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Introduction

The Annual Report for 2020 is provided to the community of Peakhurst Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Peakhurst Public School
Bonds Rd
PEAKHURST, 2210
www.peakhurst-p.schools.nsw.edu.au
peakhurst-p.school@det.nsw.edu.au
9153 9157

Message from the principal

I proudly present the Annual Report for 2020. It was a year like no other and brought with it challenges we hadn't seen
before in education. What was evident throughout the year was the undeniable ability for our school community to adapt
to the challenges that just continued to come. I want to first and foremost acknowledge the resilience and tenacity of our
students and families to continue to work on learning in the many ways it was presented to you. To the wonderful staff
that supported them, repeatedly pivoting and changing things up, 2020 proved how adaptable, knowledgeable and
accommodating you are. Staff worked in so many ways to ensure that students got the best, felt supported and their
learning remained a focus.

The school community celebrates effort and achievement in many arenas. Of particular relevance for the 2020 Annual
Report is the recognition that our ability as a community to work together and support each other in times of uncertainty
and change. We stand strong.

Our achievements in 2020 include but are not limited to the following:
 • Through the External Validation process, the school identified itself against the 14 elements of the School

Excellence Framework. As a school team we identified that we are Sustaining and Growing in the domains of
Learning and Teaching and Excelling in the domain of Leading. The External Validation process is rigorous and
provided a strong platform for the development of the School Plan 2021-2024.

 • In 2020, NAPLAN didn't proceed due to COVID restrictions. However, students at Peakhurst PS took part in the
state wide 'Check-In' assessments.

In 2020, 93, Year Three students sat the Check In Assessments for Reading and Numeracy. Students answered 60.4%
of questions correctly compared to 58.6% for the state in Reading and 61.4% compared to 62.8% for the state correctly
in Numeracy.

In 2020, 94, Year Five students sat the Reading assessment and answered 60.3% of questions correctly compared to
60.7% for the state. They answered 60.6% of questions correctly in Numeracy compared to 60% for the state.

Although the results are sitting well alongside state results, our mindset around high expectations means it is important
we examine that data to inform our practice as we move into the new planning cycle. The information the data provides
will help inform future practice, professional learning plans and support processes for students.

 • Wellbeing programs were particularly important for our school community in 2020. Students and their families and
teachers were dealing with the unknown in COVID and increased anxiety was a feature. The established
relationship with 3 Bridges continued, with a focus on Stage 3 students, transitioning to high school programs and
establishing and maintaining healthy friendships. Additionally, Mrs Dominique Jones ran the Worry Woos program
with younger students to assist them in dealing with their fears. Positive Behaviour for Learning programs (PBL)
continued to play a major role in proactively teaching students acceptable behaviour responses both in the
classroom and in the playground. The ongoing lessons delivered by the teachers, the reward and consequence
systems and the structured approach has delivered pleasing results and this collected data guides the direction of
the program.
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 • Additional support was given to Early Stage 1 and Stage 1 students through the relationship with Learning Links
and in particular Speech Pathology. A speech pathologist was employed through a joint funding scheme to work
with students who needed additional support in language development.

 • Professional Learning took on a technology flavour and much of it was carried out through Zoom and Teams. As a
staff we looked at the CESE documents 'What Works Best', spent several sessions on the new High Performing
and Gifted Education policy, particularly focusing on implementation. Mrs Merryn Whitfield continued the exciting
work begun by Rebecca Parsons-Tran in Writing and staff worked with the NSW DEC technology team on coding
and its implication for the classroom. We were forced to abandon our Community of Schools plans and the focus
on Numeracy with the NSW Mathematics Association due to COVID restrictions. Training in Numeracy is
rescheduled for 2021.

 • Students at Peakhurst PS were successful in the highly prestigious, state wide Write On 2020 competition. Elliot in
Stage 2 was a Gold Award recipient. Jacqueline in Stage 3 received a Silver award. Both had their amazing writing
published.

 • Mrs Brooke Patterson's work in re formatting the Equity team and its work across the school has been recognised
by a Georges River Network award. The change in support of our students is making a real difference as
supported by data. We are very proud of the work being done by the Equity Team under the exemplary leadership
of Mrs Patterson.

 • The P&C continued their ongoing support of our school&hellip;from afar. Their wonderful support has ensured
playground upgrades which will be actioned in 2021, as they had to be put on hold for 2020.

Sally Lawson
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School vision

Peakhurst Public School is a supportive, engaging and innovative learning community. We are committed to nurturing a
love of life-long learning for all, embracing effective local, national and global partnerships.

Our students are challenged and empowered to be: flexible, informed learners; discerning, critical and creative thinkers;
and compassionate, active global citizens who are equipped for a rapidly evolving world.

Our students will develop a strong sense of identity, act with integrity and resilience, and confidently advance beyond
what they believe to be possible.

School context

Peakhurst  Public School has an enrolment of 629 students including 68% from a  non-English speaking background.

Peakhurst Public School is a dynamic, innovative, inclusive and empathetic learning community which enjoys a highly
cohesive mix of experienced and early career teachers.

Current research drives the school's priorities and initiatives in collaborative professional learning; quality teaching;
literacy and numeracy; future focused pedagogies; and student wellbeing.

The school offers an extensive range of extra-curricula activities including: languages; dance, band, choir, instrumental
groups; chess; coding, robotics, technologies; gifted & talented programs; environmental and student leadership
opportunities; and an extensive range of sports.

The school has also continued to support teacher professional learning particularly in literacy and numeracy and
strengthened the alliance with Three Bridges Community to support student wellbeing.

Peakhurst Public School  has a strong reputation within a supportive community which has high expectations and
aspirations for a diverse range of students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Improved literacy and numeracy outcomes

Purpose

To improve student outcomes in reading, writing and numeracy through:
 • targeted professional learning which will include lesson observations and feedback to teachers; the teaching

and learning cycle; and formative assessment
 • quality differentiated teaching practices focusing explicitly on student learning goals and individual needs

matched with purposeful engaging resources

Improvement Measures

Increased number of students achieving expected growth in reading and writing as tracked on the literacy learning
progression.

Increased number of students achieving expected growth in numeracy as tracked on the numeracy learning
progression.

At least 35% of Year Five students achieving in the top two NAPLAN bands in writing.

Increased teacher confidence and skills in
 • interpreting and analysing data to inform teaching
 • applying content and syllabus guidelines to deliver effective differentiated lessons
 • assessing and reporting on student achievement
 • giving accurate feedback to students and parents

Progress towards achieving improvement measures

Process 1: Differentiated professional learning project

Plan high quality differentiated professional learning for all teachers based on evidence-based research
and a whole school audit of teacher training in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Our Mathematics Association membership will continue next year when both
online and face-to-face numeracy PL will be available.

Twilight numeracy sessions are being planned for Tm 1 2021

Our IL program will focus on Reading in 2021 after an extremely successful
Writing IL program. As a result of this program the students' knowledge
regarding the construction, components and identification of sentence types
improved, along with their ability to write specific sentence types, regardless
of their stage of learning.

Process 2: Literacy and numeracy project

Ensure curriculum delivery in literacy and numeracy across the school supports high expectations and
maximum learning  leading to measurable improvement in student outcomes.

Evaluation Funds Expended
(Resources)

The final research to practice report and key findings will assist us to plan for
2021 in terms of our numeracy focus across the school.

Process 3: Assessment and reporting project

Implement a consistent whole school approach to literacy and numeracy assessment, data analysis and
reporting that uses systematic and reliable information to evaluate student learning over time.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

In 2021 we will be focusing on the specific numeracy skills of decimals,
fractions, patterns and algebra and using number knowledge to solve
problems involving space and measurement, through a whole school focus
on Numeracy.

In 2021 we will also be focusing on the specific reading comprehension skills
of identifying the main idea, prediction, monitoring and connecting text
elements as well as vocabulary development and using contextual cues
through our Instructional Leader Reading program.
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Strategic Direction 2

Excellence in future focused pedagogies

Purpose

To embed the teaching of future focused practices through purposeful curriculum which ensures that our students are:
 • creative, global citizens who have well developed critical thinking and problem solving skills
 • challenged to take learning risks and develop a love of learning

Improvement Measures

All staff will improve their capacity and confidence in the programming and implementation of future focused
pedagogies.

Improved use of school wide future focused learning spaces.

Increased proportion of students applying critical and creative thinking skills.

Progress towards achieving improvement measures

Process 1: Research driven curriculum project

Draw on research to improve whole school teaching and learning programs and frameworks which
authentically embed future focused learning skills in order to enable students to think critically and
creatively.

Evaluation Funds Expended
(Resources)

-  STEM Clubs have been a great success during 2020. Despite having to
place them on hold for a significant period of time, the students who did
continue attending the 4 clubs greatly improved their skills in coding, film
making and design thinking and were incredibly engaged in their activities.
They were very eager to continue and expand these programs in the future.

Process 2: Future focused professional learning project

Build staff capacity and confidence in the delivery of innovative future focused pedagogies to ensure
every student experiences high quality, contemporary content so they become effective global citizens.

Evaluation Funds Expended
(Resources)

- STEM IL program concluded the year with great success. While it was a
very different year to what was originally planned, all teachers greatly
developed their skills and understanding in STEM Philosophy and Pedagogy.
It is expected that teachers will now continue to use and develop these skills
across the entire curriculum.

- STEMshare PC Robotics kit and tablet Robotics Kit have arrived and are
ready to be used during Term 1 of 2021.

Process 3: Flexible learning environments

Enhance the physical environment and develop staff capacity to creatively utilise flexible, future focused
spaces to optimise learning.

Evaluation Funds Expended
(Resources)

- This year has come with significant challenges due to COVID-19 and some
of these challenges have meant that some projects could not continue for
many reasons, however, at PPS we have continued to grow our use of
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Progress towards achieving improvement measures

flexible and future learning environments by utilising our outdoor learning
spaces better this year. We have now equipped 90% of learning spaces with
newer interactive screens which enhance the learning environments and we
have further increased the use of flexible furniture in the classrooms. We will
continue to develop our learning spaces at Peakhurst throughout 2021 and in
the years to come.
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Strategic Direction 3

Positive whole school wellbeing

Purpose

To strengthen and support the wellbeing of students and staff by

effectively engaging the whole school community resulting in an inclusive and supportive environment for all.

Improvement Measures

Increased use of positive behaviour strategies to support student wellbeing and reduce the number of inappropriate  
behaviours exhibited by students.

Evidence of program revisions for students with a range of individual needs.

Increased parent and teacher satisfaction with home/school communication.

Enhanced whole school wellbeing.

Progress towards achieving improvement measures

Process 1: Differentiated learning project

Collaboratively develop procedures and processes to ensure the effective delivery of differentiated
teaching and learning in all classrooms e.g. IBPs, PLPs and student learning profiles.

Evaluation Funds Expended
(Resources)

Individual education Plans (IEPs) show individual learning goals in literacy
and numeracy for targeted students requiring further support. The equity
team provides this support through withdrawal or in class programs. Linking
the learning support and equity teams ensures that students' specific needs
are met through a streamlined process of teacher/parent nominations.

Process 2: Positive behaviour for learning project

Implement and establish Positive Behaviour for learning (PBL) to strengthen wellbeing and improve
student outcomes.

Evaluation Funds Expended
(Resources)

Has the teaching of positive behaviours impacted the number of students
with negative incidences?

Have the teachers been actively supervising students in the areas needing
attention?

TTFI results indicate the K-2 grass area and support playground continue to
be areas of concern. Staff PL will focus on preventative strategies and PBL
lessons on the first SDD 2021.

Process 3: School communication project

Develop a coordinated and consistent approach to communication processes.

Evaluation Funds Expended
(Resources)

Tell Them From Me and staff and parent surveys analysed and discussed.
This data to be further discussed as a whole staff and used in 2021 for the
Situational Analysis.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($7 257.00)

The professional learning on Personal
Learning Pathways ensured teachers were
able to develop authentic learning programs
for their students.

PLP meetings were held between teachers,
parents and students who identify as
Aboriginal or Torres Strait Islander. Programs
were written to cater for the specific needs of
these students through the identification of
their strengths, interests and areas of
improvement.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($58 918.00)

The equity team provides report comments at
the end of each semester, evaluating
individual student progress for parents,
teachers and the students themselves.
Students are tracked on Sentral with IEPs
attached if necessary so this information is
accessible for LST and teaching staff. The
equity team leader is a member of both the
learning support team and executive team
which ensures that equity issues are
communicated, discussed and followed up
promptly, and students not achieving
expected growth in literacy and numeracy are
closely monitored and supported by learning
adjustments.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($119 994.00)

With a view to supporting a culture of high
expectations, the leadership team of
Peakhurst Public School endeavours to
distribute leadership and sustain a culture of
effective, evidence-based teaching in order to
build the capacity of staff and achieve
ongoing improvement. Teachers are writing
PDPs with more specific and measurable
goals and linking these to the current School
Plan.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($43 443.00)

Through collaborative mentor sessions
teachers are able to link the teaching
standards to their own teaching practice and
identify how they address each one. As a
result of this workshop and mentoring
program, many of the Early Career Teachers
have written their accreditation submissions
and have been successful in completing their
accreditation.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 306 311 319 313

Girls 318 318 304 306

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.5 93.4 92.1 91.9

1 94.5 93.6 91.7 92.5

2 94.7 94.2 93.2 91.7

3 96.2 94 93.2 91.9

4 94.1 94.3 93.4 93

5 93.8 91.9 93.1 93

6 94.1 92.8 92.3 93.4

All Years 94.8 93.5 92.7 92.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 25.53

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher ESL 1.8

School Administration and Support Staff 8.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 644,388

Revenue 5,996,135

Appropriation 5,805,622

Sale of Goods and Services 65,501

Grants and contributions 122,304

Investment income 2,285

Other revenue 424

Expenses -6,482,799

Employee related -5,763,565

Operating expenses -719,234

Surplus / deficit for the year -486,664

Closing Balance 157,724

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 26,855

Equity Total 462,231

Equity - Aboriginal 7,257

Equity - Socio-economic 60,972

Equity - Language 236,639

Equity - Disability 157,363

Base Total 4,934,785

Base - Per Capita 153,557

Base - Location 0

Base - Other 4,781,228

Other Total 317,933

Grand Total 5,741,805

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

The Check-in online assessment was completed in 2020 as NAPLAN was not available. The results are being used to
inform Literacy and Numeracy classroom practice and professional learning in 2021.

Reading

In 2020 , 93 Year Three and 94 Year Five students sat the Check-In Assessment test for Reading. After analysing these
results, the use of an Instructional Leader, Reading in 2021 will build upon a culture of continuous improvement by
focusing on the big six reading skills and connecting text elements together with vocabulary development.

Numeracy

In 2020, 94 Year Three and 94 Year Five students sat the Check-In Assessment test for Numeracy. After analysing this
data, in 2021 we will be focusing on the specific numeracy skills of decimals, fractions, patterns and algebra and using
number knowledge to solve problems involving space and measurement. There will be a whole school focus on how
Numeracy is assessed, taught and learnt.
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Parent/caregiver, student, teacher satisfaction

The results of the Tell Them From Me 2020 survey indicate that our school continues to successfully focus on wellbeing.
This is shown in the percentage of students reporting positive outcomes in the measures of Advocacy and Expectations
for Success where the school scored 90% which was higher than both the state at 69% and similar schools at 87%. The
sense of belonging is an area we will be focusing on in 2021.

Our Positive Behaviour for Learning whole school approach is having an impact, with 100% of students receiving a
tangible reward for positive behaviour in a two-month period and teachers formally implementing all core features
consistent with school-wide expectations.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Continuing on from 2019 when Aboriginal education and engagement became a major priority for Peakhurst Public
School, in 2020 we consolidated our belief that Aboriginal education involves the continuous learning of our students,
staff and the wider community. The Aboriginal Education Team continued to represent teaching staff across all stages
and school settings and members of the school executive. Peakhurst Public School's Reconciliation Action Plan (R.A.P)
was developed in association with the Narragunnawali: Reconciliation in Education program developed by Reconciliation
Australia.

Our school's vision statement for reconciliation is an aspirational statement that continues to provide an opportunity to
publicly articulate what reconciliation means to the staff of Peakhurst Public School, and what it is that motivates the
school's commitment to reconciliation. The vision statement is as follows: "As members of the Peakhurst Public School
community we acknowledge the wrongs of the past, to strengthen the present, as we move forward into the future. Our
learning environment is rich with continued action towards reconciliation, equity and equality as we collaborate with
community members, Elders and students. We will move forward by building knowledge, nurturing relationships and
developing a common understanding of Aboriginal and Torres Strait Islander histories, cultures and contributions whilst
demonstrating sensitivity, respect and unity." This information is being used to determine the school's action points for
reconciliation, which will be worked through and actioned during 2021.

Peakhurst Public School recognised Reconciliation Week through student videos which focused on respect and learning.
These videos were shared with classes across the school.

Personal Learning Pathway meetings were held between teachers, parents and students who identify as Aboriginal or
Torres Strait Islander to develop effective programs that meet the specific needs of these students and identify their
strengths, interests and areas of improvement.

Teacher professional learning including the Regional Aboriginal Education Engagement Team's professional
development Aboriginal cultural awareness modules were put on hold due to Covid.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Peakhurst Public school's positive Student Wellbeing program helps our students connect, succeed and thrive. It
reinforces the school's core values of Respect, Responsibility, Excellence, Care and Fairness and continues to
incorporate both multiculturalism and anti-racism.

In 2020, we recognised Harmony Week by ensuring inclusion activities occurred during the entire week. A whole school
Harmony video was created by one of our Assistant Principals with submissions from all classes across the school. The
21st March which is the National Day of Action against Bullying and Violence was also observed

Peakhurst continued to strengthen Positive Behaviour for Learning (PBL) in 2020 with our school representative team
meeting to discuss and analyse data, implement the action plan and continue to consult and engage with students, staff
and parents. Our Student Discipline Policy incorporates PBL as well as Restorative Practices and helps students resolve
conflict appropriately and independently and maintain positive and respectful relationships.
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Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Peakhurst Public School promotes inclusivity and celebrates multiculturalism and diversity through Harmony Week,
where students learn more about our school community and its cultures. Wearing a range of colours, students developed
a deeper understanding of the theme Everyone Belongs and wore orange to represent the freedom of ideas and
encouragement of mutual respect.

At Peakhurst we have two Additional Language or Dialect (EAL/D) teachers who support students in literacy through in-
class programs which focus on individual and small group support. In 2020 there were 69% of students who were from a
language background other than English. New Arrival Program (NAP) students are assessed when they enrol at the
school to ensure they receive the literacy and numeracy support they need to be successful learners.

Other School Programs (optional)

In 2020, Creative and Performing Arts and Sport events and activities were cancelled due to the COVID-19 Pandemic.
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