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Introduction

The Annual Report for 2020 is provided to the community of Gravesend Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Gravesend Public School
Gwydir St
Gravesend, 2401
www.gravesend-p.schools.nsw.edu.au
gravesend-p.school@det.nsw.edu.au
6729 7159

Message from the principal

What a complex year we have been through. We survive the drought only to have bush fires and then to roll into a whole
world experience with COVID.

Thank you families for all your assistance and the dedication you have shown to your children through this crazy time.

Thank you to our students. Thank you for your ongoing dedication and pride in your school. You always represent us to
the best of your abilities. Although this year threw many challenges at you, everyone used their growth mindset and
accepted the challenge head on.

Everyone at GPS has come together to celebrate your achievements. We know you have missed out on many of the
celebrations you would normally have this year and your resilience is astonishing.

We made it to State swimming for our relay again this year, and you tackled two major STEM projects that have
benefited our community. We had fresh produce for people to access and eat throughout the term and into the holidays
as well as an assortment of products for people to purchase & have in their homes after our Market day.

I am so proud that each year you choose to donate half your profits from the market day to a community charity, you are
all such caring citizens of Gravesend.

A special thank you to all our SRC for their hard work with the fundraising opportunities they had this year with Harmony
day and Footy Colours day. We value your efforts and the thank you letters you send to those who have supported our
school. This coming year, our Bounce Fitness excursions each term are covered by Nowra Hill PS and Culcairn Rotary
Club who reached out to support us through the drought and donated $1000 each to our school for this purpose.

To our staff, thank you for all your ongoing hard work. It is such a reward to come to work with people who are dedicated
members of a team. We are all here for the students and they guide all the decisions we make. The trust we have to
work so closely together was rewarded this year with our External Validation. To have outside people saying that we are
doing an amazing job and to have the journey we have been on for the last three years validated was a wonderful
summation to our current school plan.

The staff of GPS make me feel like Arthur with his knights, we sit around the table and discuss challenges and how we
will overcome them, together, as a team, all of equal voice. It truly is a rewarding place to be and I thank you for helping
provide as close to a normal year as possible for our students.

Finally, to our parents and community. It is not many schools that can say that every family has contributed to their
school this year.

We can.
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Whether it be building garden beds, coaching, donating items, spending time in the garden, dropping off and collecting
deliveries, transporting students and any other number of ways. Every family has contributed to the improvement of our
school this year by supporting staff and students in some way. That is what makes our school a special place to be,
thank you.

Thank you to our P & C, who always work diligently to support school programs. Thank you for your fundraising efforts
and the funding grants you have applied for. Your ongoing support of the needs of our students and school is valued and
we look forward to continuing this journey with you next year.

This year has proven that there is no challenge we can not overcome together and I thank you for the privilege of leading
this amazing school.

Jackie Todd

Principal

Gravesend Public School

Message from the school community

On behalf of the P&C, I would like to pass on our sincere thanks to our Principal Jackie Todd, Debbie Motley, Wendy
Forsyth, Kay Rolfe & Mr Mac. Your support and dedication to ensure our children achieve above and beyond their own
goals is a credit to you all.

Despite the impacts of COVID this year, the P&C has still actively contributed to the Gravesend school community. We
gifted $1,000 towards the students life skills program. This included food for the meals the children were able to cook in
their Alfresco kitchen as well as towards Mr Macs Ukulele and very popular leather making lessons. We also contributed
$500 towards the schools stationary fund. The efforts of our P&C committee have also allowed us to continue covering
the cost of the incoming Kindergarten's new school backpacks.

To the parents of the school who are committed to being a member of the P&C committee, attending meetings each
term, fundraising and ensuring our children receive the best education and opportunities possible, I say thankyou.
Special mention to our secretary Kerri-Lynn, thank you for all your hard work in organising the zoom meetings during
COVID. This ensured our school community was still able to have an active committee.

Covid 19 has given us a new sense off appreciation and perspective of what we may have previously taken for granted. I
can't think of a time where space and freedom has been more highly valued. GPS offers our children this in spades, so
we must all work together to ensure our beautiful school continues to thrive for our children and their children. We are
such a resilient, vibrant and special school community, I feel so privileged to be a part of it. I hope you all have a healthy
and safe Christmas with a relatively uneventful 2021. Thankyou everyone.

Loretta Brown

Gravesend P & C President

Message from the students

2020, what a year!

COVID and Home-Schooling.

Despite the challenges throughout the year, Gravesend PS teachers helped us get through it.

We had a great teacher, Miss Mahar, who taught the 3-6 class. She set up great systems for the 3-6 class which helped
us connect for lessons and assemblies.

The teachers created a great system for us to come to school for a few days each week.

Once COVID had settled, we came back to school and we were straight back on task as normal.

In early term 4, we hosted the Young Entrepreneurs Market Day with Croppa Creek PS.

Even though COVID restrictions said that we couldn't have parents and community members, we still made a great day.
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Ah! Almost forgot. Presentation Night! It was a blast.

We were aloud 8 members per family group. I reckon that all the parents had a great night because they interacted with
other families and felt like normal.

For the students, 2020 was a great year at GPS.

Alexandra Warby

SRC President

All smiles at GPS
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School vision

Gravesend Public School has a culture of high expectations where we equip students with the tools to be successful,
confident and creative individuals. Our staff is innovative, dynamic and committed to quality teaching and learning. We
work together as a whole school community to prepare and inspire our students to be their best in an evolving global
society.

School context

Gravesend Public School is located in north west New South Wales 25km west of Warialda and 55km east of Moree. It is
a small, rural school that directly caters for the educational needs of its students from Transition to School to Year 6. The
school prides itself on a reputation for achievement in academics, cultural events and sports.

The teaching staff are committed to continuous improvement and delivering a high quality curriculum in an enjoyable,
supportive and stimulating learning environment.

Gravesend Public School enjoys positive partnerships and commitment from the whole school community. We provide
significant extra-curricula opportunities often in partnership with surrounding schools. A broad range of learning
experiences inspire students to be active and engaged citizens.

Students of Gravesend Public School embracing the Living Classroom,
Bingara.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

During our first External Validation process in 2020, we were moved from our self-assessment of Delivering in
Management practices and processes to Sustaining and Growing based on evidence provided. This rigorous and
thorough process paved the way for our Situational Analysis and our new School Improvement Plan.

Based on the outcomes of our Situational Analysis, we have determined that we need to continue to develop our whole
school assessment practices, seeking alternatives to NAPLAN by using the PAT tests as an internal and external
measure of student performance. We are extending our Personalised Learning Pathways (PLPs) to each student,
beginning in 2021. These personalised plans will be created in collaboration with families to assist us track wellbeing,
goal setting, future aspirations and self-directed learning. As a school, we will identify high impact assessment strategies
to track student longitudinal growth. We will explore online assessment tools for tracking student literacy and numeracy
growth.

Student wellbeing will continue to be a priority with the ongoing implementation of our Positive Behaviour for Learning
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(PBL) Program, Alternatives are being sought to the Tell Them From Me survey that caters to our whole school and
provides us with similar data from the official survey provided by The Learning Bar. We will continue to sit the TTFM
survey every second year to maintain state-wide comparative data.

As a whole school, we will embed QDAI evaluative systems for whole school planning and analysis of data that is
effective for small school use. This will support our procedural document establishment, whole school evaluation,
assessment strategies and community engagement. The monitoring of student performance data will determine areas of
need at an individual and whole-school level to ensure student and school improvement
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Strategic Direction 1

A stimulating environment focusing on a high-standard learning culture for educational aspirations

Purpose

Raising expectations and enhancing the quality of learning across the school. Students and staff will be engaged in
authentic learning experiences to encourage responsible global citizens. The school will target literacy and numeracy
with the integration of STEAM (Science, Technology, Engineering, Arts and Mathematics) and collaborative learning
opportunities within and across schools.

Improvement Measures

All students demonstrating expected growth per semester across the Department of Education's Literacy and
Numeracy Progressions relevant to expected timeframes.

When analysing external and internal data, the school will focus on individual growth and trends in achievement over a
five year period to inform teaching and learning planning.

Classroom programs will be evaluated for positive effect on student growth using reflection against the Australian
Professional Teaching Standards and consistency between documentation and practice as outlined in the Quality
Teaching Famework.

Progress towards achieving improvement measures

Process 1: Active and Engaged Learners

Draw on current research to develop, implement and share high quality professional learning in literacy
and numeracy practices that support teaching and planning across the curriculum.

Evaluation Funds Expended
(Resources)

Staff Shared STEAM units of work through regular meetings and whole
school activities. Collaborative teaching occurred remotely to support our
inter-school project with Croppa Creek PS. 100% of students would like the
STEAM projects to continue.

Question- Did we provide a stimulating learning environment that focused on
a high standard learning culture?

Data- Surveys, PLSPs, PLPs, Professional Learning Certificates, whole
school process documents, meeting minutes

Analysis- STEAM consisted of high student engagement and community
interest and participation. 16/17 families were surveyed and their responses
were mostly in line with staff and student feedback.

Staff completed TPL and found we were already utilising some of the
strategies for literacy and numeracy. Staff are trialling whole school teaching
strategies for writing. Carry over to new school plan.

Significant COVID impacts- Minecraft, Project-Based Learning, Network
literacy and Numeracy planning and small school writing workshops will be
revisited in new school plan.

Implications- Further work will need to be done to address TPL and STEAM
shared planning and programming. Microsoft Teams and Google Drives will
need to be better utilised for ongoing remote learning impacts.

Casual funds for teacher release to
attend TPL.

Funding Sources:
 • Socio-economic background
($4080.00)
 • Low level adjustment for disability
($21877.00)

Process 2: School Culture

Build a school culture of collaboration and consultation to enhance teachers' skills and capacity to
deliver effective teaching and learning that incorporates innovative practices and processes through
staff engagement in high quality shared planning and programming.

Printed on: 9 March, 2021Page 8 of 21 Gravesend Public School 2068 (2020)



Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

The implementation of our Life Skills Program was a success with students
and community, with 100% of students and families supporting its
continuation.

Experts from the community connected with the school to support student
learning and this was done collaboratively with Croppa Creek PS.
Socialisation was done remotely for our students to engage with other
schools to support our joint project.

STEM Network was on hold for 2020 due to COVID, ongoing planning will
continue in 2021. A joint successful Young Entrepreneurs Market Day was
held with no community participation due to COVID, Croppa Creek PS joined
GPS.

Question- Did we build a school culture of collaboration and consultation to
enhance teachers' skills and capacity to deliver effective teaching and
learning that incorporates innovative practices and processes through staff
engagement in high quality shared planning and programming?

Data-Surveys, exit slips, staff meeting minutes, EV, process documents, PBL
programs and planning meetings.

Analysis- Increased opportunities for community engagement during STEAM
projects and Life Skills. School has evidence of significant community
engagement but no system for tracking numbers data. Staff participated in
Project-Based Learning TPL and supported students through shared projects
in collaboration with other schools and staff. Shared programming occurred
and planning meetings were held to build the expertise of all staff involved.

Implications- Interruptions to full year of implementation mean that full
implementation will occur in 2021. Additional adjustments to school
processes and planning will need to occur. Shared projects were conducted
in the 'Community Garden' and 'YEMD'. Limited socialisation occurred due to
COVID but remote learning was utilised to support student collaboration.

Funding Sources:
 • Literacy and numeracy ($4505.00)
 • Low level adjustment for disability
($21877.00)
 • STEM & Life Skills Resources
($2017.00)
 • Professional learning ($3658.00)

Next Steps

Future Directions for the school include:
 • incorporation of the PAT assessment tests as a community of schools with the Barwon collective to develop

consistent teacher data and external measurement of impact and identifying high impact assessment strategies to
track student longitudinal growth.

 • Explore on-line assessment tools for tracking students in literacy and numeracy growth.

Collaborative Learning Groups leading coding with the local preschool
students.
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Strategic Direction 2

Structures and processes for ongoing school development and community engagement

Purpose

Developing strategic school and community processes that support student learning and wellbeing through strong
partnerships. Change will focus on building positive impact on learning progress, effective practices and continuous
evaluation of systems whilst maintaining students at the core of all decision making.

Improvement Measures

Increase community attendance demonstrating greater participation and engagement in school events.

Parents/carers are surveyed annually to seek information regarding understanding of children's progress,
effectiveness of reporting process and quality of school to home partnerships.

Progress towards achieving improvement measures

Process 1: Community Engagement

Students are provided with opportunites to engage in activities that build academic, social and emotional
skills, foster connectedness and create genuine relationships to be successful as global citizens

Evaluation Funds Expended
(Resources)

Students engaged in Mindfulness programs conducted by Kid Creating
Space, to support social and emotional growth. This has been hugely popular
and we have booked sessions for dance, yoga and mindfulness for 2021.

Whole community feedback has occurred for the logos selected by the
students. This will be ongoing into 2021 as we finalise designs and seek
construction of the mascots for our playground.

Question:

Were students provided with opportunities to engage in activities that build
academic, social and emotional skills, foster connectedness and create
genuine relationships to be successful as global citizens?

Data:

Exit slips, surveys, photos, relationships with other schools, google
classroom chats

Analysis:

Shared responsibility to work collaboratively to complete projects and to
support the learning of all students in the group not just our own school. Staff
share planning and preparation work to support classroom tasks and
assessment. The relationship is developing for Gravesend PS to support the
network as an exemplar for small isolated school in the area of STEAM.
Socialisation is addressed through workshops and combined days where
schools come together for explicit teaching.

Implications:

Continue to build and develop relationships with current buddy schools and
support other small schools with TPL and projects incorporating PBL, STEAM
and Life Skills.

NAIDOC Ceremony expenses
including Artefact purchases and
beginning the Bush Tucker Track.

Funding Sources:
 • Aboriginal background loading
($9058.00)
 • Catering for special events
($612.00)
 • School signs ($10332.00)

Process 2: School Systems
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Progress towards achieving improvement measures

Process 2: Whole school professional practice is reflected in improved administrative systems, structures and
processes that underpin ongoing school growth, success and professional effectiveness.

Evaluation Funds Expended
(Resources)

We have established clear systems for staff and community communication
across the school.

Staff continue to build the yearly planner to support all major events that
happen in our school. We allocate staff meeting dates for all important
research and TPL that needs to be covered each year.

First eight procedural documents are complete and shared with the network,
including Wellbeing.

External Validation is complete and whilst a gruelling experience it is
rewarding to see our assessment is validated.

Question- Can we provide evidence that whole school professional practice
is reflected in improved administrative systems, structures and processes
that underpin ongoing school growth, success and professional
effectiveness?

Data-Surveys, exit slips,  staff meeting minutes, EV, process documents,
yearly planner

Analysis- School has evidence of significant community engagement but no
system for tracking numbers data. This will need to be addressed in the new
school planning cycle. Twelve school process documents were created,
trialled and finalised. Adjustments to wellbeing still needed as school works
through PBL processes with Coach. There is still two years on this project,
minimum.

Implications- Interruptions to full year of implementation mean that full
implementation will occur in 2021. Additional adjustments to school
processes and planning will need to occur. Seek more effective ways to
establish whole community consultation, look at a yearly meeting options.
Open classrooms are planned to invite community into the school each term.

$2250 in casual staffing costs

Funding Sources:
 • Professional learning ($3256.00)

Next Steps

 • Implement QDAI as an evaluative school wide strategy.
 • Utilise SPaRO to manage evidence for onging collection against the SEF.
 • Implement Barwon Network agreed PDP process to build consistency across the network regarding performance

and improvement.

Music as Therapy program
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($3 058.00)

Established relationship with AECG through
Jason Brown and Karen Trotter who will be
our ongoing community supports for Ab Ed at
GPS. School will continue its focus on the
Yaarna Up circle and bush tucker track as our
projects flow into 2021. Indigenous story
studies will occur semester 1 each year and
this is scripted in our scope & sequence
documents.

School planning allocates a significant and
additional focus on Aboriginal Education in
term 2 each year. This is planned across the
school, and across all KLAs.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($28 330.00)

Current systems seem to best support current
students. Specialist support is requested for
2021 and evaluation of withdrawal program
will continue into 2021 as we target 2022
students and complete beginning of the year
assessment tasks.

School will continue to employ a LaST for the
additional day each week to support student
learning.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($5 250.00)

All teachers received 25% additional release
to support school programs. Not all objectives
were achieved for shared programming. We
will evaluate this need in 2021 due to staff
changes occurring.

Socio-economic background Funding Sources:
 • Socio-economic
background ($16 807.00)
 • staffing ($3 077.00)

Continued evaluation of the employment of
SLSOs has been deemed vital and will
continue into 2021. SLSO employed 1 day
per week to assist with music program,
provide Chaplain style support to students
and to support school wellbeing programs.
This is our 'Music as therapy' program

SLSO employed 1 day per week in terms 1
and 4 to support transition students to adjust
to school and to prepare them for the next
school year.

Additional SLSO costs to support students in
class.

Students turning the soil, preparing our gardens for the new seedlings.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 23 25 15 9

Girls 12 16 14 14

Student attendance profile

School

Year 2017 2018 2019 2020

K 96 96.8 88 86.2

1 98.7 97.5 97.9 87

2 95.3 95.9 91.3 91.3

3 97 96.2 96.1 94.8

4 96.6 94.5 92.6 96.3

5 92.3 95.9 97 95.7

6 88.4 95.7 91.8 96.1

All Years 95 96.1 93.1 92.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Students collaborating and supporting younger students using
technology.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.64

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 50,242

Revenue 588,924

Appropriation 572,981

Sale of Goods and Services 2,959

Grants and contributions 12,917

Investment income 67

Expenses -615,301

Employee related -425,521

Operating expenses -189,780

Surplus / deficit for the year -26,377

Closing Balance 23,865

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Each year the school allocates the majority of flexible and operational funding to employing additional staff to support
school and community identified programs.

Additional relief from face to face is provided to all staff to complete requirements due to the intense nature of working in
a small school that provides significant additional extra curricular options for its students. This is decided in negotiation
with school staff and based on feedback from community about priorities they support at the school.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 48,194

Equity - Aboriginal 3,058

Equity - Socio-economic 16,807

Equity - Language 0

Equity - Disability 28,330

Base Total 513,934

Base - Per Capita 6,975

Base - Location 15,092

Base - Other 491,867

Other Total 27,826

Grand Total 589,954

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Coding and robotics are daily programs.
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Parent/caregiver, student, teacher satisfaction

In 2018, parents, staff and students were surveyed when the school plan was created, seeking feedback to guide school
programs that meet school and community needs. Through a process of student, staff and community voice we
established a number of programs within the school to meet identified needs. At the conclusion of the school plan in
2020, families were surveyed regarding satisfaction of the programs delivered and feedback was sought to continue the
programs or to seek alternatives.

Please see below results of parent, student and staff surveys relating satisfaction and ongoing school programs and
priorities.

1-Weekly transition sessions in term 4 to support families with school readiness

Parents-100%, Students-73%, Staff- 100%

2-STEAM focused learning and continuing learning alliances across the network

Parents-100%, Students-100%, Staff- 100%

3-Life Skills and career development sessions on a Friday, in terms 2 & 3 each year

Parents-100%, Students-100%, Staff- 100%

4-Cultural Awareness and Aboriginal Education focuses across the school- Bush Tucker track, school artifacts,
NAIDOC, Workshops with ASLO

Parents-100%, Students-78%, Staff- 100%

5-Music as Therapy-Ukulele- small group tuition providing an opportunity for self-expression and collaboration
with peers.

Parents-100%, Students-100%, Staff- 100%

6-Sporting Schools Funding applications to support sports coaching at school each term to extend Physical
Education-Tennis, Cricket, Soccer, Dance, Yoga, Gymnastics/Bounce Fitness

Parents-100%, Students-100%, Staff- 100%

7-Special School Events and Community Engagement- Poetry SLAM, Have Your Say Day, GRIP Leadership,
sporting carnivals with other schools, Book Week, SRC Fundraisers etc.

Parents-100%, Students-100%, Staff- 100%

8-Health & Hygiene Workshops for senior students

Parents-100%, Students-100%, Staff- 100%

9-Religious Education sessions with local minister

Parents-81%, Students-100%, Staff- 100%

10-Extension Music Program-Piano

Parents-62%, Students-100%, Staff- 100%

11-Additional Swim School week to support growing number of non-swimmers

Parents-93%, Students-79%, Staff- 100%

12-Whole School Systems- procedures, programs, training and development, resource sharing, combined
lessons and whole school events including local preschools

Parents-87%, Students-100%, Staff- 100%

All the above programs will be delivered in the new school plan beginning in 2021.
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Further comments from families include communication methods, both formal and informal. 4 out of 5 families prefer the
formal interviews each semester, reports cards and informal chats when discussing the needs of their child.

4 out of 5 families prefer the use of emails, newsletters and social media for announcements regarding what is
happening at school and for updates.

All families feel welcomed in the school, they can chat with their child's teacher and they feel they are well informed.

All families feel the school has high expectations of their child, their child is safe at school and there are high
expectations of behaviour and conduct whilst at school.

All families feel the school provides additional support when needed and extra curricular opportunities for their child.

Areas for development include: understanding student report cards and scheduling events at times parents can attend
(due to working parents)
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

This year saw Gravesend PS conduct its second NAIDOC ceremony at the conclusion of the COVID-19 lock down.

Each year, we work closely with our Aboriginal Education Ambassador- Karen Trotter, who connects us to the Moree
AECG, to plan and implement culturally appropriate sessions with the students. To have them think deeply, embrace
wholeheartedly and to share and celebrate Aboriginal culture.

This year we completed our artifacts wall and our Yaarn Up Circle in collaboration with our ASLO.

Projects we began include the Bush Tucker Track and the animal murals.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Our vegetable garden with our native plants and edible flowers.
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