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Introduction

The Annual Report for 2020 is provided to the community of Lockhart Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lockhart Central School
Halliday St
Lockhart, 2656
www.lockhart-c.schools.nsw.edu.au
lockhart-c.school@det.nsw.edu.au
6920 5209
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School vision

Lockhart Central School promotes a respectful community culture encouraging student growth, quality learning and
leadership through quality teaching.

School context

Lockhart Central School caters to the learning needs of students from Years K-12 and has an enrolment of 80 students,
including 21 Aboriginal students. It is located 65 km south-west of Wagga Wagga and is a member of the Riverina
Access Partnership. Students are encouraged to achieve their personal best underpinned by a Positive Behaviour for
Learning model in which our core values are Respect Self, Respect Others, Respect Property. The school has a strong
commitment to student engagement, quality teaching and maximising learning outcomes in literacy and numeracy.

Lockhart Central School is well supported by an active Parents and Citizens' Association.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Leadership and Community

Purpose

Our shared purpose is to develop strong leadership for all school members and promote a positive community culture.

Improvement Measures

Staff act as a  leader for an area within the school in relation to community engagement, quality teaching or improving
student learning outcomes

Teaching staff have presented 1 PL session to whole staff focusing on either community engagement, quality teaching
or improving student learning outcomes

Peer support programs timetabled and led by 2018, 2019, 2020 Yr6 and Yr10 students. 

Measurable increase of parents completing TTFM survey with an increase in positive comments.

Functioning Student Representative Council.

Progress towards achieving improvement measures

Process 1: Staff Leadership
 • Staff develop leadership (PDP goal of leadership) skills and participate in opportunities to lead in
relation to community engagement, quality teaching or improving student learning outcomes.

Evaluation Funds Expended
(Resources)

In 2020, all staff had leadership goals in relation to the School Plan within
their PDP. Professional Learning meetings incorporated a shared approach
to Professional Learning which led to changes within milestoning across the
School Plan 2018-2020. Distributed leadership over the past three years had
been successful with major developments under the leadership of a range of
staff.

Changes in the school meeting schedule gave staff the opportunity to lead in
the areas of wellbeing, curriculum, WH&S and collaborative teaching. This
gave staff the opportunity to take on leadership roles in a more formal
arrangement.  Permanent and Temporary teaching staff have also taken on
opportunities to be a part of the School Executive Team. During the course of
2020, the two Head Teacher Secondary Studies roles were filled and shared
as a result of an Expression of Interest. In 2021 Leadership goals for staff
identified in PDPs align to the school's 2021-2024 Strategic Improvement
Plan.

Process 2: Student Leadership
 • Students learn skills in Peer Support and SRC to lead and demonstrate leadership through provided
opportunities.
 • Building community relationships.

Evaluation Funds Expended
(Resources)

Peer Support continued to be delivered by Year 6 with the support of staff in
order to enable the students to build their capacity as student leaders. The
school identified the need for a restructure of Peer Support in the secondary
cohort, and as part of the 2021-2024 Strategic Improvement Plan, is
investigating another program to be implemented across the school.

Continued involvement with the Lockhart Shire Council Youth Advisory
Committee (LSCYAC) and the Student Representative Council (SRC) has
enabled the opportunity for students to develop leadership attributes.

Allocation of teacher release.

Funding Sources:
 • Socio-economic background
($1200.00)
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Progress towards achieving improvement measures

However, due to the impact of COVID19, many of these extra-curricular
opportunities were unavailable. In 2021, the goal is to re-establish our
connections through a range of LSCYAC activities.

Process 3: Community Culture & Community Events
 • Develop a school wide responsibility to promote a positive community culture.
 • School participates in community events.

Evaluation Funds Expended
(Resources)

Lockhart Central School invites the community to use our facilities on a
regular basis. Unfortunately our involvement in community events such as
the Lockhart Show, Spirit of the Land, ANZAC Day Commemorations and
Catering opportunities were impacted severely due to COVID-19 restrictions.

A focus within the School Plan 2018-2020 was to develop a positive
community culture. A key part of this initiative has been an emphasis on
improving the appearance of the school through the upgrade of the school's
assets and facilities. Plans for school improvement that include major works
in the playground to create an aesthetic space for students, staff and the
community as part of the 'Share My Space' program will be continued.
Lockhart Central School continues to work closely with Lockhart Shire
Council and local community groups to celebrate upcoming key milestones in
the school and community.
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Strategic Direction 2

Quality Teaching

Purpose

Our shared purpose is to foster a collaborative and committed staff, who continually reform pedagogy - based on
knowledge of student assessment data and learning needs to deliver quality teaching and continue growth in
professional practice.

Improvement Measures

Survey results show staff are actively engaged and value peer coaching  and improving teacher practice.

Teaching staff show evidence of Literacy and Numeracy targets, embedded in all teaching and learning programs.

Teaching staff who attend relevant PD promote and share the most effective strategies for informing and improving
practice in a systematic manner.

Progress towards achieving improvement measures

Process 1: Collaborative Practice

Staff engage in Peer Coaching (secondary) and Teaching Sprints (primary) to improve teaching
practices founded on evidence based research

Evaluation Funds Expended
(Resources)

Collaborative Practice has been an important aspect of the Strategic
Direction - Quality Teaching, within the 2018-2020 School Plan, and will
continue to be a key initiative as part of the Strategic Improvement Plan
2021-2024. Lockhart Central School secondary staff have focused on the
Peer Coaching model and primary have focused on Teaching Sprints.
Primary have been involved in extensive Professional Learning, with the
support of an Instructional Leader (EAfS), to support the implementation. The
success of Teaching Sprints in Primary has led to secondary moving towards
implementing this collaborative process for all staff. This will be evident in the
next 2021-2024 Strategic Improvement Plan.

Release for Professional Learning for
Peer Coaching - 12.5 days @ $550 -
$6875EAfS Instructional Leader was
unfilled for 2020 these funds will be
rolled over into 2021

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($6891.00)

Process 2: Data Analysis

Staff analyse data to develop and implement high quality Teaching and Learning (T&L) programs,
ensuring the consistent inclusion of literacy and numeracy teaching practices, utilising formative and
summative assessments.

Evaluation Funds Expended
(Resources)

As part of the school's participation in the External Validation process in
2020, data analysis and use was highlighted as an area of focus moving
forward. In 2020, teaching staff were allocated an additional period as part of
their teaching load in order to build their capacity to analyse data to improve
literacy and numeracy for all students. This led to the increase of a range of
literacy and numeracy strategies within Teaching and Learning Programs. A
focus for 2021 will be the development of a Data Team to assist teaching
staff to address identified areas for improvement in literacy and numeracy.

Allocation of timetabled teacher time
came from additional drought staffing
for 2020.

Process 3: Growth in Professional Practice

The consistent and continued use of PDPs and timely targeted professional learning to support teaching
quality teaching, learning and community engagement.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

It is ensured that all staff at Lockhart Central School consider the three
Strategic Directions when developing their Performance and Development
Plan. This is an important process that will continue as part of the 2021-2024
Strategic Improvement Plan. The systematic and consistent approach
towards the sharing of Professional Learning was a key component. In 2021
and onwards, we need to ensure we take a collaborative approach towards
the sharing of Professional Learning that aligns to the Strategic Improvement
Plan. Staff were involved in a variety of professional learning activities, online
and face-to-face, in order to support the delivery of remote learning. Visible
Learning was introduced in 2020, and is a key initiative moving forward in the
Strategic Improvement Plan, as it aligns to Assessment within the document
'What Works Best: 2020 update'.
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Strategic Direction 3

Student Growth and Quality Learning

Purpose

Our shared purpose is to provide a learning culture that fosters holistic student development which enables students to
perform strongly against internal and external measures.

Improvement Measures

Marked increase in student attendance.

Majority of students will achieve expected individual growth in Literacy and Numeracy.

An increase in positive feedback from students indicating a growth in learning culture.

Progress towards achieving improvement measures

Process 1: Indivualised Student Goals in Learning
 • Create a quality learning culture which will enable students to set personal learning goals and work
towards achieving them.
 • Ensure tailored learning is student centred, supportive and maximises outcomes to ensure an
increased proportion of students (Aboriginal and non-Aboriginal) achieve in the top two bands for
reading and numeracy

Evaluation Funds Expended
(Resources)

At Lockhart Central School, Behaviour Management Plans, Individualised
Learning Plans (ILPs) and Personalised Learning Pathways (PLPs) have
been developed where required to support students. Plans are developed
with family consultation and are located in Sentral which are easily accessible
by all staff. Internal and external services such as the Family Referral
Service, School Counsellor and Wellbeing Officer programs have supported
these Plans and Pathways measures. This continues to be a key focus for
the Strategic Improvement Plan with the goal of all students being able to
identify goals for their future.

Release staff to meet with parents and
complete plans

10 days release @ $550 - $5500

Funding Sources:
 • Aboriginal background loading
($1500.00)
 • Low level adjustment for disability
($4000.00)

Process 2: Holistic Student Development
 • Staff to know and understand welfare framework.
 • Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of their schooling.
 • Students are actively engaged in welfare/wellbeing programs

Evaluation Funds Expended
(Resources)

Multiple projects to support student wellbeing continued to be implemented
across the school. The School Wellbeing Officer, Family Referral Service,
and School Counsellor were of particular importance during disruption to the
school year as a result of the impact from COVID19. These agencies will
continue to be funded as they are a crucial part of the wellbeing team which
meets fortnightly. Increased communication, between school and home,
during times of remote learning in 2020 were essential in order to support
students in remote learning. During the 2021-2024 Strategic Improvement
Plan it has been identified the need to implement a program which develops
resilience in students and aligns to the 'What Works Best: 2020 Update'

Family Referral Service 1 day a week
during 2020 - $40000

Chaplaincy program 2 day a week -
$30000

TOTAL - $70000

Funding Sources:
 • Aboriginal background loading
($5000.00)
 • Socio-economic background
($50000.00)
 • Location Allowance ($15000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSOs support across
every classroom for
additional support for
Aboriginal students.

Aboriginal Cultural
Experiences for students

Funding Sources:
 • Aboriginal background
loading ($47 310.00)

Due to Covid-19 - school visits and
workshops for 2020 were ceased.

Low level adjustment for disability 0.3 TLS teacher with
additional 0.1 from School
Staffing allocation.
$31815.00

Resources for
differentiation. Additional
support for students to
access school learning via
online and remote learning
packs due to COVID-19.
Some funds were used to
ensure all classrooms had
an SLSO upon returning to
school.

Funding Sources:
 • Low level adjustment for
disability ($17 478.00)
 • Low level adjustment for
disability ($32 815.00)

SLSOs were in all classrooms, Kindergarten
through to Year 10. Additional support was
also given to students in Stage 6. All students
with particular needs were identified and
supported on an individual basis. Teachers
worked collaboratively to support each other
through sharing strategies for each individual
student and adjustments.

Quality Teaching, Successful
Students (QTSS)

Primary Release from Face
to Face - 1 period per
fortnight x 3 - $33635
QTSS 9.06 plus base
staffing 0.24 FTE

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($6 891.00)
 • Staffing base ($26
744.00)

Primary staff embedded a system of
collaboration that collected and analysed
student data specifically on literacy and
numeracy. This data was utilised to program
and plan teaching strategies to explicitly teach
literacy and numeracy through Teaching
Sprints. Primary teachers developed a clear
understanding and applied a range of
assessment strategies in determining teacher
direction at a class and individual student
level. This happened fortnightly, resulting in
feeling more confident in how to explicitly
address individual student needs. Teacher's
also reflected on their teaching practice and
effectiveness through before and after
learning, including student formative and
summative assessment.

Socio-economic background Chaplain $30000

Family Referral Service
$40000

SLSO $30000

Family Financial Assistance
$6000

Funding Sources:
 • Socio-economic
background ($106 000.00)

During 2020 The Family Referral Service
worked alongside the Wellbeing Team during
the year. This was more prominent during the
COVID-19 lock down as the communication
that was witnessed evidenced the intensive
support provided to the students and family's
requiring additional help during the remote
learning period. This was provided in the
regular communication from both of these
services including phone calls, help and care
packages collected and distributed from
school funds and family support agencies in
Wagga Wagga. This continued throughout
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Socio-economic background Chaplain $30000

Family Referral Service
$40000

SLSO $30000

Family Financial Assistance
$6000

Funding Sources:
 • Socio-economic
background ($106 000.00)

the year and families receiving this support
were extremely appreciative.

Additional funds were used to support full
time SLSOs in every classroom. This was
especially helpful for students when returning
to school post remote learning and settling
into school under strict COVID-19 restrictions.
SLSOs in every room limited movement for
staff.

Funds were allocated again for 2020 to assist
low-socioeconomic family's to ensure that all
students had access to resources,
excursions. uniforms and daily food. Due to
COVID-19 these funds were not used on
excursions. Funds were used to ensure all
students had the necessary equipment to
ensure they could learn from home during
COVID-19 or when absent from school due to
illness and adherence to the strict guidelines
of attending school post remote learning.

Support for beginning teachers Professional Learning

Additional Release for
mentoring, peer coaching
and teacher collaboration.

Funding Sources:
 • Support for beginning
teachers ($14 481.00)

Beginning teachers were supported in a
caring environment under an explicit system
of discipline and programming. All activities
and learning experiences were aligned with
the Australian Professional Standards.
Teachers met with supervisors/mentors on a
fortnightly basis and had additional support
under the school Peer Coaching/Teaching
Sprints program structures and collaborative
practices. Due to COVID-19 professional
learning was online and at school, which kept
costs low. The positive impact of COVID-19
on professional learning online was there was
a plethora of opportunities for Professional
Learning online and most of it had no cost.
The school's beginning teacher was on a
reduced face to face teaching load. Graduate
teachers have been successfully achieving
Proficiency accreditation during 2020.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 45 52 47 44

Girls 43 47 37 31
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Student attendance profile

School

Year 2017 2018 2019 2020

K 94.7 91.6 89.2 88

1 94.5 94.9 83.4 95.1

2 96.5 93.1 75.4 88.3

3 97.2 96.6 80.6 76.7

4 85.5 94.4 93.3 84

5 86.3 84.5 83.5 93.8

6 88.4 85.7 92 83

7 89.2 83.6 80 79.7

8 84.9 83.4 86.2 85.6

9 84.1 73.3 84.3 88.1

10 89.2 62.1 77.1 70.2

11 87.9 87.7 70.4 79.3

12 80.8 75.1 81.7 67.3

All Years 90 85.9 82.4 82.7

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 92.3 91.5 91 91.1

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance
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Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 33

Employment 0 0 66

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

44.44% of Year 12 students at Lockhart Central School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

66.7% of all Year 12 students at Lockhart Central School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 8.88

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.57

School Administration and Support Staff 5.39

Other Positions 0.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 739,528

Revenue 2,825,281

Appropriation 2,801,118

Sale of Goods and Services 4,067

Grants and contributions 15,795

Investment income 1,076

Other revenue 3,226

Expenses -2,693,084

Employee related -2,270,339

Operating expenses -422,745

Surplus / deficit for the year 132,197

Closing Balance 871,725

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 178,853

Equity Total 244,061

Equity - Aboriginal 47,310

Equity - Socio-economic 146,458

Equity - Language 0

Equity - Disability 50,293

Base Total 2,098,313

Base - Per Capita 20,202

Base - Location 55,600

Base - Other 2,022,511

Other Total 204,412

Grand Total 2,725,640

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 17 of 22 Lockhart Central School 2418 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Printed on: 23 April, 2021Page 19 of 22 Lockhart Central School 2418 (2020)



Parent/caregiver, student, teacher satisfaction

Students were given multiple opportunities to give feedback through the Tell Them From Me Survey, Student
Representative Council and internal surveys.

COVID-19 impacted on students in mostly a positive way in 2020. The school and student body were extremely calm,
due to minimal interruptions from many of the extra activities that usually occur in a normal school year. Staff were
completing Professional Learning online and were in class more consistently.

During 2020 evidence showed that students were settled regardless of the extensive changes due to external
circumstances. Data showed a drop in negative incidents by 90% from 2019. This indicates that students were extremely
happy to return to school after learning from home.

Primary students indicated a slight increase in a sense of belonging at school by 10%. Students indicated a lack of extra
curricula activities at school and this will be addressed in the form of Lunch Clubs in 2021. Primary students indicated
that 'concepts are taught well and class time was used effectively' rose dramatically, with the school mean increasing
from 7.7 2018, 7.9 2019, 7.8 2020 and 8.0 at the end of 2020.

Primary students specified a significant drop in victims of bullying. 2018 was 27%, 2019 was 31%, beginning of 2020 was
33% with a dramatic reduction by the end of 2020 to 14%. Their response to feeling like they have someone at school
who they can turn to has remained the same. This will continue to be a focus in 2021.

Aboriginal Students indicated that they feel good about their culture and this has remained the same over the past 3
years at about 75%. They also indicated that their teachers understanding of their culture has improved, with a shift from
34% in 2019 to 80% in 2020.

Primary students have indicated that they feel pride in their school at a consistent 83% over two separate surveys.

Secondary students have indicated a below state average in relation to their sense of belonging. They have also
indicated low interest and motivation which is also below the state average.

Students feel they are taught well and class time is used effectively, is at the state average. Secondary students gave
feedback that more of them feel they have someone at school that provided encouragement and they can go to for
advice.

Internal data was analysed and feedback suggested a lack of extra curricula activities for students. This will be
addressed in 2021. The Student Representative Council is gaining momentum and the student leadership has
developed. Consultation with students has increased through this leadership team.

Parents were given opportunities to give feedback through the Tell Them From Me Survey and informal surveys
throughout 2020. During COVID-19 and home learning, parents consistently reported that they were impressed with how
the school organised and supported home learning. They were extremely happy with the regular contact throughout each
week of home learning via phone calls and electronic means. They felt their children were greatly supported during this
time.

From external surveys parents and carers indicated a need to continue to improve communication home. There was a
drop in the opportunities throughout the year to talk and meet with teachers but this is a direct impact of the COVID
situation and the fact that parents and carers were not allowed on school ground. Parents have continued to feel
welcome at the school, above state averages, regardless of the COVID restrictions of parents and carers on site. This
also was reflected in a drop in the feeling welcomed into the school section of the survey but results showed that we are
still above the state average.

Surveys also indicated a drop in the ability of parents to support their child's learning from home. Again it is believed that
due to the intensive learning from home during COVID lock down that parents felt very overwhelmed. Even though there
was a drop from 7.4 2019 to 6.4 in 2020 results tell us that we are again above the state average for a second year in a
row.

Parents reported a rise in safety at school and an inclusive school. These two areas have consistently increased over the
last 3 years and again Lockhart Central School is above the state average.

Parents and carers have consistently given positive feedback about school beautification and after many projects have
been completed throughout 2020 are extremely happy with the improvements in this area.

Parent and carer feedback indicated that they are happy to receive communication via multiple online/electronic means
and paper newsletters and notes home.
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Due to COVID-19 as there were no parents and carers allowed on site, engagement was extremely low. As restrictions
lifted this improved towards the end of 2020.

Teachers were given opportunities to give feedback through the Tell Them From Me and People Matter Surveys.

The number of teachers that completed the Tell Them From Me survey dramatically reduced for 2020 with about one
third of staff completing the survey. This could be the reason for the decrease in the averages in the teacher survey. It is
also difficult to analyse this data in light of the COVID-19 interruptions to the school in 2020.

The Tell Them From Me survey indicates a decrease in support for visible learning goals for students. The decrease here
was discussed and the feeling of staff was due to the ongoing Professional Learning during 2020 on Visible Learning that
their understanding about this had changed which was reflected in the survey. There is certainly evidence that indicates
that the school needs to review Visible Learning with the staff and develop a more rigorous system for monitoring student
progress for individual students.

The People Matter Survey has indicated an increase in staff feeling that there is action based on survey results that they
are contributing their best at work and are more fulfilled at work and feel supported in the work place. Job satisfaction
saw another increase in 2020 as well as Wellbeing Health and Safety with all staff knowing how to address any issues.
Teachers feel that there are people who care about them. Again in 2020, the responses for communication and change
management increased consecutively for a fifth year. Staff reported further increase in our school respecting individual
difference in culture, age, gender etc. at 96%.

92% of staff believe that the school works collaboratively to achieve its goals and has a positive team spirit.

2020 saw staff change many normal ideas of teaching and working in a school. COVID-19 impacted the way the school
ran and changes to day to day routines. 100% of staff felt confident that Lockhart Central School had the ability to
support our students during the major event that impacted the school. 95% of staff indicated that leaders were effectively
communicating and that the school is learning and growing from past experiences, making improvements consistently
over time.

Printed on: 23 April, 2021Page 21 of 22 Lockhart Central School 2418 (2020)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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