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Introduction

The Annual Report for 2020 is provided to the community of Wyong Creek Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wyong Creek Public School
583 Yarramalong Road
WYONG CREEK, 2259
www.wyongcreek-p.schools.nsw.edu.au
wyongcreek-p.school@det.nsw.edu.au
4352 1583

Message from the principal

I am pleased to present the 2020 Annual School Report for Wyong Creek Public School as an account of the school's
operations and achievements throughout a difficult and disrupted year.

I congratulate our students for their active and enthusiastic participation in opportunities provided at our school and the
care they show towards each other on a daily basis. I thank our teaching and administrative staff for their tireless efforts
to support our students and school community particularly throughout the period of home learning and the rapid changes
in pedagogy that had to be made in a short period of time.. I would also like to acknowledge the ongoing, generous
contributions of our parents and caregivers.

This Annual School Report celebrates the many achievements of our school in 202 and provides information on our
focus areas and priorities in the School Plan 2018-2020. At Wyong Creek Public School, it is our school vision to provide
relevant, high quality teaching and learning experiences that encourage students to strive for success in academic,
social, cultural and sporting pursuits. Our school promotes equity and excellence to ensure all students become
confident, creative, lifelong learners and active, informed global citizens.

Working together with our educational community, our school continues to maintain a strong focus on meeting the needs
of all students and maximising every students' potential, both academically and socially. Systems and processes are
embedded to address specific student learning needs and support a culture of shared responsibility for student learning
and ongoing performance improvement.

In 2020, the delivery of high quality curriculum has been a focus within our School Plan. Students were supported to
successfully engage in curriculum that is differentiated to meet their learning needs. Strong transition programs, varied
extra-curricular programs and links with learning networks and communities supported our students to actively engage in
their schooling. A range of systems and processes have been implemented to enhance student wellbeing.

 Our students actively engaged in meaningful learning experiences and high quality, personalised education programs.
They have been supported to develop learning goals and self-reflection practices. Our staff engaged in learning and
supported by myself or Mrs Sharlene Percival in her time here as Relieving Principal, how to develop evidenced-based
practices to ensure that all students were provided 'point-of-need' learning.  The regular collection, tracking and analysis
of student assessment data has guided quality teaching programs.

Wyong Creek Public School continues to maintain and further enhance the strong support from our parents and the local
community. The P&C, parents, carers and community continued to support our school throughout the year, working hard
to successfully apply for grants in a year that made traditional fund raising difficult, for our students and engaging with the
decision-making process in the school. Our school actively encourages community involvement in a wide range of
school-related activities and this is something we look forward to reinvigorating in 2021.

I certify that the information in this report is the result of a rigorous school self-assessment and review process
undertaken with staff, parents and student leaders and provides a balanced and genuine account of the school's
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achievements and areas for development.

Message from the school community

2020 was a challenging year for our families, students, and teachers. We had to deal with bushfires, floods and COVID
which changed our school life dramatically.  This meant the role of the P&C had to change and adapt to fit the new
requirements of the school and families.

The P&C undertook a role of support to both our families and the school as a whole community, and were lucky to work
with two supportive and caring Principals, David and Sharlene, which made a difficult year much easier.

From the beginning of the year, we were faced with challenges and for the first half of the year the P&C's main focus was
supporting the families and school in small ways.  This included moving our Easter Hat Parade online together with a
guess the number of eggs competition to try to add some fun to the schooling from home situation.  Various members of
the P&C shared their working from home experiences which encouraged others to do the same; and many useful links to
online events to interest the children and support learning were shared which also helped.

We arranged treats for the teachers as a thank you for their hard work and support as we all navigated working from
home; together with the students to let them know how well they were doing with all of the changes.

P&C Meetings were still held every month, and from May were moved online which proved successful once we all got
used to the technology.  During the meetings we were kept up to date with changes to the rules surrounding COVID and
how this would affect the students and families.  We were also able to hold our normal discussions on how the P&C
could support the school.

This included school infrastructure, upgrade to classroom equipment, changes to school uniform and many more topics.
The monthly meetings were productive and a chance for both David to provide information to the school community and
for us to share thoughts, ideas, concerns and have an input into proposed changes.  This resulted in a collaborative
working environment for the school and community.

As a result of both Stephanie Avis and David's hard work we were successful in obtaining a grant for improvements to
the school car park, which were added to a donation of $7,500 from P&C and put towards the overall cost of the work.
Discussions have taken place with both the Departments Asset team and Central Coast council to plan and start this
work.  This upgrade aims to provide a number of additional car parking spaces with results hopefully seen by the end of
2021.

At the end of the year, we were able to provide each teacher with $200 to buy new equipment, supplies or whatever they
felt their classroom needed ready for 2021.  Funds were also provided to purchase plants for the new retaining wall area
in the school.

Fundraising during 2020 was limited with a number of public events, such as the Yarramalong Spring Fair and Bunnings
BBQ's, cancelled, together with limitations on events that could be held within school grounds.   Through the year we
were able to continue to operate the canteen when possible, which is not only a treat for the students but is also a vital
element of raising funds for the P&C.  Thank you to everyone who volunteered their time to help, in particular Kane Avis,
who worked tremendously hard to ensure the canteen kept running.  Also, an acknowledgement to Bec Hansen and Kate
Fawcett for their support.  A Thompson Pie Drive and a Christmas Gingerbread House fundraiser were organised and
delivered by Renee, which proved popular.

With the completion of the groundworks near the toilet block a path was needed and after discussions with David it was
decided to use the opportunity to make the new path a Named Pavers path.   Therefore, in Term 4 we launched the
Named Pavers fundraiser for people to purchase a paver with their child's or family name on.  This is a great opportunity
for families to commemorate their time at the school and has also been opened to the wider Valley community.  This
initiative will run until the end of Term 1 2021 and has the potential to be a major fundraiser for the P&C.

To finish the year the P&C provided a free lunch to all of the students on the last day of term, which was made possible
by the generous donation by Vicky and Regan one of our new kindergarten families.

2020 was anything but a typical year for either the school or our families but it again demonstrated how lucky we are to
attend such a small school where the community looks to support each other regardless of what is thrown at us.

Thank you to everyone that gave their time and support during the year to both the P&C and our school families.
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School vision

At Wyong Creek Public School we create confident and respectful citizens who possess a love of learning which enables
them to contribute to the community in constructive and positive ways.

School context

Wyong Creek Public School is located on the banks of Wyong Creek within 10 kilometres of Wyong town centre. We
acknowledge that our school sits on traditional Darkinjung land and pay our respects to Darkinjung elders both past and
present.

The school prides itself on providing a quality education for all students and specialises in implementing well developed
sport, technology and creative arts programs, as well as placing a strong emphasis on social and emotional learning.

Wyong Creek School is a small school of  95 students, 8.3% of whom identify as Aboriginal, who are grouped into four
multi- grade classes allowing us to meet the needs of individual students. Our students are cooperative and motivated
learners. They are active, responsible and caring members of the community.

The majority of families live in a rural setting in the Yarramalong Valley. The school community is positive and inclusive.
The school has a rich history and benefits greatly from its strong ties with the local community. The school is staffed by a
dedicated team of teachers and support personnel who work together to provide relevant, engaging and challenging
learning programs for our students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Quality learning with High Expectations embedded throughout.

Purpose

Differentiated and personalised learning facilitate student engagement and outcomes to drive student improvement. 
Teacher capacity is developed through focused, personalised, evidence based and engaging professional learning while
teaching practices evidence high expectations and student achievement.

Improvement Measures

By 2020, 90% of Kindergarten students are on a reading level 8, Year 1 on a level 18 and Year 2 on a level 26+ by the
end of each year.

By 2020, increase the proportion of students in the top two NAPLAN bands by 8%

Reading 43% to 51% Year 3, 26% to  34%Year 5 and 25% 33%Year 7

Numeracy 48% to  56%Year 3,  33% to  41% Year 5 and 25% to 33% Yr 7

(Baseline 2015-2017)

Progress towards achieving improvement measures

Process 1: Individualised Learning /personalised learning with a growth mindset is developed, monitored, evaluated
and supported by all members of the learning community.

Evaluation Funds Expended
(Resources)

Improving K-6 teacher quality is a collaborative and evidence based practice
at Wyong Creek Public School. Teachers work together shoulder to shoulder
in classrooms and in professional learning. All teacher quality practices are
data driven and researched based. As a result,  Tell Them From Me (TTFM)
teacher survey indicates that collaboration (giving feedback on teaching,
discussing assessment strategies, teaching strategies to support  particular
students) is rated at 8.1 which is 0.3 above the NSW Government norm an
increase of 0.7 from teacher survey results in 2019. Teacher's indicated that
they valued the collaboration time during Quality Teaching Rounds (QTR)
rounds and Consistent Teacher Judgement (CTJ) days. QTR and CTJ have
created consistent practices across classes, grades and stages. Applying
knowledge from such professional learning has allowed teachers to use data
to inform their teaching practice. This is evident where learning behaviours of
students are embedded into teaching programs and results discussed during
data talks each term. Results from the TTFM survey indicate that teachers
use assessment tasks to highlight student or class areas of opportunity and
rated it at 8.9. The average score of 8.3 has Wyong Creek Public School
above NSW Government norm of 7.8 which is an increase of  0.7 on the
2019 results.

NAPLAN value added data for 2020 Years 3 to 5 and Years 5 to 7 is
unavailable due to the cancellation of NAPLAN 2020  and COVID_19.

Quality Teaching Successful Students
$15861

Professional Learning $4 500

Process 2: Curriculum Literacy/ embed evidenced based teaching practices in Literacy.

Evaluation Funds Expended
(Resources)

Improving K-6 literacy is a collaborative and evidence based practice at
Wyong Creek Public School. Teachers work together shoulder to shoulder in
classrooms and in professional learning. All teacher literacy practices are
data driven and research based. However, due to COVID_19 NAPLAN was
cancelled and Wyong Creek Public School engaged in check-in assessments

$4300
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Progress towards achieving improvement measures

and monitoring and tracking of students through the learning progressions.

Reading Levels K-6
 • 90% of Kindergarten are at or above grade expectation
 • 78% of Year One are at or above grade expectation
 • 65% of Year Two are at or above grade expectation
 • 79% of Year Three are at or above grade expectation
 • 95% of Year Four are at or above grade expectation
 • 100% of Year Five are at or above grade expectation
 • 100% of Year Six are at or above grade expectation
Check in assessments

Analysis of school data and the Check in Assessment highlighted areas of
opportunity in specific areas of reading (see below). A focus will be to
improve on our results when compared to SSSG (like schools) schools.

Year 3 Reading

70.5% of questions correct:
 • WCPS above SSSG of 56.5%
 • WCPS above state of 56.4%
Cohort percentage correct by Area of Learning:
 • 40% Vocabulary
 • 79.1% Comprehension
 • 65% Processes
Year 3 Performance by Syllabus Content:
 • 73.5% correct Objective A English Syllabus
 •  52.5% correct Objective B English Syllabus
 •
Year 3 Performance by Stage Outcome
 • 80.7% Stage Two
Year 5 Reading

80.7% of questions correct:
 • WCPS above SSSG of 74 %
 • WCPS above State of 73.6%
Cohort percentage correct by Area of Learning:
 • 83.3% Vocabulary
 • 82% Comprehension
 • 78.6% Processes
Year 5 Performance by Syllabus Content:
 • 75.6% correct Objective A English Syllabus
 • 88.3% correct Objective B English Syllabus
Year 5 Performance by Stage Outcome:
 • 80.7% Stage Two
Year 3 reading results continue to be above state and SSSG however, Year
5 results have areas to improve on when compared to SSSG.

Using 2019 - 2020 NAPLAN and Check-In Assessment data in item analysis,
the key areas that would leverage school improvement when comparing to
state, SSSG and school performance in reading are:

Year 3 - interpreting the effects of vocabulary choices used by authors;
characterisation; locating, interpreting and inferring information in texts.

Year 5 - identifying main themes in texts; characterisation; locating,
interpreting and inferring information in texts; interpreting vocabulary choices
used by authors; inferring the purpose of texts.

Professional learning for 2021 in reading will be centred around Multilit
strategies and continue to build on vocabulary professional learning from
2020. In addition short, sharp, explicit lessons on reading  and answering a
range of comprehension questions will become a consistent practice K-6.
The school will investigate Simon Breakerspear research into learning sprints
and develop reading pedagogical practices as learning sprints.
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Progress towards achieving improvement measures

Process 3: Curriculum Numeracy/ embed evidenced based teaching practices in Numeracy.

Evaluation Funds Expended
(Resources)

Improving K-6 numeracy is a collaborative and evidenced based practice at
Wyong Creek Public School. Teachers work together shoulder to shoulder in
classrooms and in professional learning. All teacher numeracy practices are
data driven and researched based. However, due to COVID_19 NAPLAN
was cancelled and Wyong Creek Public School engaged in Check-in
assessments and monitoring and tracking of students through the learning
progressions.

Check in Assessment

Year 5 performed above SSSG and state in general however, Year 3 are
below SSSG and state. Results from NAPLAN 2019 indicated this as well.

Numeracy Year 3:

64.8% of questions correct:
 • WCPS below SSSG of 65.5%
 • WCPS above state of 62.8%
Cohort percentage correct by Area of Learning:
 • 48.2% Measurement and Geometry
 • 72.5% Number Sense and Algebra
 • 80% Statistics and Probability
Year 3 Numeracy Performance by Stage Content:
 • 81.1% of Stage One correct
 • 50.10% of Stage Two correct
Numeracy Year 5

65% of questions correct:
 • WCPS above SSSG of 63.7%
 • WCPS above state of 60%
Cohort percentage correct by Area of Learning:
 • 60% Measurement and Geometry
 • 67.6% Number Sense and Algebra
 • 78% Statistics and Probability
Measurement and Geometry often underpinned by poor application of
number sense and algebra skills and knowledge.

Year 5 Numeracy Performance by Stage Content:
 • 98% of Stage One correct
 • 66.9% of Stage Two correct
 • 55.6% of Stage Three correct
Check in assessment percentage correct by Area of Learning:

Year 3
 • 48.2% Measurement and Geometry
 • 72.5% Number Sense and Algebra
 • 80% Statistics and Probability
Year 5
 • 60% Measurement and Geometry
 • 67.6% Number Sense and Algebra
 • 78% Statistics and Probability
These results strongly highlight our future focus of Measurement and
Geometry as an opportunity to improve student growth and performance.

Check in analysis identified Measurement & Geometry in both Year 3 and 5
check assessment as areas of future focus and improvement. Staff identified
place value language; conversions; units within length; area; volume and
capacity; mass; 3D and 2D as focus outcomes.

High expectation were also discussed as students are already demonstrating

Low Level Adjustment for disability
LAST $32760

Equity Disability $32760

SLSO $24000 Literacy and Numeracy
and Integration and Support Funding
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Progress towards achieving improvement measures

achievement of 50% or more of stage outcomes.

COVID_19 impacted the professional learning we were planning and a
decision was made to move our formative and summative assessing to 2021.
However, as things settled in Term 4 2020, CTJ days focused on
collaborating and setting explicit teaching strategies for the learning
progressions additive strategies and number and place value.

 The school will investigate Simon Breakerspear research into learning
sprints and develop numeracy pedagogical practices as learning sprints.
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Strategic Direction 2

Quality Systems and Processes.

Purpose

Quality systems and organisational practices to support the development of all staff to demonstrate innovation and
leadership through a collaborative approach to decision making that is accountable, transparent and reflects local and
systemic priorities. Feedback to students, teachers and parents will be transparent, consistent and focused on a growth
mindset.

Improvement Measures

Student growth in Year 5 and Year 7 Reading and Numeracy increases to *90% from baseline (2015-2017) 74%

Teacher collaboration and Data used to inform practices increases each year, based on Tell them from me teacher
survey questions. (Baseline not available 2017).

Progress towards achieving improvement measures

Process 1: Quality Systems/ facilitate and streamline operational systems within the school.

Evaluation Funds Expended
(Resources)

Due to COVID and 2020 being the year our school was externally validated
we had the opportunity to review our milestones to complete a thorough
review of our school practices..

As a result our schools has reviewed and updated data collection practices,
school evaluation practices as well as evolved the way we use student data
to inform our teaching.

Process 2: Innovative Learning/ embed research based, reflective best practice.

Evaluation Funds Expended
(Resources)

Innovative learning practices have been inconsistent due to major disruptions
throughout 2020. Further professional learning and whole school
collaboration and systems development needs to continue to be a core focus
for improved student self-regulation and motivated learners.

Comparing our What Works Best 2020 survey results to DoE average,
Wyong Creek Public School is developing consistency in explicit teaching,
effective feedback and classroom management and the school is above
average for wellbeing, use of data and assessment. On reflection those
above DoE average have been whole school focus for the last two years.
Interestingly, the school has identified assessment as a future focus however,
WWB data indicates Wyong Creek Public School is above average in this
theme.

On reflection the implication for future focuses in WWB when triangulated
with other sources is the need to drill into effective feedback, use of data and
explicit teaching.

TTFM Student Semester Two 2020 findings when compared to NSW
Government norm are:

Student results indicate above NSW Govt norm in most areas. Areas where
we are below and are consistent trend overtime in interest motivation, effort
and sense of belonging.

TTFM Teacher Semester Two 2020 findings when compared to NSW
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Progress towards achieving improvement measures

Government norm are:

Teacher survey indicated we were at or above in all areas. This is an
improvement on the last four years. Looking at the gap, analysis quality
feedback and staff technology skills are areas to improve.

Overall, the TTFM has highlighted the following key messages:

Relationships (sense of belonging), setting goals, meeting challenges,
motivation and interests, effort, technology and quality feedback from all
stakeholders are the common threads for future school focus.

Poll results:

What the community see as strengths of Wyong Creek Public school :

The classroom teacher's ability to help children learn according to their
individual needs

Parents are happy because their children are happy attending school

Regular and open communication

What the community would like sustained at Wyong Creek Public School:

Dedication, commitment and empathy of teachers towards the progress of
children in their class

Student engagement including making learning fun

Seek opportunities for funding to support student growth and development

Ensure children are being prepared for life beyond Wyong Creek Public
School - emotionally, socially and academically

This existing school plan focus was intended to build teacher and student
capacity to embed and integrate creative critical thinking strategies into all
areas of the curriculum. While there have been many successes and
highlights within this work, it has been difficult to maintain an explicit focus
and integrate it into many formalised  school initiatives. In the next school
plan, the successful practices learnt and taught in this plan will be subsumed
into other areas, incorporating the general capabilities and conceptual
programming (big ideas) into future teaching and learning and syllabus
implementation.
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Strategic Direction 3

Engaging Community Partnerships

Purpose

Promote the school image by creating a shared community identity and fostering partnerships with the Wyong Learning
Community of schools and other similar small schools to facilitate innovation, quality educational delivery, consistent high
standards and shared professional practice.

Improvement Measures

In line with state priority  contribute to a 35% increase of Aboriginal students in the top two skill bands, where
reportable cohort size is significant (baseline- 2015-2017, 2 Aboriginal enrolments) .

Successful partnerships with small schools as evidence by every small school child participating in small school
events.

Progress towards achieving improvement measures

Process 1: Enhance opportunities for connections across NGARA AECG, Wyong LMG and small schools network.

Evaluation Funds Expended
(Resources)

Our high school transition was effective under the circumstances. Strong
partnerships and innovative thinking between our school and Wyong High
School meant that all children got to experience what life would be like at
High School once they leave us.

Process 2: Embed effective communication strategies to build strong partnerships with parents.

Evaluation Funds Expended
(Resources)

Strong and cohesive home school partnerships are essential in creating a
high expectations culture throughout the school. The Covid-19 pandemic has
hindered face to face opportunities for community involvement, however we
have utilised digital platforms to connect with families. Seesaw has been
used as a tool to share learning in class with families at home and the school
newsletter, Face Book and email continue to be used to communicate school
news..

Videos have been made to share school events with the community, such as
school assemblies, Harmony Day, Easter activities, Education Week,
Science Week, Book Week, NAIDOC Week, Remembrance Day and end of
year goodbyes. Events such as Kinder Orientation, Kinder Information
Evening, Presentation Day.

Under the circumstances, communication and sharing of learning has been
successful and there have been many opportunities for families to engage
with their child's learning. Tell Them From Me (TTFM) data indicated a score
of 7.1 (6.6 NSW Government norm) for parents feeling informed, 7.8 (7.3
NSW Government norm) for the  school supporting learning and 7.5 (7.4
NSW Government norm) for parents feeling welcomed. 86% of parents
surveyed believe that the school supported learning from home and 89% of
parents believe that school contact during home learning was good. The
school received informal emails and phone calls with positive feedback from
the community about the various events we shared. Additionally, 82% of
students surveyed in the student TTFM indicated they try their best and 83%
are proud of their school, evidence of the positive impact community
engagement has made.

Moving forward, we will continue to seek opportunities to engage the
community with student learning and continue to create a culture of high

Low Level Adjustment for disability
LAST $32760

Equity Disability $32760

SLSO $24000 Literacy and Numeracy
and Integration and Support Funding
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Progress towards achieving improvement measures

expectations. Hopefully, Covid-19 restrictions will ease and allow face to face
engagement to resume.

Process 3: Engage outside agencies to enhance school programs.

Evaluation Funds Expended
(Resources)

All programs put on hold for 2020. AVID $7200

Process 4: Embed practices that encourage student engagement in small school initiatives..

Evaluation Funds Expended
(Resources)

Do to COVID small school initiatives were put on hold throughout 2020
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability Equity Funding and
disability flexible funding
allocated for Instructional
Leader LAST

Wyong Creek Public School releases the
Teaching Principal to act as a Learning and
Support Teacher Instructional Leader (LIL)
who coordinated the learning support team,
monitored student progress, individual
learning plans and adjustments.

Learning Support Team (LST) interventions
were implemented to improve students
reading, phonemic awareness, numeracy and
writing to improve students learning to either
meet grade expectations or provide
enrichment. The LST programs were
implemented based on school and systems
data.

The school utilised Sentral notifications on a
fortnightly basis to plan  inform future
directions.

The school reviewed and implemented
attendance policy and practices. This has
seen improvements in communication, record
keeping practices and systems across the
school. The school engaged in Personal
Health and Development (PDH) professional
learning during Staff Development Days, on-
going professional learning sessions
throughout 2020.

As a result of these strategic attendance and
wellbeing strategies (2018-2020) discussed
above the following has been achieved:

Wyong Creek has implemented a variety of
attendance improvement systems and
communication strategies to improve school
organisation and student attendance rates.
Attendance rate is on an upward trend, above
state and network.

In the next school plan Wyong Creek needs
to continue to improve communications in a
variety of modes and strategies with students,
staff, parents and carers to achieve lower and
upper bound targets and continue the
upwards trend in attendance rates and
percentage of students attending 90% of the
time.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching
Successful Students $####

Staff engaged in professional learning on
Quality Teaching Framework (QTF), staff
participated Quality Teaching Rounds (QTR)
to improve lesson design within the QTF.

Staff participated in whole staff planning
sessions in numeracy, engaged in moderating
writing task, developed writing rubrics and
success criteria. Staff unpacked learning
progressions in mathematics and developed
short sharp teaching moments to address
gaps identified in data. Teachers unpacked
DoE Check In assessments and developed
teaching lessons and units to address gaps
identified within the analysis.
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Quality Teaching, Successful
Students (QTSS)

Quality Teaching
Successful Students $####

Staff engaged in the School Excellence
Framework and rigorous school evaluation to
celebrate successes and plan the schools
next steps.

As a result, staff established, planned and
engaged in professional learning in the QTF
and the implementation of QTR. Teachers
engaged in collaborative practices which
allowed them to jointly plan and observe
lessons using coaching conversation, the
QTF or instructional rounds. Effective
mentoring and coaching practices provided
constructive feedback to individual teachers
on lesson design, programming, assessment
and classroom management. The school-
based survey indicated that 100% valued
QTR and Instructional Rounds, 100% of
teachers indicated that they valued coding the
lesson designed and led to improved lesson
design in their classrooms. Teachers valued
QTR and indicated that it improved learning
culture amongst staff and it had led to positive
improvements in the learning environment for
students. All stages developed units of work
and assessment tasks. Teachers reported
that this enhanced understanding of student
learning, effective classroom practice and
supported syllabus implementation. Teachers
engaged in data coaching sessions each term
to analyses and improve monitoring of
student progress to inform teaching
instruction.  Teachers engaged in DoE Check
In analysis in reading and numeracy to
identify areas of strength and improvement.
Teachers developed targeted teaching
outcomes and strategies to be implemented
in the classroom. The school-based data
indicated that teachers valued having the time
to identify school needs in these areas and
plan and implement a coordinated approach
across the school.

In 2021 teachers will engage in learning
sprints and Instructional Rounds in lumeracy,
consistent teacher judgement practices,
professional learning on the learning
progressions, and whole school data talks
every ten weeks.

Socio-economic background As per Low Level Disability During 2020 a universal approach K-6 was
undertaken in wellbeing which included close
student monitoringa and LST tier two
programs through the School Counsellor. The
impact indicates in 2019 90.45% of students
reported positive wellbeing using the Tell
Them From Me survey. This was an
improvement from 86.8% (2018) and 87.83%
(2017). There has been a consistent upward
trend in positive wellbeing. In 2019 and 2020
Wyong Creek Public School has been above
state, SSSG and the network schools in
wellbeing.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 43 51 50 47

Girls 35 33 41 38

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.6 97.5 93.7 91.2

1 95.5 91.5 95 95.9

2 95.3 96 94 96.3

3 90.2 95.3 92.6 93.1

4 93.4 93.3 89.2 95.3

5 93.7 97 91.7 91.1

6 93.7 91.4 93.4 94

All Years 93.4 94.6 92.8 94

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.48

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 150,820

Revenue 957,095

Appropriation 926,165

Sale of Goods and Services 524

Grants and contributions 30,183

Investment income 223

Expenses -966,117

Employee related -816,607

Operating expenses -149,511

Surplus / deficit for the year -9,022

Closing Balance 141,798

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 43,355

Equity Total 48,592

Equity - Aboriginal 3,278

Equity - Socio-economic 12,554

Equity - Language 0

Equity - Disability 32,760

Base Total 804,755

Base - Per Capita 21,886

Base - Location 0

Base - Other 782,870

Other Total 28,981

Grand Total 925,683

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

To inform the school improvement agenda staff were surveyed and focus groups conducted, the community engaged in
a phone poll and Tell Them from Me (TTFM) survey and students participated in TTFM survey. A summary of the
findings is recorded below.

Staff focus groups findings:

* Staff value the collaborative opportunities that are strategically planned though professional learning and staff possess
a mindfulness and willingness to share and learn with and through each other. Staff indicated that they would like the
2020 collaborative practices to remain to allow deep dive and understanding of practices. Focus groups indicated
instructional leadership and in class professional learning and sharing needs to be expanded. They indicated that
collaborative practices can be hindered by the structure and number of staff, time poor and often imposed compliance,
timetabling and competing team agendas which can hinder the potential of collaboration across the school.

* Staff focus groups indicated that there were lots of opportunities to engage in evaluative practices including data talks,
Consistent Teacher Judgement (CTJ), NAPLAN analysis, SCOUT, Positive Behaviour for Learning data, surveys and
analysis and the use of monitoring graphs. Staff indicated that lesson observation, mentoring opportunities and the
Instructional Leadership program was valued, and evaluative practices occurred at a classroom level and requested
more in future school planning. Staff indicated that professional learning and time were allocated to evaluative practices
around data collation and analysis and school evaluation, however, felt at times more time was needed to be allocated to
allow deeper understanding and to avoid evaluative practices becoming just compliance and administration. Additional
compliance and administration (DoE imposed) also clashed with or took away from school milestone activity and teacher
time.Staff indicated that a deeper understanding of learning progressions and the data would improve teaching and
learning. Staff indicated the need to build time into school timetables for evaluative practices and data collection and
analysis and develop school systems for curriculum units and scope and sequences. Finally, increasing feedback and
sharing opportunities across classes.

* Focus groups indicated that time, casuals, money and timetabling are allocated to collaborative practice and evaluative
practices. This includes Release from Face to Face, beginning teachers support and high potential and high-
performance groups. The executive has strong planning, consistently reviewing financial resources to link to resourcing
and professional learning. The school has improved use of software platforms and therefore has a systematic approach
to collaborative and evaluative approaches through Sentral and PLAN2. Focus groups at times indicated conflicting team
agendas, school staff numbers, time and spaces hinder collaboration and evaluative practices. Staff indicated strategic
timetabling, technology resourcing, building on LAST Instructional Leader and Learning Support Team practices and
spaces, expanding and mapping planning as opportunities for collaboration and continued professional learning. Finally,
time to unpack data and analysis of data and teaching practices was noted as valuable and productive to staff.

The analysis of 2020 teacher surveys and focus groups in the areas of collaboration, evaluative practices and resource
allocation indicate the following:

* Collaboration - Areas of strength indicated are our coaching and mentoring and shared decision making. Areas of
opportunity are embedding collaboration and continuing to deepen our high impact professional learning.

* Evaluative Practice - Areas of strength indicate that there are systems in place for regular data collection, analysis and
evidenced-based decision-making (classroom and school - wide). Areas of opportunity are improving regular evaluative
practices to inform and trial new teaching strategies.

* Resource allocation - Areas of strength are time and available space for engaging in collaborative and evaluative
practices. Moving forward, technology for data use and evaluation are identified as areas for improvement.

Staff school-based survey findings:

School based surveys indicate our biggest consideration for our next school plan are STEM, the use of data practices
and visible learning in teaching and learning, continuing to meet student learning, engagement and wellbeing needs of all
our students within our school structure and resources. In addition, any DoE policy and syllabus reforms that occur. Staff
identified our professional learning, collaboration days which involved Consistent Teacher Judgement,numeracy,
pedagogy development and learning as aspects that worked well. Staff identified disseminated leadership as valuable
and staff collegiality and high expectations as effective.

The staff indicated if possible, the school class structure should allow for as much collaboration as possible to improve
and allow for greater collaboration and sharing in all areas.

Parent school poll results:
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What the community see as strengths of Wyong Creek Public School:

* The classroom teacher's ability to help children learn according to their individual needs

* Parents are happy because their children are happy attending school

* Regular and open communication

What the community would like sustained at Wyong Creek Public School:

* Dedication, commitment and empathy of teachers towards the progress of children in their class

* Student engagement including making learning fun

Considerations for future directions in teaching, learning and wellbeing at Wyong Creek Public School:

* Enhance and increase technology across the school

* Seek opportunities for funding to support student growth and development

* Ensure children are being prepared for life beyond Wyong Cree Public School - emotionally, socially and academically

Tell Them from Me (TTFM) student, teacher and community findings are described below.

TTFM Parent Semester Two 2020 findings are:

Parents value the variety of communication modes

Our school community aspire to tertiary education

100% find our school environment welcoming

Parents felt the grounds are well maintained

An area that the school can support parents in is supporting learning at home, especially when talking with students
about challenges they might have at school and completing homework

 • 100% of parents agree that Wyong Creek Public School is their first choice of school
 • 100% of parents indicated they would recommend our school
 • 100% indicated that the school helps students with a disability or special need feel welcome
 • 72% agreed and strongly agreed that they had been well supported during learning from home
 • 89% agreed and strongly agreed that the school was consistently in contact during home learning
 • 92% strongly agreed and agreed that they had resources available during home learning
 • 66% agreed that student learning continuity occurred during home learning.

TTFM Student Semester Two 2020 findings when compared to NSW Government norm are:

School Level Factors Associated with student engagement
 • Positive teacher student relations 8.8 NSW Government Norm 8.4
 • Positive learning climate 7.5 NSW Government Norm 7.2
 • Expectations for success 8.7 NSW Government Norm 8.7

Social- Emotional Outcomes
 • Student participation in school sports 80% NSW Government Norm 83%
 • Student participation in extra curricula 70% NSW Government Norm 55%
 • Students with a positive sense of belonging 78% NSW Government Norm 81%
 • Students with positive relationships 87% NSW Government Norm 85%
 • Students that value school outcomes 95% NSW Government Norm 96%
 • Students with positive homework behaviours 44% NSW Government Norm 63%
 • Students with positive behaviour at school 92% NSW Government Norm 83%
 • Students who are interested and motivated 74% NSW Government Norm 78%
 • Effort 90% NSW Government Norm 88%
 • Effective learning time 8.6 NSW Government Norm 8.2
 • Relevance 7.9 NSW Government Norm 7.9
 • Students who are victims of bullying 15% NSW Government Norm 36%
 • Advocacy at school 8.0 NSW Government Norm 7.7
 • Positive teacher student relations 8.8 NSW Government Norm 8.4
 • Positive Learning Climate 7.5 NSW Government Norm 7.2
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 • Expectations for success 8.7 NSW Government Norm 8.7

When I finish high school, I expect to go to university: 47% strongly agree, 21% agree and 21 % neither agree or
disagree

I feel proud of my school: 55% strongly agree, 31% agree and 10% neither agree nor disagree

Student perseverance: 47% high and 44% medium

Students with a positive growth mindset:
 • I try to do my best 24% strongly agree, 51% agree and 16% neither agree or disagree
 • I try to improve 48% strongly agree and 37 % agree
 • I like challenging goals 21% strongly agree, 38% agree and 27% neither agree nor disagree
 • I set challenges 33% strongly agree, 36% agree and 20% neither agree nor disagree

Students Classroom:
 • Everything works 25% strongly agree and 50% agree
 • Clean and well looked after 48% strongly agree and 42% agree
 • Can fit everyone 45% strongly agree and 45% agree

Explicit Teaching Practices:

Teachers set clear goals for learning, establish expectations, check for understanding and provide feedback 8.1 -
currently no NSW Government norms are available.

Overall, the TTFM has highlighted the following key messages:

Relationships (sense of belonging), setting goals, meeting challenges, motivation and interests, effort, technology and
quality feedback from all stakeholders are the common threads for future school focus.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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