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Introduction

The Annual Report for 2020 is provided to the community of Tarcutta Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tarcutta Public School
Centenary Ave
Tarcutta, 2652
www.tarcutta-p.schools.nsw.edu.au
tarcutta-p.school@det.nsw.edu.au
6928 7191
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Message from the principal

2020 has been the year of resilience for everybody including those of us here in Tarcutta. I'd like to talk about the
beginning of 2020 we were facing bushfires here in Tarcutta and I'd like to acknowledge the work done by our P&C,
particularly Mel and Sharon, who along with Aiden and Ariella who were here in the school holidays putting together care
packages for the fire fighters who were visiting and here to protect our town. Thank you being such community spirited
people and for showing the way for our young people in how to be involved. It was a dramatic way to start to start the
year but a very interesting way as well.. We then got seven weeks into the year and kindergarten were just learning how
to type their names up on the computer and know where to put the full stop and all of a sudden we went into remote
learning. It was a very exciting time and it will probably be one of the things I will always remember in my career as one
of the most exciting times to be involved in education.

I'd like to acknowledge the staff during that time who just like you were waiting with baited breath at 8am every morning
for the premier to come on the television and tell us what the restrictions were. How overnight they were able to put
together a remote learning package for each of their students.

Secondly I'd like to say a big thank you to our parents, boy what a shock for you! Having your children at home, having to
use technology, having to teach them, having to keep their education going. You did an amazing job. During that times it
was one of the times when our teachers felt the closest we have ever felt with our parents. it was wonderful during those
zoom meetings to have those open communications where parents were able to say "Argh! This isn't working today,
sorry." Or, "Yes, that really worked today and we have done heaps. It has been going really really well."

I felt really close to my students in that time. It was a time where I was able to say, "How is it going?" and they were able
to say,

"Miss Post please do not give us any more writing tasks this week. It has been too much!"

And when I said to them, "How is it going in Maths? Do we like what we are doing? Do we need to change things up?"
They were able to say, "No! We love the routine. Everything is going exactly as it normally does in class. Keep it going
Miss Post we want to keep it the same." I found that having that student voice and that open communication so valuable
at that time because as a staff we made the decision not to send out busy work to you. We made the decision that their
education was so important. We wanted to make sure it kept going and that it was business as usual. So hats off to the
staff, hats off to the parents but a major hats off to the amazing students. Wow! What a change for them. They have
really grown into independent learners. People who are not only able to manage their distractions in the classroom but
hopefully manage their distractions at home too. To be able to stay on task with their learning and make it a priority.

There's a lot of things that go on behind the scenes that you don't often see and I'd like to acknowledge our support staff,
Sue and Sue who were running around making sure the staff had what they needed so they could provide the best
possible education for our students. Thank you for your contributions during that time it was muchly appreciated.

During this time the P&C took a great leadership role in our school, even though they weren't able to be on site. I was so
impressed how they made the decision very early on to realise how bad the situation was in the community and to not be
asking for anything. But deciding to make 2020 a year where they turned it around and they gave back to our community.
I can't thank you enough parents for that decision and for the legacy you have now left your children. You have shown
them not only do we roll with the punches, we get up when we get knocked down, we are resilient and we keep going.
That in a time of crisis rather than going 'me, me, me' you showed your children how to give back to the community.
Thank you P&C for everything you have done this year. Thank you for our Mother's Day and Father's Day stalls. It was
such a joy to drive around to people's house with our car boots full and open up the boot and say, "what would you like to
give to Mum for Mother's Day." That leadership has continued all through the year with our books for the library, helping
out with swimming school, providing a bus for us to go to our pool party. It has been a wonderful year. Even though we
haven't been asking for things you have definitely showed your children how to give back to our community.

One of the biggest things this year was our involvement in the External Validation process where we had other principals
looking at our school. This happens every five years where the independent group come in and look at all of our
processes, practices, student data, what we have been able to achieve and what we have improved. Three years ago we
were in the delivering section where we were doing everything we were expected to do. This year we had 10 areas that
were in the growing and sustaining section and three in the excelling section of the School Excellence Framework. I'd
like to acknowledge the great staff we have here at Tarcutta Public School who have worked with dedication throughout
the last three years to bring about this enormous shift in educational achievement.

I'd like to finish by once again thanking our students, parents and staff for a wonderful year. I can't wait to see what 2021
brings because 2020 has been amazing.

Kirrilee Post

Principal
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Message from the school community

 Tarcutta Public School P&C Presidents Report 2020

I would like to begin by giving a huge thank you to our current executive committee

Vice President Melissa Myers

Secretary Sue Hardwick

Treasurer Sue Belling

I would also like to mention and thank those who regularly supported our meetings and gave their ideas and opinions to
the committee, the P&C meetings are a great way of keeping informed of what is happening within the school.

This year has been like no other, COVID19 has certainly thrown 2020 into the history books and here's hoping we will
not see another year like it anytime soon. The P&C was unable to participate in many fundraising and community
activities during lockdown and in the months that have followed that we would usually be involved in.

This year the P&C were barely able to run a meeting so we decided that it was our turn to give back to the families and
school community that have given us so much help and so many opportunities over the years. We ran both a Mothers
and Father's day stall, running lunch order days for the students in terms 2 3 and 4, we were still able to donate toward
new library books every term, we have run a number club that will be drawn before the end of term, we have been able
to subsidise the cost of swimming lessons to help take the pressure off families, and to provide for the end of year pool
party. We have also put together a Christmas hamper to give away at presentation and have provided the books for the
students for presentation morning.

We have also raised money through Farmhouse Industries again this year through the sale of cookbooks, centenary
books and chocolates, a warm thank you to Fay Belling for allowing the P & C to sell these items at Farmhouse

Thank you to Farmhouse industries for the donation of the Craft awards, the Wagga RSL Sub branch for the

citizenship awards and the Tarcutta Valley Landcare Group for the Landcare Awards.

I would like to say a special thank you to all, the teaching staff - Kerrilee, Peta and April and Jesse, our learning support
worker Sue Hardwick, and of course Sue Belling for her tireless work. Thanks must also go Steve Hardwick and Von
Hamilton for the hard work they do on the presentation of our school. Our scripture teacher,

Robyn Weston for giving your time to spend with our children. To our bus drivers, Ian Kennedy and Steve Hardwick for
getting our children to school safely. Also, a thank you to Peter McCallum for being our dedicated auditor.

On behalf of the P&C we would like to farewell our group of year 6 students Aiden, Bonnie, Tara and Beau who are off to
High school next year. Thank you to all their families for all of the help, time and effort, you have put into the P&C. We
wish you luck and hope that you will have great memories of your time here at Tarcutta Public.

The families of the 2020 year 6 students have donated a garden bench seat to the school and have had a
commemorative plaque honouring the students added also, we hope this bench is well used and serves as a reminder of
all the great things to come for future students.

I would personally like to say thank you for having me as P&C President for the however many years it has been, I have
learnt so much- who knew how many slices in a loaf of bread! I have met and worked with some wonderful people, I
have seen the students grow up and move toward their futures. It has been a great privilege to be a part of the school
community for the last 7 years, thanks so much.

Finally I would like to wish everyone a Merry Christmas and all the best for 2021.

Jenny Wolter

President 2020
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School vision

Tarcutta Public School is building the future through the provision of high quality educational opportunities for each and
every child with the aim of having 30% of students  in the top 2 bands for the NAPLAN results.  We will ensure are
actively engaged in meaningful, challenging and future-focused learning experiences to achieve and thrive  as learners,
leaders and responsible, productive citizens.

School context

We are a great community school. Our dedicated, experienced teachers provide excellent educational programs tailored
to each student. We support students to achieve their best. Innovative technology programs prepare our students for
their future. Our students live in the village of Tarcutta or on properties in the surrounding area. Tarcutta is located 48 km
from Wagga, half way between Sydney and Melbourne. Tarcutta is now bypassed by the Hume Highway. In 2018 our
student enrolment is 15.

All students strive to achieve the school’s core values of Respect, Responsibility and Excellence with quality teaching
and learning practices evident in every classroom. The school has a talented, caring teaching staff, who are committed to
an ethos of life-long learning. Collaborative and collegial practices contribute powerfully to a positive learning
environment, where educational research, critical analysis and professional dialogue are highly valued within the school.

With a committed family spirit, the school works in close, highly professional and strategic partnership with the
Community of Small Schools Network and Wagga Wagga High School, to deliver innovative as well as outstanding
academic and social curricula for students across the learning community. Students engage with a variety of curricular
activities, with specific programs for sport, debating and public speaking. The school Stephanie Alexander Kitchen &
Garden program is highly regarded within the community and students also enjoy performance opportunities for dance,
choir and recorder.  All school programs and initiatives are well supported by an active parent community and P&C.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Quality Learning

Purpose

To create a stimulating and engaging learning environment underpinned by high expectations with teaching practices to
accelerate learning with a differentiated curriculum that is flexible, reflective, relevant and dynamic to meet the diverse
needs in Literacy and Numeracy.

Improvement Measures

Literacy and Numeracy results demonstrate that students are achieving their year appropriate expected growth on
internal school progress and achievement data.

Raise the percentage of students in the top two bands in NAPLAN by 8% and increase the proportion of Aboriginal
students in the top two bands in NAPLAN by 30%.

Systematic processes will be evident allowing teachers to track student progress.

Progress towards achieving improvement measures

Process 1: Research based pedagogy-Solid research, through the EAfS initiative, will be drawn upon to develop
and implement high quality professional learning in literacy and numeracy practice

Evaluation Funds Expended
(Resources)

* Staff have embedded in their teaching practice using the online Essential
Assessment program as part of their teaching and learning cycle in maths.
We now need to develop our skills in utilising more aspects of the program
around goal setting and success criteria.

* The training for Essential Assessment across the WWCoSS has seen all
four schools use the program to improve student results in numeracy.

* Two teachers completed the Additive Strategies professional learning. It's
move from face to face training to an online platform was not overly
successful and staff did not feel they got much out of this training.

$207.90 On annual Essential
Assessment Program

$4 482 PL replacement staff for
teachers to attend face to face training

Process 2: Collaborative Practice

Develop and implement collaborative processes supporting valid teacher judgement in the literacy and
numeracy progressions.

Evaluation Funds Expended
(Resources)

* The employment of an additional staff member for 3 days a week to team
teach in the Infants classroom saw our Infants students re-establish good
learning behaviours and to dramatically catch up on their reading levels was
excellent.

$ 8637.80 on additional staffing in
Term 2/3 Literacy and Numeracy
funds were used.

Process 3: Evaluative Practice

Data, including learning progressions, is updated every five weeks to inform teaching and plan for
learning.

Evaluation Funds Expended
(Resources)

* Routines are well established for collecting data on a five week basis. This
data is being used to inform teaching practice.

Next Steps
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* Further utilise the functionality of the online Essential Assessment program.

* Build in new processes for how we utilise the data we gather to further inform our teaching practice.

* Develop a better system to store internal school data.
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Strategic Direction 2

Teaching

Purpose

To create and grow a stimulating and engaging professional environment for educators supported by a positive
collaborative culture that develops skilled and high performing teachers.

Improvement Measures

Growth of evidence based pedagogy will be evident in teaching and learning programs, including differentiation and
PLPs for Aboriginal students.

Evidence of increased us of data collection to inform teaching practice.

Progress towards achieving improvement measures

Process 1: Data Skills and Use

Teachers use data effectively to inform planning, identify interventions and modify teaching practice

Evaluation Funds Expended
(Resources)

* Staff training has been completed and new aspects are being trialled
throughout classrooms.

*EAfS data is collected every 5 weeks.

* Release time for staff to complete
training and to conduct assessments.

Process 2: Effective Practice

Teachers collaborate to share innovative teaching practices, curriculum knowledge, data, feedback and
other information about students to inform the development of evidence-based programs and lessons,
through coaching and mentoring with a focus on professional standards.

Evaluation Funds Expended
(Resources)

* Staff are using student progress and achievement data to inform lesson
planning and this is evident in their programming.

Next Steps

* New processes are built into teaching timetables to enable staff to analyse and use their data to inform their practice.
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Strategic Direction 3

Wellbeing

Purpose

To ensure a student centred learning environment that nurtures, guides, challenges and motivates learners and confident
and creative individuals  who are empowered to be successful emotionally, physically, socially and academically
contributing to a thriving community and living well.

 

Improvement Measures

Increase in student satisfaction in wellbeing.

Increase in positive behaviours displayed across the school.

Progress towards achieving improvement measures

Process 1: Wellbeing

Implement consistent wellbeing and welfare programs that encourage decision making and leadership
at student level to develop a sense of citizenship in the school community.

Evaluation Funds Expended
(Resources)

* Wellbeing and TTFM surveys were conducted at the end of the year and
the results showed a dramatic increase over the previous three years in
regards to having a sense of belonging at school and feeling a sense of
expectation in regards to their academic growth and attainment.

Process 2: Staff training in H2L, utilising best practice teaching and current educational research.

Evaluation Funds Expended
(Resources)

* A greater sense of using the aspects of the What Works Best document has
been noticed in daily classroom practice.

Next Steps

* Continue to offer high impact professional learning in terms of best practice in teaching and utilising current educational
research.
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Key Initiatives Resources (annual) Impact achieved this year

Quality Teaching, Successful
Students (QTSS)

$ QTSS money utilised * Our early career teacher attained proficiency
from NESA for meeting the requirements of
the Professional Teaching Standards.

Socio-economic background $ Socio-Economic status
money from the SBAR was
used.

* Students had greater access to a qualified
teacher due to this program.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 5 5 7 9

Girls 8 7 10 15

Student attendance profile

School

Year 2017 2018 2019 2020

K 87.8 90.8 94.9 88.2

1 89.2 95.6 93.2 94.8

2 93 91.9 90.3 86.2

3 89.5 81 93.2 92

4 84.9 95.8 93.3

5 62.4 92.3 87.4

6 95.7 81.5 93.1

All Years 87.9 88.4 93.4 90.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.4 92.9 92

5 93.8 92.8 92

6 93.3 92.5 91.8

All Years 93.9 93.4 92.9 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.62

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 1.03

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 78,034

Revenue 531,906

Appropriation 522,003

Sale of Goods and Services 820

Grants and contributions 8,938

Investment income 145

Expenses -496,722

Employee related -421,364

Operating expenses -75,358

Surplus / deficit for the year 35,185

Closing Balance 113,219

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 42,195

Equity - Aboriginal 0

Equity - Socio-economic 12,430

Equity - Language 2,576

Equity - Disability 27,189

Base Total 382,299

Base - Per Capita 4,089

Base - Location 13,623

Base - Other 364,588

Other Total 33,901

Grand Total 458,395

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The school worked closely with both students and parents during 2020 to ensure continuity of learning for all students.
Student voice was a vital tool for us, particularly during remote learning where we were touching base every day to take
the temperature of the class to see how they were going with their learning and if alterations needed to be made. Our
students were very honest with us and were more than happy to let us know if things needed changing. Our parents
worked in beautiful partnership with our teachers to ensure learning continued.

As part of our reflection on remote learning during 2020 our parents responded to a survey on how they felt their
child managed their learning.

As part of our ongoing communication and wellbeing focus we asked our parents for some feedback.
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We asked our students how they were feeling at school and if they felt a sense of belonging. Here are the results.
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Our students reported a good sense of feeling like they belong at our school.

Our students reported that they feel their is a high expectation that they will learn here at school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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