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Introduction

The Annual Report for 2020 is provided to the community of Cardiff South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Cardiff South Public School
9 Lake Avenue
Cardiff South, 2285
www.cardiffsth-p.schools.nsw.edu.au
cardiffsth-p.school@det.nsw.edu.au
4954 7296

Message from the principal

2020 was the year that could not have been predicted. We started the year with high hopes but by the end of February it
was clear that 2020 was not going to go according to plan. The COVID-19 pandemic took hold and overnight, we
changed the way schools operated .

As Australia went into lockdown our schools charged on. As hospitals filled with victims of the pandemic, our schools
kept the doors open. As the rest of the country worked from home our schools kept the lights on so that our most
disadvantaged children, and those of our essential workers could achieve the growth in their learning that we have come
to expect.

At Cardiff South Public School our teachers went from face-to-face teaching to online delivery within a few days. Our
families took on the role of teacher's aides with their children at home and the children's teachers working through Zoom,
Google Classroom, Microsoft teams and other online platforms. Our teachers did not complain, they did not grizzle, they
did not shirk from their responsibility to educate our leaders of tomorrow. They worked tirelessly to ensure that there
were no gaps in the educational delivery. They monitored the learning. They created imaginative assessment tasks.
They engaged our families. Throughout this time they were parents and grandparents for their own families. They were
not only teachers to our Southy kids, they were teachers for their own children and grandchildren. Our school staff kept
the lights on for all of our students and their learning did not suffer.

The relationships between our school staff and families were strengthened as parents and carers became acutely aware
of the efforts our teachers and support staff go to each day to ensure the learning happens. Our teachers, SLSOs and
office staff made contact with parents, grandparents and carers regularly to ensure that they were coping with the added
responsibility that learning from home put upon the families.

Every cloud has a silver lining and the COVID-19 silver lining was the added respect that our community has for the hard
work and commitment of our teachers and school staff. As we move out of the difficult times of the pandemic and get
back to our regular lives, I hope it is never forgotten  - our teachers, our SLSOs, our office staff, our GAs and our
cleaners deserve to be recognised as the essential workers they are - not just during pandemics or emergency situations
but every day, every week, every year.

Many of the grand plans that we had for our school in 2020 did not come to pass, but our children continued to learn. Our
preschool children shared their achievements online as they continued to learn through play organised by our wonderful
preschool educators. Our kindergarten students got off to a flying start to their education, despite learning from home for
an extended period of time. They have all moved into Year 1 like 2020 was another normal year. Our first-time
kindergarten parents missed out on a few of those early milestones but our teachers have made up for it in spades. Our
"big-school" kids jumped online each day, completed set work, participated in PE activities and created artworks to show
that they were improving every day.

At the beginning of 2020 we were involved in a research project in partnership with the University of Newcastle. As part
of the project University Researchers came into our school and administered a pre-assessment of our Stage 2 children.
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Despite the project being put on hold as the pandemic spread across the globe, the university people realised they had
an important source of data. They realised they could use this data to determine if the pandemic had a major effect on
the learning of our children. They re-administered the assessment late in 2020 and investigated the impact of learning
from home and other COVID-19 related restrictions on our students' learning. The study showed that the hard work and
commitment of our teachers and school staff throughout 2020 ensured there was little or no impact on the expected
learning outcomes of our students.

The unsung heroes of 2020 were our casual teachers. While our classroom teachers were working remotely with the
children in their classes, we employed a number of our regular and trusted casual teachers to ensure the learning
continued for the children of our essential workers and those who did not have the family support required to learn from
home. Our casual teachers showed up every day and displayed their personal commitment to the learning of the children
of Cardiff South. There is nothing casual about being a casual teacher. They step-in and step-up when our regular
classroom teachers are unwell or involved in professional learning. Our casual teachers are an essential part of our
public education system. I seldom refer to our casual teachers in this way - I rather call them our visiting teachers. They
are fully qualified teachers who make themselves available to all schools when regular teachers are out of their school.
Thank you.

Our school staff members welcome our community into the school at every opportunity, but it is not our place to welcome
them. Cardiff South Public School is greater than the sum of its parts. We are more than the teachers, we are more than
the students, we are more than the support staff and we are more than our parents and carers. We are more than the
sum of all those groups. Cardiff South Public School will be be here long after each of us has moved on. We are the sum
of all those who are here now, the sum of all those who have come before and the sum of all those who are yet to
become part of the Southy family.

I am very proud to be part of this school and its history. I am sure that those who came before us would be very proud of
our efforts in 2020 and I am sure that all those who become part of Cardiff South will look back on 2020 and be proud
that they are becoming part of something so resilient and so good.

Our 2021-2024 school improvement plan talks about the pursuit of excellence. Cardiff South Public School is already
excellent. We are pursuing improvement from a very high base.

I am very proud to be principal of Cardiff South Public School and to be included as part of the Southy community.

Mr Meek
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School vision

At Cardiff South Public School our vision is to adopt an inclusive and holistic approach to learning, which provides the
foundation for collaborative partnerships between staff, students and community leading to all students achieving
personal excellence.

School context

Cardiff South Public School is a P-6 school which was initially opened in 1951. It is a part of the Lake Macquarie North
Network with strong ties to the local Cardiff Communities of Schools (CCoS).

The school's enrolment numbers have been quite stable over the past three years. The school's 2018 K-6 enrolment is
304, with an additional 40 part-time places offered annually within our onsite DEC Preschool. 11% of the school's
population is Aboriginal, 7% have a Language Background other than English (LBOTE) and there are 3 students who
have received additional support under the EALD program.  24% of the school's current enrolments are non-local.

The school consistently averages over 94% annually for attendance. Our Family Occupation and Education Index
(FOEI), on a scale between 0 and 300, is currently 101 (the state average is 100).

Analysis of recent NAPLAN, Best Start and School-based data highlights that the school's students have generally
performed well in Reading. Areas requiring development are Writing, Grammar and Punctuation and Maths.

The Preschool went through accreditation in Term 4, 2018 and was assessed as 'Meeting the National Standards' in all
seven elements assessed.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

High quality teaching and learning

Purpose

To improve student achievement and teacher quality by implementing evidence-based practices that focus on high
expectations and meeting the diverse needs of all students

Improvement Measures

To improve the % of students in the top two bands of NAPLAN for numeracy in Yr 3 from an average of 21% to 35%;
Yr 5 from 18% to 30%

To increase parent participation in 3-way learning conferences by 20% over 3 years from baseline data

Progress towards achieving improvement measures

Process 1: Evidence-based Practice

Implement explicit instruction pedagogy with a focus on Literacy and Numeracy while building the
leaders' capacity to provide instructional leadership

Evaluation Funds Expended
(Resources)

Teams have worked collaboratively to effectively plan the use of new
resources.

- TPL scheduled

Process 2: Coaching and Mentoring

Establish a system of effective coaching and mentoring to support teachers' professional development
and enhance their capacity to implement change

Evaluation Funds Expended
(Resources)

A year of planning days has allowed CT to work with their colleagues and
supervisors to develop and refine programs and assessments. It has enabled
opportunities for CTJ and professional dialogue to be conducted all in all
improving our practice and knowledge of content across the 6 Key Learning
Areas. Staff feel valued as they are able to work productively on the day to
work through tasks that are required to be completed.

- Timetable for the day

10 x $500 for casuals

Process 3: Parent Engagement

Implement school-wide systems which enhances collaboration with parents and builds their
understanding of their child's progress through three-way conferences, workshops and focus groups

Evaluation Funds Expended
(Resources)

Due to COVID-19 Pandemic none of the planned events were able to take
place.

Nil
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Strategic Direction 2

Holistic approach to wellbeing

Purpose

To develop the whole child by creating an environment which is underpinned by school values and beliefs, where
children are empowered to be successful emotionally, physically, socially and academically

Improvement Measures

Increase the % of students that indicate 'they are interested and motivated' in their learning from 72% to 82%

Increase of 20% in physical activity levels of students K-6 as measured from baseline data

Progress towards achieving improvement measures

Process 1: Social and Emotional Wellbeing

Introduce and implement an appropriate social and emotional framework across the school

Evaluation Funds Expended
(Resources)

Continue to monitor the integrated teaching of social and emotional wellbeing
across the school. Sharing of programs and ideas across stages.

Process 2: Physical Wellbeing

Review and implement improved school-wide strategies to increase students' physical activity and
fundamental movement skills

Evaluation Funds Expended
(Resources)

continue to monitor. Physical activity levels have risen in the school. Students
and teachers are more ready to involve themselves in physical activity, in the
class or outside. School sporting funding has benefited teachers and
students to raise activity levels and practice the correct movement skills.

Process 3: Preschool Outdoor Environment

Upgrade the outdoor environment for the preschool to provide more varied opportunities to stimulate
healthy, risky and engaging play experiences.

Evaluation Funds Expended
(Resources)

The outdoor learning environment has allowed our preschool educators to
meet the needs of students and address areas of the Early Years Learning
Framework more effectively.

Ongoing improvement after works
completed ($5000)

Funding Sources:
 • Socio-economic background
($5000.00)
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Strategic Direction 3

Highly effective classroom practice in writing

Purpose

To implement a consistent whole-school approach to the teaching of writing focused on effective teaching practice and
enhancing student achievement

Improvement Measures

To improve the % of students in the top two bands of NAPLAN for writing in Yr 3 from an average of 35% to 45%; Yr 5
from an average of 5% to 20%

Improved school practices reflect a shift from delivering to sustaining and growing in the area of 'Effective Classroom
Practice' as measured against the School Excellence Framework

Progress towards achieving improvement measures

Process 1: Effective teaching practice

Delivery of high quality teaching practices to include effective planning, explicit teaching, high
expectations, data to inform practice and moderation of students' work

Evaluation Funds Expended
(Resources)

Due to COVID-19 pandemic many of the activities were unable to be
completed. Teachers used classroom-based writing tasks and CTJ during
planning days to monitor student success. Students were able to make
appropriate progress despite the learning from home period and the
restrictions placed upon learning throughout the year.

Nil

Process 2: Professional Learning

Implementation of high quality staff professional learning to support the broad aspects of effective
teaching and monitoring of writing

Evaluation Funds Expended
(Resources)

All teachers completed Seven Step of writing professional learning during
2018/2019. The strategies are embedded in teaching and learning programs.
As a result of COVID-19 Pandemic additional Professional Learning could not
take place.

Nil
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Additional Teacher Time
($20836)

Yamuloong Costs & Naidoc
Week Workshops ($4000)

Additional Resources
($7000)

Funding Sources:
 • Aboriginal background
loading ($32 079.00)

 • PLP meetings were extremely well attended
with 85% of families present.
 • Engagement of our families throughout the
process was evident and expressed in
meetings and anecdotal feedback.
 • Additional teacher time resulted in greater
cultural awareness among our Aboriginal and
Torres Strait Islander students, which led to
increased understanding among all students.
 • All Aboriginal and Torres Strait Islander
students received additional academic
support with a view to extending those
students who are capable of achieving results
in the Top 2 bands of NAPLAN. Support will
be ongoing and results carefully monitored
over coming years.

English language proficiency SLSO ($3418)

Funding Sources:
 • English language
proficiency ($3 418.00)

Students from language backgrounds other
than English received support throughout the
year to ensure they were able to access
classroom learning.

Low level adjustment for disability 0.6 LaST ($65630)

0.2 Literacy/Numeracy
Intervention ($21877)

Teacher Release ($10288)

Funding Sources:
 • Low level adjustment for
disability ($75 918.00)
 • Literacy and numeracy
($21 877.00)

All students with additional needs had an
individualised learning plan developed in
consultation with parents and carers.

Students participated in a number of
remediation programs, including Mini-lit and
writing and numeracy programs with most
showing progress towards appropriate stage
outcomes.

Quality Teaching, Successful
Students (QTSS)

0.543 - QTSS Entitlement
($59396)

Additional Equity funds
($5141)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($59 396.00)
 • Low level adjustment for
disability ($5 141.00)

Assistant Principals were each released for
one day per week to work with their teams on
programming, planning and professional
learning. When surveyed, all teachers
expressed that the QTSS days were valuable
and allowed them to improve their practice
through collaborative learning with their AP
and colleague teachers.

Socio-economic background SLSO ($12494)

Casual Costs - Planning
Days ($19494)

Casual Costs - COVID-19
Learning from Home
($31250)

Casual Costs - COVID-19
High-risk teacher ($4167)

Student Assistance ($3000)

Students and their families and staff were
supported during the COVID-19 Learning
From Home period. Feedback has been
extremely positive in regards to the way that
the COVID-19 pandemic has been dealt with
at Cardiff South PS.

Additional resources have been purchased
ensure all students have the access to all
required resources.

The purchase of additional laptops has
allowed access to class sets for more
classes. They were essential during the
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Socio-economic background Sporting activities and
resources ($8000)

Classroom resources,
stationary, licences, awards
& prizes,  ($7083)

Additional Technology
Purchases ($20000)

Funding Sources:
 • Socio-economic
background ($98 388.00)
 •  ($0.00)

learning from home period.

All children, other than those who were sick,
attended sporting carnivals that were able to
go ahead (some cancelled due to COVID-19
pandemic).

Support for beginning teachers Casual release for
additional RFF ($5200)

Casual release for mentor
and supervisor  days.
($3339)

Syllabuses ($150)

Funding Sources:
 • Support for beginning
teachers ($8 689.00)

Beginning teacher successfully completed
first year of teaching and will be sharing a
class with her mentor in 2021.

Printed on: 23 April, 2021Page 10 of 18 Cardiff South Public School 3895 (2020)



Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 152 158 152 159

Girls 156 145 146 138

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.7 95.5 95.1 96.1

1 95.3 96.7 94.3 95.5

2 96.3 94.8 96 95

3 95.2 93 93.6 96

4 94 93.5 92.7 94

5 95.6 93.3 94.7 93.9

6 94.9 94.2 92.1 93.6

All Years 95.3 94.5 94.1 94.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.63

Literacy and Numeracy Intervention 0.2

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support Staff 3.82

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 330,110

Revenue 2,961,318

Appropriation 2,917,772

Sale of Goods and Services -3,936

Grants and contributions 32,108

Investment income 274

Other revenue 15,100

Expenses -2,929,904

Employee related -2,671,316

Operating expenses -258,588

Surplus / deficit for the year 31,414

Closing Balance 361,525

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 97,327

Equity Total 232,279

Equity - Aboriginal 32,079

Equity - Socio-economic 98,388

Equity - Language 3,418

Equity - Disability 98,393

Base Total 2,224,803

Base - Per Capita 73,294

Base - Location 0

Base - Other 2,151,510

Other Total 340,473

Grand Total 2,894,883

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me (TTFM) survey was used to measure Parent/caregiver, student and teacher satisfaction. The
results are as follows:

Students

115 students from Years 4, 5 and 6 completed the 'Student Outcomes and School Climate' survey in October,
2020.There has been an increase in all three broad categories (Advocacy, Expectations and Belonging) from 2019.
Advocacy at School refers to the active consideration and support of individual students' academic and wellbeing needs.
86% of students reported a positive outcome compared to 81% in 2019. Expectations for Success refers to the extent to
which teachers value academic achievement and hold high expectations of all students. 92% of students reported a
positive outcome compared to 89% in 2019. School belonging refers to a student's perception of being accepted, valued
and included in their school setting by their peers and by others in the school. 76% of students reported a positive
outcome compared to 73% in 2019. In the 'Student Outcomes and School Climate' report, 85% of our students reported
that they have friends at school they can trust and who encourage them to make positive choices. 92% of our students
believe that schooling is useful in their everyday life and will have a strong bearing on their future. 85% of our students
try hard to succeed in their learning. These results are similar to the 2019 data. Out of the group surveyed, Year 6 girls
reported lower social-emotional outcomes compared to the rest of the cohort. They were also the lowest cohort when
surveyed as Year 5 students in 2019.There was a school mean of 8.1 (score out of 10) for positive teacher-student
relations and a school mean of 7.8 for effective learning time. 51% of all girls surveyed reported high perseverance levels
with only 39% of boys reported high perseverance levels even when faced with obstacles. The boys' percentage has
increased by 19% from 2019. Students who identify as Aboriginal were also surveyed. 90% of our Aboriginal Students
feel good about their culture when they are at school. 78% of our Aboriginal Students agree or strongly agree that their
teachers have a good understanding of their culture. No students disagreed or strongly disagreed.

Teachers

17 teachers completed the 'Focus on Learning' survey between in October, 2020. The Eight Drivers of Student Learning
are reported on a 10-point scale. Out of the Eight Drivers, our school was above the NSW Government Norms in seven
out of the eight drivers. The only driver we scored below the NSW Government Norm was in Technology driver.
Questions that received high scores related to the "Inclusive School" and "Collaboration" drivers. 100% of teachers either
agreed or strongly agreed that School leaders clearly communicated their strategic vision and values for our school and
94% believed that school leaders in our school are leading improvement and change.

Parents

We had an increase in the numbers of parents completing the 'Partners in Learning' parent survey during October 2020.
74% of parents surveyed expected their children to complete Year 12. 93% agreed or strongly agreed that our physical
environment is welcoming. We also asked the parents: "Which of the following activities are you most likely to participate
in at our school?" The majority of parents responded with "assist in their child's classroom." For this to be successful we
have included "Parental Engagement in Learning" as a strategic direction for our next Strategic Improvement Plan 2021-
2024.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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