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Introduction

The Annual Report for 2020 is provided to the community of Hoxton Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Hoxton Park Public School
99 Pacific Palms Circuit
HOXTON PARK, 2171
www.hoxtonpark-p.schools.nsw.edu.au
hoxtonpark-p.school@det.nsw.edu.au
9607 0005
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School vision

Hoxton Park Public School is:
 • preparing our students to become successful global citizens;
 • recognising the importance of wellbeing for the entire learning community;
 • and developing outstanding leadership for all.

School context

Hoxton Park Public School has an enrolment of 653 students and is situated on the western edge of Liverpool. Over 76%
of our students come from an EALD (English as an Additional Language or Dialect).

Our educational focus is on Futures Learning and the explicit teaching of literacy and numeracy skills.

We are working with David Price OBE and Clare Price from Engaged  Learning to provide teacher professional
development to enhance teacher skills in facilitating outstanding Project Based Learning for our students.

The area of literacy continues to be a focus as we work to embed literacy learning through Training 24/7 teacher
professional learning and through targeted support from the Deputy Principal, Instructional Leader.

The school offers a school readiness program, Head Start; a specialist dance teacher; new community connection
projects and outstanding high school links with our partner school Hoxton Park High School.

Our staff work collaboratively to develop high impact learning experiences for our students, whilst guided by current
research.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Future Learning

Purpose

To equip students with the necessary skills to become successful global citizens; develop staff expertise in explicit
teaching of literacy and numeracy; build student achievement by maximising potential and growth.

Improvement Measures

Increased student engagement using a range of surveys and walkthrough data.

Rubrics show increasing skills in use of the 4Cs (collaboration, communication, creativity and critical thinking), across
all stages.

Increased proportion of students in the top two bands of NAPLAN in literacy and numeracy.

Increased student growth in literacy and numeracy using internal and external data.

Overall summary of progress

Project Based Learning continued to be embedded in team planning sessions. All staff commenced online training with
PBL Global. The school continued to be supported through Schools Plus and Salesforce, to support teacher professional
learning in futures focused learning (Lighthouse project and numeracy TPL).

During the COVID lockdown, staff delivered online learning using Seesaw and communicated to parents through
Seesaw. They developed skills in using Zoom for video conferencing and using Seesaw to make interactive lessons,
instructional videos and welcome messages for their students. Staff continued to engage in online learning during the
lockdown.

The Lighthouse Project commenced. Lighthouse classes plan and teach PBL collaboratively. Staff visited Lighthouse
classes for observations on innovative practice, classroom structure, pedagogy, student voice and PBL. K-6 students
were surveyed on the 4 Cs. Teachers were surveyed on their confidence and knowledge around writing to support
lessons study. Lesson study in writing (with a focus on ideas and collaboration) commenced.

New staff attended numeracy workshops at HPPS on authentic learning, planning, research-based evidence, SENA and
problem-solving. Follow up support was provided in classrooms.

Progress towards achieving improvement measures

Process 1: Implement literacy and numeracy progressions through:  Numeracy Project 2018 - developing student
proficiency through a repertoire of skills and strategies to enhance student growth.

Evaluation Funds Expended
(Resources)

New staff for 2020 participated in numeracy teacher professional learning at
school. This training has supported consistency and sustainability in
planning, teaching and assessing in mathematics at HPPS. The training was
facilitated by the futures learning team. The training covered problem-solving,
RUCSAC, SENA, Newman's, authentic tasks, Deans for impact research,
essential agreement and authentic tasks. In addition, follow up in class
support was provided to teachers to support the effective implementation of
numeracy training. Teachers also participated in a survey. The K-6 tracking
system on Sentral has started being developed for the purpose of making
data entry, and analysis, simpler and more effective.

Funding Sources:
 • Professional learning ($2000.00)

Process 2: 4Cs - Develop the understanding of the 4Cs (Collaboration, Communication, Creativity and Critical
thinking) through Teacher Professional Learning. 

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Lighthouse Project action research project on 5 Acacia (extended to other
lighthouse classes) commenced. The Lighthouse team of classes was
created. Baseline data was gathered. K-6 students were surveyed on the 4
Cs. Teachers were surveyed on their confidence and knowledge around
writing to support lessons study. Lesson study in writing (with a focus on
ideas and collaboration) commenced. Staff visited Lighthouse classes for
observations on innovative practice, classroom structure, pedagogy, student
voice and PBL. Completed 6 month reflection for Schools Plus - professional
learning round. Reported on funds spent on Lighthouse project and
numeracy project.

Funding Sources:
 • Professional learning ($13000.00)

Process 3: Student Engagement  - Providing increased opportunities for student voice and choice within the
classroom and through extra-curricular experiences.

Evaluation Funds Expended
(Resources)

Students continued to be provided with opportunities for input in planning
classroom projects, including their interests and specific roles. Due to
COVID-19, lunchtime student led activities were cancelled. Some classes
had students providing feedback to each other through peer to peer
assessment and critique in project based learning.

Salesforce staff visited HPPS in term 4 and shared stories about their lives
and backgrounds to students, to develop empathy and understanding for
cultural difference. This was offered to stage 3 students who are interested.

Funding Sources:
 • Socio-economic background
($1500.00)

Process 4: Authentic Learning - Increasing opportunities to experience Project Based Learning and authentic
learning tasks across all Key Learning Areas for an increasing proportion of each day.

Evaluation Funds Expended
(Resources)

Students continued to be provided with opportunities for input in planning
classroom projects, including their interests and specific roles.

Due to COVID-19, lunchtime student led activities were cancelled.

Some classes had students providing feedback to each other through peer to
peer assessment and critique in project based learning.

Salesforce staff visited HPPS in term 4 and shared stories about their lives
and backgrounds to students, to develop empathy and understanding for
cultural difference. This was offered to stage 3 students who are interested.

Funding Sources:
 • Socio-economic background
($6000.00)

Next Steps

All teaching staff will be trained in literacy and numeracy progressions.

Embed the 4C's rubric in assessment tasks. New staff will need professional learning in the 4C's. Continue with
professional learning for new teaching staff on student voice and choice, moving to all teaching staff trained in student
agency. Continue the school-wide focus on Project Based Learning. Teachers analyse SENA data to inform flexible
grouping based on learning needs. Complete the development of the revised numeracy K-6 data tracking system on
Sentral and trial its implementation. Once completed, train staff on data entry. On Sentral.

Seek feedback from staff on the effectiveness of the tracking system. Continue to embed Project Based Learning in team
meetings. Continue professional learning in PBL using online platform.

Continue lesson study method for TPL in writing, possibly extending to other areas.

Continue Teaching Sprints improvement cycles in literacy and/or numeracy in teams.

Continue to develop teachers' knowledge and skills in teaching numeracy, including Jo Boaler's research, engagement
and 4Cs, research evidence, authentic tasks, 10 problem-solving strategies. Embed authentic tasks in literacy and
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numeracy.

Open the 'recording pod' in the learning hub and utilise for pod casts, green screen and other recording.

Increase the effective implementation of STEM, including coding and robotics, across the school, in classrooms.
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Strategic Direction 2

Wellbeing

Purpose

To develop a school-wide, planned approach to well-being to support student engagement and connections in the
community.

Improvement Measures

Increased positive feedback from families and the community on the school’s Facebook and Seesaw pages.

Increased community attendance at events and workshops.

Surveys show increased collaboration in community led projects and the school as the centre of community.

Student surveys show positivity towards increased opportunities to demonstrate the connection between community
and student learning.

Staff surveys and Professional Development Plans reflect opportunities for collaborative practice, furthering staff
professional goals and individual professional learning networks.

Tell Them From Me survey shows an increased connection to the school.

Overall summary of progress

The school's focus on the wellbeing of students, staff and community was evident in the Bounce Project and the Tell
Them From Me surveys. Actions undertaken as a collective during home learning, generated an overwhelming response
of gratitude and positive feedback towards the school.

Due to the COVID restrictions, community attendance in workshops, events and daily interactions were severely
impacted. The school had to be creative in ways to generate parent and community involvement. This included regular
communication through the school's Facebook page, and an increased use of the school's home learning platform
SeeSaw. Teachers used this platform to set work, provide feedback and communicate with parents during home
learning. This continues to be our learning platform of choice to connect home and school.

Collaborative professional learning and planning was imperative to ensure the school remained committed to the
improvement of its staff. Professional learning was conducted through socially distanced workshops, using Zoom as a
platform for communication, and all staff using Microsoft OneNote as a collaborative programming tool

Progress towards achieving improvement measures

Process 1: Develop and implement a Staff Well-being Program

Provide opportunities for staff to access team building and experiences to maintain an enriching work
environment.

Evaluation Funds Expended
(Resources)

Appropriate behaviour demonstrating Dignity and Respect in the Workplace
Charter and Code of Conduct are modelled daily throughout the school. Staff
are regularly recognised for the way they interact with the school community.

Workshops facilitated by Adam Fraser from the Bounce project, enabled the
school to analyse data harvested from a series of surveys around wellbeing
during home learning. The project highlighted the school's successful
management during this time. Psychological safety was established by
setting clear structures and parameters and communicating these regularly.
The school leadership team displayed trust and were cohesive. Innovation
was embraced within set parameters. The evaluations identified the areas for
improvements which the school used to create an action plan based on each
of the three workshops.

Funding Sources:
 • Socio-economic background
($1000.00)
 • Professional learning ($10000.00)
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Progress towards achieving improvement measures

The first workshop identified the following actions needed to be undertaken
by the executive team and various members of staff which included:

1. An explanation to parents about the use and implications of Zoom during
home learning,

2. Thanking parents for their feedback, acknowledging the positive comments
and the areas to work on.

3. Conducting a second harvest of parent data, with practicalities around
capturing input from our Assyrian and Arabic speaking parents.

4. Creating a scope and sequence for student agency and communicating
this with parents and teachers. This was built into the assessment schedule.

5. Surveying the community as needed, utilising the polling system on School
Stream.

6. The Leadership and Innovation teams along with students create video
messages for the community on curriculum, innovation, engagement and
Project Based Learning.

7.  Share well-being resources with the school community and encourage the
establishment of positive and sustainable wellbeing practices.

The subsequent workshops identified leadership team responsibility and
school culture with the following action to take place:

1. Continue to develop a shared responsibility for learning amongst staff
(which we saw during the lockdown). To achieve this, we needed clarity
around every expectation.

2. Develop a stronger performance culture amongst staff through lesson
studies and increased collaborative planning.

Process 2: Student Wellbeing Initiatives Program

Build on student centred experiences that connect students to school.

Evaluation Funds Expended
(Resources)

A review of lunch time interest programs will need to be conducted in order to
evaluate impact and whether this will be worthwhile continuing next year.
Investigation of school wide wellbeing program being undertaken to
implement in 2021.

Process 3: Collaboratively develop and implement sustainable community programs driven by targeted community
needs and interests.

Evaluation Funds Expended
(Resources)

Due to COVID restrictions, the English TAFE course had to be suspended.
There was an attempt to complete the IT TAFE course, however, due to
issues with resourcing, this did not proceed.

Supplement the Community Hubs
Australia program

Funding Sources:
 • Socio-economic background
($10000.00)

Next Steps

A school-wide focus on Aboriginal education. Staff professional learning on Histories and Culture and understanding
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First Nation's people leading to students taking pride in their culture. Improving student attendance with increased focus
on student engagement and sense of belonging.
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Strategic Direction 3

Leadership

Purpose

To develop distributed leadership throughout the school and community to maximise potential and increase student
results.

Improvement Measures

Surveys show increased collaboration, community led projects and the school as the centre of community.

Increased opportunities for students to participate in personal, school and community leadership experiences.

Increased leadership opportunities for all staff, with a focus on instruction leadership.

Teacher reflection shows increased opportunities for feedback, mentoring and coaching for continuous improvement in
teaching and learning. 

Overall summary of progress

All teachers supported students to develop leadership through Student Voice and ownership over their learning process.
The Student Representative Council (SRC) was successfully implemented offering Student Voice. Students created a set
of guidelines with roles and responsibilities for future SRC members. COVID impacted the running of the SRC and
alternative forms of communicating, such as using Zoom were put in place.

The success of the Lighthouse project in 2020 saw an increase in teachers empowering students in the classroom.
Teachers increased their understanding through taking part in professional learning with a focus on embedding Future
Focus Learning in the classroom. A multi-aged project successfully took place with the classes who were part of the
Lighthouse project.

Through the experiences created by the school's Aboriginal Educational Officer, cultural connectedness among
Aboriginal students increased. Students participated in well-resourced workshops which included cooking with Aboriginal
bush tucker from the school garden; tending to the Bush Tucker Garden; learning some Indigenous language; and
connecting with Aboriginal elders.

Progress towards achieving improvement measures

Process 1: Student Choice Projects

Teachers support students to develop leadership through student voice and ownership over their
learning process.

Evaluation Funds Expended
(Resources)

Due to the limitations which resulted from COVID, there was significant
impact on the Student Representative Council meeting as the students were
from years 2-6 and could not meet until semester 2, term 4. The Culture Club
program for our Aboriginal students was successful, with students developing
pride in their culture.

Funding Sources:
 • Socio-economic background
($3500.00)

Process 2: National Standards Project

Develop a culture of collegial feedback aligned with National Standards.

Evaluation Funds Expended
(Resources)

Survey based on teacher perspective of the effectiveness of the phonics
PLC.

Implementation of PLC delayed due to COVID-19.
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Progress towards achieving improvement measures

Process 3: Community Connections Project

Promote a community culture of high parent engagement and the sharing of expertise.

Evaluation Funds Expended
(Resources)

An Aboriginal member of the school's teaching staff was employed for 0.1
FTE. Cultural connectedness through developing a new Acknowledgement of
Country; cooking with Aboriginal bush tucker from the school garden; tending
to the Bush Tucker Garden; learning some Indigenous language; and Aunty
Carol worked with our Aboriginal students over several sessions to impart her
knowledge.

Next Steps

The Student Representative Council meeting time and follow up from the meetings requires additional funding for release
for the lead teacher (to be including in the timetable). New teaching staff to be familiarised with the SRC and the
expectations of both teachers and students. The codes in teaching programs needs to be reassessed for possible
inclusion. The Aboriginal Culture Club program will continue with a new teacher (current Culture Club teacher on leave),
focusing on sense of belonging and connecting with culture.

Staff successfully implemented new ways to empower students within the classroom. Implementing and evaluating
ongoing class surveys or involving students in discussions increasing engagement and offering Student Voice will
continue to be an area of focus. New teaching staff to be familiarised with Student Voice and Student Choice within the
classroom. Experienced Teachers who are implementing Student Voice and Choice will look towards empowering
learners through Student Agency and continuing to focus on multi-aged Project Based Learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($10 669.51)

An indigenous teacher initiated a Culture Club
working with Aboriginal students to
understand their connection to culture.
Utilising links with Aunty Carol from the
Department of Education and a local elder,
Uncle Brad to develop an Acknowledgement
of Country relevant to the school background
and students. Work was also done with
Aboriginal dialects and singing of the National
Anthem. Students also maintained the
established Aboriginal bush tucker garden.

English language proficiency Funding Sources:
 • English language
proficiency ($175 014.00)

Assistant Principals this year were in the role
of specialist teachers where groups of target
students were identified to work with.
Students who were in developing and
emerging phases had specific programs
targeted to their individual needs.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($241 072.00)

All funds were used to employ SLSOs to work
with targeted students. This program was
monitored by the Deputy Principal and was
needs based and flexible. SLSOs attended
additional professional learning to assist in
their role around: Occupational Therapy,
Speech Therapy, Behaviour Management,
Phonics.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($119 229.00)

Assistant Principals and were released off
class for the equivalent of 0.27 FTE. This
allowed for support in classrooms, developing
teacher confidence and skills. Teaching
teams benefitted from their Team Leader
being in their classroom, demonstrating
lessons, team teaching, individual meetings,
and giving feedback on specific identified
target areas for development. The focus on
improving all teacher capacity in effective
explicit teaching, particularly in literacy,
resulted in an improved level of knowledge of
teachers in theory, assessment, programming
and delivery.

Socio-economic background Funding Sources:
 • Socio-economic
background ($354 228.00)

A speech pathologist was employed by the
school for one day per week to initially screen
all Kindergarten students and to form target
groups. Students requiring intervention were
assessed and programs developed, followed
up in class and at home. Parent meetings for
some students requiring additional speech
therapy outside the school were organised.
Professional learning sessions for teaching
staff were also held. This program had
significant impact and will continue in 2021.

Occupational therapy was a successful
program where an OT was employed by the
school one day per week to work with
students requiring OT intervention. Some
professional learning sessions for teaching
staff was organised and it was evident that
this knowledge was transferred to classroom
practice in many classrooms.

Additional furniture for agile spaces was
purchased for every classroom: bookcases
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Socio-economic background Funding Sources:
 • Socio-economic
background ($354 228.00)

and an additional tote tray bay.

All interactive whiteboards were
professionally serviced to prolong their
lifespan.

A podcast room was built in the Learning Hub
and an additional secure storage area for the
Learning Hub to house robotics and STEM
equipment was created.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($18 726.27)

Beginning teachers were released as per
policy. Each teacher worked with the Deputy
Principal Instructional Leader on areas of
focus. Their professional development was
individualised and was targeted needs
specific.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($8 334.00)

A new arrivals class was formed during
semester 2 when class numbers increased to
form a new class. These students worked
with their teacher until 12:30 pm and the
returned to their home classes.  The new
arrivals teacher provided additional support in
those students' classes for the remainder of
the day. An SLSO was also assigned to the
class for additional support. This structure for
these students was successful in developing
confident students.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 338 328 361 359

Girls 321 310 310 327

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.3 93 91.6 87.7

1 93.3 93.3 91.4 86.5

2 94.2 92.1 92 86.8

3 94.3 94.3 92.1 87.7

4 94.9 94.8 93.8 86.5

5 94.7 94 93 84.2

6 93.3 92.8 93.7 82.3

All Years 94 93.4 92.5 86

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 25.37

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.3

Teacher Librarian 1.2

Teacher ESL 1.8

School Administration and Support Staff 4.26

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Printed on: 27 April, 2021Page 17 of 22 Hoxton Park Public School 2187 (2020)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,013,225

Revenue 6,133,154

Appropriation 5,888,834

Sale of Goods and Services 24,210

Grants and contributions 217,117

Investment income 2,993

Expenses -6,158,765

Employee related -5,304,707

Operating expenses -854,058

Surplus / deficit for the year -25,610

Closing Balance 987,614

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 66,924

Equity Total 814,633

Equity - Aboriginal 13,714

Equity - Socio-economic 309,959

Equity - Language 249,888

Equity - Disability 241,073

Base Total 4,562,839

Base - Per Capita 161,378

Base - Location 0

Base - Other 4,401,461

Other Total 285,828

Grand Total 5,730,224

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

During Covid working with parents took a different format. However communication remained important and parents
were responsive to the way the school maintained a connection. Surveys of parents conducted by Dr Adam Fraser found
51.3% of parents felt highly supported by the school during Covid. 65.2% of parents were very satisfied with the level of
communication, with 66.2% highly satisfied with the work of teachers at this time. Staff surveys conducted by Dr Adam
Fraser found that 100% of staff were pleased with the clear and frequent messages they received from the leadership
team during covid. Students value schooling with 92% believing it it has a strong bearing on their future.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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