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Introduction

The Annual Report for 2020 is provided to the community of Tamworth Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tamworth Public School
Napier St
Tamworth, 2340
www.tamworth-p.schools.nsw.edu.au
tamworth-p.school@det.nsw.edu.au
6766 2016

Message from the principal

2020 has been a year like no other in our lifetime. A year when, what we had for so long thought was normal has been
replaced with ever-changing sets of new normal.

Our students, your children have been remarkable in the way they have adapted and adopted the new ways of doing
school. So, to have their amazing teachers and support staff who from the outset of the pandemic moved forward rather
than retreating from the challenge so that our students would not be disadvantaged and that their education would
continue.

Many of my staff have continued to work without a break, designing and redesigning units of work, modes of delivery and
communication to check on our students to see how they were travelling when they couldn't meet up with their friends or
teachers face to face. Staff worked from home as well as at school to make sure our students remained connected and
valued.

But it hasn't only been our teaching staff. Our office and support staff have had to adapt to each new procedure, form
and safety alert issued so that everyone working and learning at school can do so safely.

We have seen the greatest mobilisation of resources delivered directly to schools outside of wartime to make sure
hygiene standards are at their highest.

I must also salute the families who had to take on the role of teachers when our students commenced their period of
Learning from Home. Many of you had to balance the role of parent/teacher and employee working from home during
lockdown periods. Today we acknowledge the sacrifices you made and your commitment to ensuring learning continued
in your homes.

One of the many positive outcomes from this year is a new-found respect for one another's roles in the education of our
children and the deepening of our lines of communication, enriched by the utilisation of new technologies and an
openness to keep each other informed. It has been sad not to have parents involved on a daily basis at school but
another positive spin off has been the obvious and observable maturity and self-confidence many of our students now
display because of having to take responsibility for themselves as well as their siblings coming and going from school.

The second half of the year saw the return to full on campus teaching and learning with students being able to be work
face to face with their teachers.

Unfortunately, many of our planned excursions and whole school events were not possible this year but those we have
been able to undertake have been well received by teachers and students.

We have had to change Friday assemblies and award ceremonies. We have had to plan, revise and then plan and revise
many times for events like this one.
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I want to thank Kev Squires and Bobbie Smyth who as Deputy Principals have had to shoulder much of the burden of
these changes. And my Assistant Principals - Judy Hindmarsh and Sue Klingsch Early Stage 1, Catherine Abberfield
Stage 1, Jenny Wainwright Stage 2, Scott Schmutter Stage 3, Keira Duxbury Special Education and Amanda Delohery
Learning and Support. These wonderful people have responsibility to make sure their stages continued to deliver quality
education in all the various forms this year has necessitated.

I want to thank our Office staff lead by Penny Westman who have valiantly answered all enquiries and maintained our
lines of communication and looked after our sick and injured.  Someone who is totally committed to making sure
everything works well on site - our very own Mr Fixit - Gary Wall GA - thank you for the long hours you put in and the
care you take with everything you do. This year more than any other our school cleaners have been asked to do more,
so I want to thank Nina, Ross and Lemi for their dedication efforts to help keep us all safe.

Throughout this year of bushfires, drought, and pandemic our school building project has continued. The completed
facilities deliver for our school the most up to date teaching spaces, a new hall and ungraded staff facilities. This has
been a huge project and I want to thank our staff reps on the project team - Amanda Hooke and Dale Scott. I want to
also thank the parent reps on the team Kate Chessell and Toni Walters for faithfully and fearlessly brought issues to the
fore to make our project the best it could be. I am looking forward to the time when we can have parents and the
community tour these beautiful new spaces. I also know that Ms Dufty Director Educational Leadership, chaired many of
our meetings and has had a keen interest in making sure TPS got the best possible result from this major government
investment. We now have Year 5 and 6 occupying the classrooms and the whole school is using the communal hall on a
daily basis.

We have continued to provide opportunities for our students to shine, whether it is in the area of art, poetry writing,
music, public speaking or debating, we have managed to continue these activities.

Another important group in our school is our P&C. Lead this year by Nicole Parkinson and Kelly Clarke. This year many
of our major fundraising and fellowship opportunities have not been able to occur even though we managed to get our
Fathering Project Pizza and Paper Planes evening in just before the lockdown, but the P&C has continued to function
and support the operations of the school and recently committed to a major project to help drought proof our school oval
into the future. They have also been instrumental in securing an additional crossing supervisor for our Bourke Street
crossing, thank you P & C.

One of our most essential services in our school is our Canteen. Operated by the P & C and managed by Lou and her
team. They have also had to make changes to their operations during the depths of the pandemic but thank goodness
they returned to almost full operation this term.

Our school continues to strive for academic excellence from Kindergarten to Year 6 and teachers and students alike
have high expectations.  As a school we are committed to partnering with parents to equip the next generation with the
skills necessary to make our world a better place.

Term 4 was a busy term with many of our postponed activities concertinaed into a short time period. I want to thank
parents for their understanding and support of these activities, many of which form part of a child's lasting memories of
school life. We have had to organise these differently to achieve compliance with COVID guidelines, but we have also
added a bit of fun. I know the kids will remember for some time the experience of a Colour Run organised so well by Mr
Schmutter. We as a school thank the many, parents, relatives and community members who supported this event to the
tune of $48,000. A real record for our school.

In a real way we are all looking forward to 2021 and the hope that life will return to some kind of normal. We can be sure
of this quote from Eleanor Roosevelt.

YESTERDAY IS HISTORY, TOMORROW IS A MYSTERY, BUT TODAY IS A GIFT. THAT IS WHY IT IS CALLED THE
PRESENT

Christopher Connor

Principal

Message from the school community

Annual Report 2020

Virtual meetings

The P&C held six virtual meetings last year. It was anticipated this would increase attendance from those unable to
attend in person, however no new guests attended the meeting.
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Fund raising

Despite the challenges of working remotely, we were still able to dedicate funds to the School in excess of $32,000.
These funds have been used to purchase:

 • outdoor play equipment,
 • classroom telephones,
 • paint for the school mural,
 • transport children on buses to the TRECC for the end of year presentation assembly and book vouchers for today's

award recipients,
 • the purchase and installation of a water pump and water pipeline, which will allow rain water to be easily used to

irrigate the school oval.

Additionally the P&C was successful in being awarded a grant from UNICEF to go towards a COVID-19 recovery project
including strengthening connectivity, student wellbeing and implementing social distancing programs.

While this has been a disjointed and unusual year, it has still been quite rewarding to see the funds invested in
infrastructure and equipment to assist in improving the school for teachers and students both for now and in the future.

As members of the P&C we feel rewarded personally for our time and efforts in fundraising, participating in selection
panels and providing input and feedback directly to the school executive. This year we have made some changes in the
structure and length of our meetings to make them more focused on the important things and less daunting for new
members.

Having a say in what goes on in our school community is fantastic and we want to encourage new members to come
along and attend a meeting in the new year, to check it out and meet some amazing parents who contribute so much.

I want to acknowledge all the members of the P&C for their contributions throughout the year, also Lou and her team in
the canteen, including the Lyn Dougherty and Tammy Hall in the Clothing Pool and finally to Chris Connor and his
dedicated and amazing staff for working so well with the P&C for the benefit of our children.

Nicole Parkinson Vice President, Tamworth Public School Parents and Citizens Association.
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School vision

Empowering our students through an enriched and caring learning environment to be responsible community members
who are successful, confident and creative global citizens.

School context

Tamworth Public School has an enrolment of 920 students (including 10% Aboriginal and 10% EAL/D students). The
school has grown a class per year for the past four years and has a large waiting list of non-local applicants wishing to
enrol. The school provides education for a broad range of students from a multitude of backgrounds and has a strong,
English as an Additional Language/Dialect program. The school caters for a wide variety of student abilities and includes
a designated Opportunity Class, as well as three Special Education classes, one being an IM (Moderate Intellectual)
class, an IO/Au class and an MC (Multicategorical). During 2018 the final plans for the upgrade of the school with new
teaching spaces and staff amenities was released for the community to comment with completion set for October 2020.
The school is situated in East Tamworth and has a long heritage with the area being established in 1855. All teaching
spaces have interactive whiteboard technology and were recently refurbished. Tamworth Public School runs a number of
extra curricula programs, including gymnastics, tennis and music and prides itself on its extensive history of excellence in
participation and achievement across many and varied academic, cultural and sporting programs. Our school enjoys the
support of Parents/Carers and students working to develop a learning community providing a balance between
maintaining traditional values, while keeping pace with technology and social change. We have an extremely motivated
and supportive Parents/Carers and Citizens Committee. Survey results indicate students enjoy their time in their school
and Parents/Carers feel welcome and valued. Care, Courtesy and Consideration is the school's statement of purpose
with regard to the relationship we encourage between students, Parents/Carers, staff and the wider community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

High Quality Student Learning

Purpose

Every child in our care will have access to relevant, challenging and engaging future focused learning experiences which
will empower them to become successful learners, confident and creative individuals and productive community
members.

Improvement Measures

Improved proportion of students in top 2 bands in NAPLAN Reading and Numeracy of 8% by 2020

Improved % of students  achieving NAPLAN proficiency level in Writing ( Year 3,  50%, Year 5, 23% )   by 2020

Improved % of students  achieving NAPLAN proficiency level in Spelling ( Year 3, 50%, Year 5, 40% ) by 2020

All students K-6 will be plotted on the Creating Texts and Quantifying Numbers, literacy and numeracy learning
progressions respectively.

100% of teachers' programs show evidence of student goal setting and learning intentions by 2020.

Baseline data will be used to measure student performance in Fundamental Movement Skills as part of the Wellbeing
Framework.

Overall summary of progress

Given the cancelling of NAPLAN for 2020 because of COVID-19 the school has been unable to measure improvement
using the top 2 Bands, however internal school data indicates steady growth in both reading and numeracy. The school
as not been able to access K-6 professional learning in the area of Learning Progressions which has stalled the
implementation process until 2021. Visible Learning has become a whole school goal and a Strategic direction for 2021.
A full Fundamental Movement program is now in place across the whole school.

Progress towards achieving improvement measures

Process 1: Visible Learning and Student Feedback

All students will actively engage with setting their personal learning goals, while receiving quality teacher
feedback related to clearly defined learning intentions.

Evaluation Funds Expended
(Resources)

Corwin will align with TPS for a 3 Year cycle to assist with embedding VL into
everyday practice. Our initial foundation day will begin on 27th Jan 2021

Teacher release time provided for
Visible Learning Coordinators to work
with CORWIN to facilitate the
introduction of the program in 2021.

Process 2: Literacy & Numeracy

Professional learning will be grounded in evidence based practices and research, focusing on
continuous improvement of teaching and learning with special emphasis on the teaching of Writing,
Spelling and Maths, data analysis and reflective practices.

Evaluation Funds Expended
(Resources)

NAPLAN not undertaken this year because of COVID-19 . Internal school
assessment data collected for External Validation and Situational Analysis for
2021-2024 SIP indicates

Maths Plus program now being implemented  K-6 and resources purchased
for 2021.

Teams Budgets expended - English
$8633 and Mathematics $7500
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Progress towards achieving improvement measures

Process 3: Student Wellbeing

Implement a whole school focus on Student Wellbeing based on the whole child. Incorporating
Fundamental Movement Programs, Mindfulness, Social Skills and PBL principles.

Evaluation Funds Expended
(Resources)

Teachers report increased levels of fitness and activity for students but
because of COVID-19 restrictions no PSSA and interschool sport has
occurred this year. 150 minutes physical activity reflected in individual class
programs.

 P & C were successful in receiving a $3000 grant for a mental health
program to be rolled out in 2021.

Student Wellbeing programs and
resources - $3000

Next Steps

As reported during our 2020 External Validation:

The school's on balance judgement in the domain of Learning is Sustaining and Growing.

We believe that this has been clearly evidenced by the school's ongoing commitment to improve outcomes for individual
students as shown in our consistent school -wide practices for assessment that we have used to monitor, plan and report
on student progress. Our work across all evidence sets clearly identifies examples of assessment practices. Our work in
addressing student wellbeing is outstanding with clear connection through the evidence provided that the school has
made the connection across all Learning domain elements. Our support for every student in their learning and our
processes by which we monitor and ensure the correct delivery of curriculum have been shown particularly in our Maths
and Literacy Programs & Intervention Strategies evidence sets. The development and implementation of new and
previously unexplored sections of the Science and Technology syllabus in the area of robotics also indicated the school's
adaptive abilities to build further layers to the Learning Culture. Our evidence set and artefacts in Literacy Programs &
Intervention Strategies in Spelling and Writing related to student performance measures indicate the benefit of monitoring
and reporting as well as a consistency of progress.

The process of gathering evidence in this domain has highlighted the school's need to further improve on the collection
and monitoring of student internal performance data and to provide additional external data resources.

The Premier's Priority shows continued growth from 2016 - 2019.
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Strategic Direction 2

High Performing Staff

Purpose

Build staff capacity to engage in professional development that is relevant, evidence based and collaborative in order to
strengthen an enriched learning environment.

Improvement Measures

Teachers understand and implement the NSW Teaching Standards to fulfil Accreditation and Maintenance
requirements. Tracking and successful completion of teacher accreditation processes by staff at appropriate levels.

At least 80% of students demonstrating expected growth in literacy and numeracy progressions timeframes.

Differentiated lesson plans across Literacy, Numeracy, Science and Technology and History/Geography.

100% of teaching staff engaging in Professional Learning and Curriculum Teams.

Overall summary of progress

Teachers have continued to register their professional learning hours and two further teachers have gained Proficient
Teacher standard with NESA. A full suite of learning units have now been written K-6 that incorporate differentiated
lesson activities in Science and History and Geography. 100% of all teaching staff have been actively involved in a
curriculum team during 2020.

Progress towards achieving improvement measures

Process 1: Use of Data

Provide quality Professional Development in the use of PLAN 2, Best Start and SCOUT that informs and
improves teaching practice through differentiation and tracking of student growth.

Evaluation Funds Expended
(Resources)

New Kindergarten teachers trained in Best Start and PLAN2 with detailed
School Assessment Schedules for each Stage completed so that accurate
data can be used to track student progress and to inform teaching. This will
be a key focus area for our 2021-24 SIP.

Teacher release time provided for new
Kinder teachers to be trained in Best
Start. Stage AP provided with
additional release time to review data
and to finalise assessment tasks.

Process 2: Syllabus Implementation and Assessment

Professional Learning for staff is systematically planned to increase their knowledge of the teaching
standards and to develop deep knowledge of assessment practices and all syllabus documents,
including History/Geography, Science & Technology, PDHPE and English

Evaluation Funds Expended
(Resources)

Scope and Sequences and Stage based Units of work completed Stage meetings focussed on
producing units of work aligned to the
syllabuses undertaken.

Curriculum Team Budgets -
Geography/History $5460, PDHPE -
$1800, Science/STEM - $15000

Process 3: Professional Standards

Whole school analysis that identifies strengths and gaps with planning, to build capacity, skills and
competencies for teaching and non teaching staff.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Four teachers achieved Proficient Teacher accreditation during the year and
deputy principals are undertaking Principal Preparation training. Teacher's
PDPs make reference to the NSW Teaching Standards.

Next Steps

As reported during our 2020 External Validation:

The school's on balance judgement in the domain of Teaching is Developing moving towards Sustaining and Growing.

We believe that the evidence provided shows an ongoing commitment from the school to grow and develop in effective
classroom practice. This was evident in the artefacts collected for STEM and the Mathematics. Where teachers regularly
review and revise their lessons to meet individual needs of students and to use a range of strategies to explain the
content being taught. Teachers also use explicit teaching techniques to identify student learning needs. The use of data
and the growth in the application of evidence-based practices underlines the introduction 7 Steps for Writing Success
and Soundwaves Spelling. The need for baseline data and careful monitoring of results so that accurate evaluations can
be made on an individual student basis and across whole stages can be seen in our evidence around literacy,
mathematics and even the analysis of results from parent surveys on school communication. Professional standards
have been an ongoing point of reflection for the school across the provision of all professional learning related to school
improvement and the development of teacher PDPs. Our school professional learning has been directly related to the
school plan and student learning outcomes. This has been an ongoing commitment to improve the teaching of literacy
particularly in writing and spelling K to 6.

The process of gathering evidence in this domain has highlighted the school's need to further improve in the area of
feedback as a school-wide approach and to deepen our understanding and skill as teachers to analysis data to inform
our teaching.

Our new school hall will be a fine addition to our teaching and learning
spaces.
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Strategic Direction 3

Strong Community Partnerships

Purpose

Foster strong community connections underpinned by respectful and positive relationships to support students'
development as successful global learners.

Improvement Measures

Increased numbers of parents actively involved in school planning and decision making.

Increased numbers of parents attending parent/teacher interviews and parent information sessions.

Increase of 20% of community accessing the school Facebook and Class DoJo page for information.

Regular consultations and collaboration with community partners and local stakeholders.

Overall summary of progress

Due to the restrictions in place during the COVID-19 pandemic parents have not been able to participate in school based
committees. Parent interviews and information sessions were not able to be conducted. The necessity to improve our
communication channels and information passed to parents and the period of time Learning from Home occurred the
school has had over 80% improvement in parents accessing Facebook and Class Dojo.

Progress towards achieving improvement measures

Process 1: Communication

The school will communicate openly with parents concerning aspects of their students education
through a variety of communication modes as part of a review of school communication strategies.

Evaluation Funds Expended
(Resources)

The focus for the communication team is to trial online booking for PT
interviews (Term 1, 2021) As well as using the correct platform for the correct
information.

During COVID, the school responded well to the need to communicate
quickly with staff, students and parents. Learning from home meant that
parents and teachers had to take on a new system and way in which we
communicate and through the use of Dojo we are able to continue this since
returning to face to face learning.

Process 2: Student Decision Making

Students will actively participate in decision making across the school through expanded leadership
opportunities.

Evaluation Funds Expended
(Resources)

SRC rejuvenated by their active involvement and organisation of the School
Colour Run. The monies raised will be allocated to each Stage who will then
address technology access needs for their students and teachers. Student
Agency and Voice to be a key focus area for our 2021-2024 SIP with the
school adopting a Peer Support Program and giving students more
opportunities to express their opinions on decisions related to the
improvement of the physical environment of the school and their own
learning.

Process 3: Parent Workshops
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Progress towards achieving improvement measures

Process 3:
Parent workshops and planning days will be organised at different times to cater for parent/carers'
differing needs. Liaise closely with P and C executive team.

Evaluation Funds Expended
(Resources)

Parents have been restricted to only online and social media interactions and
the use of Zoom meetings because of COVID-19 restrictions. The school was
able to hold both our Year 6 Graduation and Year 6 Farewell at school with
limited parent attendance. Our annual Presentation day was held at the
Tamworth Entertainment Centre with a restriction on the number of parents
attending.

AP given release time to reorganise
Year 6 Graduation and Formal to meet
ever-changing DoE requirements;
$1500 teacher release.

Process 4: Partnerships

Community Partnerships will be further developed with partner high schools, local businesses,
community groups and universities.

Evaluation Funds Expended
(Resources)

The school has this year enhanced its communication with the whole school
community with a wide variety of communication modes now in operation,
including Class Dojo, Website, Facebook, email, newsletters, text messaging
and the new electronic sign.

Purchase and installation of a new
electronic school sign - $26,000

Next Steps

As reported during our 2020 External Validation:

The school's on balance judgement in the domain of Leading is Delivering.

The school has been working hard in this area over the last three years to build a cohesive whole of school approach to
leadership. Building a culture of high expectations and to provide executive staff the opportunity to work as instructional
leaders within and across Stages. To provide aspiring leaders opportunity to lead and to get each teacher to see
themselves as leaders. This is a key element of the school leadership's commitment to continuous improvement keeping
the school plan front and centre and the implementation of key processes our primary focus.  This is particularly
important in such a large school where financial management and resource sharing play an important role in making sure
there is an equitable distribution that targets student need. The work we have done in robotics has lifted the standard of
technology acquisition across the whole school and has improved greatly our collaborative practice and administrative
systems particularly in resource booking and management. All this has only been achieved by the leadership of the
school executive and curriculum/EV team leaders. The level of community satisfaction with the school has risen this is
highlighted in our student wellbeing communication evidence sets.

The process of gathering evidence in this domain has highlighted the school's need to clearly define roles and
responsibilities to further strengthen the distributive leadership model and to provide improved communication to staff. To
provide a deeper understanding and implementation of instructional leadership.

Community involvement and planning for our new buildings included
parent representatives on the Project Reference Group
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Didgeridoo lessons x 2 per
week $110/hour

Purchase of
Acknowledgement of
Country signage for new
hall. $300

Total budget for 2020 -
$147,000

Aboriginal Education has continued to be a
focus of the Aboriginal Education committee
with regular meetings to ensure teaching and
learning programs are of a high standard and
achieving the goal of improved outcomes to
become in-line with non-indigenous students,
to ensure the narrowing of the gap.

TPS has a strong commitment to be inclusive
of all students and to empower the Aboriginal
students to strive to do their best by offering
quality programs and opportunities for the
students to reach their full potential. At TPS
we strive to enlighten and educate the whole
school community on the cultural richness of
the local Indigenous peoples.

English language proficiency Planned purchase of Sound
Waves posters for EAL/D
room

End of NAP funding for
2020, Week 10. Term 4,
due to progression of New
Arrivals students.

Total Budget for the year -
$53000

During 2020 EAL/D support was realigned to
focus on a whole family support model due to
the COVID-19 restrictions on education. It has
been a priority to ensure that very strong lines
of communication have been maintained
between the school and home environments.
This has been extremely successful and has
shown that TPS has maintained its reputation
as being very accepting and welcoming of the
wider multicultural community, a school that
embraces all cultures. Parent involvement
has been limited due to restrictions, however
the lines of communication between families
and the EAL/D teacher and wider teaching
staff has strengthened, resulting in a strong
and harmonious relationship amongst all
involved.

Low level adjustment for disability  • 2020 allocation- $96,941 Low Disability Funding has been used in
combination with IFS funds and Socio-
economic background funding to provide
additional support and intervention programs
across grades K-6. Specific and targeted
programs implemented K-2 to support
implications following periods of home
learning.

IEP, RMP and BMP continually reviewed and
evaluated annually.

Funding used to release teacher to complete
student handover information in preparation
for 2021.

Quality Teaching, Successful
Students (QTSS)

QTSS Allocation for 2020 -
$171,733 or 1.53 FTE
teaching position.

Current QTSS model has continued to be
successful in supporting both staff and
students. Supporting the implementation of
additional programs and students learning.

In house PL has been a crucial component in
supporting teachers through home and online
learning.

Socio-economic background Annual funding allocation
$127,235

 • As a result of COVID 19 implications and
home learning structures there has been a
need for additional support programs to be
put in place to support students academically
and emotionally. Student welfare concerns
have been a major factor throughout 2020.
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Socio-economic background Annual funding allocation
$127,235

 • SLSO support programs and in-class SLSO
support has been beneficial in raising student
capacity, particularly K-2.

Support for beginning teachers 2020 Beginning Teacher
funds allocation - $62,299

Beginning teachers of 2020 will continue to
require a significant amount of mentoring in
2021. Mentor arrangements to continue in
2021. Where possible beginning teachers
have been placed within their current stage to
create consistency.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 451 449 448 444

Girls 463 474 466 451

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.5 94 94.1 95.6

1 94.5 94.5 93.2 94.5

2 94.3 95.2 93.8 94

3 94 93.8 93.2 94.8

4 94.6 94.4 93.7 95

5 94.1 94 93.8 94.5

6 93 93.5 93.3 93.6

All Years 94.1 94.2 93.6 94.6

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

The school is very proactive in providing students with engaging and
curriculum based activities.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 36.92

Literacy and Numeracy Intervention 0.95

Learning and Support Teacher(s) 1.2

Teacher Librarian 1.4

School Counsellor 2

School Administration and Support Staff 8.87

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

During 2020 staff engaged with increased opportunities for online learning through the Learning Hub and other third party
sources. Teachers focused on the development of their skills around MS Teams and Google docs all of which have been
instrumental in the progress of collaborative planning and co-teaching in our new future focused learning spaces.

Withdrawal areas formed part of our future focused learning spaces.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 868,217

Revenue 8,712,327

Appropriation 8,425,460

Sale of Goods and Services 25,444

Grants and contributions 255,429

Investment income 1,444

Other revenue 4,550

Expenses -8,791,083

Employee related -8,153,705

Operating expenses -637,378

Surplus / deficit for the year -78,756

Closing Balance 789,461

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 124,740

Equity Total 545,107

Equity - Aboriginal 136,652

Equity - Socio-economic 127,235

Equity - Language 53,019

Equity - Disability 228,202

Base Total 6,586,677

Base - Per Capita 224,785

Base - Location 3,866

Base - Other 6,358,026

Other Total 779,868

Grand Total 8,036,392

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Top 2 Bands in NAPLAN 2019 progress..
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Parent/caregiver, student, teacher satisfaction

This year more than any other year the school has had to lift the level of communication to parents. The connections
made during the Learning from Home period also cemented the relationship between classroom teachers their students
and parents. The school embarked on an ambitious project of connecting every parent with the school and with their
child's teacher through an app - Class Dojo. The success of this process and the high levels of parent satisfaction
warranted the effort and time taken to set up this application.

The production of our new School Facebook page also provided great feedback to the school with many of our posts
receiving over 1000 hits and 300 likes.

During the learning from Home period Class Dojo data indicates the high level of volume as well as a
strong positive response from parents.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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