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Introduction

The Annual Report for 2020 is provided to the community of Perthville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Perthville Public School
26 Rockley Street
PERTHVILLE, 2795
www.perthville-p.schools.nsw.edu.au
perthville-p.school@det.nsw.edu.au
6337 2316
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School vision

Our vision is to provide the most comprehensive, engaging and positive school experience for all students.

School context

Perthville Public School has a highly regarded educational reputation in the local area with a current enrolment of 136
students. 13% of our total enrolment are indigenous. Our school is part of a strong network within the Bathurst Alliance
and the Bathurst Small Schools. Together we develop the capacity of leaders and aspiring leaders to improve
knowledge, skills and capabilities in systems and instructional leadership. Our work with both alliances aims to build
trust, collaboration, coaching and mentoring within and across schools.

There has been a gradual increase in enrolments over the past 7 years, with 6 classroom teaching positions now in
place, 1 of which attracts an Assistant Principal position.

Various innovative programs are offered by the highly qualified, experienced and committed staff. In the past three years,
our school had a focus on and commitment to improving Numeracy results and have developed and implemented a
comprehensive Mathematics program across the school.

Our NAPLAN and school assessment data indicates that Literacy is a focus area for development across the school.

There is a strong Learning Support Team that develops personalised learning plans for students with specialised
learning needs.

Perthville Public School is committed to delivering programs that engage students in high quality learning and
extracurricular activities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Learning For Life

Purpose

Curriculum implementation

Maintain and implement new evidence based curriculum to whole school literacy and numeracy programs/practices

Consultation

Curriculum is enhanced by consultation and effective partnerships within and across schools and the wider community,
creating intrinsically motivated students who are well equipped for the future.

Assessment & Reporting

Whole school monitoring, assessment and reporting is transparent to allow for greater parent and student understanding.

Improvement Measures

Increase the % of students making expected growth in Literacy and Numeracy using internal and external measures.

Progress towards achieving improvement measures

Process 1: Curriculum Implementation

Using the latest research and knowledge of  English syllabus and literacy continuum/progressions,
implement a focus on improving literacy skills.

Evaluation Funds Expended
(Resources)

This year staff completed professional learning on Vocabulary, Phonological
Awareness, Benchmarking, and Phonics. We also participated in professional
learning around the Literacy block and explicit instruction. This program was
a focus for K-2 staff.  3-6 staff completed professional learning in reading
fluency and implemented reciprocal reading. Pre and post testing results
showed significant improvement in the knowledge of high frequency words,
phonological awareness skills and fluency.

Feedback from students stated that they have a good knowledge of the
reciprocal reading process which led to enriched understanding of each text.

All students in K-2 are monitored on the Phonological Awareness section of
the Literacy Progressions.

All 3-6 students are monitored on the Creating Texts section of the Literacy
Progressions.

$3870 Professional Learning funds

Process 2: Consultation

Provide opportunities for collaboration across schools and enable parent engagement in learning and
results.

Evaluation Funds Expended
(Resources)

This year we developed a supportive framework for middle performing
students. The data from Check-In assessments, PAT, diagnostic testing and
other internal measures were used to create a profile for targeted students in
Literacy and Numeracy. Focus areas for these students were then targeted
by our learning and support assistant principal.

Individual Education Plans and Personalised Learning Plans were developed

Learning and Support Teacher funded
through RAM Equity funding $26 000.
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Progress towards achieving improvement measures

and discussed with parents in Terms 1 and 3 and goals for 2021 were
established in Term 4.

As a result of covid, communication with parents occurred mainly via phone
interviews. Very positive feedback was received about our Learning From
Home program and opportunities for students to engage with learning was
provided both digitally and in paper form.

As a result of covid, our alliances with both the Bathurst Schools and the
Bathurst Small Schools were limited, however, we did commence
involvement with the Literacy and Numeracy teams and planned professional
learning for all schools based on Check-In assessment data.

The High Impact Leadership group presented their projects to over 40
teachers from the Central West and received positive feedback. Both projects
have been embedded in explicit teaching practice.

Process 3: Assessment and Reporting

Review current assessment practices and develop new reporting systems  and communicate these
effectively with parents.

Evaluation Funds Expended
(Resources)

We reviewed our Assessment and Reporting Policy and communicated this
to all staff and the wider community.

A draft report based on the Literacy and Numeracy Learning Progressions
was completed. Feedback from staff and parents suggested that this be
trialed in 2021. Reports were adapted in Semester 1 due to covid restrictions,
however A-E grading was completed in Semester 2.

Work here was completed during the
covid Learning From Home time.

Next Steps

Data Room Tracking - Monitoring of the Literacy and Numeracy progressions will include another two areas for both K-2
and 3-6. K-2 will include Phonological Awareness, Phonic Knowledge & Word Recognition and Additive Strategies. 3-6
will include Creating Texts, Understanding Texts and Understanding Measurement. These will be recorded in both the
data room and on PLAN2 software.

Learning Sprints - Learning sprints are where teachers focus on delivering a particular strategy to students daily over a
short period. These will occur every five weeks based around student data and an area of need.

Reporting - Reporting on the Literacy and Numeracy Progressions will be trialed in 2021 and professional learning for
staff and community will occur in Semester two.

Alliance - Work with the Bathurst Alliance will recommence in 2021.
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Strategic Direction 2

Teaching Excellence

Purpose

Professional learning

A culture of innovation, excellence and best practice is fostered and quality professional learning and collaboration is
evident.

Implementation

Identifying and implementing evidence based teaching practices across the entire school to support best practice and
maximise student results.

Review & Refine

Explicit monitoring of student progress which informs the school community and targets future directions.

Improvement Measures

Teacher professional learning is directly aligned with the teaching standards and school planning. 

Increase the levels of social, Institutional and Intellectual student engagement with the curriculum and school life.

Progress towards achieving improvement measures

Process 1: Professional Learning

Draw on solid research and best practice to develop and implement high quality professional learning in
Literacy.

Evaluation Funds Expended
(Resources)

All teaching staff Personal Development Plans (PDPs) that reflect the
Professional Standards for teachers. Five staff have highly accomplished and
lead level goals. All goals are aligned to the school plan.

All literacy professional learning will be embedded in practice across K-6.
Things that were trialed were successful and will be included in literacy
lessons K-6.

K-2 staff reported that they gained a lot of knowledge from Phonological
Awareness, the Phonics Screener and THRASS. 3-6 staff reported that
reciprocal reading and fluency will remain throughout their programming in
2021.

$9590 Professional Learning Funds

THRASS $420

Process 2: Implementation

Develop and implement collaborative processes for consistency in teacher judgement in literacy and
numeracy.

Evaluation Funds Expended
(Resources)

Collaboration time was established to support staff in analysing internal and
external student data. Comprehensive analysis of Check-In assessments
assisted staff to identify where our school is in relation to like school groups
and the state.

The Bathurst Literacy and Numeracy team carried out a gap analysis of data
from all of the Bathurst schools and identified the worst performing content
areas and provided professional learning for staff.

High Impact School Leadership $1200
from Professional Learning funds
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Progress towards achieving improvement measures

Covid restrictions meant that we were unable to do Quality Teaching Rounds
in 2020.

Process 3: Review and Refine

Review current teaching, assessment and reporting practices in Literacy.

Evaluate and refine teaching and learning, assessment and reporting in Numeracy.

Evaluation Funds Expended
(Resources)

We reviewed assessment and reporting for both Literacy and Numeracy. We
included some new diagnostic assessments and removed others. Staff
commented that they had a greater understanding of why some assessments
were carried out and have increased their knowledge of using the data to
inform practice.  We conducted a review of spelling and trialed a number of
different programs and approaches.

From the gap analysis completed, changes have been made to the sequence
of Numeracy continuum lessons to ensure that the worst performing content
areas are targeted early in 2021.

Two staff attended Additive Strategies professional learning and as a result,
Additive Strategies will be monitored for all K-2 students in 2021.

The learning and support teacher conducted professional learning on
Benchmarking, Vocabulary, Spelling and Additive Strategies to all staff.

Additive Strategies $2000 Professional
learning funds

Quality Teaching Successful students
$500

Staff Development Days Term 2 and 3

Next Steps

Collaboration days will be established twice per term for staff to review student data and put learning sprints in place.
Staff will use the latest research and best practice to identify explicit teaching strategies.

Our review of spelling showed a need to trial a new program in 2021 using a variety of programs including Jolly Phonics,
THRASS, Spelling Mastery and our phonics scope and sequence.
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Strategic Direction 3

Leaders Leading

Purpose

Collaborative Practice

Provide strong instructional leadership which supports high expectations and engagement for all.

Evaluative Practice

The school plan is focused on research and evidence-based strategies with processes that underpin on-going school
improvement.

Improvement Measures

Increase the % of staff achieving highly accomplished and lead levels in the three domains of the National Standards
for teachers.

Increase the % of staff in the pursuit of higher levels of accreditation.

Increased parent engagement in education and parent support of learning at home.

Progress towards achieving improvement measures

Process 1: Collaborative Practice

Leadership teams in the Bathurst Alliance share evidence based and innovative practice that builds
professional networks with a focus on the continuous improvement of teaching and learning.

Evaluation Funds Expended
(Resources)

There has been an increase in the number of staff setting highly
accomplished and lead level goals in their PDPs. One staff member will be
the third participant in the High Impact Leadership program. Staff have not
indicated a desire to seek higher levels of accreditation at this stage of their
careers.

The only Bathurst Alliance meeting that was held in 2020 was held in Term 1.
Staff attended a range of sessions in the areas of technology, behaviour
management and student wellbeing.

In Semester two, a situational analysis was completed in preparation for the
new school plan. Several sessions were conducted via zoom with the whole
of the Bathurst network and then individually with our triad of Raglan Public
School and Bathurst South Public School.

Two staff worked with Denison College-  Kelso High Campus to analyse Year
7 Best Start results and Check-In assessment data in Reading and
Numeracy.

Alliance meetings are held after school
hours, therefore no funding is
required.

$1500 School planning

Process 2: Evaluative Practice

Management practices of the school leadership team are responsive to school community feedback.
Regular monitoring of the school plan and involvement by all stakeholders will occur.

Evaluation Funds Expended
(Resources)

Due to covid, our school implemented the Learning from Home program. This
was implemented over 8 weeks of Terms 1 and 2. Parents indicated that our
staff excelled at adapting quickly to the changes, the working from home
packages had appropriate content, were easy to follow and all resources

Software $1100
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Progress towards achieving improvement measures

were provided. Families also appreciated the regular contact they had with
their child's teacher. Parents indicated that there was a good balance
between the use of both technology and written work.

Staff adapted quickly to new technologies, implementing programs such as
Google Classroom, Seesaw and Zoom lessons.

Positive results were recorded by parents in a survey at the end of Term 4 in
regard to the leadership team measuring school community satisfaction and
the sharing of results with the community.

Extensive consultation with students, staff, parents, community and the
AECG took place in Term 3 as the school completed a comprehensive
situational analysis in preparation for the new school plan.

Next Steps

The new school planning cycle will commence in 2021 and all staff will receive professional learning in implementation
and monitoring procedures.

Continue to work with the Bathurst Alliance on Literacy and Numeracy strategies and building effective teams across the
network.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7989 Personalised Learning Plans were written and
communicated to parents in Term 1 and
reviewed regularly throughout the year.

All Aboriginal students have goals in Reading
and Numeracy and are tracked each term on
internal measures. In Semester 2 a teacher
was employed to work with students who
required additional support.

Reconciliation week saw a focus on Sorry
Day and the Stolen Generations. Deep
conversations, stories and whole school
artwork were created.

Our AECG representative attended all
meetings that were held remotely.

Low level adjustment for disability $32 815 low level 0.3
staffing allocation

$14 485 used flexibly to
support individual students

This funding supported one of the Assistant
Principals to take on the Learning and
Support position (LAST).

Individual Education Plans were completed
for all students with low and high level
disabilities and goals were developed in
consultation with families in Term 1. Review
of medical needs, behaviour and learning
goals were reviewed with families, the class
teacher and the learning support teacher
each term.

There has been a focus on a more consistent
and explicit completion of individual learning
plans which include support from outside
agencies, NDIS teams and other health
practitioners.

Financial assistance was also provided to
families to support extra-curricula activities
and uniform purchases.

Quality Teaching, Successful
Students (QTSS)

0.238 staffing allocation In 2020, we released both Assistant
Principals to work with their teams.

Focus work included the implementation of
Vocabulary, Phonics Screener, Phonological
Awareness, consistency in Benchmarking,
Additive Strategies, THRASS, data analysis
and school planning.

Support for beginning teachers $11 960 Principal support
allocation

Although we did not have any beginning
teachers that were completing accreditation,
we still had new staff to our school. They
were provided additional professional learning
and regular support from the learning and
support teacher to implement explicit teaching
in Literacy.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 73 71 69 62

Girls 62 62 71 69

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.4 96.2 93.4 97.3

1 95.3 97.9 93.4 93.2

2 95.6 93.8 94.9 89.9

3 95.6 97 92.4 95.5

4 96.6 96.1 96 92.7

5 96.2 94.7 92.1 95.3

6 95.7 95 94.2 92.6

All Years 95.9 95.7 93.7 93.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.79

Literacy and Numeracy Intervention 0.11

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support Staff 1.66

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 123,599

Revenue 1,603,637

Appropriation 1,532,998

Grants and contributions 57,459

Investment income 479

Other revenue 12,701

Expenses -1,609,368

Employee related -1,413,261

Operating expenses -196,107

Surplus / deficit for the year -5,731

Closing Balance 117,868

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 151,262

Equity Total 87,409

Equity - Aboriginal 7,989

Equity - Socio-economic 32,119

Equity - Language 0

Equity - Disability 47,301

Base Total 1,213,028

Base - Per Capita 33,671

Base - Location 2,202

Base - Other 1,177,155

Other Total 67,814

Grand Total 1,519,513

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Printed on: 29 April, 2021Page 17 of 19 Perthville Public School 2862 (2020)

http://myschool.edu.au/


Parent/caregiver, student, teacher satisfaction

In 2020, our school sought the feedback from students, parents and staff on a range of all school related issues. Overall
the majority of responses were overwhelmingly positive. The following are some of the feedback comments received.

I am very impressed with how the school adapted and changed so quickly during the covid circumstances. Super happy
with the quantity and quality of what was sent home and the ease with which drop-offs and pick-ups occurred.

My children are always excited for what the day will bring at school which tells me that the learning structure is fun.

As difficult as covid was for everyone, we think Perthville staff excelled in adapting work for home programs. We were
encouraged by the phone calls we received by our children's teachers.

We are very supportive of the continuum groups. We look forward to these happening again next year. We like that our
children can continue to grow their education and aren't limited to their age group.

I like how dedicated the staff are- watching the staff interact with students you can tell how much they care. I like the
focus on academic achievement with the school knowing how the students are progressing. Maybe more communication
to parents with what they could do at home would further assist.

I really appreciate that I am kept informed about any concerns straight away.

I thought it was absolutely amazing the amount of work that must have gone into Learning From Home. The daily
timetable was great and meant minimal disruption to learning. I was so amazed that staff made the school available/open
during the April school holidays for us to pick up packs. It was so well organised.

I feel more confident with different assessing and teaching from the data. I have also seen the effectiveness of exit slips.

I have thoroughly enjoyed the Literacy professional learning this year and I think that as a team we have all handled
2020 very well.

Next steps include the introduction of our Partners in Learning program where we will provide workshops and
suggestions to support learning at home. We will also continue to adapt to new forms of communication and trial
attendance SMS messaging and the Sentral parent portal.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Whole School Art Work For Reconciliation Week
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