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Introduction

The Annual Report for 2020 is provided to the community of Scarborough Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Scarborough Public School
Lawrence Hargrave Drive
Scarborough, 2515
www.scarboroug-p.schools.nsw.edu.au
scarboroug-p.school@det.nsw.edu.au
4267 2153

Writing activity based on our return to school after
COVID-19 learning from home.

Printed on: 23 April, 2021Page 2 of 17 Scarborough Public School 3045 (2020)



School vision

Our vision is future-focussed, bold and supported by research.

We will ensure that Scarborough Public School prepares learners to innovate, collaborate, think critically and creatively,
enabling learners to see the big picture around them.

We will deliver flexible, project-based learning that embraces the concepts of social innovation, local culture and history,
citizen science and design thinking with explicit, visible links to curriculum outcomes and strong literacy and numeracy
foundations.

School context

Scarborough Public School provides a quality, future-focussed public education for students from a cluster of
Wollongong's Northern communities. As a small school with an average of 70 students, it caters for the needs of its local
community but also draws some students from other areas who seek out the special features of the school.

These features include very strong links with the parents and community, including an effective collaboration with our
local Community of Schools (CoS). We offer strong educational opportunities in the arts and differentiated learning for
students with a wide range of learning styles. The school provides a wide range of opportunities for parental involvement
and participation as well as a very strong commitment to student wellbeing.

Our parents have high expectations for their children across all key learning areas and Scarborough Public School
strives to cater for those expectations. We deliver a wide range of quality opportunities and programs by complementing
the committed efforts of our motivated teaching staff through extensive use of community expertise. This expertise
includes; administrative staff, specialist music, gymnastics, art, drama and technology.

We are a small school comprising of 3 full-time teachers, 2 part-time teachers, a Learning and Support Teacher (LaST),
School Administration Manager (SAM), School Administration Officer (SAO), General Assistant (GA) and two School
Learning and Support Officers (SLSO).

In addition to our ongoing commitment to the Seacliff Community of Schools, we have been a STEM Action Project
school, mentoring 14 like-minded school communities in the delivery of authentic, project-based learning practices with a
strong STEM focus.

Harvesting food from the kitchen garden.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Big Picture Thinking (The Macro)

Purpose

To enhance teacher practice in the planning and delivery of open-ended, project-based learning that challenges every
student at their level of need, with support in the integration of gifted & talented pedagogy to enrich classroom practice
and enrich learning outcomes.

Successful students are collaborative mentors, citizen scientists and social innovators who use inquisitiveness,
imagination, investigation, persistence and discipline to develop innovative design solutions to real-life issues.

Improvement Measures

 • Evidence of consistent growth mindset metalanguage within all classroom practice to discuss learning, resilience
and risk taking.
 • Increased proportion of students feeling challenged and connected to school, particularly gifted & talented
students.
 • Increased, effective use of project-based learning, conceptual learning and design thinking pedagogy in
classrooms.
 • Genuine integration of Aboriginal & Torres Strait Islander histories and cultures cross-curricular priority in
project-based learning.

Progress towards achieving improvement measures

Process 1: Growth mindset & mental health - Develop a whole school culture of growth mindset thinking and
better mental health support to foster student resilience, risk taking and wellbeing. Utilising professional
learning from BeYou to achieve better understanding of mental health needs and strategies.

Evaluation Funds Expended
(Resources)

 • Much of this area was disrupted by COVID-19, where our focus moved to
ensuring the wellbeing of students while learning from home.
 • One parent focus group and survey was successfully held prior to the
pandemic, with the results informing the planning of the Peer Mentoring
Program.
 • Student feedback on Peer Mentoring (limited to 4 weeks) was very positive.
Leadership was evident as students designed and developed activities to
teach socio-emotional awareness and wellbeing startegies to their peers.
 • The Ageless Play project ran for most of term 1. Students were highly
engaged and motivated, with a dramatically increased sense of empathy and
care for others. Parent feedback supported this observation. Overall, our
TTFM wellbeing data continues to trend up with students identifying a
stronger sense of belonging, greater advocacy and connection to school, as
well as very low rates of bullying.
 • Berry Street Education Model training was completed by one teacher to
inform 2021 planning. Some strategies were shared across the team but with
limited consistency of implementation.

 • $1000 - Berry Street Education
Model Training
 • $500 - Ageless Play Project

Process 2: Enrichment & GAT programs - Develop and deliver effective academic enrichment, and differentiated
classroom programs using UNSW GERRIC professional learning as a guide. These programs must
effectively extend and challenge identified gifted and talented students academically and with critical
and creative thinking skills.

Evaluation Funds Expended
(Resources)

 • This program was not implemented due to the COVID-19 pandemic and
will be reviewed in 2021.

 • $145 - Maths Olympiad enrolment

Process 3: Close collaboration with the local Aboriginal community to achieve the deliberate and effective
integration of Aboriginal History and Culture in newly developed units of work.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • The development of a school Acknowledgement of Country with community
was unable to be started due to COVID-19 pandemic. This has been
prioritised for 2021.
 • Connecting to Country training for one staff member was unable to proceed
and has been arranged for term 2, 2021.

 • $1,000 - Connecting to Country
training and staff release

Process 4: Conceptual & project-based learning - Develop and implement Project-based learning programs
based around open-ended concepts. Programming incorporates the principals of Social Innovation,
Citizen Science and Growth Mindset, supporting rigorous research and design thinking processes to
solve real problems.

Evaluation Funds Expended
(Resources)

 • Feedback from students shows that this unit of work was highly engaging
and relevant. Students demonstarted a willingness to push further in the
project and in the operation of their businesses, taking initiative to sell their
products wholesale. Explicit teaching of key maths and science concepts
alongside this project supported measurable growth in maths strands such as
measurement, particularly in money.

 • $5,000 Moneysmart Grant

Next Steps

 • Develop a constent approach to trauma-informed practice across the whole school using Berry Street Education
Model as a framework.

 • Develop a new Wellbeing Plan that outlines a holistic, research-informed approach to student wellbeing, inclusion
and mental health.

 • Complete the development of our Acknowledgement of Country along with a new Reconciliation Action Plan.
 • Review and recommence high potential and gifted education initiatives as part of the 2021-24 Strategic

Improvement Plan.
 • Continue and refine peer mentoring program in 2021.

Ageless Play initiative at Kennett's Nursing Home, led by Stage 3
students.
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Strategic Direction 2

Mapping the Curriculum (The Micro)

Purpose

To develop a consistent approach to the explicit teaching and assessing of the critical and creative thinking (soft) skills
students require to thrive in a rapidly changing and automated world, with a focus on the explicit teaching and effective
integration of the General Capabilities and Cross-Curriculum Priories in a meaningful way.

To develop consistent, visible and accountable processes for accurately assessing syllabus content in a flexible, project-
based learning environment where students will draw clear links between the curriculum and their learning. Teachers
will be supported in the delivery of explicit Literacy and Numeracy instruction at the point of need, with a focus on
developing confident, creative and proficient writers.

Improvement Measures

 • Increase in complexity of learning tasks, as assessed against higher order thinking tasks and critical & creative
thinking habits.
 • Consistent use of outcome tracking tools in use in all classrooms to support project-based learning.
 • Every student can articulate their learning goals within focussed areas of learning.
 • Evidence of increase in explicit, quality Literacy & Numeracy instruction at the point of need.
 • Every student achieves or exceeds expected writing standard.

Progress towards achieving improvement measures

Process 1: General Capabilities - Implement a school-wide process and teacher professional learning for the
explicit teaching and assessment of high order critical and creative thinking habits/dispositions.

Evaluation Funds Expended
(Resources)

 • In 2020, we built on the progress made in the previous two years. Our
curriculum planning hexagons were updated to include the General
Capabilities and Cross-curricular priorities. This allowed teachers to better
integrate these key skills when creating a visual map of content for a term or
unit of work. This visual planning approach was utilised effectively during our
Entrepreneurial unit of work.
 • These tools have been adopted by the Department as an example of
innovative practice and have been shared across NSW.

$0

Process 2: Curriculum Mapping - Develop processes that ensure all project-based learning is curriculum-
driven and the learning is visible to all stakeholders, through ongoing mapping of outcomes, clear
student learning goals, reporting and student-led conferences.

Evaluation Funds Expended
(Resources)

 • Our outcome mapping grid, used to track outcomes covered in units of
work, was also successfully updated and teachers have been providing an
updated record of outcomes covered each term to their supervisor. This has
made identifying gaps in our teaching far easier.
 • Successful delivery of a two-term integrated unit of work focussed on
Entrepreneurialism. This project included collaborating with local start up
experts to develop business pitches and startup ideas. All classes
successfully integarted the Moneysmart financial literacy modules to provide
explicit teaching around money management. Integration also included
Science and Technology (design process), persuasive texts (advertising),
data (market research). Feedback from students and growth in maths
outcomes suggest this approach had a significant impact on student
academic outcomes.

$5000 - Moneysmart grant

Process 3: Literacy & Numeracy - Teachers are supported to deliver explicit, Literacy & Numeracy instruction
based on best-practice, including integration within project-based learning at the point of need.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • MathsBurst program focussing on spatial reasoning was delivered in an
accellerated mode due to COVID-19 delays as part of an ANU research
study. Data received at the conclusion of the program and post-test showed
significant improvements in student outcomes, well above the margin of error.
This program will continue in 2021.
 • Continuation of Teaching Sprints, now focussed on Maths outcomes was
successful, as demonstrated by PAT and Numeracy Check-in data. Using
assessment data, teachers identified targeted areas of focus to move a small
group of students forward and reported back on progress after 5 weeks, with
an evaluation or what worked, and what didn't. This approach will also
continue in 2021 as part of our Precision in Practice (PiP) initiative.
 • Our Art and Literacy program began, focussing on developing student
vocabularly and language through examination of a wide range of artists and
their art. Activities such as creating sculptures to represent verbs were
particularly successful in developing language. Student and parent survey
responses around the learning delivered was overwhelmingly positive and
the language demonstrated during classes was of the highest level. A range
of art work was showcased at Thirroul Library in term 4. This program will
continue in 2021.

$1200 - MathsBurst program

Process 4: Developing Authentic Authors - Continued focus on explicit teaching of writing skills and strategies
across modes of texts, including Aboriginal storytelling.

Evaluation Funds Expended
(Resources)

 • Following great success in 2018-19 in writing we changed our focus to
mathematics for 2020 and moved writing to a business-as-usual activity.
Continuation of our writing practices learned over this school plan period has
been successful and writing perfromance of our students continues to trend
up. Students are motivated to write and specific progress has been made
with our high potential and gifted students and our reluctant writers.

$0

Next Steps

 • Continue the mathematics focus into the 2021-24 Strategic Improvement Plan with greater focus on collaborative
planning and effective data analysis to inform teaching.

 • Continue MathsBurst participation into 2021 to improve spatial reasoning skills.
 • Teaching Sprints to be integrated into our Precision in Practice (PiP) program, providing tecahers with release time

to collaboratively plan as a team.
 • Planning processes for integarted units of work, along with outcome tracking are now considered business as

usual and are part of our ongoing practice.

Art and Literacy program 'verb' sculptures
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • $400 - books  • Regular use of quality Aboriginal fiction and
non-fiction in classrooms to inform integrated
teaching of Aboriginal and Torres Strait
Islander culture and history

Low level adjustment for disability  • $21,877 - Staffing of
Learning and Support
Teacher (LaST)
 • $7,183 - Staffing of
additional School Learning
and Support Officer (SLSO)

 • High expectations and high challenge work
delivered to small groups of gifted writers.
Demonstrated growth in confidence and
willingness to take creative risks.
 • Tell Them From Me parent survey shows
significant increase in effective inclusive
practices while student surveys show high
connectiness, support and advocacy.
 • SLSO has successfully delivered 1:1 and
small group support for a wide range of
students, with demonstrable growth in both
academic and social outcomes.

Quality Teaching, Successful
Students (QTSS)

 • $10,938 Principal release  • Principal provided in-class and planning
support for teachers, leading staff
development and improvement in classroom
practice. Strong growth in students through
Teaching Sprints and improving analysis of
Progressive Achievement Test (PAT) and
Check-in data.
 • Successful teacher observations were held,
with effective feedback provided to improve
teaching practice.

Socio-economic background  • $500 - Financial
assistance funds
 • $1,069 -Maths and
Literacy resources (inc
book sets)

 • Financial assistance funds ensured equity
for all students regardless of background but
were not fully utilised due to COVID-19
 • Maths resources were purchased and
utilised in classrooms with strong growth in
maths demonstrated in PAt and Check-in
data.
 • Reading data continues to be very strong,
supported by purchase of relevant and
meaningful classroom book sets. Student
enthusiasm for reading is very high.

Support for beginning teachers $0  • No beginning teacher funds were received
in 2020

Some of our new Aboriginal texts.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 32 34 34 34

Girls 38 34 28 29

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.1 94.8 93.6 90.8

1 92.3 94.3 79.1 91.5

2 94.3 91.9 89.3 92.3

3 93.5 94.6 87.2 92.2

4 94.2 93.8 94.3 89.7

5 96.3 95 87.3 93.3

6 95 92.9 94.1 93

All Years 94.2 94 89.8 92

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Year 6 students leading peer mentoring groups.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.39

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.17

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance -7,943

Revenue 910,002

Appropriation 853,676

Sale of Goods and Services 1,422

Grants and contributions 54,814

Investment income 89

Expenses -931,009

Employee related -817,062

Operating expenses -113,947

Surplus / deficit for the year -21,008

Closing Balance -28,951

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

At the end of the year our deficit increased from -$7,943 to -$28,951, predominantly due to casual staffing costs. We
continue to work closely with the finance team to refine our budgeting processes, accuracy and understanding of the
Departments' eFPT budgeting system. Our aim is to reduce the deficit to -$18,000 by the end of 2021 as part of a
gradual return to a positive balance. Savings will be made from principal release funds and will not impact student
funding in any way.

Students promoting their Blossom Bees food wraps business.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 49,805

Equity Total 31,755

Equity - Aboriginal 726

Equity - Socio-economic 1,569

Equity - Language 400

Equity - Disability 29,060

Base Total 666,155

Base - Per Capita 14,911

Base - Location 0

Base - Other 651,243

Other Total 74,459

Grand Total 822,173

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

A patch made for a school quilt as part of a COVID-19 P&amp;C
initiative.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Student artwork on display at Thirroul Library, with their own written
reflection.
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Parent/caregiver, student, teacher satisfaction

Student satisfaction

In 2020 we have continued to make progress in student satisfaction and wellbeing, with limited impact from the COVID-
19 pandemic. Through the twice-yearly Tell Them From Me survey for students in years 4-6, we have identified the
following trends:

 • 89% of students indicated a strong sense of belonging (increase from 85%; NSW Govt Norm 81%)
 • 96% of students indicated positive relationships (increase from 92%; NSW Govt Norm 85%)
 • 74% of students are interested and motivated (increase from 65%; NSW Govt Norm 78%)
 • 96% of students believe they put effort into their learning (NSW Govt Norm 88%)
 • 12% indicated they were the victim of bullying (increase from 0%; NSW Govt Norm 36%)
 • Expectations for success have increased to 8.8/10 from 8.0 (NSW Govt Norm 8.7)
 • Advocacy at school has remained high at 8.6/10 (NSW Govt Norm 7.7)
 • Effective learning time remains high at 8.8/10 (NSW Govt Norm 8.2)
 • Positive learning climate has increased to 8.8/10 from 8.0 (NSW Govt Norm 8.7)
 • Positive teacher-student relations continue at 8.8/10 (down from 9.0; NSW Govt Norm 8.4)
 • Slight reduction in students experiencing work that is high skill/high challenge at 55% (down from 65%; NSW Govt

Norm 53%)

Parent satisfaction

In 2020 we had a low number of parent responses to our Tell Them From Me survey, with only 9 respondents. The
feedback received demonstrate that amongst the respondents, it was the belief that:

 • Parents feel welcome - 8.6/10 (NSW Govt norm 7.4)
 • Parents are informed - 8.3/10 (NSW Govt Norm 6.6)
 • School supports learning - 8.0/10 (NSW Govt Norm 7.3)
 • School supports positive behaviour - 8.6/10 (NSW Govt Norm 7.7)
 • Safety at school - 7.8/10 (NSW Govt Norm 7.4)
 • Inclusive school - 8.3/10 (NSW Govt Norm 6.7)

Our performance is trending up in all areas of measurement, except in safety, which fell by a small margin (0.1)

Preparing food in the kitchen garden program.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Soccer training with Sydney FC.
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