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Introduction

The Annual Report for 2020 is provided to the community of Tingha Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tingha Public School
54 Ruby St
Tingha, 2369
www.tingha-p.schools.nsw.edu.au
tingha-p.school@det.nsw.edu.au
6723 3437

Message from the principal

2020 was certainly a unique year. It will forever be known as the year of COVID.

Whilst the year was definitely not like any other we have seen, it was still an extremely busy and productive one.

During 2020, the staff appreciated the support of our families who had to step into the unknown and become their child's
teacher as COVID forced students to learn from home. This was a steep learning curve and we valued all parents' efforts
to maintain continuity in learning for their children.

Whilst families found this to be a challenging time so did the staff who missed their students terribly whilst they worked at
home. The teachers showed adaptability and flexibility to find ways to positively engage with the families and students.
School certainly wasn't the same place without the students.

As the students transitioned back to school we, as a school community, continued to embrace our school motto of
'Totally Proud and Strong' and our Positive Behaviour for Learning core values of Strong, Proud, Respectful and Safe.

A big congratulations to our students and staff for their ongoing efforts and achievement in 2020. The commitment shown
by students and staff is evident from the progress and growth the students have made in all areas of their schooling this
year.

We are extremely lucky at Tingha Public School to have teaching and administration staff, School Learning and Support
Officers, a General Assistant, Aboriginal Education Officer, school chaplain and cleaner who are totally committed to
providing a safe, welcoming and supported learning environment for our school community.

The support provided to me as the Principal in 2020 was greatly appreciated. Tingha Public School has a very proud
history and it is rewarding to work in a school that is focussed on providing all students with the best educational
outcomes.

I certify that the information in this report is the result of rigorous school self-assessment processes and is a balanced
and genuine account of the school's achievements and areas for development.

Melinda Partridge

Principal

Printed on: 22 April, 2021Page 2 of 21 Tingha Public School 3218 (2020)



Printed on: 22 April, 2021Page 3 of 21 Tingha Public School 3218 (2020)



School vision

At Tingha Public School we are a family that loves and values our school community.

Our staff is committed to fostering emotionally intelligent students. Teachers daily engage all students in high quality
learning and teaching practices in a nurturing and inclusive environment.

Our students apply a range of skills, knowledge and understanding to be proud, strong, safe and respectful citizens in an
ever changing world.

Our parents, and the wider community work in collaboration with the school to support the learning and wellbeing needs
of our students.

We have a positive school culture that values lifelong learning.

School context

Tingha Public School is a rural school, situated within a small community 26 kilometres from its main service town,
Inverell. Tingha Public School proudly sits on Gomeroi country. The school has 40 students, with 83% who identify as
Aboriginal. The school is committed to providing a well-rounded education which fully develops the capabilities of all
students.

The school provides our dedicated staff with valuable professional development to ensure all students learn in quality
environments. Tingha Public School is committed to implementing high quality evidence based practices to extend
student achievement. The school works in partnership with the Sapphire Community of Schools to implement research
based 'Visible Learning' strategies to enhance student outcomes.

Students of Tingha Public School are encouraged to succeed and celebrate achievements. Our school has a strong
focus on developing the students' emotional intelligence. Explicit teaching of positive behaviours for learning aims to
engender in students a sense of pride, self-worth and purpose. The schools' Positive Behaviour For Learning (PBL) core
values are Proud, Strong, Safe and Respectful.

Tingha Public School encourages active partnership within the school and wider community. We value the participation
of parents and community members in sharing in the education of their children at every opportunity.

Our dedicated staff are committed to working with families to equip students with the skills and confidence to become
positive and active citizens of the school, Tingha and wider community.

Tingha Public School is a very caring and supportive learning environment which is student focused.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Aspirational evidence based teaching and learning practice for high expectations of student achievement.

Purpose

A whole school approach to building a shared direction for learning culture is evident. This is aspirational in its
expectations of progress and achievement for students, staff and community.

Improvement Measures

Value adding of student achievement is evident in school based and external formative and summative assessments.

Student achievement of quality learning outcomes is evident by student progress along the literacy and numeracy
progressions.

School culture and professional discussion will reflect accessible high expectations for student achievement.

Self-monitoring of learning progress reflects optimism and a growth mindset.

Overall summary of progress

The interruptions caused by COVID- 19 guidelines and protocols hindered our progress towards our 2020 improvement
measures and milestones.

In 2020, all staff continued to undertake professional learning on evidence based practice. This continued to deepen staff
knowledge and understanding of the research on what works best for student learning and how this could be applied to
enhance all student learning outcomes. Professional learning on visible learning methodologies continued to be
delivered to the staff through internal school mechanisms as well as to leaders by an external agency (Corwin). Staff
were provided with opportunities to develop their understanding of the importance feedback and how action plans for
student learning can bring about greater impact. The staff continued processes to embed learning intentions, success
criteria's and learner qualities for a consistent language of learning across the school. From classroom observations,
walkthroughs and teaching and learning programs it is evident there has been in increase in school wide consistency for
visible learning strategies. The focus on evidence based practice has had a significant impact on the pedagogies applied
by staff to provide relevant, engaging and challenging learning environments. The school was an active participant in
Sapphire Community of School (SCOS) teaching and learning initiatives.

All staff routinely tracked student progress along the literacy and numeracy progressions. The Early Action for Success
Instructional Leader worked with staff to develop and implement Spirals of Inquiry which enhanced student achievement.
Staff analysed student data to inform their teaching and learning practices and identify where differentiation was
necessary to meet student learning needs. This was evident from classroom observations and teaching and learning
programs. The Literacy and Numeracy Check-In Assessments provided valuable student assessment data that was
strategically analysed to identify future student learning focuses.

To deliver content to students during 'learning From home', staff were required to engage with technology on a daily
basis. This at times was challenging however, all staff used the school identified platform to support student achievement
during this unprecedented time. This was a positive experience for the families who actively engaged and shared student
learning.

The Performance and Development Framework (PDF) continued to allow staff to work collectively together to improve
their teaching and learning practice in line with the school plan and the Australian Professional Standards for Teachers.
Throughout the year staff collated quality evidence to substantiate their achievements. This evidence was presented as
part of the annual review process. The strategic application of the PDF process ensures staff are applying research and
evidence based practice in alignment to school and state priorities.

Progress towards achieving improvement measures

Process 1: Implement evidence based learning practices to build student capacity to be successful learners who
display a growth mindset, are assessment capable and future focussed.

Evaluation Funds Expended
(Resources)

The continuing alignment of staff professional learning goals, through the $2648.22
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Progress towards achieving improvement measures

Performance and Development Framework, to the school's strategic
directions supported the implementation of the school plan. All staff had two
common goals that directly linked to the directions of the school plan. This
ensured all staff were collectively working towards the attainment of their
goals with substantiating evidence. Due to the reduced opportunities for
group, face to face professional learning, staff feel their progress towards
achieving their goals was hindered, especially their development of coaching
and feedback expertise.  Staff have identified coaching and feedback as an
area of continued focus for 2021.

Staff have continued to consolidate their knowledge, understanding and
application of visible learning strategies to enhance teacher clarity. All staff
feel that the interruptions caused by COVID- 19 impacted on their ability to
maintain continuity of strategies. Staff have strengthened their ability to have
students self-reflect on their behaviours for learning.  There has been greater
consistency in the application of a school wide language of learning.

School identified learner qualities continued to be consolidated in alignment
to the school's Positive Behaviour for Learning values. Students were
exposed to fortnightly lessons to strengthen their understanding and
knowledge of the qualities in practice. As the year progressed the qualities
were then linked to the Berry Street Education Model.

Staff continued to work collaboratively with the Sapphire Community of
Schools to enhance the collective implementation of high quality teaching
and learning practices across the schools. A Learning Alliance between the
schools continued to operate to support the implementation.

Process 2: Highly effective implementation of the NSW Curriculum through contextually relevant, evidence based
teaching practices with a focus on literacy and numeracy achievement.

Evaluation Funds Expended
(Resources)

Over the year staff have continued to consolidate their understanding and
application of the progressions. Staff have become more confident in
accurately tracking student progress along the progressions. The EA4S
Instructional Leader actively supported and up-skilled staff to use the
progressions as a tool to support student learning. Staff became more
confident in applying  next steps into student learning based upon data.

For 2020 a spelling initiative was implemented to enhance students
phonological knowledge and awareness. This followed a scope and
sequence for the implementation of phonemes and graphemes. The early
years (K-3) undertook spelling professional learning in the second half of the
year (EA4S initiative). The staff embedded strategies which positively
impacted on student progress.

Scope and sequences for the subject areas of science, history and
geography were implemented. These documents provided consistency in
curriculum delivery across the school. Staff undertook professional learning
for the embedding of the new personal development, health and personal
health syllabus.

Students once again had the opportunity to engage with STEM Share kits.
The kits provided the opportunity for students to apply literacy and numeracy
skills in practical and engaging lessons. Student feedback was positive about
the use of the STEM Share Kits.

$100,401

Process 3: Using a systematic approach to monitor and analyse student assessment data and information for
improved teaching, learning and reporting.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Staff's ability to analyse literacy and numeracy data, based upon the
progressions, and devise the next steps for student learning has been
enhanced. Staff have accessed the expertise of the EA4S Instructional
Leader to assist in interrogating the data.

Staff applied evidence of student achievement including work samples,
progression movement, formative and summative assessments to guide their
teaching and learning programs. This assisted in the development of
differentiated programs to further support student progress and achievement.

The continued implementation of a school wide assessment schedule
provided clarity for staff on what assessments are due when. This schedule
included formative and summative assessments. Standardised tests such as
PAT, SA Spelling, Burt were also utilised. The Check In assessment for
Years 3 and 5 also provided another source of student achievement data.

Staff professional conversations on how to accurately measure student
progress and the impact of their teaching has continued to be enhanced.

Staff feel that the learning interruptions caused by COVID-19 impacted on
student progress this year.

Next Steps

All professional learning will continue to be directly linked to the school strategic plan, APST and identified professional
learning goals. Staff have identified that feedback and coaching conversations are to be a focus for professional learning
in 2021.
All teaching staff, in collaboration with the Sapphire Community of Schools will continue to engage in professional
learning that focuses on quality teaching and learning practice. This will continue to build collective efficacy across the
community of schools.
The language of learning, with a focus on the 'learning pit' and learner qualities will have a greater focus in 2021.
Learning intentions and success criterias will support students to become more self-assessment capable learners.
All students will continue to have their learning tracked along the literacy and numeracy progressions. Regular analysis
of data by all staff, will ensure teaching and learning programs are differentiated to meet the needs of the students.
Standardised tests will continued to be implemented to ensure student learning is tracked and evidence of student
achievement is collated.
Teachers will continue to engage in self-reflection strategies as part of the PDF annual review cycle, to identify their
impact on student learning and future learning directions.
Staff will continue to undertake curriculum professional learning. This will focus on Personal Development, Health and
Physical Education syllabus.
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Strategic Direction 2

Effective systems and processes fostering a culture of success

Purpose

Enhanced organisational systems and processes that foster a culture of optimum learning success based upon strategic,
positive and respectful alliances and partnerships. This will support a culture of high expectations, continuous
improvement, continuity of learning and respect for culture.

Improvement Measures

Positive, respectful relationships are evident promoting student wellbeing and ensuring optimum conditions for
learning.

Collective responsibility for student learning and success is shared by staff, students and parents.

Learning is informed by sound holistic information about a student’s wellbeing and learning needs.

Implementation of evidence based change results in measurable improvements in wellbeing and engagement to
support learning.

Overall summary of progress

In 2020, smaller class sizes had a positive impact on student progress as evidenced with internal student growth data.
These highly supported learning environments facilitated differentiated, small group and indivdualised learning to occur
on a daily basis. Behavioural data also highlighted the positive impact that smaller class sizes had for our students in
2020.

In 2020, staff undertook professional learning on Mental Health and Wellbeing to develop their knowledge and
understanding to better support our students and school community. Some staff started to undertake the Berry Street
Educational Model professional learning and implement strategies. The staff at Tingha Public School are well attuned at
monitoring the wellbeing needs of the students throughout the day and employing a range of strategies and approaches
to assist the students to be ready to learn.

Staff actively engaged the students in explicit teaching and learning sequences to assist them to develop greater self-
awareness of their emotions and the impact this has on others. The Zones of Regulation were introduced as a visual to
assist students to identify their current emotional state and access strategies to assist them to self-manage their
emotions and reactions. A common school wide language related to the Zones of Regulation was starting to become
evident by the end of 2020.

In 2020, the Learning and Support team actively monitored and reviewed the learning needs of the students on a regular
basis. This ensured that interventions, including learning, behaviour and attendance plans were implemented to support
student progress at school. Where necessary individual assessments were undertaken to further assist with student
progress at school.

Due to COVID guidelines it was difficult to engage community members to assist with the delivery of cultural programs
and perspectives. It is hoped that in 2021 there will be more opportunities for cultural learning from community members
and Elders. Aboriginal texts were used by teachers on a number of occasions to engage students in literacy learning this
year.

Our Aboriginal Education Officer (AEO) has built a strong relationship with the community and our families over the
years. During 2020, our AEO played a key role in engaging and communicating with our families especially when the
students were learning from home.

Staff felt that parent-teacher relationships were strengthened when students were learning from home. This was due to
the teachers regularly making phone contact with families to discuss student needs and learning activities.

Progress towards achieving improvement measures

Process 1: Whole school organisational systems and processes promote an inclusive and positive school culture
that values, improves and sustains all students' wellbeing, learning and achievement.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Smaller class  sizes were maintained for 2020. Additional support staff
(SLSO's, school chaplain) were employed to further support student learning.
As evident from behaviour data and student progress the smaller classes had
a positive impact on student wellbeing and the academic progress of the
students.

Assessments were undertaken by the Learning and Support Teacher and
school counsellor to support student wellbeing and academic progress. A
behavioural analyst was employed once again to support the social and
emotional wellbeing needs of the students.

Staff undertook Student Mental Health and Wellbeing training. This along
with the application of  the Zones of Regulation and Berry Street Education
Model professional learning  supported staff to collectively identify and
implement strategies to best support the wellbeing needs of our students.
This included working directly with the students to develop their self-
awareness and management of their emotions and reactions.  These
strategies were aligned to the school's PBL values and learner qualities.
These whole school strategies have assisted in providing a consistent and
predictable learning environment for the students.

The Aboriginal Education Team was engaged to assist in supporting cultural
perspectives for our students as well as identify areas for future school
improvement.

$76982.60

Process 2: Partnerships and relationships with the community and outside agencies will be strategically maintained.
These connections will support the promotion of a whole school community culture that values learning.

Evaluation Funds Expended
(Resources)

COVID -19 guidelines and restrictions during 2020 significantly impacted on
our school's ability to engage with our school community. As a high risk
community there was limited opportunities to meet face to face with our
Advisory Committee.

Our ability to actively engage with schools from within the Sapphire
Community of Schools for sporting, cultural and social opportunities was
hindered due to the guidelines.

The school actively attempted to engage with outside government and non-
government organisations to support the learning and wellbeing needs of the
students however the progress of these was hindered by the lack of face to
face opportunities.

Next Steps

Positive Behaviour for Learning will continue to be a focus as we aimed to develop the skills required by the students to
function as active and informed citizens. This will be aligned to professional learning undertaken to continue to support
student Mental Health and Wellbeing needs.

The wellbeing needs of our students will continue to be strategically analysed and monitored to ensure students are
working towards becoming 'Totally Proud and Strong in a Safe and Respectful way'.

A consistent approach will be taken to track student wellbeing using the Student Wellbeing Framework. This will support
the students to be ready to learn when they walk into the classroom. This approach will also guide the development and
implementation of school wide initiatives to best meet the needs of our students.

Informal and formal meetings, discussions and conversations will occur to negotiate and communicate the strategic
directions of the school and identify areas for further development.
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The school community, wider community and key stakeholders will be actively invited to participate in all major school
events. Partnerships with the school and wider community, along with key stakeholders, will continue to be strengthened
in 2021.

The school will continue to liaise with the Tingha Advisory Committee supported the successful implementation of
culturally appropriate learning programs and initiatives.

Professional learning for 8 Ways Pedagogy will be undertaken in 2021. This approach will expose students to culturally
appropriate learning styles. With the easing of COVID restrictions it is hoped that community members will be able to
assist in delivering cultural content.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $129,544 The AEO directly supported learning within
the classrooms. He
also actively engaged with the community,
parents and carers on a very regular
basis. This built relationships and inter-
relational trust between the school
and community.

Funds were expended to employ an
additional teacher to support student learning
needs and facilitate smaller class sizes.

Support for student wellbeing and cultural
community events was also where money
was expended.

English language proficiency $400 Funds were used to provide professional
learning to support two students who have
English as a Second Language.

Low level adjustment for disability $21,261 Additional staff employed directly supported
individualised
and differentiated learning within the
classrooms. They supported the teacher's
to deliver in-class programs to engage
students in learning tasks at their
targeted level. Their support aided student
progress as evidenced from in class
assessments and progress along the
progressions.

Quality Teaching, Successful
Students (QTSS)

This very small amount of funding was used
to provide
additional time for an identified teacher to
undertake leadership roles across
the school.

Socio-economic background $94,496 The employment of additional staff created a
very supportive and
nurturing learning environment for the
students. Class sizes were reduced to
allow for individualised learning support.
Differentiation and targeted
interventions supported student's academic,
social and emotional well being.
This additional support resulted in a decrease
in negative incidences and suspension
rates. The funds employed additional office
staff to ensure the office
was always manned to provide quality service
for visitors, parents and carers.
This continued to create a welcoming school
environment.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 37 27 25 22

Girls 23 24 17 15

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.5 90.9 88.1 80.1

1 91.5 88 89.7 85.9

2 92.5 90.3 86.9 93.3

3 92.2 85.3 74.2 88.6

4 90.6 85.5 83.4 71.3

5 91.9 83.3 79.4 80

6 89.2 85.7 80.8 77

All Years 91.6 87.1 84 83

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Attendance at Tingha Public School is monitored daily in accordance with school and departmental policies and
procedures.Our 25'er initiative started in 2016. This has resulted in the communication of the positive academic and
wellbeing benefits of regular attendance at school. Students who attend 25 days in a row become a 25'er. This is seen
as a prestigious achievement and is recognised with a special morning tea.

A School Administration and Support Staff (SASS) employee was engaged to undertake phone calls, complete
attendance slips and send text messages (via Sentral) as part of our Attendance Procedures.

Student attendance is monitored by class teachers, Principal and the Learning and Support Team. The Home School
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Liaison Officer and the Aboriginal Education Officer work closely with families to support student attendance. Individual
attendance plans have been developed when necessary.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.42

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.08

School Administration and Support Staff 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Work force information

All teaching staff are accredited at a Proficient Level with NESA.
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The Principal is accredited at a Lead Level and is currently within a maintenance period.

In 2020, staff undertook various facets of professional learning. This involved staff attending courses on and off site,
mentoring, presentations in school, focused staff meetings targeting specific professional learning, online training and
individual learning as required. This learning occurred in the following areas;

-school self-evaluation and reflection against the Schools Excellence Framework

-milestones for strategic planning

-evidence based quality teaching and learning practice

-curriculum implementation

-Positive Behaviour for Learning

-wellbeing strategies

-learning and support

- tracking student progress using the literacy and numeracy progressions

-spelling strategies professional learning

- data analysis

-professional readings

-career development opportunities

-Early Action for Success professional learning

-emotional intelligence professional learning

-Mental Health and Wellbeing online professional learning

-trauma informed practice learning

- cultural perspectives professional learning with the Aboriginal Education Team

- coaching and mentoring
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 137,257

Revenue 1,206,342

Appropriation 1,189,072

Sale of Goods and Services 232

Grants and contributions 16,805

Investment income 234

Expenses -1,079,679

Employee related -1,011,376

Operating expenses -68,303

Surplus / deficit for the year 126,664

Closing Balance 263,920

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 13,163

Equity Total 308,858

Equity - Aboriginal 129,544

Equity - Socio-economic 101,375

Equity - Language 400

Equity - Disability 77,539

Base Total 595,076

Base - Per Capita 10,101

Base - Location 11,627

Base - Other 573,348

Other Total 205,534

Grand Total 1,122,631

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

As part of the 2020 school self-evaluation process the opinions of parents, community members, students and staff were
sought.

The results indicated that the majority of the students are very happy to come to school, feeling they belong at Tingha
Public School. The students believe their teachers genuinely care for them whilst setting high expectations for their
achievement. The students were disappointed that the COVID restrictions impacted on their ability to engage in extra
curricular activities. This included sporting opportunities with other schools, dress up and themed days, cultural activities
and the additional high school transition sessions.

The Tingha Advisory Committee clearly understands that the role of the school is to educate the students. They also
believe that the parents and community need to be active in supporting the educational endeavours of the school. In
2020, due to COVID restrictions, the school's opportunity to meet face to face with these key community members was
restricted. It is hoped that in 2021 momentum can once again be gained.

The staff indicated they really enjoy working in the positive school environment at Tingha Public School. They feel they
are well supported in all areas of their profession by their colleagues within the school, within the Sapphire Community of
Schools and wider educational networks. This has motivated staff to reflect on their practice and employ new strategies
to improve student learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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