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Introduction

The Annual Report for 2020 is provided to the community of Stratheden Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Stratheden Public School
710 Stratheden Rd
Stratheden, 2470
www.stratheden-p.schools.nsw.edu.au
stratheden-p.school@det.nsw.edu.au
6667 3266

Printed on: 27 March, 2021Page 2 of 21 Stratheden Public School 3122 (2020)



Message from the principal

2020 was like no other year!

Stratheden Public School began the year with plans for the students to be actively engaged, both internally and
externally, in a variety of activities. Then March and COVID19 arrived. This saw the students not physically attending the
school, due to the lockdown restrictions that were put in place to ensure that COVID19 was not spread. Remote Learning
was undertaken.

The students, staff and parents/carers adapted to Remote Learning and I am extremely grateful for the hard work
undertaken by all involved. The adjustments were undertaken with enthusiasm and resources were prepared, digital
learning was embraced and communication was established to ensure that no student was adversely affected by the
inability to attend face-to-face learning each day.

Stratheden Public School recommenced face-to-face learning within the school environment in May and everyone was
happy to be back, though it was a new type of reality with no parents/carers allowed on the school grounds and other
restrictions in place to ensure the safety of all. Sanitising, washing of hands and social distancing became the new norm.

Though many activities were cancelled or restricted, our school believed that it was important for the wellbeing of the
students, to attempt to maintain some form of normality. As a result of planning we were able to participate in the
Premier's Reading Challenge, the Premier's Sporting Challenge, CLUBS, Operation Art, a digital presentation for the
residents of Southern Cross Apartments in Casino, NAIDOC activities at Rappville Public School, the C.L.A.S.S.
Swimming Carnival, a Mini Cross Country, an adapted Athletics Carnival, a Micro-Fete, Intensive Swimming in Kyogle,
Swimming in Casino, a digital Annual Concert and a Socially-distanced Presentation Night.

The school depended on the continuing support of parents/carers and the community and this was evident throughout
the year under difficult circumstances.

The staff did amazing work during 2020 and ensured that no student was "left behind".

Thank you to everyone for the tremendous effort during 2020.

Catherine Kauter

Principal

Message from the school community

The P& C had a hard year like most, due to COVID19, however we did manage a Krispy-Cream Doughnut Drive and a
major raffle as fundraisers. The support of the tuckshop, by the parents, along with the fundraising, enabled us to pay for
the End-of-Year books for the students and a bus trip to Rappville.

Corryn Summers

P&C President

Message from the students

The Student Representative Council (SRC) supported the Cancer Council and the Rural Fire Brigade in 2020. Money
was raised by having a Trash Day, a School Only Biggest Morning Tea, a "Dress in Your Favourite Colour" Day, a Dress
in Yellow for Daffodil Day, a "Dress Up in What You Want to Be as an Adult" Day and a Micro Fete.

In a follow-up to the 2019 fundraising for the Koala Hospital at Port Macquarie, a Halloween Afternoon was held, with
$100 being donated to this wonderful group.

Due to COVID19, representatives from the SRC were unable to participate in the annual GRIP Leadership Course in the
usual way, but were able to participate in a digital way.

Lawson Bennett, Willow Honey, Ellie Johnson, Payton Summers and Taj Buscall

SRC Members 2020
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Memorial Garden.

Memorial Garden.
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School vision

Education plays a vital role in ensuring our students will be equipped with the skills, knowledge and values needed to
create their own futures in the complex world that is unfolding before us.

Stratheden Public School's  purpose is to build and have in place educational pathways for all in the Stratheden Public
School's community, that will engage them with the skills, values and knowledge needed for continued effective learning
in the future.

School context

Stratheden Public School is a vibrant school, set within an active collaborative community. The staff embrace a forward
thinking mindset that ensures our students are ready for their futures.

Stratheden Public School provides focussed, high quality educational programs covering Learning Support and the six
mandatory Key Learning Areas, incorporating the perspectives of Aboriginality, Gender Equity, Multiculturalism and
Environment.

Stratheden Public School is an Early Action for Success School and is supported in this area by an Instructional Leader,
Sushira Bendall. This program provides the school with the knowledge and understandings to accurately assess
students and use the data to target specific teaching and learning activities.

Student Welfare is of the highest priority. Students are encouraged and helped to take responsibility for their own
learning and wellbeing and for the wellbeing of others. Effective transition to Kindergarten and to Year 7 programs are in
place at Stratheden Public School.

Stratheden Public School strongly supports its Student Representative Council, that makes a substantial contribution to
the running of school programs each year.

Stratheden Public School has an active association with local schools: C.L.A.S.S. (Community of Learning Across Small
Schools). This association provides for extensive sporting, cultural, social & learning opportunities for our students.
C.L.A.S.S. also provides a forum for focused professional learning for our teachers, that targets 'Quality Teaching Skills'
and professional practice.

Printed on: 27 March, 2021Page 5 of 21 Stratheden Public School 3122 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing

The results of this process indicated that in the School Excellence Framework domain of Learning, after analysis of the
available school data, our judgement is that progress is of Delivering overall. From the available data for Learning
Culture, our staff understand the link between student engagement and learning and that everyone is continually actively
engaged in strengthening both, that transition points are supported by continuity of learning and that attendance is
monitored and actively encouraged.

In the area of Wellbeing, students are being specifically supported by programs which are regularly monitored and there
is a focus of creating an effective learning environment. Behaviour expectations are explicitly communicated across
school settings.

In the Curriculum area, the school monitors and reviews its curriculum provision to ensure that the changing
requirements of students is being met. Teaching/Learning Programs describe what all students are expected to know,
understand and do. Differentiation of curriculum delivery occurs to enable all students to progress in relation to their
particular needs.

In the areas of Assessment, Reporting and Student Performance Measures, teachers use a range of tools to inform their
teaching practice and adapt this to meet the learning needs of students. Information obtained is used to provide
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feedback to the students and their parents/carers.

In the School Excellence Framework domain of Teaching, the data indicates that our progress is Sustaining and
Growing. Teachers collaborate to share curriculum knowledge, data, feedback and any information in relation to student
progress and achievement. They use a range of strategies to explicitly explain and break down knowledge. Students are
provided with feedback and given ways for how to improve. All classrooms are well managed and well planned teaching
is taking place. Clear and accurate analysis of student progress and achievement informs planning. Professional learning
is undertaken to continue the development of skills in interpreting achievement data, which informs resourcing decisions.

Professional Learning is undertaken by all staff in their areas of need. Professional Development Plans (PDPs) are
written by individuals to develop an understanding of their needs and how these needs are able to be addressed.

In the domain of Leading, the available data indicates that our school is at Delivering. The implementation of syllabuses
and associated assessment and reporting processes meet requirements and form a basis for student learning. A culture
of high expectations for all students and staff exists.

Parents/Carers and the broader community are welcomed and engaged, where possible, in a range of school-related
activities which help to build the school as a cohesive educational community.

Stratheden Public School is excellently resourced and receives extra support from the P&C.
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Strategic Direction 1

LEARNING

Purpose

Confident and capable learners become informed and engaged citizens.  At Stratheden Public School our purpose is to
build and maintain genuine partnerships which focus clearly on the growth of each child.  We aim to provide students
with the skills and mindset to undertake challenges positively and to develop as self-directed resilient learners.

Improvement Measures

Data indicates that students are attending school (with increasing regularity) and are positively engaged, self-directed
and resilient learners.

Teaching/learning programs provide learning experiences that allow growth, show progress and acknowledge
feedback.

Parents/carers communicate through TTFM Surveys, Seesaw App., Facebook,  Parent/Teacher Interviews and
attendance at school functions, their support for the learning at Stratheden Public School and the progress that is
occurring.

Students will be able to identify areas of need for growth and improvement across Literacy and Numeracy.  Students
will achieve a 1% growth in NAPLAN results in line with the State target.

Overall summary of progress

In 2020, students continued to set goals, though refinement of these goals is ongoing.

Parents/Carers were, on the whole, actively involved in the online learning that was necessary due to the COVID19
Lockdown. They participated in as many activities that they were allowed to under the COVID19 restrictions.

Progress towards achieving improvement measures

Process 1: Wellbeing

Implement a whole school approach to the wellbeing of each individual so that they connect, succeed
and thrive.  Planning for learning is informed  by sound holistic information about each student's
wellbeing and learning needs.

Evaluation Funds Expended
(Resources)

All students academic and wellbeing needs were reviewed and a plan
established to continue to develop each individual as they require.

I.E.P.s

Staff Meetings.

Process 2: Focus on curriculum assessment and reporting

Deliver quality student centred and self-regulated learning experiences which teach students how to set
goals and monitor progress within a growth mindset environment.  This will be supported by quality
feedback, assessment and reporting processes.

Evaluation Funds Expended
(Resources)

Teachers provide feedback to the students in relation to how they are
progressing both academically and with wellbeing.  Targetted feedback
needs to be a goal for the teachers.

Student Feedback.

Staff Meetings.

Parent Feedback.

Process 3: Positive Partnerships
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Progress towards achieving improvement measures

Process 3: Strengthen partnerships with parents/carers to encourage meaningful engagement in supporting
students' learning goals and progress.

Evaluation Funds Expended
(Resources)

Due to COVID Restrictions assemblies could not be held in 2020.  The
parents were able to see what their children were doing at school via the
Seesaw App., the School Facebook Page and the School Webpage.

Seesaw App. Facebook page -
School. Parent/carer Survey.

Next Steps

In 2021, Stratheden Public School aims to further develop understandings of various forms of data and to use this data to
inform planning for each student so that they may reach their full potential.

Parents/Carers will be actively encouraged to re-establish their relationships with the school and activities and events will
be advertised through the school newsletter, the School Facebook page and the Seesaw App.

Kindergarten
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Strategic Direction 2

TEACHING

Purpose

Passionate and skilled teachers inspire life-long learning.  At Stratheden Public School our purpose is to create and
maintain a stimulating and engaging professional environment for educators supported by a positive, collaborative
culture and informed by expert use of research and data.  Within this we are particularly focussed on the teaching of
literacy and numeracy skills across all learning areas.

Improvement Measures

Regular and systematic opportunities exist for teacher collaboration in which data is used to inform student learning. 
Teacher reflection data indicates positive changes in practice.

All students demonstrate at or above expected growth in Literacy and Numeracy against Learning Progressions and
other internal school measures.

Overall summary of progress

In 2020, Stratheden Staff continued to reflect on their practice and participated in Professional Learning to develop a
better understanding of the variety of assessment tools available.

Student Progress was continually monitored to ensure that all students were provided with the opportunity to show
growth in Literacy and Numeracy.

Progress towards achieving improvement measures

Process 1: Effective Classroom Practice

Develop and implement collaborative processes to promote effective teacher practice using data to
inform the next steps in student learning.  Innovative and creative approaches support student
engagement.

Evaluation Funds Expended
(Resources)

From the data obtained throughout the last term, a plan for each individual
student has been formulated to allow the best possible outcome for each
student.  This plan will be operational in 2021.

Staff, including EAfS IL.

Process 2: Focus on Literacy and Numeracy

Implement high quality professional learning based on solid research to improve consistency of teacher
judgement surrounding what works best in literacy and numeracy.

Evaluation Funds Expended
(Resources)

After viewing all the data a plan was established to ensure that each student
is able to progress to the best of their ability and this plan will be activated in
2021.

SCOUT

PLAN2

Staff discussion

Next Steps

In 2021, the staff will continue to work collaboratively to establish, with the EAfS Instructional Leader, more fully
understandings of data, its analysis and the variety of assessment strategies that are available.
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Learning to read.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO

Funding Sources:
 • Aboriginal background
loading ($3 275.00)

Students are performing appropriately.

Low level adjustment for disability Classroom Teacher/SLSO

Funding Sources:
 • Low level adjustment for
disability ($29 276.00)

The needs of students with disabilities were
assessed and with input from parents/carers,
comprehensive I.E.P.s were established.
Ongoing needs will be factored into 2021
programming.

Quality Teaching, Successful
Students (QTSS)

Students, Parents/Carers
and Staff discussions.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($4 375.00)

The employment of an extra teacher for Year
4 has enabled the students to have Stage
specific learning and strategic individual
attention.

Socio-economic background Classroom Teacher/SLSO

Funding Sources:
 • Socio-economic
Background ($26 934.00)

The employment of a specialist S.L.S.O.  has
been of benefit to those students with special
needs, as well as the students as a whole.
The S.L.S.O. has worked closely with the
classroom  teachers, assessing students
needs and developing programs to ensure the
students' progress.

Scooter Day.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 17 15 12 8

Girls 8 12 12 9

Student attendance profile

School

Year 2017 2018 2019 2020

K 51.6 90.3 93.7 79.2

1 79.2 84.7 87.8 91.4

2 86.8 91 85.1

3 95.2 89 87.1

4 96.8 84.4 86.8 86.4

5 93.8 94 82.8 77.3

6 94.6 94.5 92.7 77.6

All Years 89.6 90.9 87.8 83.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 92

3 94.1 93.6 93

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

School  attendance was considerably lower in 2020, particularly in Kindergarten, Year 5 and Year 6.  Attendance data
needs to be reviewed and ways to increase attendance established.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.27

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.7

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

P.D.P.s were written at the beginning of 2020 with reference to Systemic Goals, School Goals and Personal Goals. All
staff, including SASS staff, were required to undertake the writing of P.D.P.s. Teaching staff have undertaken
collaboration, classroom observation, feedback and development of school-wide improvement in teaching and student
outcomes.

All staff were involved in the undertaking of professional development courses appropriate to their needs. E-Learning,
Zoom and Microsoft Teams were accessed where required. Collegial support and professional dialogue continued.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 114,959

Revenue 547,640

Appropriation 543,737

Sale of Goods and Services 277

Grants and contributions 3,384

Investment income 242

Expenses -561,827

Employee related -513,982

Operating expenses -47,845

Surplus / deficit for the year -14,187

Closing Balance 100,772

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Our financial statement includes salaries.  Stratheden Public School endeavours at all times to use the resources
available to enhance the outcomes for students.  Finances are allocated to ensure that there continues to be two
classes.

Dress-Up Day.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 159,999

Equity Total 59,485

Equity - Aboriginal 3,275

Equity - Socio-economic 26,934

Equity - Language 0

Equity - Disability 29,276

Base Total 311,645

Base - Per Capita 5,772

Base - Location 1,213

Base - Other 304,660

Other Total 8,406

Grand Total 539,535

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Further details may be obtained by contacting the school.

Kite flying.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parents/Carers indicated through the use of Facebook, Seesaw, participating  (socially-distanced) at school functions,
development of Individual Education Plans and undertaking the Tell Them from Me Survey, their support and satisfaction
with the direction and teaching/learning activities that are provided at our school. The parents/carers were actively
engaged with the remote learning during 2020 and indicated how they were coping or their needs to best support their
children. Through the Tell Them from Me Survey, the parents/carers that undertook the survey, indicated that they found
remote learning difficult and were pleased when face-to-face learning returned.

Students indicated that they had positive relationships and that they were proud of our school.

The staff indicated that they believed that Stratheden Public School is a very inclusive school and that parents/carers
involvement needs enhancement.

Presentation Night.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

During 2020, the students of Stratheden Public School continued to raise the Aboriginl Flag each day. The school also
participated in NAIDOC Day activities involving the C.L.A.S.S. schools at Rappville Public School during Term 4, after
COVID19 restrictions were relaxed.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Anti-Racism perspectives are integrated into teaching programs across the curriculum.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Multicultural perspectives are integrated into teaching programs across Key Learning Areas such as Geography, History
and Creative Arts to ensure that our students develop the skills, knowledge and attitudes required to be part of a
culturally diverse society.

Other School Programs (optional)

During 2020 students from Stratheden Public School were able to participate in the C.L.A.S.S. Swimming Carnival,
Premier's Reading Challenge, Operation Art, the Premier's Sporting Challenge, the Stratheden Cross Country, the
Stratheden Athletics Carnival and the C.W.A. Country of Study (Ecuador).

C.W.A. Project.
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