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Introduction

The Annual Report for 2020 is provided to the community of Tumut Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tumut Public School
175-181 Wynyard St
Tumut, 2720
www.tumut-p.schools.nsw.edu.au
tumut-p.school@det.nsw.edu.au
02 6947 2053

Message from the principal

It is with great pleasure that I present Tumut Public School's Annual Report for 2020.

I continue to be incredibly proud to be Principal and leading learner of this great school and so privileged to meet and
work with so many wonderful students, staff and community members.

Each year we are guided by our School Plan and we continue our strong commitment to offering quality teaching and
learning which draws on pedagogical practice that is data informed and evidenced based and aligned to the New South
Wales Curriculum.

The Annual School Report shows you how we are progressing and developing as a school. it outlines what we have
achieved, how we are striving towards our targets and areas for improvement

.School improvement is at the heart of the work we do as teachers and school leaders. It is a continuous process,
centred on maximising outcomes for all students.

As we work towards being a great school that meets the needs of all of our students together we are:
 • ensuring our students learn through engaging teaching
 • leading with a clear vision based on shared values
 • partnering proactively with others, especially parents, carers and the local community
 • engaging our learners, teachers and leaders in reflection and decision-making
 • focusing our culture on student growth, attainment and wellbeing
 • strategically targeting all our resources to achieve the student growth, attainment, and wellbeing we have planned.

The end of 2020 saw us as a school take the time to reflect and analyse our current practices, to plan for the next
Strategic Improvement Plan cycle.

In the following pages, our 2020 Annual School Report contains a breakdown of student achievement, finances and
wellbeing. Please make the time to peruse the report, and as always, make contact with the school if you have any
questions or if I can be of assistance.

Kind regards,

Donna Reeves (Principal)
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School vision

Tumut Public School enables excellence by providing quality teaching programs to inspire every child, every day to
achieve their full potential.

 'STRIVE TO LEARN - LEARN TO STRIVE'

SCHOOL VALUES
 • student achievement and student wellbeing are the fundamental pursuits of Tumut Public School
 • every student can succeed regardless of personal circumstances
 • it is our responsibility to act in ways that make individual success a reality
 • the harder you work the smarter you get
 • as a school be on a journey of excellence

School context

Tumut Public School boasts a history spanning over 150 years. The school is a mix of the old and the new, with
refurbished buildings and new facilities to enhance and promote learning for the 21st century.

With a student population of 347 students, the school comprises of 14 classes. Literacy and Numeracy is high priority for
Tumut Public School, with support staff utilised to maximise learning opportunities in these key areas. This strategy
enables us to differentiate the learning and make learning adjustments for identified students.

There is a commitment to ongoing student growth and development - a belief that every student is capable of successful
learning

Tumut Public School staff believe that every student can learn, and provided the right opportunities and support will learn
to high levels of success. This is achieved through: challenging, engaging and intentional instruction that has been
carefully planned; the provision of wellbeing supports and a culture of high expectations.

Our School Improvement Plan is driven by a collective commitment to seeing every student learning successfully, and
working towards achieving their potential.

The school's learning framework articulates pedagogy through Curiosity and Powerful Learning (CPL) that proposes the
'theories of action" to promote a culture of curiosity. The theories of action are providing a consistent focus, common
purpose and common language for teachers, parents and students. The CPL framework underpins curriculum planning
and pedagogical practices.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

LEARNING

Purpose

Our purpose is to provide a learning culture based on high expectations and quality teaching and learning thereby
enabling students to be actively engaged in meaningful, challenging and future-focused learning experiences to achieve
and thrive as self-directed learners.

HIGH EXPECTATIONS AND QUALITY TEACHING AND LEARNING RESULTING IN ENGAGED MOTIVATED
LEARNERS.

Improvement Measures

VA3-5, measuring the contribution between Year 3 and Year 5. Average Reading and Numeracy NAPLAN scores are
used for both years.

VA-5, measuring the contribution between Year 5 and Year 7.

Reflection and learning journals.

Tell Them From Me Student Survey particularly analysing the belonging and engagement component.

Progress towards achieving improvement measures

Process 1: Curriculum and Learning

Deliver teaching and learning programs which are dynamic, showing evidence of planning based on
assessment and feedback.

Learning experiences which enable students to understand how they learn and to set and achieve their
learning goals.

.

Evaluation Funds Expended
(Resources)

A whole school pedagogical approach has been embedded with explicit
instruction being effectively used in all classrooms with an emphasis on
literacy and numeracy. Revisiting the components of our pedagogical
approach is necessary to ensure that staff have the opportunity to reflect and
refine their teaching strategies. This will be outlined in the Strategic
Improvement Plan and will occur through differentiated professional learning
to ensure the needs of all staff are catered for.

The development , monitoring and reporting of individual learning goals and
targets was a priority for 2020. This area will require attention in the new
school plan.

 • $36929 spend on teaching and
learning
 • $121038 spent on integration and
student management
 • Embedding Formative Assess Prof
Development Pack.

Process 2: Performance Measures

Establishment of benchmarks for key aspects of learning, including the DOE set school based targets
for Literacy and Numeracy 2020-2022.

Writing of learning goals and the monitoring of progress towards success.

Implementation of the progressions for learning.

Evaluation Funds Expended
(Resources)

The establishment of benchmarks for key aspects of learning is seen as a
practice that the school will implement as we move forward towards

 • KAGAN Learning - $429
 • Embedding Formative Assess Prof
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Progress towards achieving improvement measures

equipping our teachers with the knowledge of where their students should be
academically. This will require reinforcement during 2021, realignment with
new syllabuses and Department documents.

The writing of learning goals K-6 that are detailed, specific, measurable and
identifies the action that students are expected to demonstrate in terms of
knowledge, skills, and attitudes upon unit/activity completion is identifiable in
teacher programs. The skill of using student written goals as a refection
and/or assessment tool is the next step.

The use of the Literacy and Numeracy Progressions has continued to gain
traction as staff become better informed through targeted professional
learning. With the inclusion of the expectation that PLAN2 will be used K-6 to
support the use of the literacy and numeracy learning progressions. PLAN2
assists in collating and organising evidence gathered and is used to aid in the
analysis of student needs and teaching priorities.

Development Pk - $990
 • Renaissance/MyON $2894
 • Bounce Back - $338
 • Sentral - $2640
 • Library resources - $2230
 • Education Perfect - $2850
 • Reading Doctor - $3000
 • 10 Ticks - $110
 • Centre for Strategic Education -
Publications - $395

Process 3: Capacity Building

Build a framework for continuing learning, guided by professional standards.

Evaluation Funds Expended
(Resources)

All staff were supported to achieve their Performance and Development Plan
goals reflecting both system and school plans and directions, as well as
personally identified goals through structure observations lesson, individual
feedback, reflection on practice and targeted professional learning.

All teachers engaged in professional learning including those mandated by
the Department along with Seven Step, How2Learn, mini-lit, Renaissance
Reading, learning progressions, Curiosity & Powerful Learning and learning
around Ian Luscombe's - 'behavability'.

Distributed leadership was foster through the establishment of a leadership
team model replacing the executive team.

 • $16530 expended on professional
learning  either by relief from F2F
teaching or via online platforms.
 • $40387 expended on educational
technology.

Process 4: Learning Protocols

Adopt consistent learning protocols in all classes.

Evaluation Funds Expended
(Resources)

As part of our improvement program is the implementation and commitment
to Curiosity & Powerful Learning. A learning strategy that is based on
significant research which examines high impact strategies for learning and
teaching. Adopting consistent learning protocols is one of the four whole
school theories of action. Ongoing professional learning around the theories
of action occurs throughout the year and is led by the leadership team who is
supported by specialist educator delivering the program in Australia.

 • Curiosity & Powerful Learning 2020 -
$5250
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Strategic Direction 2

TEACHING

Purpose

Our purpose is to ensure that teaching is a practice of ongoing learning in a culture of collaboration, innovation,
reflection, communication and empowered leadership in which passionate and skilled teachers inspire lifelong learning.
We are particularly focused on the teaching of Literacy and Numeracy skills across all learning areas.

This will be underpinned by a school wide collective responsibility for student success with high levels of community
engagement.

Improvement Measures

 • increased use of evidence-informed pedagogy by all teachers
 • improvement in NAPLAN results
Reading

At least 50% (2018), 55% (2019) and 60% (2020) of Year 3 & 5 students achieving in the highest two bands in
NAPLAN Reading.

At least 80% (2018), 85% (2019) and  90% (2020) of students achieving exit reading levels, meeting the following
benchmarks:

Kinder-Level 7, Yr 1-Level 16 and Yr 2-Level 26.

Numeracy

At least 40% (2018), 45% (2019) and 50% (2020) of students Years 3 & 5 achieving in the highest two bands NAPLAN
Numeracy.
 • Increased student achievement on A-E reporting

Progress towards achieving improvement measures

Process 1: A focus on strategies that accelerate student achievement and emphasise inquiry focused teaching.
 • set challenging learning tasks
 • scaffolding of learning tasks
 • learning intentions, narrative and pace
 • consistent teaching protocols
 • inquiry focused teaching
 • high expectations
 • authentic relationships
 • higher order questions
 • assessment for learning
 • cooperative learning
 • feedback

Evaluation Funds Expended
(Resources)

It is about students becoming powerful learners to achieve this students
require an array of learning strategies. Teachers professional learning around
learning protocols is delivered via Curiosity & Powerful Learning. Leadership
team work with teachers to evaluate the impact of their teaching and provide
ongoing support. We can evaluate if the students are shifting towards
becoming powerful learners by the language that they use around learning
and how they can reticulated and successfully use a range of learning
strategies.

 • Curiosity & Powerful Learning 2020 -
$5250

Process 2: Data is used to monitor, provide feedback about and enhance student performance.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The effective collection use of data is so important for educators as a tool to
improve learning and wellbeing outcomes. Throughout 2020 the school
worked collectively on ways in which data can be collected, interpreted and
then auctioned into classroom and wellbeing interventions. This process was
not completed, however a large amount of discussion and progress has been
made. This task will continue into the new school plan.

Teachers will require continued support and professional learning to enable
them to further develop their data literacy. It is to be noted that high quality
data is produced when high quality assessment practices are employed,
therefore our assessment practices will require refinement in the 2021-24
plan.

Ensuring the above will be the introduction and use of a framework such as
the Data Informed Decision Making Cycle which is helpful in scaffolding
investigative processes.
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Strategic Direction 3

LEADING

Purpose

Our purpose is to embed quality leadership and organisational practices which support a culture of high expectations and
community engagement. This will result in sustained and measurable whole-school improvement.

Improvement Measures

Improvement according to the school excellence framework.

Analyse school excellence framework data reports, especially value-added, student attainment, attainment of equity
groups and attendance.

Internal data analysis

Progress towards achieving improvement measures

Process 1: Educational Leadership

The school leadership team and expert teachers model instructional leadership and high quality
management practices that support a culture of high expectations and community engagement,
resulting in sustained and measurable whole school improvement.

Evaluation Funds Expended
(Resources)

The deployment of an existing staff member into the role of Instructional
leader for 2020 did not occur due to the shortage of teachers despite ongoing
attempts to do so.

Affecting our community were the Christmas bushfires and then the impact of
COVID-19 worldwide. The leadership team supported and guided staff in the
preparation,delivery and communication of our learning from home materials.
I applaud our teachers for their professionalism, flexibility,collaboration and
dedication during this time ensuring that our students learning continued.

School Development Days

In School Training used around
technology utilised during COVID-19

Professional Learning Budget wasn't
fully utilised due to COVID-19 and
inability to travel - Budget expended -
$16530

Process 2: Administrative Leadership

Evaluation Funds Expended
(Resources)

Throughout 2020, under the direct leadership of our School Administrative
Manager, all non teaching staff completed professional development plans
and proactively sought professional learning opportunities via zoom to
improve their knowledge and performance..

Strategic financial management strategies and procedures were refined and
ongoing professional development undertaken by both the Principal and
School Administrative Manager supported by the Departments Strategic
Resource Management Team.

PDP templates

Online training via MyPL

Inter staff training
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education
funding - $52,309

All Aboriginal students have a Personalised
Learning Pathways (PLPs) which is seen as a
tool for increasing Aboriginal student
engagement. They have the potential to
support improved learning outcomes and
educational aspirations when they are
developed in genuine partnership this is our
intention and our desired outcome is for all
parties to be involved throughout each year.
Our percentage of parents/carer involvement
in the formation and evaluation of these plans
continues to improve.

Our school continues to work with the local
AECG however due to COVID-19 restrictions
opportunities to do so during 2020 were
limited.

Funds were use to support staff knowledge
and to provide access to the curriculum and
learning support across all stages.

Our school is fortunate to have Aboriginal
identified staff who have a high level of
knowledge and understanding of the histories,
cultures, and experiences of Aboriginal and
Torres Strait Islander people.  These staff
lead our initiatives and work with the
leadership team to ensure that the school is
culturally responsive and that all teachers and
students are given the opportunity and
experiences enabling them to continually
expand their knowledge and are culturally
competent.

English language proficiency English Language
Proficiency funding -
$15,439

Students requiring English Language
proficiency support were provided with
intensive in-class support based on their level
of language proficiency. The additional staff
allowed programs to include greater numbers
of students and targeted support to be
delivered to a larger number of identified
students. The funding also provided for the
resourcing of various programs to enable high
quality teaching and learning.

Low level adjustment for disability Low Level adjustment for
disability equity funding - $
27,104

Low Level adjustment for
disability staffing
component - $ 76,569

The staffing component of the allocation
provides for Learning and Support Teachers
to work with and support identified students
across all stage by implementing a variety of
different strategies including adjustments and
accommodations to classroom programs. The
impact of funding saw a higher number of
students receiving individualised learning and
support resulting in improved learning
outcomes.

These teachers report to the class teacher
and can be called upon for input at the
assigned learning support staff meetings. The
Learning Support discussions allows for
collegial input and assists in delivering
accommodated programs of learning for all
students.
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Low level adjustment for disability Low Level adjustment for
disability equity funding - $
27,104

Low Level adjustment for
disability staffing
component - $ 76,569

Funding was also used to provide additional
resources to meet the learning needs of all
students and facilitate academic growth and
improved wellbeing.

Quality Teaching, Successful
Students (QTSS)

QTTS funding - $59,942 Supporting our Quality Teaching
Rounds/walks was a school priority, which
resulted in improved confidence and
collaboration, with the majority of staff
indicating that they found the experience
beneficial with a desire to willingly continue
their involvement.

It would be beneficial to alter this process so it
is more aligned with the Quality Teaching
Program along with the exceptional
professional learning and guidance that is
associated with this program. This will be
included in the 2021-24 school plan.

Quality Teaching, Successful Students
(QTSS) funding also allowed our leadership
team to enhance professional practice by
using evidence-based strategies to improve
the quality of classroom teaching and learning
through the collaborative practice of
mentoring, feedback and reflective practice.
By developing, supporting and inspiring
exemplary standards of teaching practice our
school was able to improve student
engagement and growth towards outcomes.

Socio-economic background Socio-economic funding -
$91,549

The funds were used to meet the additional
learning needs of students who may be
experiencing educational disadvantage. It
also allow the school to provide maximum
opportunities to explore alternate practices
that support continuous improvement in
student achievement. Students, families and
teachers valued this support and reported that
the initiative provided students with
encouragement to better engage, participate
and succeed in their learning.

The program of improvements to the outside
learning and play areas continues to provide
students with many alternate choices of
activities available to them during break
periods. These improvements,adaptions and
alterations have resulted improved student
wellbeing, a calmer playground, improved
behaviour and a growing sense of school
pride and commitment.

The school has also continued to expand and
support the music program with the purchase
of additional resources and expertise. This
program is made available to all students and
has certainly added an extra element to our
school.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 150 151 161 173

Girls 167 172 171 173

Student attendance profile

School

Year 2017 2018 2019 2020

K 92.7 93.9 94.2 95.7

1 91.9 92 93.8 93.3

2 94.3 92 94.1 94.2

3 94.5 93.6 92.5 94.4

4 94.3 94.4 96.3 91.3

5 93.1 92.1 93.7 92.9

6 91.9 93.7 94.8 95

All Years 93.2 93.1 94.2 93.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Printed on: 26 May, 2021Page 13 of 20 Tumut Public School 3278 (2020)



Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.74

Literacy and Numeracy Intervention 0.53

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support Staff 3

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,177,076

Revenue 3,145,276

Appropriation 3,092,907

Sale of Goods and Services 4,120

Grants and contributions 46,438

Investment income 1,711

Other revenue 100

Expenses -2,925,945

Employee related -2,674,681

Operating expenses -251,265

Surplus / deficit for the year 219,330

Closing Balance 1,396,407

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 101,443

Equity Total 262,970

Equity - Aboriginal 52,309

Equity - Socio-economic 91,549

Equity - Language 15,439

Equity - Disability 103,673

Base Total 2,530,848

Base - Per Capita 79,847

Base - Location 9,346

Base - Other 2,441,654

Other Total 178,934

Grand Total 3,074,194

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Surveys

A suite of surveys used by our school for measuring student engagement and wellbeing. These surveys are used to
capture student, parent and teacher voices, providing reliable evidence for our school to use in identifying strengths and
areas for improvement.

Students

School belonging refers to a student's perception of being accepted, valued and included in their school setting by their
peers and by others in the school. Students' feelings of belonging at school, alongside positive relationships with peers
and teachers, are essential for student wellbeing. These relationships are characterised by constructive interactions that
provide genuine support for students and help them build social and emotional skills.

 • students with positive relationships 84%
 • students with a sense of belonging 73%

Expectations for success is a measure of classroom context and refers to the extent to which students value academic
achievement and hold high expectations for themselves. Many areas surveyed contribute to educational success.

 • positive teacher-student relations 87%
 • expectations for success 84%

Teachers

The results below are based on data from 20 respondents from our school who completed the Teachers Survey.

Highlights of the survey included:
 • Teachers felt that they could work with school leaders to create a safe and orderly school environment
 • Teachers felt that school leaders provided guidance for monitoring student progress
 • Teachers felt that they worked well with others in developing cross-curricular or common learning opportunities
 • Teachers felt that others shared planning and resources
 • Teachers felt that they could discuss learning and/or behaviour concerns with others
 • Teachers felt that they set high expectations for student learning
 • Teachers felt that they provided students with feedback on their learning that brings them closer to achieving their

goals
 • Teachers felt that they established clear expectations for classroom behaviour

Parents

The results below are based on 39 respondents from our school parent/carer community who completed the Parent
Survey.

Highlights of the survey included:
 • Parents/carers felt that written information from the school is in clear, plain language
 • Parents/carers felt that reports on their child's progress are written in terms that they could understand
 • Parents/carers felt that they praised their child for doing well at school
 • Parents/carers felt that teachers had high exceptions for their child to succeed
 • Parents/carers felt that their child was clear about the rules for school behaviour
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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