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Introduction

The Annual Report for 2020 is provided to the community of Harrington Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Harrington Public School
High St
Harrington, 2427
www.harrington-p.schools.nsw.edu.au
harrington-p.school@det.nsw.edu.au
6556 1267

Message from the principal

None of us could of imagined how 2020 would have unfolded and in such a dramatic fashion, especially just after last
year's bush fires. 2020 was an extremely unusual school year that brought about many new challenges, but also enabled
many new innovative approaches to teaching and learning.

I would like to personally thank all of the students, parents/carers and community members of Harrington for their
kindness, patience, grace, and cooperation as our staff members worked hard behind the scenes to provide quality
learning experiences for our students and to support their efforts to learn online from home. We have been amazed by
the flexibility, determination and creativity that our students have shown as they have navigated this new and different
way of accessing their education. They are resilient and we know that they will come through this difficult time having
learned important lessons about themselves as learners.

Appreciation and gratitude go out to:
 • Students: Rainbow, Yellow, Purple, Blue, Green- Captains, Vice Captains and Prefects
 • Volunteers: canteen Angie and Claudia, Chris, Belinda, Deb, Angie, Donna, Les, Wendy
 • Teachers: Mrs Moore, Mrs Saunders, Mr Taylor, Mrs Burrows, Mrs King, Mrs Lockey, Mr Mander, Mrs Gonzalez,

Mrs Potts
 • SLSOs: Dee, Sharee, Alex, Rachael, Mark
 • Office: Kirst , Sienna, Shirley, Sharee
 • P&C: President- Sally, Vice- Jess, Secretary- Kate, Treasurer- Lee, Canteen Coordinator Angie &Sarah F,

Canteen Treasurer, Uniform and Book Club Rachael
 • Community Agencies: RSL Sub Branch, Lions, CWA, Ladies Auxiliary, Men's Shed, Tell Everybody, Chamber of

Commerce

We are indebted to our hardworking collective team for their passion for teaching and learning and striving for school
excellence.

Some key highlights for 2020 include school improvements with the addition of new SMARTBoards, laptops, iPads and a
whole school set of classroom furniture, kindly donated by Lake Cathie Public School. A significant project accomplished
last year was the creation of the school's new vegetable/Aboriginal Garden which was a joint project with the school's
P&C and Harrington's Lions Club. This newly established garden is truly remarkable, as the students absolutely love
learning all about growing produce organically and thoroughly enjoy sharing produce with their families. The school was
also successful in obtaining a grant for the vegetable garden.

Extracurricular opportunities and wellbeing activities throughout the year included; welcome back lunches, education
week, book parade/fair, science fair, swim school, high school visits, peace poster competitions, swimming carnival,
university competitions, touch gala day, community art competition, principal privilege lunches, police liaison-cyber safety
visit, rural fire service, lifesaving, police visits, choir, after school sport, gymnastics, Harrington's got talent, camp elim -
halogen young leaders, timbertown, happy healthy harold, year 6 farewell, debating and ANZAC and remembrance day
services. These activities are a central part of the school's culture which ultimately support the students' wellbeing.
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Harrington Public School has high aspirations towards student growth in social, emotional and academic achievement. In
2020, as part of the School Plan there was a strong focus on reading, especially instilling a life long love of reading with a
focus of deepening both teachers and students understanding of comprehension strategies. In addition to reading,
spelling and problem solving in numeracy were a significant focus for teachers which saw fantastic progress in students'
results.

During Terms 1 and 2, our school undertook self-assessment using the School Excellence Framework and participated
in an external validation. The Framework is a statement of what is valued as excellence for NSW public schools, both
now and into the future. (please refer to the, Self-assessment and school achievement section) The Framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. This was such a valuable experience, as were able to
reflect and celebrate all of the wonderful things Harrington Public School does as a school and for its students. Key
reflections also allowed the school's leadership team to project areas of development into the school's new 2021-2024
Strategic Improvement Plan.

In Terms 3 and 4, the school also took part in a rigorous situational analysis which was an authentic and rigorous
assessment of your school's current state that was used to inform our school's improvement journey in learning, teaching
and leading. It was a key component of the School Excellence cycle and was an essential step in the development of our
school's Strategic Improvement Plan (SIP).

It is an immense privilege to be the principal of Harrington Public School and to see the students grow in confidence and
pride in their learning.

Reflecting on such a challenging year that is ending we are certainly looking forward to a prosperous 2021.

Paul Haste

Message from the school community

P&C President Report

2020 was definitely an interesting year for the Harrington Public School P&C. The P&C appointed a new President, Vice
President and Secretary whom were all new members.

Our meetings throughout 2020 all apart from two were via Zoom, an online meeting app. This was due to COVID 19 and
restrictions that were in place. We were lucky enough to still have our monthly meeting go ahead however at times
attendance was affected. The team that did continue to meet worked well together in forming decisions, fundraising ideas
and fund allocations.

As in the past, we are extremely grateful to the Harrington Crowdy Head Chamber of Commerce, Industry and Tourism,
who again invited our Committee to collect funds at the John Gollen Day Fireworks. This year raising over $500.

Fundraising events co-ordinated and run by this years P&C Committee include:

* Timbertown Pie Fundraiser and the

* Christmas raffle

Funds raised each year go towards many projects, some of which we commit to annually, while others are decided in
consultation with the school on a needs basis. This year we again provided funds to assist in the reduction of cost to
families for:

 • The K-2 Timbertown excursion
 • The Stage 2 and Stage 3 excursions to Camp Elim
 • Bus for Intensive School Swimming

Through the support of book club, we have also been able to provide the school with numerous books and resources,
and we again encourage parents and carers to take advantage of the opportunity to use this service. Through sales
during this years book week we raised $500.

Our P&C committee also support the school by way of applying for community grants, this year we applied for a $17,000
Lesley Williams grant which we were successful in attaining. With this grant the School with the help of the amazing
Lions Club was able to create and construct what is now a flourishing Vegetable Garden. A place that all students have
been a part in creating and maintaining. With so much uncertainty during 2020 the vegetable garden played a major role
in boosting students wellbeing. We would like to thank every one who has donated seedlings and plants.
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The School was also able to purchase 10 new I pads to be distributed amongst the classroom.

Moving forward, we would like to be able to assist the school with many other projects , the major one being construction
of a school hall. With strong support from families and the community, we are confident that funds can be raised to get us
closer to achieving this.

Thank you to those who have donated their time, raffle donations, contributed to fundraisers or made book club
purchases throughout 2020. This has allowed the P&C to contribute to the needs of the students.

A special mention to our amazing canteen volunteers especially Claudia and Angie, without your constant support and
dedication the school would not have a canteen at all.

I would also like to thank the amazing people that were apart of this years P&C it by no means has been an easy year
but all of your hard work and dedication has not gone unnoticed.

After this year and what we have been able to achieve during Covid I am extremely confident that in moving forward the
P&C will continue to help raise the funds to support an amazing school community.

Sally Anthoney

2020 President

Harrington P&C

Community Member Message

I do not have children of my own although I do know many of our little locals who attend the Harrington Public School. I
also pass by the school every morning on my walk to work at the Post Office.

This week, every morning, my heart has swelled with joy and happiness as I have walked towards the school and heard
lots of loud happy music and clapping and cheering as children's names were announced over the PA system. As each
student arrived at school for the first time after being at home for many weeks during this Covid19 situation, they were
personally and individually greeted by the Principal and staff.

The whole scene has made me smile every morning as I could see each child feeling pride and inclusion as they ran
happily into school, excited to join their class mates, friends and teachers. Their joy seemed to overtake any fears they
may have held for what school would now be like with any changes because of the virus.

I think this "welcome back" was a beautiful, inclusive and positive way to get these kids back to school and I would like to
congratulate the Principal and staff of Harrington Public School for their kindness and obvious sense of community.

Well done and I look forward to witnessing this lovely scene again in the morning.

If anyone on this page has a direct connection to the school or staff, I would appreciate it if my observations and
congratulations could be passed onto them.

Marisa

Message from the students

Last year is a year that we will never forget. We had home learning at the end of term 1 for about 5 weeks and also at the
beginning term 2. Home learning was very different to what we normally do in the classrooms. With remote learning most
people had to stay home and use google classroom as well as talk on Zoom.

The Easter Hat parade, Athletics Carnival, Zone carnivals, PSSA Trials and so much more were unfortunately cancelled.
Year 6 shirts were also postponed until later that year. Even though so many things were canceled or postponed our
beautiful gardens were established. Luckily we still had the Canteen, ANZAC day ceremony, Remembrance day and a
few other events which went ahead.

Our year 3 and 4 students should have attended the Coffs Harbour camp and years 5 and 6 were supposed to travel to
Bathurst but both camps got cancelled because of Coronavirus. However, we were still able to go to Camp Elim in Foster
which was very fun and the kids thanked the teachers for providing such a great experience. I would really like to thank
the amazing office ladies, the awesome and helpful teachers, our favourite principal ever Mr Haste and all those
volunteers for helping Harrington public school through the very tough year of 2020, we all say thank you!.
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By Issy A and Bailey M

Year 5
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School vision

Harrington Public School is an environment that encourages and promotes the nurturing and development of excellence
in all students to be future focused learners. We believe in the empowering of our students to develop agency and
determination to always achieve their personal best with respect and responsibility.

School context

Harrington is a growing coastal school with a diverse range of learners within each stage.  The school population of 114
students includes 16% of students who identify as Aboriginal. Our learning environments are contemporary and embrace
future learning initiatives with proven and increasing levels of engagement in all of our multigrade classrooms.

Harrington Public School has a varied dynamic and community which includes low socio-economic, Aboriginal and
working professional families. We have a highly attuned wellbeing focus in our school that promotes Positive Behaviour
for Learning, high quality educational settings and learning opportunities for all students. We provide many
extracurricular opportunities for students that enhance and enrich their learning experiences.

We have a highly, enthusiastic and committed staff that provides quality educational opportunities for all our students.
We are also an Early Action for Success school which enables us to maintain rigorous and current opportunities for our
staff and students through Instructional Leadership.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Expert Teaching Team

Purpose

Our School strives to continually extend our expert teaching team to be reflective and engaged in promoting rigorous,
innovative evidence based practice.

Improvement Measures

Our focus on the development of Student Agency will result in an increase in students in top 3 NAPLAN bands
from 60% to 80% in Year 3 and from 54% to 80% in Year 5 due to self-regulation, higher levels of engagement
in explicit and individualised learning pathways for students.

The pursuit of a highly engaging school culture will be ratified by engagement survey data that demonstrates
annual improvement in TTFM data from 70% socially & intellectually engaged to 90% which quantifies the
focus on Student Agency.

School Semester based data (PLAN 2/NAPLAN/Mapping on Progressions against Syllabus) provides evidence
of excellence value added results of a year's learning for a year's growth as determined by Scout data and
Hattie's Affect Size calculator.

Progress towards achieving improvement measures

Process 1: Student Agency

Whole School planning for learning is informed by sound holistic information collected around student
growth and individualised learning behaviours evidenced through teachers programs, mentoring
profiles, minutes from whole school data discussion, staff meeting minutes, Positive Behaviour for
Learning (PBL) and NSW Education Standards Authority capabilities registers.

Staff meetings become an explicit system for collaboration and feedback to sustain quality teaching
practice and pursuit of Student Agency. Evidence found in staff meeting minutes, team planning
minutes, wellbeing notes and professional learning logs and professional portfolios.

Evaluation Funds Expended
(Resources)

Classroom teachers and support staff planned and implemented a number of
key initiatives around student agency to improve outcomes for students. This
included: whole school planning for learning developed around individualised
learning behaviours; professional learning for staff allowing opportunities for
collaboration and feedback around teaching practice; staff deepening their
knowledge of student agency and teaching and learning programs are
dynamic, showing evidence of revision and show tracking of student
progress.

The impact of these key initiatives is students understood two types of goal
setting, learning maps for learning behaviours and goal setting for curriculum
which is supported by classroom walkthroughs that demonstrate common
language and active goal setting.

An average of 62% of Year 3 students for years 2018 and 2019 were placed
in the top three bands in NAPLAN even though the projected target was 80%.
This result is in comparison to the 2015-2017 average, meaning there was a
5% improvement.

An average of 50% of Year 5 students for years 2018 and 2019 were placed
in the top three bands in NAPLAN even though the projected target was 80%.
This result is in comparison to the 2015-2017 average, meaning there was a
14% improvement.

Value added results showed:

Funding Sources:
 • Professional learning ($3000.00)
 • Integration funding support
($63000.00)
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Progress towards achieving improvement measures

K-2  2018 Below State average  - 2019 Well above State average

3-5 2018 Just below State average  -2019 Just above State average

2020 (Not applicable as NAPLAN was postponed due to Covid)

(Value Added results during the NAPLAN online transition period should be
treated cautiously.)

Learning maps will continue to be part of the school's pedagogical practice,
but not a central part of the school's 2021-2024 strategic improvement plan.

Program supervision will continue with a specific focus which relates to the
NSW Education Standards Authority. However, the process needs to be
more streamlined and will be part of mentoring time.

Another key focus was around establishing a highly engaging school culture
through a school wide collective responsibility for social and intellectual
engagement to ensure positive relationships are wide spread across the
school.

As a result, students' families are highly engaged in being active participants
and advocates of their child/ren's learning, both academically and socially.
This was captured annually through the Tell Them From Me (TTFM) data,
where an increase from the 70% baseline was evident in 2018 at 79%, again
in 2019 at 83% and in 2020 at 83%, with an average of 83% across the three
years.

Process 2: Collegial Professional Learning

Teachers are involved in highly effective observations and collection of evidence based assessment
for/of/as learning which is validated in professional learning portfolios, observation feedback, classroom
walkthrough's and staff meeting minutes.

Staff engage in PL that is strategically designed and delivered and is aligned to School Plan,
Department priorities and is evidenced by MyPL, professional learning portfolios and mentoring profiles.

Teachers actively evaluate, share and discuss learning from targeted professional development with
staff within and across schools. Evidence by performance and development plans (PLPs), professional
learning logs, observation feedback, meeting minutes, mentoring profiles and professional learning
portfolios.

Evaluation Funds Expended
(Resources)

Comprehensive professional learning frameworks were collaboratively
developed by the leadership team. The professional learning routines
followed a cycle of improvement that were researched based. Each term,
staff developed assessment work-samples For and Of, engaged in consistent
judgement, and reflected on their teaching practice against the quality
teaching framework through quality teaching rounds (teacher observations).

As a result, staff increased their capacity around understanding effective
professional learning routines, its importance as part of the cycle of
improvement and how this enables them to refine and deepen their teaching
practice.

Future directions will include strengthening the professional learning
framework in alignment with the inquiry and innovation framework and
incorporating high impact professional learning attributes. In addition, this will
ultimately embed a professional learning culture which focuses on reflective
practice and monitoring ongoing improvement. This professional learning
culture needs to become sustainable by further building the capacity of
aspiring leaders through mentoring and opportunities to lead key initiatives

Principal, School Leadership- David
Willard

Teacher Quality Advisor- Adriene
Muscat

School's Leadership Team

Centre for Education Statistics and
Evaluation CESE

Funding Sources:
 • Professional learning ($8000.00)
 • Literacy and numeracy ($5000.00)
 • Early action for success ($66000.00)
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Progress towards achieving improvement measures

relating to the three 2020-2024 strategic directions.
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Strategic Direction 2

A Learning Culture that promotes excellence

Purpose

A progressive culture of learning that builds educational aspiration and ongoing improvement across its school
community by providing high quality, stimulating and enriching future learning environments.

Improvement Measures

The successful pursuit of student agency though innovative teaching and learning opportunities and future
focused learning environments will see an increase in student performance data in NAPLAN with Year 3
NAPLAN showing an improvement from 60% in top 3 bands to 80%. Student Performance in Year 5 will grow
from 4% to 80%.

A school culture that promotes and celebrates Student Agency will also be demonstrated in TTFM data
showing a movement from 70% of students feeling socially and intellectually engaged to 90%.

Progress towards achieving improvement measures

Process 1: Student Agency

Teachers model and share a flexible repertoire of strategies such as Project Based Learning, goal
setting and learning maps for classroom management and promotion of student agency as all students
take responsibility for their own learning. Evidence of this can be found in student learning logs,
individual learning maps, completion and management of success criteria and active participation in all
classroom activities.

Teacher routinely review learning and learning behaviour goals with each student both in class and in
project based learning home tasks, ensuring all children have a clear understanding of how to improve,
which is evidenced by walkthrough feedback, observation feedback, student learning logs and learning
maps.

Evaluation Funds Expended
(Resources)

Please note, the level of achievement of the improvement measures have
been addressed in strategic direction 1.

As a result of a strong focus on student agency all learning goals for students
were informed through the analysis of internal and external student progress
and achievement data with regular progress towards goals, with teachers
developing and sharing teaching and learning programs around project
based learning.

Furthermore, ongoing reflection and revision of what 'individualised
behaviours' are in children ensured staff had two types of goal setting in
place for students with a clear Positive Behaviour for Learning (PBL) matrix
for teachers, students and parents. Incorporating learning maps for learning
behaviours and goal setting for curriculum and content targets was essential
in enriching students development through the PBL matrix. Furthermore,
Stages 2 and 3 classes showcased various project based learning strategies
which allowed deeper inquiry and critical and creative opportunities for
students.

The new strategic improvement plan will utilise effective feedback and use of
data to inform practice which will highlight the need to once again focus on
student self regulation while establishing goals from assessment data.

Student Agency
 • The Centre for Education Statistics
and Evaluation CESE - Tell Them
From Me Survey
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($20000.00)

Process 2: Innovative Learning Opportunities

A whole school approach ensures the most effective and innovative evidence based teaching methods
optimise the learning progress for all students, across a full range of abilities  demonstrated in
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Progress towards achieving improvement measures

Process 2: intervention design and planning in staff meeting minutes. Records in minutes of 5 weekly data
discussion and growth and on track mapping for all students, Specifically designed adaptive class
programs, professional learning records and performance and development plans (PDPs).

Staff rigorously collaborate across all grades and other schools to share, deepen and challenge
curriculum knowledge, data, feedback and other student information to inform the design of evidence-
based programs which meet the needs of all students. This is evidenced by observation and classroom
walkthrough feedback, inter-school visit feedback, professional portfolios, mentoring profiles,
professional learning logs and staff meeting minutes.

Evaluation Funds Expended
(Resources)

Innovative learning opportunities were embraced at Harrington Public School
by staff taking a creative approach in the use of the physical environment,
technology use, teaching practice and programming to optimise learning with
an emphasis on student agency and growth mindset.

Quality teaching rounds and Super 6 comprehension strategies ensured the
most effective and innovative evidence based teaching methods optimised
learning. This linked closely with the cycle of improvement - learn, do, reflect

The school used the physical environment in a creative way to create
learning opportunities through the new school Indigenous garden, the
technology hub, counsellor room and resolution/wellbeing room.

Internal expertise was identified within staff to further develop the capacity of
others through professional learning experiences, as the impact of Covid
minimised opportunities to attend outside professional learning.

Technology that supports learning was purchased and integrated into lessons
by teachers, in the form of 10 new ipads for K-2 with apps explored and
utilised by teachers in literacy and numeracy lessons. Twenty laptops were
purchased and programs such as minecraft education, adobe premier pro,
audacity were installed and used to enhance learning outcomes.

The leadership team will continue to promote innovative learning
opportunities and lead professional learning across the school, developing
capacity within our teachers to lead and developed our aspirational teachers.

Innovative Learning Opportunities
 • The Centre for Education Statistics
and Evaluation CESE evaluation hub
 • The Innovation and Inquiry
Framework- Leadership Institute
 • Hastings Regional STEM Network
committee
 • Department of Education- Future
Focused Learning Intranet support
page
Funding Sources:
 • Literacy and numeracy ($6000.00)
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Strategic Direction 3

A supportive and collaborative school community

Purpose

The School that is widely recognised as a positive school environment that involves all parties. We strive for everyone to
be committed and enthusiastic in our learning community to support cognitive, emotional, social, physical and spiritual
well-being.

Improvement Measures

A school culture that has highly effective communication between school and families/community evidenced
by an improvement in the return of parent and community survey (TTFM) data indicating 80% involvement and
with positive feedback gained over the previous 40% return of paper surveys.

Comprehensive collaboration with families, community groups and agencies have been successfully
measured by an increase in local enrolments  and community confidence in Harrington Public School.

Progress towards achieving improvement measures

Process 1: Enriching School and Community Experiences

The whole school community demonstrates aspirational expectations of learning progress, engagement
and pursuit of excellence which is evidenced by high participation rates in open classrooms,
community/school events, celebration events, feedback, focus groups and P&C minutes.

The school engages in strong collaborations between parents, students and community to build an
inclusive school culture that is held in high esteem by everyone in the school community evidenced by
positive behaviour for learning (PBL) involvement, Hi5 data, Tell Them From Me (TTFM) survey
feedback, community feedback log from school involvement in community events, representation by
community at school events.

Evaluation Funds Expended
(Resources)

Teachers and support staff at Harrington Public School provided regular
opportunities for collaboration with parents and community to work together
to foster an inclusive school environment which helped develop a learning
culture between home and school that set high expectations around learning.

There was also a strong emphasis on effective communication and collection
of feedback from parents/carers and the local community to further
strengthen processes and build positive relationships.

As a result, there is now a stronger connection with the community with the
school being a central part of it. This is evident with the positive parental
correspondence and active engagement in school functions. Furthermore,
there is a high number of community volunteers who continually support the
school. Plus, a large variety of community agencies such as the Lions Club,
CWA, Men's Shed, Chamber of Commerce and RSL- Sub Branch and
Women's Auxiliary who help with numerous school initiatives. An average of
50% of parents/carers completed the Tell Them From Me survey (TTFM),
compared to previous years, with a completion rate of 40%. Enrolments have
also steadily increased over the past three years which is a sign of growing
confidence in the school.

Future directions will place a strong emphasis on increased engagement
strategies to increase survey participation, including: iPads kept in the front
office for parents to complete. The whole school will continue to nurture,
guide and inspire the already strong community partnerships to ultimately
ensure students reach their full potential.

Positive Community Partnerships

Tell Them From Me Survey

Funding Sources:
 • Integration funding support
($50000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($15 000.00)

The impact of the school's Aboriginal culture
program ensured the students thoroughly
enjoyed learning the local language and
progressed well throughout the learning
sequence of building word knowledge. The
dance group continued to practise and
perform their dances with pride, which
deepened their knowledge and understanding
of how beliefs are communicated through
dance. Our Aboriginal newsletter, which is
written by the students, was able to begin and
allowed students to reflect and showcase
their learning with the community.

To further support Aboriginal Education the
school chaplain was employed to mentor and
work with numerous students supporting them
socially, emotionally and academically
through various intervention programs. This
has seen success in Aboriginal students'
wellbeing and achieving grade expectation
results, measured by both internal and
external assessments.

As for 2021, we will grow our dance group
with new members, continue extending our
language group students and welcome new
language speakers.  We will start up our
didgeridoo group for the boys and continue to
publish our termly newsletter for everyone.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($48 000.00)

This initiative has been supported by the
employment of a teacher to who has planned
and delivered tailored learning and support
programs for students with additional learning
needs, with either a non or diagnosed
disability.

Socio-economic background Funding Sources:
 • Socio-economic
background ($173 000.00)

Socio-economic funding was used to employ
additional teachers and school learning
support officers to plan, support and deliver
targeted extra-curricular initiatives. Such an
initiative included evaluating the school's
current technology program and conducting a
situational analysis of the school's physical
technology resources across the school. This
ensured that students were exposed to the
latest technology resources while being
immersed in comprehensive lessons which
broadened their knowledge, skills and
understanding.

In addition, an executive was employed to
revise and refine the school's current
behaviour and wellbeing implementation
guidelines. This led to the school
implementing evidence- based change to
whole school practices resulting in
measurable improvements in wellbeing and
engagement to support learning.

An executive also implemented the school's
professional development process by
mentoring staff and provided qualitative
feedback to teachers about their teaching and
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Socio-economic background Funding Sources:
 • Socio-economic
background ($173 000.00)

learning programs. This resulted in staff
successfully achieving their annual goals and
strengthening their programs which ensured
well planned and sequenced lessons were
received by students.

Physical education and health programs were
also administered to students to increase their
awareness and benefits of a healthy and
active lifestyle which they will value in the
coming years.

An executive was employed to oversee the
school's learning and support program and
supervise team members. This ultimately led
to a school wide collective responsibility for
student learning, wellbeing and success
which was shared by parents/carers and
students.

A creative and performing arts teacher was
employed to implement a comprehensive
music program for students. This provided
students with an evidenced based wellbeing
program that set high expectations and
further developed their musical abilities.

The socio-economic background funding also
allowed the opportunity to cover the cost of
school learning support officers (SLSO)
support in each classroom to ensure
individual learning needs of students were
met.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 53 53 59 60

Girls 55 52 50 55

Student attendance profile

School

Year 2017 2018 2019 2020

K 97.8 92.9 92.4 89.2

1 93.2 93.6 90.5 79.3

2 94.4 91.7 94 78.6

3 92.9 95.7 93 86.7

4 94.6 92.4 94.1 81.4

5 91.2 95.3 91.8 92.2

6 92.6 91.1 90.9 89.3

All Years 93.7 93.1 92.4 85.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.6

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support Staff 1.71

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 55,411

Revenue 1,641,671

Appropriation 1,601,671

Sale of Goods and Services 436

Grants and contributions 37,251

Investment income 85

Other revenue 2,228

Expenses -1,624,739

Employee related -1,398,688

Operating expenses -226,051

Surplus / deficit for the year 16,932

Closing Balance 72,342

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 113,286

Equity Total 237,430

Equity - Aboriginal 15,444

Equity - Socio-economic 173,905

Equity - Language 0

Equity - Disability 48,081

Base Total 1,092,204

Base - Per Capita 26,215

Base - Location 17,333

Base - Other 1,048,656

Other Total 112,631

Grand Total 1,555,551

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Students: Tell Them From Me survey results indicate that students experiences of learning from home reflected a strong
sense of being provided with clear instructions, positive feedback from teachers and were well resourced. 100% of year 5
and 6 students indicated they believe schooling is useful in their everyday life and will have a strong bearing on their
future. Only 73% year 5 and 6 students felt accepted and valued by their peers at school compared with the mean of
NSW schools at 81%.

Parent/caregiver: Due to software issues with the the 2020 Tell Them Form Me Survey/Learning Bar, parents/carers
were unable to complete the entire survey. Capturing parent/carer data through increased engagement with the survey
will be a significant focus in 2021.

Teachers: Tell Them From Me survey results indicate that there is a high level of collaboration among staff, such as
'teachers' talking with other teachers about strategies that increase student engagement'. Building an inclusive culture
was another positive area was was demonstrated by teachers, such as, 'teachers strive to understand the learning needs
of students with special learning needs'. Technology is an area which will be a focus for our 2021-2024 Strategic
Improvement Plan as teachers felt they could utilise technology more such as with 'students tracking their own progress'.
90% of teachers indicated they were supported by school and felt prepared during remote learning!
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Eight Drivers of Student Learning
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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