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Introduction

The Annual Report for 2020 is provided to the community of Temora Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Temora Public School
119 De Boos Street
TEMORA, 2666
www.temora-p.schools.nsw.edu.au
temora-p.school@det.nsw.edu.au
02 6977 2877

Message from the principal

2020, the year of Covid, the year of cancellations, the year where our PBL values of Respect, Responsibility and
Resilience have never been more significant. Last year, I sat with my class and we discussed what 2020 had taught us.
Students reflected on their newfound respect for their parents; how hard they worked through home schooling to make
sure their learning continued while juggling the demands of their own occupations. They spoke about their respect for the
front-line workers and how selfless they were, putting their lives at risk to save others.

They reflected on the responsibility that was put upon them, learning how to navigate their way through home schooling.
Remaining organised in order to complete their work on time and not fall behind. Learning their way through a new
learning platform of Google Classrooms. Trying to balance between asking their parents for help and also giving them
time to complete their own work. We talked about their levels of resilience; how they coped with constant cancellations,
going through lockdown and not being able to see their friends as well as not giving up when home learning became
difficult. Our students won't see it now, but how they have coped and what they have learnt will be lifelong lessons.

2020 at Temora Public was certainly a lot different to our usual schedule. A lot of our extra curricula activities were
cancelled or significantly modified. Teachers adapted their teaching and learning activities to suit the ever changing
timetables. Parents kept in contact through the use of Class Dojo; photos were sent through of our students completing
their learning at home, which was both comforting to see their smiling faces but also made us miss them even more. It
was a great feeling to be able to come back to work in Term 3 and feel a sense of normality.

I would like to take this opportunity to thank our hardworking and dedicated staff. During Covid, they spent hours behind
the scenes preparing work, whether it be in the form of booklets or online through Google Classrooms and sometimes a
mix of both. Your dedication to making sure learning remained meaningful while also being student friendly was more
than appreciated. You gave up your Term 2 holidays to ensure that learning was prepared and the transition from school
to home learning would be seamless. You spent hours printing booklets and organising them to make sure parent pick
up would be efficient; the colour coding certainly did not go unnoticed!

I would also like to thank our SLSO's who helped our students when they most needed it. Student mental health and
wellbeing is always at the forefront of what we do everyday; but now more so than ever. We are grateful for the support
that you give to not only our students but also to our staff. You work tirelessly to provide our students with differentiated
learning tasks in order for them to achieve success.

Lastly, a huge thank you to our parents. You took on the role as teacher, supporting your children through the challenges
of home learning, making the return to school fulltime, as easy as possible. Our P&C members, with their new team,
were always dedicated to school improvement. Even though your year didn't go to plan and your meetings were a mix of
Zoom and in person, you always kept the needs of our students at heart.

Mrs Erin Pike

(Relieving Principal)
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School vision

To promote positive, respectful relationships in the pursuit of excellence, in a safe, nurturing environment.

School context

Temora Public School caters for a diverse range of students and attracts equity funding to support the learning needs of
those requiring additional support.

Temora Public School is privileged to be a member of the Goldenfields Learning Community, enabling students to benefit
from the supportive partnerships of our local public schools. Highly effective teaching and learning, mentoring and
transition programs, open up a world of opportunities for students, inspiring success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Create a high performing, dynamic school where students can connect, thrive and succeed

Purpose

To provide a consistent, integrated school wide approach to support student wellbeing.

To ensure students set personal learning goals and have access to innovative and outstanding educational
programs and resources to develop lifelong, resilient learners.

Improvement Measures

All teaching staff are trained in and implementing Positive Behaviour for Learning (PBL), resulting in a reduction in the
number of students receiving incident slips annually.

All students set pertinent and aspirational learning goals allowing reflection to determine future learning.

Feedback in the form of student, teacher and parent/carer surveys reveal that classroom and playground upgrades
have enhanced access to innovative teaching practices and student engagement.

Overall summary of progress

A new PBL team was developed and 100% of members on the team were trained. Staff visited Young North Public
School to gain insight into their processes and systems, and as a result made changes to the way it was being
implemented. Systems through Sentral were streamlined to ensure tracking of minors/majors were consistent. Students
attended timeout in the BASE with an emphasis on restorative conversations.

Students created goals from Years K-6 and displayed them in their PBL success journals. Goals were adjusted to the
level of each student with a focus on literacy, numeracy and a personal goal, which was then communicated to their
parents via three way conferences.

Classroom upgrades occurred in most classrooms (the remaining classrooms will be completed in the following school
plan). Upgrades have allowed students to have flexible seating arrangements; adjusting the learning environment to suit
their needs.

Progress towards achieving improvement measures

Process 1: Wellbeing

Implement the PBL approach to student wellbeing, in which students can connect, succeed and thrive at
each stage of their schooling.

Evaluation Funds Expended
(Resources)

Journals are kept and given to their new classroom teacher - students are
now moving up levels and graduating to a new belt once they have reached
12 stars.  Sentral tracking will occur and remain up-to-date so levels roll over.
Most aspects of the school grounds were covered through PBL lessons,
these will be retaught in 2021. PBL will then move to the classrooms;
ensuring consistent language within the classroom as well as behaviour
systems.

PBL Training for Internal Coaches and
new team members

Community Centre Assistance - Anne
Macauley

Sensory Room Establishment

Young Leaders Conference - Sydney

Young Regional School of Music &
instruments

Chaplain

Funding Sources:
 • Professional learning ($220.00)
 • Socio-economic background
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Progress towards achieving improvement measures

Journals are kept and given to their new classroom teacher - students are
now moving up levels and graduating to a new belt once they have reached
12 stars.  Sentral tracking will occur and remain up-to-date so levels roll over.
Most aspects of the school grounds were covered through PBL lessons,
these will be retaught in 2021. PBL will then move to the classrooms;
ensuring consistent language within the classroom as well as behaviour
systems.

($15750.00)
 • School operational funding
($2100.00)
 • Low level adjustment for disability
($8000.00)

Process 2: Curriculum

Deliver quality student centered and self-regulated learning experiences, enabling students to
understand how they learn and to set and achieve their learning goals.

Evaluation Funds Expended
(Resources)

Whilst most stage teams collaborated effectively to co-operatively program
and assess for student learning, this was not 100% consistent.  In term 4 the
focus has been on the establishment of curriculum teams in English, Maths,
History/Geography and PD/H/PE, to develop integrated units of learning per
stage with a focus on Reading instruction across KLA's.  Consistency  across
the school in the way Reading and Writing are taught will feature in a two
hour literacy block for all classes in 2021.

Each unit of learning will feature differentiation ideas and extension tasks to
ensure that each student's needs are met.

PM Benchmark Literacy Assessment
kits

Classroom Readers - InitialLit & kits

Quality programming & support:
Seven Steps Resources, Reading
Eggs, Accelerated Reader, Sound
Waves

Funding Sources:
 • Low level adjustment for disability
($2200.00)
 • Socio-economic background
($18000.00)

Process 3: Learning Environment

Determine resource and equipment needs and  acquire assets in a strategic manner ,aligned to the
school budget.

Evaluation Funds Expended
(Resources)

The executive and SAM have strategically determined resourcing needs and
the SAM ensured they were purchased in a frugal manner ensuring great
deals through investigation of pricing. Resources targeted student learning in
literacy, maths and technology, as well as providing practical resources that
also met H&S requirements.  The readers for Stage 1 InitialLit were ordered
in December ready for 2021.

Classroom upgrades

Book spines on the stairs in D Block

Updated front sign

Funding Sources:
 • Operational funding ($11000.00)

Next Steps

PBL Lessons will need to occur every fortnight with a focus on areas of the playground. Staff will need to monitor these
areas to hand out Ninja Cards to those students demonstrating the correct behaviour. Whole school celebrations will
move to three separate tubs; with a different reward for each tub. Playground minors will be tracked by staff members
and registered on Sentral. An increase in staff/parent communication will occur.

A whole school scope and sequence will be developed for each Key Learning Area. A two hour literacy block with a staff
guide on expectations will occur in the morning session; allowing students to maximise prime learning time. A
mathematics block will occur in the middle session every day; following set guidelines for each stage. An Assessment
and Reporting schedule will be created through consultation with staff; consistent teacher judgement and data analysis
will be a focus through QTSS time. The Temora Network Reading Strategy will be supported through additional Learning
and Support time in Primary as well as SLSO's in infants classrooms.

Targeted funding will support the School Improvement Plan with each Strategic Direction being addressed. School

Printed on: 23 March, 2021Page 7 of 21 Temora Public School 3178 (2020)



upgrades; classroom and playground will occur as well as upgrading student resources to improve learning outcomes for
all.

PBL signage across the school to reinforce behaviour expectations.
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Strategic Direction 2

Commitment to evidence based, explicit teaching practices in a collaborative, professional learning environment

Purpose

To embed explicit, targeted whole school staff professional learning, to ensure collaboration is consistent and
ongoing.

To maximise student learning outcomes in literacy and numeracy, by ensuring teaching practices are based on
valid data.

Improvement Measures

Staff participate in regular professional learning, collaborative planning, mentoring and classroom observations to
improve their teaching practice.

Staff collect and analyse data effectively to improve learning, with evidence of improved literacy and numeracy
outcomes.

Increase students achieving in the top two bands in literacy and numeracy by 15% in NAPLAN assessments.

Overall summary of progress

Professional Learning occurred via Zoom opportunities due to Covid-19. Staff were upskilling in areas of need through
the home schooling phase and logging this information on a fortnightly basis. Classroom observations and peer feedback
through the Teaching and Learning Cycle will occur in 2021 as part of the QTSS funding allocation. Mentoring occurred
in the form of curriculum team leaders towards the end of 2020 - this ensured the School Plan 2021-2024 had forward
planning.

Data was collected and analysed through the use of external data: Check In Assessments (Years 3 & 5). As well as
internal data sources - MiniLit, InitialLit, Accelerated Reader, writing assessments, iMaths trackers books, iMaths
readiness assessments & the introduction of Essential Assessments.

Check In Assessments replaced NAPLAN this year. Results indicated a need to improve in Understanding Texts as well
as Measurement. This will be a target of the following school plan.

Progress towards achieving improvement measures

Process 1: Data  skills and use

Learning is data driven,  based on formative assessment practices to inform tracking of student
progress on the  literacy and numeracy continuums / progressions.

Timely, targeted intervention and feedback for all  students reflecting best practice, allowing access to
tailored support,  extension, or enrichment, to maximise literacy and numeracy outcomes.

Evaluation Funds Expended
(Resources)

At the beginning of the year staff were participating in regular meetings in
regards to data driven practices through QTSS. Staff were planning learning
and support groupings in this time, with a focus on sharing time across
stages. Covid-19 and the mix of home learning and on site learning made
assessments difficult to monitor through this period. Formative assessments
and check-ins were used in all classes; teachers were constantly evaluating
what students had learnt and adjusting their lessons to suit their needs.
Quantifying Numbers was a focus through the High Impact Leadership
project; all staff were tracking this through Plan2. Staff saw an increase in the
focus of both number talks and mathematical vocabulary. Staff were tracking
Understanding Texts through Plan2 with a focus on developing
comprehension skills through additional Learning and Support.

Stage Planning & Assessment time

ATSI Funding - allocated time per
student for learning & support

Learning Centre

Staffing Entitlement - Learning &
Support

Chromebooks for all stage groups

Maths resources & trolleys
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Progress towards achieving improvement measures

At the beginning of the year staff were participating in regular meetings in
regards to data driven practices through QTSS. Staff were planning learning
and support groupings in this time, with a focus on sharing time across
stages. Covid-19 and the mix of home learning and on site learning made
assessments difficult to monitor through this period. Formative assessments
and check-ins were used in all classes; teachers were constantly evaluating
what students had learnt and adjusting their lessons to suit their needs.
Quantifying Numbers was a focus through the High Impact Leadership
project; all staff were tracking this through Plan2. Staff saw an increase in the
focus of both number talks and mathematical vocabulary. Staff were tracking
Understanding Texts through Plan2 with a focus on developing
comprehension skills through additional Learning and Support.

Funding Sources:
 • Low level adjustment for disability
($9000.00)
 • Socio-economic background
($22000.00)
 • Quality Teaching, Successful
Students (QTSS) ($11000.00)
 • Literacy and numeracy ($6000.00)

Process 2: Professional  Learning

Draw on research to develop and implement quality  professional learning in literacy and numeracy, to
improve teaching practice.

Provide regular opportunities for staff to collaborate  and engage in regular, professional dialogue and
planning to enhance literacy  and numeracy outcomes.

Evaluation Funds Expended
(Resources)

Professional Learning was completed online due to Covid-19. Staff focused
on areas of need both within their classroom and personal goals.

PL funds for courses throughout the
year focusing on literacy and
numeracy.

MiniLit, MacqLit & IntialLit training &
delivery of programs

Funding Sources:
 • Professional learning ($12000.00)
 • Low level adjustment for disability
($86000.00)

Next Steps

QTSS will occur on a regular basis. Staff will be released in Stage teams to collaboratively plan teaching and learning
programs and explicitly select teaching strategies in relation to student learning needs based on data analysis. A whole
school system and integrated approach to quality teaching, curriculum planning, delivery and assessment promotes
learning excellence and responsiveness in meeting the needs of all students.

Staff will participate in Professional Learning based on goals set in their PDP's. Staff will be encouraged to reflect on the
School Improvement Plan and their contribution to its success. They will be upskilled in the use of Plan2, ensuring
consistent teacher judgement is occurring as well as whole school data tracking.

All Stage groups have access to a shared bank of Chrome Books.

Printed on: 23 March, 2021Page 10 of 21 Temora Public School 3178 (2020)



Strategic Direction 3

The leadership team supports a culture of high expectations and community engagement to enhance whole school
improvement

Purpose

To increase community involvement in school activities, so that our students grow into confident, creative and
resilient, global citizens.

Improvement Measures

Aspirations and expectations of students and parents/carers are known, and used to inform planning for learning.

Increased parent and community involvement in school activities, as indicated in TTFM survey responses and data
collection.

Communication between the school and community leadership teams is enhanced, through regular opportunities for
meaningful dialogue.

Overall summary of progress

Due to Covid-19 restrictions parents were unable to participate and assist within the school. Parent communication
happened through emails/Dojo messages in individual class groups. Parent and community involvement will be a focus
of the following school plan. Increase in communication will occur through the use of the School Dojo platform,
newsletters emailed out each fortnight and TPS Facebook Page. TPS Executive will continue to attend P&C meetings
where possible. The Assistant Principal for Learning and Support will ensure that parents are informed about their child's
Individual Education Plan, along with which SLSO their child will work with. All staff will ensure that their students goals
are clearly outlined to parents.

Progress towards achieving improvement measures

Process 1: School Resources

The school leadership team collaborates with the school community where appropriate on decisions
about school resources, delivering benefit to both the school and community.

Evaluation Funds Expended
(Resources)

P&C Meetings were held at the beginning of the year with an outline of
strategic resourcing for the school. Unfortunately due to Covid-19 meetings
stopped in April and did not resume until December. Discussions were held
over zoom; as a result the shade sail was placed over the stage with the
assistance of the P&C.

Shade Sail over stage

Bike Shelter

Funding Sources:
 • Socio-economic background
($20000.00)

Process 2: Community Engagement

Utilise the expertise of members of the school community to build cohesive and equitable opportunities
for all.

 Provide opportunities and encouragement  for members of the school community to be involved in a
wide variety of school activities and events.

Evaluation Funds Expended
(Resources)

Parents were utilised in Term 1 as coaches of school sporting teams,
assistance with school Swimming Carnivals and parent helpers within the
classroom. Due to restrictions this has since ceased. Parents and community
members were unable to access school facilities.
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Next Steps

An increase in parent participation will occur once restrictions have been lifted. Temora Public School Staff would like to
see an increase in parental involvement; including small groups with parents as experts (gardening, photography, craft
etc). Fostering a positive school culture for staff, students and families will be a focus of the 2021-2024 School
Improvement Plan.

Shade sail over the stage in the playground.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO employment

Funding Sources:
 • Aboriginal background
loading ($7 700.00)

Students were able to access additional in-
class support for both Literacy and Numeracy.
Individual Education Plans were created to
support the learning of each student.
Students received thirty minutes per week.

Low level adjustment for disability Staffing - SLSO's

InitialLit & MacqLit training

InitialLit Kits

MacqLit room

All staff in Infants successfully participated in
the InitiaLit training in order to implement the
program in 2021. Kits & readers were
purchased for all classrooms in Infants.
SLSO's were employed with the program
being able to run successfully throughout the
year. Students in Kinder saw increased
results due to the implementation of the
InitiaLit program which will now run K-2.

Quality Teaching, Successful
Students (QTSS)

Staffing

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($9 000.00)

At the beginning of the year staff were
participating in regular meetings in regards to
data driven practices through QTSS. Staff
were planning learning and support groupings
in this time, with a focus on sharing time
across stages. Covid-19 and the mix of home
learning and on site learning made
assessments difficult to monitor through this
period, however the implementation of
Essential Assessments was able to assist in
consistent data tracking.

Term 4, curriculum groups were established
and continue to operate throughout 2021.

Socio-economic background Professional Learning

Sensory Room
establishment

BASE - AP off class

Funding Sources:
 • Professional learning
($220.00)
 • Socio-economic
background ($5 000.00)

A new PBL team was developed and 100% of
members on the team were trained. Staff
visited Young North to gain insight into their
processes and systems, and as a result made
changes to the way it was being
implemented. Systems through Sentral were
streamlined to ensure tracking of
minors/majors were consistent. Students
attended timeout in the BASE with an
emphasis on restorative conversations.

Support for beginning teachers N/A N/A
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 153 148 158 145

Girls 123 118 107 108

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.7 94 90.9 91.1

1 94.3 94.7 93.6 91.1

2 93.5 93.3 93.8 93.5

3 94.5 92.7 93.4 94.6

4 94.4 95.5 92.8 92.5

5 93.2 93 95.3 92.8

6 91.9 93.4 92.6 93.7

All Years 93.9 93.8 93.1 92.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.26

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration and Support Staff 2.46

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 46,290

Revenue 2,832,317

Appropriation 2,809,716

Sale of Goods and Services 473

Grants and contributions 21,860

Investment income 168

Other revenue 100

Expenses -2,941,966

Employee related -2,634,084

Operating expenses -307,882

Surplus / deficit for the year -109,650

Closing Balance -63,360

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 192,196

Equity Total 238,721

Equity - Aboriginal 7,985

Equity - Socio-economic 106,574

Equity - Language 1,020

Equity - Disability 123,142

Base Total 1,995,914

Base - Per Capita 63,734

Base - Location 60,466

Base - Other 1,871,715

Other Total 128,846

Grand Total 2,555,677

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020, there was a slight decline in positive sense of belonging with 70% of students feeling they belonged compared
to the average of 81% in the state. Girls were lower than boys. 96% of students value their schooling outcomes with 83%
striving to do their best at all times. Students averaged a score of 8.3/10 in advocacy at school; students feel they have
someone at school who consistently provides encouragement and can be turned to for advice. which was higher than the
state average. 90% of students felt they had positive teacher/student relationships; with 81% of students feeling a sense
of pride within their school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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