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Introduction

The Annual Report for 2020 is provided to the community of The Junction Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

The Junction Public School
Union St
Merewether, 2291
www.thejunctio-p.schools.nsw.edu.au
thejunctio-p.school@det.nsw.edu.au
4963 1343
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School vision

The Junction Public School is an educational community striving to inspire the development of engaged, successful
learners and leaders, embracing opportunities to shape lifelong learning and become responsible, ethical, global citizens.

School context

The Junction Public School is a progressive, dynamic educational environment located in inner city Newcastle with a
proud history and traditions dating back to 1860.

It is a modern school set in very attractive grounds, with the buildings blending old and new. The advantage of an inner-
city location close to the Newcastle Regional Art Gallery, Regional Museum, Conservatorium of Music, Christ Church
Cathedral and a working harbour enable our students to enjoy unique opportunities which greatly enrich teaching and
learning.

In 2020, the school had an enrolment of 545 students, including 17 Aboriginal students in 22 classes. There was strong
academic performance of students which is generally above state and national benchmarks in literacy and numeracy.

The professionalism and expertise of our school staff and the high level of support and co-operation of parents and
community members add to an enriching, differentiated and diverse curriculum.

The school has an outstanding creative and performing arts program as well as many sporting and cultural opportunities.
A values framework underpins student wellbeing practices and organisation. We have linked these values to the learning
dispositions required for critical and creative thinking. We believe these values, skills and dispositions are essential in a
rapidly changing world.

We have a dynamic staff including a Principal, Deputy, 4 Assistant Principals, class teachers, school learning support
officers and administrative staff who are all focused on helping our students thrive. We are able to attract teachers with a
wide range of special interests to lead learning projects within the school, well supported by a range of Department of
Education officers as well as the University of Newcastle. They support us in our ongoing improvement plan, Quality
Teaching Rounds and Aboriginal Education initiatives. The Muloobinbah LAECG provides guidance and support to staff
in supporting learning through Aboriginal and Torres Strait Islander culture.

Our P&C represents a highly invested community, active and enthusiastic around support of school projects which
connect to students' wellbeing and learning.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

High performing and strategic learning environment

Purpose

Innovate on practice in creative and engaging ways in order to encourage, support and produce high performing
students through the accurate and efficient use of data in a collaborative and supportive environment.

Improvement Measures

Increase by 10% students demonstrating above state average growth in Year 5 Writing; baseline for 2017 is school
50% growth, state 55% growth.

All students who scored in the top two bands in Year 3 NAPLAN Writing maintain the top two bands in Years 5 and 7.

Increase % of students achieving expected growth Yr 3-5 for:

numeracy from 49.8% (2016-2018) to 57.4% or above in 2022

reading from 71.4% (2016-2018) to 73.9% or above in 2022

Progress towards achieving improvement measures

Process 1: K-6 Writing focus- Differentiation Assessment for Learning involves timely and point of need feedback
and feed forward strategies to advance learning in all students. Teachers explicitly guide needs based
reading and writing activities across KLAs incorporating talking and listening skills and outcomes, and
providing students with explicit learning connections. Staff develop and monitor program adjustments for
gifted and talented students and develop a system for consistent teacher judgement.

Evaluation Funds Expended
(Resources)

K-6 Writing Process has been fully implemented and is being embedded into
whole school procedures for assessment and reporting purposes. Course
delivery in 2020 for professional learning for all staff shifted entirely to online
learning due to COVID. Staff continued to upskill themselves in the literacy
progressions using the online courses available to them and used this
knowledge to improve the writing rubrics particularly in Stage 2. Stronger CTJ
processes are being developed.

$6400 -  Executive planning days
funded through Principal Support
Funding

$650 - Professional Learning Funds
for whole school TPL (Drama)

$300 - Resources - Reference
materials

$5000 - Purchasing of Quality
Literature to supplement Guided
Reading Programs (P&C funding)

$11000 - Collaborative Planning -
(literacy and numeracy)

Process 2: A Growth Mindset and Goal Setting Metacognitive strategies will be used in learning interactions to
demonstrate the process of growth mindset. Growth Conversations will be embedded into staff, student
and community discussions. Provision of training for Leaders will be made available so that an initial
focus on personal development plans can begin in 2018.

Evaluation Funds Expended
(Resources)

Academic and wellbeing practices have been documented into a whole
school document outlining whole school procedures for learning and
wellbeing. The school Wellbeing Working Party has updated: behaviour and
discipline procedures, school awards embedding growth mindset as a
pedagogical practice, whole school restorative and classroom practices.
These promote an equal weighting between intrinsic and extrinsic motivation.

See Key Initiative Funding
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Progress towards achieving improvement measures

Process 3: Policy and Processes  Whole staff focus on Teacher accreditation and NESA curriculum requirements
to continue to define the focus of our work. Whole school focus on new policy documents as they
become available.

Evaluation Funds Expended
(Resources)

A timeline for curriculum whole school assessment and reporting was
established during 2019 but, due to COVID, the second year of student goal
setting discussions occurred in Term 2 via tele-conference as part of the
parent teacher interviews.

Primary School Sport Association processes were refined to meet student
and community needs. COVID meant that PSSA sport was cancelled for
most of the year. A focus on achieving greater gender balance across the
codes and sports was offered to all students.

A submission was made by the school for funding in the area of School
Sustainability for the Environment. A team was established which included
students, parents and staff however, due to COVID, the parents participated
virtually.  A project plan was developed to improve the schools' environmental
practices and to embed sustainability.

Collaborative Planning is now an established practice across the school.
Cross Curriculum perspectives have been the conduit for cross stage
planning in 2021.

See Key Initiative Funding

Next Steps

Data from multiple sources indicates that positive value-add trends for high performing students is an area for continued
focus. Students who perform in the lower bands experience significantly greater value added results between 3 and 5,
and 5 and 7 than our high performing students in the same grades. Our qualitative internal data indicates that our
continued focus on reflective assessment is beginning to result in our high performing students, together with their
teachers, tracking and monitoring their own learning through setting ongoing, relevant, and achievable goals. This is also
indicated across our whole student population. Our focus will continue to encompass clear learning and assessment links
for teachers in reading and numeracy between transition points (2-3, 4-5, 6-7).
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Strategic Direction 2

Dynamic and innovative learning culture

Purpose

To prepare our students for tomorrow's ever changing, demanding and complex society through the provision of a culture
which is dynamic and innovative to inspire students to take risks, be resilient, develop agency and self-reflection leading
to deeper learning competencies.

Improvement Measures

To measure the growth of our high performing students, we aim to increase each year the percentage of students per
targeted cohort who score in the top two literacy and numeracy bands baseline cohort, Year 5 2018 - baseline equals
27% (22 students) matched to their Year 3 2016 NAPLAN results.

An increase in the number of students who regularly include learning capabilities, dispositions and values in their
personal learning goals.

Increase % of students in top two NAPLAN Bands in Year 3 and 5 for:

numeracy from 47.7% (baseline 2017-2018) to 55.5% or above in 2022

reading from 61.7% (baseline 2017-2018) to 73.3% or above in 2022

Progress towards achieving improvement measures

Process 1: Personalised Learning

Assessment as Learning (Reflection) is the key process. Starting with the learner and connecting
learning with interests, passions and aspirations, learners actively participate in the design of their
learning so that they have a voice and a choice. Teachers identify gifted and talented students  and
develop the capacity to create independent learners who set goals, monitor progress and reflect on
learning.

Evaluation Funds Expended
(Resources)

Due to COVID-19 our intended next steps incorporating more student voice
and choice into class programs was refined to cater for needs of students'
remote learning. These platforms also allowed teachers to stay in contact and
offer feedback to their classes. Online learning platforms have continued
where they have been found to value add to student learning outcomes.

Student voice was employed at the end of 2020 to determine Primary School
Sport Association sports that will be available to students in 2021/22.

An Environmental Warriors Team was established as a result of student
interest and drive and was significantly supported by staff and community
members. The team encompasses students from K-6.

PAT-R and PAT-M assessment tools were acquired to assist in more clearly
identifying high potential and gifted students in literacy and numeracy.
Classroom programs were developed based on data analysis of results.
Additionally, Stage 3 students plus a selection of high performing Stage 2
students participated in the Newcastle Permanent Mathematics Competition.
Students were also identified to participate in a range of other extension
activities.

High performing writers were identified through class assessment processes.
These students formed the Juncyard Journal team, who produced a
newspaper each term. In Term 4, the same process was used to identify ten
Year 5 students to train under the mentorship of the Year 6 team. Students
were also provided the opportunity to participate in the 'Write a Book in a
Day' competition.

See Key Initiative Funding
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Progress towards achieving improvement measures

Debating teams were formed in Stage 3. A team of three teachers
coordinated in-school competitions and two teams of Year 6 students (12
students) participated in the Premier's Debating competition. A team from our
school coordinated the Year 5 train-on debating program within the local
school network. This allowed for increased opportunities for engagement of
our Year 5 students (20 students).

Regional gifted and talented programs did not go ahead in 2020 due to Covid
restrictions.

Process 2: Service Learning, Project Based Learning and Blended Learning

Staff explore, implement and evaluate learning pedagogies that engage students in self-regulation.
Learners are supported to select projects, services and technology to practise skills, learning
dispositions and to build a network of peers, experts and teachers to guide and support them. Staff
model how to learn through trialing new pedagogies.

Evaluation Funds Expended
(Resources)

An instructional leadership model was used to support Stage 2 teachers in
collaborative planning and delivery of integrated science, technology,
engineering, art and mathematics (STEAM) learning experiences throughout
the year.

All K-2 teachers continued to plan for and deliver STEAM inquiry based units
with design thinking processes embedded. Some support was provided to
Stage 1 teachers utilising Quality Teaching Successful Student initiative
timetabling.

See Key Initiative Funding

Process 3: Futures Learning

Staff will investigate and trial flexible learning spaces and new technologies to embed collaboration for
collective efficacy. Students and staff will also explore their physical environment and new technologies
and establish spaces to suit the needs of all learners;

Evaluation Funds Expended
(Resources)

Teachers have embraced team-teaching practices across with the school
with 95% of all classes regularly engaging in team-teaching in a variety of key
learning areas (KLAs).

Four classrooms operated in open learning environments. The majority of
Stage 2 and 3 classrooms used an open learning environment for part of the
week.

See Key Initiative Funding

Next Steps

Considering all evidence our focus will encompass the continuation of the Quality Teaching Rounds initiative with a lens
over the Mathematics Curriculum. We aim to enable all class teachers to experience this professional learning by the end
of this planning period. We will also maintain contact with the team at the University of Newcastle for ongoing high level
support.
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Strategic Direction 3

Positive school and community relationships

Purpose

Build trust inspired through positive and inclusive relationships between students, teachers, parents and the broader
community, meeting reciprocal needs for the benefit of all the students in our care.

Improvement Measures

Evidence of impact on students through observable and measurable Individual Education Program (IEP) and Personal
Learning Pathway (PLP) goals

30% of our Aboriginal Torres Strait Islander students scoring in the top two NAPLAN bands in Writing from a current
baseline of 25%

Increase performance between those Year 3 and 5 students who scored just below the top two proficient bands in
Writing

Increase % of students attending school from 83.1% (baseline Sem. 1, 2018) to 90% or more of the time in 2022

Progress towards achieving improvement measures

Process 1: Individualised Learning

Assessment of learning (summative) leads to program adjustments using explicit instructions and
specialised teaching to accommodate the needs of Aboriginal and Torres Strait Islander, high
performing, and English as Additional Language/Dialect (EAL/D) learners.

Evaluation Funds Expended
(Resources)

TJPS learning support team flowchart enabled all teachers to follow a clear
process to support students with additional needs.  Attendance and discipline
procedures were revised and new procedures in place.  All teaching and
learning programs clearly reflect teaching standard 1; 'know your students
and how they learn', through the accurate documentation of teaching and
learning which reflects differentiated learning, program adjustments,
individual education plans and personal learning pathways.

Aboriginal Funding - See Key Initiative
Funding

Funding Sources:
 • Aboriginal background loading
($13230.00)
 •  ($0.00)

Process 2: Cultivating Cultural/Community Partnerships

Cultivate Aboriginal and Torres Strait Islanded and English as an additional language or dialect (EAL/D)
parent partnerships for cultural protocols and initiatives working with the Aboriginal Education
Consultative Group (AECG)  to engage and support parents as active partners in their child's learning.
Indigenous and multicultural perspectives are embedded in all teaching and learning (T&L) programs.

Evaluation Funds Expended
(Resources)

Didge group (led by Aboriginal Learning Support Officer) had 15 regular
students in attendance, 10 of which are in Stage 1 or Early Stage 1 - This
shows an increasing engagement from our younger students.

The Aboriginal Education Team met with the local AECG president and a
parent representative late in Term 3. The team was able to identify what
worked well and discussed focus areas for 2021.

NAIDOC Week was addressed in Term 2 and Term 4.  Rich curriculum
based learning occurred with perspectives extending into a range of key
learning areas. A whole school assembly and celebration events ran beside
in-class learning. TJPS enjoyed a guest speaker from Wollotuka who shared
his story. Despite COVID restrictions, NAIDOC was celebrated authentically
by our whole school community via live-stream. One hundred and thirty-one

See Key Initiative Funding
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Progress towards achieving improvement measures

community members viewed the live-stream with all staff and students. A
student video was created delivering the acknowledgement in Awabakal
language by Aboriginal students.

An Awabakal language speaker from Mirrama worked across Term 2 and 3
to deliver explicit language lessons to all students during Term 3. She also
worked with staff to build their capacity and confidence to authentically and
respectfully deliver rich cultural perspectives around language in class. All
classes gained access to valuable resources to deliver Aboriginal knowledge
and perspectives in a culturally sensitive and appropriate manner.

All Aboriginal students and parents were engaged in the Personal Learning
Pathway (PLP process). Collaboration of all stakeholders helped identify
academic, social and cultural goals. Teachers were able to target specific
learning goals of Aboriginal students.

The 'English as an additional language or dialect' (EAL/D) teacher worked
closely and supported all EAL/D students and parents. She supported staff
and presented whole school professional learning based around new
reporting requirements. The EAL/D teacher supported staff, students and
parents during online Learning in the COVID period to ensure curriculum was
delivered and implemented equitably.

Process 3: Excellence and Equity

Technology and resources are selected with increasing care by teachers to ensure both excellence and
equity to support individual learners. Through consultation, parents and carers develop an increased
understanding of current and emerging digital communication technologies.

Evaluation Funds Expended
(Resources)

Unallocated funds from 2019 were used to purchase flexible furniture for
Year 6 classrooms including standing tables, various stools, whiteboard
tables and chairs. This furniture enabled students to have choice over where
and how they worked.

Additionally, school and P&C funds enabled the school to purchase flexible
furniture across all of K-6. Students with a range of learning needs were able
to access furniture which supported them in a variety of ways.

Our internet cabling was updated through Blocks B, C and N to enable cable
as well as wi-fi access across the school. New hardware was purchased and
replaced including iPads, laptop carts and the Apple Management Solution,
JAMF.

These updates to our technology system assisted significantly with student
learning with the advent of Covid 19.

A new adventure playground was built through extensive consultation with
the P&C, staff and students. Joint funding mad available from the P&C and
The Junction Public School means our students now enjoy a large area for
creative play and a range of learning opportunities. This area is also building
resilience, fitness and imagination in student users as well as being a fun and
enjoyable environment for play and community gatherings.

In 2020, funds were allocated to remove adjoining walls between classrooms
to allow for team teaching environments.

$26000 Year 6 furniture

P&C $20000 K-6 flexible furniture

School based $30000 flexible
furniture.

Next Steps

Considering all evidence our focus will encompass increased equitable access for a larger community voice in school
planning. We will continue to use students voice to carefully select flexible learning furniture and options for learning. The
school will include methods of learning in classrooms which showed success for student learning during Covid.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($15 780.00)

An Aboriginal School Learning Support
Officer was employed one day per week to
support students and staff with learning and
culture

An Awabakal Language Teacher joined us for
language learning one day per week in Term
3.

Personal learning pathways reflected greater
community consultation. TJPS NAIDOC
Celebrations continued to be made
meaningful through class and community
learning and an online presence was initiated
in 2020 due to Covid restrictions. Aboriginal
and Torres Strait Islander perspectives are
clearly addressed in Teaching and Learning
Programs.

See SD3

English language proficiency Funding Sources:
 • English language
proficiency ($10 357.00)

TJPS 'English as an additional language or
dialect' (EAL/D) teacher supported current
students in class through team teaching in
semester 2 and provided class teachers with
professional learning and resources for the
EAL/D assessment and reporting process.
The purpose was to better align assessment
and reporting processes between the class
teacher and the EAL/D teacher.

Additionally, the EAL/D teacher provided
ongoing informal support to all new families to
the school.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($48 188.00)

Low level adjustment for disability funding
was used to increase support for students at
key transition points and for more structured
inclusion in school excursions or changes to
learning routines..

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($101 691.00)

Quality Teaching, Successful students
funding enabled four Assistant Principals to
support their stage teams one day per week.
Support included team teaching and feedback
from observations, stage planning and
working within the school improvement plan.
Opportunities were also used for key teachers
in the school to share their quality practice.

Socio-economic background Funding Sources:
 • Socio-economic
background ($15 208.00)

Socio economic funding was used to support
initiatives in the school improvement plan.,
fund all of Kindergarten speech assessments
and purchase PAT M and PAT R software to
add to triangulation of formative assessment
data in reading and mathematics.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($0.00)

no funding in 2020
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 314 305 317 299

Girls 293 271 256 246

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.1 95.7 94.5 93.1

1 95.5 94.8 93.6 91.8

2 93.9 93.7 95.5 94.1

3 95.6 94.1 93.6 90.8

4 94.3 94.6 92.2 93

5 95 94.3 93.7 90.7

6 93.9 93.3 93 93.3

All Years 94.8 94.3 93.7 92.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 20.73

Literacy and Numeracy Intervention 0.84

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Administration and Support Staff 3.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 600,316

Revenue 5,029,002

Appropriation 4,791,119

Sale of Goods and Services 25,401

Grants and contributions 207,880

Investment income 1,288

Other revenue 3,315

Expenses -5,096,721

Employee related -4,525,418

Operating expenses -571,303

Surplus / deficit for the year -67,718

Closing Balance 532,598

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 286,623

Equity Total 177,040

Equity - Aboriginal 15,780

Equity - Socio-economic 15,208

Equity - Language 10,357

Equity - Disability 135,695

Base Total 3,808,517

Base - Per Capita 137,809

Base - Location 0

Base - Other 3,670,708

Other Total 402,740

Grand Total 4,674,921

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 21 April, 2021Page 16 of 19 The Junction Public School 2246 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Student Focus Groups K-6

Children across K-6 clearly expressed what they enjoyed most about school and could articulate how they had improved
in their learning and what they needed to learn next. Our older students were quite detailed in expressing what they were
good at and how the teachers could support them to improve. Overall a clear love of learning was noted among all 7
groups. Many felt that school was an interesting place to be and related that their friends were important to them - Covid
19 led to a greater appreciation of learning with friends within a school environment. Most children loved being
challenged and linked specific challenges to increasing knowledge. All students identified that their teacher cared about
them. The older students stated that 'you can't learn if your teacher does not care about you'. All students felt that they
could ask their teacher for help and were confident that it would be given. Students across K-6 all stated that the person
who did the most talking in the classroom was the teacher - many said this was because the teacher was the one who
had to explain things.

School staff completed a survey, results indicating the vast majority of staff were satisfied with their job, felt their
practice was improving and felt supported in their role. Of concern was that only 50% were able to keep work stress at a
satisfactory level. The staff also gave feedback specifically to changes initiated because of Covid 19 including the
continued use of online platforms for some learning experiences and some communication including live streaming for
relevant events. The staff decided to continue questioning pre-Covid routines to ensure they provided the best learning
environment for students moving forward.

Consultation with parents and the community took place in a range of ways. Three focus groups indicated that
parents were satisfied with our academic results while continuing our focus on well-being practices incorporating
mindfulness, emotional intelligence, and playfulness across all key learning areas. However, we were mindful of the fact
that only approximately seven percent of parents offered responses in the initial process. After reaching out to engage a
larger number of parents, their responses continued to reflect high levels of satisfaction.

Based on our discussion, the emerging themes are listed below:

Academic; as identified by teaching staff and based on internal and external data - our focus will be adding greater
value to the outcomes achieved by our high performing students and a deeper look at the teaching of mathematical
language through the working mathematically outcomes.

Wellbeing; is an area that has been identified based on the collective experiences of the past year (bush fires,
pandemic, lockdown).

Cultural; continuing the newly forged links to Awabakal Community and Aboriginal and Torres Strait Islander
perspectives as well as perspectives that reflect the diversity of the student body.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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