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Introduction

The Annual Report for 2020 is provided to the community of Wagga Wagga Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wagga Wagga Public School
Gurwood St
Wagga Wagga, 2650
www.waggawagga-p.schools.nsw.edu.au
waggawagga-p.school@det.nsw.edu.au
6921 3398

Message from the principal

2020 was certainly like no other. Possibly, and hopefully, a year of events that we may never experience again in our
lifetimes. 2020 challenged our strength, our perseverance, our teamwork, our discipline, and our commitment to teaching
and learning. And at a time, when kitchens became classrooms, when Mums, dads, Nans and Pops stood in the place of
teachers, and when technology was our primary way of maintaining school connection, we all rallied together and got the
job done.

While we could never have predicted such an unprecedented year, what was not surprising to us, is how truly amazing
the students of Wagga Wagga Public School are! Every day, they turn up and display tenacity, flexibility, creativity,
kindness, and resilience. During a time when it would have been easy for our students to lack enthusiasm, to switch off,
to give up and to make excuses, they were engaged, were thirsty for knowledge, were eager to navigate the new and
different ways of accessing their learning. They were desperate to reach out to us and their peers, and worked hard to
complete their tasks, despite the challenges that may have presented themselves, day after day. These behaviours are
truly what our school vision encompasses.

Behind this, we know, are our incredible parents and families. At the end of each year, we do our best to acknowledge
just how lucky we are to have such an amazing school community. This year, we have probably relied on the WWPS
community, more than ever. Our community adapted to more changes than they possibly even realise and the effort and
commitment that was shown, and is continually shown, is remarkable. We know that in 2020, in many ways, we
experienced a disconnect, but despite this, our school community remains strong. Between packing school lunches,
washing uniforms, remembering the money for gymnastics, answering our calls, running our fundraisers and attending
our P&C meetings, the contribution and support of our staff and school processes, in unwavering, and certainly does not
go unnoticed. To our parents, carers, grandparents, friends, next-door neighbours, siblings and volunteers, we thank
you!

Of course, it would be remiss of me not to acknowledge the exceptional every day efforts of our teachers, but particularly
during the COVID-19 period. In a matter of 24 hours, when we were notified of schools closing, despite the uncertainty of
their own health and the health of their families, our teachers went into overdrive, creating resources, home learning
packs, plans for the delivery of content, videos of lessons, setting up zoom meetings, writing information letters, packing
envelopes, gathering dice, whiteboard markers, cards, counters, you name it&hellip; we just about covered every inch of
the curriculum to ensure that our students were able to access as much of their learning as possible. In addition to this,
our teachers were checking in with families, working from home, many with their own children in tow, while also
continuing to teach students, on site. Upon reflection, staff have shared with me their disbelief in getting through that
time, relatively unscathed. I am certain that my sentiments are shared by all when I say, how phenomenal the teachers at
WWPS are.

For years, a colleague of mine had a quote that sat on the top of her filing cabinet in her office. I would read it every time
I went in there and it has always stuck with me. It was in a little white frame, with black cursive writing and it read:

' It always seems impossible, until it's done'.
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By then end of 2020, I can almost guarantee, that at some stage, all of us, whether you are a teacher, student, parent,
friend or family member, you had likely experienced something, approached something or tried to solve something, that
seemed simply, impossible. Yet, despite this, you have come out on the other side. So when the chips are down, when
you are uncertain of an outcome and when you having nothing left in the tank, I encourage you to remember, as I do,
Nelson Mandela's quote, 'it always seems impossible, until it's done'.

At WWPS we will continue to maintain a relentless focus on student growth and attainment. We strive to improve every
student, every teacher and every leader, every year. We recognise the value of student wellbeing and embed the Play Is
The Way behaviour methodology in all that we do. We welcome the opportunity to learn and grow together with a high
expectations culture in mind. We look forward to the next year ahead, and the years that follow, as we strive for
continued and ongoing school improvement.

Thank you to the WWPS family. The success, enjoyment and love for learning that is maintained , year after year, is a
culmination of the commitment made by you all.

Together is always better.

Nada Pokoney

Relieving Principal
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School vision

Within a dynamic, caring and inclusive learning climate Wagga Wagga Public School students will embrace the future as
confident, successful, creative and empathetic life-long learners who have achieved success today and are prepared for
tomorrow.

School mission statement:

At Wagga Wagga Public School we prepare every student to approach their educational journey with the social,
academic and emotional skills to achieve their goals and to consciously contribute to their ever-changing world with
positivity, purpose and pride.

School context

Wagga Wagga Public School is a proud NSW Public School that provides a quality education for 445 Kindergarten to
Year 6 students within a safe, caring and nurturing learning environment. The school embraces families from a range of
socio-economic environments, including 9% Aboriginal and Torres Strait Islander students and 14% from a non-English
speaking background.

Wagga Wagga Public School celebrates a long and proud history as the oldest school in Wagga Wagga featuring
heritage buildings and a compact, landscaped playground with sun safe areas, nature play zones and student play
equipment.

Wagga Wagga Public School staff are committed to setting high expectations for their own professional learning to
ensure that engaging educational opportunities are provided for all students in a kind and supportive environment.

At Wagga Wagga Public School we encourage students to be happy, safe and active participants in the opportunities
provided for their education, to develop a love for learning and to realise their full potential. This is achieved by ensuring
evidence-based best practices are implemented in the classroom as well as in school leadership and management.

School priorities focus on capacity building and growth, literacy, numeracy, student engagement and wellbeing.

Wagga Wagga Public School offers extensive opportunities for students to participate in extracurricular activities and
provides strong programs in technology, sustainability, performing arts and sport. The school has a strong emphasis on
student welfare and student wellbeing and implements education programs in self-awareness, mindfulness and
connecting with others.

An active and collaborative Parents and Citizens' Association lead the parent community in supporting the school's
continual improvement and actively nurture the positive school culture which exists and grows each year.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in Learning

Purpose

 • Challenging
 • Creative
 • Couragious
 • Connected
 • Collaborative.

School culture is strongly focused on learning and wellbeing and provides every student and staff member with diverse
opportunities to engage in learning that is characterised by innovative, evidence based practices that inspire each
individual to learn, excel and grow towards reaching and exceeding their aspirational goals.

Improvement Measures

85% or more of all students working at or above NSW syllabus outcomes with an increased proportion of students
achieving proficiency in NAPLAN.

80% or more of all students making consistent growth in literacy and numeracy, as measured by internal assessment
practices (formative and summative) and external assessment data (NAPLAN).

Identification of Aboriginal, EAL and Integration students and accurate monitoring of their learning pathway and growth
made towards proficiency.

Tell Them From Me teacher survey reports an average score of 8.0 and above for learning culture.

Overall summary of progress

In place of NAPLAN, WWPS utilised the check-in assessments for our Years 3 and 5 students in Literacy and Numeracy.

With equivalent scoring methods, we used the check in assessment data to analyse student results, identify focus areas
for teaching and learning, professional learning for staff and evaluation against school plan improvement measures.

Our Year 3 check-in assessment results recorded improvements between the percentage of students achieving in the
top 2 bands for both Literacy and Numeracy from our 2019 NAPLAN results. Our Year 5 results suggested a slight
increase in the percentage of students achieving in the top 2 bands for Literacy. We saw a small decrease in the percent
of students achieving in the top 2 bands for Numeracy when comparing this with our 2019 NAPLAN data.

Progress towards achieving improvement measures

Process 1: Further develop optimum learning environments which focus on student wellbeing and mindfulness and
are conducive to the learning needs of every child.

Evaluation Funds Expended
(Resources)

Improved staff and student wellbeing has been and continues to be a major
focus at WWPS.  The implementation of our behaviour education
metholodgy, Play Is The Way maintained momentum through continued,
weekly, professional Learning.  A wellbeing team worked closely with staff to
upskill colleagues and to ensure that the core values of PITW was embedded
in everyday language, classroom lessons and behaviour management
processes.

Through the analysis of collected wellbeing data, students K-6 were identified
as needing additional wellbeing support and attended intervention groups, to
support their social and emotional needs. Student data also directed the
reallocation of SLSO support to the playground, which resulted in a reduction
in major playground incidences.

In 2021, we will support staff in the area of trauma-informed practices and
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Progress towards achieving improvement measures

improve the skills, knowledge and confidence of new and existing staff, to
embed PITW and school wellbeing initiatives. We will do this by ensuring the
allocation of time within our professional learning model for ongoing
professional learning, led by the wellbeing coordinator, wellbeing committee
and executive team.

Process 2: Utilise formative and summative assessment data to measure and analyse student growth and make
valid and informed judgements for individualised future learning.

Evaluation Funds Expended
(Resources)

Student growth and attainment remains the highest priority for school
planning.

To provide consistency across the school, we saw the development and
implementation of a new WWPS Assessment Schedule. Each stage worked
collaboratively together to scrutinise and adjust the assessments needed to
provide quality data on student performance and growth. Time in stage
meetings was provided where teachers discussed the validity of each
assessment and its impact on informing practice to deliver explicit and
differentiated learning. Through these discussions new Assessment
Schedules were created for each stage and combined into a K - 6
Assessment Schedule. The allocation of time to deliver professional learning
in the use of the Progressions K-6, was integral in ensuring a school-wide
approach for formative and summative data collection.

In 2021, we will allocate resources to improve the skills and knowledge of
staff in analysing data to inform practice, aligned with evidence-based
practices- What Works Best. We will continue to work closely with the
Learning Progressions, making links to the syllabus outcomes, to ensure the
delivery of explicit and data-driven teaching and learning programs.

Process 3: Promote a learning culture in which students understand what and how they learn and in which they are
able to set achievement targets and monitor and report on their own academic, social and behavioural
performance.

Evaluation Funds Expended
(Resources)

Having successfully embedded the Play Is The Way methodology across the
whole school, staff drew upon the 'Life Rafts' to instil a drive within students
to take ownership of their own learning. Teachers challenged their students
to: explain the purpose of their work: reflect upon the effort they put into the
completion of that work; and to reflect upon their overall success and/or
failure in meeting the expectation of the task through reference to a
predetermined success criteria. Unfortunately, with the disruption to on-site
learning during the COVID period, our ability to consistently reinforce these
practices became challenging. Throughout this period, staff developed tasks,
based upon clearly stipulated learning intentions and success criteria's, which
challenged students to pursue their personal best across all KLA's. To ensure
that students were afforded the opportunity to reflect upon their own learning,
collaborative feedback tasks were developed for our primary students (Years
3 to 6) that required students to reflect upon their own work, as well as the
work of others, and share those reflections via a digital classroom. When on-
site learning resumed, staff prioritised the use of explicit learning intentions
and success criteria, providing students the opportunity to develop a strong
understanding of: what they were learning; why they were learning it; how
they would access the learning; and how they could evaluate their overall
success and/or failure in achieving stipulated outcomes.

In 2021, having identified that these strong practices were not consistently
evident across all classroom, there will be a greater focus on providing staff
support in developing clear learning intentions, reinforced by explicitly taught
success criteria, that create the foundation for students to drive, and reflect
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Progress towards achieving improvement measures

upon, their own learning.

Process 4: Develop ILP's, ALP's and PLP's in collaboration with parents (and students) to identify targeted learning
opportunities and improvement measures.

Evaluation Funds Expended
(Resources)

Following assessments in the early weeks of Term 1, staff were able to
determine initial learning goals for their students for the initial phase in
developing Adjusted Learning Plans, Individualised Education Plans and
Personalised Learning Pathways. However,  with the disruption to on-site
learning during the COVID period, collaboration with parents/caregivers, was
challenging. Where possible, staff communicated individualised learning
goals with students and their parents through telephone calls and zoom
meetings, during off-site learning occurred. When on-site learning
commenced again, teaching staff prioritised assessment to re-evaluate
individual learning goals and used these to inform teaching and learning
programs.

In 2021, there will be a greater focus on improved engagement with parents
and families to work collaboratively in identifying and implementing student
learning goals, for improved student outcomes.
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Strategic Direction 2

Excellence in Teaching

Purpose

 • Encouraging
 • Empowering
 • Engaging
 • Enriching
 • Evidence-based

Teachers are committed to their personal and shared responsibility for maintaining professional standards to ensure that
they utilise the most effective, explicit and evidence based teaching strategies to respond to student assessment data
and use critical evaluation and reflection to inform future directions.

Improvement Measures

Increased evidence of direct alignment between Teaching and Learning Programs and Assessment records to reflect
thorough analysis of student data and modifications in response to individual student needs.

100% of staff actively involved in peer and executive observation/feedback sessions to improve quality of teaching
practices.

Tell Them From Me teacher survey reports an average score of 8.0 and above for the elements of collaboration and
teaching strategies.

Progress towards achieving improvement measures

Process 1: Provision of opportunities for collaborative analysis of student assessment data and planning of
strategies to ensure sustainable growth in student performance, including analysis of identified groups
of students within the school.

Evaluation Funds Expended
(Resources)

Stage teams work collaboratively during Planning Days to reflect on teaching
and learning programs. Planning Days allowed executive team members to
lead their stages, in implementing evidence-based practices and supporting
staff in the analysis of data to inform teaching. Planning Days allow for
reflective and evaluative discussions amongst staff. The opportunity for
moderation activities and discussions in relation to student grading, aligned
with syllabus outcomes, ensured valid teacher judgement.
In 2021, resources will be allocated for ongoing professional learning within
stage teams. The executive will lead professional learning at staff meetings in
conjunction with evidence-based strategies and the What Works Best
document, which will be discussed in greater depth during stage meeting and
planning day times.

Opportunities for collaborative practice, including peer observations and the
collective analysis of data to inform practice., will become an integral part of
our new Strategic Improvement Plan in building teacher capacity and
supporting student growth and attainment goals.

Process 2: Revisit Assessment for Learning professional learning and streamline teacher practices to embrace a
whole school approach to student learning.

Evaluation Funds Expended
(Resources)

Semester 2 of 2020, executive team members led professional learning in the
use of progressions. Staff worked collaboratively in staff and stage meeting
time to analyse assessment data and discuss strategies for effective teaching
practices and individualised learning programs. The implementation of the
Progressions is in its infancy, however, we have made gains in ensuring a
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Progress towards achieving improvement measures

consistent approach to data collection and the allocation of time to support
staff in using data to inform practice. Progression data was used to
established Learning Support caseloads in 2021.

In 2021, we will establish expert teams in Numeracy and Literacy to deliver
professional learning in the use of Progressions. We will expand our
collection of data to include Literacy and allocate resources for the analysis of
this data to inform teaching. We will look closely at the teaching and learning
cycle and ensure that progression data is used to monitor and assess
students and to ensure that all teachers are developing a strong
understanding of how assessment supports teaching and learning.

Process 3: Staff identify critical collegial friends and establish reciprocal relationships to improve the quality of their
teaching.

Evaluation Funds Expended
(Resources)

Quality Teaching Rounds were introduced at WWPS in 2019. These began in
Term 1, however, due to COVID, were delayed for Term 2. At the end of
Term 1, staff involved in the Quality Teaching Rounds completed a survey
indicating that the process had been successful. In Term 3, Quality Teaching
Rounds were reintroduced and delivered in its entirety. A small modification
was made to the process to ensure whole school focus areas were
considered. Quality Teaching Rounds enabled WWPS staff to observe
colleagues, to improve teaching practice, build collegiality and develop
positive reciprocal relationships in order to provide and receive effective
feedback.

 In 2021, a modified collaborative learning  approach will take place to
improve teaching practice and develop reciprocal and collegial relationships
amongst staff.
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Strategic Direction 3

Excellence in Leading

Purpose

 • Shared
 • Strategic
 • Strong
 • Supportive
 • Self-Sustaining

Leadership is focused around developing a collaborative whole school culture of high expectations, continuous
improvement and sustainable growth in student outcomes.

Improvement Measures

All staff using Australian Standards for Teachers/Principals to reflect on performance and maintain accreditation
standards.

Increased instructional leadership across school resulting in sustainable and measurable school improvement.

Improved staff welfare and wellbeing.

Progress towards achieving improvement measures

Process 1: Strengthen the instructional leadership role by establishing processes, structures and timelines that
promote collegiality, collaboration and impact positively on student, staff and school growth.

Evaluation Funds Expended
(Resources)

The development of a whole-school accountability and quality document was
created in Semester 2 to establish consistent timelines for staff to ensure
data collection, programming expectations and performance and
development processes. This enabled the executive team to fulfill their roles
with greater confidence and consistency across K-6.
Stage action plans were completed by each executive team member, which
aligned to the school plan and was directed by the performance and
development goals of staff and student data analysis.  These action plans
were completed in consultation with staff and were implemented and
evaluated at the end of each term. Action plans enable autonomy within
stages, but helped to support the professional learning delivered at staff
meetings. These encouraged collegiality amongst staff, and discussions
between executive colleagues to support one another in meeting stage and
school goals.

In 2021, we will develop expert leaders in Numeracy and Literacy and
support the instructional leadership of staff through an updated professional
learning model. We will provide opportunities for aspiring leaders to fulfill
leadership roles within the school and strengthen collegiality with resourcing
to adequately provide time for stage and executive and curriculum leaders to
meet.

Process 2: Open and honest dialogue on teacher performance and opportunities to improve is reflected in PDP
process.

Evaluation Funds Expended
(Resources)

At the beginning of 2020, our School developed a Quality Teacher Rounds
(QTR) professional development model that was driven by staff who were
trained and experienced in the QTR process (University of Newcastle). Within
this model, groups of four teaching staff, selected from different stage teams
across the school, were developed. Each group involved a teacher who had
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Progress towards achieving improvement measures

previously completed the QTR process. This staff member was then
responsible for leading three other teachers in successfully completing the
four week professional development process. Unfortunately, with the
disruption to on-site learning during the COVID period, our QTR groups were
unable to be conducted as it required observations of on-site teaching.
However, following a return to on-site learning, our QTR model
recommenced in Term 3. Having reflected upon the success of this model, all
staff expressed positivity toward the idea of identifying opportunities to
enhance collaboration between staff, particularly across different stages of
learning. The ability to observe the teaching of others, as well as receive
direct feedback upon their own teaching, developed a foundation for
reflection that was invaluable to the PDP process, with involved staff drawing
upon those experiences to identify their own personal goals moving forward.

In 2021, having acknowledged the positive impact increased staff
collaboration, driven by opportunities for direct feedback, has had upon staff
willingness to reflect upon their own practice, we plan to establish structures
that support this ongoing and consistent collaboration. We will do this by:
making adjustments to our whole school professional learning model;
providing ongoing opportunities for classroom observations and subsequent
feedback sessions; and drawing upon these experiences to drive the PDP
process.

Process 3: Development of surveys to ensure staff wellbeing remains high and opportunities to have time to reflect
and respond to changes implemented.

Evaluation Funds Expended
(Resources)

In 2020, WWPS introduced 'staff wellbeing week' each term to improve staff
welfare and wellbeing. During this time, all staff were invited to participate in
a range of initiatives. These assisted in building trust, respect, collegiality and
staff engagement. Opportunities for evaluation, feedback and input regarding
these initiatives were provided to staff through school communication
platforms and regular staff wellbeing meetings.

Tell Them From Me surveys were completed by staff in Term 4 and indicated
scores across the eight drivers of student learning from between 6.4 and 8.0.
Staff were asked to identify particular areas for staff wellbeing support to help
drive school planning. These results were analysed by the executive staff and
were used to support school improvement decisions.

In 2021, a focus on staff wellbeing has been embedded into our Strategic
Improvement Plan as part the development of a high expectations culture.
wellbeing week activities will continue each term, as well as the allocation of
time to develop the skills, knowledge and behaviours of staff., aligned with
collaborative practice from the What Works Best document.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding was used to pay a
higher duties for an
Assistant
Principal/Wellbeing to lead
Aboriginal Education
throughout the whole
school, including: the
development,
implementation and
ongoing monitoring of
PLPs; the development of
strong relationships with
local community Elders,
members and
organisations; organising
and facilitating NAIDOC
celebrations, cultural visits
and cultural engagement
initiatives; and organising
and facilitating additional
cultural transition programs.

Funding Sources:
 • Aboriginal background
loading ($24 767.00)

All students have Personalised Learning
Pathways (PLPs) which have been developed
in consultation with students, staff and
families.

Assistant Principal/Wellbeing released to
coordinate and implement cultural programs
founded upon the Eight Ways of Learning
framework. Unfortunately, our community
projects were scaled back this year due to
Covid.

English language proficiency This funding was used to
partially fund an EALD
teacher (0.8) to support
EALD students. We
employed an additional
SLSO to support staff and
students and their families
with school engagement.

Funding Sources:
 • English language
proficiency ($41 245.00)

Our EALD students were well-supported last
year with the employment of an EALD teacher
and additional SLSO. Both resources worked
closely with our EALD students, meeting for
formal EALD support lessons and for in-class
support. The employment of a Yazadi SLSO
allowed us to build strong connections
between school and home and supported our
EALD families in communicating and
engaging with the school. The support
provided by our EALD teacher and SLSO
resulted in significant academic, social and
emotional growth for many of our EALD
students.

Low level adjustment for disability This funding was used to
employ SLSOs to support
Learning Support
caseloads and wellbeing
initiatives

Funding Sources:
 • Low level adjustment for
disability ($132 132.00)

Additional Student Learning Support Officers
were employed to support students requiring
additional academic support. SLSOs were
timetabled to work one-on-one and with small
groups to support Literacy and Numeracy
needs.. Class teachers provided differentiated
tasks which were implemented by the SLSOs
and the impact was monitored through
formative and summative assessment tasks.

Additionally, the employment of a full-time
SLSO supported the implementation of
wellbeing initiatives. This enabled us to to
support students with the development of
their social and emotional skills in the
playground, leading to a reduction in major
behaviour incidences.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching,
Successful Students
(QTSS) funds were used to
fund stage planning days
which supported staff in
working collaboratively to

Stage Planning Days allowed for collaborative
and consistent teaching and learning
practices. It provided time for stages to reflect
on their practice, opportunities for peer
observations, programming and assessment
preparation and an opportunity to participate
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Quality Teaching, Successful
Students (QTSS)

share resources, evaluate
practices and analyse
student data to inform
teaching.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($80 507.00)

in professional learning in responses to
identified student need through data analysis.

Socio-economic background Our socio-economic funds
supported the release of
our executive staff (0.2)
each week.

Funding Sources:
 • Socio-economic
background ($48 186.00)

Executive staff were released from class at
0.2 each week to support staff, conduct
demonstration and observation lessons,
analyse school and stage data and plan for
professional learning delivered at staff and
whole-school assemblies.

Support for beginning teachers Teacher employment and
release

Funding Sources:
 • Support for beginning
teachers ($0.00)

Our Beginning teachers were provided with 2
hours of additional release in their first year
and 1 hour of additional release in their
second year (permanent staff). In addition to
this, experienced staff members were
timetabled 1 hour release each week to
support and mentor eligible teachers for
beginning teacher's release with
programming, assessment and reporting
procedures, classroom practice and
accreditation.

Targeted student support for
refugees and new arrivals

Funds were used for the
employment of an SLSO to
support students
experiencing trauma,
language barriers and
needing academic, social
and emotional support.

Funding Sources:
 • Targeted support for
refugees and new arrivals
($2 985.00)

The employment of an SLSO support our
refugee students, particularly during the
COVID period when school engagement was
challenging due to language barriers. The
SLSO helped to communicate with students
and families over the phone, helped with
school engagement and support staff in
differentiating learning to support
individualised student needs.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 214 220 209 217

Girls 224 232 233 240

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.6 94.9 95.9 96.1

1 95.4 95.7 93.8 91.8

2 96.5 94.8 95 94.7

3 96.1 95.6 94.4 92.4

4 94.4 94.6 94.6 91.7

5 96 93.6 94 94.7

6 94.9 94.9 91.4 94.9

All Years 95.6 94.9 94.2 93.7

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

2020 House Captains

2020 School Leaders
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 18.29

Literacy and Numeracy Intervention 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 3.05

Other Positions 3

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 744,868

Revenue 4,928,340

Appropriation 4,866,258

Sale of Goods and Services 5,852

Grants and contributions 54,631

Investment income 1,099

Other revenue 500

Expenses -4,837,667

Employee related -4,512,973

Operating expenses -324,694

Surplus / deficit for the year 90,673

Closing Balance 835,541

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 152,020

Equity Total 246,331

Equity - Aboriginal 24,767

Equity - Socio-economic 48,186

Equity - Language 41,245

Equity - Disability 132,132

Base Total 3,167,353

Base - Per Capita 106,303

Base - Location 2,561

Base - Other 3,058,489

Other Total 1,038,832

Grand Total 4,604,536

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Their responses
are presented below. In 2020 the school sought the opinions of students, parents and teachers using the Tell Them From
Me surveys. Survey results range from 0, indicating strong disagreement to 10, indicating strong agreement.

Parent satisfaction with Wagga Wagga Public School continues to be high with most parents agreeing that the school, as
a learning community is a welcoming, caring and safe environment for all. The four areas of feedback, in order from
strongest agreement, are:

 • Safety at School (8.3). Parents feel that; behaviour issues are dealt with in a timely manner (8.2); their child feels
safe at school (8.6); their child feels safe going to and from school (8.4); and that the school helps prevent bullying
(8.0).

 • School supports Positive Behaviour (8.0). Parents feel that; teachers expect their child to pay attention in class
(8.0); their child is clear about the rules for school behaviour (9.1); and that teachers devote their time to extra-
curricular activities (7.3).

 • Inclusive School (7.6). Parents feel that; teachers help students who need extra support (7.9); teachers try to
understands the learning needs of students with special needs (7.5); school staff take an active role in making sure
all students are included in school activities (7.5); and that teachers help students develop positive friendships
(7.9).

 • Parents feel welcome (7.3). Parents feel welcome at the school (7.3); parents can easily speak with teachers
(7.7); parents feel that teachers listen to their concerns (7.8); parents feel they are well informed about school
activities (8.1) parents believe that written information from the school is in clear, plain language (7.6); and that the
school's administrative staff are helpful (8.3).

Analysis of the student data revealed that students held very positive thoughts and views about many aspects of their
schooling and education in general. Survey results for the drivers of student outcomes were interesting. These results
form the foundation of our whole school approaches moving forward. The results include:

 • Effective learning time (7.8). Important concepts are taught well, class time is used efficiently, and homework and
evaluations support class objectives.

 • Relevance (6.9). Students find classroom instruction relevant to their everyday lives.
 • Explicit Teaching Practices (62) Students set clear goals for learning, establish expectations, check for

understanding and provide feedback.
 • Rigour (7.6). Students find the classroom instruction is well-organised, with a clear purpose, and with immediate

and appropriate feedback that helps them learn.
 • Bullying (24%). Students who were subjected to bullying was 7% lower than the norm.
 • Advocacy at school (6.1). Students feel they have someone at school who consistently provides encouragement

and can be turned to for advice.
 • Positive teacher-student relations (6.9). Students feel teachers are responsible to their needs and encourage

independence with a democratic approach.
 • Positive learning climate (6.2). There are clear rules and expectations for classroom behaviour, students

understand these and teachers maintain high expectations that they be followed.
 • Expectations for success (7.3). Students think the school staff emphasises academic skills and hold high

expectations for all students to succeed.

Teachers were surveyed using the eight drivers of student learning and the four dimensions of classroom and school
practices.

staff recorded a score that ranged between 6.4 and 8.0 for the eight drivers for student learning.

This includes: leadership (7.0), Collaborartion (7.7), Learning Culture (7.7), Data informs Practice (7.5), Teaching
Strategies (7.8), Technology (6.4) Inclusive school (8.0) Parent involvement (6.7) .
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Wagga Wagga Public School has a trained Anti-Racism Contact Officer (ARCO) on staff. The role of the ARCO in
schools is to be the contact between students, staff, parents and community members who wish to report incidences of
racism. In 2020 there were no complaints pertaining to racism at the school.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The school has maintained a focus on multicultural education in the curriculum by providing learning programs that
develop the knowledge, skills and attitudes required for a culturally diverse society.

Exposure to cultural diversity is an important aspect of student learning at Wagga Wagga Public School. Multicultural
perspectives are emphasised within History, Geography and English lessons. Due to COVID, there were a number of
celebrations that we were unable to run, as we traditionally would, including NAIDOC celebrations, with the inclusion of
community members.. We look forward to 2021 and an opportunity to reconnect with our school community in an effort to
strengthen and maintain student awareness , tolerance and understandings for a wide range of cultures.

Students who attend the school from other nations are supported academically and socially by our English as an
Additional Language/Dialect teacher.

In 2020 we employed an SLSO who spoke Yazidi which supported our EALD families and helped significantly with
developing a greater sense of belonging for our students and increased engagement for these families.  This staff
member worked closely with our EALD teacher to strengthen the learning and social skills of our EALD students and
assisted in liaising with the broader community.

Other School Programs (optional)

Play Is The Way- Behaviour Education

During 2020, we saw further embedding of the Play Is The Way methodology, school-wide. We committed time and
resources to ensuring staff maintained momentum in developing their skills and knowledge to best implement the
programs core values and life raft lessons. in and outside of the classroom. Fortnightly Professional learning was

Printed on: 23 April, 2021Page 22 of 23 Wagga Wagga Public School 3330 (2020)



delivered at scheduled staff meetings. We saw the implementation of the newly developed scope and sequence which
was closely aligned to the PITW life rafts by a trained staff member. . Communication with the community has become
habitual through our newsletter, school enews app and Dojo Application and we held an information on PITW for parents
and carers at our parent-information evening. In addition to this were the changes to our 'follow up room' converting to a
'reflection room' where a less punitive approach was being taken and greater emphasis was placed on reflecting upon
behaviour in conjunction with the life rafts, and discussions about positive choices and what that would look, sound and
feel like, became a focal part of our behaviour management processes. In collaboration with staff and students, changes
to our school rules and pillars were made to better reflect our school vision and the messaging of the PITW methodology.

Students are showing a greater awareness of the lift raft lessons and/ or applying the skills taught during games and
classroom activities. The future directions for PITW at WWPS is to develop, maintain and build on consistent teacher
practice across the whole-school. Along with continuing to unpack the vast resources that support the PITW
methodology, by continuing with consistent and ongoing school professional learning. Ongoing parent information
session and experiences will be a focus.
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