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Introduction

The Annual Report for 2020 is provided to the community of Lowesdale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lowesdale Public School
Riverina Hwy
Lowesdale, 2646
www.lowesdale-p.schools.nsw.edu.au
lowesdale-p.school@det.nsw.edu.au
6035 8216

Message from the principal

2020 was a different year in many ways. We started the year as normal but by the end of Term 1 were doing home
learning. The Lowesdale parents are to be congratulated for their commitment to home learning and collaboration with
the school during these weeks. As many of the usual external sporting events and excursions were missed, we made
extra efforts to offer different activities at school in their absence.

Barbara Strachan Teaching Principal

Message from the school community

2020 was a quiet year for the Lowesdale P&C. There was only one fundraiser- a clearing sale held in the January school
holidays. Due to the restrictions resulting from COVID, there were only P&C meetings in Terms 1 and 4.

Bec Tomlinson                                     P&C President

Message from the students

School Leader Report

This year we have had water fun day and we have had swimming school. We have had mufti days and watched some
movies. We have also had sausage sizzles and warm pie days every Tuesday in winter. We  had to do home schooling
because of COVID-19. We went to visit Brocklesby Public School.

                        Stephanie Gadd  Year 6
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2020 Lowesdale Public School student leaders.
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School vision

At Lowesdale Public School we strive to provide an extensive range of learning experiences and opportunities within a
practical and flexible curriculum that engages and motivates all students to discover, learn and build their knowledge to
be successful, confident and discerning life-long learners.

Lowesdale Public teachers  engage the students in learning which will assist them to cultivate the 21st Century learning
skills of critical thinking, communication, creativity, collaboration and problem solving. Students are encouraged to have a
positive mindset and to persevere when learning and practising new skills.

Students are assisted to develop personal values and attributes such as honesty, resilience, empathy and respect for
others.

School context

Lowesdale Public School is a small school located 18km north of Corowa on the Riverina Highway. The school is
surrounded by farming land. In 2020 there were 17 students from 10 families.

The school provides 'Quality Education in a Rural Environment'. Programs are tailored to suit the learning needs of
individual students within a safe, happy school environment. Students are encouraged to become responsible and
enquiring learners.

Lowesdale Public School is part of the Bpangerang Learning Community which  incorporates schools from Corowa,
Mulwala and Savernake.

The school receives very strong support from the parent body and wider community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Quality Learning

Purpose

To implement whole school programs that promote quality differentiated and relevant learning experiences for all
students in order to develop independent and reflective learners. Through engaging learning activities, students will
achieve their potential as confident, creative and healthy individuals.

Improvement Measures

NAPLAN reading and numeracy results show an increase of 8% of students achieving in the top two Bands by 2020.

All students have achieved expected growth for reading text and comprehension.

All students have achieved their expected growth for numeracy.

Progress towards achieving improvement measures

Process 1: Wellbeing

Implement quality learning programs to support the wellbeing needs of students across the 5 domains of
the wellbeing framework; cognitive, emotional, social, physical and spiritual wellbeing.

Evaluation Funds Expended
(Resources)

As part of the quality learning programs implemented to support the wellbeing
needs of students across the 5 domains of the wellbeing framework, there
were explicit programs from 2018 - 2020. The impact of the Fundamental
Movement Skills Program (FMS) for students has been improved proficiency
in the FMS taught across K-6 since the commencement of the monitoring in
2018. Students are able to name the FMS and identify sporting activities in
which the skill is used eg dodge in AFL.

Another area of explicit teaching was resilience, mindfulness and emotional
wellbeing.  Lessons across K-6 have been increased, particularly in view of
the COVID concerns in 2020.

Additional school improvements in 2020 to promote student & staff wellbeing
in 2020 included purchasing new garden beds, teepees and covered outdoor
tables. These are used at break times and for outdoor learning.

It has been difficult to get students, staff and parents to have a common
shared understanding of the Wellbeing Framework as we have had changes
in staff and families during the three years of the plan.

The principal completed 'Supporting Student Digital Wellbeing' online training
(3 modules) . We have been considering how the school can support parents
to become more aware of need for student digital education and the
development of boundaries and supervision of digital time at home, now and
in the future years. Students have been participating in bullying awareness
activities, including cyber bullying.

The Drought Funding supplementation was very welcome. Two classes were
able to be formed for K-2 and 3-6 for many subjects, especially in
Mathematics and English. The smaller group size enabled greater teacher to
pupil interaction during learning activities.

Internal assessments have shown that the majority of students have
achieved the expected growth for reading text, comprehension and
numeracy.

Drought funding 0.4 FTE   (2 days
additional teacher time per week)

Wellbeing journals

'Bounce Back' e-book purchased $72

 'Supporting Student Digital Wellbeing'
online training - no cost

Garden beds $900

Outdoor covered tables x 4 $16 000

Teepees x 5 $500
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Progress towards achieving improvement measures

Process 2: Personalising Learning

Differentiate the learning for all students at different levels of achievement, including adjustments to
support learning or increase challenge.

Evaluation Funds Expended
(Resources)

Additional teachers were employed so that students were taught in separate
K-2 and 3-6 classes across the week. Teachers were then responsible for
planning, teaching & assessing the K-2 or 3-6 students for English & Maths
rather than all students K-6.

DIBELS testing for all students K-6 as a measure of tiered intervention
needed.

Employ additional teaching staff for Learning & Support two mornings per
week in Semester 1. The COVID casual program provided additional teacher
time for 2 days per week in Term 2.

Parent contact has been reduced throughout 2020 as a result of parents not
being allowed inside the school gate with COVID restrictions. Informal
discussions have been held at pick off and collection times and have phoned
if any issues. Parent / teacher interviews were held near the end of Term 2.
Home learning and progress during face to face learning at school were
discussed. Parent input was added into the updated learning plans for
students.

The COVID home learning had all parents involved in their child/ren's
education. Discussions with parents indicated that parents had a better
understanding of their child's current level, especially in mathematics and
reading. Also they had extra experience of their child's learning habits and
attitudes and how these influenced their learning.

Parent surveys for the 2021-2024 School Plan indicate that these parents
understand and support the school's focus on personalised learning for
students and see it as a positive for our students.

NAPLAN didn't occur in 2020 because of COVID. As only two students
completed the Year 5 Check-in assessments, the individual results cannot be
discussed for confidentiality reasons. The data was examined by teaching
staff to determine individual and cohort strength and weaknesses for use in
planning lessons.

Additional teacher resource books were purchased for use in writing & guided
reading instruction.

Extra copies of student readers and teacher guides were purchased so that
there are new resources that can be used in lessons.

Drought funding 0.4 FTE   (2 days
additional teacher time per week)

SLSO employed to provide additional
assistance to students. $11, 000 for
2020

$1000 additional readers & teacher
resource books

Process 3: Technology

Incorporate technology into lessons to improve learning outcomes and to boost student confidence in
using different technologies.

Investigate how technology can be used to improve communication with parents and wider community.

Evaluation Funds Expended
(Resources)

The Stemshare Kit was a great learning resource used in Term 1 and it will
be borrowed again in 2021.

The SLSO had useful skills in using technology for Kahoots, school films and
the Stemshare equipment.

Stemshare Technology Kit- Lego
WeDo, Beebots, Dash robots  - no
cost

Inquisitive Subscription - $83 for two
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Progress towards achieving improvement measures

The Google classroom was used during home learning as a means of
distributing, sharing and collecting learning activities. Students & parents
could also message for attendance & assistance through the classroom.
Some families had no/ limited internet which reduced their use of online
activities during home learning.

Zoom was used successfully for class chats during home learning,
professional learning and incursions. The Stage 3 excursion to Canberra
couldn't proceed because of COVID restrictions so a three day virtual
incursion was organised. Students and teachers responded positively to the
virtual tours and small group discussions with Canberra personnel.

Teachers participated in the Devices for Teachers Pilot Project in 2020. They
were given an IPad Pro to use in their teaching & administration and provided
with access to professional learning.

An increased variety of technology has been used throughout the week by
students and teachers across the key learning areas.

The school Facebook page was begun in 2018. It has continued to be used
to share current events and notices with parents and the wider community.

teachers for online history, science &
geography multimedia units

Virtual Canberra incursion - no cost

Next Steps

 • Continue to focus on student & staff wellbeing as needed. Employ additional staff to reduce staff to student ratio
 • The Stemshare Kit  will be borrowed again in 2021.
 • The school will be part of the Rural Access Gap Strategy in 2021. This will involve a technology audit, upgrade and

professional learning.
 • Google Classroom and other online teaching resources will be incorporated into lessons as appropriate.
 • Staff are using Google Drive for shared programming and resource storage.

Exploring Lego WeDo with the Stem Share Kit.
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Strategic Direction 2

Quality Teaching

Purpose

To build capacity in staff and develop teacher quality through accessing professional learning opportunities, coaching
and mentoring to build teacher capacity to meet the needs of individual students.

Improvement Measures

Teaching and learning programs reflect differentiation according to individual learning needs through the collection and
analysis of data.

Increased scores for formative assessment practices by all staff (using What Works Best in Practice survey)

Increased scores for collaboration (using What Works Best in Practice survey)

Progress towards achieving improvement measures

Process 1: Evaluative Practice

Strengthen evaluative culture through the use of formative assessment to capture information about
student learning and adapt their practice accordingly.

Evaluation Funds Expended
(Resources)

A wider range of assessments have been used in 2020. Assessment
practices across the school K-6 have been more uniform. Data is being
collected, analysed and used to drive instruction.

In 2020, DIBELS was administered at the start, middle and end of Year.
YARC reading was used to measure comprehension. Several assessments
were used in spelling to diagnose areas of strength & weakness for individual
students and the cohort.  Check-in assessment examined for Year 5
students. No NAPLAN in 2020.

More Numeracy assessments will be investigated as part of preparation for
the next school plan..

Increased use of a variety of assessments has improved the data available
for planning individual interventions and personalised learning.

DIBELS assessments

Teacher wages 2 hours per fortnight
for test administration

Process 2: Collaborative Practice

Develop and implement collaborative processes for consistency in teacher judgement in the literacy and
numeracy progressions and internal assessment.

Evaluation Funds Expended
(Resources)

Increased awareness of Literacy and Numeracy Progressions has been
achieved through professional learning and collaborative discussions. Some
data entry has been completed. This will continue to be a target area in the
2021- 2024 School Plan. Staff examined data from DIBELS, spelling , YARC
and Check-in assessments together.

High levels of collaboration between staff occurred during home learning
when learning activities needed to be prepared for parents to supervise.
Teachers collaborated over which resources and learning activities would
best meet learning needs of students with learning difficulties or high
potential learners.

Teacher release time (see QTSS
funding)
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Progress towards achieving improvement measures

Process 3: Curriculum

Deliver professional learning to assist teachers to plan for and differentiate learning and actively
evaluate, share and apply that learning to their everyday practice.

Evaluation Funds Expended
(Resources)

While many learning activities in Numeracy and Literacy are being
differentiated, there is still room for improvement in this area. Having three
different teachers teaching the primary (Years 3-6) class across the week,
complicated the process of delivering professional learning on personalising
the curriculum. Staff successfully participated in professional learning in
Reading Difficulties, Building Blocks in Maths and the Learning Progressions.

Access to face to face professional learning was limited in 2020 because of
COVID. The intensive maths PL has been postponed until 2021.

Online professional learning courses -
no cost

Musica Viva In Schools course- NSW
Music Ed Skills $250

Next Steps

 • Include personalised learning as a focus in the next school plan so that it is embedded into the school culture.
 • Access professional learning for staff, particularly in English & Mathematics to build teacher capacity to deliver

differentiated learning.  eg MultiLit Reading Tutor and 'Working With the Big Ideas' Mathematics
 • Complete 'High Potential and Gifted Education Policy' training
 • Purchase 'Essential Assessment' subscription for English and Mathematics assessment and reporting.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability RAM equity funding - Low
level adjustment for
disability

Funding Sources:
 • Low level adjustment for
disability ($10 938.00)
 • Low level adjustment for
disability ($3 720.00)

Additional teacher staffing so that two
separate classes can be formed, allowing for
students with low level disability to be taught
in a smaller group. Two classes K-2 and 3-6
were formed Monday - Friday for English,
Mathematics and History/ Geography.

Having three different teachers across the
week on the primary group had some benefits
as the teachers had different strengths in their
teaching.  In 2021, a full-time teacher will be
employed (if possible) to gain greater
consistency across the week.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($4 047.00)

Funds used for staff collaboration and to
provide additional time to complete
professional learning courses. Successful in
Terms 1 & 2 when casual staff could be
employed so that temporary staff could have
planning time for shared class. Especially
useful in planning mathematics strands to be
taught across the term.  Not possible in Term
3 or 4 when temporary staff were already
employed at other schools everyday of the
week.

Temporary teacher given extra time for
completing online professional learning
courses.

Socio-economic background Funding Sources:
 • Socio-economic
background ($3 585.00)

Additional staffing allowed for smaller student
groups for Literacy and Numeracy. This
allowed increased ability to differentiate
instruction across K-6 based on ability.

Additional equipment purchased for student well
being in 2020.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 9 13 11 8

Girls 10 11 10 6

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.2 93.4 96.9 93.6

1 96.5 93.4 96.2 97.9

2 97 90.8 91.2 96.1

3 95.2 96.5 95.3

4 95.4 96.5 95.8 94.7

5 96.5 97.5 96 95.5

6 100 93.7 97.2 93.7

All Years 96.3 94.7 95.6 95.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Sporting Schools programs were delivered in golf, cricket, badminton
and swimming. New sporting resources were also purchased.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.58

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.68

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 73,416

Revenue 389,329

Appropriation 383,828

Grants and contributions 5,402

Investment income 99

Expenses -405,817

Employee related -339,024

Operating expenses -66,793

Surplus / deficit for the year -16,488

Closing Balance 56,928

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 18,243

Equity - Aboriginal 0

Equity - Socio-economic 3,585

Equity - Language 0

Equity - Disability 14,659

Base Total 354,623

Base - Per Capita 5,051

Base - Location 2,653

Base - Other 346,920

Other Total 9,583

Grand Total 382,449

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parents recognised the following strengths of Lowesdale Public School when surveyed:
 • Lots of learning that is tailored to each individual.
 • Teachers intimately knowing the emotional, physical and scholastic abilities of each child.
 • Lots of resources available.
 • Lovely surrounds.
 • Great surrounds
 • Great connection to the community and that same connection to past students and families.
 • Relevant and concise communication through regular newsletters and phone messages.
 • Children have input into their learning and are asked for feedback and interest areas.
 • Very well resourced- great ratio students to staff, excellent access to technology and visiting educational programs.

 • The school has high expectations and every child is encouraged to meet their learning goals.
 • My child is highly engaged and loves going to school.

Parent surveys included this question:

If you were asked to describe Lowesdale Public School to someone, what would you say?

"I describe Lowesdale school to people ALL THE TIME! I tell them the benefits of small school environments and how
beautiful our school environment is. Also how great our teachers are and how many of our children are exceptionally
talented."

"A hidden gem, a little bit like homeschool that you don't have to run yourself. A perfect stepping stone between home
and being thrown into a bigger school. Has been perfect for my shy children to find their feet and gain confidence and
skills to be part of a larger community."

Students were asked about what they liked about their school:
 • Lots of sports gear
 • Playing in the cubbies
 • The sports court
 • Using the computers for learning
 • Lego WeDo and Spheros
 • Excursions
 • Seeing my friends (especially after home learning)
 • Water Fun Day and swimming lessons

Students were also consulted about improvements that they would like to see made as part of the consultation for the
next school plan.

Teachers commented positively on:
 • The small classes allowing them to focus on students learning as individuals.
 • Well resourced
 • Strong support from families
 • Well behaved students
 • Attractive grounds
 • Good access to professional learning
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Lowesdale Public School K-6
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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