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Introduction

The Annual Report for 2020 is provided to the community of Narrandera Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Narrandera Public School
Adam St
Narrandera, 2700
www.narrandera-p.schools.nsw.edu.au
narrandera-p.school@det.nsw.edu.au
6959 2144

Message from the principal

I would like to congratulate our students and staff on another very successful year of teaching and learning at our school
even though it was at times severely interrupted. I am very proud of the fact that all our students, regardless of their
ability, have been given every possible opportunity to be challenged, achieve success and feel valued at our school.

As you know, 2020 has been very different and unprecedented. Who would have imagined at this time last year that we
would have seen all schools in NSW closed, with students learning from home. Who would have thought that schools
could not compete against other schools in sport and who would have thought that adults would not be allowed on school
grounds. Lets just say, what a year!

Saying all of that I would like to say thank you. Thank you to our students for being so resilient and adaptive, thank you to
our parents for being so supportive and understanding, at times taking on the role of parent and teacher and thank you to
our staff for being all of these things, adaptive, supportive and resilient. Yes, it has been an interesting year, however we
have seen so many positive things come as a result.

Academically our children have performed well this year. As we know, the NAPLAN assessment did not proceed this
year, however the Department of Education created a 'Check In' assessment in Literacy and Numeracy for Years 3 & 5.
We achieved some mixed results with a number of children achieving well above State standards, with our overall school
results placing us on par with schools of a similar size and complexity. A great result for our school and one that we will
build on in 2021, as our aim must be to lead our group of schools academically.

Our main focus for Professional Learning throughout 2020 has been around getting our assessment structures right, to
be able to track each individual student and facilitate their individual needs. All teachers throughout the school have
embraced this understanding and are identifying higher order ways to enable students to be successful lifelong learners.
We know that young people need to build the emotional, social and mental resources to enjoy challenges and cope with
uncertainty.

So what does next year look like at Narrandera Public School? We will be identifying individual student needs early, we
will be communicating with parents early and we will be putting intervention into supporting students early.

Finally, I would like to thank all of our community on a successful year at Narrandera Public School even though we have
battled various restrictions. I have appreciated the support from the staff, students and the community this year.

Regards

Derek Noffke

Principal
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School vision

The Narrandera Public School supportive and friendly learning environment functions to empower students and adults to
achieve excellence through connected and collaborative learning experiences. General capabilities are embedded within
a learning-across-the-curriculum-content mode of delivery. We work closely in two-way, respectful partnerships with
families and the school and wider communities. Together we strive to inspire, guide, challenge and nurture all learners as
self-motivated, reflective, responsible learners, resilient individuals with the personal resources for future success and
wellbeing.

Our vision is improved performance for every student, every teacher, every leader, every administrator, every year.

School context

Narrandera Public School (NPS) is located in the township of Narrandera on the Murrumbidgee River on the traditional
lands of the Wiradjuri people. The school boasts a strong and proud history of Public Education in Narrandera and
surrounding areas. The Parents & Citizens Association (P&C) and the Narrandera Aboriginal Education Consultative
Group (AECG) and various community groups are active and supportive partners that contribute to, and strengthen,
learning and wellbeing programs for our students. There exists high expectations for all learners (children and adults)
and a school culture based on four key values of being respectful, responsible, safe and of being a learner. 'STRIVE TO
EXCEL' features in the school's day-to-day practises and is the traditional motto for the school. NPS is a learning-
focused school in which staff expertise, care and positive relationships with students and their families are prioritised as
key factors that can contribute to growth in student learning. The school prides itself as a provider of exceptional and
varied academic, sporting and wellbeing experiences for students. As the school's student population steadily increases,
NPS continues to offer children and their families a personalised approach to education. Student learning and wellbeing
data is analysed regularly. Trends across a range of factors are carefully monitored and these are considered to inform
interventions, programs and staff professional learning needs. Aboriginal student and other identified cultural groups'
data, student groups coming from other schools and attendance and wellbeing data are key trends that are focused on.
The school's setting features historical buildings, expansive grounds and facilities and respectful, approachable and
caring people who work together with a strong focus on learning and wellbeing initiatives that strive to meet point-in-time
individual needs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Connected, inclusive and collaborative learning community.

Purpose

To  develop and sustain a strategic and planned approach to whole school wellbeing processes that support the
wellbeing of all students so they can connect, succeed, thrive and learn.

Learner motivation is an intrinsic aspect of the ability to succeed as is the sense of connection and of belonging. Whole
school, community and across-schools communication and engagement maximises how students connect, succeed and
thrive. We all contribute to each other's wellbeing.

Some research base: NSW Department of Education Wellbeing Framework and related documents. Integrated research
focused on the management and support for student behaviour and special needs. Positive Behaviour for Learning
theory and practical contexts.

Improvement Measures

Averaged yearly school means in Tell Them From Me student surveys for 8 of the Social-Emotional Outcomes will
show maintained or increasing percentages using 2016 data as the baseline.

Maintained or increasing TTFM averaged school means (using 2016 results as base-line) in 4 identified  Drivers of
Student Outcomes.

Greater than 80% of staff and families involved in surveys and/or focus groups will indicate they agree or strongly
agree in regards to:

The wellbeing of students and adults being focused on resulting in people feeling a sense of belonging within the
school; and

The school and families have positive  partnerships in support of children's learning and wellbeing needs.

Progress towards achieving improvement measures

Process 1: 1a. Whole School Behaviour and Wellbeing

Annual milestone: Explicit, needs-based and consistent teaching of personal development and
social skills will be embedded across the school.

Evaluation Funds Expended
(Resources)

In 2020 the school established a connection with NSW Department of Health
through its 'Got It' program, which delivered a social/emotional health
program. As part of this program, staff were trained in a social skills program,
'Friends', which was delivered to our K12 cohort. This program will continue
in 2021.

The 'Well-being Hub' continued with great success with students' emotional
and social needs being handled quickly with support being directed as
required, allowing learning to continue within the classroom. The Hub
continues to support families through established links and referring to
various outside agencies.

The schools two Aboriginal Education Officers were able to better connect
with the local community, with a focus on Aboriginal student attendance,
which has shown a marked improvement. One program introduced was a
morning pick up for identified students who have shown poor attendance.
This has proven to be very successful, with increases in Aboriginal student
attendance.

The school, through the Hub, has continued to research and implement other
strategies to support students within our school to develop strong identities
who are self-directed learners.

Hub Staff:

1 X Classroom Teacher - Self Funded
through DoE allocations.

2 X Aboriginal Education Officers -
Allocation through schools staffing
entitlement.
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Progress towards achieving improvement measures

Process 2: 1b. Communication Practices

Annual milestone: 'Family and school communication' procedures will be in place allowing for
evolving needs beyond 2018.

Evaluation Funds Expended
(Resources)

In 2020 the school prepared and organised Parent/Teacher interviews to take
place at the end of Term 1, to discuss Personalised Learning Plans, goals
and academic levels. Unfortunately due to COVID, these face to face
interviews were conducted via the telephone. Not as effective, however
family connections were still established.

The two Aboriginal Education Officers (AEO's) connected with the community
through greater verbal communication, attending local educational meetings,
home visits as well as connecting with local elders.

 After restrictions had eased regarding COVID, our two AEO's commenced a
morning pick up service for our Indigenous students who were finding getting
back to school difficult. This program showed great success and will continue
in 2021.

An Instructional leader, Years 3-6 position was established to communicate
student results to parents and staff and to put explicit plans in place to better
support student learning, including Professional Learning and the the need to
track students individually.

Newsletters have included student work to 'show off' our amazing students.

1 X Instructional Leader - Internal staff
member, however a replacement
teacher was funded  through DoE
allocations.

2 X Aboriginal Education Officers -
Allocation through schools staffing
entitlement.

School Bus - Leased on a five year
agreement.

Next Steps

In 2021, Narrandera Public School, through the development of a new School Improvement Plan  will:
 • Employ a high performing teacher to be known as High Performance Mentor, to provide targeted

mentoring/support to those teachers who require guidance in the art of teaching. This has been an ongoing
strategy from 2020 and will be further developed in 2021.

 • Implement learning adjustments to ensure students with learning difficulties access the curriculum on the same
basis as other students.

 • Continue professional learning about the Learning Progressions and how these are used to support individualised
learning.

 • Continue to use information from teacher and student surveys to evaluate well-being processes at the school.
 • Implement an Attendance Procedure whereby teachers take greater responsibility for recording absences online

and following up student absences, underpinned by the Department's Attendance Policy and Procedures.
 • Review literature and best practice to improve sense of belonging and positive relationships.
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Strategic Direction 2

Highly effective leaders and staff.

Purpose

To establish a school culture in which 'HOW' we teach becomes key to discussions and practices rather than 'WHAT' we
teach.

Strong and purposeful development of the professional and social capacity of all staff is pivotal as a means to achieve
educational excellence. Teaching and administrative quality , with professional development of practices that will have
the greatest impact on student learning and experiences, will drive the evidence-based success of all learners.
Aspirational mindsets, teaching clarity, exceptionally efficient processes and systems, succinct point-in-time feedback
and classroom and across-stage cohesion will feature throughout the school.

Some research base: Dylan Wiliams and Sir Ken Robinson

Improvement Measures

Tell Them From Me teacher survey results will indicate maintained or higher mean scores from 2016 (baseline) to
2020 in 4 identified areas.

Tell Them From Me student survey results will indicate higher averaged mean scores from 2016(baseline) to 2020 in 5
identified areas.

Survey: What Works Best in Practice results will show increased scores (from 2017 to 2020) in all 7 themes of this
CESE document.

Progress towards achieving improvement measures

Process 1: 2a. Formative Evaluation of Teaching

Annual milestone: Teams (stage-based and year-based) will be embedded as 'normal' practice
with documented evidence of improved/changed teaching practice and the impact on improved
student learning.

Evaluation Funds Expended
(Resources)

Student voice within their own learning was a focus in 2020, allowing
appropriate learning goals to be established and feedback to teachers about
their learning communicated.

The school continued rigorous and appropriate data collection processes to
inform teaching and to differentiate learning. Teachers were supported  to
effectively embed evidence based practice into their daily teaching programs
through targeted professional learning and peer observations and feedback,
using  Curiosity for Powerful Learning (CPL) as the vehicle for change.

Additional teachers were employed to provide intervention to students who
are 'Off the Boil' and an additional Instructional Leader position was
established to support and develop assessment data collection.

The individual assessment data for students who are Aboriginal or Torres
Strait Islander, have a learning difficulty or a deemed to be at risk due to their
socio-economic status, are examined and analysed by their class teacher,
the executive leadership team and the Learning Support Team (if referred).
This analysis enables targeted support to be allocated, individual learning
plans and/or experiences to be developed and implemented, and other
learning adjustments to be made as required.

Personalised Learning Pathways are prepared for all Aboriginal students,
with parental input requested.

1 X Intervention Teacher - Self
Funded through DoE allocations.

1 X Instructional Leader - Internal staff
member, however a replacement
teacher was funded  through DoE
funding allocations.

CPL - Three staff members were
trained in the processes of CPL in
2019. Various training documents
were purchased and supplied
throughout the year. .

Process 2: 2b. Leadership Team Capacity Building
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Progress towards achieving improvement measures

Process 2:
Annual milestone: Professional discussions and reflections focused on educational leadership
research have taken place that directly result in strengthened evidence-based teaching  across
the school.

Evaluation Funds Expended
(Resources)

The schools leadership team collaborated to lead the school's milestone
processes to direct school activity towards effective implementation of the
school plan. A more consistent and in-depth collation of key performance
data has improved leadership practices across the school to enable a more
systematic and regular monitoring to gauge the impact of the plan and to
inform changes to the implementation that support its ultimate success. The
leadership team did identify areas for improvement and planned for these into
2021.

The staff PDP process was linked directly to the current School Plan and the
School Excellence Framework. The employment of an Instructional Leader 3-
6 has shown a marked improvement in teacher practice in all aspects within
the teaching and learning cycle. Weekly embedded Data and Planning
sessions across the school has supported teachers to collaboratively develop
targeted learning goals for all students in Literacy and Numeracy.

Data days were maintained and continue to be an integral part of our school's
operations. Staff continue to buddy up and interpret and analyse data as a
way of building capacity. New and returning staff take part in online training
on the use and interpretation of data including PAT, SCOUT, SMART,
Learning Progressions and internal measures. Staff expertise in the
interpretation and use of data to drive teaching and learning continues to rise,
under the guidance of peers, their supervisor and the schools Instructional
Leader.

1 X Instructional Leader - Internal staff
member, however a replacement
teacher was funded  through DoE
allocations.

Next Steps

In 2021, Narrandera Public School, through the development of a new School Improvement Plan will:
 • Continue the implementation of Assessment for Learning professional learning and classroom strategies with an

Instructional Leader allocated time to undertake observations of all teaching staff, then collate information in order
to tailor collective and individual professional learning. This will also enable teacher to teacher observation for
teachers to observe an 'expert' other.

 • The Planning and Data model will be enhanced based on observations and feedback during 2020.
 • Teaching observation processes will be improved with a consistent approach and more time provided for feedback

processes and professional reflections.
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Strategic Direction 3

Curriculum delivery embedding general capabilities.

Purpose

To focus on a strong development of general capabilities within an integrated model of curriculum delivery. General
capabilities encompass the knowledge, skills, attitudes and behaviours to assist students to live and work successfully in
the 21st century. We will predominantly focus on the following general capabilities in this school plan:

 • Literacy
 • Numeracy
 • Critical and creative thinking
 • Personal and social capability

Students will develop skills in collaborative practice and have ease with communication. They are practised in thinking
creatively and regulating the emotions that arise through challenging themselves. Learning is integrated, connected and
meaningful with strong Literacy and Numeracy foundations supported by a curriculum that is broad, balanced and rich,
and that allows for deep learning.

Some research base: NSW Syllabus Incorporating the Australian Curriculum. Toni Glasson, Dylan Wiliams and John
Hattie.

Improvement Measures

Tell Them From Me teacher survey results will indicate an averaged school mean score of 8.0 or higher from 2016
(baseline) to 2020 in the areas of Leadership and Technology.

All students are aware of - and most are showing - expected growth on internal Literacy and Numeracy school
progress and achievement data. 

Tell Them From Me  student survey results will indicate maintained or higher averaged percentages from 2016
(baseline) to 2020 in Social-Emotional Outcomes areas.

Progress towards achieving improvement measures

Process 1: 3a. Intense focus on NSW Syllabus Implementation

Annual milestone: The NPS Programming Policy will be implemented across the school.

Evaluation Funds Expended
(Resources)

Due to other pressing programs in 2020, this process will be carried over to
2021.

Process 2: 3b. Whole school assessment and reporting across Key Learning Areas

Annual milestone: Teachers can provide pieces of significant evidence of student achievement
of syllabus outcomes in English.

Evaluation Funds Expended
(Resources)

The language of learning has been a focus, with ongoing professional
development to ensure all teachers maintain consistency. Staff were provided
support within the class, by the Instructional Leader, around language use
and professional learning and planning days were utilised to ensure a
succinct approach across the school. The embedding of Learner Qualities
across the school was hindered by the Covid pandemic and further
investigation of our Learner Qualities will be expanded into the upcoming
Strategic Improvement Plan.

Strategic professional learning, mostly via Zoom, has supported whole school
knowledge and implementation. Staff continue to work with the schools
Instructional Leader to build expertise across the school. Sharing sessions

1 X Instructional Leader - Internal staff
member, however a replacement
teacher was funded  through DoE
allocations.

Extensive stocktake and restocked of
appropriate student reading materials -
funding through DoE allocations.
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Progress towards achieving improvement measures

and stage meetings continue to encourage sharing of understanding across
the school and from classroom to classroom. This has been ongoing from the
previous year, with an increase in staff capacity, as indicated by staff
reflection, around Consistent Teacher Judgement.

Data days were maintained as a means of ensuring consistency of teaching
across the school. Staff increased proficiency in data analysis and
differentiation, by taking responsibility for developing cycles of learning and
have been provided with the time, skills and expertise to teach the methods
being used. The ability of teams to plan collaboratively, has improved
capacity, with many staff expressing that the need to work together was
imperative throughout 2020, due to the Covid pandemic. The schools
Instructional Leader has continued to support all teachers, especially those
requiring additional support, and those teachers who are new to Narrandera
Public School.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Total Funding -
$188,857.00

The school has two
permanently appointed full-
time Aboriginal Education
Officers (AEO) whose
salaries are included in this
total. Approximately
$152,554.00.

All Aboriginal students had the opportunity to
develop an active Personalised Learning
Pathway in collaboration with their parents
and teachers.

Specific learning and well-being support was
provided to Aboriginal students in
collaboration with class teachers and the
school's Learning Support Team. In
circumstances where families indicated, an
AEO would be involved in school-family
meetings and would contribute to the
development and implementation of Individual
Educational Plans (ILP).

The schools Aboriginal Education Officers
have also identified students where
attendance is an issue and have undertaken
a morning bus run to collect them. This has
significantly improved Aboriginal attendance.

All Aboriginal staff members and the Principal
consistently attended and actively contributed
to the local Aboriginal Educational
Consultative Group (AECG).

Aboriginal students had the opportunity to
participate in NAIDOC Day celebrations,
Indigenous dance workshops and Proud and
Deadly awards. Our Year 6 students also had
the opportunity to spend time with a local
Elder to design and make didgeridoos, bush
tucker and to learn about local traditions.

Low level adjustment for disability Total Funding -
$245,597.00

Staffing entitlement -
$164,076.00

Flexible funding -
$81,521.00

A large portion of this funding (1.6 FTE) is
used to employ an experienced teacher to
coordinate our Learning and Support program
and devise differentiated programs for
students requiring extra support. All students
requiring adjustments and accommodations
are catered for within the school. There were
substantial numbers of students referred for
learning support this year, in addition to
students on on-going monitoring.

School Learning Support Officers (as
required). This strategy was the result of
collecting, analysing and monitoring of
internal and external assessment data by the
classroom teacher and Learning Support
Team.

Flexible funding enabled additional classroom
and/or playground support for students with
special needs who do not receive for
integration funding support from the
Department.

IEP's were monitored in partnership with
families as well as some with inter-agency
personnel who were designated case workers
for individual students and/or families.

Quality Teaching, Successful
Students (QTSS)

Total Funding - 0.41 Staff
Entitlement = $48,567.00

An experienced Assistant Principal was taken
off class to support staff in a Deputy Principal
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Quality Teaching, Successful
Students (QTSS)

Total Funding - 0.41 Staff
Entitlement = $48,567.00

Instructional Leader role.

The role of the Instructional Leader is to
support all teachers with the current key
messages of Visible Learning, assessment,
spelling and reporting to parents. In addition,
they provide mentoring, guidance on class
programming, resources for teaching, in class
support with behaviour management, Quality
Teaching Rounds, in class observations and
review and providing whole school and
targeted group professional learning.

Socio-economic background Total Funding -
$355,974.00

Stuffing Entitlement -
$32,815.00

Flexible Funding -
$323,159.00

Funding was used to engage a suitably
qualified Speech Pathologist and a School
Learning Support Officer to support students.
This allowed the school to identify the
language  needs of all students in
Kindergarten as well as supporting the
students between visits. This Speech
Pathologist developed language based
programs for children experiencing
expressive and receptive delays as well as
providing advice to teachers about the
incorporation of language focused strategies
into Literacy and Numeracy lessons.

A classroom teacher was employed in the
Well-being Hub to focus on student and family
well-being. This has been a successful
program at Narrandera Public School, being
able to connect with families and better
support their needs.

Funds were used to release teachers weekly
to assess and monitor student progress,
updating teaching and learning programs and
learning plans as required, and preparing
reports to parents. Collaborative planning
sessions to support effective teaching and
learning based on individual assessments,
were also partially funded from this source
along with the employment of a full-time
Instructional Leader to work with teachers in
the Primary area.

Support for beginning teachers $14,481.00 Funding was used to provide one early career
teacher, in her first year of teaching, with
mentoring, additional release, professional
learning opportunities, PDP goal reflection,
accreditation documentation, and in-class
support with behaviour management and
quality teaching.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 133 124 120 118

Girls 135 132 127 129

Student attendance profile

School

Year 2017 2018 2019 2020

K 86.6 89.6 89.3 80.2

1 87 82.3 87.4 79.2

2 90.5 90.4 84.7 86.2

3 90.1 91.8 91 74.1

4 89.1 89.1 90.5 82.5

5 92 88.9 89.3 83.5

6 91.3 89.6 89 83.5

All Years 89.9 89 88.9 81.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.73

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 1.5

Teacher Librarian 0.6

School Administration and Support Staff 5.47

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 735,995

Revenue 3,525,539

Appropriation 3,495,044

Sale of Goods and Services 501

Grants and contributions 29,341

Investment income 652

Expenses -3,581,592

Employee related -3,229,560

Operating expenses -352,032

Surplus / deficit for the year -56,053

Closing Balance 679,942

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 78,983

Equity Total 791,609

Equity - Aboriginal 188,857

Equity - Socio-economic 355,974

Equity - Language 1,181

Equity - Disability 245,597

Base Total 2,224,474

Base - Per Capita 59,405

Base - Location 49,644

Base - Other 2,115,425

Other Total 350,726

Grand Total 3,445,792

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parent

Due to the limited response from the parent body, the Tell Them From Me Survey was unable to reconcile any data.

Staff

Due to various factors throughout the year, a staff survey was not undertaken. This will commence again in 2021.

Student

Students from Years 4, 5 and 6 participated in the Tell Them From me Survey, which focused on Social and Emotional
Outcome and Drivers of Student Outcomes. The following are the responses from the Social and Emotional Outcomes:

 • 68% of students stated that they had a high sense of belonging;
 • 81% of students believed they had positive relationships at school;
 • 94% of students believed that they value schooling outcomes;
 • 75% of students believed they had positive behaviour at school;
 • 61% of students were interested and motivated in their learning.

The following are the responses from the Drivers of Student Outcomes:
 • 28% of students felt that they had been a victim of bullying at school;
 • 78% of students felt that they had someone at school who consistently provided encouragement and who they can

turn to for advice.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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