for students to engage with
computational thinking and STEM concepts through tablet technology. Students in Stage 2 and Stage 3 used iPads to
write code to make for a range of robots, including Dash and Lego WeDO 2.0, perform numerous tasks. Similarly,
student's in Early Stage 1 and Stage 1 developed code for Dash and Blue-Bot robots to perform simple movement and
sound task.

Inquiry Based Learning

Inquiry based learning is a teaching method in which students gain knowledge and skills by working for an extended
period of time to investigate and respond to an authentic, engaging, and complex questions to challenge students. The
big questions and ideas for Stage 2 was to investigate "How do living things grow and survive? Where would you rather
live and why? How has the Earth's surface changed over time? and What do we celebrate and why?" The purpose for
our Inquiry based learning includes: engaging future focused learners, real life/authentic application, promote integration
of learning areas, build on students demonstrated interests in Inquiry based learning, provides an authentic world
connection to student learning and empowers students to feel pride in their work.

Mindfulness

As part of student wellbeing, in 2020 all students participated in the Kids Creating Space program. The program aims to
develop physical, mental, social and emotional awareness throughout the entire school community. Students were
supported in, fundamental movement / yoga, mindfulness, creative games and mediation. When students practice yoga it
increases their confidence, builds concentration and strengthens growing bodies. Mindfulness can improve students'
impulses in a positive direction and provides them with an outlet as a way to regulate their emotions. We all thoroughly
enjoyed K-2 finishing off the year by performing in a dance performance choreographed by Miss Jaz.

Berry Street Education Model
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The Berry Street Education Model (BSEM) provides strategies for teaching and learning that enables teachers to
increase engagement of students with complex, unmet learning needs and to successfully improve all students' self-
regulation, relationships, wellbeing, growth and academic achievement. Berry Street's pedagogical strategies incorporate
trauma-informed teaching, positive education, and wellbeing practices. Bellambi intended to send four additional
teachers to attend the four day professional learning. This was cancelled due to Covid. The teachers will participate in
2021.

Drumming

Drumming Drum circles provide an opportunity for students to feel connected with others and gain a sense of
interpersonal support. The drum room at Bellambi Public School is always filled with good energy. It teaches our
students team working skills, and helps with learning and memorisation at school. Stages 2 and 3 have participated in
drum lessons throughout 2020. They've worked in whole class, small groups and pairs to learn, practise and master a
number of Middle Eastern beats. When we drum together, we work as a team - One beat at a time!

Southern Stars

A group of Stage 2 and 3 students intended to participate in the mass dance ensemble and Aboriginal Dance group at
the 2020 Southern Stars Performance. Due to COVID, Southern Stars was cancelled. We intend to participate in
Southern Stars in future years.

Sport/PSSA

We received the Sporting Schools Grant in Term 1 and students participated in K-2 Tennis. In Term 4 students in Stage
3 participated in Dance2BFit. We usually participate in PSSA sport throughout the year but due to COVID in 2020 we
didn't get the opportunity. In class students learnt valuable fundamental skills related to specific sports and activities, as
well as playing modified games. Our school held our schools swimming carnival at Corrimal Swimming Pool in Term 1.
The Cross Country carnival was completed at school in Term 2 and the schools Athletics carnival was modified due to
COVID but was completed in Term 3.
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