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Introduction

The Annual Report for 2020 is provided to the community of The Oaks Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

The Oaks Public School
5 Burragorang Street
THE OAKS, 2570
www.theoaks-p.schools.nsw.edu.au
theoaks-p.school@det.nsw.edu.au
4657 1185
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School vision

Striving for excellence.

At The Oaks Public School, we will create a quality teaching and learning environment that promotes equity and
excellence through research-based pedagogies and innovative practices that enable everyone to connect, succeed and
thrive.

School context

The Oaks Public School has a current population of 285 students. It is situated in the middle of The Oaks township, a
semi - rural setting, 14 kilometres from Camden. The surrounding area is rich grazing land subdivided into larger and
smaller acreages with an existing local residential area that is currently being extended into large building blocks of
quarter acres. This is expected to cause further growth to the school's population over the next few years. The closest
schools are 15 minutes' drive away on country roads and are both smaller than The Oaks Public School. The school has
a FOEI (Family Occupation Educational Index) of 106, where 38% of the parents are tradespeople, clerks and skilled
office, sales and service staff, 18 % had no paid work in the last 12 months, and 14% are senior management and
qualified professionals. The children predominantly speak English as their first language. There is a 5% Aboriginal
population.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Excelling

LEARNING: Assessment Delivering

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

The Oaks Public School participated in the External Validation process in 2020 in line with the School Excellence Policy.
The School Evaluation team led the collection, collation and analysis of the evidence and impact against the School
Excellence Framework. Areas of strength were identified and future areas of development formed the basis of our
Situational Analysis which was used to inform our new Strategic Improvement Plan 2021-2024.
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Strategic Direction 1

Quality Teaching and Learning

Purpose

Quality teaching and learning practices will occur across the whole school, so that all students can be successful
learners, especially in Literacy and Numeracy.

Improvement Measures

Increased proportion of students achieving growth in value added.

Growth rate in NAPLAN Writing demonstrates an increased percentage of students at Proficient.

Staff have increased their knowledge and application of the use assessment to drive future learning.

Overall summary of progress

Instructional leaders worked with stage teams to anaylse data and determine future focus areas. The Writing focus for
20219 shifted in 2020 to Reading.

Collaboration time was utilised for stage teams to engage in professional learning, data analysis, improving assessment
practices and developing shared programs.

PAT-Reading and Numeracy was implemented in Term 2 after students returned from Remote Learning.

Pat-Reading Identified areas for further improvement in retrieving directly stated information and interpreting inferred
meaning.

Pat-Reading data shows that approximately 50% of students across all grades are achieving at or above when compared
to the norm reference group.

Progress towards achieving improvement measures

Process 1:  Teacher Practice

Staff collaboration time for practice improvement is embedded.

Professional Learning is relevant to school priorites

IL's build pedagogical knowledge

Evaluation Funds Expended
(Resources)

There is a strong culture of practice development throughout the school.
Strategic financial resourcing, and the continuation of Teaching Sprints has
allowed teachers to participate in scheduled extra release time, including
fortnightly collaboration. This has enabled staff to come together and focus
on specific, targeted areas of practice and professional learning. Staff have
supported each other in the achievement of personal learning goals and
deliberate practice improvement. Staff have continued to develop their
expertise in teaching, increased their skill-set in evidence-based strategies
that enhance student learning and ensure meaningful collaboration exists
within the school.

Instructional Leaders aligned professional learning to the Australian
Professional Standards for Teachers, which is relevant and purposeful to
staff at various career stages. After working with Instructional Leaders,
teaching and learning programs reflected collaborative planning of shared
and modelled reading throughout the school. During Teaching Sprints and
collaboration time Instructional Leaders led staff if data conversations and

Engagement of Instructional Leaders
to support the development of Teacher
Practice

Use of Professional Learning and
Socio-economic funds for Teaching
Sprints and collaboration time

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($52723.00)
 • Literacy and numeracy ($45941.00)
 • Professional learning ($12000.00)
 • Socio-economic background
($38000.00)
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Progress towards achieving improvement measures

consistence of teacher judgement to inform future directions.

Process 2: Data Use and Assessment

Collect and use data to inform future teaching

Consistent evidence-based judgment and moderation of assessment (CTJ)

Development of assessment schedules for KLA'S.

Evaluation Funds Expended
(Resources)

Staff have been able to scrutinise a variety of internal and external
assessment data. The leadership team have been able to make informed
decisions on the directions and interventions needed to refine school
practices and processes. Staff are using a variety of data forms to inform
teaching practice and make consistent judgements about student
achievement.

Assessment schedule to be developed across all key learning areas and
refined by leadership and stage teams.

External data (NAPLAN and Pat Reading & Numeracy) being uploaded to
Sentral for tracking of data.

In Absence of NAPLAN in 2020, we participated in the optional check in
assessments for Yr 3 and 5, and administered the Pat Reading and
Numeracy assessments from Y1 to Yr 6, which provided valuable learning
data for us to assist children in continual progress.

Pat- Reading and Numeracy
Subscription - $1410

Engagement of Instructional Leaders
to support the development of Teacher
Practice

Use of Professional Learning and
Socio-economic funds for Teaching
Sprints and collaboration time

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($527230.00)
 • Literacy and numeracy ($45941.00)
 • Professional learning ($12000.00)
 • Socio-economic background
($38000.00)

Process 3: Reflective Teaching Practices

Implementation of Performance Development Framework

Authentic feedback is embedded across the school (staff, students, self)

Evaluation Funds Expended
(Resources)

Staff Professional Development Plans  (PDP) are developed in consultation
with stage supervisors and goals are determined based on school, stage and
individual need. All staff participate in two formal observations each year
where observations are centred on an element of the teacher's PDP. 100% of
staff participated in the Performance Development Framework process,
however, the leadership teams feels refinements need to be made so that the
process is more authentic and manageable.

Next Steps

 • Review the Performance Development Framework and continue to ensure there are planned practices in place to
support staff in the achievement of their goals.

 • Utilise Instructional Leaders to support staff in the review of teaching practices focusing on deliberate practice
improvement in order to improve student learning outcomes.

 • All staff to engage in high impact professional learning in the areas of Literacy and Numeracy to support student
improvement and the implementation of quality teaching strategies in line with the Strategic Implementation Plan
2021-2024.

 • Continued focus on developing and implementing quality teaching practices in Reading utilising evidence-based
research to guide practice.

 • Use data to develop and refine differentiated teaching programs to ensure all students improve.

Printed on: 23 April, 2021Page 6 of 20 The Oaks Public School 2793 (2020)



Strategic Direction 2

Wellbeing

Purpose

The whole school community will connect, succeed and thrive, supported by a framework of excellence in Wellbeing
services.

Improvement Measures

Increased acknowledgement of students demonstrating school values.

Demonstrated improvement reflected against school wellbeing survey for students and staff.

Increased healthy options for students. (Comparison of canteen menus over three years).

Overall summary of progress

The Oaks Public School continues to focus on Wellbeing for the whole school community. This year we have:
 • reviewed and refined current Positive Behaviour for Learning procedures with a new behaviour matrix and

discipline procedures.
 • a canteen that operates within the Healthy Canteen guidelines with more than 80% of the menu attaining green

light status.
 • refined our Learning and Support practices, with new procedures being adopted for referral of students to the

Learning Support Team.

Whole school wellbeing and communication is seen as integral to school success and this will continue into the next
planning cycle.

Progress towards achieving improvement measures

Process 1: Wellbeing Framework

Developing a Wellbeing framework by reviewing and refining current whole school wellbeing practices:

- Learning and Support Team (LST)

- Positive Behaviour for Learning (PBL)

- Transitions

- Coaching and Mentoring Staff

Evaluation Funds Expended
(Resources)

Whole staff participated in a wellbeing session led by Dr Adam Fraser
(FLOURISH) program. The program outlined the importance of being well,
prioritising and strategies and exercises with dealing with stress.

PBL Team met fortnightly to update current behaviour procedures. A new
behaviour manangement flowchart was developed for and consulted upon by
staff. After consideration and using it, further refinement is necessary and this
will be looked at moving into 2021.

A school mascot was introduced as part of our Positive Behaviour for
Learning. Students were encouraged to design the mascot which was then
voted on by students. Werriberri was launched after we returned from remote
learning, and is very popular with the students. The PBL team will work
towards creating a new cumulative award system for the tart of 2021.

The Learning Support Team refined current procedures for student referral.

PBL Team - casual release days and
resources to support new initiatives.

Kindergarten transition - $2000 for
resources, casual days
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Progress towards achieving improvement measures

This has led to improved practices for the Learning Support Team, ensuring
every student is known, valued and cared for.

Due to Covid 19 planned transition activities for Kindergarten and Yr6 to Yr 7
proceeded but were scaled back.

Process 2: Healthy Canteen

Build a healthy canteen as determined by DoE policy.

Evaluation Funds Expended
(Resources)

The school canteen has been given the 'tick of approval' as satisfying the
requirements of Doe's Healthy Canteen Policy Menu is currently sitting at
86% healthy and 14% occasional which is exceeding current Healthy
Canteen targets of 75% healthy and 25% occasional.

The P&C applied for a community grant to renovate the canteen and were
successful with their submission. They received a grant of $31000. The
canteen was renovated during the Easter holidays and was fully operational
when students returned from remote learning. The canteen space is a much
more aesthetic working space for our volunteers.

Next Steps

 • Further refinement of Learning and Support procedures and the storage and tracking of student data. on Sentral
 • PBL committee to continue to review and refine behaviour and reward system.
 • Transition practices to continue to evolve with the establishment of a 'Little Kindy' for transition between Preschool

and Kindergarten and further links formed with Camden High School to improve transition from Yr 6 to Yr 7.
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Strategic Direction 3

Innovation and Change

Purpose

Relevant research will be utilised to create an innovative and engaging teaching and learning culture, which will enhance
educational outcomes for students.

Improvement Measures

Learning spaces demonstrate evidence of innovation that enhance student learning.

Increased number of teaching and support staff utilising innovative practices and resources.

Progress towards achieving improvement measures

Process 1: Innovation

Provide planned professional learning on alternative and new technologies, that enhance student
outcomes, to be utilised creatively in the classroom.

Allocate school resources to maintain and enhance technology across the curriculum to drive
engagement and student outcomes.

Technology is expertly integrated into lessons to enhance student's learning experiences.

Evaluation Funds Expended
(Resources)

Due to Covid 19 staff were unable to participate in planned professional
learning on integrating iPads into classroom teaching. We will look at
completing this in 2021.

The school allocated funds towards updating interactive whiteboard
technology in the remaining 4 classrooms so technology is consistent across
the school.

Technology has been integrated into Science and Digital Technology
programs, with the purchase of additional iPads and Dashbots.

More professional learning for staff is needed in order to integrate technology
across all curriculum areas.

Interactive whiteboards - $25000

iPads & Dashbots - $7500

Process 2: Infrastructure

Resourcing teaching and learning spaces within the school to promote engagement and innovation in
learning.

Evaluation Funds Expended
(Resources)

Commissioned artwork has been completed on the hall and toilets which
enhances the look of the school. and makes a more pleasant space for the
students.

Process 3: Transitions

Research best practice at each transition point to enable positive pathways and support continuity of
learning.

Evaluation Funds Expended
(Resources)

Kindergarten Transition program was postponed and then scaled back in
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Progress towards achieving improvement measures

2020 to comply with Covid 19 guidelines and procedures. The school is
continuing to research and implement best practice when it comes to
transitioning between Preschool and Kindergarten and will further develop
these based on current research in 2021. We need to continue to develop
and maintain links with Camden High School to ensure best practice
transition for our students moving from primary school to high school..

Survey results indicate 90% of our families are happy with our Kindergarten
Transition program..

Next Steps

 • All staff to engage in professional learning in integrating technology more effectively into classroom teaching and
learning programs.

 • Allocate funding to ensure classrooms become innovative learning environments with updated technology and
resources.

 • Establish 'Little Kindy' to improve transition practices.
 • Continue to engage with current research and evidence based pedagogies to ensure best practice across the

school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 2 x Casual days for PLP
Meetings - $1100

Funding Sources:
 • Aboriginal background
loading ($15 910.00)

All Aboriginal students have a Personalised
Learning Pathway reflective of individual need
and culture.

95% of parents/carers engaged with the
formulation of Personalised Learning
Pathways through 3-way interviews.

Due to Covid 19, Lyrebird Club was unable to
run, NAIDOC Week activities were
suspended and the Aboriginal Dance
workshop was cancelled.

English language proficiency SLSO for Resourcing and
classroom support

Funding Sources:
 • English language
proficiency ($2 200.00)

These funds were used to provide SLSO time
for resourcing to support EAL/D students at
the beginning stage of English Language
Learning.

Low level adjustment for disability 0.9 FTE Staffing

Flexible Funds - School
Learning Support Officer
support

Funding Sources:
 • Low level adjustment for
disability ($98 446.00)
 • Low level adjustment for
disability ($39 072.00)

The staffing component of the allocation
allows for a Learning and Support Teacher
(0.8) to provide targeted interventions for
students where data has identified a need
and an Assistant Principal (0.1) to supervise
the Learning and Support team and oversee
its running in the school.

Student Learning and Support Officers were
employed with the flexible funds to support
students in the classroom with additional
needs.

Quality Teaching, Successful
Students (QTSS)

0.482 FTE  - Staffing -
Instructional Leader

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($52 723.00)

QTSS Funding in 2020 supported the
engagement of an Instructional Leader to
support staff in improving literacy instruction
across the school. The IL supported and
enhanced the professional practice of our
teachers through leading collaboration time
and Teaching Sprint cycles. The IL provided
quality professional learning in the area of
Literacy which built teacher capacity to
implement quality literacy learning across K-6.

Socio-economic background Funding Sources:
 • Socio-economic
background ($109 992.00)

An Instructional Leader has been engaged to
support staff in improving literacy instruction
across the school. The IL supported and
enhanced the professional practice of our
teachers through leading collaboration time
and Teaching Sprint cycles. The IL provided
quality professional learning in the area of
Literacy which built teacher capacity to
implement quality literacy learning across K-6.

Additional SLSO time was funded to support
students in classrooms. This enabled
students with additional learning needs to
access the curriculum within the classroom.

Support for beginning teachers Nil

Funding Sources:
 • Support for beginning
teachers ($0.00)

The school did not have any teachers who
were entitled to receive Beginning Teacher
funding support in 2020. Early Career
teachers were supported by the Instructional
Leader and through collaboration time and
Teaching Sprints cycles.
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Support for beginning teachers Nil

Funding Sources:
 • Support for beginning
teachers ($0.00)

Two teachers were successful in gaining
accreditation at proficient.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 162 157 142 140

Girls 156 147 143 144

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.1 94.8 93.3 94

1 94.7 95.1 91.5 95.9

2 94 94.1 92 93.4

3 94.4 94 92.5 96

4 94.1 92.8 91.5 93.9

5 94.8 92.8 91.9 94.2

6 92.6 93.8 90.6 92.3

All Years 94.2 93.9 91.8 94.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.44

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

School Administration and Support Staff 2.57

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 708,502

Revenue 2,594,137

Appropriation 2,505,083

Sale of Goods and Services 460

Grants and contributions 87,762

Investment income 831

Expenses -2,712,662

Employee related -2,393,340

Operating expenses -319,322

Surplus / deficit for the year -118,525

Closing Balance 589,977

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 94,745

Equity Total 265,619

Equity - Aboriginal 15,910

Equity - Socio-economic 109,992

Equity - Language 2,200

Equity - Disability 137,517

Base Total 2,070,164

Base - Per Capita 68,544

Base - Location 5,367

Base - Other 1,996,253

Other Total 150,586

Grand Total 2,581,114

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parents Satisfaction

Parents completed the Tell Them From Me survey in 2020. This survey indicates that parents feel welcome when they
visit the school. and can easily speak with their child's teacher. They also feel that the school's administrative staff are
helpful when they have a question or problem. The school mean in these areas was well above the NSW Government
Norm.

Student Satisfaction

Students participated in the tell Them From Me survey. Data from this survey indicates students feel they have someone
at school who consistently provides encouragement and can be turned to for advice. 91% of students indicate they have
friends at school they can trust and who encourage them to make positive choices. 86% of student believe that schooling
is useful in their everyday life and will have a strong bearing on their future. This is below the NSW government norm and
will be an area of future focus.

Teacher Satisfaction

Teachers participated in the tell Them From Me survey in 2020. Teachers believe that school leaders have supported
them during stressful times and that they work with school leaders who create a safe and orderly school environment.
The school mean in these areas was well above the NSW Government Norm. We will continue to assist teacher to help
students set goals for learning new technological skills
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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