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Introduction

The Annual Report for 2020 is provided to the community of Tuggerah Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tuggerah Public School
1 Pacific Hwy
Tuggerah, 2259
www.tuggerah-p.schools.nsw.edu.au
tuggerah-p.school@det.nsw.edu.au
4352 1116
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School vision

Tuggerah Public School is committed to providing a quality learning environment that fosters respectful and successful
learners, confident and creative individuals and responsible and informed global citizens.

School context

Tuggerah Public School was established in 1892 and has a long and rich heritage. Development of housing estates from
the 1990s resulted in rapid enrolment growth and the construction of new facilities in 2000. The school pays respect and
acknowledges that it is on Darkinjung land. Tuggerah Public School is a member of the Wyong Local Management
Group and the Darkinjung Aboriginal Education Consultative Group (AECG) and actively engages with the local
community to promote education, cultural awareness and student wellbeing for its students. The school provides an
inclusive curriculum catering for varied learning styles and abilities. There are currently 19 classes operating K-6 with
11% of students acknowledging Aboriginality, 13.4% of students as Language Background Other Than English, 3%
English as a Second Language and 28% of students having a diagnosed or undiagnosed disability according to the
National Consistent Collection of Data (NCCD). The growing multicultural demographic is supported through weekly ESL
support and targeted support is provided to Aboriginal students as well as an inspirational Learning and Support Team
and differentiated initiatives to support our Special Needs Children.

Tuggerah Public School is a KidsMatter school and this entails a flexible, whole school approach to improving students'
mental health and wellbeing.

Key Initiatives at Tuggerah Public School include: Language, Learning and Literacy (L3), Focus on Reading,
Advancement Via Individual Determination (AVID), Premiers Reading Challenge, University Competitions (ICAC),
Spelling Bee, Children's University in Partnership with Newcastle University, Schools Spectacular, Djembe Drumming,
Bucket Drumming, Boys and Girls Dance Troupes, Choirs, Drama and Debating, and Enrichment  classes.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

In the Domain of Learning we have a mixture of Sustaining and Growing and Excelling for our themes. Theme drill down
suggests that High Expectations needs to be a focus and this is in line with the new syllabus. Research shows that
students are very aware of their teachers' expectations for them. We will develop open ended questioning, deepen our
Formative Assessment practices, engage and motivate, give students opportunity to apply their learning with problem
solving and project based learning and more opportunities of student choice with their learning activities. This means a
refresher with our Pirozzo learning that we began in 2016 and have utilised over the years - but we need to do this better.
Student growth for Writing is at a deficit, therefore writing needs a continued strong focus and our Writing initiative that
we implemented in 2019 will continue to be monitored and reviewed.

In the Domain of Teaching we are consistently within the overall range of Sustaining and Growing so a focus moving
forward will be concentration on what is required in the themes to meet the Excelling criteria. Thus, this will involve an
explicit focus on assessment which in turn will support identification of more reliable and valid data and thus build
capacity to design student learning goals that promote high outcomes and engagement due to differentiation and linking
to individual needs. Involvement in whole school and inter-school mentoring and collaboration to ensure ongoing
development and improvement of all staff by expert teachers and embed good practice..

In the Domain of Leading we are once again a combination of Sustaining and Growing and Excelling within the Themes
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and are indeed pushing the boundaries of Excelling. In addition to our focus on high expectations under the learning
domain, our work will be around building the capacity of staff through the sharing of innovative practice and expertise,
and effectively catering for a range of equity issues. Also a continued concentration towards deeper engagement in
professional learning communities that utilises the expertise of our workforce and develops processes that prioritises
improvement in teaching and student outcomes and active support to other schools. This will be reflected in our work
within the next Strategic Improvement Plan.
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Strategic Direction 1

Active Citizens

Purpose

To ensure student centred learning that nurtures, guides, challenges and inspires all students to become skilled,
effective, motivated learners, who are confident and creative individuals, empowered to be successful emotionally,
physically, socially and academically.

Learning - Learning Culture, Wellbeing, Curriculum, Reporting  

Teaching - Effective Classroom Practice, Professional Standards, Data Skills and Use

Leading - Educational Leadership, School Resources, Management Practices and Processes.

Improvement Measures

Positive growth K-7 in Value Added NAPLAN. Working from current levels of Delivering K-3, Excelling 3-5 and Working
Towards 5-7 to improved performance.  

The percentage of students achieving expected growth increases in Year 5 from 65% to 70% in Reading and from
58% to 65% in Numeracy (Baseline 2017 NAPLAN), while maintaining a Value Add of Excelling.

The "Students who are Interested and Motivated" aspect of the Tell Them From Me (TTFM) Student Survey meets the
NSW Govt Norm (Baseline 59% School, 78% State).

Progress towards achieving improvement measures

Process 1: Build a systematic organisational culture, that utilises community links to promote student wellbeing.

Evaluation Funds Expended
(Resources)

Covid-19 Pandemic resulted in many of our Milestones being put on hold or
cancelled. Transition programs were delivered in a very adjusted format. A
significant increase in children's anxiety, trauma, dysfunctional home life has
come to light post COVID.  The school has many wellbeing programs set up
and utilised but we are unable to keep up with the large amount of children
and families needing help. We have: Boys and Girls Advisors in Stage 2 and
3, experienced LST, Hope Mentors, Cool Connections, Top Blokes, Student
Wellbeing Officer (Chaplaincy), Counsellor 1.5 days per week),  and the Got
It Program. In class we follow the Positive Pieces Program and have
letterboxes, circle time and weather report daily.

The greatest feat we have accomplished, however, is transforming our
teaching & learning and our school culture into a positive model of distance
learning. These new Milestones will be highlighted in our School Plan.

As a result of community restrictions, Video School Assemblies, and
messaging from the Principal was frequent over Face Book for enriched
communication to our parents and community on a weekly / daily basis.
Teachers contact to parents via Dojo, Seesaw, phone and Google Classroom
has increased community communication.

Changes to Student Wellbeing Officer (SWO) staffing saw an increase in
programs for students as many had been put on hold. Interrelate also
effectively established connections to Referral Services for in need families.
The GOT IT team also successfully reached out to a small number of
targeted families and provided parent workshops and support.  Professional
learning presented by the GOT It facilitators was also secured for a network
of schools.

AVID PL although disjointed, made some gains due to LMG networking and
In the future we need to build the capacity of teachers in Stage 3 and Stage

Funding tagged within Key Initiatives
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Progress towards achieving improvement measures

2, by providing opportunities for staff to collaborate with our COS.

2021 will see the reintroduction of the above programs and an explicit focus
on increasing community participation in the following ways - advertise and
reward feedback and surveys, encourage involving our community members
with a range of expertise to join us for CLUBS, building greater ties with our P
& C, including student parliament, expanding opportunities for our ATSI
community to connect for informal get -togethers.

Process 2: Embed teaching and learning initiatives that develop creative and critical thinking skills in the
classroom. 

Evaluation Funds Expended
(Resources)

Teachers worked collaboratively during the Covid pandemic and the use of
technology took a high focus.. Staff skills have increased 10 fold and a
significant number of schools are following us a leader in this area. The Tech
Teacher initiative has benefited our school greatly this year and combining
this with QTSS all teachers have been upskilled to an exceptional level. All
staff are now proficient with a wide range of technology teaching devices.:
Most teachers now utilising these practices in their day to day teaching. This
mentoring program will continue in 2021. It did result however in QTR
postponed till 2021 and the Stage 2 focus on Formative assessment also
being put on hold.

Enrichment Class data is demonstrating that students are  performing at high
outcomes and validated by increasing number of parents opting to remain
and not take up OC class offers. Thus, we will continue to expertly use
student assessment data, to group students into multi-age/enrichment
classes to enable accelerated programs and differentiated learning
opportunities to foster the extension and challenge of students. Professional
learning for staff High Potential Gifted Education (HPGE) to build capacity will
be pursued in 2021..

We will also focus on STEM engagement and student-centred inquiry based
opportunities for students to collaborate with peers, including project-based
learning and design learning spaces to promote 'place attachment' and the
social interactions critical to student engagement and learning.

Jody Beven QTSS: Funding reported
within Key Initiatives

Process 3: Embed teaching and learning initiatives that develop creative and critical thinking skills outside the
classroom.

Evaluation Funds Expended
(Resources)

Once again, Covid 19 Pandemic resulted in many of our Milestones being put
on hold or cancelled -CLUBS, djembe, drum core, excursions, Art House,
Laycock, dance groups and choir. The most disappointing disruption (as
stated by the student parliament) was to our CLUBS afternoons where all
students K-6 combine to pursue high interest creative activities. This will be a
priority to restart in 2021 and these personalised pursuits will be a focus due
to the impact in this curriculum area.  Considerations such as timetabeling,
finance and human resources will be taken into account.

We did however, showcase student achievement through the virtual
assemblies and smaller cohort grouped targeted projects. An amazing feat
much appreciated by our whole school community.

There is also a need to establish opportunities for the development of student
voice to encourage students to feel connected to their learning and where
students are involved in the design and implementation of school programs
and policy and actively contribute ideas about student led learning
opportunities.

Remainder funded within key
initiatives
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Progress towards achieving improvement measures

Students have a different perspective on the school environment than adults
and they can provide valuable insights into their experiences of learning,
teaching and other school functions and when students are contributing and
engaged in decision making processes at school they develop a greater
understanding and appreciation for active citizenship and civic engagement
in the community.
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Strategic Direction 2

Engaging  Environment

Purpose

To create a stimulating and engaging environment underpinned by high expectations, growth mindset and innovative
teaching practices based on research to accelerate learning within a differentiated curriculum that is flexible, reflective,
relevant and dynamic to meet the diverse needs of our students, staff and community.

Learning - Curriculum, Assessment, Reporting, Student Performance Measures, Learning Culture

Teaching - Effective Classroom Practice, Data Skills and Use, Professional Standards, Learning and Development

Leading - School Planning, Reporting and Implementation, School Resources

Improvement Measures

Increase the percentage of students in Year 3 writing from 7% to 10% in the top two bands. Increase the percentage of
students in Year 5 writing from 10.9% to 15% in the top two bands.

Increase the percentage of students in the top 2 bands in Reading from 32% Year 3 and 24% Year 5 by 12% and in
Numeracy from 31% Year 3 and 24% Year 5 by 12%.

Increase the percentage of Aboriginal students from a baseline average over three years, 2015 to 2017, of 20.14% in
the top two bands as shown in SCOUT by the Premiers Targets of an increase of 30% by 2020.

Progress towards achieving improvement measures

Process 1: Embed research based, differentiated literacy practices so that all learners have the opportunity to be
productive and effective communicators.

Evaluation Funds Expended
(Resources)

In 2020 we were unable to complete the Naplan data, however our internal
assessments are indicating: -Lexile Lit Pro Levels and L3 levels are
promising, however comprehension, in particular sentence structure,
vocabulary and phonological awareness require emphasis in 2021. Reading
and comprehension  across 3-6 has a significant percentage of students
reading below proficient and K-2  demonstrate limited numbers of students
below expected levels and this is contributed to Jolly Phonics being
introduced. However,  INILTIAL LIT will be sourced for K-2 and teachers
trained as opposed to continuing with Jolly Phonics in 2021.

Data also indicated that 75% of students are at or above in South Australian
spelling test and therefore Years 2-6 will continue their engagement with
Smart Spelling. Years K-1 will gradually transfer to the Initial Lit program.

The Enrichment classes are demonstrating that these students are
predominately above their chronological age in spelling, reading and
comprehension. The implications of this are: that our Enrichment classes are
promoting high engagement and challenging teaching and learning
opportunities as prior to these Enrichment classes, it was clearly evident that
our high performing students were not reaching their potential.

We now need to review and adapt practice to ensure reliable formative and
summative assessment tasks are used to analyse student progress and then
better use this data to inform future teaching and learning. The Check Ins,
Phonological and Phonemic Awareness will be utilised to determine
progressionally where students are at and direct teaching and learning.
Therefore, professional learning of the literacy and numeracy progressions to
personalise learning, build teacher capabilities and collective pedagogical
practice will be next steps.

Licence Fee

Remainder funded within key
initiatives

Funding Sources:
 • Socio-economic background
($1200.00)
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Progress towards achieving improvement measures

Writing focus has remained on multiple drafts, however staff found using the
R2L marking criteria time consuming and not explicit enough. Will investigate
a new marking criteria in 2021 and these work samples  will also need to be
aligned to identify progressions.

Further implications will be the use of .6 of the ILSP funding to run intensive
reading and Literacy programs that compliment and build upon our already
Minilit, Macqlit and as of 2021, the Initialit programs.

All other areas of Literacy, AVID and FA were conducted in modified versions
over the year due to COVID-19 restrictions. AVID will remain a focus with
support of colleagues from our network of schools.

Process 2: Embed research based, differentiated numeracy practices so that all learners have the opportunity to be
productive and creative problem solvers.

Evaluation Funds Expended
(Resources)

In 2020 we were unable to complete the Naplan data, however our internal
assessments are indicating: Quick recall of the 4 basic operations to enhance
mathematical thinking demonstrated as a deficit so we began the process of
Quicksmart and daily teaching of 'Fast Facts'. After 2 years of focus we
currently, on average, only have 20% of students Years 2 -6 below expected
attainment with addition.. The amount of students at or above have
significantly increased since the introduction of Fast Facts and the associated
testing. However, unfortunately 32% are still below in subtraction Years 2-6,
46% below in multiplication Years 3-6 and 43% below with division, Years 3-
6. Year 5 demonstrates the highest deficit. This challenge could be part of the
increase in mental health, behaviour and absenteeism that we are seeing
with our Year 5 students.

Implications of this will mean that we will utilise the ILSP funding by
employing a 1. full time teacher to run the Maths Matters program to engage
students in multiplicative thinking and strategies to enhance this area. The
ILSP teacher will also conduct games and learning around fluency of
Mathematics and problem solving. Students should be computing fluently
with whole number. Computational fluency refers to having efficient and
accurate methods for computing.  The effective teaching of these
mathematical skills builds fluency with procedures on a foundation of
conceptual understanding so that students become skillful in using
procedures flexibly as they solve contextual and mathematical problems.
Fluency, reasoning and problem solving involves children in playing,
investigating, questioning, arguing, discussing and justifying or in other words
the process of mathematical thinking. If the balance of mathematics
experiences is tilted towards rich activities that allow children the time to
develop these processes then there is a good chance they will also have a
love of maths and not fear it. This will be the role of not only the CRT but the
ILSP Teacher. LST initiatives of Quicksmart will also continue  in 2021. and
the Introduction of ILSP Teacher with 1. on Mathematics.

The Enrichment classes are demonstrating that these students are
predominately above their chronological age in the 4 basic operations as well
as the Year 6 Diagnostic Mathematics test ascertaining High School
readiness. The implications of this are: that our Enrichment classes are
promoting high engagement and challenging teaching and learning
opportunities as prior to these Enrichment classes, it was clearly evident that
our high performing students were not reaching their potential.

Our aim in 2021 is to develop and engage in professional learning of the
numeracy progressions to personalise learning and understanding and build
teacher capabilities and collective pedagogical practice.. Thus, resulting in
the expert use of student assessment data, both formative and summative to
reflect on teaching effectiveness and to provide individualised explicit
differentiated and responsive learning opportunities, including the extension

Remainder funded within key
initiatives
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Progress towards achieving improvement measures

and challenge of students.

EPMP (Effective Primary Mathematical Processes), that was to be conducted
in 2020 but was cancelled due to COVID -awaiting to re-enrol in 2021.
However,  staff PL in Additive and Multiplicative strategies will  take place in
2021.  Updating of mathematics resources and concrete materials to ensure
all students have access to personalised learning is a planned..

Process 3: Ensure that teaching and learning programs are dynamic and responsive to meet the needs of every
student whilst being engaging and promote the 6 Cs of Future Focused Learning.

Evaluation Funds Expended
(Resources)

COVID-19 impacted significantly on community partnerships and an increase
in children's anxiety, trauma, dysfunctional home life has come to light post
COVID. However, the School has many wellbeing programs set up and
utilised and although there were challenges this is an area we excel. We
have: experienced and proactive Learning and Support Team, significant
SLSO intergration support, Boys and Girls Advisors in Stage 2 and 3, Hope
Mentors, Cool Connections, Top Blokes, Student Wellbeing Officer
(Chaplaincy), Counsellor 1.5 days per week),  and the Got It Intervention
Program. In class we follow the Positive Pieces Program and have
letterboxes, circle time and weather report daily which also is embedded in
the AVID philosophy. There is timely communication between all
stakeholders and referral and access to professional support agencies.

Our playground space has been developed to include creative structured play
areas, sandpit, table tennis, swings, sport equipment and now with our new
synthetic grass the older students are highly engaged in oz tag. All these
ares have SLSO support.  In 2021 we will focus on a sensory coordination
area to add to this space. These programs and interventions have all proved
highly successful in providing a sense of belonging, providing support,
building resilience and contributing to the school community to maintain and
improve wellbeing practices?

Our schools challenge is to maintain this standard and utilise these resources
even more effectively. Our SWO will now be delivering programs such as
SEASONS, MITTY, Bullying Awareness, Worry Woos social skills groups and
parent information sessions as well as assisting with referral and access to
professional support agencies.

We need to also equip students with science, technology, engineering and
mathematics (STEM) skills to solve authentic problems for the complex world
around them. Therefore, facilitate STEM engagement through effective
curriculum, teaching approaches and assessment resources to improve
learning  outcomes for every student and build teacher capacity. Initiatives
such as Arcade Day projects, displays and CLUBS were extremely
successful in the past and rated highly on student and parent surveys and
feedback. However, out of approximately 380 families, 63 are responding to
TTFM and 2019 data is consistent. It is therefore of high importance that the
challenge of increasing this response be addressed  in 2021.

Remainder funded within key
initiatives
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Strategic Direction 3

Whole  School  Leadership

Purpose

To develop visionary leadership from all stakeholders, where distributive leadership and positive community involvement
impact on the growth and success of all.

Learning - Wellbeing, Curriculum, Assessment, Reporting

Teaching - Professional Standards, Learning and Development,

Leading - Educational Leadership, School Planning, Reporting and Implementation, School resources, Management
Practices and Processes

Improvement Measures

The "Students with a Positive Sense of Belonging" aspect of the TTFM student survey meets NSW Govt Norm
(Baseline 2017 70% School to 87% State)

The " Collaboration" aspect of the Eight Drivers of Student Learning in the TTFM teacher survey increases its lead
from the NSW Govt Norm (Baseline 8.0 School and 7.8 State)

Increase the number of families who attend meetings or social functions to more than three time per year. (Baseline
TTFM Parent Survey 28/64 respondents, from a possible 380 families)

Progress towards achieving improvement measures

Process 1: Encourage students as positive role models to show others what is expected of them,
creating challenges for themselves and others. 

Evaluation Funds Expended
(Resources)

Milestones were interrupted by COVID and students struggled, teachers
needed to focus primarily on their class and the students mental health which
slowed down the introduction of major student voice opportunities in 2020.

Programs such as Children's University, Interschool sports,  Student Led
Conferences, Transition programs will recommence face to face in 2021.

Virtual Assemblies became a pivotal focus for student voice and leadership.
Roles such as school photographers, design and production planning, sports
captains reports, all played a big part. These regular roles and responsibilities
will continue in 2021 in some capacity, even after the relaxing of restrictions
due to COVID -19.

The interventions of Peer Advisors in the playground has been successful in
providing leadership opportunities and promoting a sense of belonging as
noted in TTFM 2020 survey. The introduction of Second Steps as sequential
program to provide teaching and learning activities focused on SEL and
building resilience and resolution skills has been favourable in teacher
feedback surveys. In 2021 Peer Mediation will be an area of direction to
further embed restorative practises and student leadership.

Programs such as the GRIP Leadership program, Learning to Lead, Student
Tech crew, Student school photographers, Leader buddies, Peer Advisors,
Year 6 shirts & farewell, Student Led conferences, Student Parliament, AVID,
Visible Learning, Kagan and Project based learning will continue in 2021.

A focus on Student Voice will be a priority in 2021 with students being
involved in reflecting and collaborating with teachers regarding goals, content
and learning style, curriculum planning, lesson feedback, mentoring, decision
making and opportunities to connect with their community.

Remainder funded within key
initiatives

Printed on: 23 April, 2021Page 12 of 25 Tuggerah Public School 3269 (2020)



Progress towards achieving improvement measures

Finally, strengthening students involvement in the development of
instructional 'how to' videos for parents and peers, which will be located on
our website is an important next step .

Process 2: Embed a culture of distributed leadership where staff work alongside each other and collaboratively lead
learning and reflective practices.

Evaluation Funds Expended
(Resources)

Teachers worked collaboratively during the Covid pandemic and the use of
technology took a high focus. All staff engaged in PL, QTSS, sharing,
observation, expert tutoring and collaborative planning and assistance to a
high extent and staff skills and confidence increased significantly.

The Tech Teacher initiative benefited our school greatly this year and
combining this with QTSS all teachers have been upskilled to an exceptional
level. All staff are now profiecient with: Google Docs, Google Classroom,
TEAMS video messaging, TEAMs itslef, making videos to demonstrate their
teaching, zoom, feedback through Google classroom, powerpoint to video
presentations, bitmoji's, kahootz etc... Most teachers now utilise these
practices in their day to day teaching.

Quality Teaching Rounds: Newcastle University-Stage 2 Teachers were
scheduled to work collaboratively in a PLC (Professional Learning
Community) observing each other teach on a rotational basis and discussing
and analysing their observations - Postponed to 2021. Children's University
however did go ahead, however disappointedly 2021 may be our final year as
we did not meet the new criteria based on disadvantage.

In 2021 we will continue to focus on developing visionary leadership from all
stakeholders where distributive leadership is encouraged. We will continue to
implement committees to guide the directions of the school. However, these
will be more limited to enable a more explicit focus relating to academic,
social or cultural priorities. Staff will be offered opportunities in the 'Path 2
Leadership' program in order to further personal and professional goals.
Opportunities will be offered to staff to attend the Women In Educational
Leadership (WIEL) dinners throughout the year.

A focus on the pursuit of high quality Professional Learning such as High
Potential and Gifted Education to upskill additional staff to deliver teaching
and learning to Enrichment classes, along with building the capacity of staff
through initiatives such as the Tech teacher/QTSS model, collaborative
planning days, CTJ opportunities, mentoring programs, and interschool
networking and observations (AVID) will be the focus areas.

Remainder funded within key
initiatives

Process 3: Harness positive parent, carer and community leadership and engagement.

Evaluation Funds Expended
(Resources)

There was a pleasing increase in community participation with the following -
Goal setting evening and welcome disco had a large attendance and
students, parents and staff were all positive with the outcome. Children's
University participation has increased from 21 to 37 (from only 4 participants
in the first year - 2018). Excellent swimming carnival with all students and
parents attending. Novelty events proved popular. Positive response from
community.

Reporting to parents and Student Led Conferences were impacted by
COVID-19, however teachers held interviews via zoom or phone. Education
Week - COS was also cancelled.

Facebook page growing due to intensive effort to post regularly celebrating

Remainder funded within key
initiatives
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Progress towards achieving improvement measures

individual and school successes. Also quick polls proved increasingly useful.

Next we need to: Intensify our push to get parents to complete surveys -
reward with vouchers. Request for expressions of interest for CLUBS, Virtual
Assemblies, Videoing of special events, promote ATSI family afternoon teas
and transition programs.- where students go to preschools for joint learning
as high school students come to us.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Dub Leffler

Artist for school entry
signage for Year 6 gift /P&C

Funding Sources:
 • Aboriginal background
loading ($59 748.00)

All students have a PLP in place, and have
made progress towards educational, cultural
and social outcomes. However, once again
due to COVID-19 parents were not as actively
engaged and this will be a focus in 2021.
Significant cultural events will be celebrated in
partnership with Aboriginal and EAL/D
students and their families, ensuring
inclusivity for all students as in previous
years.

Professional learning for staff on Connected
To Country was also postponed and monies
held over for 2021. Most staff incorporate 8-
Ways teaching strategies into unit
development which has resulted in greater
engagement in learning through more flexible
learning options. Professional learning is
required in 2021 for newer staff members.

Unfortunately we were unable to procure any
Aboriginal providers for workshops in 2020
due to COVID-19, however Dub Leffler is
booked in for early Term 1.

As a priority, we will also source an Aboriginal
appointment to permanent staffing as
currently we have no indigenous staff
members.

English language proficiency EAL/D allocation 0.2

Funding Sources:
 • English language
proficiency ($10 969.00)

Mrs Horner was here one day a week working
intensely with our EALD students to assist
them in accessing curriculum. She provided
assistance with parent communication and
VISA protocols.

EAL/D allocation 0.2

Significant cultural events are celebrated in
partnership with Aboriginal and EAL/D
students and their families, ensuring
inclusivity and understanding for all students.
Staff realise the importance of making links
with EAL/D students and their families to
develop their cultural connectedness and
recognise how this partnership will improve
student learning outcomes, ensuring a deep
understanding of a variety of cultures from
Tuggerah Public School.

Integration funding support SLSO integration funding in
timetable

Health care programs

Provider support

Funding Sources:
 • Integration funding
support ($683 146.00)

Our SLSOs continued to work flexibly to meet
the needs at point of time for all students.
They support classroom teachers in delivering
IEPs, social skills programs, sensory
programs, motor coordination programs,
hygiene programs, boys group, structured
play, small group interventions such as minilit
, macqlit and quiksmart. SLSOs will continue
to support our most needy students via
flexible timetable. Mentoring of our 2 new staff
will continue in 2021 and we will continue to
employ staff based on a good mix of - training
teachers, training health providers, or CERT 3
trained. All engaged in professional learning
including Disability Standards,  Anxiety and
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Integration funding support SLSO integration funding in
timetable

Health care programs

Provider support

Funding Sources:
 • Integration funding
support ($683 146.00)

Behaviour management.

Low level adjustment for disability STEM building $32981

sandpit $5000

flexible furniture / resources
$2300

.042 tech teacher $4600

casuals for transition, food
$6000

Funding Sources:
 • Low level adjustment for
disability ($144 588.00)

LLAFD in 2020 was utilised mainly on HR.
Teaching and learning programs were
differentiated for individual student learning
needs to ensure students were confidently
and successfully meeting appropriate
outcomes matched to their learning potential,
that is, ensuring students equitable access to
the curriculum. Resources to promote fleible
spaces and creative play in the playground -
sandpit and jellybean tables. Funds towards
sensory room planned.

Literacy and numeracy Jody Beven $68912

Resources $4512

 Maths sets and Olympiad
$1100

Lit Pro Reading Eggs
$7000

Funding Sources:
 • Literacy and numeracy
($83 176.00)

63 Literacy/Numeracy support @ $68912.00
Jody Beven used to support teachers with
Literacy and Numeracy with a technology
focus and used to support STEM.. This
proved to be an invaluable initiative as scope
and sequencws further developed to minimise
gaps. Preparation for data collection and
Check In and assessments was better
managed as a resource. Also built teacher
capacity. Funds were also used for Lit Pro
and Reading Eggs as a tool for students to
use at home to read at level and progress
sequentially. Literacy / Wellbeing books also
supplemented teaching and learning
experiences.

Quality Teaching, Successful
Students (QTSS)

Jody Bevan

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($87 070.00)

Utilisng the expertise of this staff member for
this QTSS initiative prove d to be an
exceptional intervention and allocation of
funds. Teachers were assisted with all
aspects of technology, including distance
learning from videos to Zoom, to Google
Classroom. Jody designed many QRGs to
support staff, video conferenced with them to
trouble shoot. Projects such as Stem Share,
Green Screen and          were covered in the
team teaching model.

Virtual Assemblies were conducted to a high
success with many local schools following
Tuggerahs directions and seeking advice.

Professional learning Casuals

Hospitalities

Fees, Equipment and room
hire

Funding Sources:
 • Professional learning

Kooindah Waters SDD Trauma Informed
Teaching, Emotion Coaching

CPR and Anaphylaxis

ConnectEd (2020 postponed, event will be
held in 2021. Payment from 2020's funding.)

Vital First Aid 2021 all staff CPR F2F

Printed on: 23 April, 2021Page 16 of 25 Tuggerah Public School 3269 (2020)



Professional learning ($27 180.00)
General staff training: Chn's Uni, Rumbalara,
SDD.

Socio-economic background 19th class

STEM resources

Impromation

Funding Sources:
 • Socio-economic
background ($142 000.00)

The majority of these finances were utilised to
purchase a 19th classroom, funds towards a
STEM building and student wellbeing.

Improved student outcomes and engagement
in extra-curricular activities as measured by
student participation rates and reported in
Semesters 1 and 2.

Resources purchased to enhance teaching
and learning programs in Science,
Technology and Mathematics.

Community partnerships strengthened and
enriched with an increase in the number of
parents responding to school surveys and
connections strengthened as a resullt of our
Student Wellbeing Officer acting as a liasion
between school and home, referral to support
agencies and quality behavioural, social and
emotional programs delivered to students.

Support for beginning teachers Bradley, (Emma, Jacqui -
left over due to maternity
leave)

Funding Sources:
 • Support for beginning
teachers ($14 822.00)

One beginning teacher received structured
support with an experienced mentor. This
ensured the delivery of high standards of
curriculum to meet the needs of students,
including differentiated programs.

Beginning teachers also used their Beginning
Teacher Funds to attend additional TPL
opportunities, purchase resources for their
classrooms and use additional time to support
and reduce their teaching load. As a result,
both beginning teachers were provided with
thorough professional learning and support,
allowing them to take on their full time roles
with the confidence and skills necessary to
perform their duties.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 272 272 247 221

Girls 235 231 229 229

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.5 94.2 94.3 94.9

1 94.8 92.5 93.8 93.9

2 92.6 93.4 93.5 95.8

3 93 92 93.8 93.5

4 92.7 92.4 93.4 94.6

5 93.1 92.1 94.1 92.6

6 92.5 93.3 93.9 92.7

All Years 93.3 92.8 93.8 93.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.35

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Administration and Support Staff 3.78

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 627,709

Revenue 4,680,251

Appropriation 4,558,179

Sale of Goods and Services 29,434

Grants and contributions 87,047

Investment income 775

Other revenue 4,816

Expenses -4,286,503

Employee related -4,002,958

Operating expenses -283,544

Surplus / deficit for the year 393,749

Closing Balance 1,021,458

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 21 of 25 Tuggerah Public School 3269 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 617,715

Equity Total 366,989

Equity - Aboriginal 59,748

Equity - Socio-economic 151,685

Equity - Language 10,969

Equity - Disability 144,588

Base Total 3,185,173

Base - Per Capita 114,480

Base - Location 0

Base - Other 3,070,693

Other Total 239,232

Grand Total 4,409,109

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

COVID-19 impacted significantly on the degree of community presence. However, our communication through Virtual
Assemblies, Facebook, Dojo , visual learning experiences (YouTube videos), Zoom meetings, Google Classrooms and
extensive quick reference guides for parents.  We gained a significant following from local and distant schools and
requests for advice regarding  our future focused practices. Parents and carers,  students and staff gave feedback that
they felt very well supported from the school.

Please refer to graphs for evidence of the above.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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