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Introduction

The Annual Report for 2020 is provided to the community of Nulkaba Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Nulkaba Public School
5 O'Connors Road
NULKABA, 2325
www.nulkaba-p.schools.nsw.edu.au
nulkaba-p.school@det.nsw.edu.au
4990 1805
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Message from the principal

The Annual Report for 2020 is provided to the community of Nulkaba as an account of the school's operations
andachievements throughout the year.It provides a detailed account of the progress the school has made in providing
the provision of  high quality educational opportunities for all students, as set out in the school plan. It outlines the
findings from self-assessment that reflect the impact of key school strategies for improved learning and the benefit to all
students from the expenditure of resources, including equity funding.

2020 was a year like no other. The COVID pandemic significantly affected the entire school community. Learning from
home for 8 weeks and then the staggered return all applied pressure on both staff and parents and was extremely
difficult for some of our students. Many of the wonderful opportunities we offer our students had to be abandoned. This
was very disappointing for our students.

As restrictions eased we managed to hold some amazing events for our students. We held a Stage 2 Camp, Stage 3
Luna park excursion, Kindergarten 2021 transition (Nearly at Nulkaba), Presentation Day, Year 6 Farewell, A whole
school Rides Day and Party Days. These were all a little different with the restrictions for parents but they were still
wonderful events.

It was wonderful to see our whole school community band together to support our students achieving their educational
outcomes.

Message from the students

My name is Amelia Carr and I was the school captain last year of Nulkaba Public School. I would like to talk about our
amazing school and recap on what was a very different year, but still a great year at Nulkaba Public School. We at
Nulkaba have incredible teachers and support staff, who have shown that, even in the face of dramatic change, they
could adapt and support us so that we could continue our learning. Last year many of us spent time learning from home
and even though this was strange, it was through the support of our teachers and Mrs Hunt, our Principal, that this was
made possible. We have had many changes this year due to Covid-19 but this hasn't changed the many fun elements to
our year. Because of our incredible staff at Nulkaba, we still enjoyed: beach day, an athletics carnival, cross country,
swimming carnival, fun Fridays, NAIDOC week celebrations, fortnightly zoom assemblies, a school production, book fair,
colour run, camps, AFL and football clinics, dancing, and our end of year celebration -party days for the whole school
and the Year 6 farewell for years 5 and 6. It is very clear that Nulkaba is the best school.

After COVID restrictions lifted Year 6 could enjoy an excirsion to Luna
Park
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School vision

Exceptional Education Everywhere for Everyone!

School context

Nulkaba Public School has a current enrolment of 390 students (284 families), equating to 16 classes. Boys make up
50.5%  of the student population in comparison to girls 49.5%.  17% of the student population is Aboriginal. The school is
located in the village of Nulkaba on the outskirts of Cessnock. Nulkaba Public School is an active and proud member of
the Cessnock Community of Great Public Schools, delivering excellence in student education and innovation in our
teaching and learning practices, implementing programs such as the Kindergarten speech screening and STEM
combined Staff Development Day initiatives. The CCGPS consists of a total of 15 local public schools within Cessnock
and the surrounding area, all striving collectively to provide the best possible educational opportunities for our students,
teachers and community members alike.

At Nulkaba Public School we aim to develop Future Focussed learners academically, culturally and socially by providing
quality initiatives in Literacy, Numeracy and Technology and Wellbeing. Nulkaba has a very strong relationship with its
community, reflected in the extraordinary support of all school events by parents and friends.

Our school vision of 'Exceptional Education Everywhere for Everyone' aligns with our school values of Respect,
Responsibility and Excellence enabling us to build active and creative future citizens.

In 2020 staff and students have worked together to maximise the benefits of our new future focussed learning spaces,
utilising them for group work, art, and intervention support spaces.

Student performance data indicates the need to focus on growth from Years 3 to 5 in both numeracy and reading. It also
shows a need to focus on increasing the number of students in the top two bands for numeracy.

Even with Covid our SRC managed to hold some special days to
support our Charities - Beanies for Brain Cancer
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning for All, Success for all.

Purpose

To provide stimulating and enriching educational experiences that cater to the diverse learning needs of staff and
students in the development of the necessary skills for life-long learning.

Improvement Measures

Increase by 20% the number of students demonstrating expected growth in literacy and numeracy (NAPLAN)

At least 85% of students demonstrating expected growth per semester across the DoE literacy and numeracy
progressions relevant to expected time frames.

Program supervision and classroom observation ensure and increase teacher capacity to create and deliver engaging
Teaching and Learning programs and activities.

Increase number of Aboriginal and Non-Aboriginal students in top two bands to be equivalent to or above state
average.

Progress towards achieving improvement measures

Process 1: Project Based Learning

Draw on research to deliver specific targeted practicesa in Project Based Learning pedagogies so that
students develop necessary skills for life long learning.

Evaluation Funds Expended
(Resources)

In 2020 three projects were successfully implemented with the first one being
a full school Project on the Olympics. While a formal closure of this project
was not possible due to COVID and, even though the Olympics did not
happen, the students enjoyed the project and learned a lot about this topic.
As school returned to normal, each Stage successfully worked through two
more projects that facilitated all students active engagement in designing and
researching their chosen area.

Funding Sources:
 • Socio-economic background
($5000.00)

Process 2: Differentiated Learning

Develop and implement effective formative assessment systems to cater to the diverse learning needs
of staff and students.

Evaluation Funds Expended
(Resources)

Team Teaching of technology worked extremely well.  With COVID and
working from home these skills became invaluable.

Evaluation of data regarding SLSO delivery  of the Quick Smart and Multi Lit
programs highlighted some deficiencies. Other options will be explored for
more effective delivery.

$ Equity funding for students with
disabilities.

Educational resources for cultural
experiences

Funding Sources:
 • Low level adjustment for disability
($20000.00)
 • Socio-economic background
($20000.00)

Process 3: Literacy and Numeracy

Draw on research and state programs to develop and implement high quality professional learning in
literacy and numeracy teaching practices.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

As we develop our new Plan and the expected targets tartgets for Literacy
and Numeracy, we are restructuring our delivery as well as our data
collection and reflection practices.

What we have been doing in this area is not delivering the results we would
like. This was clear in our analysis of the Check - In assessments conducted
for students in Years 3 and 5.

Whole staff analysis has taken palce and we will be moving forward with
these plans.

Gai Chambers upskilling Lauren Gray
and mardi Page to deliver PD on
writing.

 Casual relief to cover teachers
working in this area to work with whole
staff and students.

Timetabling around intervention and
staff meetings to review and analyse
the effectiveness.

Funding Sources:
 • Aboriginal background loading
($5000.00)
 • Socio-economic background
($10000.00)
 • Literacy and numeracy ($10000.00)

Next Steps

From 2021 a two year scope and sequence will be formed around KLA's to ensure staff are covering all areas of learning
appropriately. The cycle will include PD/H/PE, HISTORY, SCIENCE, CAPPA. Geography to be included in all projects
where appropriate. Science to be included more than once in the cycle to cover the different areas.

Dedicate an amount of SDD to 'speed dating' for classroom teachers to engage with each other and pass on important
information that is related to the students.

Timetable changes and look to ensure that resources and time are shared equally.

Literacy and Numeracy will be a major focus for 2021 with THRASS, Spelling Rules and a structured Maths program.
COVID 19 Learning Intervention money will help us target those students who need extra support.
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Strategic Direction 2

Happy Hearts and Happy Minds

Purpose

To enhance and support staff and student social and emotional well being promoting powerful respectful relationships.

Improvement Measures

Peer and supervisor classroom observations indicate an increase of 10% of the incidents of pro-social behaviours in
the classroom and playground.

Teachers observe an increased impact of school values program in all settings.

An increased incidents of respectful interactions between all stake holders - leading to purposeful and effective
relationships.

Peer and supervisor classroom observations indicate an improved level of resilience in students in the classroom and
playground.

Overall summary of progress

Classroom Observations have been well received and will continue in 2021.

Progress towards achieving improvement measures

Process 1: Positive whole school approaches

Implement a whole school approach to well-being in which students can connect, succeed and thrive.

Evaluation Funds Expended
(Resources)

Term 4 had such a buzz on a Friday such that this is something  we would
like to see continued into 2021. Whole staff need to take this on as a
wellbeing feature of the school.

Citizen of the Month

Two rewards day activities  have
funding attached

Project Launch funds

Funding Sources:
 • Socio-economic background
($2000.00)

Process 2: Relationships

Regular Professional Networking for both staff and students is implemented to support the creation of
powerful, respectful relationships.

Evaluation Funds Expended
(Resources)

COVID 19 restricted many of the activities we would normally pursue so we
had to make our own fun at school so Fun Fridays was created. Our Staff
Morning Teas continued and we participated in many ZOOM professional
learning experiences.

Process 3: Wellbeing

Refine and implement school based systems to track and monitor student well-being.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Interrrelate was again well recieved and is supported by the P&C.

Morning check-ins are now a part of all classrooms. This enables the teacher
to: check in on how well the students are at the beginning of the day and;
follow up through out the day. PAX behaviour strategies have been trialled in
a few classrooms and will be further implemented in 2021.

All staff are trained in Trauma Informed Practices to better understand how
some of our students present at school and what we can do to support.

Next Steps

Wellbeing will again be an integral part of our new 4 year school plan. We will have a presenter deliver Professional
learning on Staff Wellbeing on SDD Term 2. Fun Fridays will continue in 2021.

Resilience will also be a key focus in 2021.

Friendly Schools will be implemented in 2021 and our Planning Room will be revamped.

Bug Fun
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Strategic Direction 3

Strong Connections for All

Purpose

Create and promote strong whole school community connections to enhance purposeful, effective relationships that are
inclusive of all.

Improvement Measures

An increased level of collaboration across the school and wider community as measured by parent attendance and
involvement in a range of school information and evaluation activities.

An improved impact with school communication strategies.

Overall summary of progress

Seesaw has been a wonderful way to stay in touch with parents.

Progress towards achieving improvement measures

Process 1: Collaboration

To research and implement quality processes that require collaboration and whole school community
connections.

Evaluation Funds Expended
(Resources)

Seesaw was an excellent addition to our school. It was particularly important
during COVID and Home Learning as it enabled staff to stay in touch with
both students and parents.

Survey results showed that this was the best method of communication.

Purchse of premium Seesaw App

Funding Sources:
 • Socio-economic background
($3000.00)

Process 2: Communication

To research and implement quality communication strategies to enhance purposeful and effective
relationships.

Evaluation Funds Expended
(Resources)

Research was done by way of a survey to see which methods of
communication were the best. COVID restricted our face-to-face contact with
our families but we successfully held our Parent -Teacher interviews with
careful planning. The way this was conducted was very well supported by
both staff and families and will continue in 2021

Next Steps

In 2021 we will launch the parent Portal which is part of our SENTRAL package. This will be used as our information
source for whole school activities as well for excursions and sporting events. SEESAW will then be used for class
information and celebrations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($36 000.00)

Connecting to Country was cancelled in 2020
due to COVID but will be reintroduced in
2021.

Our AET was actively involved in many
projects in 2020 and our Aboriginal
Committee worked hard to ensure all PLP's
were completed. This too proved harder as
we were not able to have our families on site,
especially during NAIDOC celebrations but
we managed to have a wonderful day and
some amazing art works are now displayed
around our school.

In 2021 we will be conducting team teaching
sessions on Aboriginal Culture across the
school to further educate both staff and
students in Aboriginal Culture.

Low level adjustment for disability Funding to support these
programs comes form our
Low Level Diusability
Funding

Funding Sources:
 • Low level adjustment for
disability ($57 000.00)

In 2020 we analysed all our DATA from the
programs our SLSOs have been involved in
implementing. Our Data revealed that these
programs were not as successful as we would
have liked so in 2021 we will revamp our use
of these funds to support our targeted
students.

Quality Teaching, Successful
Students (QTSS)

$$$ teacher salary to cover
time

Organisation'

Teacher time

Timetabling

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($70 000.00)

In 2020 the Assistant Principal day was
utilised to mentor teachers with the
implementation of THRASS  (K-2), work with
PAX training, brain gym, supporting teacher
supervision, new technologies, organisation
of COVID related changes to curriculum,
delivery and implementation.  This structure is
beneficial across the school and will be
continued into 2021 as we explore the new K-
2 syllabus change and the massive changes
to the structure of our support throughout the
school.

Socio-economic background Timetabling

Employment of IT specialist
3 days a week to support
technology across the
school

Employment of a
specialised teacher 3 days
a fortnight to team teach
and up skill teachers across
the school.

Diagnostic results from
students outlining
educational progress due to
the in put of intervention
teachers.

Funding Sources:
 • Socio-economic
background ($150 000.00)

2019 made it evident that there was a need
for further mentoring and team teaching
opportunities to support teaching in the areas
of Digital Technologies. So, in 2020, we
moved to 4 days per week of technology
development and team teaching structures.
This has been important to insure students
are being exposed to the skills and
knowledge that is required. Our IT specialist
has worked 3 days per week this year. This
has also been crucial due to COVID and the
need for upskiling staff and the availability of
quality technology.

2020 is the third year  Nulkaba has been able
to utilise funds to provide intervention
teachers across the school K-6 and to target
support programs focussing on students  3-6.
Analysing data and working closely with
classroom teachers and the LAST has
enabled students to gain access to support in
a more equitable and effective way. Working
with timetabling and ensuring students
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Socio-economic background Timetabling

Employment of IT specialist
3 days a week to support
technology across the
school

Employment of a
specialised teacher 3 days
a fortnight to team teach
and up skill teachers across
the school.

Diagnostic results from
students outlining
educational progress due to
the in put of intervention
teachers.

Funding Sources:
 • Socio-economic
background ($150 000.00)

worked with their class teacher uninterrupted
every morning focused on improving students
results in areas of Writing and Number sense.
This has been extremely effective, especially
with one intervention teacher supporting one
grade or stage. This enables them to feel a
part of  a team. This will be continued in 2021
but expanded and more focussed.

Support for beginning teachers RFF allocation

Funding Sources:
 • Support for beginning
teachers ($29 000.00)

Our beginning teachers in 2020 overall
experienced a lot of success. Forming strong
connections with colleagues, all beginning
teachers completing accreditation within the
year. This structure and support was highly
effective and a tool to be utilised in the future.

School Technology Plan Funds used for purchase
and then reimbursed with
rentals.

We have revamped the rental program and
hope to get things underway early in the new
year. This did not happen due to COVID and
we are looking to implement a BYOD program
in 2021

EAfS self-funded Salary of teacher stepping
up into role

Resources around Literacy
and Numeracy

Staff meeting allocation to
up skill staff

Funding Sources:
 • Socio-economic
background ($10 000.00)

As a self funded EAfS school our objective
has been to have a part-time instructional
leader who can access EAfS resources,
professional learning, and networks. This was
then shared with the Nulkaba staff. Staff can
collaborate with our Instructional Leader to
enter and track student data in literacy and
numeracy and become more familiar with the
use of PLAN 2. This has been extremely
beneficial for staff to become confident in
tracking and monitoring the progress of their
students. This is our final year with this
program but our LAST will continue to be paid
as an AP one day per fortnight the focus now
being to support Transition from Pre-school
and Kindergarten.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 205 193 206 205

Girls 204 189 186 191

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.1 94.1 93.1 93.9

1 94.2 92.7 93.3 94.4

2 93.6 93.6 90 94.7

3 93.3 92.6 92.2 93.3

4 93.2 92.9 90 93.7

5 91.3 91.8 92.9 92.5

6 92.7 90.7 92.2 92.8

All Years 93.2 92.7 92 93.6

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

With a lot of delays due to COVID we finally got to
have Nearly at Nulkaba for our prospective

Kindergarten students
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 15.03

Literacy and Numeracy Intervention 0.53

Learning and Support Teacher(s) 1.3

Teacher Librarian 0.8

School Administration and Support Staff 3.22

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 389,707

Revenue 4,141,261

Appropriation 3,934,617

Sale of Goods and Services 11,851

Grants and contributions 194,408

Investment income 385

Expenses -3,971,338

Employee related -3,625,046

Operating expenses -346,292

Surplus / deficit for the year 169,924

Closing Balance 559,630

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 327,502

Equity Total 430,239

Equity - Aboriginal 50,501

Equity - Socio-economic 179,261

Equity - Language 400

Equity - Disability 200,078

Base Total 2,837,405

Base - Per Capita 94,278

Base - Location 2,491

Base - Other 2,740,637

Other Total 203,968

Grand Total 3,799,114

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Our students participated in the Check In assessments provided by the DoE and have used this information to inform
decisions around Literacy and Numeracy directions for the future.
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Parent/caregiver, student, teacher satisfaction

In Term 3 we conducted a Homework Survey (students take home the questionnaire and ask their parents the
questions). We had over 90% of families complete the survey.

PARENT SURVEY: Results as follows:

1. Do you like the structure of the current reports?

92% YES, 8% NO - Several parents mentioned the idea of a ranking or scale score so that they can understand the
strength of their child's grade.

2. How do you best receive information?

Email 23% Facebook 15% Seesaw 35% Paper Note 20% Newsletter 6%

3. What activities does your child engage in discussion about from school and their learning?

Sport, Project, Technology, Maths, Social groups, Dojo points, breaks, Skipping/ Skip off, Kinder play, News, Learning,
Library, Performing plays, Reading, Making films, Drama, Art, Production.

4. What projects or activities would you like to see in the future?

Car parking focus, Fresher canteen options, Inclusion in indigenous activities, Higher fencing, App based homework,
Creative arts focus, Swimming program, Less homework, Extra support for students, Notes to have weeks and dates,
Hands on gardening, Build on buddy system, Improved playground, Term 4 interview options, Zone swimming caps,
More notice, Mindfulness, Resillience,

STAFF SURVEY

EFFECTIVE PROGRAMS;

Peer Support, Guided writing, Aboriginal education (7), Project Based Learning (10), Mathletics (4), Intervention (8), LST
(7), Debating, Public Speaking, Smart Spelling (2), Writing initiative (6), Classroom Maths (3), Technology team teaching
(7), Seven steps , Book studies (1), Seesaw (5) , Nearly at Nulkaba (2), Social groups, Brain Gym , Swimming program,
Dance fitness

NON-EFFECTIVE PROGRAMS;

Rock & Water (10) AL (3) 7 Steps (2) Text Types (1) Making Connections (1) Friendly Schools (1) Scripture (2) Brain
Gym (2) Daily 5 (2) Peer Support (3) Zones of Regulation, Deadly Cooking, Book Studies, SMART Spelling, TEN

STUDENT SURVEY

Best School Events;

Sport (1), Bike Day (4), Colour run, School Fair, NAIDOC Day, Cross Country (2), Water Fight, Athletics Carnival, Party
Day,

Classroom Activities;

Maths (3), Silent Ball (2), Art (2), Sport (3), Technology, Bush Walks, BTN, Google classroom, Genius Hour,

What would make learning better?

More hands on, More interactive, Less homework, Visual learning, Not writing as much, Brain breaks (2), Learning
outside (3), Working with different classes, Genius hour (2), Technology (2)

In 2020 we conducted the Tell Them From Me survey for the first time with students in Years 4 and 5. In areas of
belonging, success, positive behaviour we were above the NSW mean and we were well below the mean for instances of
Bullying.

We will complete this survey again in 2021 which will enable us to have trend data to analyse.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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