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Introduction

The Annual Report for 2020 is provided to the community of Woodburn Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Woodburn Public School
Woodburn St
Woodburn, 2472
www.woodburn-p.schools.nsw.edu.au
woodburn-p.school@det.nsw.edu.au
6682 2502

Message from the principal

2020 was a very different year in the world of school education. The effects of COVID-19 could not have been predicted
as the year commenced, but late in Term 1 schooling changed dramatically. I commend the entire school staff and the
wider school community for the efforts to adapt and maintain a link to education throughout the upheaval.

The staff of Woodburn Public School gave of their all in a time of different operations. The inclusion of COVID Casual
Staff to help ensure home learning packs were available to students and those students who were onsite were still being
educated in a face-to-face manner all contributed to the school's success. Whilst 2020 was unprecedented and certainly
a new challenge, the success of our school lies with the efforts of all, sustained and delivered throughout the year. It is
times like these that being the leader is enhanced through the efforts and achievements of the staff.

Shane Fletcher - Principal.
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School vision

Woodburn Public School is committed to providing all students with an inclusive education, that provides opportunities to
be academically, socially and culturally challenged and developed.

School staff are committed to developing a school culture that inspires the learners of today to be the creators of the
future. There is a commitment to doing things better now and for the future.

Our school aspires to being recognised as the educational institution of choice for our school community.

School context

Woodburn Public School is a growing school, focused strongly on the provision of support to all students to meet their
academic, social and cultural needs. Student numbers have steadily grown in recent years.

The school caters for the diverse learning needs of students, with two MC (multi-categorical) support classes in place
from 2018. Numbers have increased to approximately 140 enrolments for 2018.

Woodburn PS services the educational needs of a low socio-economic community and utilises the additional financial
support provided by the Department of Education to try and meet these needs.

Woodburn PS benefits from an active staff that seeks to provide a positive and rewarding learning experience for all
students. Literacy and Numeracy are priority areas.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Purposeful Learning

Purpose

To ensure a student centred learning environment that nurtures, guides challenges and inspires all students through an
individualised learning journey, with a strong focus on the core literacy and numeracy skills that facilitate success.

Improvement Measures

Wellbeing - Individual Learning Needs:

There is school-wide, collective responsibility for student learning and success, which is shared by parents and
students. Planning for learning is informed by sound holistic information about each students wellbeing and learning
needs in consultation with parents/carers.

Assessment - Student Engagement:

Students and parents understand the assessment approaches used in the school and their benefits for learning.

Feedback from students on their learning derived from their assessments informs further teaching.

Literacy and Numeracy:

Increase the percentage of students demonstrating expected growth in Literacy and Numeracy.

Progress towards achieving improvement measures

Process 1: Individual Learning Needs:

In schools that excel, there is a strategic and planned approach to develop whole school wellbeing
processes that support the wellbeing of all students so they can connect, succeed, thrive and learn.

Evaluation Funds Expended
(Resources)

PAUSE POINT - Reflect on Strategic Direction improvement measures and
process goals; reflect on progress towards SEF and Teaching Standard
elements

Questions:

To what extent did we meet our annual target for 2020?

Data / Evidence Sources:
 • LST Referrals
 • Attendance Data
 • TTFM Survey Results

Analysis:

The refinement of our Learning and Support Team roles from two people
back to one was noted as successful across the school. Narrowing the lines
of communication and control of learning and support structures was
appreciated.

The school welcomed a new School Psychologist (instead of a School
Counsellor) and the input from new eyes and perspectives was extremely
beneficial in supporting classroom teacher and school executive.

It was identified that through COVID parents/carers did feel a greater level of
disconnect with the school and their ability to be closely involved in

 • Learning and Support Team records
and referrals
 • Attendance data
 • Tell Them From Me results
 • Low Level Adjustment for Disability
0.4FTE
Funding Sources:
 • Low level adjustment for disability
($43754.00)
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Progress towards achieving improvement measures

supporting students.

Implications:

Personalised learning and support remains pivotal to the operations of all
classrooms in 2021. There s a need to settle on a centralised approach to
developing and recording personalised learning plans/individual education
plans.

The Learning and Support Team has been able to move toward a more
targeted level of intervention and support of students. Continued work to be
strategic in classroom and school-wide support is necessary moving forward.

Process 2: Student Engagement:

In schools that excel, consistent school-wide practices for assessment are used to monitor, plan and
report on student learning across the curriculum. Formative assessment is integrated into teaching
practices in every classroom, confirming that students learn what is taught.

Evaluation Funds Expended
(Resources)

PAUSE POINT - Reflect on Strategic Direction improvement measures and
process goals; reflect on progress towards SEF and Teaching Standard
elements

Questions:

To what extent did we develop a strong and cohesive understanding of
assessment approaches within the school and the subsequent benefits for
student learning?

Data / Evidence Sources:
 • Classroom assessment records
 • Check-In Assessment data
 • School Assessment Schedule
 • Parent/Student feedback

Analysis:

The continued development of a whole school assessment strategy remains
to be completed. Disruptions to routines and operations in 2020 caused a
number of changes to the schools assessment processes and timelines. The
use of assessment to drive teaching and learning programs continues to be
an area for consolidation in 2021 and beyond.

Implications:

Further whole school development, implementation and evaluation of an
assessment schedule is required. Teacher competency and proficiency in
collecting, analysing and using the data is varied. Strategies to build teacher
efficacy in these areas needs consideration. Such options include greater
collaboration, mentoring and support in data use.

 • Low Level Adjustment for Disability -
flexible
Funding Sources:
 • Low level adjustment for disability
($23115.00)

Process 3: Literacy & Numeracy:

Literacy and Numeracy are the core syllabus documents that underpin a strong learning foundation. The
school will implement the Literacy and Numeracy strategy, embedding synthetic phonics and other
reading strategies to support student achievement.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

PAUSE POINT - Reflect on Strategic Direction improvement measures and
process goals; reflect on progress towards SEF and Teaching Standard
elements

Questions:

To what extent did we meet our annual target for 2020?

Data / Evidence Sources:

Class records, particularly from our comparative Kindergarten classes
indicates that student achievement in 2020 was positive compared to
previous years and other programs (L3).

Data from our Stage 1 classes also indicated a pleasing degree of success,
based on the consistency of teacher judgement and school based
achievement data.

Numeracy K-6 was supported through the ongoing implementation of iMaths.
Teacher data collection and analysis shows pleasing performance, especially
around enquiry based learning in mathematics.

Analysis:

2020 was a year impacted by the COVID19 Pandemic, which caused a
degree of interruption to planned Literacy learning across the school setting.
This was the first year of implementation of InitiaLit across Kindergarten,
Year 1 and Year 2 classes. The teachers involved were trying to deliver a
new program in a new and less structured style of teaching. Through high
levels of collaboration and cooperation, the program was delivered in full
across each class to a level we feel was successful. Without a comparative
cohort this data will be reconsidered at the end of 2021 which we hope is less
impacted by external challenges.

Implications:

Continued consolidation of InitiaLit and other literacy programs in 2021. Staff
will engage in continued collaborative planning and data collection and
analysis. Soundwaves remains the platform for Literacy in years 3 to 6, with
MacqLit identified as our program for support and intervention where needed.

iMaths remains the centralised program to support classes in the teaching
and learning of Mathematics K-6.

 • School Learning Support Officers
 • Additional Classroom Teacher
Allocation
 • Literacy and Numeracy Resources
Funding Sources:
 • Socio-economic background
($150050.00)
 • Literacy and numeracy ($11485.00)
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Strategic Direction 2

Quality Teaching

Purpose

To provide all students with a rich and meaningful education provided to them through high level teaching and learning
programs and practices, that are evidence based and data driven.

Improvement Measures

Professional Standards - Improvement of practice:

The school has a high performing teaching staff as measured against the Australian Professional Standards, whose
capacities are continually built to ensure every student experiences high quality teaching. The leadership team has
participated in capacity development programs and implements principles of evaluative thinking, continually monitors
the impact of programs and approaches used by teachers, and improves practice as required.

Data Skills and Use - Data use in teaching:

Teachers clearly understand, develop and apply a full range of assessment strategies - assessment for learning,
assessment as  learning and assessment of learning - in determining teaching directions, monitoring and assessing
student progress and achievement, and reflecting on teaching effectiveness.

Progress towards achieving improvement measures

Process 1: Improvement of practice:

In schools that excel, all staff demonstrate personal responsibility for maintaining and developing their
professional learning standards. Professional Standards area reference point for whole school reflection
and improvement.

Evaluation Funds Expended
(Resources)

PAUSE POINT - Reflect on Strategic Direction improvement measures and
process goals; reflect on progress towards SEF and Teaching Standard
elements

Questions:

To what extent can the school provide evidence that it has high performing
teachers and a leadership team that leads this high performing team?

Data / Evidence Sources:
 • Performance and Development Plans for all staff
 • Participation in professional learning
 • Use of evidence based programs to support teaching and learning
 • Teacher Accreditations records

Analysis:

Evaluation of the data contained within the school shows that all staff
continually engage in professional learning experiences and seek to
implement new learning into classroom practice. All staff, teaching, non-
teaching and executive have successfully engaged in performance and
development practices, with this processes led by their supervisor.

Implications:

Maintaining high standards of professional competency involves ongoing
efforts to develop. The school will continue to use the performance and
development framework, the School Excellence Framework and a focus of

 • Assistant Principal/Instructional
Leader (QTSS)
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($29315.00)
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Progress towards achieving improvement measures

professional learning experiences to develop and maintain the standards of
our staff.

Process 2: Data use in teaching:

In schools that excel, student assessment data is regularly used school-wide to identify student
achievements and progress, in order to reflect on teaching effectiveness and inform future school
directions.

Evaluation Funds Expended
(Resources)

PAUSE POINT - Reflect on Strategic Direction improvement measures and
process goals; reflect on progress towards SEF and Teaching Standard
elements

Questions:

Does the school have a clear and concise assessment schedule that
teachers can use to drive the teaching and learning programs across
classrooms?

Data / Evidence Sources:
 • Assessment schedule
 • Classroom assessment data
 • External testing data

Analysis:

2020 was the first year that Woodburn Public School offered straight graded
classes from Kindergarten to Year 6. The composition of classes in 2020
required a modification of the schools assessment schedule. Unfortunately
the impacts of COVID-19 had some disruptions to the planned assessment
focus across the year.

The introduction of InitiaLit across Kindergarten to Year 2 also introduced
some new assessment activities. Developing competence with these
practices was also required.

The introduction of Check-In assessments and the cancellation of 2020
NAPLAN also change the assessment landscape in 2020.

Implications:

The school has a better alignment of data collection activities as a result of
new programs and the refinement of our whole school assessment schedule.
The school looks forward to the introduction of Check-In assessments for
more than just Years 3 and 5 and factoring this system assessments into the
data collection procedures used within the school.

 • Professional Learning
 • Mentoring
 • Collaboration and Planning

Printed on: 19 April, 2021Page 9 of 21 Woodburn Public School 3490 (2020)



Strategic Direction 3

Inspired Leading

Purpose

To embed a culture of instructional leadership, shared across a diverse and capable team, where all staff can confidently
add to the growth and development of each other.

Improvement Measures

Educational Leadership - Instructional Leadership:

The leadership team maintains a focus on distributed leadership to sustain a culture of effective, evidence-based
teaching and ongoing improvement so that every student makes measurable learning progress and gaps in student
achievement decrease.

School Planning, Implementation and Reporting - Continuous Improvement:

The school is recognised as a leader for its impact on learning progress, its effective practices and continuous
improvement, and its active support of (improvement in) other schools.

Progress towards achieving improvement measures

Process 1: Instructional Leadership:

In schools that excel, the principal is the primary instructional leader in the school. The principal and
school leadership team model instructional leadership and support a culture of high expectations and
community engagement, resulting in sustained and measurable whole school improvement.

Evaluation Funds Expended
(Resources)

PAUSE POINT - Reflect on Strategic Direction improvement measures and
process goals; reflect on progress towards SEF and Teaching Standard
elements

Questions:

To what extent does our school leadership team promote a culture of
distributed leadership to inspire and lead evidence based teaching and
learning programs that support student achievement.

Data / Evidence Sources:
 • SCOUT
 • Check-In Assessments
 • School Data
 • QTSS

Analysis:

Throughout 2020 the school leadership team was fundamental in creating a
culture of support and advocacy for all staff. The role of the assistant
principal/instructional leader took greater shape in providing mentoring and
supervision support of teachers across the school.

The role of the principal in coordinating and validating these practices was
pivotal. Throughout the year changes in the leadership team were able to
occur with little or minimal impact to the ongoing operations of the school.

Implications:

The school is well positioned to maintain practices of instructional leadership

 • Principal
 • Assistant Principal
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Progress towards achieving improvement measures

and mentoring moving into 2021 and beyond.

Process 2: Continuous Improvement:

In schools that excel, the school plan is at the core of continuous improvement efforts, with the school's
vision and strategic directions evident in its activities. The plan is well-conceived, effectively
implemented and effects improvement.

Evaluation Funds Expended
(Resources)

PAUSE POINT - Reflect on Strategic Direction improvement measures and
process goals; reflect on progress towards SEF and Teaching Standard
elements

Questions:

To what extent is our school recognised for its impact on learning progress,
practices and continuous improvement?

Data / Evidence Sources:
 • SCOUT
 • School Data
 • Collaboration with other schools

Analysis:

2020 was a year of restrictions in terms of interacting with other schools in a
face to face collaborative manner. As a school, staff developed new ways to
collaborate and interact within the school setting. Working in collaborative
spaces via technology became a new norm as 2020 unfolded. Staff have
become competent in using Zoom and other tools to have collaborative
conversations

Implications:

Our school continues to be on a school improvement journey. Processes and
practices that support collaboration, mentoring and supervision have been
further developed throughout 2020.

 • Assistant Principal
 • Principal
 • Sub-executive team
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Key Initiatives Resources (annual) Impact achieved this year

Integration funding support  • School Learning Support
Officers
 • Integration Funding
Support
Funding Sources:
 • Integration funding
support ($51 801.00)

Provision of support was available across the
school, supporting students and teachers to
engage with teaching and learning programs.

Professional learning  • Professional learning
Funds
Funding Sources:
 • Professional learning
($17 808.00)

Teachers have engaged with professional
learning in a range of areas. InitiaLit training
for staff in K-2 was a priority to support the
school introduction of this program within the
school.

Aboriginal background loading  • SLSO allocations
 • PLPs implemented,
revised and enhanced
throughout 2020
Funding Sources:
 • Aboriginal background
loading ($31 372.00)

All ATSI students were supported by
personalised learning plans, with goals
negotiated for each student in cooperation
with parents/carers. Support was
implemented to assist students to engage
with teaching and learning experiences
throughout the year, particularly following the
COVID interruptions to learning in Semester
1.

Low level adjustment for disability Support Teacher Allocation
0.4 - 2 days per week
($43754)

Flexible funding of $23115
for SLSO support

Funding Sources:
 • Low level adjustment for
disability ($66 856.00)

Personalised learning and support was a
focus area, however the referral process for
teachers to seek and access additional
classroom support was not always consistent
in request or delivery.

All classes were supported through the
provision of School Learning Support Officer
allocations in 2020. The support was
maintained as planned throughout the COVID
interruptions to regular routines, helping to
ensure resources were provided for home
learning and to assist students who were
attending school during this time.

Quality Teaching, Successful
Students (QTSS)

Executive release to
provide instructional
leadership, mentoring and
support.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($29 315.00)

The school split into three teams for the
implementation of teaching and learning in
2019, these being K-2, 3-6 and Support
Classes. Each team had access to an
identified learning and support teacher/mentor
across the year, allowing for stronger focus
on the needs for students and teachers within
these cohorts.

Socio-economic background SLSOs across classes

Additional Classroom
Teacher time where
necessary

Funding Sources:
 • Socio-economic
background ($150 050.00)

Considerable funds were expended to provide
all classrooms, and effectively all students,
with access to additional support, both in
terms of personnel and programs. Anecdotal
feedback indicates that this was a positive
benefit, but without comparative data this is
hard to measure.

Support for beginning teachers 2020 allocation of
beginning teacher support
funds, along with additional
funding from school budget.

Funding Sources:
 • Support for beginning

Beginning teacher support has been provided
across the entire year. Targeted professional
learning experiences were identified and
attended, with the focus on teacher growth
and student need. Mentoring has been
provided through access to a variety of senior
staff, both teaching and executive. An
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Support for beginning teachers teachers ($0.00) addition 1 hour of release from face to face
teacher was also provided across the school
year.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 77 85 82 71

Girls 48 55 62 69

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.7 94.9 94.2 91.5

1 88.3 92 94.3 95.1

2 93 91.9 90.5 93.7

3 89.9 94.9 91.8 93.5

4 94.7 92.9 93 90.1

5 95.6 93.9 91.1 95

6 93.4 94.7 92.1 91.4

All Years 92.9 93.7 92.5 93

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 7.99

Literacy and Numeracy Intervention 0.11

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.2

School Counsellor 1

School Administration and Support Staff 3.81

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 680,908

Revenue 2,305,817

Appropriation 2,276,753

Sale of Goods and Services 3,700

Grants and contributions 23,878

Investment income 1,486

Expenses -2,230,399

Employee related -1,970,019

Operating expenses -260,380

Surplus / deficit for the year 75,418

Closing Balance 756,326

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 248,292

Equity - Aboriginal 31,372

Equity - Socio-economic 150,050

Equity - Language 0

Equity - Disability 66,869

Base Total 1,629,357

Base - Per Capita 36,287

Base - Location 12,341

Base - Other 1,580,729

Other Total 342,128

Grand Total 2,219,776

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parent/Caregiver Satisfaction:

Woodburn Public School maintains a high level of community support. Parents and community members are frequently
providing comment on social media that is highly supportive of the schools efforts and achievements, notably throughout
the COVID disruption to regular school learning and routines in 2020.

The school sought feedback from our school community through a range of activities which included the Tell Them From
Me Parent Survey and school conducted Teacher Survey of Parents (phone calls). Overwhelmingly the responses
were positive, many highlighting the culture of our school being kind, safe, supportive of all students. Some featured
responses are as follows:

 • The staff who are friendly and welcoming of all students, not just those in their class;
 • The best thing about Woodburn Public School are the approachable, friendly and professional staff;
 • Teachers are caring and supportive of all children and endeavour to help each child reach their full potential; and
 • All of the teachers seem to be a united front and very friendly and approachable.

Engagement across our community with the Tell Them From Me (TTFM) Parent Survey was limited in comparison to
the teacher initiated phone calls, however responses again indicated that Woodburn Public School was achieving
positively compared to state means. Overall mean scores as evaluated through the TTFM survey areas follows, with the
school scored noted first and the state mean in brackets:

 • Parents feel welcome - 8.3 (7.4 - State mean)
 • Parents feel informed - 7.8 (6.6)
 • Parents support learning at home - 8.2 (6.3)
 • School supports learning - 8.3 (7.3)
 • School supports positive behaviour - 8.4 (7.7)
 • Safety at school - 8.4 (7.4)
 • Inclusive school - 8.4 (6.7)
 • 89% of respondent would recommend Woodburn Public School to other parents, with 67% strongly agreeing with

this statement.

Student Satisfaction:

Students in Years 4, 5 and 6 were provided with an opportunity to complete the Tell Them From Me (TTFM) Student
Survey, with results showing a positive level of connection for most students with the school setting. Some key results
included:

 • 81% of Year 4 and Year 6 students indicated a positive sense of belonging to our school
 • 73% of Year 4 and 86% of Year 6 students indicated they were interested and motivated toward school
 • Students in Year 4 and Year 6 were strongest advocates for our school, compared with Year 5 responses.

Written responses also provided commentary about the culture of our school:
 • I really like how everybody is so nice, and all the teachers are so welcoming;
 • I like all the teachers because they are nice and kind;
 • All the teachers are encouraging and help when you are struggling with tasks; and
 • I love that all the teachers are loving and listen to what I have to say and that the students are always running

around with smiles on their face.

Teacher Satisfaction:

Staff also completed the Tell Them From Me Teacher Survey providing feedback from their perspective regarding our
school. Responses again were positive and supportive of the school and its processes and practices. Notable feedback
is shown below with school and state mean scores out of 10:

 • Learning Culture - 8.2 (8.0)
 • Data informs practice - 8.0 (7.8)
 • Inclusive school - 8.7 (8.2)
 • Parent Involvement - 7.7 (6.8)
 • Overcoming obstacles to learning - 8.1 (7.7)

The following comments were provided as part of the survey, also indicating a number of strengths within and across our
school. The school has a strong commitment to building a collaborative and supportive team culture, recognised through
these comments:

 • Supportive staff, available resources;
 • Collegiality of the staff;
 • The staff work collaboratively toward a main goal; and
 • Woodburn PS has created a positive environment where people care about me as a person and about my

professional growth.

Printed on: 19 April, 2021Page 20 of 21 Woodburn Public School 3490 (2020)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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