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Introduction

The Annual Report for 2020 is provided to the community of Penrith Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Penrith Public School
51 High St
Penrith, 2750
www.penrith-p.schools.nsw.edu.au
penrith-p.school@det.nsw.edu.au
4721 2158
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School vision

Penrith Public School strives to promote our core values of respect, cooperation, learning and environment. We promote
excellence and equity by working to engage all students to become successful learners, confident, creative, and
informed citizens of the 21st century.

We provide educational experiences and opportunities that engage and motivate all students to learn, discover and
critically analyse their knowledge.

A culture of inclusivity, respect and acceptance of individuality is fostered across all levels of the school community.

School context

Penrith Public School, with a rich 150+ year history, has a current enrolment of 469 students. 23 of these students are in
the Hearing and Multi-categorical support classes. Enrolments are predominantly of English-speaking background with
an increasing number of students from other backgrounds (43 nationalities), with largest representation from Asian and
Arabic speaking countries; there is a significant Aboriginal enrolment (35 students). Enrolment numbers are steadily
increasing due to housing developments in the school intake area.  There is a turnover of approximately 75 students
annually. There are significant socio-economic variations within the Penrith drawing area.

The placing of students in learning stages, the integration of some support class students and the provision of an
enrichment class successfully caters for our students' needs and promotes the development of highly creative, literate
and numerate individuals. A strong social skills program teaches students to make appropriate choices in behaviour and
focuses on values for life.

The school motto 'Forward with Pride' reflects our emphasis on positive self esteem and resilience. Students are
provided with the opportunity to develop their interests and abilities and to succeed at their personal best through extra
programs in academic, sporting, cultural and performing arts areas.

The school has strong community links through a small but active P&C, playgroup, and cooperation with the
neighbouring church.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

QUALITY TEACHING & LEARNING

Purpose

To provide quality teaching and learning through an inclusive and challenging curriculum, where students are able to
articulate their own learning. By using internal tracking systems, teachers will ensure all students are provided with
differentiated learning experiences.

Improvement Measures

75%of students are able to verbalise what they are learning in the classroom.

100%teachers are using learning goals across all Key learning Areas

100%of teachers will use the literacy and numeracy progressions to monitor student academic achievement.

30%of ATSI students in the top 2 bands of Literacy and Numeracy (Premier's Priority)

Literacy and Numeracy (NAPLAN) by 8% by 2019 (Premier's Priority)

Overall summary of progress

The school aims to create a positive classroom environment where students feel safe to take risks, make mistakes and
ask clarifying questions. Expectations for students are clearly expressed through visible learning intentions, underpinned
by the school values of learning, respect, cooperation and environment. There is a school culture where teachers
encourage students to do their best, motivating them to challenge themselves, and develop a positive attitude towards
learning and self. Student academic achievement is regularly monitored through the literacy and numeracy progressions.

The implementation of the What Works Best strategy and High Potential and Gifted Education policy in the school and
classrooms ensure students are provided with opportunities to extend learning. A targeted Enrichment Program is run
with a focus on creative and critical thinking and Kitchen Garden program with focus areas aligned to the UN Sustainable
Development Goals.

Progress towards achieving improvement measures

Process 1: Implementation of literacy and numeracy progressions across K-6

Evaluation Funds Expended
(Resources)

As a supplementary Early Action for Success school, 100% of K-6 teachers
have been entering data on the PLAN2 literacy and numeracy progressions
each term. Progressions are further used by teachers to monitor and plan
student academic achievement goals.

Staff meet regularly, within stage teams, to review data and teaching and
learning programs.

$0.00

Process 2: Implementation of learning goals across all key learning areas.

Evaluation Funds Expended
(Resources)

All teaching and learning programs have learning goals across all key
learning areas.

All classrooms display visible learning goals and students regularly access
them to support their learning. Survey results showed that 100% of students,
from Kindergarten to Year Six, can verbalise what they are learning in the
classroom.

Home learning activities include learning goals within the introduction and

Learning goals review and observation
- 8 x casual days $4168

Mathseeds $873

Mathletics $4320

Reading Eggs $3481
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Progress towards achieving improvement measures

context of the learning task. See Saw $1848

PM Readers Online $1575

Process 3: Targeted programs to improve educational outcomes for ATSI students.

Evaluation Funds Expended
(Resources)

All staff participate in Aboriginal cultural education and effectively implement
perspectives and processes in teaching and learning programs, including
Aboriginal 8 ways of learning pedagogy, Yarning Strong and Inquisitive
online.

Whole school evaluation of programs and individual Personalised Learning
Pathways documents conducted to ensure consistency and improve
educational outcomes in Aboriginal education.

All Personalised Learning Pathways have collaborative decision making with
Aboriginal Peoples, parents, caregivers, families and communities.

Aboriginal Education Worker support small groups of students, targeting
growth in literacy and numeracy.

Aboriginal Education Worker
employed to assess and tailor
individual programs to support
students in class and provide effective
interventions to improve student
understanding and achievement
$48923

Ongoing assessment data.

Next Steps

Staff will participate in professional learning targeted towards evidence-informed teaching strategies, gathering and
utilising assessment data and specific programs in literacy and numeracy.

Establish sustainable structures and processes for quality teaching and learning.

Teachers to deliver challenging, meaningful and engaging learning experiences and deliver effective feedback to
develop skills in critical and creative thinking, communication and self-regulation.
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Strategic Direction 2

WELLBEING AND LEADERSHIP

Purpose

To ensure the 'Wellbeing Framework' is embedded throughout the school and students are provided with strategies to
support positive behaviour. The school will develop authentic leadership experiences across the school and community
for both the teachers and students.

Improvement Measures

Reduction in number of students attending ‘discussion’.

100%of teachers effectively using classroom behaviour management system.

100% of teachers are using SENTRALto track and monitor student behaviour and academic achievement.

80% teachers and students are provided with meaningful leadership experiences

Overall summary of progress

The school fosters the cognitive, social, physical and spiritual wellbeing of all students. Wellbeing is the responsibility of
all staff who support students through a variety of practices to promote a supportive environment throughout the whole
school. Classroom teachers establish positive relationships with students through caring, open communication and
opportunities to regularly share their interests and experiences with them.

Students are encouraged to use positive self-talk and seek assistance if required. Teachers establish strong
communication lines to parents to inform them of student progress and work together in the best interests of the student
to improve wellbeing. Whole school behaviour expectations are consistent and students can monitor their behaviour
using visible posters in each classroom.

Progress towards achieving improvement measures

Process 1: Implementation of consistent classroom and playground behaviour management system.

Evaluation Funds Expended
(Resources)

Teachers participate in professional learning around tools to support students
who have experienced complex trauma, physical, emotional and social
development and how to utilise trauma-informed practices and policies.

Students are recognised throughout the year for following the school's core
values culminating in a Gold Award Ceremony in Term 4.

Unsafe behaviours are identified and referred in a systematic way (levels)
which is consistently applied throughout the school. Parents and carers are
notified and encouraged to work together with the school to support student
wellbeing.

Professional learning session on
trauma delivered by registered
psychologist

PL Coordinator 4 x casual days $2084

Process 2: SENTRAL is utilised to track student achievement and behaviour, attendance.

Evaluation Funds Expended
(Resources)

A whole school approach to behaviour management is supported by high
expectations across the school community. 100% of teachers are using the
school's classroom behaviour management system and using Sentral to log
behaviour concerns. Expectations are explicitly taught and classroom
routines are co-developed with students in Term 1 and reinforced throughout
the year. Students and staff are consistent in their approach and are
supported by executive staff and the wellbeing officer.

Establishment of sensory area $13434

Appointment of wellbeing officer
$57328

Ongoing professional learning

Implementation of Get Lost Mr Scary
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Progress towards achieving improvement measures

There is a strong emphasis on pro-social behaviours where students are
encouraged to build positive relationships and feel connected with others.
Teachers are focused on engaging students in learning and dealing with
issues that arise in a timely manner. Classroom incidents and negative
behaviours have reduced since Term 1 2020 in most classrooms, resulting in
optimum conditions for learning across the school.

Staff work closely in partnership with parents and carers to promote regular
attendance of students. Families are regularly informed of attendance
expectations, procedures, statistics and clear information about
consequences for unsatisfactory attendance through the newsletter,
Facebook, SkoolLoop App and website. The school fosters a universal
approach to attendance, creating positive relationships with students, staff
and the wider school community. The welcoming school environment
supports students to re-engage with learning, by making necessary
adjustments and accommodations on a case by case basis. Setting personal
goals, implementing whole school approaches to inclusion and positive
behaviour (anti-bullying), and increasing student engagement are all part of
the school attendance strategy.

program  $20420

Implementation of SPARC and
Princess Program - Your Dream
School  $7000

Rock and Water $2084

Process 3: Meaningful opportunities to develop students and teachers leadership qualities.

Evaluation Funds Expended
(Resources)

The peer support program is implemented across the school both formally
and informally. Informally, Stage 3 students support Kindergarten students
through peer reading programs and Stage 1 sport. Student leaders are given
opportunities to lead alongside staff through participation in gate duties,
Kindy orientation and a range of other duties.  The formal peer support
program runs across K-6 with a focus on friendship, resilience and self-
confidence.

The school reward system is a cumulative system which recognises the
successes and achievements of students throughout their schooling and
reflects the core values of the school. This inclusive system allows all
students the opportunity to be acknowledged throughout the year. Gold
Assemblies are held annually to publicly celebrate student achievement with
the support of the broader community.

Informal peer support activities - 4 x
casual days $2084

Next Steps

Establish a positive learning culture that develops a deep sense of belonging through targeted learning experiences
where every student and every teacher is known, valued and cared for.

Embed evidence-informed processes across the school thorough authentic, inclusive teaching and learning practices.

Strengthening collaboration between parents, students and wider community.
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Strategic Direction 3

COMMUNITY PARTNERSHIPS AND SUSTAINABILITY

Purpose

To develop a culture of inclusive, collaboration within the school and the wider community. Teachers will provide
students with the opportunity to engage with the environment and foster a notion of sustainability. Ensure parents and
community members are provided with opportunities to engage with the school in an authentic way.

Improvement Measures

At least 80% of students will be engaged in their learning.

Ongoing community involvement in developing rich learning experiences for the students

Increased participation of parents in school activities

100% of PLP's have parent involvement 

100% of teachers provide students with the opportunity to provide feedback on their teaching practice

Overall summary of progress

The school takes a holistic approach to learning with most students (85%) feeling a positive sense of belonging. Most
students feel that they have someone at school who consistently provides encouragement and can be turned to for
advice (8.1/10 compared to state norm of 7.7). Students also feel that teachers' expectations are high (8.6/10 compared
to state average of 8.7). 78% of students feel a strong sense of pride about their school. The dip in student sense of
belonging and motivation in Term 3 may be attributed to a loss of connection to the school after the COVID-19 lockdown
and subsequent uncertainty when returning to full time schooling. Whilst the school has created a positive, supportive
environment, the intention is to further develop students' strategies and tools to build a growth mindset, improve
wellbeing and student identity. Students will in turn become more aspirational with the motivation and confidence to learn
and adapt to more challenging situations.

Strong community partnerships with Connect Child and Family Services, Family Referral Service, West Care and
Barnardos improve outcomes for students, families and community members and promote high expectations and a
sense of belonging. Additionally the school works collaboratively with early childhood services, high schools and families
to share knowledge about how students learn to ensure successful transitions between settings and a continuity of
learning.

Progress towards achieving improvement measures

Process 1: Quality educational partnerships with High school and tertiary education systems

Evaluation Funds Expended
(Resources)

A partnering initiative between Penrith Public School and Penrith Selective
High School showcases a mentoring program that has been collaboratively
designed to involve a select group of students from Years 5 and 6 and Year
9.  Students work together unravelling complex strategies through higher
order thinking skills to solve mathematical challenges.  The two-way sharing
of mathematical ideas between students and the close connection and bond
that forms becomes a rich 'two-way street'. Stage Three's understanding of
high school life and conversely Year Nine's appreciation of the mathematical
knowledge that the younger students bring 'to the table' provides enrichment,
extension and a high expectation of success.

As a direct result of the partnership between Penrith Public and Penrith
Selective High School, students involved in the peer mentoring program take
part in a year-long Maths Olympiad competition where students are exposed
to important mathematical concepts that foster creativity, ingenuity and an
enthusiasm for problem solving that strengthen and extend their current
abilities.

Enrichment program - Sharon Wilkes
$43753

Partnership with Penrith Selective
High School

Australasian Problem-Solving
Mathematical Olympiads

Partnership with Western Sydney
University

Australian Mathematics Trust
Challenge (AMC) $350

Kindergarten and high school
transition programs
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Progress towards achieving improvement measures

The school has a strong, ongoing partnership with Western Sydney
University through the First Foot Forward Program.  The First Foot Forward
program provides all Stage Three students with a range of engagement
activities with the aim of empowering them to attain higher education. The
program instils in the students a culture of expected achievement and
commitment to learning by providing a diverse range of workshops, activities
and opportunities that effectively increase the aspirations of students.

The Australian Mathematics Trust Challenge is a mathematical problem-
solving challenge that is open to all Stage Two and Three students at Penrith
Public School. All mathematical abilities are encouraged to participate as the
format offers differentiated problems that give a focus on support, strategies,
solutions and feedback both pre and post challenge. The AMC aims to
develop resilience, persistence, confidence, and creative thinking in all
students to become better problem solvers and creative solution finders in
the future.

Process 2: Effective sustainability programs integrated into everyday teaching practices

Evaluation Funds Expended
(Resources)

Our 3-6 Kitchen Gardens program was developed in partnership with the
Penrith Lakes Environmental Education Centre. Through this engaging
program students learn that there are many ways to learn. We have
successfully integrated the general capabilities of literacy, numeracy, critical
and creative thinking to assist students to develop life skills and become
personally and socially responsible through consideration of their community
and environment. In 2021, we will extend this program K-6.

In 2020, students in Stage 2 participated in the Penrith City Council Mayoral
Challenge to design a new sustainable playground for a local park - Spence
Park. Students were selected to participate based on their interests, proximity
and use of the park. Students involved worked with landscape designers and
council members to suggest and design age-appropriate equipment. All stage
2 students were invited to create submissions for consideration by the group.
The selected students presented their submissions to the Mayor and shared
their experiences with the school. Feedback from the organisers at Penrith
City Council have been positive mentioning that student engagement is the
highest they have ever experienced when undertaking projects of this nature
with local schools.

Kitchen garden establishment and
ongoing funding

Community grants and resources
$15000

Setup $15430

Teacher Release - 2 days per week
$43754

Penrith Lakes Environmental
Education Centre - 4 terms @ $5250 =
$21000

Process 3: Ongoing workshops to build parent/carer understanding of the school priorities and learning strategies
to support learning at home.

Evaluation Funds Expended
(Resources)

To support learning at home, teachers set up communication lines to parents
to inform them of student progress and work together in the best interests of
the student to improve learning and wellbeing. Adjustments and progress is
monitored over the year with ongoing consultation with parents/caregivers.

Implementation of SMART spelling
program $6927

Modified Reporting due to COVID-19

Next Steps

Increase and sustain student attendance.

Incorporate positive practices to support and promote student wellbeing.

Increase proportion of students reporting a sense of belonging at school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Staffing $48293

Administration

COVID-19 restrictions impacted the school's
ability to fully implement a comprehensive,
face-to-face program around Aboriginal
education. All Aboriginal students continue to
have updated Personalised Learning
Pathways in consultation with key
stakeholders in the school, families and
broader community.

English language proficiency Staffing $109384

Administration

Rip-it-up reading $500

Super Sounds program

Students who require additional assistance
for English language development, K-6,
receive tailored support through one on one
and group interventions.

Low level adjustment for disability Staffing - Staffing allocation
(1.4)

Administration

MiniLit intervention program
$3064

Super Sounds program

All identified students receiving individualised
support, as per Individualised Education
Plans. Regular consultation with parents
during the remote learning period was
undertaken to obtain feedback, monitor and
adjust teaching and learning activities.

Quality Teaching, Successful
Students (QTSS)

Assistant Principal - off
class $93742

Administration

Additional time for planning
and data review and
analysis

All staff have been working collaboratively to
analyse internal and external data sources to
track student achievement and inform
planning, ensuring quality education
opportunities are provided for all students.
Using evidence-informed practice, teachers
have provided continuity of learning during
the period of remote learning whilst
maintaining high expectations and fostering
an environment where students feel
connected, cared for and valued.

Socio-economic background Staffing (1.4) $153138

Flexible Funding (Staffing)
$72808

Administration

Professional learning

During remote learning, students were able to
utilise a variety of digital platforms to access
information and learning materials. Families
were identified and provided with laptops and
internet access to use in the home
environment to ensure access to classroom
activities. Alternatively, options for paper-
based learning was provided in consultation
with families on a case by case basis.
Equitable access to ICT was facilitated all
stages.

Support for beginning teachers Staffing $43443

Administration

Professional learning

Mentor Groups

All beginning teachers have access to a
teacher mentor, ongoing dialogue, feedback
sessions and quality professional learning
opportunities to reflect on and refine their
practice. Beginning teachers were supported
in completing accreditation requirements and
provided additional time to complete
administrative tasks.

Targeted student support for
refugees and new arrivals

Staffing $22222

Administration

Professional learning

Identified newly arrived students receive
immediate, intensive English tuition and
support to develop their English language
skills so that they are able to participate in
learning with their peers in mainstream
classes.
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Targeted student support for
refugees and new arrivals

New arrivals program Identified newly arrived students receive
immediate, intensive English tuition and
support to develop their English language
skills so that they are able to participate in
learning with their peers in mainstream
classes.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 218 232 257 247

Girls 200 186 207 205

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.4 92.7 91.5 88.8

1 92.6 93.5 89 89.7

2 93.3 92.7 92.6 88.2

3 93.9 94.5 92.2 90.1

4 91.8 94 91.8 90.3

5 92.3 93.3 92.1 88.6

6 89.7 91.9 90.4 89.3

All Years 92.6 93.2 91.3 89.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Printed on: 23 April, 2021Page 13 of 20 Penrith Public School 2859 (2020)



Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 19.79

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 1.2

School Counsellor 1

School Administration and Support Staff 6.48

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,051,969

Revenue 5,141,201

Appropriation 5,137,818

Sale of Goods and Services 3,837

Grants and contributions -2,383

Investment income 1,330

Other revenue 600

Expenses -5,296,846

Employee related -4,870,312

Operating expenses -426,534

Surplus / deficit for the year -155,644

Closing Balance 896,324

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 98,594

Equity Total 639,396

Equity - Aboriginal 48,923

Equity - Socio-economic 196,811

Equity - Language 167,716

Equity - Disability 225,946

Base Total 3,940,480

Base - Per Capita 116,765

Base - Location 0

Base - Other 3,823,715

Other Total 355,125

Grand Total 5,033,595

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 17 of 20 Penrith Public School 2859 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parents/carers, students and staff were surveyed on their experiences during remote learning. This includes questions
related to their academic and social-emotional wellbeing.

The majority of parents/carers provided positive feedback and acknowledged the challenges and complexities
surrounding the transition to remote learning. Although some parents expressed having experienced difficulty managing
work life balance, they felt supported by the school as a result of modifications to teaching and learning programs and
platforms, along with increased access to and communication from their child's class teacher. Parents and carers felt that
home school connections were maintained, some even strengthened.

Tell Them From me (TTFM) data indicated that 85% of stage three kids feel a positive sense of belonging. 78% of
students feel they have someone at school who consistently provides encouragement and can be turned to for advice.
The majority of students feel a strong sense of pride about their school. A high proportion of students regularly engaged
in online learning activities and expressed their enjoyment of this alternate style of learning.

All staff felt supported by their principal and executive during remote learning. Although they found the quick transition to
online learning challenging, staff agreed that working collaboratively with each other contributed to their success and that
they gained significant skills in online platforms and technology. Staff adapted and created new ways of strengthening
connections with their students and parents/carers and felt proud of their school and their achievements during this time.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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