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Introduction

The Annual Report for 2020 is provided to the community of Prestons Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Prestons Public School
Kurrajong & Box Rds
Prestons, 2170
www.prestons-p.schools.nsw.edu.au
prestons-p.school@det.nsw.edu.au
9602 7435
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School vision

Prestons Public School is driven by a shared commitment by all members of our school community to develop and
promote a caring school culture that is built and sustained on the values of excellence, collaboration, inclusivity, respect
and determination. By working together, students, staff and the community aim to establish an innovative educational
environment that effectively meets the needs of future focused learners and creates a legacy of excellence for future
generations to follow.

School context

Prestons Public School is situated in the Glenfield Network of schools, and located within the Liverpool Local
Government Area (LGA). The school currently supports the learning of approximately 750 students from Kindergarten to
Year 6. The school enrolment profile is very mixed. Over 72% of students have a language background other than
English and the socio-economic background of students is very diverse. Prestons PS collaborates closely with its local
high schools (Casula High School and Lurnea High School) and, as a key part of our professional learning plan, is a part
of the Network of Innovation and Inquiry (NOII) network.

At Prestons Public School, staff are committed to the provision of outstanding educational, sporting, cultural and social
programs aimed at ensuring all students have the opportunity to realise their potential and achieve their best in all areas.

Prestons Public School promotes a culture of collaboration, inclusiveness and a commitment to excellence, which is
shared and supported by the broader community. Innovative educational, cultural and community programs emphasise
the commitment of Prestons Public School to provide highly effective and sustainable educational programs for all
students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Professional learning and leadership

Purpose

To embed strategic, effective and proactive leadership that fosters a whole school culture which values lifelong learning.
This is achieved through ongoing personalised staff professional learning to support quality, evidence-based teaching
strategies in all classrooms.

Improvement Measures

Establish a consistent school-wide system for differentiation in literacy.

Establish a consistent school-wide system for differentiation in numeracy.

Increased understanding by teachers in the effective teaching of evidence-based literacy strategies

Increased understanding by teachers in the effective teaching of evidence-based numeracy strategies

Increased number of teachers working towards and achieving higher levels of accreditation.

Progress towards achieving improvement measures

Process 1: Instructional Collaboration

Implement a whole school culture of instructional collaboration including Spirals of Inquiry and structures
to facilitate collaboration to enhance teaching practices.

Evaluation Funds Expended
(Resources)

Spirals of Inquiry

Spirals of Inquiry has been implemented as a main professional learning
model across the school.  Spirals is linked to student and teacher need.
Each Spiral of Inquiry is linked to whole school targets and directions and
embeds evidence based practices of what works best.
 • Spirals of Inquiry has been embedded into the whole school timetable to
ensure that teachers are provided with time on a regular basis to collaborate
with their team as they move through the spiral process. Staff surveys
indicate a high level of support for this program.  Staff valued the time to
collaborate, collect evidence and evaluate it to inquire about student learning
and the impact of our teaching.
 • Spirals of Inquiry cycles for all teams had a consistent, school wide focus
that is linked to our school improvement plan and targets in literacy.
In 2020 the focus was:-  Literacy.  Teams engaged in Spirals of Inquiry to
make change in practices based on student need.  The checking phase of
each spiral indicated that student learning outcomes were improved as a
result of each spiral.  Future directions are to share grade findings from
spirals across the school.

Collaborative practices

Strategic practices have been embedded into whole school planning to
promote and support collaborative practices across the school.
 • A whole school review was undertaken of the Prestons Public School
Professional Learning  and Supervision Policy to ensure that these policies
reflected expectations for collaborative planning for English and mathematics
in 2-5 weekly cycles. These policies have now been implemented, creating a
shared understanding of whole school expectations.
 • The whole school RFF and support timetable was designed to facilitate
stage/grade teams to be rostered off together for collaborative RFF for a
whole day once a fortnight. Staff surveys demonstrated that this was highly
valued and supported collaborative practices.

 • Purchase Spiral journals for each
grade/stage team to ensure a
consistent delivery of Spirals of
Inquiry.
 • Employ additional teachers to
release grade and stage teams from
class at the same time to engage in
the Spirals of Inquiry process on a six
weekly cycle.
 • Allocate professional learning funds
to support the release of teachers to
engage in professional learning that is
directly linked to new learning in the
Spiral of Inquiry.  This could be
internal or external professional
learning.
 • Employ additional teachers to
release grade and stage teams from
class at the same time to facilitate
collaborative RFF.
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Progress towards achieving improvement measures

 • Stage/grade planning takes place fortnightly after school where needed.
This time was highly valued by all staff and utilised every fortnight by all
teams.

Process 2: Instructional Leadership

Instructional Leaders utilise coaching and mentoring to facilitate a whole school culture of professional
learning at a group and individual level.  They build the  capacity of teachers to deliver effective, and
evidence-based teaching practices through professional inquiry and dialogue about student
achievement and implications for teaching.

Evaluation Funds Expended
(Resources)

Instructional Leadership

The school utilised coaching and mentoring to facilitate a whole school
culture of professional learning and build the capacity of all teachers to
deliver evidence-based teaching practices through professional inquiry and
dialogue about student assessment data and implications for teaching and
learning.  This was implemented in the following way:
 • The Deputy Principal (Teaching and Learning) mentored Assistant
Principals to provide coaching and  support to grade and stage teams,
ensuring a consistent high quality delivery of differentiated, explicit teaching
with a focus on:
 • Phonics, phonological awareness and word work was the main focus in
Semester 1.  All grades/stages have received professional learning in the
whole school system to track and monitor student learning in these areas.  As
a result of this professional learning, teaching of phonics, phonological
awareness and word work is explicit and differentiated in all classes.
 • Reading in Semester 2..  The What Works Best document formed the basis
of discussions and professional dialogue in the teaching of reading.  High
Expectations and explicit teaching were a main focus.  Individual teams
focused on fluency and comprehension.  Work in this area will continue in
2021 to ensure consistent practices are embedded into classroom practice in
all classes.
 • Action plans were developed in collaboration with Assistant Principals and
Deputy Principal (Teaching and Learning).  These  directly linked to a close
analysis of student assessment data to inform practice.  Data gathered
informed walk throughs and informed targeted support for teachers.
 • Data talks took place regularly with the Deputy Principal, Assistant Principal
and classroom teachers. Student assessment data was analysed to inform
directions for support.  Focus students were identified and progress was
tracked in PLAN2 and school data walls to inform the impact of teaching.
 • Dedicated literacy and numeracy times were built into the instructional
leadership day for each Assistant Principal/Instructional Leader.  This
provided opportunities for data analysis, planning, lesson demonstrations,
observations and feedback.  In 2020, literacy was the focus.  Further work
will take place in explicit teaching in the areas of reading, writing and
numeracy in 2021.

 • Additional teachers are employed to
build time into the whole school
timetable that facilitates coaching and
mentoring opportunities.  Teachers will
have set time to engage in regular
data talks, planning with their
instructional leader/Assistant Principal,
engage in demonstration lessons and
lesson observations and feedback.
 • Employ additional teachers to
release Assistant Principals from class
each fortnight to work with their
grade/stage team in an instructional
leadership model.

Process 3: Capacity building through effective PDP processes

Deliver personalised professional development to build capacity of all staff and support with PDP and
accreditation processes.

Evaluation Funds Expended
(Resources)

Performance and Development Process

Developed clear processes for the performance and development of all staff
to build capacity and support the ongoing school improvement.
 • Performance and Development Plans (PDP) for all staff support the
ongoing improvement of student learning outcomes.

 • Professional learning funds are
utilised to fund external professional
learning for individuals or small teams
 • Additional teachers are engaged
using professional learning funds to
allow teams to be be released from
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Progress towards achieving improvement measures

 • Performance and Development Plans (PDP) for teaching staff authentically
link personal goals and school targets and they are aligned with the
Australian Professional Standards for teachers to support school
improvement.
 • Performance and Development Plans  (PDP) for non-teaching staff
authentically link personal goals and school priorities, they include the
general capability framework where appropriate to support school
improvement.
Professional Learning

Teachers engaged in targeted professional learning that was inquiry based,
met student learning needs, met professional learning needs and  was
reflective of student assessment data.  This enabled staff to continually build
their capacity and ensure that every student experienced high quality
teaching and learning.

The school undertook a review of the whole school Professional Learning
policy.  This ensured a collective approach to:
 • Inquiry based professional learning  - This was embedded into whole
school structures and routines and was focused on analysis of data to inform
professional learning. (Spirals of Inquiry)
 • Targeted professional learning, in consultation with supervisors took place,
to meet individual PDP goals and identified needs at an individual and whole
school level. (Get your Teach On, Beginning Teachers, coaching/mentoring)
 • The analysis of student assessment data to determine whole school, stage
and grade focus for professional learning to support the achievement of the
premier's targets.
Accreditation Processes and Leadership Capacity

Clear processes were established to support staff with PDP and the
accreditation process at both proficient and higher levels.
 • Beginning teachers worked with mentors to determine individualised plans
of support and  engage in differentiated professional learning.
 • Systems were developed to support teachers with the maintenance of
accreditation.
 • Aspiring Leaders developed leadership pathway plans in consultation with
Principal / Deputy Principal.
 • Aspiring leaders were supported to engage in the early stages of working
towards Highly Accomplished and/or Lead Teacher programs (HALT) through
mentoring programs and personalised leadership pathway plans.  Aspiring
leaders expressed interest and engaged in discussions and professional
dialogue.  This program will be formalised in 2021 to further support aspiring
leaders and build capacity.

class together to engage in Spirals of
Inquiry.
 • Beginning teacher funds are used
flexibly to release beginning teachers
and mentors where required from
class to engage in personalised
professional learning and coaching
and mentoring.
 • Professional learning funds are
utilised to provide mentoring time
and/or professional learning time for
teachers who are working towards
Highly Accomplished or Lead Teacher
accreditation.
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Strategic Direction 2

High quality teaching and learning

Purpose

To deliver outstanding quality teaching and learning programs that embed future focused practices with an emphasis on
evidence based pedagogies, high expectations and student engagement.

Improvement Measures

Increased proportion of students achieving expected growth in literacy.

Increased proportion of students achieving expected growth in numeracy.

Increased proportion of students in the top two NAPLAN bands. 

Increase the proportion of Aboriginal and Torres Strait Islander students in the top two NAPLAN bands for reading and
numeracy. 

Increased number of teachers implementing future focused pedagogy into classroom practice.

Increased number of students demonstrating skills in communication, collaboration, creativity and critical thinking.

Progress towards achieving improvement measures

Process 1: Quality Literacy Teaching

Develop school wide understandings of quality literacy teaching, incorporating the knowledge and skills
of the NSW English syllabus and the Literacy progressions underpinned by formative assessment
practices.

Evaluation Funds Expended
(Resources)

English Policy

Reviewed the Prestons Public School English Policy to reflect the NSW
English Syllabus and embed pedagogical practices.
 • Updated English Policy and implemented across whole school during
teacher professional learning.
Professional Learning

All staff undertook professional learning in the understanding of the English
syllabus and differentiated teaching in order to have consistency in
understanding and application.
 • All staff undertook professional learning in the Prestons Public School
Word Work framework.
 • All staff undertook professional learning through reading current research
and literature about best practice in English.
Literacy Progressions

Professional learning has supported all teachers to have a through
understanding of the Literacy Progressions.
 • Word work has been implemented across the whole school. This consists
of phonological awareness, phonics and spelling,
 • Pedagogy used in word work has begun to be transferred into other areas
of English across the whole school.
Formative Assessment

Formative assessment practices have underpinned quality teaching in
English
 • Teachers kept an up to date tracking booklet to track assessment data for
stage relevant English strands.
 • Data Talks occurred regularly to drive future directions

 • Assistant Principals were released
fortnightly for an Instructional
Leadership day.
 • Additional staff were employed to
facilitate collaborative RFF.  This
allowed stage and grade teams to be
released from class for a whole day on
a fortnightly basis.
 • Resources were purchased to
support quality English teaching (word
work resources, classroom libraries)
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Progress towards achieving improvement measures

 • Data Walls were established to track progress across K-6 on Word Work.
 • Teachers analysed data and used this to inform differentiated teaching and
learning.
 • Learning goals became visible and known to students in English. (phonics,
phonological awareness, reading, and writing)
Collaborative Practices

Teachers collaboratively planned English on a fortnightly basis using data to
inform planning.
 • Data talks informed future directions.
 • Years/Stages continued to collaboratively plan fortnightly English
programs.

Process 2: Quality Numeracy Teaching

Develop school wide understandings of quality numeracy teaching, incorporating the knowledge and
skills of the NSW Mathematics syllabus and the Numeracy progressions underpinned by formative
assessment practices.

Evaluation Funds Expended
(Resources)

Mathematics Policy

Reviewed the Prestons Public School Mathematics Policy to reflect the NSW
Mathematics Syllabus and embed pedagogical practices that are reflective of
evidence based practices (What Works Best).
 • Updated the mathematics policy and implemented this across the whole
school.
Professional Learning

All staff undertook professional learning in the understanding of the
mathematics syllabus and differentiated their teaching in order to have
consistency in understanding and application.
 • Professional learning deepened understanding of additive strategies across
the school.
 • Whole school practices embedded a deep knowledge of evidence based
pedagogy.
Numeracy Progressions

Professional learning around the numeracy progressions supported all
teachers to have a deep understanding of numeracy learning and how it
developed over time.
 • Teachers now have a through understanding of additive strategies.
 • Teachers have adapted current practices to develop targeted teaching and
learning programs for students in numeracy.
 • Teachers transferred their knowledge of additive strategies into other areas
of number sense and algebra.
Formative Assessment

Formative assessment practices have underpinned quality teaching in
mathematics.
 • Teachers analysed data and used this to inform differentiated planning.
 • Learning goals were made visible and known to students in mathematics.
Collaborative Practices

Teachers used student assessment data to collaboratively plan lessons in
mathematics on a fortnightly basis
 • Data talks have informed future directions
 • Years/Stages continued to collaboratively plan fortnightly mathematics
programs

 • Released the maths team from class
to review policy and develop
professional learning plan (12 days)
 • Purchased resources to support
quality mathematics teaching

Process 3: Future Focused Pedagogies

Implement a school wide approach to understanding and implementation of quality future focused
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Progress towards achieving improvement measures

Process 3: pedagogy to promote collaboration, communication, creativity and critical thinking.

Evaluation Funds Expended
(Resources)

Future Focused Pedagogy
Reviewed whole school pedagogical practices and supported teachers and
students to develop a deep understanding of what future focused teaching
and learning looks like. This has been embedded into teacher pedagogy.
 • Teachers embedded the work of David Thornburg to organise their physical
spaces and their classroom environment.
 • Teachers used effective formative assessment strategies.
 • Teachers collaboratively programmed and embedded student led programs
into daily practice.
 • Teachers collaboratively planned programs to foster the implementation of
the 4C's.
 • Teachers built knowledge of and implemented STEM
programs.Technology
 • Supported teachers in their knowledge and implementation of authentic
ways to embed technology into daily teaching and learning practices to
support engagement and enhance student ability to meet learning goals and
learning outcomes.
 • Develop the whole school Scope and Sequences to ensure that the
teaching of technology skills is explicit and systematic and that students
developed the skills to enable effective use of technology.
 • Provided professional learning and opportunities for teachers to observe
quality practice that authentically embed technology as a tool for teaching
and learning.
 • Ensured that wifi networks support the effective use of technology
 •  Distributed technology across all classes equitably to support the effective
use of technology
 • Introduced BYOD into Stage 3

 • Time allocated on Staff
Development Day Term 1
 • Budget allocated for staff to
purchase future focused, flexible
furniture to support the creation of
effective physical learning spaces to
support future focused teaching
 • Technology budget allocated to
purchase additional devices to support
the effective use of technology in all
classrooms, library and STEM room.
 • Technology budget allocated to
purchase items for STEM room
 • Additional teacher engaged one day
per week to release technology
coordinator from class
 • Computer support company are
contracted to work one day per week
to support technology coordinator.
(Xenotech)
 • Budget allocated to purchase
resources and materials to support the
creation of the STEM room
 • Additional teacher engaged one day
per week to allow for specialist STEM
teacher to team teach with teachers
on STEM programs.
 • Employ casual teachers to release
teachers and executive staff from
class to engage in professional
learning and support embedding 4C's
into programs
 • T4L points used for pro books
purchasing
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Strategic Direction 3

Connecting, succeeding and thriving

Purpose

To ensure a strategic and planned approach to developing an inclusive school community.  This is achieved through a
strong learning culture and wellbeing processes that support all students to connect, succeed, thrive and learn in an
enabling school environment.

Improvement Measures

Measurable improvements in wellbeing of all members of the school community to support student learning.

Established clear systems to support student learning across the school.

Measurable improvement in student engagement in all areas of school life to support student learning.

Planning for learning is informed by sound holistic information about each students wellbeing and learning needs in
consultation with parents and carers.

Progress towards achieving improvement measures

Process 1: Social and Emotional Wellbeing

Implement a whole school approach to support the social and emotional wellbeing of all members of the
school community and ensure positive, respectful relationships are evident and widespread across the
whole school.

Evaluation Funds Expended
(Resources)

PBL

Implemented, evaluated and refined whole school practices and systems
based on Positive Behaviour (PBL) for Learning:
 • Embedded sustainable PBL practices and implemented them school wide
 • Held regular and targeted professional development in PBL for classrooms
and whole school practices.
 • Regularly analysed EBS data to inform whole school PBL focus.
 • Delivered targeted individual PBL coaching
 • Strengthened systems to communicate PBL messages to the school
community.
Social and Emotional Wellbeing

Ensured that every student is known, valued and cared for through consistent
whole school approach to trauma informed practices:
 • Continued the whole school implementation of Berry Street Educational
Model (BSEM)
 • Professionally developed executive team and upskilled all staff to ensure a
consistent approach to BSEM.
 • Established and continued links with external agencies to provide targeted
student emotional wellbeing support.
 • Developed and delivered strong programs to support transitions across all
stages of school
 • Strengthened relationships with community leaders to provide mentoring
opportunities
 • Worked in partnership with school counsellors and student wellbeing
officers to support the wellbeing needs of all students.

 • Assistant Principal Wellbeing
employed to lead PBL - $110,000
 • Wellbeing Support Officer grant and
school contributions to fund Wellbeing
Support Officer
 • Boys mentor program grant -
$10,000
 • Professional Learning funds to allow
executive staff to engage in BSEM
training
 • Professional Learning funds and
Beginning Teacher funds to allow all
staff to engage in PBL training
 • PBL resources/support - $5,000

Process 2: Student Support

Implement strong systems and support processes that ensure school-wide collective responsibility to
support student learning and success.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Student Learning and Support

Reflected and refined whole school learning and support systems to foster a
safe, supportive and inclusive learning environment where our students are
known, valued and cared for.
 • Reviewed LST processes and systems to identify and address student
needs and access appropriate support.
 • Established a sustainable communication system for all staff to access vital
information regarding learning needs following LST needs.
 • Professionally developed staff in identifying, developing and implementing
effective strategies to support students with needs identified through LST.
 • Engaged Speech Pathologist to deliver targeted speech programs
(screening, team teaching, small group intervention and speech sound
clinics)
 • Established systems to collect and maintain records regarding adjustments
made to support students and provide data for NCCD collection.
SLSO Intervention

Provided our students with targeted and flexible learning and wellbeing
supports through the strategic allocation of SLSOs.
 • Developed and implemented a flexible and fluid timetable.
 • Delivered targeted intervention programs to cater for students academic
and well being needs.

Student Learning and Support
 • Financial - additional SLSO
employed $59 857 year
 • DP runs LST
SLSO Intervention
 • IFS funding used to fund SLSOs to
provide support for targeted students
 • LLaFD funding used to fund
additional SLSOs
 • ELP funding used to fund additional
SLSOs
 • Aboriginal Background funding used
to fund additional SLSOs
 • Equity funding used to fund
additional SLSOs
 • Equity funding used to purchase
playground resources for playground
engagement/SLSO programs

Process 3: Student Engagement

Implement whole school programs to increase student engagement and the achievement of academic
outcomes for all learners including Aboriginal and Torres Strait Islander students.

Evaluation Funds Expended
(Resources)

Aboriginal Education

Established an Aboriginal committee with a leader and an executive member
as support to plan effective ways to promote Aboriginal education and build
connections to culture for our Aboriginal students.
 • PLP meetings were embedded into whole school practices
 • AECG meetings were attended by members of the Aboriginal Education
team and key messages reported back to the team.
 • Developed a Prestons Public School Acknowledgement to Country video.
 • Created an edible garden
 • Utilised the expertise of Aboriginal Elder (Uncle Darren) to implement
Aboriginal Culture program engaging student across years kindergarten to
year 6
 • Focused on the syllabus and embed Aboriginal perspectives across all Key
Learning areas.
Extra Curricular

Provided a range of extra curricular activities to provide opportunities to
support the whole child and increase student engagement in school life.
 • Implemented interest initiatives for recess and lunch led by staff
 • Staff capacity was built to lead/co-lead extra curricular groups
 • PSSA training built in to playground duty roster
 • Promoted sport and CAPA across the school by providing opportunities for
all students to engage.
Academic Engagement (enrichment, debating, public speaking, Student
Parliament, competitions, local HS enrichment programs)

Provided enrichment opportunities for students across a range of academic
platforms to provide student voice and agency.
 • Teachers got to know students and embedded student interests/skills into

Aboriginal Education

$27,379 allocated to:
 • SLSO support
 • Aboriginal programs - Edible garden,
Darren Dunn
 • Student assistance
 • Aboriginal T-shirts
 • PLP afternoon tea/ PLP meetings
Extra Curricular
 • Cost of PSSA buses to be
supplemented by school via equity
funding
 • Professional learning to build
capacity for CAPA and Sport
Academic Engagement
 • Badges for Student Parliament
 • Enrolment fees for competitions
 • Teacher relief for competitions
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Progress towards achieving improvement measures

the classroom
 • Enhanced student voice through the implementation of Student Parliament
 • Mapped out plan to enrol in competitions (maths, public speaking,
debating)

Process 4: Parent Partnerships

Develop and deliver high quality parent programs and initiatives that foster an inclusive school
community.

Evaluation Funds Expended
(Resources)

Parent Partnerships

Developed and delivered whole school programs and initiatives with parents
as partners to further support students' well-being, academic progress and
celebrate our successes:
 • Utilised social media platforms to communicate success and encourage
communication with parents and wider community.
 • Collected, analysed and valued parent feedback and reflection to guide
future direction.
 • Parents assisted teachers in contributing to deliver academic and well-
being programs.

 • AP well-being position funded from
equity funding - $110,000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • purchase resources to
support the Aboriginal Artist
Program
 • engage Aboriginal artist
Daren Dunn
 • purchase Aboriginal
designed school shirts for
ATSI students
 • purchase of Bush Tucker
plants
Funding Sources:
 • Aboriginal background
loading ($29 064.00)

Strengthen student engagement and
performance for Aboriginal students by
working with Uncle Daren Dunn.

Aboriginal students worked with Uncle Daren
Dunn to develop and perform a cultural
performance for the end of year Presentation
Day.
 • Design and create an artwork piece with
Uncle Daren Dunn for the Bush Tucker
garden.
 • Enhanced student and teacher engagement
through the establishment of a Bush Tucker
Garden.
 • Continued building and development of
quality relationships by attending AECG
meetings to better support our school
community.
 • Aboriginal students displayed a sense of
pride and connection to their culture when
wearing their Aboriginal shirt.

English language proficiency  • FTE 2.0 staffing
allocation
 • English Language
Proficiency flexible funding
was utilised to engage
additional School Learning
Support Officers
 • Professional Learning
funds were allocated to
support the program by up
skilling teachers

Funding Sources:
 • English language
proficiency ($42 938.00)

The EAL/D program provided students with
explicit learning experiences in collaboration
with classroom teachers to broaden their
knowledge and strengthen their use of the
English language proficiency.
 • EAL/D students were assessed using the
EAL/D Learning Progression and the ESL
Scales to target individual learning needs
 • Bilingual School Learning Support Officers
support non-English speaking families and
students with translation and by building
connections and relationships with the school
community.
 • Bilingual School Learning Support Officers
supported non-English speaking students with
learning in the classroom.

Low level adjustment for disability  • FTE  1.9 Staffing
Allocation
 • Flexible funding was
spent on engaging
additional SLSO's and
Learning Support Teachers
Funding Sources:
 • Low level adjustment for
disability ($125 410.00)

We utilised our low level adjustment for
disability funding to engage additional Student
Learning and Support Officers and Learning
and Support interventionists across all stages
within our school.
 • These additional staff members provided
our students with high quality opportunities to
engage in targeted learning programs that
were differentiated to meet students identified
point of need in areas of academic, social and
emotional cognition.
 • This allowed for early intervention to occur
for grades K-2 and bridging of the identified
gaps in grades 3-6.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($131 738.00)

 • This funding resource allowed for grade
based teachers to be released together with
their supervisors for RFF collaborative
planning and Spirals of Inquiry professional
learning.
 • Teachers developed curriculum and
pedagogy knowledge through the instructional
leadership model.

Socio-economic background  • FTE 0.6 staffing
allocation
 • Flexible funding was

We effectively utilised socio economic
background funding to allow our students
access to learning in an equitable manner,
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Socio-economic background used to employ additional
teaching staff.
Funding Sources:
 • Socio-economic
background ($370 978.00)

including the funding of whole school
initiatives such as;
 • breakfast club
 • innovative playground initiatives &
resourcing of equipment
 • additional technology resourcing to support
families during home learning
 • additional teaching staff to support
classroom teachers to engage in collaborative
RFF and the Spirals of Inquiry model.
Due to the COVID 19 pandemic and the
home learning phase, funds which were
allocated to ensure equity and opportunities
for all students was rolled over to 2021.
Examples of these inclued:
 • excursions/incursions funding support
 • student transport/bus allocations
 • sporting programs, dance and choir
programs
 • School concerts

Support for beginning teachers Teachers in their first and
second years of teaching
received Beginning
Teacher funding.
 • Additional staff were
engaged to release
Beginning Teachers and
their mentors

 • Beginning teachers engaged in mentoring
opportunities to develop their practice
 • Beginning teachers developed their
teaching practices with the provision of
additional time for planning, programming and
reporting
 • Beginning teachers demonstrated growth in
their teaching practice and all were able to
demonstrate their ability to achieve
accreditation against the Australian Teaching
Standards

Targeted student support for
refugees and new arrivals

 • New Arrival Funding
(NAP) was utilised to
engage an additional
teacher to support refugee
and New Arrival Students

Funding Sources:
 • Targeted support for
refugees and new arrivals
($6 781.29)

The New Arrivals Program supported newly
arrived students with the introduction to
Australian culture as well as the development
of Basic Interpersonal Communication Skills
(BICS) to foster their transition into our school
and the community.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 296 318 358 349

Girls 297 313 344 355

Our student enrolment numbers continued to grow due to housing growth in local areas.

Student attendance profile

School

Year 2017 2018 2019 2020

K 91.6 90.4 87.4 89.4

1 91.2 89.8 86.9 84.7

2 92.7 90.4 88.6 87.3

3 89.3 89.3 89.1 85.4

4 92.2 88 87.4 85.6

5 91.7 90.9 87 82.8

6 92.8 91 89.4 84.6

All Years 91.7 90 88 85.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
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attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 28.21

Literacy and Numeracy Intervention 0.84

Learning and Support Teacher(s) 1.9

Teacher Librarian 1.2

Teacher ESL 2

School Administration and Support Staff 4.47

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Professional Learning at Prestons Public School is highly valued and built into our whole school systems and processes.
Our teachers collaborate during Spirals of Inquiry and Collaborative RFF.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 743,855

Revenue 6,807,614

Appropriation 6,672,989

Sale of Goods and Services 21,594

Grants and contributions 107,675

Investment income 1,706

Other revenue 3,650

Expenses -7,042,501

Employee related -6,348,975

Operating expenses -693,526

Surplus / deficit for the year -234,887

Closing Balance 508,968

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 112,594

Equity Total 1,077,710

Equity - Aboriginal 27,379

Equity - Socio-economic 455,628

Equity - Language 261,464

Equity - Disability 333,240

Base Total 4,817,823

Base - Per Capita 168,834

Base - Location 0

Base - Other 4,648,989

Other Total 388,841

Grand Total 6,396,968

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The Department of Education, through the Centre of Education Statistics and Evaluation (CESE), has engaged the
Learning Bar to offer its Student Feedback Survey and Focus on Learning Parent Survey to NSW government schools.
These surveys help schools capture the views of students, teachers and parents.

In 2020 the parents, caregivers, students and staff at Prestons Public School were surveyed using these tools. The
results were as follows:

Student Survey (Students in Years 4, 5 and 6)
 • 93% of students value schooling outcomes.
 • 86% of students felt that they had positive relationships at Prestons Public School
 • 88% of students try hard to succeed in their learning
 • Students who feel classroom instruction is well-organised, with a clear purpose, and with immediate feedback that

helps them learn was above the NSW government norm
 • Students who feel that important concepts are taught well, class time is used efficiently, and homework and

evaluations support class objectives was above the NSW government norm.

Parent Survey - survey results are converted to a 10-point scale, a score of 0 indicates strong disagreement: 10
indicates strong agreement: 5 is a neutral position (neither agree nor disagree)

 • Parents surveyed felt welcome at Prestons Public School. The school score of 7.7 was above the NSW
Government Norm of 7.4.

 • Parents surveyed felt informed at Prestons Public School. The school score of 7.4 was greater than the NSW
Government Norm of 6.6

 • Parents at Prestons Public School support learning at home. The school score of 7.8 is greater than the NSW
Government Norm of 6.3.

 • Parents surveyed feel that the school supports learning. The school score of 7.7 is greater than the NSW
Government Norm of 7.3.

 • Parents surveyed feel that the school supports positive behaviour. The school score of 8.0 and is greater than the
NSW Government Norm of 7.4.

 • Parents surveyed feel that their child is safe at school. The school score of 7.4 is equal to the NSW Government
Norm.

 • Parents surveyed feel that the school is inclusive. The school score of 7.5 is greater than the NSW Government
Norm of 6.7.

Teacher Survey - survey results are converted to a 10-point scale, a score of 0 indicates strong disagreement: 10
indicates strong agreement: 5 is a neutral position (neither agree nor disagree)

 • Teachers surveyed felt supported by the leadership at the school. The school score of 7.4 was greater than the
NSW Government Norm of 7.1

 • Teachers surveyed collaborate to improve student learning outcomes. The school score of 7.8 was greater than
the NSW Government Norm of 7.8

 • Teachers surveyed create a positive learning culture in their classroom. The school score of 8.0 shows that
teachers give quality feedback, talk with their students about learning, discuss learning goals and monitor progress
of individual students

 • Teachers surveyed use data to inform their practice. The school score of 7.8 shows that teachers use formative
and summative assessments to help them understand where students are having difficulty

 • Teachers surveyed utilise effective teaching strategies to improve student learning. The school score of 8.1 is
greater than the NSW Government Norm of 7.9

 • Teachers surveyed indicated that technology is an area of growth within the school. Utilising technology for
assessment for, as and of learning is an area of future direction for the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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