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Introduction

The Annual Report for 2020 is provided to the community of Collaroy Plateau Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Collaroy Plateau Public School
Plateau Rd
Collaroy Plateau, 2097
www.collaroypl-p.schools.nsw.edu.au
collaroypl-p.school@det.nsw.edu.au
9971 5214

Message from the principal

2020 was a very different year in the history of Education with the Global Pandemic of COVID-19. It is with great pride
that I thank the dedication and professional attitude of the CPPS staff who quickly upskilled themselves to learn how to
engage with technology to plan, teach and deliver their teaching and learning programs to their students. I would also like
to acknowledge the many extra hours of work the staff graciously gave to communicate information and build
relationships with their students and parents, through remote learning.

In addition, I sincerely thank the student and parent community who were also deeply impacted by the pandemic,
working from home, or being an essential worker and trying to manage their own jobs and support their children to
continue their education. Extra time in planning and organising lesson information and sheets , learning new skills and
ways of communicating is acknowledged. It was an absolute team effort , where the challenges were accepted and
student learning and welfare continued in very different and difficult times.

The skills of flexibility and resilience and adapting to change were developed to a very high level and all stakeholders of
CPPS can be very proud of their demonstrated ability to achieve our school motto' Excelsior- Striving for Excellence'

Regards,

Suzanne Trisic

Principal
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School vision

Our vision is for a holistic approach to education empowering every child to achieve their full potential through
differentiated programs in a supportive, respectful environment. To engage and motivate our students as 21st Century
learners enabling them to become productive, responsible members of the community.

School context

Our school is located on Collaroy Plateau in an open bush setting encompassing distant ocean and city views extending
from the city of Sydney through to Long Reef. The physical environment of Collaroy Plateau is inviting; reflecting the
spirit of those who work, play and grow together, whilst embracing the school ethos of "Striving for Excellence."

Collaroy Plateau is a medium-sized school offering quality education for approximately 640 students from Kindergarten
to Year 6. Our school enjoys a reputation for excellence in academic achievement, sport, music, and the creative arts;
with specialist programs in place to cater for the needs of all children. We value participation and inclusion for all.

Our highly skilled and committed staff encourages and provides a supportive environment that is conducive to learning;
following a Code of Behaviour that is concise, positive and effective. Students are happy, proud of their school, prepared
to support one another and willingly participate in the wide range of educational opportunities offered to them.

Parents are valued partners in our school and assist in the classroom, canteen, uniform shop, P&C, Dance and Band
Committees.

Collaroy Plateau is also an active member of the Peninsula Community of Schools (PCS).  The PCS was established in
2007 and is comprised of 4 high schools and 11 primary schools. Our school is part of this collaborative learning
community pooling the resources, programs and professional learning of these schools; along with Macquarie University
as a learning partner.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Engaged Learners

Purpose

To engage all students in tasks that are challenging and authentic across a wide range of learning areas. This supports
our students in becoming creative and independent thinkers who take responsibility for their own learning.

Achieving personal best in all areas of school life is the goal set for students at Collaroy Plateau Public School.

Improvement Measures

Analysis of NAPLAN data will see an increase of 10% of students moving from bands 3 and 4 to bands 4 and 5 in Year
3

Analysis of NAPLAN data will see an increase of 10% of students moving from bands 5 and 6 to bands 6 and 7 in Year
5.

80% of students in Years 4-6 will indicate that they are interested and motivated in their learning in the Tell Them From
Me Survey.

15% Reduction of negative incidents recorded in Sentral.

Overall summary of progress

2020 was a different year in school education due to the COVID-19 global pandemic. What we as a school had planned
to challenge students and develop creative, independent thinkers, who would take responsibility for their own learning
was not  able to be followed through. Our way of teaching and communicating with our students had to quickly change to
meet the new remote learning environment we found our school community in. The staff worked collaboratively setting
learning tasks for their students and enriched their lessons with open ended activities and the remote learning
environment lent itself to both teachers and students being creative in the way they learnt and how they presented their
learning. Students were challenged to become responsible for their own learning, due to the new methods of delivering
and assessing learning. CPPS continued to implement visible learning into their practice and programs with students
also taking responsibility to mark if they had met the success criteria of the activities. Remote learning created an
opportunity for teachers to collaborate in their planning, to support each other .and share some amazing teaching and
learning activities. The Instructional Leader worked with grades to co-plan, co-teach and co-evaluate the implementation
of success criteria for students to use as feedback in writing.

Progress towards achieving improvement measures

Process 1: Curriculum implementation is underpinned by the philosophy of visible learning.

Evaluation Funds Expended
(Resources)

2020 has been an extraordinary year due to COVID-19. The executive trialed
new formats of programming incorporating visible learning elements.
Program checklists were trialed with all grades to tighten up programming
requirements and ensure consistency. This also gave teachers an
opportunity to reflect on their own practices, identifying their areas of strength
and areas of need.

Program checklists are still in a trial phase. This is an area that will be
modified before the 2021 school year with the compilation of a new set of
CPPS programming guidelines. Professional discussions will be held to
support teachers on Staff Development 2021.

Instructional Leader $112 585.00

Process 2: Visible learning encourages students to reflect on their learning, develop a sense of ownership and
acknowledge personal achievements.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Staff and student surveys indicate that there has been a shift in student
learning behaviour where students have reported they have become more
active and engaged participants in their own learning. Through the
implementation of visible learning within teaching and learning programs,
students have a greater understanding of the purpose of the lesson through
learning intentions, what is expected in their learning through success criteria
and where to next in their learning, through student centered goals.

65% of teachers feel they give effective feedback to students. 80% indicated
they have high expectations within their classroom. 85% feel that visible
learning has supported explicit teaching in their classrooms. As an executive
we feel effective feedback is definitely an area we would like to continue to
build upon. The data collected from the students indicates some students are
not aware of this feedback or how to use it to improve their learning.

The student forum, indicated that some students Years 2-6 didn't feel they
received personalised feedback to guide where to next. The TTFM student
results indicated that expectations for success has slightly dropped over the
last 12 months, this could also be a result of remote learning.

Teacher Professional Learning :
Feedback Focus 2020

What Works Best 2020

Casuals employed to release teachers
to complete running records.

Some Professional Learning Funds
were used to allow teachers to meet
for planning and collaborative
discussions. $2 032.00

Process 3: Formative assessment practices inform the differentiation of teaching and learning across the school.

Evaluation Funds Expended
(Resources)

After conducting running records, staff analysed  data to place students onto
the Pyramid of Progress. This pyramid is divided up into 4 colours, (according
to their level). Grades could reflect and put into practice strategies to support
these students to make progress. The students 'at risk' were the main
targeted group, for support.  Tracking these students meant that teachers
could visually see where students needed to move next. During grade
meetings staff collaborated to share ideas and set common goals for student
improvement.

Staff acknowledged the importance of working collaboratively to review and
collect student data for the purpose of driving student improvement. Teams
worked collaboratively to review and discuss student needs based on
formative assessment results.

We will continue to track student's reading progress and enter this data into
Sentral, under the data tracking tab. We will  engage with professional
learning and current educational research to drive this focus explicitly to
continue building staff's knowledge and skills.

Process 4: Innovative classroom practices promote successful 21st Century learners by enabling students to
demonstrate skills in critical thinking, problem solving and creativity.

Evaluation Funds Expended
(Resources)

Due to COVID -19 and remote learning this was not an area we could
advance on. Teachers indicated that they were not confident with using the
coding kits and did not have their students in the classroom to teach this
component of their program. Training will be required to up-skill staff to
further support  skill development. Professional learning on Robotics and We
Do kits will be provided in 2021.

Next Steps

As a result of our self assessment process, we will continue to reflect and review how to continue excelling in the areas
of learning, teaching and leading.

We will:
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 • Continue to implement visible learning across the school in all classrooms. Introducing Learning Sprints and
differentiated Professional Learning.

 • Continue to build teacher capacity to effectively use data to analyse, interpret student progress and achievement.
 • The Instructional Leader will continue to collaboratively work with teams to  map students on the quantifying

numbers element aspect of the numeracy progressions.
 • The Instructional Leaders will work collaboratively with years 3-6 to co-plan and co-teach with teachers to build

comprehension skills in students.
 • Provide additional professional learning for coding.
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Strategic Direction 2

Quality Teachers

Purpose

To develop a professional team of highly skilled teachers in a collaborative and innovative environment.

Teachers use evidence based practices to embed effective instruction that improves student performance.

Staff members are supported by high quality teacher professional learning.

Improvement Measures

Analysis of NAPLAN Writing will see an increase of 10% of students moving from bands 3 and 4 to bands 4 and 5 in
Year 3.

Analysis of NAPLAN Writing will see an increase of 10% of students moving from bands 5 and 6 to bands 6 and 7 in
Year 5.

90% of staff members at CPPS will indicate that they value teacher professional learning and acknowledge the impact
that it has had in improving student outcomes in the Tell Them From Me Survey.

Teacher visible learning surveys indicate growth in knowledge and implementation.

Progressions are used as an ‘internal’ measure to inform Literacy and Numeracy improvement goals and actions.

Overall summary of progress

In 2019 the executive team planned to employ an outside provider to release teachers on the same grade at the same
time from their classroom allowing collaborative planning , discussion and reflection. Due to COVID-19 and remote
learning this plan didn't go ahead as anticipated. However, due to the unique circumstances of remote learning,teachers
did collaborate in their planning, assessments, successful and not so successful activities. The staff collaboratively
shared their technology skills, up-skilling not only each other but themselves also and being very excited and proud of
their achievements.

All the staff at CPPS are using the Australian Professional Standards to reflect upon their own teaching practice and
create personalised learning goals. On the return of staff and students to school, allocated grade collaborative planning
allowed teams to work consistently together and share ideas, whilst reflecting on teaching practice and monitoring
students progress. CPPS will continue to build teacher capacity through targeted professional learning, supported by
evidence based research and mentoring from the Instructional Leader.

Progress towards achieving improvement measures

Process 1: Develop and implement visible learning strategies in classrooms. Student performance and ownership
of their own learning is improved by setting clear learning intentions, explicit success criteria and quality
feedback.

Evaluation Funds Expended
(Resources)

 A continued focus within the new School Improvement Plan will need to be
further professional learning on 'effective feedback'. To ensure this is
sustainable, staff will need to develop procedures that embed feedback into
programming and for effective feedback to become a natural practice.
Teachers may need to reflect on what feedback they are providing and is it
meaningful.

Process 2: Ongoing professional learning in writing to support quality writing programs and continued
implementation of the Seven Steps to Writing Success.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Staff are continuing to embed the Seven Steps to Writing program within their
teaching and learning  programs. As we build our knowledge and
understanding of how explicit teaching helps students develop well organised
ways of thinking, staff continually review and reflect what works best within
their classrooms to drive student improvement.

Due to some new CPPS staff members, we will  need to revisit the Seven
Steps to Writing Success. Teams will need to ensure a scope and sequence
is constructed to progressively build upon these skills. These skills will  need
to be embedded into grade writing programs.

PDP Peer Observations and
Reflection  $5080.00

Grade Planning Time $2032.00

Process 3: Leaders support staff through quality leader and teacher mentoring programs including Instructional
Leader Training, The Art of Leadership and Using Data with Confidence.

Evaluation Funds Expended
(Resources)

The Instructional Leader supported teachers to review all maths scope and
sequences K-6 and the content within the Mathematics programs. Teachers
were mentored to ensure they had a deep understanding of the mathematics
syllabus and its content. Teams were supported to create explicit teaching
programs that clearly catered for differentiated student needs.

The K-2 classes team taught with the IL to assess students and track where
they were leveled on the additive strategies element of the numeracy
progressions. Teams worked collaboratively to discuss how to promote
student improvement, particularly for students at risk.

The Pyramids of Progress K-6 continued.  Running Records were
administered K-6. K-2 used PM Benchmarking Kits and Years 3-6 used
Fontas & Pinell Kits.  Only those students identified in the red and orange
levels from previous data were bench marked in Years 3-6. After conducting
and reviewing the running record data, staff placed students onto the
Pyramid of Progress. This pyramid is divided up into 4 colours, (according to
their level). Grades could reflect and put into practice strategies to support
these students to make progress in their learning.

All teachers collated and placed the reading levels for every child onto a data
spreadsheet. Tracking these students meant that teachers could visually see
where students needed to move next. During grade meetings staff could
share ideas and have common goals for student improvement. As a result of
this focus, 80% of students did move up in to the achieving band.

Instructional Leader    $112 585.00

Using data with Confidence TPL
$500.00

Process 4: Through the PDP process, teachers will work collaboratively building self-reflective teaching practices to
create a quality and innovative learning environment.

Evaluation Funds Expended
(Resources)

All staff at CPPS  created their own individual Performance and Development
Plan (PDP) to identify their whole school, grade and personal learning goals.
This plan allows for teachers to focus on continuous improvement of their
teaching, learning and leadership practices supporting the learning outcomes
of students. Colleagues felt that allowing time for reflection and debriefing
allowed feedback to guide their planning for future lessons. Sharing teaching
practice with each other provided opportunities for colleagues to learn new
strategies from each other as well as reflecting on student learning.

Process 5: School leaders support staff professional learning in the effective use of data and encourage evidence-
based teaching practices.

Evaluation Funds Expended
(Resources)

Staff survey highlighted that 60% of staff indicated that assessment should
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Progress towards achieving improvement measures

be prioritised in the next school plan. Interestingly, 70% of teachers felt they
use data to inform their practice, however, 60% have also indicated that it
should remain a school wide target.. The What Works Best 2020 document,
was shared and reflected on prior to this survey to ensure a common
understanding.

Process 6: Professional learning in and the implementation of the Learning Progressions.

Evaluation Funds Expended
(Resources)

Staff will continue to closely monitor student progress in reading. As per our
system negotiated target for Reading - 'students in the top 2 bands 71%'
reading will continue to be an area of focus across the school. PL to support
staff to continue to build their data collection and teaching practice.

Next Steps

As a result of our self-assessment process, CPPS will continue to strive for excellence in teaching practice through
ongoing professional learning, teaching and leading.

We will do this through:
 • Providing professional learning that targets school priorities, the needs of students and achievements in

professional goals.
 • An ongoing commitment to visible learning with a focus on learning intentions and success criteria.
 • Supporting staff to implement and trial aspects of visible learning through targeted professional learning and

teacher walk throughs.
 • Supporting teacher's professional learning goals and accreditation.
 • Supporting staff to utilse formative assessment for pre and post data collection and review.
 • Focus for 2021 will be on Visible Learning through Teaching Sprints, feedback and assessment. This will build

teacher capacity to monitor student progress, collect data and differentiate programs.
 • The Situational Analysis data indicted that the vocabulary within worded problems needs to be addressed.
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Strategic Direction 3

Productive Partnerships

Purpose

To enhance our partnerships with staff, parentand community members by promoting effective communication and
encouraging strong collaborative and inclusive partnerships.

To further develop school partnerships throughout the wider educational community from pre to high school and beyond.

Improvement Measures

Partnerships are established at the local, rural and national level that connect to student learning.

80% of responses from the Tell Them From Me Survey reported effective and efficient communication to the school
community through the newsletter, website and school app.

30% of staff will utilise Class Dojo or similar communication apps to share student work with parents.

Overall summary of progress

Again, due to COVID -19 global pandemic this strategic direction took on a different mode of delivery. Effective
communication was paramount to ensure all parents were aware of the expectations of learning, the ever changing
restrictions and guidelines we as a school had to adhere to. Effective communication platforms were essential to support
the school community feeling connected. Our Schoolzine app, newsletters and individual class information platforms
such as DoJo, See Saw or Google classrooms played an integral role in sharing school information and news to our
school community. At CPPS we have continued to investigate the various elements available within the Schoolzine app.
As a result, the app is now used as an effective way to gather student permission for school events.

Progress towards achieving improvement measures

Process 1: To utilise staff and parents to build positive relationships and community connections (PCS, local high
schools, pre-schools, parents and local businesses) to provide opportunities for both the school, staff
and its students.

Evaluation Funds Expended
(Resources)

COVID-19 did change the way we developed positive relationships and
communicate with our school community. However, positive relationships and
community connection continued, it was just not face to face as it has been
historically. Many face to face community events had to be cancelled due to
COVID-19 restrictions, such as Parent Teacher Information Evenings, our
P&C Welcome Back BBQ, Collaroy Carnival etc, however, we used various
technology platforms to build and continue community connections.

We continued through emails, Zooms and phone calls to manage transitions
from pre-school and onto high school. Review meetings were completed
using various platforms and very late in the year we were able to have some
face to face contact.

Process 2: To create a CPPS Facebook page for our school community to facilitate communication and celebrate
achievements.

Evaluation Funds Expended
(Resources)

Over the last 3 years a variety of communications platforms have been used
to build positive relationships.  CPPS are currently building the capacity to
promote positive achievements and celebrations through the use of our
school Facebook account through more regular posts.   Our followers have
increased during the 2nd half of 2020 due to increased posts.
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Progress towards achieving improvement measures

Process 3: Resources from the Parenting Ideas website are linked to the CPPS newsletter in order to share a wide
range of parenting, family and educational issues.

Evaluation Funds Expended
(Resources)

The annual subscription was widely used by the school community, eg.
Articles on positive parenting. Free webinars were also made available to
parents as part of this subscription.

Informal discussions at the P&C indicated that although many of our parents
found this resource valuable, they also communicated to the school that they
sourced external websites and felt that it was no longer a high priority.

Next Steps

As a result of our self-assessment process, we will continue to strive and further build positive and productive
partnerships with our whole school community.

We will do this through:
 • Returning to face to face community and school activities to continue building community connections.
 • Continued annual subscriptions to School Bytes, Sentral and Schoozine as they have been successful platforms to

share information.
 • Ongoing commitment to raise the profile of the school Facebook account for sharing events.
 • Continued support for parents through the sharing of knowledge of the curriculum and learning through delivered

workshops.
 • The PCS plans to continue their school networking for 2021. Professional learning opportunities will be across the

network to provide differentiated/ targeted professional learning.
 • PCS initiatives will continue to be a focus with Beginning Teachers network and the PCS Music Festival.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2,064. Aboriginal funds were used to support
identified students in their learning, school
activities  and purchase of school uniforms.
Staff were released to write ILP and conduct
review meetings. Additional resources were
also purchased to support these students and
staff to gain a deeper understanding of
Aboriginal perspectives.

English language proficiency $56,190 Teacher employed two days a week to
support English and language/Dialect (EAL/D)
and the Newly Arrived Program
(NAP)students, ensuring the students felt
supported in their learning and in school
activities. Additional resources were also
purchased. These students are given support
within the whole class environment or small
group withdrawal.

Low level adjustment for disability $39,718 Learning Support Team (LST) continued to
monitor policies, procedures and processes to
ensure effective and efficient methods of
identification, support and resolutions.
Employment of a Learning Support Teacher
and Student Learning Support
Officers(SLSO's) full time, to support students
identified as requiring additional help to meet
their needs. Tracking processes for NCCD
identified students who will need to be
reviewed in 2021. Employment of a casual
teacher for two days to allow teachers to meet
with parents and the new teacher to ensure a
successful transition to their new class.

Quality Teaching, Successful
Students (QTSS)

$112,556 This funding was used for the employment of
an Instructional Leader (IL), 5 days a week.
The role of the IL was to work with all grades
K-6, review scope and sequences in
Mathematics, support teams with
programming and further develop the quality
of internal and external student progress and
student achievement data systems.

Socio-economic background $14,293 Funds used to ensure maximum student
opportunity and participation in all aspects of
school life. Student assistance for excursions,
uniform, camps and other school activities. In
addition, some of these funds assist in
supporting students with meals from the
canteen.

Support for beginning teachers $28,962 Beginning teachers were provided with
continued support, additional RFF time and
time to plan and reflect on their teaching with
their mentors. They were given additional
time for report writing, classroom
observations and were encouraged to attend
professional learning opportunities. Beginning
teachers were supported in the NESA
accreditation process.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 299 307 302 316

Girls 332 320 317 312

Collaroy Plateau Public School has maintained its 2020 student enrolment numbers.

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.4 95.1 95.3 95

1 94.9 94.9 93.7 94.7

2 95.1 94.8 94.7 93.9

3 95.5 95.6 94.1 94.7

4 95.5 94.8 95.5 94.7

5 94.4 94.7 94.7 95.6

6 94.9 93.8 94.1 95.8

All Years 95.3 94.8 94.6 94.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
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attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.26

Literacy and Numeracy Intervention 0.4

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

2020 saw a very different delivery model for CPPS Professional Learning. As the staff were unable to meet face to face
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or were not on the school grounds and working from home, our Professional learning took the form of Zoom meetings,
completing professional learning through webinars, online learning and external providers delivering professional
learning through either Zoom or Microsoft Teams. It was a brave new world , one which was embraced with
professionalism and in the spirit of collaboration.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,661,428

Revenue 5,446,991

Appropriation 5,000,401

Sale of Goods and Services 248

Grants and contributions 441,199

Investment income 5,042

Other revenue 100

Expenses -5,906,815

Employee related -4,799,971

Operating expenses -1,106,844

Surplus / deficit for the year -459,823

Closing Balance 1,201,605

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 84,453

Equity Total 166,958

Equity - Aboriginal 2,064

Equity - Socio-economic 14,293

Equity - Language 56,190

Equity - Disability 94,410

Base Total 4,376,403

Base - Per Capita 148,872

Base - Location 0

Base - Other 4,227,531

Other Total 260,949

Grand Total 4,888,762

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 22 April, 2021Page 19 of 22 Collaroy Plateau Public School 3970 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

In 2020  as a result of no NAPLAN, students in Years 3 and 5 did complete Check in Assessments for Literacy and
Numeracy. The results were accessed by the school to be able to evaluate the areas of strength and the ares of need.

Printed on: 22 April, 2021Page 20 of 22 Collaroy Plateau Public School 3970 (2020)

http://myschool.edu.au/


Parent/caregiver, student, teacher satisfaction

Teachers

Teachers at Collaroy Plateau Public School value the school's inclusive culture and believe it provides a positive and
supportive environment for students who are provided with a range of academic, creative, performing and sporting
opportunities.

The staff at CPPS is a very experienced one with 89 % of the teachers with 16 or more years in the profession.

Teachers at CPPS believe that collaboration is a key ingredient to success in the classroom and feel that collaboration at
school, stage and grade level has contributed strongly to the level of student learning and achievement at the school.

Teachers believe that they set challenging learning goals for their students and clear behavioural expectations

The staff at CPPS strongly agree that Teacher Professional Learning has led to changes in their teaching practices in the
classroom, which in turn has led to improved learning outcomes for students.

The staff strongly believe that the school is well maintained (96%) and is supportive of effective teaching practices (86%).
CPPS teachers surveyed that students are focused on their learning(89%)and from their perception 96% of students
have a sense of belonging.

The staff at CPPS (82%0) reported that they have the skills and feel confident to meet the needs of students with
disabilities and/or special needs.

Parents

Parents at Collaroy Plateau Public School feel the school is welcoming with 91% of parents reporting that they would
recommend the school to others. They believe that the school supports positive behaviour (82%) and that their children
are aware of clear school expectations.

Parents responded that they found communication effective ranking emails -90% , school website- 86%, school
newsletter- 84%, social media and P&C -78%, and text at 74%.

Parents also valued meetings with teachers, both formal (96%) and informal (94%) and found they could easily speak
with their child's teacher when the need arose.

The parent community of CPPS (89%) believe that the school is well maintained and the physical environment is
welcoming.

Students

At Collaroy Plateau Public School the students believe that they display positive behaviour (93%) and try hard to
succeed with their learning in the classroom (92%).

Students feel they have positive relationships with their peers and 92% report they have friends at school they can talk to
and trust. 88%of the students are involved in sporting and 70% extracurricular activities at school.

The students believe they receive quality instruction in the classroom (91%), with 93% reporting that they value
education. A very low percentage of students in Year 6 showed some early signs of disengagement from their learning.

Our school mean of 56% (Years 4, 5 and 6) recorded they complete homework for their classes with a positive attitude
and in a timely manner. This is an interesting statistic as we have reflected on this area after our school community
completed a survey on homework and we as a school changed our practices and expectations to meet the needs of our
school community.

83% of students reported that they have a strong sense of belonging.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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