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Introduction

The Annual Report for 2020 is provided to the community of Jesmond Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Jesmond Public School
Ralph St
Jesmond, 2299
www.jesmond-p.schools.nsw.edu.au
jesmond-p.school@det.nsw.edu.au
4957 2605

Message from the principal

What a year 2020 has been! I am extremely proud of the students, staff and community for their support, flexibility and
understanding as we navigated COVID-19, working at home, and the constant changes in COVID-19 restrictions.

Our staff continued to excel and always provided quality teaching to improve student outcomes regardless of the
environment that surrounded us. The implementation of Seesaw allowed both the staff and families to start a learning
conversation at home and work in partnership for continuous improvement in all areas.

Throughout 2020, the students displayed determination, resilience and a love of learning, and engaged in all aspects of
school life regardless of whether it was online or face to face. Returning to school was so important to every student and
connecting with their peers and staff was highly valued.

Congratulations to the community for working in partnership with us to provide the best possible education for children
during an interrupted year. I am incredibly proud of the support both staff and parents/carers continued to display and the
authentic relationships that were fostered.

We look forward to another successful year in 2021. It is an absolute privilege to work alongside an amazing group of
individuals who believe in diversity, opportunity and success!
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School vision

Jesmond Public School strives to be a safe, inclusive environment that inspires a love of learning in all students as they
grow towards becoming confident, thriving global citizens. It is therefore our core purpose, to ensure every student's
educational journey is unique and valued within a framework of equity and excellence.

School context

Jesmond Public School is located in the Newcastle area and is a partner school in the Callaghan College of Schools.
The school was established in 1887 and now accommodates a highly diverse student body both culturally and socio-
economically.

Over 70% of enrolled students are from English as an Additional Language or Dialect (EAL/D). Refugee families,
overseas students, children of parents completing postgraduate degrees or working temporarily in Australia are enrolled
in our school. Aboriginal students make up 8% of enrolments and in partnership with Callaghan College we provide and
access a wide range of academic and cultural networking opportunities.

Our school community contributes through the school Parents and Citizens Association.  After School Care service
operates at Jesmond Public School. The school has nine mainstream classes and a regional support class. The teaching
staff is committed to achieving high quality outcomes for all students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Strong Connections - Successful Students.

Purpose

Jesmond Public School has a collective responsibility to create a school culture strongly focused on building positive and
meaningful relationships with students, staff and community. Promoting and implementing this vision ensures we build
strong foundations for success throughout each and every student's educational journey.

Improvement Measures

Increased levels of student engagement and positive interactions with peers, staff and the community.

To improve teacher practices to identify flexibility, reflection and relevance in classrooms.

NAPLAN performance data will reflect an increasing proportion of students placed in proficiency bands in Year 3
Reading and Year 5 Reading and Numeracy.

Tell Them From Me surveys will reflect that 90% of students indicate they value schooling outcomes.

Tell Them From Me surveys will reflect that 80% of students indicate they enjoy a positive sense of belonging.

Tell Them From Me surveys will reflect that 80% of students indicate they are interested and motivated.

Tell Them From Me surveys will indicate that students record an average aggregated score of 8 in 'Advocacy at
School' and 'Positive Teacher-Student relationships.

School Excellence Framework self assessment survey will indicate Jesmond Public School is excelling in Learning
Culture (Transitions and Continuity of Learning) and Wellbeing (Individual Learning Needs and A Planned Approach to
Wellbeing).

Progress towards achieving improvement measures

Process 1: Evidence Based Practice

The school implements evidence based programs for literacy, numeracy and technology based teaching
and there is an expectation of improvement in literacy, numeracy and technology standards across the
school.

Evaluation Funds Expended
(Resources)

All K- 6 staff are using technology to enable students to gain a deeper
understanding of literacy and numeracy skills. Staff participated in high
impact professional learning, focusing on designing teaching and learning
activities with the use of technological devices to meet student needs and
engage students to grasp concepts and skills. Further resources were
purchased to enhance teaching and learning. During COVID all staff used a
range of online platforms to deliver learning from home.

K - 6 staff engaged in consistent teacher judgement sessions during and after
the working from home period (COVID) in literacy and numeracy. Impact
Meetings were implemented to enable a case management approach to
student learning in writing and representing and number sense and algebra.
Impact meetings focused on creating texts, punctuation and additive
strategies in PLAN 2. A shared responsibility for teaching, learning and
leading emphasised the need to differentiate curriculum and monitor growth
on PLAN 2 and program accordingly.

Collaboration on developing an English and mathematics scope and
sequence based on Big Ideas resulted in a consistent approach to
programming and meeting all syllabus outcomes across stages.
Programming documents reflect the scope and sequences and progression
of learning using mathematical terms, skills and strategies, including Number
Talks.

Funding Sources:
 • Socio-economic background
($24608.00)
 • Professional learning ($22205.00)
 • Targeted support for refugees and
new arrivals ($170695.00)
 • English language proficiency
($149331.00)
 • Low level adjustment for disability
($102140.00)
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Progress towards achieving improvement measures

Staff participated in collaboration days on a termly basis to analyse best
practice and plan explicit and purposeful teaching and learning experiences.

Staff have completed the first cycle of Dylan William's Embedding Formative
Assessment modules. Teaching staff have collaborated on successful
formative assessment strategies and observed colleagues embedding
feedback in their classrooms. As a result of this initiative students are
receiving clear feedback to improve learning.

All staff have participated in professional learning on What Works Best 2020
(CESE) document and Clarity (Lyn Sharratt) and modified teaching practices
to ensure all key areas are implemented across learning areas.  As part of a
Department of Education initiative, staff had the opportunity to reflect on
teaching and learning. Wellbeing, high expectations and collaboration were
identified as areas of strength.

Process 2: Professional Learning

Teachers will participate in professionallearning in programs that initiate student directed learning and
project based learning.

Evaluation Funds Expended
(Resources)

This area was delayed in 2020 due to staff and community identifying the
need to develop strategies and skills in data informed practices and
assessment.

This was reflected in Strategic Direction 1. Process 1: Evidence Based
Practice. The school implements evidence based programs for literacy,
numeracy and technology based teaching and there is an expectation of
improvement in literacy, numeracy and technology standards across the
school.

Next Steps

 • Continue to develop high impact professional learning opportunities to cater for individual staff needs.
 • Utilise information from the Situational Analysis and 2021-2024 Strategic Improvement Plan to drive deep

pedagogy and curriculum, assessment and data informed practices consistently across the school.
 • Aboriginal and English as an Additional Language/Dialect students will be supported with personalised learning

plans to support growth in academic, social and emotional goals.
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Strategic Direction 2

Explicit Teaching and Leadership Practice

Purpose

Jesmond Public School is committed to providing quality teaching and learning programs focussing on high expectations
for all students. A collaborative culture of a shared sense of responsibility is established to support and encourage
student engagement, learning and success. Staff will have access to high quality professional development opportunities
and 21st century teaching tools, technologies and resources that will support the implementation of quality teaching and
learning programs.

Improvement Measures

60% of students will be placed in Proficiency Bands 5 or 6 (Year 3) and Bands 7 or 8 (Year 5) in 2018 NAPLAN.

Teacher programs demonstrate that teaching and learning incorporates professional learning that ensures the needs
of each individual student are being met.

School Excellent Framework self assessment survey will reflect that Jesmond Public School is excelling in the
Teaching Domain of Effective Classroom Practice (feedback) and Data Skills and Use (Data Use in Teaching).

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Collaboration' criteria area.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Learning Culture' criteria areas of feedback
to students and explicit barriers to learning.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Data Informs Practice' criteria area.

Progress towards achieving improvement measures

Process 1: Whole school use of authentic data to inform practice and report on student and cohort achievement
targets.

Evaluation Funds Expended
(Resources)

Due to the cancellation of NAPLAN this year, progress on NAPLAN targets is
unable to measured.

Check in Assessments were used to highlight strengths and further needs in
Literacy and Numeracy:

Year 3 Reading - On average Year 3 students answered 43.2% of all
questions correctly. 45.5% of questions related to comprehension were
answered correctly, 44% of questions related to process were answered
correctly and 38% of questions related to vocabulary were answered
correctly. Students correctly answered 63.3% of Stage 1 outcomes, 39.1% of
Stage 2 outcomes and 28% of Stage 3 outcomes. Students answered 44.5%
of questions related to English Objective A correctly (communicate through
speaking, listening, reading, writing, viewing and representing) and 40.2% of
questions related to English Objective B correctly (use language to shape
and make meaning according to purpose, audience and context).

EAL/D students in the developing phase outperformed all other students, with
an average of 75% of all questions answered correctly. Male students
outperformed female students in both reading processes and
comprehension.

Year 3 Numeracy - On average Year 3 students answered 51.2% of all
questions correctly. Students performed highest in Statistics and Probability
with 63.1% of questions answered correctly. Students answered 56.4% of
questions related to Number Sense and Algebra correctly and 39.4% of
questions related to Measurement and Geometry correctly. Students
answered 66.5% of Stage 1 content correctly and 37.5% of Stage 2 content

Funding Sources:
 • Integration funding support
($141799.00)
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Progress towards achieving improvement measures

correctly.

Male students outperformed female students in Statistics and Probability and
Number and Algebra. EAL/D students in the developing phase outperformed
all other students with an average of 75% of all questions answered correctly.

This cohort of students performed below SSSG and state in both reading and
numeracy.

Year 5 Reading - On average Year 5 students answered 54% of questions
correctly. 61% of questions related to reading processes were answered
correctly, 56% of questions related to reading comprehension were answered
correctly and 42% of questions relating to vocabulary were answered
correctly. 93.5% of Stage 1 outcomes, 67% of Stage 2 outcomes and 40% of
Stage 3 outcomes were answered correctly in this assessment. 57% of
questions relating to Objective A (communicate through speaking, listening,
reading, writing, viewing and representing), 52% of questions relating to
Objective B (use language to shape and make meaning according to
purpose, audience and context) and 49% of questions related to Objective C
(think in ways that are imaginative, creative, interpretive and critical) were
answered correctly.

EAL/D students in the consolidating phase out-performed non-EAL/D
students in all areas of reading, particularly vocabulary (with a difference of
19%). Female students outperformed male students in reading processes
and comprehension, however male students out-performed female students
in vocabulary. Aboriginal students achieved significantly above average (with
a difference of 24%).

Although Objective C outcomes show the lowest percentage of correct
responses, it is notable that all Objective C questions included in the
assessment were at a Stage 3 level. This outcome had 49% of correct
responses and this is the highest percentage when analysing Stage 3
outcomes.

Only 35% of questions relating to EN3-6B (uses knowledge of sentence
structure, grammar, punctuation and vocabulary to respond to and compose
clear and cohesive texts in different media and technology) were answered
correctly and analysis of the questions indicates that this relates mainly to
vocabulary.

Year 5 Numeracy- On average Year 5 students answered 51% of numeracy
questions correctly. 58% of questions related to Statistics and Probability,
51% of questions related to Measurement and Geometry and 49% of
questions related to Number Sense and Algebra were answered correctly.
75% of Stage 1 outcomes, 52.5% of Stage 2 outcomes and 40% of Stage 3
outcomes were answered correctly in this assessment.

EAL/D students in the beginning phase on average scored 13.5% lower than
non-EAL/D students, however students in the emerging phase scored only
7% lower and students in the developing and consolidating phases out-
performed non-EAL/D students (with students in the consolidating phase
achieving 13% higher than non-EALD students). Aboriginal students
achieved more correct responses than the average student (with an overall
difference of 13.4%). Male students out-performed female students with an
overall difference in average scores of 4.5%.

Process 2: Implementation of research based and innovative practices and pedagogies, in line with future focussed
learning.

Evaluation Funds Expended
(Resources)

There were limited opportunities to undertake professional learning in future
focused learning during 2020 due to a shift in school priorities and initiatives

Funding Sources:
 • Professional learning ($2500.00)
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Progress towards achieving improvement measures

that were a high need to staff, students and community.

Two staff members participated in a technology workshop at the University of
Newcastle. The skills and strategies presented at this professional learning
were embedded into Stage 1 programs to extend high potential learners in
differentiating the curriculum in literacy and numeracy.

Process 3: The implementation of strategic staffing flexibility that focuses on team teaching, teacher observation,
teacher feedback, teacher self reflection and mentoring.

Evaluation Funds Expended
(Resources)

All staff have engaged in self-reflection in relation to the What Works Best
2020 (CESE) document. This enabled staff to identify areas of focus for their
own professional learning. Analysis of this reflective task showed an average
score of 4.56 (scores range from 1-5) for evaluative practice across the
school indicating that staff believe that the school has a disciplined approach
to inquiry and reflective practice.

Assistant principals have spent two days per week focusing on instructional
leadership. This has involved working shoulder to shoulder with staff in
classrooms, undertaking observations and providing feedback. Instructional
leadership has also involved co-planning, co-teaching and co-reflecting to
improve teaching and learning.

Stage meetings and collaboration days have been focused on ongoing staff
professional learning based on identified areas of need. This has involved
collaboration between classroom teachers, assistant principals, EAL/D
specialists and RFF teachers.

Performance and Development Plans (PDPs) evidence showed 100% of staff
Performance and Development Plans (PDPs) aligned to the Australian
professional standards for teachers and school plan. 100% of staff received
formal feedback from a supervisor.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($37081.00)

Next Steps

 • Further practices in consistent teacher judgment and monitoring student learning by recording growth in PLAN 2.
 • Continuation in 2021 of all staff involved in Impact Meetings every 3 weeks to assess and reflect where to next in

literacy and numeracy will be implemented.
 • Teaching programs will reflect differentiation of curriculum, especially in literacy and mathematics, to ensure all

students are being engaged at a point of need.
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Strategic Direction 3

Fostering Student, Staff and Community Wellbeing

Purpose

Jesmond Public School will provide students, staff and community with a supportive environment that has mechanisms in
place to support wellbeing. The school will set students, staff and community up to succeed by being respected valued,
supported and empowered.

Improvement Measures

Improve parent/carer attendance and engagement at weekly assemblies and annual events. This attendance also
reflects the multi-cultural nature of Jesmond Public School.

All staff demonstrate strong collaborative practices with parents and community members which has a positive impact
on learning outcomes for students.

40% of families will respond to Tell Them From Me 'Partners in Learning' and other specific surveys.

According to the School Community Partnerships - Reflection and Planning Matrix, Jesmond Public School will be at a
Level 3 for all strands by 2020.

Progress towards achieving improvement measures

Process 1: Develop strong parent/teacher relationships through effective and relevant communication and
promotion of school achievements in the community.

Evaluation Funds Expended
(Resources)

During 2020, the school created opportunities for parents and the wider
community to connect with the school through online platforms.

The Seesaw application was implemented to start learning conversations
between home and school. Student work samples and feedback was posted
on a daily basis during working from home and each week after students
returned to school.

Staff checked in with 100% of families at least 2 times per week to support
learning during Term 1 and 2. This was appreciated and valued by the school
community.

Additional resources were organised to distribute to every student to ensure
they were able to complete tasks at home and some staff provided instruction
via the telephone or outside homes to support teaching and learning during
COVID-19.

87% of parents and carers participated in three way teacher, student and
parent conferences.

$6644 school funds

Process 2: Ongoing implementation of strategies and programs to promote attendance and wellbeing, including:
 • Positive Behaviour for Learning (PBL)
 • Got It
 • Seasons for Growth

Evaluation Funds Expended
(Resources)

Got It and Seasons for Growth were not implemented in 2020.

Positive Behaviour for Learning (PBL): A small team worked collaboratively to
design videos to support a consistent playground management model.
Explicit lessons were devised by the wellbeing team to demonstrate
appropriate behaviour within the playground and whilst participating in

$400060 Flexible Wellbeing funds

Funding Sources:
 • Socio-economic background
($4614.72)
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Progress towards achieving improvement measures

assemblies. The wellbeing team implemented a leveled system initially to
support teachers.

Assistant principals ran small social skills groups at lunch breaks to support
student wellbeing.

A Mindfulness program was implemented in Term 1 to support classroom
and playground behaviour management.

An additional teacher was employed to lead a wellbeing program across K -6.

Next Steps

 • Implementation of a trauma based social and emotional wellbeing program.
 • Employment of an Assistant Principal Wellbeing above full time entitlement.
 • Further leadership opportunities for Year 6 students.
 • Develop a School Representative Council with K - 6 students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $19537 The implementation of wellbeing checks
during and after COVID-19 was imperative for
all our Aboriginal and Torres Strait Islander
students. Both our Aboriginal teacher and
SLSO met with the students on a regular
basis and each individual student's social and
emotional wellbeing was monitored.
Aboriginal staff led K-6 cultural and spiritual
activities after external providers were unable
to deliver programs.

Staff attended professional learning to
develop a clearer understanding of Aboriginal
policies and perspectives with Department of
Education school services staff. Aboriginal
teaching and non-teaching staff led
personalised learning plan conversations to
develop and review achievable learning goals
with students, parents and classroom
teachers.

English language proficiency $149331 Funding was used to employ three
specialised English as an Additional
Language/Dialect (EAL/D) teachers across
the school to support students in beginning
literacy and numeracy. EAL/D staff members
worked with students withdrawing a small
group or providing in-class support K-6.

A Bilingual School Learning Support Officer
(SLSO) was employed 5 days per week to
support the increased complexities of English
as an Additional Language/Dialect during
COVID-19. The Bilingual School Learning
Support Officer (SLSO) supported both
students and parents to access community
services as well as school opportunities.

Low level adjustment for disability $102140 School Learning Support Officers (SLSOs)
were used to impact student outcomes by
supporting high needs students who have
adjusted learning programs.

A Learning and Support Teacher (LaST) was
employed for an extra 0.2 days per week to
support students, teachers and families with
high needs and target specific students with
additional learning needs to improve
outcomes.

Quality Teaching, Successful
Students (QTSS)

$37081 In 2020, Assistant Principals worked shoulder
to shoulder with staff to develop a shared
responsibility of teaching and learning. This
mentoring time was advantageous to staff in
regards to curriculum development and
differentiation. The leadership team lead
Impact Meetings and directed professional
conversations such as quality teaching
strategies and use of data to determine where
to next for each student, moving students
along learning progressions.

Funds were also used for instructional
leadership across all stages. The
development of consistent practices and
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Quality Teaching, Successful
Students (QTSS)

$37081 using data to inform teaching and learning
was the key focus.

Socio-economic background $234024 Additional School Learning Support Officers
(SLSOs) were employed across all stages to
provide learning and social and emotional
support during COVID-19 especially when our
students were learning at home.

Online programs and resource/wellbeing
packs used socio-economic funding to ensure
all students had appropriate equipment to
complete learning at home. Additional
technology devices were purchased to enable
staff and students to access teaching and
learning skills and allow equitable delivery of
the curriculum. Socio-economic background
equity funding was used to purchase relevant
resources to support English and
mathematics learning programs. An additional
classroom teacher was employed to reduce
class sizes.

Support for beginning teachers $18856 Three beginning teachers were funded
through beginning teacher strategic
resourcing.

These funds supported teachers in working
shoulder to shoulder with experienced
teachers for mentoring and coaching
opportunities. Beginning teachers engaged in
professional learning, predominately
Department of Education online learning.
Additional release was allocated for
assessment, programming and reporting. All
beginning teachers scheduled times to work
with experienced staff to observe best
practice and classroom management
strategies.

Targeted student support for
refugees and new arrivals

$170695 Refugee and newly arrived students were
identified and assessed for immediate
support. Support for newly arrived students is
focused on English language development
and understanding the school environment for
both students and their families.

Employment of Bilingual School Learning
Support Officers (SLSOs) and additional
English as an Additional Language/Dialect
(EAL/D) specialists on a long term basis
supported all students from another country
who speak English as an additional language.

New Arrivals Program (NAP) students were
supported in their classrooms, in the
playground, during learning at home and with
small group intervention. NAP Funds were
continued after Term 2 to support five
students who found accessing learning
difficult due to limited English spoken in their
home and accessibility to technological
devices to engage during COVID-19.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 92 90 88 98

Girls 99 106 91 111

Student attendance profile

School

Year 2017 2018 2019 2020

K 90.1 92.1 90.9 91

1 88.5 90.2 86.2 89.4

2 89.5 84.8 89.4 88.4

3 94.1 88.8 88.6 90.1

4 93.1 91.6 89.4 89.7

5 93 88.3 91.5 89.5

6 93.5 90.8 93 89

All Years 91.5 89.7 89.9 89.7

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.06

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

Teacher ESL 1

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 785,866

Revenue 2,899,773

Appropriation 2,858,950

Grants and contributions 27,890

Investment income 1,057

Other revenue 11,876

Expenses -2,695,780

Employee related -2,457,417

Operating expenses -238,363

Surplus / deficit for the year 203,993

Closing Balance 989,859

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 134,170

Equity Total 505,032

Equity - Aboriginal 19,537

Equity - Socio-economic 234,024

Equity - Language 149,331

Equity - Disability 102,140

Base Total 1,743,256

Base - Per Capita 44,291

Base - Location 0

Base - Other 1,698,965

Other Total 170,766

Grand Total 2,553,223

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me Survey (TTFM) provides us with valuable feedback and data from students, parents and staff
to achieve positive and practical change within our school. TTFM Surveys were conducted throughout 2020 with the
results shown below.

TTFM Student Survey Results:
 • 93% of our students value schooling outcomes. Our students believe that schooling is useful in their everyday life

and will have a strong bearing on their future.
 • 88% (above NSW Govt Norm of 83%) of our students have positive behaviour at school. These students did not

get into trouble at school for disruptive or inappropriate behaviour.
 • 81% of our students participated in school sports with an instructor at school (other than in a physical education

class).
 • Students feel they have someone at school who consistently provides encouragement and can be turned to for

advice.
 • Students feel teachers are responsive to their needs and encourage independence with a democratic approach.

TTFM Parent Survey Results:
 • Parents feel they are informed of all aspects of their child's learning, including progress, social and emotional

development, opportunities and behaviour. (Above NSW Govt Norm of 6.6).
 • Parents support learning at home through discussions and encouragement (Above NSW Govt Norm of 6.3).
 • 80% of parents have talked with a teacher more than 2 or 3 times throughout the year.
 • Parents believe the school supports positive behaviour.

TTFM Teacher Survey Results:
 • 95% of our staff agree or strongly agree our school leaders are leading improvement and change.
 • 95% of our staff agree or strongly agree our strategic vision has been communicated.
 • 91% of our staff hold proficient teacher accreditation or are conditional/provisional accredited working towards

proficient accreditation.
 • Staff believe they have collaboration opportunities to drive student learning (At NSW Govt Norm of 7.8).
 • Staff involve parents to drive student learning (Above NSW Govt Norm of 6.8).
 • Staff believe school leaders have provided guidance and support to drive student learning (Above NSW Govt Norm

of 7.1).

During 2020, student focus groups and staff reflections were conducted as part of the Situational Analysis to plan the
2021-2024 Strategic Improvement Plan. The results were as follows:

Student Focus Groups identified school strengths:
 • Kind and caring teachers whom they could approach for advice or support.
 • Most students are inclusive and accept different cultures.
 • Students are constantly learning in different groups and school has many resources to help with learning.
 • Starting to be challenged in learning, and expectations are increasing.

Student Focus Groups identified areas of further need:
 • Playground/classroom beautification, e.g. grass, extra seating and more playground equipment at lunch.
 • Additional technology devices eg beebots, lego robotics.
 • Attendance (arriving at school on time) on a consistent behaviour system.

Staff Reflections identified school strengths:
 • Staff are provided with opportunities.
 • Staff work with Principal, Assistant Principals and colleagues to build capacity and work towards school vision of

improving student outcomes.
 • Staff make connections to current research with teaching and learning.
 • Staff have high expectations.
 • Staff critically evaluate practice to meet student outcomes.
 • Staff use data effectively.
 • Collaboration with colleagues and network.
 • Strong professional discussions.
 • Shared responsibility of student learning across the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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