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Introduction

The Annual Report for 2020 is provided to the community of Sans Souci Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Sans Souci Public School
Rocky Point Rd
Sans Souci, 2219
www.sanssouci-p.schools.nsw.edu.au
sanssouci-p.school@det.nsw.edu.au
9529 6123
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School vision

Sans Souci Public School provides a vibrant, caring and supportive environment where children are encouraged to
become self-motivated, collaborative learners and strive for personal excellence in academic, physical, cultural and
social endeavours. There is a strong culture of building and maintaining respectful relationships across the community,
underpinning our core values.

School context

Sans Souci Public School is located on the Georges River in Sydney's south. The school community is very supportive
and has high expectations. Programs focus on developing the whole child in academic, sporting and cultural areas.
There are 444 families with a total of 630 students enrolled for 2020. 71.3% of the students are from a background other
than English and there are 40 different language backgrounds represented. 15 students identify as Aboriginal or Torres
Strait Islander. The school has 26 regular and multi-grade classes. Students and staff enjoy an engaging and well-
resourced learning environment and are encouraged to develop individual potential through extra-curricular programs in
band, dance, choir, public speaking and debating. There are opportunities to develop leadership skills through the
Student Leadership Teams, Student Representative Council and Bully Buster Program. Sporting programs include team
and individual sports and students participate in the Botany Bay Zone PSSA competitions.

Bully Buster Leadership Team
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Quality Learning

Purpose

Implement a holistic and differentiated approach to the delivery of rich learning experiences through which students will
connect, succeed and thrive within a quality learning environment. 

Improvement Measures

 • Increased proportion of students achieving proficiency in literacy and numeracy; in line with the Premier's Priorities

 • Improved levels of student wellbeing, self-direction and engagement

 • Evidence of student improvement in literacy and numeracy data K-6

 • Increased opportunities for student goal setting and feedback

Overall summary of progress

K-6 teachers collaboratively developed explicit online literacy and numeracy lessons which were differentiated for
students and which encouraged self-directed learning to support student engagement during COVID..

Tell Them From Me data (included in Parent/Caregiver, student, teacher satisfaction section of this report) indicates
positive levels of students wellbeing, self-direction and engagement compared to NSW norms.

Teachers across Stage 2 and Stage 3 are implementing consistent differentiated numeracy assessments which are
supporting teachers in collecting meaningful data on their students to inform their teaching practice.

Early Stage 1 (ES1) teacher professional learning around the implementation of effective feedback practice in the
classroom this year has resulted in increased opportunities for ES1 students to set goals and participate in feedback
practice.

ES1 professional learning around peer feedback practice, setting goals and success criteria has resulted in opportunities
for ES1 students to reflect on their learning and set personal learning goals.

Staff utilised Check-In and PAT assessments to measure student progress in lieu of NAPLAN as an external assessment
source in literacy and numeracy.

Progress towards achieving improvement measures

Process 1: Differentiation

Timely and targeted feedback for all students reflecting personal goals, best practice and access to
differentiated learning programs.

Evaluation Funds Expended
(Resources)

Internal teacher surveys indicate that after participating in the Feedback
Framework, ES1 teachers are more confident in helping students set
challenging learning goals, providing students with verbal feedback on their
work at least once every week, are more confident their students are very
clear about what they are expected to learn., and ensure students receive
feedback on their work that brings them closer to achieving their goals.

Setting achievable student success criteria for writing and numeracy lessons
and engaging in peer feedback practice has supported teachers and students
across ES1 in achieving student learning outcomes and individual student
learning goals..

After returning to school and normal learning routines Stage 3 teachers
designed and implemented a 5 week sprint focussing on numeracy and

Instructional Leader has worked with
stage teams and individual teachers to
implement the feedback practice.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($20000.00)
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Progress towards achieving improvement measures

literacy skills. This 5 week sprint ensured all stage 3 students participated in
an intense literacy and numeracy revision program.

Teachers in Stage 2 and 3 successfully provided students with online
feedback via Google Classroom during COVID which was meaningful and
supported on going online learning.

The school is now moving towards engaging all teachers and students in
effective feedback practice and student goal setting.

Process 2: High Expectations

Deliver differentiated, quality student-centred and self-directed learning experiences in literacy and
numeracy which enable students to achieve their learning goals.

Evaluation Funds Expended
(Resources)

Teachers reported a smooth transition to online learning and implementation
of teacher online feedback. Evidence of teachers engaging in online student
feedback was seen throughout all Google Classrooms. Evidence of the
collaborative practice around teachers developing consistent, engaging and
challenging literacy and numeracy learning activities which were
differentiated for students was seen throughout all Google Classrooms.

Stage 2 and 3 teachers have aligned their differentiated assessments to
enable stage 2 and 3 teachers to select and implement numeracy
assessments which best cater for individual students in their class.

The data collected is supporting teachers to effectively analyse student
strengths and weakness and establish 'Where to next' in their teaching
practice to improve student numeracy outcomes. The assessments have lead
to meaningful discussions around numeracy lesson plans and outcomes for
reporting.

The continued implementation of L3K practice in all Kindergarten classrooms
resulted in 94.5% of students reading at or above instructional level 8. Overall
in Stage 1, 86% of students performed at or above sound outcome level, this
result may have been impacted by the interruption of a long period of remote
learning due to COVID-19.

Stage Planning Days

Stage Meetings

Teacher Release x 12 days

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($10000.00)

Stage 3 Cool Controllers enjoyed their challenge!
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Strategic Direction 2

Quality Teaching

Purpose

Develop highly skilled, reflective and collaborative teachers who inspire active and self-directed learners with a focus on
improving literacy and numeracy skills.

Improvement Measures

 • Increased number of staff given opportunities to become instructional leaders and/or undertake leadership positions

 • Increased use of evidence-informed pedagogy and reflective practice by all teachers

 • Increased proportion of students in the top two bands in Naplan; in line with the Premier's Priorities

Overall summary of progress

The school utilises the expertise of a Highly Accomplished Teacher as an Instructional Leader who supports professional
learning for stage teams and individual teachers in meeting the goals of the school improvement plan. This year the IL
has worked with all stage teams on tailored professional learning to meet stage-based goals including the development
of a feedback framework and supporting the implementation of technology such as Robotics into learning  activities.

The ES1 unplugged coding program will continue to be implemented in term 4 every year in ES1. Following the
Instructional Leader modelling unplugged lessons teachers feel more confident about implementing the unplugged
coding lessons and concepts independently. ES1 teachers are planning to integrate some of the unplugged coding
concepts across key learning areas.

Progress towards achieving improvement measures

Process 1: Data & Assessment

Provision of quality professional learning for staff with the emphasis on reflective and collaborative
practice.

Evaluation Funds Expended
(Resources)

ES1 teachers are now more informed about the evidence-based research
around effective feedback practice and will endeavour to implement effective
feedback practice in writing and numeracy on a more consistent basis in
2021. They are planning to develop a feedback program to introduce and
implement in term 3/4 every year with ES1 students. This feedback program
will bring them inline with the effective feedback practice implemented across
the school.

The successful implementation of the Stage 3 five week sprint provided
encouragement for moving forward in 2021. This approach was analysed as
part of the situational analysis in Term 4 and it is now planned to utilise the
five week sprints in the 2021-2014 Strategic improvement Plan.

Instructional Leader support Term 3 &
4

Teacher release days x 12

Staff Development days

Stage Planning Days and Stage
meetings

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($20000.00)

Process 2: Research-based Pedagogy

Draw on solid research to develop and implement high quality professional learning to support literacy
and numeracy teaching practices.

Evaluation Funds Expended
(Resources)

The school has continued provide L3 training for all new teachers on Early
Stage One and Stage One; resulting in consistent teacher judgement, quality
literacy pedagogy and the regular collection of data to inform teaching

 • 2 x 12 half day casuals for ES1
teacher training
 • 3 x 12 half day casuals for Stage 1
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Progress towards achieving improvement measures

practice. This in turn, has provided a wealth of student data to collect and
analyse to enhance further best practice.

LEED project

In Term 3 members of the school executive team and Instructional leader
participated in the first two workshops of the Leading Evidence, Evaluation
and Data (LEED) Project. This will further develop the teachers' ability to use
evaluative practice, data and evidence to drive improved student outcomes
and school improvement.

What Works Best

Following on from the first LEED session all staff undertook professional
learning on the What Works Best theme: Assessment and High Expectations
which has enabled stage teams to strengthen assessment processes across
stages. Moving forward into the 2021-'24 Strategic Improvement Plan staff
will engage in professional learning underpinned by the remaining What
Works Best themes not yet explicitly covered.

First Year training
 • 2 x 4 half day casuals for Stage 1
L31 Second Year Training
 • PD cost for each teacher training
over the two years approx. $5,000
Teacher release for LEED Project

4  x days of teacher release

Funding Sources:
 • Literacy and numeracy ($7000.00)

Next Steps

Moving into 2021 aspiring leaders will be given opportunities to participate in LEED Workshops and other proferssional
learning circles.

Staff engaging in ongoing professional learning around the What Works Best themes.

Staff share expertise in professional learning around new technologies
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Strategic Direction 3

Positive Community Connections

Purpose

To improve connectedness within the school community to enhance student learning and wellbeing,
encourage respectful relationships and strengthening broader school community partnerships.

Improvement Measures

 • Increased proportion of families successfully using school communication systems.

 • Increased participation in curriculum-based, wellbeing, parenting support and transition programs by school
community members.

 • An increase of equitable and accessible learning spaces evident across K-6.

Overall summary of progress

P&C Parent Liaison Program established early Term 1 successfully served the community throughout the year.

Sentral Parent Interview platform successfully implemented in Term 2 (Previous year the school used School Interviews
Online).

School Website Updated by designated staff member to reflect current DoE Social Media Protocols and up to date
student photo gallery.

The Kindergarten transition and orientation program accommodated department COVID-19 restrictions by holding parent
information sessions via ZOOM, creating and uploading to a dedicated Kindergarten 2021 tab on school's website a
series of short films showcasing Early Stage One programs, classrooms, resources and our whole school environment.

The school also provided school readiness presentations at local early childhood centres and liaised with
parents/carers/teachers of students with additional needs. Members of the learning support team visited these students
in their familiar preschool environments and developed individual transition programs to ensure a successful start to
school.

Staff and students utilised digital platforms technologies to proceed with school assemblies and the school's public
speaking competition during the year..

In 2020, school staff participated in a number of Professional development sessions including, fortnightly technology
team meetings, Google Classroom, Online EduTech conference, Microsoft teams, ZOOM, Sentral booking system,
Sentral issue tracker, Clevertouch, Design Thinking, robotics, Green Screen filming, Editing software, STEM kits, Virtual
Reality Technology, 3D printing and Schools Video. The Instructional Leader also continued to develop resources for the
successful integrated teaching of coding.

Teachers were given the opportunity to develop their leadership skills through presenting to all staff on a range of
technology based topics and being an integral part of networking with the wider community.The Innovation Learning
Lounge Area (ILLA) is functional and being utilised by all stages to aid their teaching programs. The updating of the
schools technology resources e.g. Clevertouch boards in all K-2 classrooms, e-Crayons in ES1, Ergotrons in ES1-S2,
additional Robotics and upgraded laptop fleet has expanded the accessibility of numerous technologies for all students
and staff.

Students across Stage 1-3  participated in a robotics program implemented by the school's Instructional Leader. The
hands-on robotics programs were highly engaging for all students and directly related to reinforcing the Stage based
science concepts and related discussions and vocabulary.

Students and staff are now benefiting from enhanced physical learning environments across the school.

Learning environment improvements include:
 • Pinboards installed in all classrooms K-6, all classrooms now freshly painted
 • Clevertouch panels replacing whiteboards and projectors in 14 K-2 rooms
 • Additional fleet of laptops replacing existing library desktop computers
 • Completion of Stage 2 flexible classroom furniture fit out
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 • Upgraded custom storage for learning resources in ES1 rooms and B Block
 • Recabling of horizontal cabling and relocation of RCD in  B Block
 • Refurbishment of Support Learning Space for Stage 3 students
 • Replacement of six classroom air-conditioning units.

Progress towards achieving improvement measures

Process 1: Management Practices and Processes

Developing effective, stream-lined systems and processes exist to deliver services and information to
support communication, engagement and wellbeing for the whole school community.

Evaluation Funds Expended
(Resources)

School Enews continues as main source of communication and in 2020 the
school plans to use Sentral Messaging and Community Calendar as an
additional platform in 2021.

The online resources created for Kindergarten orientation and transition
placed on the school website provided parents with a wealth of information
about starting school at Sans Souci PS. Feedback from parents who visited
the site stated it was invaluable and helpful. These resources will continue to
be utilised over the next few years.

Early Childhood Centres have welcomed the information session about
school readiness and the school has had increased requests from our local
preschools.

Students with additional needs have had a successful start to school in 2021
due to the tailored transition initiatives facilitated by the Learning Support
Team.

Sentral License $9000

School Enews License $1000

$2500 for Kindergarten  Orientation
film production

Casual Teacher release time x 8 days

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($4000.00)

Process 2: School Resources

Quality Learning Environment, physical learning spaces, technology and school facilities are used
flexibly to meet a broad range of student learning interests and community needs.

Evaluation Funds Expended
(Resources)

School-based in-servicing successfully allowed teachers to use a range of
online platforms to provide 'Remote online learning at home' lessons for
students due to department COVID-1 9 restrictions. Through the
development of explicit user guides and videos, parents were successfully
able to support their child/children whilst learning from home.

The development of the K-6 Coding Scope & Sequence provided teachers a
clear understanding of the direction and progression of student learning.

Systems and processes refinement including the roll-out of staff and student
iPads, creation of the Quick Reference Guide (QRG) and the launch of
Sentral issue tracker provided clear protocols and procedures for all staff to
resolve issues.

The establishment of lunchtime Technology Club for Stages 1-3 has allowed
increased opportunities for students to expand their knowledge and practise
their skills using a variety of different technologies.

 • Programmed Maintenance Works
and additional painting and
pinboarding of rooms from school and
community funding. ($120 000)
 • LEGO Spike Prime x 10 kits
 • LEGO WeDO 2.0 x 15 kits
 • LEGO Simple Machines x 15 kits
 • Classroom Ergatrons
 • 20 e-Crayons
 • ILLA blinds and signage
 • K-2 Clevertouch Screens
 • Upgraded laptop fleet (Operational
Funding)

Next Steps

As part of the situational analysis in Term 4 the following improvements are planned for 2021:
 • Installation of 14 Clevertouch panels to replace the aging Whiteboards and projectors
 • Refurbishment of the Primary grassed oval with a synthetic surface
 • Resurfacing of the Primary Basketball court

Printed on: 23 April, 2021Page 10 of 25 Sans Souci Public School 3038 (2020)



 • Upgrade of flexible furniture in Stage 1 classrooms

Innovation Learning Lounge Area (ILLA) boasts newest technologies
for staff and student learning.
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Key Initiatives Resources (annual) Impact achieved this year

Support for beginning teachers Funding Sources:
Support for beginning
teachers

Funding Sources:
 • Support for beginning
teachers ($14 481.00)

One of our Targeted Graduate Beginning
teachers achieved proficiency through the
processes, structures and strategies put in
place. by her supervisor and school mentor.

In 2021 we will  provide support and
mentoring to our continuing Targeted
Graduate Beginning Teacher with the goal of
completion of proficiency in Semester 1 2021.

Targeted student support for
refugees and new arrivals

None required due to Covid
19

None required due to Covid 19

Aboriginal background loading 2 x days teacher release for
PLPs

0.1 days teacher support
per week

Funding Sources:
 • Aboriginal background
loading ($10 445.00)

Throughout the year our Aboriginal and
Torres Strait Islander students participated in
targeted small group lessons in literacy and
numeracy. These lessons allowed every
student to continue to grow and succeed in
the classroom.

A major achievement this year was the
wonderful film production Open Hearts that
showcased the beauty of Aboriginal culture
through the stories of the students and
families at SSPS. The film was shared with
our school community and over 4000 staff
members within the NSW Premier and
Cabinet cluster by Tim Reardon the Secretary
of NSW. We continue to use this video to
promote and celebrate our school and
Aboriginal culture.

In Term 3 Aboriginal and Torres Strait
Islander boys participated in regular cultural
business with Nigel Millgate from Djibriba
Waagura. Nigel shared the important histories
of Aboriginal people and culture whilst
teaching lessons of respect, kindness and
self-esteem. These lessons were invaluable
for our students and we are excited to
continue and extend this program in 2021.

Sans Souci Public School has the following
initiatives planned for 2021:
 • Continued participation in NSW Public
Education activities; Reconciliation week,
Deadly awards, and Yarn Up.
 • Cross-Cultural competency training for all
staff at Sans Souci Public School
 • Working with schools in the St George area
to develop a community partnership for
Aboriginal Education.
 • Targeted support for Gifted and Talented
students
 • Regular cultural opportunities for all
students
 • Improved implementation of Aboriginal
perspectives across all stages
 • Improved acknowledgement of Aboriginal
culture and people within our school
environment

English language proficiency 2.0 FTE ELP Teachers

.0.4 Flexible funding

The allocoation of ELP teachers across
stages along with LaST teachers has enabled
21 days of support across the school. This
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English language proficiency English Language
Proficiency

Funding Sources:
 • English language
proficiency ($39 982.00)

has equated to a team attached to each stage
of learning.

Plans to expand the support team in 2021
include additional staffing to be created
through the use of flexible equity loadings and
the addition of COVID ILSP support
specifically for literacy and numeracy
initiatives.

Low level adjustment for disability 4 x SLSO positions
1.0 FTE LaST position

Funding Sources:
 • Low level adjustment for
disability ($64 134.00)
 • Integration funding
support ($184 133.00)

The deployment of four SLSOs across the
school has enabled consistent support for
students in each stage.

One SLSO supports students in each of the
four playground areas.

SLSO support has also been utilised to
supported high potential students with
additional needs as well as students
participating in overnight camps.

Quality Teaching, Successful
Students (QTSS)

0.6 FTE Instructional
Leader

0.4 Teacher release across
four stages

Executive release x 12
days

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($115 181.00)

Instructional Leader has worked with all stage
leaders and teams throughout the year to
support initiatives tailored to each stage
including:

Stage Leaders have utilised funding to
successfully implement classroom
obervational rounds, collaborative planning
and mentoring sessions with individual
teachers.

Socio-economic background 0.1 FTE Technology
Support Officer

0.1 FTE Operational
Funding

0.2 FTE Additional LaST
support

Funding Sources:
 • Socio-economic
background ($37 229.00)

0.2 FTE additional support teacher has
enabled more equitable support across the
stages.

Technology Support Officer one day per week
provides technology support to all staff
members utilising Sentral Issue Tracker.
Operational funding.

Families experiencing financial hardship have
been supported with uniform purchase,
subsidised fees for excursions and other
curriculum related costs.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 314 322 317 306

Girls 317 319 316 315

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.8 93.9 94 95.3

1 94.9 94.2 92.7 94.7

2 95.6 93.8 93.1 94

3 93.9 95 93.1 93.7

4 96 91.7 92.8 94

5 95.6 93.9 92.8 95.2

6 94.4 92.5 92.9 93.9

All Years 95.2 93.6 93 94.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Sportsmanship and spirit!
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.29

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher ESL 2.2

School Administration and Support Staff 4.06

Other Positions 2.4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Our amazing staff!
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 620,806

Revenue 6,019,760

Appropriation 5,759,077

Sale of Goods and Services -4,908

Grants and contributions 261,353

Investment income 2,264

Other revenue 1,975

Expenses -6,326,274

Employee related -5,539,489

Operating expenses -786,786

Surplus / deficit for the year -306,514

Closing Balance 314,292

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 184,133

Equity Total 490,880

Equity - Aboriginal 10,445

Equity - Socio-economic 37,229

Equity - Language 280,627

Equity - Disability 162,580

Base Total 4,411,607

Base - Per Capita 152,239

Base - Location 0

Base - Other 4,259,368

Other Total 547,806

Grand Total 5,634,427

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

In lieu of NAPLAN in 2020 being cancelled the school participated in the Year 3 and Year 5 Check in Assessments. The
following data was used to monitor student progress against internal assessment measures and to inform our situational
analysis. A brief summary of the data collected is below:

Year 3 Reading
 • 86 students completed the "check-in" assessment
 • Average length of assessment was 30 minutes for 37 questions
 • Cohort average was 57.4%
 • Females 55.9% Males 59.3%
 • Comprehension based questions were our strength with students answering 63% of those questions correctly
 • Vocabulary was our area for improvement, with students answering only 44% of those questions correctly

Year 3 Numeracy
 • 88 students completed the "check-in" assessment
 • Average length of assessment was 27 minutes for 36 questions
 • Cohort average was 61.8%
 • Males 66% Females 58%
 • Our lowest performance lies within measurement and geometry

Year 5 Reading
 • 91 students completed the "check-in" assessment
 • Average length of assessment was 23.21 minutes for 40 questions
 • Cohort average was 57.6%
 • Females 58.8% Males 56.7%
 • Processes based questions were our strength with students answering 65.4% of those questions correctly
 • Vocabulary was our weakness, with students answering only 49% of those questions correctly

Year 5 Numeracy
 • 91 students completed the "check-in" assessment
 • Average length of assessment was 26 minutes for 40 questions
 • Cohort average was 60.5%
 • Males 55% Females 45%
 • Our poorest performance lies within number sense and geometry

Analysis and Implications

This year's Check-In assessment data will be used as baseline data for the 2021 Strategic Improvement Plan. If Check-
In assessments are extended to Year 4 and Year 6 in 2021 student progress can be measured and monitored
throughout the year and also used to mark progress against the school's agreed numeracy and reading targets.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me (TTFM) - 2020 Parent Survey Summary

For several years our school has taken part in the NSW Education Department's Tell Them From Me parent surveys.
The survey data collected from our parents in November 2020 has been shared at a staff meeting and will assist staff
with school planning and goal setting. This source of data allows our school to evaluate the effectiveness of our
partnership with our families to ensure parents are informed and involved in school decision making processes to support
our welfare and learning programs. As the TTFM survey is used by many hundreds of schools throughout New South
Wales we are able to compare the averages from our student survey question responses to NSW state average scores.
We find from the majority of survey question responses, that our school provides an environment where our parents are
engaged participants in school planning. The commitment and dedication of our parents in attending P&C meetings,
assemblies, Meet the Teacher nights, assemblies, interviews, concerts and Education week compliments the positive
parental feedback in this survey.

Strengths from the most recent Parent TTFM survey showed that compared to the NSW state norm, SSPS parents feel
that:

 • they are well informed about school activities
 • written information from the school is in clear, plain language
 • the school's administrative staff are helpful when they have a question or problem
 • reports on their child's progress are written in terms they understand
 • if there are concerns with their child's behaviour at school, teachers inform them immediately
 • the physical environment is welcoming
 • texts and emails are the most useful types of communication for finding out news about the school
 • teachers help students develop positive friendships
 • their child feels safe at school

Tell Them From Me (TTFM) - 2020 Student Survey Summary

For several years our school has taken part in the NSW Education Department's Tell Them From Me student surveys.
The survey data collected from our Year 4, 5 and 6 students in November of last year has been shared at a recent staff
meeting and will assist staff with school planning and goal setting. This source of data allows our school to evaluate the
effectiveness of our welfare and learning programs to ensure our SSPS students enjoy their social experiences in the
playground and that their learning time in our classrooms is highly productive and engaging. As the TTFM survey is used
by many hundreds of schools throughout New South Wales we are able to compare the averages from our student
survey question responses to NSW state average scores. We find from the majority of survey question responses, that
our school is provides an environment where our students feel safe and happy and that sustained positive learning
outcomes are being achieved. The commitment and dedication to their profession from our teaching and executive staff
as well as our supportive and involved parent community have undoubtedly contributed to these positive survey results.

Strengths from the student TTFM survey showed that compared to the NSW state norm, SSPS students:
 • Have a high rate of participation in extracurricular school activities
 • Have friends at school they can trust and who encourage them to make positive choices
 • Believe that schooling is useful in their everyday life and will have a strong bearing on their future
 • Do homework for their classes with a positive attitude and in a timely manner
 • Do not get in trouble at school for disruptive or inappropriate behaviour
 • Feel classroom instruction is well-organised, with a clear purpose, and with immediate feedback that helps

them learn
 • Are not subjected to moderate to severe physical, social, or verbal bullying, or bullying over the Internet
 • Have teachers who emphasise academic skills and hold high expectations for them to succeed

Staff response to Early Stage 1 Feedback Professional Learning

Following the Term 4 intervention from the Instructional Leader the following data was collected to measure the impact of
the professional learning.

 • 100% of participants agreed that the ES1 Feedback Framework presentation informed their practice about
understanding and implementing effective feedback strategies.

 • 100% of participants agreed that the ES1 feedback Framework presentation gave them a deeper understanding of
the feedback practices such as, goal setting, success criteria, peer feedback, self reflection.

Staff responses to Stage 2 Feedback Professional Learning

Following the Term 2 intervention from the Instructional Leader the following data was collected to measure the impact of
the professional learning.

 • 100% strongly agreed or agreed The professional learning sessions(s) supported me to reflect on and understand
the use of peer feedback within my own teaching practice.
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 • 100% strongly agreed or agreed they had been provided with sufficient professional learning to develop skills/
knowledge in peer feedback practice.

 • 100% strongly agreed or agreed that the resources used within the professional learning session(s) were
appropriate to support their understanding of peer feedback.

 • 100% strongly agreed or agreed that the professional learning gave them a better understanding about the
potential for peer feedback to enhance student achievement.

 • 83.3% strongly agreed or agreed they had an increased understanding of how to develop students' skills in giving
useful feedback.

 • 83.4% strongly agreed or agreed that their students can provide peer feedback using success criteria.
 • 83.3% strongly agreed or agreed they have built student knowledge of the purpose of feedback and developed

students' ability to understand and implement the feedback they receive.
 • As a result of our focus on peer feedback 100% strongly agreed or agreed they now provide opportunities within

lessons for peer feedback practice and have developed students' skills in giving constructive peer feedback that
helps to progress learning.

 • 50% strongly agreed or agreed they were clear about how feedback is aligned to the school strategic plan.

Public Speaking Finalists
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

2020 will always be remembered as a year of changes, adaptation and resilience and we are proud that the importance
of Aboriginal Education at Sans Souci Public School did not take a back step instead continued to grow and progress in
2020.

Our biggest achievement this year was the wonderful film production Open Hearts that showcased the beauty of
Aboriginal culture through the stories of the students and families at SSPS.The film was shared with our school
community and over 4000 staff members within the NSW Premier and Cabinet cluster by Tim Reardon the Secretary of
NSW. We continue to use this video to promote and celebrate our school and Aboriginal culture.

Mrs Willoughby along with students, Miah , Lachlan and Luca formalised and created a new Acknowledgment of Country
that is now used at all school events. This Acknowledgment will also be displayed at each school entrance in the future.

Sans Souci Public School has 19 students who identify as Aboriginal and Torres Strait Islander. Each of these students
are achieving success at our school through hard work, can do attitudes and pride in themselves and culture. Throughout
the year many of our students participated in targeted small group lessons in literacy and numeracy. These lessons
allowed every student to continue to grow and succeed in the classroom. It is also important to recognise student
achievement; in particular Ava - Year 4, Palmer - Jane - Year 1 and Lachlan - Year 5 who were awarded for their
commitment to learning.

Ava was awarded a NSW Department of Education 2020 Deadly Kids award. She is a kind a caring student who always
strives to do her best. Ava is always attentive in class activities and enjoys working with others. She demonstrates
exemplary behaviour for her peers and enjoys all forms of Creative Arts. Ava has a strong Aboriginal identity and
connection to family that has been passed to her by her family. She continues to achieve fantastic results in all areas of
school life.

Palmer-Jane was awarded the Junior Aboriginal Student Achievement Award as she attends school regularly and is
always well prepared and enthusiastic. She works to the best of her ability and puts her heart and soul into all activities.
Palmer-Jane's behaviour is exemplary and she always reflects our school values in her interactions with both students
and teachers. She is compassionate and caring and is the first person to comfort or befriend a classmate who needs
support. Palmer-Jane is a role model in her class and also eagerly participated in our Film Open Hearts.

Lachlan was awarded the Senior Aboriginal Student Achievement Award as he is a positive role model for his peers and
always displays our school values. He has an excellent attendance record and in 2020 showed significant improvement
in mathematics. Lachlan's confidence has grown in 2020 which saw him perform important Acknowledgments of Country
and collaborate with others in class to achieve a common goal.

We must also highlight the achievements of our staff and the important work that they do in Aboriginal education and we
are proud that Mr Zeb Thornton received a NSW Department of Education 2020 Deadly Teacher award. Mr Thornton is a
true advocate for Aboriginal education always promoting the importance and positive impact that culture and identity has
on Aboriginal and Torres Strait Islander students. He supports and motivates Aboriginal students in his classroom and
the wider SSPS population to strive for excellence in all that they do and ensuring that our students achievements are
recognised within the SSPS and wider community. Mr Thornton supports SSPS to meet, with an aim to exceed the
current Premiers Priorities around cultural engagement by working collaboratively with Aboriginal staff members to
arrange cultural opportunities for all students.

In Term 3 all Aboriginal and Torres Strait Islander boys participated in regular cultural business with Nigel Millgate from
Djibriba Waagura. Nigel shared the important histories of Aboriginal people and culture whilst teaching lessons of
respect, kindness and self-esteem. These lessons were invaluable for our students and we are excited to continue and
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extend this program in 2021.

NAIDOC week is traditionally celebrated in July each year however 2020 saw SSPS celebrate NAIDOC week in Term 4.
The 2020 theme for NAIDOC week was Always Was, Always Will Be, which recognises that First Nations people have
occupied and cared for this continent for over 65,000 years. We had a fantastic week celebrating NAIDOC Week at Sans
Souci Public School and teachers and students engaged in lessons in their classrooms that explored Aboriginal and
Torres Strait Islander people's strong continued connection to Countries. All students and teachers participated in a
cultural experience by Djiriba Waagura about language, traditional artefact practices and dancing. The main message
that our students took from the experience is the importance of looking after Mother Earth and how Mother Earth takes
care of us.

Sans Souci Public School has big things planned for 2021 including:
 • Continued participation in NSW Public Education activities; Reconciliation week, Deadly awards, and Yarn Up.
 • Cross-Cultural competency training for all staff at Sans Souci Public School
 • Working with schools in the St George area to develop a community partnership for Aboriginal Education.
 • Targeted support for high potential and gifted students
 • Regular cultural opportunities for all students
 • Improved implementation of Aboriginal perspectives across all stages
 • Improved acknowledgement of Aboriginal culture and people within our school environment

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Two staff members are currently trained as Anti-racism Contact Officers (ARCO). Their role is to deal with any racism
issues which arise in the school involving students, teachers and members of the school community. The Anti-Racism
Contact Officers are able to advise those involved of their rights and the procedures involved to resolve a complaint.
They may also inform staff of any pertinent issues and make suggestions about relevant learning experiences in the
classroom with a view to awareness-raising and enhancing student knowledge.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Sans Souci Public school has approximately 71% of students from a language background other than English (LBOTE)
with 31% of students coming from a Greek language background. Close to 40 additional languages make up a diverse
student population. EaL/D teachers program using the ESL scales, in line with the English syllabus, to ensure that
students develop the necessary language required to access the academic language of class programs by team-
teaching or withdrawing students with additional needs. The school recognises the importance of participation in events
that promote and foster harmony among students and community members and encourages positive relationships in the
classroom, playground and broader community. The Community Languages other than English (CLOTE) program
continues to flourish at Sans Souci Public School. An increase of two teaching days per week for the Greek language
program in 2018 enabled CLOTE Greek teachers to reduce class sizes through the introduction of an additional two-day
teaching position.
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Filming 'Open Hearts'
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