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Introduction

The Annual Report for 2020 is provided to the community of Chullora Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Chullora Public School
Norfolk & Waterloo Rds
Greenacre, 2190
www.chullora-p.schools.nsw.edu.au
chullora-p.school@det.nsw.edu.au
9642 4266

Message from the principal

Strive to Achieve, Chullora Public School's motto, reminds us that anything worthwhile doesn't come easy. Getting things
right the first time may mean that nothing new was learnt. Genuine learning takes place when we acquire new
knowledge, skills or values. At Chullora Public School we aim to provide the environment, experiences and instruction for
all students to become successful learners, creative and effective problem solvers and cooperative, confident, informed
members of the community.

2020 was a challenging and revealing year for us all. In hardship and uncertainty, I was overwhelmed by the way our
community came together to overcome any challenge. During lockdown, students, teachers and families strived to
achieve so that learning would continue strongly, despite kitchens, bedrooms and dining tables becoming our
classrooms. I am immensely proud of the students, staff and families of our school. Without a doubt, we proved that we
are flexible, innovative, responsive and reliable; that despite any obstacles, we are focused on providing quality
experiences to enhance teaching and learning; and lastly, we work openly in partnership with parents, the broader
community and various organisations to advance learning for the children of Chullora.

In 2020, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. Each year, we assess
our practice against the Framework to inform our school plan and annual report. Every five years, our school undergoes
an external validation process. During the external validation process, an independent panel consisting of a Principal
School Leadership and a peer principal considered our evidence and assessment of our school's progress against the
School Excellence Framework. Our external validation was truly a celebration of the collaborative efforts of children,
staff, parents, carers and the wider community, past and present. As a result we have developed a comprehensive 2021-
2024 Strategic Improvement Plan which will be published to the community in Term 2, 2021.

The three major purposes of this plan are:
 • for every student at Chullora Public School to achieve growth in Literacy and Numeracy to his or her potential

through the provision of data-driven programs utilising excellent pedagogy, differentiation and targeted
interventions, whilst maintaining high attendance rates and demonstrating behaviours conducive to learning

 • to bring about a positive shift in student outcomes by introducing Positive Behaviours for Learning and utilising the
Department of Education's strategic attendance design process for improving attendance

 • to work in partnership with parents and caregivers to promote learning outcomes for all students with a focus on,
facilitate targeted workshops and connect families with community organisations to further support student
wellbeing and learning.

Chullora Public School has a dedicated Visual Arts program. Highlights from 2020 include an entry selected by the
judging panel for the Operation Art Outstanding Student and Teacher Award. Students received their award from the
Director of Arts, Sport and Initiatives. Two entries placed in the Touring 50 are exhibited at the Art Gallery of NSW before
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touring regional galleries and then becoming part of the permanent collection at Westmead Children's Hospital. One
artwork was later featured on the Department of Education website and chosen to feature on the official Christmas cards
of Mr Andrew Fielding, Director Educational Leadership. Stage 3 students entered the Australia Nuclear Science and
Technology Organisation (ANSTO) Threatened Shorebirds Children's Art Competition. One entry received Highly
Commended and another Commended. Our students' artwork received a Highly Commended in the NSW Schools
'Reconciliation Challenge and featured on the Reconciliation NSW official greeting card. Three artworks were selected
for the Nagoya City Art Exchange and exhibited in Japan. Students K-6 entered the annual Christmas/New Year card
competition of a local Minister of Parliament, the Member for Watson, and the winning design for 2020 was created by a
Chullora student.

Our school has established a Reader Room with a borrowing, tracking and returning system utilising Oliver (The online
school library system). This is where teachers go to browse and borrow levelled readers for their students. It is located in
the middle of the Stage 2 building. It is accessed primarily by teachers from Stages 2 and 3 although Early Stage 1,
Stage 1 and our Support Unit are welcome to utilise these resources. Reading is taking centre stage at Chullora and it is
only fitting that our students be provided with a variety of books, at a variety of levels and of the highest quality.

Chullora PS is focussed on building individual and collective wellbeing through a climate of care and positivity. Our
Breakfast Club was established in 2020 to provide students with a springboard that allows them to come to the
classroom ready for the school day. Many students were coming to school without having eaten any breakfast. In line
with the Personal Development, Health and Physical Education syllabus, Chullora Public School educates students
about the benefits of healthy eating habits and enjoying a nutritious breakfast. The Breakfast Club runs daily from 8:30 -
9:00am, providing students with enough time to access the in-school program. It is run by the learning support team
android is prepared/organised daily. As a result, children have been coming to school earlier with a notable improvement
in individual punctuality and teachers have observed improved concentration levels in the morning learning sessions.

In 2020, Chullora PS commenced building Covered Outdoor Learning Areas (COLAs) outside of Stage 2 and the
Support Unit. These COLAs provide versatile learning and recreational spaces that are used throughout the day for a
variety of school programs and activities. The students use these covered areas for their daily playground sessions;
assemblies; special events, team sports and dance programs, just to name a few. Students are now able to have
protected play despite wet weather.

Our P and C have been truly amazing. These dedicated parents and carers support the school in many ways including
running the uniform shop and the canteen as well as fundraising. Our community is truly appreciative of these men and
women who provide so much for the children of Chullora.

I would like to take this opportunity to thank our students, families, administrative and teaching staff, external partners
and the Department of Education for a wonderful year of learning, where adversity was overcome and the passionate
Chullora learning community prevailed.

Mrs Bahia Almir

Principal

Chullora Public School
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School vision

Every student is provided with opportunities to be challenged and engaged in order to develop the skills and mindsets to
succeed in an ever changing world.

School context

Chullora Public School has an enrolment of approximately 310 students and caters to the needs of a low SES and high
NESB community. There are 13 mainstream classes and a Support Unit with 3 classes for students with Autism and
special needs.

A dedicated staff holds high expectations for teaching and learning and demonstrates this through commitment to their
own ongoing learning and improvement and active engagement as a professional learning community.

Our parent community highly values education and opportunities for student leadership and the school has a very
committed and hard-working P&C.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence
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Strategic Direction 1

Quality Practices

Purpose

High performing staff continuously build their capacities within a strong collegial learning environment of challenge
and collaboration focussed on implementation of the most effective strategies to improve teaching, leading and service
delivery.

Improvement Measures

All staff develop and monitor challenging PDP goals to indicate growth against a framework.

All teachers assess and respond to student progress through differentiation.

Progress towards achieving improvement measures

Process 1: Curiosity and Inquiry: Teachers develop & pursue individualised professional learning programs linked
to an area of personal interest using an inquiry framework to assess effectiveness.

- personalised professional learning

- action research/inquiry framework

Evaluation Funds Expended
(Resources)

Teachers reflected on their individualised professional learning goals and the
growth that they have made in achieving them. Discussions with facilitators
following annual review meetings focussed on how high impact professional
learning supported student learning. Feedback from facilitators indicated that
teachers valued, were committed to and reflective of their individual
professional learning goals. Whilst a number of teachers made changes to
their goals during the year due to COVID 19, they were equally committed to
implementing and reflecting on their new goals. Chullora Public School will
continue to support teachers in 2021 to be reflective of their individualised
professional learning needs as a means of improving student learning.

Time with facilitators

Process 2: Staff Capacity Building: Challenging learning goals are set & measured using the principles of
evaluative thinking.

- PDP

- Evaluative thinking

- Reflection against Frameworks, Standards, SEF

Evaluation Funds Expended
(Resources)

Staff set challenging learning goals and measured them using the principles
of evaluative thinking against the Professional Teaching Standards when
reviewing their growth towards their personalised goals. All teachers were
able to communicate the growth that they had made towards achieving their
challenging goals based on the Professional Teaching Standards. Teachers
will continue to further develop their confidence and articulation when
reflecting on their goals and growth against the Professional Teaching
Standards in 2021.

Time with facilitator

Process 3: Excellence in Teaching: The Teaching & Learning cycle is used to assess, differentiate and select the
most appropriate teaching technique(s). Feedback for improvement is sought.

- Formative/summative assessment
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Progress towards achieving improvement measures

Process 3: - Differentiation

- Explicit teaching techniques

- Staff feedback

Evaluation Funds Expended
(Resources)

Teachers utilised the teaching and learning cycle, including both formative
and summative assessments, to assess, differentiate and select the most
appropriate teaching techniques to support student learning outcomes
through explicit teaching strategies. Our teachers engaged in observations of
classroom practice, stage collaboration, five weekly data meetings,
identification and monitoring of students to receive targeted intervention,
teacher pre and post surveys on their skill and confidence in using formative
and summative assessment. Five weekly data meetings during stage
meetings were pivotal in monitoring where students were at, progress they
had made and where to next to inform programming, explicit teaching
techniques and classroom differentiation. The use of data meetings,
summative and formative assessment, use of the teaching and learning cycle
and explicit teaching techniques developed this year will become core
practices in classrooms across the school in 2021.
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Strategic Direction 2

Flexible Learners

Purpose

All students hold high expectations of themselves and engage in purposeful and challenging learning experiences that
require agility, a growth mindset and an ability to reflect on their progress and future goals.

Improvement Measures

All students are able to articulate learning goals and use feedback to achieve their best in literacy and numeracy.

Increase number of students achieving expected growth in both internal and external measures

Increase number of students using a learning mindset.  

Increase number of students achieving proficiency in literacy and numeracy

Progress towards achieving improvement measures

Process 1: Learning Mindsets: Through using the KidsMatter Framework & explicitly teaching SEL students will
develop a growth mindset allowing them to become agile learners who persevere through challenges.

- KidsMatter

- Social and Emotional Learning (SEL)

Evaluation Funds Expended
(Resources)

Implementation of Positive Behaviour for Learning (PBL) was promoted to
cater for students with social, emotional and learning needs. As a school we
refined the values being used; being respectful, responsible, safe and
cooperative learners. Through whole school professional learning we
unpacked what PBL will look like in the school and created behaviour charts,
flowcharts to address minor and major behaviours and a school expectation
matrix with behaviour expectations across the different settings of the school.
Extra curricular initiatives related to PBL such as the parent information
session and launch were put on hold until 2021 due to Covid 19 restrictions
limiting parents on the school grounds.

PBL Core documents for teacher
reference

Classroom signage and posters to
remind students of positive learning
behaviours.

Process 2: Data Skills and Use: Student data is monitored & feedback is shared with students allowing them
opportunities for improvement. Plans & results are shared with parents.

- Monitoring student progress

- Feedback

Evaluation Funds Expended
(Resources)

Teachers worked proactively to provide adequate and timely feedback to help
students adjust and improve their performance. Students demonstrated an
ability to receive feedback, accept it for themselves, turn it into a goal and
apply it towards their learning.

Classroom teachers worked collegially with supporting staff to ensure that
students were being mentored in the feedback process, as the goal was to
improve students as lifelong learners and would be able to be applied in
subsequent years.

Holiday homework booklets and
Semester 2 report.
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Strategic Direction 3

Student Leaders

Purpose

Teachers and parents support students to develop a strong moral purpose. Students are leaders within and beyond the
school community and actively engage in various social and global issues.

Improvement Measures

The General Capabilities are embedded in teaching programs, assessment and reporting practices

All teachers include an inquiry approach to facilitate learning about social and global issues.

Progress towards achieving improvement measures

Process 1: General Capabilities within an inquiry approach: Teachers embed the General Capabilities into
programs & promote an inquiry based approach to learning leading to students  authentically engaging
in social & global issues.

- Programming

- Assessment

-  Reporting

Evaluation Funds Expended
(Resources)

The Chullora P.S. Scope and sequences were revised collaboratively with
the leadership team to include the General Capabilities. Team leaders
effectively introduced the new scope and sequence within their teams
highlighting the General capabilities across all Key Learning Areas (KLA).
Introduction to the revised Scope and Sequences included a detailed and
explicit program checklist ensuring all KLAs outline the General Capabilities,
explicit teaching, differentiation, and effective assessment practices. Further
professional learning using the inquiry approach to teaching and learning was
led by team leaders within the stage, ensuring an inquiry approach to
teaching and learning was evident within at least one KLA. Stages 2 and 3
continued to implement inquiry-based pedagogy through their teaching of
mathematics using the Launch, Explore, Summarise framework to teaching.
Adhering to COVID 19 guidelines, the annual inquiry showcase was
cancelled. Due to a high turnover of staff and team leaders, continued
professional learning and support through shoulder-to-shoulder teaching,
observation and feedback needs to be led and closely monitored by team
leaders, across all stages to ensure effective implementation of the inquiry
pedagogy and/or the Launch, Explore, Summarise framework for teaching
mathematics. This also includes integrating the General Capabilities and
making these explicitly known to new staff.

Allocated time each week for stage
teams to share during staff
communication meeting.

Process 2: Student Leadership: Authentic leadership opportunities are created for students across KLAs ensuring
they see themselves as leaders within & beyond the school community.

- Formal and informal leadership opportunities

Evaluation Funds Expended
(Resources)

The Student Representative Council was successfully established at our
school. A fundraising committee was successfully established with the Stage
3 Assistant Principal and the P&C President effectively collaborating to
formulate ideas for fundraising opportunities. Pre-arranged and tentative
dates for fundraising opportunities were agreed upon, however, activities
ceased because of COVID 19. The effects of the unfortunate move to

Printed on: 17 March, 2021Page 9 of 21 Chullora Public School 3808 (2020)



Progress towards achieving improvement measures

learning from home included the cessation of all leadership and fundraising
activities for the biggest part of the year. Opportunities to raise funds were
minimal with the committee raising around $1000 to fund end of year costs
for Year Six. Leadership opportunities were also significantly reduced
because of home learning and social distancing, however the establishment
of 'Breakfast Buddies' provided leadership opportunities for our leaders.
Feedback from our 'Breakfast Buddies', included the importance of having
clearly defined roles and responsibilities for student leaders.

Guidelines, clearly defined roles and responsibilities will be co-constructed
with student leaders and effectively implemented across all leadership
activities. Opportunities to fundraise will need to be effectively and
strategically targeted to ensure adherence to COVID 19 guidelines. The Early
establishment of the Student Representative Council (SRC) in 2021 will
ensure leadership opportunities across the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Transition program. Student's transitions into classes were
positive and feedback was taken into account
from teachers and students. Minor
adjustments were made to further improve
transitions.

English language proficiency EAL/D progressions and
syllabuses.

Due to COVID-19 face-to-face teaching
restrictions, the English as an Additional
Language/Dialect (EAL/D) program was
collapsed, and EAL/D support was provided
to individualised classes and New Arrival
students requiring language support during
mainstream classroom learning. This required
greater collaboration with classroom teachers
to review teaching content, learning
outcomes, success criteria and to identify the
language demands that would be required by
EAL/D students to successfully access the
curriculum. Personalised and differentiated
resources were created for students on the
lower end of the EAL/D learning progressions,
along with over-the-phone teaching support,
to include first language support for New
Arrivals. EAL/D support was also redirected
towards whole-school resourcing, supporting
teachers in delivering their teaching content
online, whilst maintaining the integrity of the
language support students needed to provide
their EAL/D students to engage with the
curriculum.

Low level adjustment for disability Transition organisation Classes for 2021 were put together by the
2020 class teachers guided by the stage
Assistant Principal. Classes were then
discussed at an executive meeting and a
whole transition program was organised to
ensure students were accurately placed.
Students with additional needs who required
an individual learning plan and behaviour
support plan have been forwarded to 2021
teachers to support them in their planning.
Learning and Support Assistant Principal
observed students and made
recommendations which have been actioned
to ensure a smooth start to 2021.

Quality Teaching, Successful
Students (QTSS)

 • PDPs
 • Evidence of best practice

Showcasing of PDPs have been presented in
stage meetings due to Covid restrictions.

The school will go ahead with Understanding
text and Focus on Reading professional
learning as there is a need to build teacher
capacity in these areas.

Socio-economic background At Chullora PS, all students are known,
valued and cared for. To better cater for
student needs, an assistant principal was
employed focussing on wellbeing and
learning support initiatives. Areas addressed
by this assistant principal include, but were
not limited to,  student transitions, breakfast
club, heading the learning support team,
promoting attendance and networking with
external service providers. Teachers and
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Socio-economic background School Learning Support Officers (SLSOs)
were employed to strategically cater for
students of all ability levels.

Support for beginning teachers Feedback was provided to beginning
teachers. by their mentors based on the
needs of students. A variety of mentoring
strategies were employed to promote
beginning teacher efficacy. All beginning
teachers expressed that 2020 was a great
year for learning and appreciated the
shoulder to shoulder support.

Targeted student support for
refugees and new arrivals

Due to feedback from assistant principals and
classroom teachers, there will be more
professional learning around catering for
refugee students as well as  reporting. Some
teachers expressed the need for greater
support in placing students on the EAL/D
scales.. Teachers felt they needed more
information on how to support refugee
families and what organisations were
available to support refugees.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 160 156 176 193

Girls 147 145 139 153

Student attendance profile

School

Year 2017 2018 2019 2020

K 92.8 93.9 88.3 91.6

1 92.9 89.4 91.6 90.6

2 88.8 90.3 89.2 92

3 93.2 88.7 88.5 81.5

4 92.9 91.7 87.4 87.9

5 92 89.3 90.7 81.1

6 91.9 91.8 88.4 88.4

All Years 92.1 90.7 89.3 87.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 14.41

Literacy and Numeracy Intervention 0.53

Learning and Support Teacher(s) 1.7

Teacher Librarian 0.8

Teacher ESL 3.8

School Counsellor 1

School Administration and Support Staff 5.87

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 522,121

Revenue 5,122,942

Appropriation 5,054,967

Sale of Goods and Services 16,135

Grants and contributions 50,094

Investment income 1,647

Other revenue 100

Expenses -5,046,692

Employee related -4,794,703

Operating expenses -251,989

Surplus / deficit for the year 76,251

Closing Balance 598,372

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 119,017

Equity Total 1,096,330

Equity - Aboriginal 1,548

Equity - Socio-economic 385,775

Equity - Language 455,444

Equity - Disability 253,563

Base Total 3,010,692

Base - Per Capita 79,482

Base - Location 0

Base - Other 2,931,210

Other Total 601,823

Grand Total 4,827,862

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 17 March, 2021Page 18 of 21 Chullora Public School 3808 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Introduction

In 2020, students, teachers, parents and caregivers from Chullora Public School took part in the Tell Them From Me
(TTFM) Survey. This consisted of three surveys: TTFM student survey; Focus on Learning teacher survey; and Partners
in Learning parent survey. Together these surveys captured the views of students, teachers and parents on a number of
critical aspects of school performance. The surveys provided valid and reliable evidence that can be used for school self-
assessment, planning and reporting. This data can helped identify strengths and areas for improvement, assess the
impact of current initiatives and inform future programs and core practices.

The Focus on Learning teacher survey is based on data from 34 respondents at CPS who completed the survey
between 06 Sep 2020 and 25 Sep 2020. The student survey provides results based on data from 115 Year 4-6 students
at CPS who completed the survey between 09 Sep 2020 and 15 Sep 2020. The Partners in Learning parent survey
provides results based on data from 56 respondents at CPS who completed the survey between 31 Aug 2020 and 23
Oct 2020.

The following data outlines parent/caregiver, teacher and student views:

School Supports Positive Behaviour (1 - 10 scale)
 • Parents perceive that their children have a clear understanding about the rules for school behaviour: 7.7

Safety at school (1 - 10 scale)
 • Parents perceive that behaviour issues are dealt with in a timely manner: 7.7
 • Parents perceive that their child feels safe at school: 8.3

Advocacy at school (1 - 10 scale)
 • Extent to which students feel they have someone at school who consistently provides encouragement and can be

turned to for advice: 7.5

Expectations for success (1 - 10 scale)
 • Extent to which students believe that staff emphasise academic skills and hold high expectations for all students to

succeed: 8.4

Teachers' perceptions of the Drivers of Student Learning (1 - 10 scale):
 • Leadership: 7.8
 • Collaboration 8.1
 • Learning Culture: 8.4
 • Data Informs Practice: 8.2
 • Teaching Strategies: 8.4
 • Inclusive School: 8.4
 • Parent Involvement: 7.5

Teachers' perceptions of the Four Dimensions of Classroom and School Practices (1 - 10 scale):
 • Challenging and Visible Goals: 7.9
 • Planned Learning Opportunities: 7.8
 • Quality Feedback: 7.7
 • Overcoming Obstacles to Learning: 8.0

Parent/caregiver, student and teacher satisfaction data at Chullora Public School is mostly above the state average.. We
will endeavour to continually improve and sustain high levels of satisfaction through initiatives outlines in our 2021 - 2024
Strategic Improvement Plan.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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