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Introduction

The Annual Report for 2020 is provided to the community of Leppington Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Leppington Public School
144 Rickard Rd
Leppington, 2179
www.leppington-p.schools.nsw.edu.au
leppington-p.school@det.nsw.edu.au
9606 5397

Message from the principal

In adding my comment to the Annual School Report I decided to include the theme for the Year 6 Farewell. The theme
was "Finding Your Own Way." This year, like no other year we have all been forced to find our way in ways and means
that we would never have imagined at the start of the year. As a school that had grown significantly in numbers since,
2019, we had to find our way through the changes that we had to make-the sourcing of new teachers, the setting up of
new classes and new classrooms. It wasn't always easy, but we welcomed all new students and their families with open
arms and soon helped them to feel part of our school.

Then just as we thought all was running smoothly covid hit! That brought with it challenges that we had to learn to
overcome. However we didn't let that stop us. We were soon finding our way along paths where we, as a school had
never been before. Washing our hands and using hand sanitisers became the new norm. Students, teachers and parents
had to find new ways of learning because we all know that learning just doesn't always happen in a classroom. Our
students  then had to find their way in learning from home- from a lounge room or kitchen, in their pyjamas or weekend
clothes, at breakfast or lunch, some even learnt at grandma's house, or with big brothers and sisters to help them, or at
mum or dad's workplace. Some of our students even learnt beside mum or dad as they worked from home, using a
laptop or an ipad. Our teachers had to find ways to teach our students that wasn't learning in a classroom. Students and
parents had to find a way of communicating with teachers online, by google classroom or in zoom sessions. How many
of us had even heard of zoom before covid? But, that didn't stop our students as they continued to progress in learning
just as a positive learner should. As a school we quickly found our way and we made it happen. However, I'm sure that
students and parents were glad when remote learning finished, and we were all back at school. After all its teachers and
students that make a school.

This year has been like we've all been in a maze continually coming up against blockers that had us continually changing
direction or looking for clues that would help us find our way out. We adapted how we arrived at school and left safely.
Never in our wildest dreams did we ever think that parents couldn't come into the school to pick students up, attend
assemblies or talk to teachers. The crosses at the front gate and the kiss and ride zone ensured our safety and that of
everyone else. Students coped with leaving mum and dad at the gate and so did they!  But even though parents couldn't
come into the school they were still able to talk to teachers on class dojo and they still knew  about their child's learning,
how they were going and how to help them.

We found a way to still have assemblies even if they were shorter. We found a way to still have an Easter Hat Parade but
just from home. We found a way to still have Harmony Day and Book Week parade just a bit later than usual. We found a
way for Year 6 to still have a farewell just different- a picnic here at school. We found a way for our new kinders to come
for a visit just without mum and dad.

And yes! We missed out on some things like sport carnivals, camps, concerts and excursions but our year has still been
exciting, still been fun and still filled with great learning experiences.

I would like to pay a special tribute to all our staff who went over and beyond what is expected of them, who showed
outstanding dedication and commitment to ensuring that all students continued to learn, that our school was still a great
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learning community, that our families were still part of our school, that our students continued to have fun activities and
that parents were involved in every step of your learning journey.

Our parents were there when we needed them, they were ready and willing to step up and help their children learn even
though it was a challenge for them. I'm sure they were glad just like us when remote learning ended

The year, 2020 has been different and things that we usually do just didn't happen, but we  still achieved what we set out
to achieve right back at the start of the year- to continue to make Leppington Public School - a great place to be.

We can all-staff, students and parents, stand tall and be proud of ourselves because as a committed community we are
truly amazing!

Message from the students

As school leaders we have enjoyed a wonderful year. This year has been unlike any other year. This year our parents
have supported us in ways none us could have foreseen- during remote learning times, in the changes to arrival and
departure arrangements and in other school activities. We've missed having our parents support and attendance at
school events but they have still been there for us, supporting us and encouraging us in our learning.

On behalf of the staff and students we would like to thank all who have supported our school in some way during what
has been a difficult year especially the members of our P&C who every year, and even this year, work hard to raise
additional funds for our school. All of our students have benefitted from the additional resources that the P&C have
donated Your help, commitment and assistance is greatly appreciated by all at Leppington PS.

On behalf of the students, staff and parents of Leppington PS we would like to thank our teachers and our parents for
their commitment and dedication in helping to make Leppington Public School the great school that it is.

Jessica Ormazabal

Lisa Li- Vice Captain

Printed on: 26 April, 2021Page 3 of 29 Leppington Public School 2926 (2020)



School vision

Many paths, New possibilities, One direction

School context

Leppington Public School is located in south-west Sydney and is a member of the Macarthur Network of School in the
Ultimo group. The school is set in a semi-rural environment and includes students from surrounding residential areas
including a number of new housing developments. Leppington Public School has a school population of 300 students
and serves a multicultural, socio-economically diverse community. It has 69% NESB population, representing more than
thirty different nationalities.

Leppington Public School provides all students with a high quality education in a broad curriculum with a strong literacy
and numeracy focus and a technology and cultural emphasis. This is achieved through multi-age settings, providing for
the broad range of learning styles in flexible learning environments. Students are developed as lifelong learners through
cooperative learning strategies with highly committed teachers

Students with additional learning needs are supported by the Learning Support Team to ensure their learning needs are
addressed with specialized planning and tiered interventions.

Since 2013, the school has been involved in Early Action for Success initiative to improve the literacy and numeracy of
K-2 students. Under this initiative, Leppington Public school has an Instructional Leader for two days per week. The
school has established a strong focus on continual improvement of student learning outcomes to ensure our students are
achieving expected stage outcomes.

The key initiatives of the school include developing all teachers through a continual process of high quality professional
learning, future focused learning through sound pedagogical practices, differentiated mentoring and support, collegial
discussions and collaborative planning. Our aim is to ensure and foster the development of our students as life-long
learners through developing school culture of high expectations.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Teaching, Learning and Engagement

Purpose

To utilise evidence-based pedagogy to promote and ensure quality learning environments, to build and embed practices
that engage students and teachers and that are evidence based, consistent and aligned to all student needs. Sustained
improvement in student learning will be evident through increased student growth in literacy and numeracy as measured
by PLAN 2 and NAPLAN data.

Improvement Measures

Increased student growth in Literacy and Numeracy as measured by PLAN 2 and NAPLAN.

Evidence of quality teaching and learning practices embedded in all teaching programs and classrooms.

To increase the number of students achieving in the top two skill bands as measured by NAPLAN and showing
expected growth on internal school progress and achievement data.

Increased and enhanced teacher capacity through professional learning targeted to identified teacher need and the
school plan.

Overall summary of progress

From deep data analysis of both Learning Progressions and Smart data significant improvements were achieved in both
Literacy and Numeracy, particularly for K-3 students. This is a direct result of the involvement in EAfS strategy and the
mentoring support of the Instructional Leader and School Leaders. All teaching and learning programs are evidence
based and directly target the learning needs of all students. All staff have access to shoulder to shoulder support and
mentoring advice from Instructional Leader and school leaders.

All staff members identified goals to work towards achievement in individual Professional Learning Plans. Goals were
aligned to school priorities and to individual needs. PDP's were regularly reviewed and evaluated by teachers in
conjunction with supervisors. All staff participated in Professional Learning throughout the year enabling them to further
develop professional knowledge, the ability to use data analysis to effectively plan for all students and to share expertise
with colleagues.

In 2020 there were 81% K-2 students on track in both Literacy and Numeracy. NAPLAN check in for years 5  showed
57% students on track for reading and 54% students n track for numeracy. Year 3 had 53% students on track for reading
and 60% on track for numeracy.. Overall 20% achieved the Premier's Priority.

Students were unable to be involved in many additional activities in 2020 due to COVID restrictions.

Throughout the year the school has worked diligently towards ensuring that the learning needs of all students were
catered for in classrooms that were well-equipped with necessary resources, that teachers were provided with the
support and mentoring they required, school leaders and aspiring leaders were provided with opportunities to develop
and evaluate their leadership skills and that parents are consulted and involved in their child's progress.

The school has an active P&C Association who usually work diligently throughout the year to raise funds for additional
resources. In 2020 their target was to raise funds for additional technology and school playground improvements. They
were successful in gaining a grant for $20 000 to complete the playground area with the installation of synthetic grass.
Unfortunately there were no major fundraising activities in 2020.

Progress towards achieving improvement measures

Process 1: Professional learning on the Literacy and Numeracy Learning Progressions is aligned to the curriculum
to develop deep knowledge and understanding to guide teachers in developing effective differentiated
teaching and learning programs. Continued implementation of formative assessment to
support students and their progress as measured against the learning progressions.

Evaluation Funds Expended
(Resources)

There were substantial improvements achieved in literacy across all grades Staff survey
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Progress towards achieving improvement measures

but the majority of students are still working below stage outcomes. Through
data analysis and evaluation of all programs it was evident that there needed
to be developed a stronger focus on Vocabulary, integrated throughout K-6
programming, including explicit teaching, ongoing exposure to tier 2 words.
There needed to be: ongoing implementation of L3 principles to support
reading and writing K-6, investigation of a consistent approach to teaching of
phonics and spelling, ongoing use of DoE phonological awareness
assessment and phonic assessment as baseline data. In Numeracy data
showed that there needed to be ongoing implementation and support for
teachers in BNL to drive number sense and to develop strong understanding
of place value. Increased resourcing for all classes will be needed to support
growth of the school..

All data sources

Process 2: Professional learning to develop staff understanding of quality pedagogy and effective teaching
strategies. This will support the differentiated learning needs of all students based on internal and
external data sources..

Evaluation Funds Expended
(Resources)

Despite the difficulties due to COVID staff participated in a variety of
Professional Learning activities and sessions either within the school with the
Instructional Leader or via zoom sessions.  A number of K-2 teachers
completed L3 through zoom sessions. All staff engaged in mentor sessions
with an IL targeted at developing their individual classroom practice and in
differentiating instruction for all students. This mentor time is highly valued by
staff and has enabled staff to adjust, monitor and evaluate their classroom
practice to suit the needs of their students. All teachers attended professional
development in Effective Reading Strategies, phonological awareness testing
and vocabulary development. All sessions proved to be very beneficial and
enabled teachers to address the difficulty of many of our students in
understanding and using vocabulary in reading and writing. Support follow up
given in class by IL's. All students were tested with phonological awareness
test. Results were utilised by teachers in planning additional activities to
develop further skills.

Executive team

Parents used a school developed QR
code to access survey

Process 3: Facilitate parent workshops and publish in  the school newsletter articles in current educational
practices and teaching strategies for parents that inform them of how to  support their children's learning
with clear improvement aims.  These  initiatives will enable the further building and enhancement of
collaborative partnerships between the school and the home environment.

Evaluation Funds Expended
(Resources)

AS part of the situational analysis the team reviewed and evaluated all
procedures implemented and all activities held throughout the year. Parent
responses were collated from TTFM survey. Using the QR code enabled a
greater level of participation in TTFM survey in 2020- 29 responses. Results
from survey will be used to address areas of concern in new school plan.
Overall responses were at state average or above for all questions answered.
Parents were very supportive of the QR code availability to access the
survey.75% of responses indicated their satisfaction with communication
from the school. Due to rapid growth in 2021 these communication methods
will be re-assessed as to their effectiveness. It is panned to make greater use
of online methods to engage parents e.g. sms messages for absences,
online ordering for uniforms and canteen, newsletters through class dojo.
Parents were very supportive and positive towards online methods
introduced in 2020.

Student, staff and parent survey

Next Steps

In 2021 a new school plan will commence. As a result of the situational analysis it was determined that EALD support
was a critical area to be addressed. Other improvement measures include:
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 • Provide additional professional learning for staff in BNL initiative for numeracy
 • Implement introduction of BNL in all classes supported by BNL team
 • L3 training for new staff
 • Develop a stronger focus on Vocabulary, integrated throughout K-6 programming, including explicit teaching,

ongoing exposure to tier 2 words.
 • Investigate consistent approach to teaching of phonics and spelling, ongoing use of DoE phonological awareness

assessment and phonic assessment as baseline data.
 • Continue instructional leadership to provide mentoring time for all staff based on identified need of students and

teachers and ongoing data analysis. Continuing with flexible and mentor times within the RFF timetable to provide
ongoing professional learning, collaboration and mentor opportunities for teachers and teams.

 • Use progressions to evaluate student progress and to guide future planning of differentiated teaching
 • Project-based learning, theme-based learning. Stronger focus on integrated KLA learning and learning for purpose.

Up-skill and implement within all classrooms to support critical and creative thinking, collaboration and the
integration of STEM/STEAM to drive hands-on, investigative learning. Professional learning in integrating KLA's
and flexibility within programming. Regular team collaboration opportunities.
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Strategic Direction 2

Wellbeing

Purpose

To create a community of learners with positive self-esteem and attitudes towards learning. To support students, staff
and the community to connect, succeed and thrive at each stage of their development educationally, physically, mentally
and socially. To develop a strategic and planned approach to whole school wellbeing processes that support the
wellbeing of all students.

Improvement Measures

Decrease in negative behaviour incidents as measured by Positive Behaviour in Learning(PBL) data.

Increased number of school community members able to articulate and apply key messages of PBL. Compare results
to PBL 2017 student,staff and parent survey.

Increased number of school community members( students, teachers and community members) that recognise the
importance of wellbeing to student learning, build positive relationships within the school and contribute to the school
community.

Overall summary of progress

Wellbeing of both students and staff continued to be a major focus for 2020. Positive Behaviour in Schools initiative has
had a positive effect on student wellbeing . The PBL team met regularly and planned for addressing the perceived needs
of students and for the teaching of positive strategies based on data collected by the team. All students participated in
group sessions each week to provide them with knowledge and understanding of school expectations and school values.
The PBL team through data analysis further identified areas or behaviours linked to school values that became the focus
for the week. teachers then implemented strategies and activities to ensure that students developed understanding of
expected behaviours. Special values awards were awarded to individual students each assembly. The teaching of
specific skills of expected behaviours to all students was timetabled and implemented. Subsequent data collected
showed significant decreases in negative behaviours across all stages. There was also a significant decrease in negative
behaviour classroom incidents. Students showing positive adherence to school values were awarded certificates at a
weekly assembly. All Stage 2 and 3 classes incorporated Friendology 101 program to assist in promoting positive health,
wellbeing and kindness. Program explicitly teaches children how to work through challenges independently and make
decisions that support healthy, happy relationships. As a result students are gaining the skills, language and strategies to
create and maintain positive friendships. The PBL was supported by the school community and regularly communicated
to parents and carers through the school newsletter.

The Learning and Support Team in consultation with class teachers and parents identified students throughout the
school that had significant learning, social and emotional needs. This identification process involved liaising with parents,
staff, school counsellor and external agencies if required to ensure that these needs were evaluated, addressed and
systems of support put into place for these students. Individual Learning Plans, Personalised Learning Pathways and
Individual Education Plans with smart goals were developed by class teachers in conjunction with students, parents and
external agencies for all students requiring additional support whether academically, socially, mentally, EALD , Aboriginal
or Out of Home Care. These plans with identified goals were continually monitored, evaluated, reviewed and updated as
goals were achieved.

Staff were provided with professional learning sessions throughout the year that highlighted the need for ensuring their
personal wellbeing as being critical to their performance as a committed educator. The majority of these sessions were
held using Zoom, an online platform for face to face communication. All staff were provided with one on one mentoring
sessions, whole school and stage meetings to address all concerns and to ensure their involvement in all school
planning and the relevant information for external assistance if needed.

Big Yellow Umbrella, a local community group and supported by Stockland Homes had previously provided a breakfast
program each Tuesday morning for students and their families. However this was discontinued due to COVID
restrictions. The school commenced a partnership with EAT UP a community group that supplies sandwiches to schools
for students without lunch. This has proved highly successful as the school is provided with 25-30 sandwiches every two
weeks with drinks and snacks. The group also donated two hampers of food to be distributed each fortnight to families.
These were greatly appreciated by families particularly during COVID.

The importance of all facets of wellbeing for staff, students and families is now seen by all as an important focus of the
school and as a contributor to the academic success of all students and the enhancement of teaching practice and
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career satisfaction for staff.

Progress towards achieving improvement measures

Process 1: Source and implement whole school programs that provide students with knowledge and skills in
 building understanding of positive behaviour in learning and an understanding of the importance of
wellbeing and resilience.

Evaluation Funds Expended
(Resources)

All information from surveys and workshop was collated and examined to
evaluate processes as part of the situational analysis for the new school plan.
From these responses it was evident that some procedures needed to be
revised and changed in line with the rapid growth of the school. New methods
of communication to parents were investigated and will be trialled next year.

The growth mindset program, Friendology for stage 2 and 3 was conducted
and was very successful. It is planned to introduce this program to stage 1 in
2021 as well as continue for stage 2 and 3.

Fortnightly focus on school values will be continued in 2021 with explicit
lessons taught for each focus area.

Growth Mindset program

School staff workshop

TTFM survey-students, staff, parents

Process 2: Establish and embed within the school community an effective L&S team to provide support to
address all student needs. Well-developed, evidence based processes that identify, monitor and review
student learning needs.

Evaluation Funds Expended
(Resources)

The PBL team implemented a fortnightly focus area based on data collected
to explicitly teach students the expectations for school values, the expected
behaviours around the school and in interacting with each other.

Due to high incidents among the primary students, all Stage 2 and 3 classes
incorporate Friendology 101 program to assist in promoting positive health,
wellbeing and kindness. Program explicitly teaches children how to work
through challenges independently and make decisions that support healthy,
happy relationships. As a result students are gaining the skills, language and
strategies to create and maintain positive friendships. However there is still a
need particularly in stage 2 and 3 to teach students the skills of resilience,
cooperation, positive communication and respect. The focus areas have
been extended to include for stage 2 and 3 students cyber safety as this was
seen to be a perceived need in line with our introduced BYOD policy.

PBL team

Process 3: Strengthen PBL systems so that they are effectively embedded in school culture. Promote student
positive behaviour and wellbeing as optimum for engagement in learning.

Evaluation Funds Expended
(Resources)

All staff were provided with PL in the PBL program so as to fully understand
the guidelines and the school expectations. It was evident from data collected
that staff and students now fully understand the importance of the common
goals and language used.

Staff Information book was regularly updated and provided to all staff.

Despite the difficulties the school faced during the year we were able to
implement and sustain most programs either in school or remotely. Parents
were informed if their child had received an award and were sent photos and
videos of the various assemblies. Due to COVID restrictions some of our
events and awards were delayed until later in the year. Parent attendance on
Presentation Day was able to proceed with strict guidelines. Parents were
very appreciative that they were able to attend.

Awards that recognise student
achievement
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Next Steps

Through the situational analysis for the new school plan there were a number of initiatives identified:
 • Ensure all students are known, valued and cared for
 • Ensure all student needs are met through tailored learning and wellbeing programs
 • Continue strong whole school focus on PBL
 • Provide additional opportunities for students to enhance or build skills in other areas
 • Continue to build strong learning and support team so as to ensure all student learning and wellbeing needs are

met
 • Establish stronger avenues for student voice including SRC.
 • Strategic use of Covid support finance through additional, targeted learning and support. Strengthening consistent

EALD targeted support systems and approaches. Data analysis to identify targeted students. SLSO support
utilised to support individual and student groups.

 • Strengthen the follow up of student absence procedures in order to decrease the amount of unjustified absences.
Centralise system to ensure consistency, by the use of the Sentral SMS system. Ensure efficient systems in place
for HSLO follow up.

 • Strengthen the implementation of whole-school wellbeing programs including PBL to ensure a consistent,
systematic approach.

 • Continue the Friendology program year 3-6  (and possibly K-2) to promote resilience and problem solving.
 • Re-establish connection with South West Connect to support student wellbeing programs.
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Strategic Direction 3

Community and Culture

Purpose

Create a collegial and open school community that develops and fosters cooperation and support of student learning
built on an atmosphere of collegiality and openness. To develop effective partnerships with parents and the community to
inform and support continuity of learning for all students. To ensure that community members are valued for their
contributions that enhance the culture and values of the school.

Improvement Measures

Increased number of parents contributing, supporting and participating in school events, programs and initiatives. as
measured by surveys, feedback and attendance at events.

Higher parental engagement in monitoring, evaluating and discussion of student  progress and achievement.

Leadership team to continue to build and maintain a culture of distributed instructional leadership to sustain the growth
of a strong learning community.

Overall summary of progress

Leppington Public School. has continued to build a supportive, inclusive and cooperative learning community by fostering
an atmosphere of collegiality, trust, care and openness. This has been achieved by creating a community of learners-
staff, students and parents who are valued for the contribution they bring and who enhance and embrace the community,
culture and values of the school. This strong focus has continued as the school has continued to grow and change as
new housing developments have grown around the school. The school grew additional three classes during the year to
complete the year with 15 classes.

Opportunities throughout the year were created mainly on online platforms for students, parents and staff to share and
promote the school within the school and wider community. Parents, staff and students engaged in reflective and
evaluative practices that maximised the impact on student learning and further established transparent and open links
between students, teachers and parents. The school endeavoured to ensure that all families have a voice in decisions
that affect their children's learning and engagement irrespective of socio-economic status, Aboriginality and cultural
background or geographic location. Families were consulted on school planning and evaluation processes through the
use of class dojo, videos and newsletters, establishing open and transparent processes that enabled families and
community members to be consulted on key matters affecting the school. An increasing number of parents have
expressed their desire and willingness to be involved in the decision making processes of the school. This has included
attendance at P&C meetings, focus groups, involvement in selection panels for the appointment of additional teachers
and in decisions affecting changes in the school as the school continues to grow and expand.

We have continued to build and strengthen parent and community leadership capacity to support student learning and
have further established on-going strategic relationships with government and non-government agencies, community
groups, businesses and educational providers that enhance and provide learning opportunities and outcomes for
students and families. Our students have participated in a few initiatives throughout the year within the school. These
include the celebration of Harmony Day and Book Week and on online Book Week parade  and Anzac Service. These
opportunities serve to remind and illustrate the importance of positive citizenship and of being part of a community.

Throughout the year the school initiated many events and information sessions for both students and parents via Zoom
or online platforms. These events and new initiatives continued to involve parents in the life of the school and enabled
our students and their parents to be part of a growing community.

Progress towards achieving improvement measures

Process 1: Provide opportunities for parents to attend workshops where they can build understanding of the
language of learning so as to effectively engage in learning with their children at school and home.

Evaluation Funds Expended
(Resources)

Due to COVID restrictions the school was forced to re-think many of our
procedures in involving parents in the school and their child's learning. We

Tell Them from Me survey
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Progress towards achieving improvement measures

have trialled a number of electronic means and online platforms. The use of
class dojo with the translation feature has proved to be a very successful
form of communication for parents with their child's class teacher. Teachers
have reported a significant increase in parental involvement due to the ability
to use the translation feature. Using QR codes has enabled ease for parents
in accessing surveys resulting in increased responses. Online ordering and
payments for school programs and uniforms has been very successful.

school data sources from parent
meetings held

Process 2: Initiate and source activities and events within the wider community to engage students in community
events that promote the school, its culture and values.

Evaluation Funds Expended
(Resources)

This year was challenging as the school was unable to hold the majority of
events that are usually held. Despite these difficulties we were able to
reschedule events or devise other means of holding them, via online
platforms, zoom sessions, class dojo or at school with students. Parents were
involved and informed on the events through the newsletter, Skoolbag aP,
photos, videos etc. Most parents reported that they still felt connected to the
school and were very supportive of other methods of communication
employed by the school.

Staff

Process 3: Create, build and foster collegial open and transparent relationships with parents and the wider
community. These links will provide opportunities for collective feedback on school performance.

Evaluation Funds Expended
(Resources)

The evaluation of this process was difficult to process as the majority of
planned activities, student groups and events were cancelled. Despite the
difficulties the school was still able to continue its close relationship with
parents and the wider community. This is important to the school community
as the school continues to grow and change rapidly due to new housing
developments. It is vitally important that parents feel connected to each other,
the school and the local community.

staff, parents, student surveys

Next Steps

 • Re-establishment of community welcome and inclusion post COVID by promoting morning teas, celebration
events, colour run, eat up, morning breakfast, P&C week 3 new family welcome etc.

 • Re-establishing community connections to establish partnerships between students and the community. Eg. CAPA
roadshow, Willowdale retirement, police band, local airport connection.

 • Complete a refurbishment of school site to include new play equipment, pathways, driveway, car park, school oval
and additional outdoor learning areas.

 • Embracing the school cultural community beyond Harmony Day by organising possible whole-school
learning/celebration of other cultural traditions including Aboriginal traditions. This is to support awareness and
understanding of the diversity of our school's community and aligns with PDHPE, HSIE outcomes.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Staff

Students

Parents

The funding allocated through the SBar was
expended in providing additional classroom
support for the Aboriginal students. From data
collected 90% of Aboriginal students are on
track in Literacy and Numeracy. Attendance
of Aboriginal students is monitored regularly
and is at state average.

Koori Club has proved very successful with it
providing an avenue for Aboriginal students to
learn more about their culture and traditions.
with regular attendance of Aboriginal students
at meetings.

Two Stage Three students attended and
participated in Junior AECG meetings via
zoom twice a term. The CCOS incursion held
at Bringelly PS was very successful with
Aboriginal students joining together in a
number of activities highlighting Aboriginal
traditions

The NAIDOC incursion for our students was
very successful and provided an opportunity
for students to extend their knowledge and to
participate in Aboriginal activities.

English language proficiency EALD staff Data from PLAN 2, Online Check-in, PAT
testing and phonological awareness testing
was collated and examined to determine the
areas of concern for our students and to
evaluate the level of support to EALD
students. From this data it was clear that
there were a number of concerning issues-
vocabulary and phonological awareness the
most concerning. Professional learning was
organised for staff in 202o in vocabulary
development. Further professional learning in
2021 in using the EALD progressions to plan
for and to track the progress of EALD
students and plan for their learning.

In the online check in EALD students
performed lower than other Year 3 and 5
students across a number of areas in both
literacy and Number.

Low level adjustment for disability SLSO

hands-on manipulative and
support toys

The Low Level adjustment for disability funds
provided additional resources and programs
to support inclusive education. Sensory toys,
weighted pouches, wobble cushions, squeeze
toys and relaxation visuals were purchased
and accessible for student use. Stage 2 and 3
students participated in Friendology 101
program, which taught them some skills to
solve their own problems and make decisions
that support happy, healthy relationships.
Learning and support team worked with the
school instructional leaders to analyse data
and identify students to target for additional
intervention support. Learning and Support
staff worked daily with these students on
reading and writing activities that support the
achievement of their personal goals.
Additional SLSO time has been allocated to
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Low level adjustment for disability SLSO

hands-on manipulative and
support toys

ensure that support is provided for students
with identified high emotion and mental health
both in the classroom and on the playground.
This reduced behaviour incidents, particularly
on the playground as adults were able to
intervene and redirect before a situation
escalates.  Students were referred to the
Learning and support team and received
counselling, assessment and extensive
support in partnership with the school
counsellor, school services and parents and
carers. Teachers were given support and
professional learning on creating and
implementing Individual Education Plans and
Behaviour Management Plans which were
regularly monitored, reviewed and updated in
consultation with parents and carers. This
ensured there was a united and articulated
approach to supporting students with
additional needs in order for them to reach
their full potential.

Quality Teaching, Successful
Students (QTSS)

Staff survey

Data analysis

The allocations was utilised to support the
employment of an Instructional Leader 3-6.
The additional IL supported teachers in 3-6 in
developing their teaching expertise, in
tailoring their planning to meet the
individualised needs of all students and in
developing their understanding of data
analysis and in using data to differentiate
instruction, in developing syllabus knowledge
and in the use of learning progressions to
plan and track student progress. Additionally
the IL provided individualised mentoring time
for class teachers targeting their individual
strengths and needs. This support enabled all
class teaching to be explicit and at point of
need. It is planned to increase the allocation
of a school funded IL to 4 days/week in 2021.

Socio-economic background All staff The SBar funding was fully utilised throughout
the year to provide additional staffing in both
teachers and SLSO's to provide support for
all students particularly those students
requiring additional support in the classroom
and playground. The school environment was
updated with the purchase of flexible furniture
to classrooms, blinds to all demountables and
library, replacement of airconditioners,
birdproofing to the COLA, upgrading of paths
and the modification of existing facilities to
incorporate new office areas and storerooms.
The school expended additional funds on the
purchase of additional technology devices to
support remote learning and the replacement
classroom IWB's with Prowise Interactive
TV's. Additional classroom, reading and
numeracy resources were purchased so as to
support all classroom programs and the
addition of new classes in 2021. Funding was
also used to install artificial turf on a
playground area. All classrooms are now fully
equipped with all necessary resources. to
support teaching and learning.

Support for beginning teachers Beginner teacher mentor
sessions

Beginning teacher are aware of school
expectations and routines. Mentoring
sessions were timetabled on an ongoing
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Support for beginning teachers Professional Learning
opportunities

Instructional Leadership

capacity.. L3 professional learning was
implemented in classroom and  data analysis
to gauge effectiveness of the implementation.
Accreditation submission for beginning
teacher were created, evaluated and
submitted.

Targeted student support for
refugees and new arrivals

Leppington Public School does not have any
students that are refugees and new arrivals.

Early Action for Success EAFS Instructional Leader

0.4 RAM funded 3-6
Instructional Leader

The school receives additional staffing
allocation for an Instructional Leader, 5
days/week to support a focus on improving
the number of K-2 students achieving
expected outcome levels in literacy and
numeracy. Our executive team has
demonstrated sound strategic financial
management which resulted in the
maximising of the resources, available to aid
the goals of the EAfS strategy. The
Instructional Leader (IL) worked
collaboratively with K-2 teaching staff to build
knowledge and understanding of the Learning
Progressions, the use of highly effective
teaching strategies to aid the achievement of
student outcomes and ensured that all class
programs were explicit and data based. Using
RAM funding an additional allocation of 0.4
was funded to provide instructional leadership
for the Stage 2 and Stage 3 teachers.

The introduction of Building Numeracy
Leadership (BNL) professional learning
across all K-6 classes was introduced this
year and had a significant impact on teacher's
understanding of 'The Big Ideas' in
mathematics. Teachers are better aware of
the importance of number sense and the
strong understanding of place value in order
for students to read, write and construct
numbers with understanding. With the
implementation of 'The Big Ideas' pedagogy
into the K-6 mathematics teaching programs
there has been a significant improvement in
the quantifying number sub-element of the
national numeracy learning progressions.
Above 80% of St3 students & year four
students always use their knowledge of place
value when reading and writing numbers
beyond one thousand. 47% of year two
students can now represent & rename two-
digit numbers using their clear knowledge of
place value. 66% of kindergarten students
can now recognise and identify numerals in
the range 1-10 using their number sense
knowledge as well as 94% of year one
student's counts to 30 with mathematical
understanding.

Teachers are confident with the BNL
mathematical teaching pedagogy and are
providing quality real life rich mathematical
tasks with the purpose of mathematical
knowledge/understanding. Also, teachers are
confident in using correct mathematical terms
and have high expectations of students using
correct mathematical language when
justifying an answer. Teachers are now
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Early Action for Success EAFS Instructional Leader

0.4 RAM funded 3-6
Instructional Leader

ensuring students determine the most
efficient way to solve a mathematical problem
and are confident in allowing students to
make mathematical discoveries themselves.

This year the implementation of L3 pedagogy
continued with a combined focus on
phonological awareness and vocabulary
knowledge. This ensured our students are
explicitly taught effective early years reading
skills and new vocabulary. The disruption to
face-to-face teaching due to the covid
pandemic caused some of our students to fall
behind in their learning. The IL's and
classroom teachers worked extremely hard to
ensure students were back on track. As a
result of the targeted explicit teaching and
quality differentiated programs, 92% of
kindergarten students, 78% of year one and
75 % of year two students were on track for
reading.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 70 95 129 147

Girls 68 96 150 186

Throughout the year the school has continued to grow in enrolments due to new housing developments in close
proximity to the school. The school has tripled in enrolments since 2017.

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.4 91.2 92.1 83.7

1 91.7 93.9 90.7 78.1

2 90.6 92.3 91.3 73.2

3 92.4 93 89.2 81.1

4 92.7 86.3 92.7 81.1

5 88.2 92.2 91.2 80.4

6 94.3 89.2 91.8 77.7

All Years 92.2 91.3 91.3 79.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Attendance at Leppington Public School has been consistent with previous years. A large number of student absences
were the result of low engagement during remote learning. Staff respond to absences by contacting the parents with a
phone call or message through class dojo. If absences are prolonged there are follow up phone calls and if necessary
they are referred to HSLO. the school regularly communicates to parents the importance of school regular attendance. In
2021 the school will trial a SMS to parents notifying them of the child's non-attendance and request for an explanation.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.61

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher ESL 1.6

School Administration and Support Staff 2.82

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Five teachers K-2 attended L3 training over the year to support their teaching of literacy in classrooms. Due to Covid
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restrictions throughout the year many of these L3 sessions were conducted via Zoom. Staff also participated in sessions
as part of the school's professional learning focus on sessions involved in unpacking What Works Best 2020 document.
This proved to be invaluable and highly productive in conducting our Situational Analysis and planning for new school
plan. All staff participated in CESE project in reading and completed Effective Reading Strategies and Phonological
Awareness. This training and subsequent workshops highlighted the deficit in our students in using and understanding
vocabulary.

 Four teachers, one per stage participated in a BNL( Big Ideas in Number) project designed to enable teachers to bring
about changes in their teaching of the number strand that develops greater understanding of number for students. This
project continued in 2020. All staff also completed all compliance professional learning throughout the year.

During 2020 all staff were supported by a full time Instructional leader for K-2 and a two day/week IL for 3-6. Staff report
that this mentoring time is invaluable in building their teaching practice and in their capacity to provide individualised
differentiation in learning for all students.

As a result of remote learning for our students staff were upskilled in their use of technology to plan and deliver lessons
through an online platform. All staff are now proficient in using google docs and G suite as a platform of saving and
storing files.

School leaders participated in fortnightly sessions of professional learning, targeted at building and enhancing their
leadership skills and their understanding of the complexities of a leadership role.

All staff report that the professional learning undertaken throughout the year, albeit very different has been valuable in
extending and refining their teaching practice, their understanding of how students learn and their ability to provide
differentiated teaching and learning based on student needs.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 385,193

Revenue 3,407,942

Appropriation 3,300,589

Sale of Goods and Services 47,499

Grants and contributions 59,184

Investment income 670

Expenses -3,473,786

Employee related -3,045,034

Operating expenses -428,751

Surplus / deficit for the year -65,843

Closing Balance 319,350

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Administrative practices and systems effectively support school operations and teaching. The school makes informed
choices about administrative practices and systems in place, based on cost effectiveness, evidence, and in response to
local context and need. Strategic financial management is used by the leadership team to gain efficiencies and to
maximise resources available to implement the school plan.

There is a school wide shared responsibility to ensure that funds received are expended effectively and strategically to
support the student learning and the management of the school.

In 2020 major school financial allocations were for:
 • employment of specialised science teacher to support a school identified program. This program is highly

supported by staff, students and parents
 • Additional teacher two days/week to support students requiring additional support
 • employment of additional SAO 1 day/week to assist in school office
 • employment of additional SLSO's to support students with additional needs
 • upgrading and purchasing of additional technology-new IWB's and additional 21 laptops
 • financial support to students and families for school programs and uniforms.

During 2020 many external and internal improvements were completed that have benefited all students and the
community.

 • Kiss and Ride Zone established by Camden Council- improving arrival and departure processes for students. Used
by majority of parents.

 • Artificial turf- laid adjacent to the COLA- all year round playground use and as outdoor learning area
 • Bird proofing to COLA roof
 • Flexible furniture for 3-6 classrooms updated allowing all 3-6 classrooms to be used flexibly to enhance and

promote student learning.
 • Office modifications allowed us to create two office spaces for the Executive and IL's and a meeting room that is

available for all teachers to use for parent meetings, and external support workers to use.
 • Additional office, staff room and meeting room furniture and replacement carpet purchased
 • Blinds installed to all demountables and library
 • Air conditioners replaced in two rooms.
 • Additional concreting to pathways
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 • Removal of gas heaters and sinks from all classrooms
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 45,509

Equity Total 427,997

Equity - Aboriginal 8,846

Equity - Socio-economic 101,951

Equity - Language 220,821

Equity - Disability 96,379

Base Total 2,370,594

Base - Per Capita 67,101

Base - Location 0

Base - Other 2,303,494

Other Total 302,797

Grand Total 3,146,898

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

During 2020 additional funds were expended to support the learning needs of all students. Additional staff were
employed to support students who had diagnosed health and learning needs and to provide additional support for EALD
students. Aboriginal funds were used to support aboriginal students in the classrooms with an SLSO one day per week
and to enable them to participate in a number of CCOS activities that built further understanding in Aboriginal traditions
and customs. Low Socio-economic funds were used to support the students by providing them with the resources, both
human and physical that enabled them to receive a quality education in a supportive and well equipped environment.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Leppington Public School is focused and driven to providing an education for every student that encourages and
promotes deep learning and prepares them for the world beyond school. As a school community we aim to ensure that
our students have the best chance of success and well-being in an ever changing society. To achieve this School
Leaders and teachers engage in discussions with colleagues, parents, students and the broader community about how
we can best engage, challenge and support students in their learning.

Our purpose is to build a supportive, engaged and cooperative community by fostering an atmosphere of collegiality,
trust, cooperation and openness and to create a community of learners who are valued for the contribution they bring
and who enhance the community, culture and values of the school.

From data informing evidence gathered, we are able to verify that the school has initiated a number of important and
relevant programs and initiatives that form the core of parental and community engagement. By developing strong
relationships with all families and community members the school has focused on ways to create a family-friendly school
atmosphere, facilitate connections between families and community members, engage parents in the learning of their
child, respect and celebrate the diversity within the school community and to involve students in the life of the local
community. This building of a strong, involved learning community is essential in a school that is not just rapidly growing
but serves a community that is also growing and evolving with many new families, many of whom have little extended
family of support,

As a school, we realise that an inclusive approach to school decision-making and parental involvement creates a sense
of shared responsibility among parents, community members, teachers and school leaders in the learning of their child.
The school leadership team values parental opinions and ideas when planning new programs or implementing new
ideas. Parental input was sourced for many school initiatives including the development of the new  school plan, the
development of the new strategic directions, planning of new facilities around the school e.g. outdoor learning and
remembrance area, the recruitment of new staff and the involvement of the school in state initiatives such as EAFS, and
the Positive Behaviour in Schools program.

During the year, the school was faced with developing new ways of communicating with parents, new ways of learning
and in building stronger links with the community. Online platforms such as class dojo were used as a way of delivering
remote learning to students and families, of communicating with parents, of sending school communications and in
conversing with parents. These online platforms proved to be highly effective in engaging parents with the school.
especially due to its ability to translate into the home language of the family. Our level of communication with parents and
their engagement with the school increased dramatically. Videos were also distributed to new families informing them
about the school.

Due to COVID restrictions the school used surveys to illicit parental support and feedback. Engaging parents through a
QR code displayed on the fence and distributed electronically for Tell Them From survey led to a higher level of parent
participation than previously. The school actively seeks new ways for the community to provide constructive feedback on
school initiatives, planning, practices and procedures.

Parental surveys based on a comprehensive questionnaire covering several aspects of parent's perceptions of
their child's experiences at home and school have shown:

73% parents agree or strongly agree that they feel welcome when they attend the school

73% parents feel that their child's teacher knows where their child is in their learning. where they need to go next and
how they can assist them to get there

68% parents have spoken with their child's teacher on more than three informal occasions and including Parent Teacher
conferences, Three Way conferences for Years 3-6 and Meet the Teacher Night regarding their child's learning during
the year. All parents who attended mid-year student interviews expressed their support for the online booking system

64% parents agree that the school communicates well with parents through a range of sources and that parents are also
able to use a range of sources including media platforms to communicate with their child's teacher and the school

Teacher surveys were based on two complementary research paradigms; effective in-school research and Tell
Them from Me Surveys have shown:

70% teachers believe that their teaching practice has improved through peer collaboration

70% teachers believe that school leadership drives student learning

82% teachers set high expectations for student learning
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80% teachers reported that school leaders communicate their strategic vision and values for the school

87% teachers indicated that school leaders had provided them with quality feedback through lesson observations

Student surveys conducted to measure a range of indicators based on most recent research on school and
classroom effectiveness through tell Them from Me surveys have shown:

92% students report advocacy for the school

97% students value school outcomes

83% students value positive behaviour at school

99% feel that are expectations for success in learning

74% have a strong sense of belonging to the school and their friends

83% students feel that they have someone at school who provides encouragement and support

Overall there is a strong sense of a highly engaged learning community with strong aspirations for success within the
school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The school ensures that all Aboriginal students (11 students in 2020) have a Personalised Learning Pathway (PLP) with
clearly identified SMART learning goals. Their PLP is formulated, monitored, evaluated and reviewed in consultation with
the student, their teacher, KARI and their carer and/or parents. All Aboriginal students are assisted and encouraged by
teachers and their parents in working towards achieving their identified PLP learning goals. The value of education and
the importance of high achievement is regularly communicated to students and their families through feedback to
students, meetings with parents and or KARI/carers.

THE Koori Club established in 2018 by a teacher and a SLSO for Aboriginal students continued to hold weekly meetings
for craft, music and as an avenue for further education and understanding of their Aboriginal culture.

The Acknowledgement of Country for Leppington is now used for all assemblies and official events and is displayed on a
sign alongside the national anthem.

Aboriginal students attended an excursion in Term 4 that enabled them to meet and work with other Aboriginal students
and to develop an appreciation and understanding of and for their culture. This excursions to Bringelly PS for NAIDOC
day were an initiative of Cowpasture Community of Schools CAEC group (Cowpasture Aboriginal Education Committee)
to develop knowledge and understanding of Aboriginal culture through a range of activities that included Aboriginal arts
and historical knowledge of land and space.

All class teachers ensure that there are Aboriginal perspectives are included in lesson planning to comply with policy
requirements and to build knowledge of Aboriginal history and culture for students.. Special class activities were held at
school to commemorate and t celebrate Naidoc Day when all students rotated through a tabloid of activities.

From the Tell Them From Me Survey
 • 83% Aboriginal students agree and/or strongly agree that teachers understand their culture
 • 67% Aboriginal students agree and/or strongly agree that they feel good about their culture

Overall the school strongly supports the DET expectations and emphasis for the education of all Aboriginal students.
This is achieved by careful monitoring of their PLP's and working alongside parents and carers in promoting the
importance of education for future success. The school also supports and promotes the acknowledgement,
understanding and appreciation of Aboriginal culture through the inclusion of Aboriginal perspectives in all key areas and
the acknowledgement of significant days to the Aboriginal people.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Schools play a critical role in developing understandings of racism, responding to incidents of racism and preparing
students for responsible and effective citizenship in Australian society. In line with the DEC policy guidelines. our diverse
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multi-cultural population and our school's focus on multi-cultural awareness and appreciation, the school has
implemented a number of strategies to support ant-racism. There is an ARCO trained teacher that is experienced in
dealing with racism issues as they arise. The school ensures that the DEC Anti-Racism Policy is implemented in the
school through promotion of our school values, planning for curriculum outcomes and through community consultation
and inclusiveness.

The school leadership team examines school practices and procedures to ensure that they promote respect for cultural,
linguistic and religious diversity and that all staff are aware of their obligations under the Anti-Racism Policy, NSW anti-
discrimination and Commonwealth anti-racism laws. Any incidences of racism are dealt with in line with the DET policy
guidelines and the school's wellbeing policy. Ant-racism behaviour or racial comments by students are dealt with in line
with our student welfare policy and the promotion and adherence to our school values.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Leppington Public School is a very multi-cultural school with an NESB population of 75%. There are students currently
enrolled representing more than 40 different nationalities. Leppington Public School embraces cultural diversity and
celebrates the uniqueness that it brings and adds to our school community.

The school ensures that in all teaching and learning programs there are inclusive teaching practices which recognise and
respect the cultural, linguistic and religious backgrounds of all students and that promote an open and tolerant attitude
towards cultural diversity, different perspectives and world views. Through RAM funding the school provides programs
that enable students learning English as an additional language or dialect (EAL/D) to develop their English language and
literacy skills so that they are able to fully participate in schooling and achieve equitable educational outcomes. This is
achieved through the permanent appointment of a fulltime EALD teacher and a temporary part time teacher for 3 days
per week. All teachers ensure that EALD student needs are catered for through differentiated curriculum and targeted
teaching and learning programs that address the specific learning and wellbeing needs of students from culturally diverse
backgrounds, including newly arrived students.

Leppington Public School promotes positive community relations through effective communication with parents and
community members from diverse cultural, linguistic and religious backgrounds and by providing opportunities for their
active engagement in the life of the school. We ensure that the school utilises interpreter services and class dojo's
translator feature so that teachers are able to communicate effectively with parents so as to engage them in the learning
of their child and in the planning of any programs that addresses specific learning needs. This ensures that parents feel
connected to the school and to their child's education. Throughout 2021 there were limited occasions when students
were able to celebrate their cultural heritage and to display and discuss their national traditions and culture to other
students due to COVID restrictions.

Our school usually provides many opportunities for children to take part in multi cultural activities to foster positive
experiences and an appreciation of diversity in values and beliefs. A scaled down version of Harmony Day was held in
Term 3 to promote inclusivity and a sense of belonging. This event included a  parade of the over 40 nations represented
in the school population. Students were encouraged to wear national costumes to showcase to other students the
traditions and customs of their country and participated in a rotation of multicultural activities.

In line with our school values students are encouraged to develop an appreciation for other cultures and to develop
inclusivity towards each other. During the year the school educated students in the celebration of traditional festivals and
special events such as Christmas, Easter, Ramadan, Eid Al-Adha and Diwali. From these cultural appreciation sessions,
students in our school feel valued and supported regardless of their cultural background or heritage.

Through our multi- cultural initiatives and school programs the school promotes the building of a harmonious school
community where all students are known, valued and cared for.
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