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Introduction

The Annual Report for 2020 is provided to the community of Rouse Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Rouse Hill Public School
Clower Ave
Rouse Hill, 2155
www.rousehill-p.schools.nsw.edu.au
rousehill-p.school@det.nsw.edu.au
8824 7330

Message from the principal

What a year 2020 has been! Unlike any other in our recent history, with many challenges along the way. A thankfully
relatively brief period of learning from home saw our students and teachers quickly adapt to online learning. Whilst
feedback was generally very positive, the overall consensus was that all were extremely pleased to return to school
when face-to-face teaching and learning resumed.

Many of the traditional and enjoyable activities that create fond memories for children and parents/carers were
unavoidably put on hold due to COVID-19 guidelines. It was pleasing to see things improve towards the end of the year,
allowing a few activities to go ahead, albeit with some changes in place.

What 2020 confirmed for many was how important that day-to-day connection with others is for both children and adults
alike. Despite the challenges, I'm proud of the way our students, teachers, support staff and parents continued to work
together to create a nurturing, well-rounded learning environment, and it is with great pleasure that I provide to the
community of Rouse Hill Public School the Annual Report for 2020.

I thank our wonderful teachers and support staff for their dedicated work throughout the year, and for the nurturing and
support they provide to our students. I thank our Executive Team of Ms Wallace, Mrs Cook, Mrs Tomlin, Mrs Simmons,
Mrs Nicholls, Mrs Gregor, Mr Jackson, Mrs Barnett, Mrs Light, Mrs Aret, Miss Chapman and Mrs Foscholo for their
support in to leading and managing the school and supporting the students, teachers and families. Our Office staff, Mrs
Newbert, Mrs Ortiz, Mrs Osborn and Mrs Burgmann, continue to play a very important role in our school, and I know
many of you recognise the outstanding job they do. It is rewarding to lead such a wonderful team of support staff,
teachers and executive.

I thank the members of our amazing P&C and all its sub committees for their efforts throughout the year, all tied together
under the leadership of our P&C President Mrs Natrisha Finch, Vice Presidents Mrs Rachel Mielekamp and Mr Bob
Matts, Treasurer Mrs Jodi Terzo and Secretary Mrs Sally Knobbs. Whilst they may not have been able to do all they had
hoped for this year, they have big plans for the future.

As we reflect on a year like no other and look to the future, the qualities would we like to continue to develop in our
students into the future are clear in our PBL values of 'Respectful, Responsible and Resilient', and our school motto, 'In
all we do we do our best'. We aim to support our students to develop their resilience, to be willing to have a go, stand up
for their values and pick themselves up when things don't always go their way. We want them to feel the reward that
comes with hard work, to question, analyse and create, and have fun. We want our students to be able to work with and
relate to all different kinds of people and to show empathy for others.

Robert Jarvis

Principal
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School vision

RHPS Vision:

Individual Responsibility, Individual Growth and Progress, Active Engagement

Students will:
 • Take personal responsibility for their behaviour and learning in preparedness for participation in an ever changing

global society.
 • Achieve twelve months growth and progress in literacy and numeracy performance for each year of learning.
 • Engage in an inclusive environment that promotes active participation and high expectations.
 • Collaborate and communicate respectfully.

RHPS Beliefs:
 • Student responsibility, control and motivation should be intrinsically driven.
 • The rapport between teacher and student is integral to learning and growth.
 • Risk taking and making mistakes when learning is necessary, acceptable and encouraged.
 • Positive wellbeing is an essential foundation for learning.
 • Outcomes are improved when students understand the learning intentions and success criteria and when

meaningful feedback is given.

RHPS Values:
 • Positive care, concern and respect for all.
 • Pride, honesty and fairness.
 • Inclusion and acceptance of diversity.
 • Collaboration, teamwork and cooperation.

School context

Established in 1875, Rouse Hill Public School relocated to our current site in 2003. As well as mainstream classes we
have a Support Unit within our school which caters for students with a range of disabilities. Parents, staff and community
members work together with the view that our central focus remains on strengthening in each child personal
responsibility, citizenship, honesty and academic growth and progress. All students at Rouse Hill Public School are given
the opportunity to learn Mandarin; we are one of 4 Bilingual Public Schools operating in NSW. Our overarching goal is to
ensure Rouse Hill Public School remains the school of choice for local residents. As our motto suggests, 'In all we do, we
do our best'. Extracurricular activities are varied and aim at enriching the school experience for our students and include
choir, dance, debating, public speaking and Mandarin groups. Opportunities exist for students in the area of school
leadership. An active Student Representative Council works with the teaching staff and local community and aims to give
students a voice and an opportunity to participate in the operation of our dynamic school. Rouse Hill Public School is
known for our many sporting achievements. Students regularly excel in swimming, cross country and athletics, with
students regularly progressing to Zone, Region and even State level. Our school takes an active role in the Kellyville
Community of Schools and has a strong link with Rouse Hill High School. Our school enjoys the support of an involved
and active P&C Committee.

Printed on: 21 April, 2021Page 4 of 21 Rouse Hill Public School 3008 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Student learning and engagement in literacy and numeracy

Purpose

To foster a school-wide culture of high expectations through a collaborative, consistent and committed approach to
developing collective teacher efficacy and a rigorous focus on professional learning, quality teaching, mentoring,
participative goal setting and instructional leadership that builds capacity for change and improvement.

Improvement Measures

All teachers K-6 will benchmark their class in reading at least twice per year and analyse and draw on the data to
inform guided reading.

The school percentage of students achieving in the top 2 NAPLAN bands in Year 5 for reading, numeracy and writing
will increase by 8%.

Overall summary of progress

Throughout 2020, despite the challenges presented by the COVID-19 pandemic, Rouse Hill Public School teachers
maintained a strong focus on engaging students in quality, differentiated literacy and numeracy programs. Data analysis,
program supervision, lesson observations, anecdotal feedback and professional discussions supported a focus on
guided reading and mathematics programming.

The newly formed Reading Committee met early in the year to develop their 2020 action plan, with surveys conducted at
stage meetings to determine current guided reading practices and assessment strategies. Staff were introduced to the
Fountas & Pinnell benchmarking kit, followed by TPL for 3-6 Fountas & Pinnell benchmarking and K-2 PM
benchmarking. The Reading Room was re-organised and re-leveled. 3-6 were teachers provided with a release day to
conduct Fountas & Pinnell benchmarking on their classes, with a Fountas & Pinnell teacher resource booklet developed
and distributed. Benchmark data tracking sheets were revised/developed for K-2 and 3-6. A school subscription to
Reading Eggs/Eggspress and Story Box Library was purchased to support reading programs during learning from home
and guided reading upon return to school. A guided reading level comparison was chart developed and distributed to
support teachers when selecting readers from different schemes. The Reading Committee meeting reviewed Semester 1
data, including benchmark levels, to inform Semester 2 planning. Inconsistencies in benchmarking were identified, which
is to be expected at this early stage of implementation. Ongoing discussions were undertaken to provide clarity about
guided reading and enhance school-wide consistency. Guided reading TPL was delivered to staff and explicit guided
reading program templates linked to levelled texts were developed, with resources saved centrally to ensure a bank of
lessons are available for each text. New Fountas & Pinnell readers were purchased to support our work

The newly formed Maths Committee met early in the year to develop their 2020 action plan. The RHPS maths
programming template was reviewed at stage meetings, with a focus on differentiation. Various maths scope & sequence
documents were reviewed and a template chosen for RHPS. The programming template was revised, with embedded
differentiation to cater for students at grade level, those requiring support and those requiring extension. A TPL session
introduced the scope and sequence and the programming template. Cross stage composite teachers were provided with
planning time to align the relevant stage scope and sequence documents. A TPL session on 'Big Ideas in Number' was
well-received by staff. Maths Committee members sought feedback and ideas from their stages about assessment and
the resources to accompany and support the use of each assessment for CTJ (working below, working at, working
beyond). The Maths Committee reviewed data regarding assessment and finalised scope and sequence documents.
Maths: Building Blocks online module, 'Principles of effective assessment' was undertaken by teachers, with submitted
workbooks indicating a subtle shift in thinking for a significant number of teachers and identifying new formative
assessment strategies and teaching techniques for them to use. A TPL session was held on assessment for Semester 2
reports to include working towards, working at and working above tasks to inform CTJ and compilation of reports.

Progress towards achieving improvement measures

Process 1: Engage students in quality, differentiated literacy programs.

Evaluation Funds Expended
(Resources)

Improvement Measure 1: All teachers K-6 will benchmark their class in
reading at least twice per year and analyse and draw on the data to inform

6100 funds for teacher relief for
teachers to undertake benchmarking,
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Progress towards achieving improvement measures

guided reading.

Evaluation: In the first year of school-wide implementation of benchmarking,
all teachers benchmarked the students in their class at least once during the
year, with many doing so twice.

development of cross stage maths
scope and sequence documents and
scope and sequence revision and
finalisation. $11,341.34 Reading
Eggs/Eggspress subscription and
$1,186.68 Story Box Library
subscription. $21,880 for Fountas &
Pinnell readers.

Process 2: Engage students in quality, differentiated mathematics programs.

Evaluation Funds Expended
(Resources)

Improvement Measure 2: The school percentage of students achieving in the
top 2 NAPLAN bands in Year 5 for reading, numeracy and writing will
increase by 8%.

Evaluation: Unable to be evaluated as NAPLAN was cancelled due to
COIVD-19 pandemic.
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Strategic Direction 2

Wellbeing

Purpose

Rouse Hill Public School will focus on the development of an educational environment that will enable all stakeholders to
engage in learning whilst developing their own and others' positive wellbeing.

Improvement Measures

Positive practices to support and promote student wellbeing will be evident through the programs and initiatives
implemented in the classroom and playground and through learning and support practices.

90% of results for positive climate for social-emotional outcomes in the Tell Them From Me survey will reflect above
NSW Government norms.

Overall summary of progress

Throughout 2020, despite the challenges presented by the COVID-19 pandemic, Rouse Hill Public School teachers
maintained a strong focus on the development of an educational environment that enables all stakeholders to engage in
learning whilst developing their own and others' positive wellbeing.

The newly formed PBL/Wellbeing Committee met early in the year to develop their 2020 action plan. A TPL session on
the Term 1 SDD was held to formally introduce new PBL values and run through the revised expectations, and Bill
Rogers videos were presented to support teachers in establishing their classroom behaviour expectations. Learning Goal
parent teacher meetings were conducted to collaboratively develop student learning goals for Semester 1. Students
undertook the first Tell Them From Me student survey. EAL/D and NCCD data collection was undertaken. Teachers were
regularly encouraged and reminded to make phone calls to parents during the learning from home period to address
wellbeing and attendance, and Zoom meetings were conducted by classroom teachers to check in with their classes.
Feedback from parents was predominantly positive regarding calls and Zoom meetings. PBL lessons were finalised. A
'calm down' space was established in the Support Unit playground, accompanied by appropriate visuals. A staff
wellbeing TPL session was run by the SP/E and School Counsellor to support staff with the challenges of the COVID-19
situation, with wellbeing resources distributed to staff. PBL expectations were finalised and temporary posters developed
and displayed. The Support Unit Wellbeing and Discipline Procedures were reviewed and updated. Learning Links
individual and group sessions took place. AP/LA led a TPL session on the Personal and Social Learning Capabilities
Framework and behaviour management, covering behaviour plans, drawing on Bill Rogers' strategies, redirecting,
teaching and re-teaching. Bill Rogers will be presenting at Term 1 2021 SDD. PBL lessons were reviewed, completed
and re-taught following the learning from home period to support students' return to full time school-based learning. An
explicit monitoring system of Sentral wellbeing entries for APs was introduced to closely track behaviour and wellbeing
issues. The second student Tell Them From Me survey and the parent survey were conducted, with an additional
question added to determine awareness of our new PBL values.

A Smiling Minds TPL session was conducted at our Term 1 SDD, trialling and promoting use of the Smiling Minds app.
Four executive members attended the first three days of the Art of Leadership course, learning about principles of
internal psychology, with consideration given to how they may be incorporated into our school systems. The RHPS
PLaSP template was reviewed and modified. Wellbeing resources to support families and children during the learning
from home period were sent out via the school app, with survey data indicating that most parents were appreciative of
the support for learning and wellbeing during this period. The Bounce Back program was investigated for use and will be
implemented 3-6. The capacity of our Games Group to support students was increased from two to four days per week.
Our learning and support processes were reviewed and presented to staff at the Term 3 SDD. A TPL session was held
with executive, run by AP/LA, on the preparation and writing of behaviour, crisis management and risk management
plans. The RHPS Student Leader Procedures were reviewed. A staff wellbeing presentation was included at our Term 3
SDD, as well as a K-2 Friendology review and 3-6 Bounce Back session to support implementation and a Smiling Mind
session to further reinforce this resource and its link to curriculum. Learning Support Team meetings were separated,
resulting in more focused actions to be put in place for individual students.

Progress towards achieving improvement measures

Process 1: Maintain a school-wide focus on Positive Behaviour for Learning (PBL) systems to underpin school
wellbeing processes in order to contribute to a positive, engaging and consistent classroom and
playground environment.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Improvement Measure 1: Positive practices to support and promote student
wellbeing will be evident through the programs and initiatives implemented in
the classroom and playground and through learning and support practices.

Evaluation: The continuation of Friendology (K-2) and Smiling Mind, along
with the introduction of Bounce Back (3-6), formed the backbone of our SEL
practices, supported by our refreshed PBL values, explicit area expectations
and lessons. A strong focus on student and staff wellbeing was maintained,
mindful of the challenges presented by the COVID-19 pandemic.

Four casual days to release members
of the PBL Committee to revise/write
PBL lessons. Bounce Back program
purchased. Smiling Mind curriculum
resource purchased. Art of Leadership
professional learning.

Process 2: Investigate, implement, refine and monitor evidence-based approaches to enhance student wellbeing,
including ongoing refinement and development of learning and support practices.

Evaluation Funds Expended
(Resources)

Improvement Measure 2: 90% of results for positive climate for social-
emotional outcomes in the Tell Them From Me survey will reflect above NSW
Government norms.

Evaluation: Advocacy at school - 92%; Expectations for success - 97%;
Sense of belonging - 73%.
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Strategic Direction 3

Collaborative teaching and leadership

Purpose

To foster a school-wide culture of high expectations through a collaborative, consistent and committed approach to
developing collective teacher efficacy.

Improvement Measures

Teachers will develop their capacity and expertise to cater for every child, reflected in teaching and learning programs,
program and bookwork supervision, lesson observations, feedback, co-teaching team teaching, mentoring and
professional discussions.

Teachers will develop professional goals in their Performance and Development Plans that align with the school's
strategic plan and the Australian Professional Standards for Teachers.

Overall summary of progress

The initial work to develop a school-wide culture of high expectations was fostered through implementing a collaborative,
consistent and committed approach to developing collective teacher efficacy.

RHPS expectations, supervision schedule and bookwork policy were shared at the Term 1 SDD. Teachers were invited
to submit an expression of interest for committee leadership opportunities. Learning Goal parent teacher meetings
supported collaborative development of student learning goals for Semester 1. Program and book supervision identified
areas to focus on when reviewing and modifying our RHPS Supervision Procedures. Four executive members attended
the first three days of Art of Leadership professional learning, developing their understanding of models of personal and
system change. Extensive collaboration, TPL and collegial support was undertaken regarding preparing for and
implementing learning from home, with a particular focus on Google Classroom. Report indicators were collaboratively
determined and CTJ sessions for reports undertaken. A learning from home checklist was sent to parents/carers to
collect feedback about the impact on their children; checklists were used to inform parent teacher meetings in early Term
3 and to support student wellbeing. A science co-teaching TPL session was undertaken, with stages collaborating and
unpacking the Term 3 science units, reviewing co-teaching roles and preparing for future lessons. A HPGE TPL session
was held on differentiation and higher order thinking. What Works Best and What Works Best in Practice were reviewed
and analysed at Senior Executive, Executive and stage meetings to collect data to inform our 2021-2024 school plan,
with two themes to be covered in 2021. Executive TPL on SEiA and situational analysis was provided.

BTSF, combined with additional school funds, was used to provide additional time for early career teachers. A Mandarin
Coordinator position was established to support co-teaching in science. PDP goals were developed in collaboration with
supervisors, mindful of the school plan and linked to the teaching standards. Self-assessments were completed and
annual reviews conducted. PDP supervision Google Drives were established. Two rounds of PDP lesson observations
were undertaken, with teachers provided the opportunity to choose the colleague observing them. Beginning teacher and
accreditation meetings supported early career teachers and those undertaking initial accreditation or maintenance.
Executive coaching recommenced and continued throughout the year, moving online when required by COVID-19
guidelines. APs were provided with additional time to support early career teachers during the learning from home
period, and additional RFF was provided to early career teachers on their at school days during the learning from home
period. A hand-over meeting was held for the team taking over mentoring and accreditation.

Progress towards achieving improvement measures

Process 1: Build teacher capacity and expertise to cater for every child in a collegial, collaborative and supportive
environment, demonstrating a commitment to helping every student, teacher and leader to improve
every year.

Evaluation Funds Expended
(Resources)

Improvement Measure 1: Teachers will develop their capacity and expertise
to cater for every child, reflected in teaching and learning programs, program
and bookwork supervision, lesson observations, feedback, co-teaching, team
teaching, mentoring and professional discussions.

Beginning Teacher Support Funding
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Progress towards achieving improvement measures

Evaluation: It will remain an ongoing goal to improve teacher capacity to cater
for the learning needs of every child. Programming and supervisory
procedures will remain a focus.

Process 2: Meet the needs of teachers at different career stages and support them in the development and
achievement of professional goals and accreditation.

Evaluation Funds Expended
(Resources)

Improvement Measure 2: Teachers will develop professional goals in their
Performance and Development Plans that align with the school's strategic
plan and the Australian Professional Standards for Teachers.

Evaluation: Many teachers' goals were collaboratively developed, linked to
strategic directions of the school plan and the teaching standards. Two
rounds of lesson observations were held. SMART goal setting will be a future
focus, along with tighter connection to the school plan and teaching
standards.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5,694 Aboriginal background funding was used to
release teachers to develop PLPs in
collaboration with our Aboriginal
students,their parents, the school's Aboriginal
Education Coordinator and classroom
teachers. Additional funds were used to pay
for an Indigenous performance by Sean
Choolburra.

English language proficiency $34,081 English language proficiency flexible funding
was used to employ SLSOs as part of our
EAL/D and Learning and Support program.

Low level adjustment for disability $60,853 Low level adjustment for disability flexible
funding was used to employ SLSOs as part of
our Learning and Support program.

Quality Teaching, Successful
Students (QTSS)

1.15 staffing allocation The QTSS staffing allocation was used to
release supervisors to support the ongoing
implementation of the school plan, implement
the Performance and Development
Framework, and to enhance mentoring,
supervision and team teaching processes to
build collective teacher efficacy.

Socio-economic background $44,151 Socio-economic background flexible funding
was used to employ SLSOs as part of our
Learning and Support program, and to
provide student financial assistance to
families in need.

Support for beginning teachers $56,074 beginning teacher
support funding

Beginning Teacher Support Funding, along
with additional school funds, was used to
provide one or two hours of additional release
per week to assist early career teachers, with
time provided for a mentor to work with the
beginning teachers.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 345 330 365 397

Girls 316 315 307 364

Student attendance profile

School

Year 2017 2018 2019 2020

K 95 95.7 94 90

1 94.7 93.7 93.3 92.6

2 94.4 95 93.9 90.8

3 94.5 94.7 94.8 92.6

4 95.2 95.2 93.6 93.8

5 95.8 93.5 92.4 91.1

6 94.7 93.7 93.3 90.8

All Years 94.9 94.5 93.6 91.7

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 6

Classroom Teacher(s) 30.99

Literacy and Numeracy Intervention 0.74

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher ESL 1.4

School Counsellor 2

School Administration and Support Staff 8.47

Other Positions 4.4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.
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In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,366,298

Revenue 7,808,360

Appropriation 7,600,924

Sale of Goods and Services 37,976

Grants and contributions 166,992

Investment income 2,068

Other revenue 400

Expenses -8,358,059

Employee related -7,336,041

Operating expenses -1,022,018

Surplus / deficit for the year -549,699

Closing Balance 816,598

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 396,363

Equity - Aboriginal 5,694

Equity - Socio-economic 44,151

Equity - Language 187,219

Equity - Disability 159,299

Base Total 5,612,474

Base - Per Capita 167,410

Base - Location 0

Base - Other 5,445,064

Other Total 1,248,716

Grand Total 7,257,554

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Partners in Learning Parent Survey

154 respondents (89 K-2; 104 Years 3-6)

In line with or slightly above Gov Norm for:
 • Parents feel welcome
 • Parents are informed
 • Parents support learning at home
 • School supports learning
 • School supports positive behaviour
 • Safety at School
 • Inclusive school

Useful communication types: (Useful / very useful)
 • Phone 91%
 • Informal meetings 88%
 • Formal interviews 90%
 • Emails 87%
 • Newsletters 88%

Focus areas:
 • Parents discussing how well their child is doing in class
 • Talking about the importance of school work

Partners in Learning Student Survey

274 respondents (107 Yr 4; 96 Year 5; 71 Year 6)

Approx. in line with Gov Norm for:
 • Students with positive behaviour at school
 • Learning time is effective
 • Staff expectations for student success

Above Gov Norm:
 • Advocacy: Students feel they have someone at school who consistently provides encouragement / support

Focus areas:
 • Students with a positive sense of belonging
 • Students who are interested and motivated

Focus on Learning Teacher Survey

34 respondents

Focus areas:
 • Data informs practice
 • Teaching strategies
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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