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Introduction

The Annual Report for 2020 is provided to the community of Parramatta West Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Parramatta West Public School
Auburn & Young Sts
Parramatta, 2150
www.parramattw-p.schools.nsw.edu.au
parramattw-p.school@det.nsw.edu.au
9635 9347

Message from the principal

The Annual Report for 2020 is provided to the community of Parramatta West Public School as an account of the
school's operations and achievements throughout the year. It provides a detailed account of the progress the school has
made to provide high quality educational opportunities for all students, as set out in the school plan. It outlines the
findings from self-assessment that reflect the impact of key school strategies for improved learning and the benefit to all
students from the expenditure of resources, including equity funding. Parramatta West Public School has had a year of
challenging and inspiring innovative learning embedded in the complexities that the COVID-19 pandemic brought, not
just to our school but the world in general.

Our school provides outstanding opportunities for students to excel. At Parramatta West Public School we pride
ourselves on the sense of purpose shared by the school community and the strong partnership that exists between
school and home. We offer a strong and positive values program that encourages and supports all students to succeed.
Our continued focus on the systematic and explicit teaching of literacy and numeracy and on integrating exciting new
technologies into everyday classroom practices ensures that Parramatta West Public continues to provide the best
possible education for K-6 students.

In addition to the regular school curriculum, Parramatta West Public School provides several unique programs, which
cater for the needs of our students. The school enjoys a strong reputation in creative arts, sport and multi-cultural
education. The school's stated aim is to be at the forefront of quality, future focused education developing children to
their full potential through the school motto 'where learners thrive'. Parramatta West Public strives to ensure that all
children have the confidence to learn by providing positive, caring teaching, through a diverse and integrated curriculum
which attempts to cater for a wide range of both student's and society's needs in a pleasant and ordered environment.

Our school's success is underpinned by three key elements that promote the quality teaching and learning programs that
our students, staff and parents value and appreciate.

 • We have a highly dedicated staff who work together to provide an inclusive environment where all students are
nurtured and encouraged to achieve their personal best in all that they do.

 • Our students are a passionate and motivated group of young people who are keen to learn and participate in the
range of educational opportunities provided for them at the school.

 • Parramatta West Public enjoys tremendous support from our parent body and local community. Once again the
Parents and Citizens Association of Parramatta West Public have provided exemplary support and resources for
the school. Their very active role in providing optimal classroom and playground environments for the learning
community is evidenced by a very enviable modern school community.

When you combine academic excellence, adults who love and care about children and opportunities designed for
children to flourish together, the results are clear - we have a truly successful school. When you think about why our
school excels, one word surfaces - connectedness. Parramatta West is a highly successful school because of the way
parents, community and staff connect to maximise opportunities for students.
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School vision

Parramatta West Public School aspires to be at the forefront of quality, future focused education.

We equip students with the knowledge and skills necessary to be active and critical learners in a changing world who are
informed, resilient problem solvers with a passion for learning.

Our staff are inspiring and engaging leaders who collaboratively foster the collective wellbeing of the school community
using best practice to improve the whole child.

Our school is inclusive and holds high expectations, pursuing excellence through active consultative partnerships with
our entire school community.

School context

Parramatta West Public School is located in the suburb of Parramatta and is part of the Western Sydney educational
area with an enrolment of 858 students. The school has 91% of its community identifying as coming from Non-English
Speaking Backgrounds.

Parramatta West Public School has been identified by Infrastructure NSW as one of many schools to undergo a building
redevelopment. This redevelopment will see the establishment of a new future focused development on the school site
along with the refurbishment of a number of current learning spaces to meet the future focused learning space
philosophy.

The whole school community is committed to providing a welcoming school environment where students are nurtured,
guided, challenged and inspired to learn and create. The school provides a diverse range of programs to support
students, including enrichment opportunities in literacy and numeracy, as well as building their confidence and self-
esteem through extra curricula programs such as debating, SRC, choir, dance, music, art and sport.

The school offers a variety of support programs, in addition to our English as an Additional Language/Dialect (EALD) we
have Learning and Support teachers (LaST) and Teacher Librarians. The school is fortunate to have a number of
bilingual Student Learning Support Officers (SLSO).

The teachers at Parramatta West Public School are committed to planning for the ongoing learning of students in their
care by creating ongoing learning opportunities that are engaging, differentiated and develop a deep knowledge and
understanding of the curriculum. Students are encouraged and supported to realise their full potential as confident and
creative individuals focused on a future of success and positive wellbeing.

Parents value education and are very supportive of the school and its programs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Inspired active learning

Purpose

To continue to build a culture of excellence focused on improving student learning outcomes by empowering staff and
students to teach and learn in an ever changing world where staff inspire and facilitate students to be creative, critical
problem solvers.

Improvement Measures

Increase the percentage of students demonstrating growth in literacy and numeracy K-6.

Increase the proportion of students achieving in the top two NAPLAN bands by 8%.

Teacher surveys indicate that professional learning has developed a deep knowledge of:
 • student learning needs
 • assessment practices; and
 • a deep understanding of syllabus documents

Tell Them From Me Surveys reflect growth in confidence in implementing new technologies.

Progress towards achieving improvement measures

Process 1: Professional learning for the school community is targeted to school priorities and professional needs
and enhanced through targeted alliances with other schools, DoE and other organisations.

Evaluation Funds Expended
(Resources)

Ongoing professional learning opportunities in literacy and numeracy were
targeted to specific needs of individual grades as staff worked to develop
opportunities for learning focused on student learning needs. COVID-19
resulted in significant changes to  the delivery of professional learning and a
realignment of learning needs for many staff focused on the engagement of
technology in learning.

TPL Funds $15,000

Staff Development Days

Weekly professional learning
opportunities

Process 2: Participation in the analysis of formative and summative assessment data through CTJ to monitor and
track student performance.

Evaluation Funds Expended
(Resources)

Staff engaged in regular cyclic team meetings focused on data analysis to
inform teaching and learning practice.  Continued work will be undertaken
with particular emphasis on the development of assessment tasks in co-
teaching models of service delivery.

TPL Funds - $6,000

TPL Sessions T1-T4

Staged based meetings

Process 3: Identify emerging trends and capacities of technology to enhance learning, coupled with the
development of digital citizenship in students.

Evaluation Funds Expended
(Resources)

COVID-19 created an environment where by all staff and the student body
were presented with technology related impacts on both teaching and
learning. Significant work was conducted on the available teaching and
learning platforms to engage students and staff in remote learning
environments.

TPL Funds - $5,000

Technology upgrades - $95,000

Process 4: Partnerships between the school community, academics and the learning alliance provide professional
dialogue, mentoring and coaching to ensure ongoing learning and improved outcomes for all
stakeholders.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Strengthened partnerships in learning were formed through the
implementation of remote learning, regular check in opportunities were
established with parents and staff to monitor student progress and
engagement. COVID-19 impacted on the scheduled community events
through out the 2020 school year.

TPL Funds - $4,000

Home learning supports -$.12,000

Next Steps

 • Further develop the role for the instructional leader to further support staff in enhancing the delivery of teaching
practice focused on What Works Best evidence based practices.

 • Student outcomes data used to drive high impact professional learning.
 • A focus on data informed practice continue to to developed.
 • A range of assessment practices be used to evaluate, measure and progress the educational needs and progress

of students.
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Strategic Direction 2

Enhanced collective responsibility

Purpose

To enhance the capacity of staff, students and parents to work collectively to support students to connect, thrive and
succeed through informed, evidence based strategies with excellence and equity at the forefront.

Improvement Measures

Students identified as having a disability or additional learning needs under the National Disability Data
Collection have learning adjustments implemented.

TTFM and other school based surveys indicate overall growth of students, parents and staff understanding  of
wellbeing programs and policies.

Teaching and learning programs reflect differentiation for all students.

Progress towards achieving improvement measures

Process 1: Professional learning for the school community is targeted to school priorities and professional needs
and enhanced through targeted alliances with other schools, DoE and other organisations.

Evaluation Funds Expended
(Resources)

Staff engaged in the introduction of professional learning model of inquiry
spirals focused on data driven focus areas. COVID -19 impacted the ability to
meet face to face and group sizes. Further development of the model is
required in 2021.

TPL sessions - T1 -T4

Furniture and equipment donations

Process 2: Develop structures to build the capacity of staff to simultaneously assist students that require support
and extend students capable of high levels of achievement.

Evaluation Funds Expended
(Resources)

Staff developed check in processes to monitor and support student progress
during 2021, with a particular focus on learning from home. Support staff
supported staff to develop learning programs to support specific learning
needs.

TPL Funds - $4,000

Dedicated check in time -T2 -T3

Process 3: The school draws on the expertise of DoE policy to maximise wellbeing for all.

Evaluation Funds Expended
(Resources)

Students, staff and the wider community continued to embrace and
proactively engage with the student welfare matrix. modifications were made
to the system to allow for continued engagement during the remote learning
periods through 2020. Student's were encourage to set goals for them selves
based on being safe, responsible , respectful learnings. Additional signage
was installed to further promote the wellbeing matrix

SBAR $10,000

Process 4: Students' talents and interests are identified and nurtured through engagement in extension, extra
curricular, leadership and enrichment programs that encourage positive wellbeing and inclusion.

Evaluation Funds Expended
(Resources)

COVID -19 impacted significantly on the formation and implementation of
extra curricula activities due to restriction on students groups mixing and the
cancellation of many external opportunities. Staff engaged in professional
learning around high potential gifted education.
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Next Steps

 • All staff engage in High Impact Professional Learning based on a model of spirals of enquiry driven by student
learning data.

 • Staff develop models of co-teaching ensuring all student learning needs are catered for within the school
environment

 • Development of a restorative practice model of reflection for all students
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Strategic Direction 3

Leadership for excellence

Purpose

To create a high performance culture that promotes best practice through instructional and shared leadership with a
vision for success. To proactively engage with school stakeholders through strategic decision making to enhance whole
school and administrative systems, structures and processes in response to the needs of a changing community.

Improvement Measures

Teacher surveys indicate that the school's leadership strategy has supported them in their professional
growth.

Student, staff and parent surveys indicate satisfaction with school wide systems and structures.

Improved school wide systems and structures.

Maintain above state mean levels as measured by the 'Tell Them From Me' survey.

Progress towards achieving improvement measures

Process 1: School leadership practices will ensure professional growth of current and aspiring school leaders in
future focused pedagogy through opportunities to lead new and innovative practices in achieving school
excellence.

Evaluation Funds Expended
(Resources)

Leadership opportunities provided to learning leaders via expression of
interest process to support  development in leadership roles. Qualitative data
reflected positive outcomes for those involved in the leadership opportunities
as well as for those they were involved in supporting.

QTSS funding

TPL sessions

Deputy Principal mentoring sessions

Process 2: School implementation practices are aligned with current DoE policies. Review processes are
embedded and undertaken regularly.

Evaluation Funds Expended
(Resources)

Participation in the school self analysis process provided staff with the
opportunity to provide input in to the schools future direction through the
situational analysis in preparation for the 2021 school planning cycle

Executive release $4,000

TPL sessions T3-T4

Process 3: The school leadership team creates an organisational structure in preparation for the redeveloped
school site that enables management systems, structures and processes to work effectively and in line
with legislative requirements and obligations.

Evaluation Funds Expended
(Resources)

The school developed a transition team who worked closely with the School
Learning Environment Change Team (SLEC) to develop a transition
management plan to be used to support school to transition to the additional
classrooms provided by the additional buildings on the northern campus.

TPL Sessions T3-T4 $5,00

Next Steps

 • Further work with staff on opportunities within the areas of Highly accomplished and lead accreditation levels.
 • Implement elements of the SLEC transition plan prior to and following the opening of the new classrooms on the

Northern campus.
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 • Further implement a culture embedded in visible learning and success criteria.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Targeted funding of
$12,521 was received as
an Aboriginal background
loading, funds were used to
provide both teacher and
SLSO support.

In 2020 all students with an Aboriginal
background where supported to develop
Learning Pathway Plans in a collaboration
between the students, parents and staff.
Where required additional SLSO support was
provided to enhance educational outcomes.
Specific supports were provided to enhance
remote learning during COVID 19.

English language proficiency Targeted funding for
English language
proficiency was $678,180
.Of this $612,550 was
centrally directed to staffing
and $65,630 was able to be
used flexibly. To best meet
the needs for the students
at PWPS most of the
flexible funding was
directed to staffing to
enable the employment of
specialist EAL/D and
Language teachers. The
remaining funds were
directed to resources for
use to support a large
variety of English language
proficiency needs.

In 2020 the EALD teachers continued to
develop a co-teaching model with a particular
focus on communication protocols to support
the effective use of the co-teaching model.

.A number of newly arrived students were
supported through short term intensive
withdrawal programs focused on direct
teaching to enhance language acquisition.

Teachers worked closely with parents and
staff during the remote learning phases of the
2020 school year to ensure continued
language acquisition for our EALD students.

Low level adjustment for disability Targeted funds for low level
adjustment for disability
was $188,860 Of
this$98,446 was centrally
directed to staffing for a
Learning and Support
Teacher (LaST). $90,414
was able to be used
flexibly. To best meet the
needs of the students at
PWPS, Flexible funding
was used to employ School
Learning Support Officers o
support student learning in
the classroom and as part
of the remote learning
COVID-19 phase.

During 2020 the Learning and Support Team
continued its focus on a co-teaching model of
support providing in-class support to identified
students.

Extensive support was provided through the
remote learning phase of 2020 in supporting
students and families with technology access.

SLSO assistance was provided each week to
support the individual learning plans of
identified students and to support in class
intervention programs.

Quality Teaching, Successful
Students (QTSS)

Targeted funding for QTSS
was $163,967 which was
centrally directed to
staffing.

During 2020 this funding was used to release
the team supervisors from face to face
teaching to support teachers delivery of
curriculum areas. Learning programs were
discussed with teachers, support was offered
to differentiate the curriculum, demonstration
lessons were conducted and feedback was
given.

Socio-economic background Socio-economic
background funding was
$110,244.

During 2020 funding was used flexibly to
support improved teaching and learning
through enhanced student access to a wider
range of curriculum learning experiences and
resources including computer technologies.
The school utilised this funding to support the
engagement of an instructional leader to
further support teaching staff in delivering
quality learning programs tailored to meet
individual student needs.
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Support for beginning teachers Mentoring structures and
collaborative practices of
support are embedded to
improve professional
knowledge and practice.
Funds allocated are tied to
specific staff identified
centrally.

Centrally identified beginning teachers were
released from class to participate in a range
of activities to develop their skills. These
activities included mentoring sessions with
supervisors, lesson observation and
professional learning targeted to their needs
and those of their students. Support was also
provided for the teachers to gather and
annotate evidence for their accreditation at
proficient.

Targeted student support for
refugees and new arrivals

Targeted funds of $16,040
were combined with
immigration funding support
to employ Bilingual SLSO
staff.

Funds were utilised to engage Bilingual
School Learning Support Officers (SLSO) to
support students and families with adjustment
to a new culture and leaning environment. All
refugee students are engaged in school
based programs supported by SLSO time
when required.

SLSO during 2020 were utilised to provide
interpreter services for families ensuring a
deep understanding of family needs and
increased understanding for parents of school
life and expectations with a particular focus
on the remote learning COVID-19 phase of
the 2020 school year.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 436 453 474 468

Girls 364 403 408 417

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.6 93 90.8 86.5

1 93.7 91.9 92.7 81.6

2 94.1 92.5 92.7 82.8

3 95.8 94.6 93.3 87.8

4 96.1 93.5 92.9 88.9

5 94.9 94.8 93.1 85.2

6 94.5 93.5 91.9 90.1

All Years 94.6 93.3 92.4 85.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 40.53

Literacy and Numeracy Intervention 0.95

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.4

Teacher ESL 5.6

School Counsellor 1

School Administration and Support Staff 8.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers

Printed on: 16 April, 2021Page 16 of 22 Parramatta West Public School 2843 (2020)



and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,272,062

Revenue 9,330,244

Appropriation 9,215,871

Sale of Goods and Services 16,353

Grants and contributions 92,192

Investment income 1,695

Other revenue 4,135

Expenses -9,206,915

Employee related -8,375,524

Operating expenses -831,391

Surplus / deficit for the year 123,329

Closing Balance 1,395,391

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 206,903

Equity Total 989,805

Equity - Aboriginal 12,521

Equity - Socio-economic 110,244

Equity - Language 678,181

Equity - Disability 188,860

Base Total 6,824,429

Base - Per Capita 216,468

Base - Location 0

Base - Other 6,607,961

Other Total 772,073

Grand Total 8,793,210

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

This year the school undertook to survey teachers, students and parents on their satisfaction in relation to the periods of
home / Remote learning as a result of the COVID-19 pandemic. below is a summary of the findings.

To help establish the perceptions of the school community, a Post COVID-19 survey was administered to staff, students
and teachers. . Notable results include:
Teachers:

 • 95% of staff felt supported by their colleagues during the time of remote learning.
 • 91% of staff felt supported by their supervisors and executive.
 • 88% of staff felt connected to their colleagues.
 • 100% of staff felt proud of how the school collectively managed the crisis.

Students
 • 70% of students felt the teacher helped when they needed it.
 • 80% of students found the activities just right.
 • 75% had help from parents when needed.

Parents
 • 91% of parents felt well informed by the school of procedures and expectations as they occurred.
 • 94% of parents felt written information was clear and understandable.
 • 89% of parents felt teachers listened to their concerns.
 • 91% of parents that through regular communication, teachers supported their child's learning (87% wellbeing).
 • 95% of parents felt they were able to access school information and communication via Facebook, website and /or

newsletters.

In addition the school conducted the Tell Them From Me surveys were administered to staff and students in Term 3.
Trend reports indicate improved social emotional outcomes for students including sense of belonging and positive
behaviour at school. There is also upward trend in relation to advocacy at school and expectations for success. A
significant drop by 13% has been noted in relation to students as victims of bullying. There have been improved trends
with regards to the TTFM teacher survey in relation to leadership, collaboration and overcoming obstacles to learning.
Noted areas for improvement include parental involvement and the use of learning goals and technology.

Data taken in relation to wellbeing and student behaviour indicates that our Reflection Room (restorative practice) has
had a positive impact as evidenced by a decrease in student visits and letters to parents. Suspension rates have
decreased in 2020 with 2019 being significantly higher than previous years. A closer look at suspensions over the past
two years shows a correlation with ATSI students and students with a diagnosed disability. In 2019 there was increased
focus on school expectations with a renewed wellbeing matrix and restorative practice processes. A family check in
process, reviewed discipline policy and a focus on inclusive school practices should be considered as steps to balance
and refine the current systems. The introduction of a wellbeing co-ordinator aims to strengthen systems, structures and
support for students with additional needs and teachers.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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