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Introduction

The Annual Report for 2020 is provided to the community of Parramatta East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Parramatta East Public School
Brabyn St
Parramatta, 2150
www.parramatte-p.schools.nsw.edu.au
parramatte-p.school@det.nsw.edu.au
9630 2127
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School vision

At Parramatta East Public School we prepare young people to be lifelong learners and effective global citizens.

Parramatta East Public School is a caring environment where students are encouraged to achieve their full potential in
their academic, creative, personal, social and physical development.

Parramatta East Public School strives for the collective responsibility of student improvement through the observation
and evaluation of teacher and student practices in transparent learning culture.

At Parramatta East Public School learning is supported through strong leadership, building staff capacity which in turn
improves student learning.

School context

Parramatta East Public School has a reputation in the wider community for being a caring, friendly, nurturing and high-
achieving school. Our students display maturity and responsibility. The staff are dedicated, hard-working and genuinely
care for every student. The Parent and Citizens Association provides support to the students and staff.

Parramatta East Public School is currently experiencing significant and rapid population growth. The school serves a
diverse community with over 86% of students from a language background other than English. Our school population
provides a rich multicultural learning environment for all.

Parramatta East Public School is determined to nurture the development of each individual student, ensuring they have
opportunities to achieve personal excellence across the curriculum. Our well-resourced classrooms are equipped with
interactive technology that support our programs, that aim to embed future focused learning capabilities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Explicit, high quality learning experiences

Purpose

Explicit and systematic approach to quality teaching and learning combined with the development of meaningful, high-
quality learning experiences have a significant impact on student achievement and academic growth.

Improvement Measures

Teaching programs and classroom environments demonstrate Visible Learning strategies.

A decrease in behavioural referrals from the playground.

Teaching programs demonstrate a differentiated approach to teaching and assessing EAL/D students.

Progress towards achieving improvement measures

Process 1: Teachers will implement visible learning pedagogy including the development of assessment rubrics,
learning intentions and success criteria to provide authentic feedback to students.

Evaluation Funds Expended
(Resources)

Staff and students were surveyed to assess their understanding of Visible
Learning and the impact that it has on classroom practice and student
learning.  The data collected from these surveys was used to drive Visible
Learning Professional Learning.

The professional development focus on learning intentions and success
criteria allowed staff to become proficient with using these tools as a
meaningful way to engage students in their learning.  Over the course of two
years, teachers became confident implementing Visible Learning strategies
to direct personalised learning for students in all Key Learning Areas.

Student surveys indicated that students' understanding of their learning goals
increased significantly over this time from 38% to 85%.

Teachers are confidently adopting Visible Learning strategies and linking
their feedback to learning intentions and success criteria.

In the 2021 - 2024 School Improvement Plan there will be a focus on the
implementation of self-, peer- and teacher feedback strategies to engage
students.

 • All staff.
 • Corwin Visible Learning Training
$1947.00
 • 5 days RFF $2734.60
 • Dylan Wiliam Formative Assessment
Professional Learning $1350.00
Funding Sources:
 • Professional learning ($6031.60)

Process 2: Staff will engage in the professional learning of Growing Strong Minds.

Evaluation Funds Expended
(Resources)

The Strong Minds program was purchased, 100% of staff attended
professional learning on the program and a parent information session that
was presented was attended by 98 families.

New signage was purchased for the school reflecting the character strengths
of the Strong Minds program and it received a positive response from staff,
parents and the wider community with regards to its relevance to the Strong
Minds program.

Feedback from staff indicated that there was rarely enough time to cover
Strong Minds as a seperate unit of work and the decision was made to
integrate the Strong Minds values into the PDHPE units of work. Stage 3
trialled this with success, leading to integration in Stage 2 in Term 3.  From
2020, all Strong Minds values were taught as integrated units with the

 • Stage Planning Days.
 • Purchase of Strong Minds Program
$4500.00
 • Purchase of signage for Strong
Minds $12581.28
Funding Sources:
 • Professional learning ($4500.00)
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Progress towards achieving improvement measures

PDHPE syllabus content.

Process 3: Teachers will engage in professional learning opportunities to develop a shared understanding of EAL/D
differentiation.

Evaluation Funds Expended
(Resources)

Staff were surveyed at the beginning and end of the 'Leading EAL/D Project'.
Three staff members and the executive team attended professional learning,
setting realistic goals to implement the EAL/D project school wide.  The focus
was narrowed to building teacher capacity, implementing EAL/D pedagogy
and embedding strategies into teacher practice.

Feedback from the post-project survey showed that 100% of teachers had
improved their knowledge and understanding of the EAL/D progressions and
teaching strategies in order to support and accurately assess their EAL/D
students.

 • Staff and stage meetings.
 • 9 days RFF $4922.28
Funding Sources:
 • Professional learning ($4922.28)
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Strategic Direction 2

Collaborative and effective teaching

Purpose

Effective collaboration amongst teachers who are committed to identifying, understanding and implementing effective
teaching strategies that have high impact on learning success. Implementing a whole school approach of evidence-
based teaching methods to optimise learning across the school.

Improvement Measures

An increase in the Year 5 NAPLAN writing results.

Increase student growth in writing and numeracy.

Whole school scope and sequences reflected in all teaching programs.

Progress towards achieving improvement measures

Process 1: ‘On Demand’ writing task group to organise stimuli and provide professional development in the analysis
of pre and post writing samples.

Evaluation Funds Expended
(Resources)

NAPLAN data indicated that writing was an area for improvement within the
school.  All school staff were provided with professional learning about the
benefits of 'On Demand Writing' and how it works.  Whole school professional
learning in the Seven Steps to Writing Success, linked to narrative and
persuasive texts was delivered.  An 'On Demand Writing' team was
assembled to compile a list of stimuli, common writing templates were
developed and shared across the school along with a whole school marking
criteria for Consistent Teacher Judgement. CTJ writing sessions were
embedded in stage meetings.  The program was communicated with the
community via the Skoolbag App and the school newsletter to promote
community engagement and informing them of the differences between
imaginative, persuasive and informative texts.

The On Demand Writing process has continues.  Students showed high
levels of engagement in the stimuli and produce high quality pieces of
imaginative, persuasive and informative writing. 'On Demand Writing'
provides effective pre- and post-assessment and a means of determining
individual student learning goals. 3-6 teachers found having a consistent
rubric to be helpful in comparing data across terms and grades. K-2 teachers
expressed that the various rubrics they were using to assess different forms
of writing at different times of the year made it difficult to assess student
progress from one term to the next. The English committee reviewed the
assessment of 'On Demand Writing' tasks in 2020, following professional
learning on the National Literacy Learning Progressions and the decision was
made to continue with 'On Demand Writing' in 2021.

 • Seven Steps to Writing Success
$7788.00
 • Creature Features for On Demand
Writing
Funding Sources:
 • Professional learning ($7788.00)
 • Professional learning ($1980.00)

Process 2: Development of whole school scope and sequences for grammar and punctuation. handwriting and
spelling.

Evaluation Funds Expended
(Resources)

Handwriting, Grammar and Punctuation and Spelling scopes and sequences
were reviewed in 2017.

ES1 and S1 evaluated current scopes and sequences and identified the need
to address specific grammar, punctuation and vocabulary at certain times
throughout the year and having it consistent between the two stages.

 • Stage meetings.
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Progress towards achieving improvement measures

Stages 2 and 3 amalgamated their scopes and sequences to be stage based
to ensure consistency and assist composite classes in meeting the
requirements of these.

The implementation of these scopes and sequences in these areas began in
2018.

In 2019, stage teams continued to program and deliver units of work in line
with the scopes and sequences developed in 2018.

As planning for 2020 began, the Assistant Principals refined these scopes
and sequences to allow for greater alignment between grades to ease the
programming pressure on teachers with composite classes. These
documents were ready for implementation in 2020.

By the end of 2020 all teaching programs included these scopes and
sequences.

Process 3: Collaboration of staff to develop K-2 Mathematics assessments with rubrics for consistency in
assessment grades.

Evaluation Funds Expended
(Resources)

In 2018 a Scope and Sequence was developed for Mathematics for
Kindergarten.  A timeline was developed for K - 2 Maths assessments and
Google Sheets were created to record and monitor student results.  These
results were then analysed using Consistent Teacher Judgement and used to
drive future planning.

Stage 1 developed a Scope and Sequence and content overview and
assessments mapped out and incorporated into Stage 1 program.  Report
comments were updated to reflect the new scope and sequence.
Assessments were developed to reflect learning based on the new program.

Stage meetings utilised to build teacher capacity and confidence in
programming using new mathematics program pro-forma.

Exec members beginning to align scope and sequence and program pro
forma K- 6 with a focus on explicit teaching and formative assessment
strategies during lessons.  Mathematics Scopes and Sequences and Content
Overviews have now become working documents and evaluated throughout
the teaching and learning process. All teachers K-6 are using updated
programs to focus on explicit teaching in mathematics and assessment
strategies, both formative and now summative.

All of our Early Stage 1 teachers received training in the principles of the TEN
program in order to implement some of the assessment and differentiation
methods into an enhanced mathematics program. Stage 1 developed
programs which ensured consistency in the delivery of mathematics content
across Year 1 and Year 2 respectively with a focus on explicit teaching.
Assessments were developed to complement these programs. Assistant
Principals (ES1 and S1) developed new scopes and sequences which
aligned closely to benefit potential K-1 composites in the future. The
executive team has decided to trial the Big Ideas in Number assessments for
students in K-2 to ensure reliable assessments linked to the National
Numeracy Learning Progressions.

 • Stage Meetings.
 • Executive Meetings.
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Strategic Direction 3

Instructional leadership that builds capacity

Purpose

Instructional leadership promotes a culture of effective, evidence-based teaching and ongoing measurable improvement.

Improvement Measures

Increased provision of timetabled professional development in the form of a mentor/mentee program within the school
and community of schools.

The needs of students and staff, academically, socially and emotionally are met through a variety of programs such as
Strong Minds and Visible Learning.

Beginning teachers are supported/coached through the Strong Start Great Teachers framework allowing for greater
impact on student learning and building teacher capacity and expertise.

Progress towards achieving improvement measures

Process 1: Staff members will provide instructional leadership to promote a culture of evidence based teaching and
ongoing improvement.

Evaluation Funds Expended
(Resources)

The Instructional Leader process for Term 1 has started well. Teachers are
engaging positively with the program and trying new feedback strategies in
their classrooms.

The off-class instructional leader role has proved successful in 2019. Working
with a range of staff, particularly beginning teachers, the instructional leader
supported staff in creating positive learning environments, planning and
programming for high quality teaching, and providing authentic and accurate
assessment. The involvement of a LaNSA (Ariana Col) later in the year has
supported our staff in understanding the learning progressions for literacy
and numeracy and applying this to current assessment and teaching
practices. The instructional leader role will continue in 2020, with a particular
focus on literacy and numeracy.

 • Classroom teacher $109384.00

Process 2: Pre and post surveys of staff and students' area of need - professional, personal and academic.

Evaluation Funds Expended
(Resources)

At the beginning of 2019, staff were surveyed to gain information about
expertise and areas for development. This information has been used to
allocate teacher mentors for all staff across the school, with expertise in a
relevant area. The QTSS-funded Mentor-Mentee program has allowed
teachers to spend one-on-one time with their mentors to enhance their
practice through demonstrations, professional learning, research and
professional dialogue. 95% of staff surveyed indicated that they had found
the Mentor-Mentee program to be helpful in upskilling to a level of
competence and confidence. This program will continue in 2020.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($113431.00)

Process 3: Regular professional support using staff expertise, both within the school and externally to develop the
skills, confidence and delivery of learning by beginning teachers.

Evaluation Funds Expended
(Resources)

The Mentor Mentee Program supported Early Career to set up quality
learning environments, while the Instructional Leader supported them with a
focus on literacy and numeracy in the classroom, building their confidence to
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Progress towards achieving improvement measures

use the syllabi to plan and assess their students.  Students progressed and
specific learning intentions were set, which guided their learning.

Our beginning teachers were provided with extra time off class to collaborate,
plan and participate in professional learning. Feedback indicates this time
was highly effective in supporting beginning teachers in developing their
classroom practice and creating a rich learning environment. The
Instructional Leader worked closely with beginning teachers to provide
feedback and advice as they refined their pedagogy.

A number of our early career teachers gained accreditation at Proficient level
in 2019, with the support of the instructional leader and their supervisor.
Following its success, we continued our Beginning Teacher program in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Purchasing of Aboriginal
Education resources
 • Release of teachers to
write Personalised Learning
Plans
Funding Sources:
 • Aboriginal background
loading ($3 495.00)

This funding was successfully used to
purchase Aboriginal Education resources for
the school and also to release teachers off
class to write Personalised Learning Plans for
students.

English language proficiency  • Rel.  Assistant Principal
EAL/D $41,902.73
 • Technology for EAL/D
 • Resources for EAL/D
Funding Sources:
 • English language
proficiency ($49 421.00)

This funding was successfully used to employ
a Relieving Assistant Principal to lead the
EAL/D team and drive future directions of the
EAL/D team working alongside mainstream
teachers to assist students to develop English
language competence.

Technology (both hardware and software)
and other EAL/D resources were purchased
to support EAL/D students to access the
curriculum to gain maximum results.

Low level adjustment for disability Employment of four School
Learning Support Officers.

Funding Sources:
 • Low level adjustment for
disability ($43 561.00)

The employment of four School Learning
Support Officers was implemented to
strengthen the school capacity to meet
obligations to identified students under the
Commonwealth Disability Standards for
Education 2005.

This increased the levels of student
participation and engagement in learning as
well as improving the quality of teaching and
learning for every student through timely
specialist support for students and teachers.

Quality Teaching, Successful
Students (QTSS)

Classroom Teacher to
replace Assistant Principal
on class. $109384.00

$4047

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($113 431.00)

2019 saw us trial the role of an Instructional
Leader in the school as an Assistant Principal
off-class.  The role was initially developed to
support Early Career teachers in the
classroom with delivery of curriculum and
behaviour management.  This was very
successful with 100% of Early Career
Teachers reporting that having an
Instructional Leader to support them was
valuable.

2020 saw the role evolve with the
Instructional Leader continuing in the role with
a focus on embedding research based
pedagogy in our classrooms.  This was
hugely successful and has resulted in the role
of the Instructional Leader to continue into
2021.

Socio-economic background Purchase of iPads.

Purchase of ChromeBooks.

Funding Sources:
 • Socio-economic
background ($25 438.00)

The full amount of Socio-economic
Background funding was used to purchase
the latest technology in iPads and
ChromeBooks to:
 • Create a more engaged environment
 • Incorporate different learning styles
 • Improve collaboration
 • Prepare our students for a digital future
The successful benefits of technology use
were evident during the COVID-19 remote
learning phase.

Support for beginning teachers  • Casual teachers Support for Beginning Teacher funding was
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Support for beginning teachers  • Professional Learning
Fees
Funding Sources:
 • Support for beginning
teachers ($114 362.00)

used to provide support to our Early Career
Teachers in their first two years of teaching.
ECTs were provided with support in the form
of release off class to work on report writing,
programming and to receive individualised
professional learning.  100% of our Early
Career Teachers indicated that this support
was invaluable.

Targeted student support for
refugees and new arrivals

EAL/D staffing.

Funding Sources:
 • Targeted support for
refugees and new arrivals
($1 650.00)
 • Targeted support for
refugees and new arrivals
($0.00)

Our EAL/D program in 2020 was very
successful.  We had significant amounts of
New Arrival Program Funding which enabled
us to employ extra teachers in the EAL/D role
to provide targeted support to our students
who qualified for that funding.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 253 271 328 338

Girls 250 258 290 295

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.9 91.8 92.8 93.8

1 94.3 94.4 94.4 91.5

2 95 94.2 94.4 92.3

3 95.1 94.8 93.3 91.6

4 95.7 95.1 94.4 93.7

5 94.3 94.1 95.3 93.7

6 93.8 90.1 93.6 94

All Years 94.5 93.7 93.9 92.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 25.31

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher ESL 4.6

School Counsellor 1

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers

Printed on: 1 April, 2021Page 15 of 22 Parramatta East Public School 3840 (2020)



and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 936,314

Revenue 6,260,275

Appropriation 5,944,673

Sale of Goods and Services 32,075

Grants and contributions 280,889

Investment income 2,038

Other revenue 600

Expenses -5,877,092

Employee related -5,343,540

Operating expenses -533,552

Surplus / deficit for the year 383,183

Closing Balance 1,319,497

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 54,833

Equity Total 690,712

Equity - Aboriginal 3,495

Equity - Socio-economic 25,438

Equity - Language 552,588

Equity - Disability 109,192

Base Total 4,533,040

Base - Per Capita 148,632

Base - Location 0

Base - Other 4,384,409

Other Total 393,718

Grand Total 5,672,303

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

At the end of 2019 the school surveyed students, staff and parents/carers to determine satisfaction with the school.

Attached below are a snapshot of the responses.

In the focus areas of Mathematics and English these are the top three responses:

Teachers - Mathematics: Reasoning, Open-ended problem solving, Focus on Working Mathematically

Community - Mathematics: Maths competitions/exams prep, Learning different strategies, Rote learning of times tables
and number facts

Teachers - English: Reading strategies/behaviours, Writing, Assessing Reading

Community - English: Vocabulary, Grammar, Academic books for the kids to learn

Image 1 - Areas of Focus

Image 2 - Top 3s

Image 3 - Teacher Evaluation of Current Programs
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Image 4 - Community Evaluation of Current Programs
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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