
2020 Annual Report

Martindale Public School

2492

Printed on: 24 April, 2021Page 1 of 20 Martindale Public School 2492 (2020)



Introduction

The Annual Report for 2020 is provided to the community of Martindale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Martindale Public School
670 Martindale Rd
Martindale, 2328
www.martindale-p.schools.nsw.edu.au
martindale-p.school@det.nsw.edu.au
6547 3502

Message from the principal

2020 proved one of the most challenging years of my teaching career.   The world as we knew it, stopped.    A radical re-
think of the way education and learning could take place began.  I was beyond amazed at how dedicated our staff
remained to supporting our students and families during this trying and stressful time.   There were many who faced
tough battles.  Our broader community immediately rallied and offered the support of contributing to the purchase of
devices to assist students in their home learning.   Students had to face being isolated form friends and all of the exciting
opportunities that lay at their feet for the year being taken away from them.  This was especially so for our swimming
relay team, who with strong wins at zone and regional levels were only a week away form competing at STATE when it
was all closed.  The disappointments did not stop there, with a four yearly trip to Canberra also cancelled.  Our school
sought to provide fortnightly fun activities and drew on the students own initiative to support others.  We learnt a lot about
ourselves and our ability to be flexible and make changes to everything that we had done before.  Google classroom was
used for home lessons as well as innovative home projects enhanced by student imagination.  Teachers and parents
became regular participants in ZOOM sessions.  Students organised a fun tuckshop day in their own right, from providing
a variety of home made and home sourced goods to cooking their own sausage sizzle.  This was a highlight of
resourcefulness.  Helping others in need and taking our minds off ourselves.   Students ended the year on a high with
their performance for our families and local community at a revised annual Xmas Tree concert and presentation night,
held outdoors in our school playground, with social distancing in place.   Parents were more moved than usual watching
their students participate, and in our strange new world of isolation, they soaked up the intimacy and enjoyment of their
students successes.   I was proud of our achievements during such a trying year and felt honoured to lead our school
through the journey.

Message from the school community

Martindale Public School provides an exceptional educational experience, with a diverse range of academic learning and
other Key Learning Areas including sport and creative and practical arts. The school community is very welcoming to
new families. Students who have learning gaps are well supported to catch up. Families with special needs are always
well supported with the Principal always offering full support with arrangement of counselling and listening to the needs
of the students, engaging with them and offering great support to get them through trying times. Children move onto High
School prepared for the bigger world with confidence and consequently success. Martindale Public School builds
individual success and goal setting for students enabling them to move on to their next stages of learning with
confidence. Martindale PS is a great place for a supported learning environment for all students.  Although 2020 was a
trying year for the world, we got through and had the support of our school to help our students and us in our time of
home learning.

Message from the students
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My name is Danielle.  I attended Martindale Public School from Kindergarten to year 6.  My time at Martindale was
amazing, our teachers taught me so much.  My time at Martindale has helped me in my transition to High School.
Supported by Mrs Rivers, I tried out for the Enrichment Class at High School and got in!!  I was surprised and excited.  I
was fortunate to have many wonderful learning experiences in all areas including awesome excursions.  I got to; take
part in Starstruck, go on many amazing excursions including Sydney, the Goldfields and Broken Bay Sport and Rec
camp, participate in public speaking competitions, community drama and music performances, Eisteddfords and many
art competitions. I realised when I got to High School this year, that I even learnt some things other kids hadn't.  I am
loving technology classes and know that all my years of learning about coding , robotics and green screens at Martindale
helped me have confidence in these areas at High School now.   One of my great achievements was becoming School
Captain in 2020.   It was a different kind of Year 6 with many important things cancelled, like our trip to Canberra and
helping in the ANZAC service, yet our learning continued.  I sometimes I wish I was still there.  Thank you for all my
opportunities at Martindale Public School!

Artists galore!
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School vision

At Martindale Public School, our vision is to prepare confident, proud and proactive learners and citizens who will
successfully meet the diverse challenges of the rapidly changing world of the 21st Century.

We aim to teach and guide each of our students to gain the tools and skills needed to be highly engaged learners who
are curious about their world and to fulfil their potential learning and life goals including building emotional and ethical
qualities and understandings.

We endeavour to develop appreciation and inclusivity of the increasing diversity of cultures, including indigenous
Australians, in our larger community. It is our aim that students be respectful, resilient and take responsibility for their
actions.

The school and its community have high expectations of students and value the provisions of a variety of learning
opportunities which enhance the students' knowledge of the world in which they live. Through quality teaching and many
varied programs, we work collaboratively as a staff and community to achieve our vision statement;

"Where the school and the community work actively together preparing the children for the challenges of the future.

School context

Martindale Public School is a small, rural school existing without a village, so it is truly the''heart'' of the community.
Nestled in the Martindale Valley and with Wollemi National Park visible on both sides of the valley, we are close to the
nearby communities of Denman and Muswellbrook.

The school caters principally for the families of the Martindale Valley and Bureen area, just as it has done since 1924.

School enrolment figures have averaged in the mid to high teens over the last five years. Currently there are students
who identify as ATSI and there is a higher proportion of girls to boys. The schools Family Occupationand Educational
Index (FOEI) rating indicates an element of disadvantage.

The teaching staff consists of the Principal and one temporary teacher. There is one permanent part-time administrative
staff, one temporary part-time School Learning Support Officer, and one permanent part-time General Assistant.

Martindale Public School consists of two separate learning spaces, a combined library, administrative area and principals
office, as well as a staffroom/kitchen area.  Our technology learning program is well equipped with IPads and robotics.
Well-maintained grounds comprising of  mature trees on the boundaries and two open grass areas provide a safe and
secure environment.  We have fixed play equipment incorporating a cubby and a separate sandpit. Our chicken pen and
vegetable garden, provide students with the opportunity for leadership and environmental education activities.

Whole school bike-a-thon.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Working towards Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Engaged, Positive, Self Motivated Learners

Purpose

To develop a whole school environment where the well-being of students, staff and community allows learners to
become successful

co-operative learners, who are deeply engaged,self motivated and taking responsibility for ongoing learning.

Improvement Measures

All K/1/2 students will demonstrate growth in the literacy and numeracy progressions with majority reaching EAfS
grade targets or higher.

The majority of students including indigenous students, will reach national benchmarks in Yr 3 NAPLAN with growth
shown in their Year 5 NAPLAN.

All students K-6 will show incremental growth on a matrix of learning skills across KLA's.

Progress towards achieving improvement measures

Process 1: Engaged Students

All students are feeling valued and supported in their learning challenges.

Students are confident to strive to improve their learning utilising problem solving strategies and
awareness of suitable goals.

Evaluation Funds Expended
(Resources)

All students will be fully engaged in ongoing learning in a supportive
environment as evidenced in participation, attendance, growth and improved
learning.

Process 2: Quality Innovative Teaching

All staff will exhibit strong knowledge of curriculum to underpin sequenced learning across all KLA's.
Teaching methods will be innovative and incorporate technology where necessary to encourage full
engagement of students in the learning process.

Evaluation Funds Expended
(Resources)

Q Do lesson notes and programs indicate that technology is being used in
key KLA's across all classes?

D Lesson observations including review of lesson plans and programs.
showing technology incorporation.

A Technology is regularly being incorporated into classroom learning
programs.

I   Students are being engaged in their learning and exploring how technology
can assist in a variety of learning activities.

Process 3: Community Support

The school community will be a visible and supportive component of our school learning culture.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Q Have parents had opportunities to observe their students learning across
all curriculum areas?

D Feedback responses, parent forums, P&C responses.

A Parents felt somewhat connected to areas of student learning during the
period of home-learning.  They are not always engaged with aspects of all
curriculum areas.

I  More detailed overviews of Term topics to be provided in future so that
parents can engage with discussions that relate to their child's learning in a
positive way.

Weekly STEM challenges.
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Strategic Direction 2

Innovative, Inspired Teachers and Leaders

Purpose

Strong foundations in curriculum, assessment and evaluation through quality teaching with an emphasis on literacy and
numeracy skills across all learning areas, our leaders of learning will build safe supported environments where students
feel empowered in their own learning.

Improvement Measures

All staff will set explicit professional learning goals linked to the professional teaching standards.

Teaching staff will achieve goals each year as measured against the Professional Development framework.

All teaching staff will develop a matrix of learning developments to augment the literacy and numeracy progressions
and monitor growth at 5 wkly intervals to match the requirements of EAfS data submissions across key KLA's.

Teaching staff will use data and observations to produce high quality, engaging teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Innovative, Inspired Teachers

Regular lesson observations with instant feedback to improve practice.  Opportunities to reflect on peer
teachers practice to fascilitate understanding of Quality Teaching Practice.

Professional dialogue and discussion of curriculum and syllabus to deepen knowledge on a regular
basis.

Evaluation Funds Expended
(Resources)

Q.  Has the temp teacher been supported by Principal mentor and
Instructional Leader to develop strong teaching processes that engage
learners?

D.  Accreditation submission

A.  Panel reviewed evidence.

I.  Temp teacher has been successful in developing a submission  with strong
supportive evidence, to gain accreditation.

Process 2: Innovative and Supportive Leaders

Provide models of best teaching and professional practice across multi stage groups with opportunities
to connect with a like network of classroom teachers.

Encouragement and facility provided to incorporate technology and engagement in all aspects of
classroom learning.

Evaluation Funds Expended
(Resources)

Q. Is technology being incorporated to support student learning across KLA's
in both classrooms?

    Has class teacher been successful in achieving PDP goals for the year?

D. Checklist in each classroom to ascertain KLA's where technology has
been incorporated to support and engage student learning.

A.  Identification of students who need additional support to engage more
Printed on: 24 April, 2021Page 8 of 20 Martindale Public School 2492 (2020)



Progress towards achieving improvement measures

fully with technology.

I.  Future supports to be offered to students who have resisted incorporating
technology fully to assist their learning.

Process 3: Empowered Students

Students explore innovative ways to present work projects and identify personal learning goals across
learning areas.

STEM activities are practised in thoughtful and constructive ways.

Evaluation Funds Expended
(Resources)

Q.  Are all students able to direct ideas for STEM challenge solutions?

D.  Checklist of individual student involvement.

A.  Identification of leadership strengths and those needing opportunities to
lead.

I.  All students gaining opportunities to strengthen ideas and leadership.

Process 4: Supportive and Committed Community

Parents and community invited into class environment to witness or participate in the learning on a
regular basis ensuring they are familiar with the positive processes of todays learning.

Evaluation Funds Expended
(Resources)

Q. Did all families engage with ZOOM music concert?  Did all families take
opportunity to come to outdoor end of year concert and presentation?

D. Logins plus attendance sign ins.

A. All music student families watched their performances on ZOOM.  All
families attended our version of end of year outdoor concert and presentation
evening.

I.  Our students remained supported by their families in changed situations
and felt grateful of all opportunities to engage with their students progress in
2020.  Changes may be offered in the future to ensure no one misses out
due to work commitments.

Lego robotics group work.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($5 848.00)

Q.  Are Aboriginal students making progress
in literacy and numeracy?  Do students feel
supported in their class learning?

D.  Learning Progression placement, student
survey

A.  Aboriginal students are making varied ,
yet steady forward progress in learning
progression data

I.  Small learning groups to support literacy
and numeracy development has continued to
support Aboriginal students progress in
literacy and numeracy and will be continued
in 2021.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($13 462.00)

Q.  Are students with disability or identified
learning deficits making progress in literacy
and numeracy?  Do students feel supported
in their class learning?

D.  Learning Progression placement, student
survey.

A.  Students are making encouraging, forward
progress in learning progression data.

I.  Small learning groups to support literacy
and numeracy development has continued to
support  students with disability or identified
learning deficits, to progress in literacy and
numeracy, and will be continued in 2021.

Quality Teaching, Successful
Students (QTSS)

Teaching Principal/
Instructional Leader

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($2 735.00)

Q.  Has temp teacher been supported in
strengthening teaching capacity and given
time to reflect on data collection and its
implications?

D.  Assessments being utilised.

A.  Children's current performance and
plotting key aspects on LP.

I.   Teachers have time to collate and analyse
data.

Socio-economic background Temp teacher

Funding Sources:
 • Socio-economic
background ($12 364.00)

Q.  Are all students irrespective of
background, making progress in literacy and
numeracy?  Do students feel supported in
their class learning?

D.  Learning Progression placement, student
survey.

A.  Students are making encouraging, forward
progress in learning progression data.

I.  Small learning groups to support literacy
and numeracy development has continued to
support  students irrespective of background,
to progress in literacy and numeracy, and will
be continued in 2021.

Students feel supported and secure in their
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Socio-economic background Temp teacher

Funding Sources:
 • Socio-economic
background ($12 364.00)

learning group with teacher time for them.

Support for beginning teachers Beginning teacher funds
partially expended on
casual teachers to be off
class.  Much less spent
than allocation due to
COVID-19 and no external
training.  Allowance to
utilise remaining funds in
2021 with same beginning
teacher.

Funding Sources:
 • Support for beginning
teachers ($5 000.00)

Q.  Has temp teacher been able to
successfully grow in implementation of class
learning programs?

D.  Development of quality evidence for
accreditation.

A.   Accreditation evidence ready for
submission.

I.   Teachers are becoming upskilled and
supported in their professional growth.

Early Action for Success 0.2 Instructional Leader

Funding Sources:
 • Early action for success
($28 664.00)

A funded 0.2 Instructional Leader provides
strong support and direction for K/1/2 staff to
implement quality literacy and numeracy
learning activities for all students.  Modelling
of teaching and conferencing on student
progress caters for the optimum progress of
each student.

Mother and daughter cultural dance display.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 8 6 6 7

Girls 9 9 11 12

Student attendance profile

School

Year 2017 2018 2019 2020

K 98.5 96.3 88.5 97.9

1 100 97.4 93.5 82

2 95.6 98.4 96.4 90.4

3 99.1 95.3 96.9 93.6

4 93.5 97 89.3 97.9

5 98.3 92.6 98.8 92.9

6 98.7 97.2 91.8 94.1

All Years 98.2 96.7 93.7 92.6

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Kindergarten buddies.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.15

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Committed to schools and education.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 18,344

Revenue 495,523

Appropriation 466,544

Grants and contributions 28,955

Investment income 25

Expenses -458,627

Employee related -420,561

Operating expenses -38,066

Surplus / deficit for the year 36,896

Closing Balance 55,240

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Whole school swimming carnival success.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 21,518

Equity Total 31,674

Equity - Aboriginal 5,848

Equity - Socio-economic 12,364

Equity - Language 0

Equity - Disability 13,462

Base Total 315,877

Base - Per Capita 4,089

Base - Location 8,071

Base - Other 303,718

Other Total 51,519

Grand Total 420,588

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Facing challenges.
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Parent/caregiver, student, teacher satisfaction

Students at Martindale PS feel they are encouraged and supported to achieve their best outcomes by staff in the school.
They appreciate the variety of learning opportunities and that they are respected as an individual.  Their school is a
happy and enjoyable place to be with avenues for strengths in different fields to be expressed eg art, sport, and
performing arts.

Staff at Martindale PS feel valued and appreciated for the efforts that they put into our school and value the feeling of
community both within the school grounds and amongst our families.  Opportunities to train and develop knowledge and
skills are always eagerly undertaken.

Parents acknowledge that the school and its staff are key factors in their child's education and that staff are dedicated to
pursuing the very best learning opportunities for the specific needs of their child.  They feel able to bring issues or
concerns related to their child's education to the attention of the teacher or Principal, knowing that their views will be
considered.

Induction of Captains; Principal Sharon Rivers, Vice Captain Lucas Gee, Captain Danielle O'Hara,
Relieving Deputy Principal Muswellbrook High Daniel O'Hara
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Bushwalking in Martindale valley.
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